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Board of Directors

3 &

Shri Rajeev Kumar Vishnoi Shri Shallinder Singh Shri Bhupender Gupta
Chairman & Managing Director Director (Personnel) Director (Technical)

Shri Sipan Kgmar Garg Shri Piyush Singh Shri Anil Garg
Director (Finance) Gol Nominee Director GoUP Nominee Director
Shri S.N. Tripathi Shri Virendra Malik Smt. Sajal Jha Dr. JayaPrakash Naik B.
NTPC Nominee Director NTPC Nominee Director Independent Director Independent Director
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Leadership Change
During the Year

~ Shri Ajay Tewari Shri Jithesh John Shri J. Behera
Additional Secrfatary (Hydro), MoP Economic Adviser, MoP Director (Finance)
Gol Nominee Director Gol Nominee Director Upto 29.02.2024
From 20.02.2024 To 31.05.2024 Upto 30.11.2023

Shri Ujjwal Kanti Bhattacharya Shri Jaikumar Srinivasan Shri Kesridevsingh D. Jhala
NTPC Nominee Director NTPC Nominee Director Independent Director
Upto 30.11.2023 Upto 31.07.2024 Upto 11.07.2023
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Project Portfolio

OPERATIONAL PROJECTS (1587 MW)

1000 MW Tehri HPP in Uttarakhand

HYDRO POWER e 400 MW Koteshwar HEP in Uttarakhand
e 24 MW Dhukwan Small HEP in U.P.
WIND POWER e 50 MW Patan |n.Gu1a.rat
e 63 MW Dwarka in Gujarat
SOLAR POWER e 50 MW Solar Power Project, Kasaragod in Kerala

UNDER CONSTRUCTION PROJECTS (2764 MW)

HYDRO POWER

1000 MW Tehri PSP in Uttarakhand
444 MW Vishnugad Pipalkoti HEP in Uttarakhand

THERMAL POWER o

1320 MW Khurja STPP in U.P.

COAL MINE

Amelia Coal Mine in M.P. (Coal Linkage for Khurja
STPP) 5.6 MTPA

DEVELOPMENT OF SOLAR POWER PARKS THROUGH JVv
COMPANIES

TUSCO Limited .

TREDCO Rajasthan Limited o

600 MW Solar Power Park in Jhansi
600 MW Solar Power Park in Lalitpur
800 MW Solar Power Park in Chitrakoot

1292 MW Bodana Solar Power Park in Rajasthan

DEVELOPMENT OF HYDRO PROJECTS THROUGH JV
COMPANY

THDC UJVNL Energy o
Company Limited

Generating Power.....
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Following project is being explored

Mori Hanol Hydro Electric Project (63 MW) in
Uttarkashi
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Chairman’s Speech

Dear Shareholders,

It gives me great pleasure to place before you the Annual
Report for the Financial Year ending 315t March’2024. | am
happy to present Auditor’s and Directors’ Report for the year
2023-24 along with  Annual Audited Accounts.

Over the past two decades, | have learnt that growth comes
with its set of challenges. Every challenge we have faced has
made us stronger. We have set new benchmarks and
explored fresh opportunities for growth with responsible,
proactive and focused approach on innovation and
technology. We have also established higher standards of
innovation, efficiency, reliability —and sustainability.
Your company reaches a turning point-a moment when its
portfolio, business strategies, culture and purpose align in a
way that it has been building toward for years.

It gives me immense pleasure to write to you after another eventful year of progress. Fiscal
year 2023 was another year of remarkable performance on various fronts for your Company.

We continue to be aggressively focused on growing our clean energy portfolio. We are
facilitating this clean energy transition through new technology adoption in collaboration with
our customers and partners. We are well positioned to pursue even larger opportunities in
the RE space and continue to retain our leadership position in the new consumer centric
businesses - Rooftop Solar, EV charging station, Pump storage plants etc.

With your whole-hearted support, your company is strengthening its fundamentals
continuously and is emerging as one of the fast growing organization.

| am greatly thankful to all our officers and employees for their consistent high-level
performance, commitment for the Company's goals and for their team effort.

GROWTH OUTLOOK:

Electricity is one of the most vital components for the economic growth and development of
the nations. Growth rate of India’s energy installed capacity is 6.23% in FY 2023-24.

Government of India is focused towards decarbonization of Power Sector and shifting from
the fossil fuels to non-fossil fuel-based energy which is cleaner, safer, environment friendly
and more sustainable.

Generating Power.....
Transmitting Prosperity...
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Nationally Determined Contributions (NDCs), India had committed to achieving 50% of its
installed electricity capacity from non-fossil energy sources by 2030.

To bring in a green revolution in the country, the Gol has set an ambitious target of having
500 GW of installed renewable energy by 2030. India's current total renewable energy
capacity reached 193.5 GW in May’2024, as per report by the Central Electricity Authority
(CEA). At present, RE has a share of 43.5% percent of the total installed generation capacity
in the country.

Your organization is striving continuously with your esteem support to explore every new
technology that can promote the ambitious target of Govt. for achieving net zero GHG-
emission by 2070. THDCIL has played key role for sustained growth of Indian power sector
since 2006-07 with focus on reliable, economic and quality power to all.

As part of the roadmap towards achieving India’s ambitious energy targets, | am delighted to
state that THDCIL has signed MoUs with ‘Karnataka Power Corporation Limited’ (KPCL) and
‘Karnataka Renewable Energy Development Limited’ (KREDL) in Nov’ 2023 for a diverse
range of renewable energy projects totaling to 3270 MW including various Ground mounted,
Roof top and Floating Solar PV Plant, PSP, Hybrid. THDCIL has initiated the process of PFR/
DPR preparation and land identification for solar/ floating solar plants development.

Further with an objective to explore future possibilities of energy generation from Renewable
Sources, during Uttarakhand Energy Conclave-2023 on 05.12.2023 at Dehradun,
Government of Uttarakhand has granted responsibility for the development and
commissioning of five Hydro Electric projects totalling 1719 MW in Uttarakhand to THDCIL-
UJVNL Energy Company Limited.

THDCIL have also prepared DPRs of three Floating Solar Power Projects of total capacity
464 MW in Uttar Pradesh and being pursued with GoUP for allocation of these projects for
implementation.

For a cleaner tomorrow, we aim to capitalise opportunities across hybrid, floating solar, green
hydrogen fuel projects and strengthen EV charging stations in all over India.

PERFORMANCE HIGHLIGHTS OF THE YEAR 2023-24:

| am delighted to share with you that your Company has delivered consistent results and
improved its robust fundamentals during the financial year 2023-24. We have the utmost
assurance that we will be able to reach even greater heights in the future.

(a) With hasty efforts of team THDCIL, your company had exceeded its CAPEX targets for
F.Y. 2023-24 by almost 26% by incurring a Capital Expenditure of Rs 5168 Cr. against a
target of Rs 4100.41 Cr.

Generating Power.....
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(b) Energy generation from all Operational Plants are exceptionally well. Total cumulative
generation achieved from all plants was 4830.63 MU during 2023-24.

(c) Plant Availability Factor (PAF) of 80.274% and 69.516% was achieved for Tehri HPP and
Koteshwar HEP respectively, against the normative figures of 80% and 68% respectively.

(d) 2nd Unit of Tehri PSP (4x250 MW) was successfully Boxed up on 26.12.2023.

(e) Boiler Hydro test of 2nd unit of Khurja STPP successfully completed on 02.11.2023.

() Boiler light up of 1st Unit of Khurja STPP conducted successfully on 21.03.2024.

(g) 1.25 million tonne (MT) coal has been extracted from Amelia Coal Mine during FY 2023-
24,

(h) THDCIL generated maximum power (25.8 MU) in a day from Tehri HPP on 2nd Aug’2023.

(i) 400 kV Khurja STPP Switchyard successfully charged along with 400 kV Khurja-Aligarh
Line-1 & Line-2 on 8th Jun’2023.

() Maximum HRT excavation in a month by TBM was 431.1 RM in VPHEP project.

(k) THDCIL has been commenced dam concreting (Non-over flow block in left bank) on 18th
Jan 2024 in VPHEP project.

() AJV Company between THDCIL and UJVNL named, ‘THDCIL-UJVNL Energy Company
Limited has been incorporated in Dec’.2023 for development of Power Projects in
Uttarakhand.

(m) An MoU has been signed between THDCIL and GMVN (Garhwal Mandal Vikas Nigam)
in Oct’2023, for establishing EV Charging Stations at identified locations of GMVN'’s
Tourist Rest Houses / Bungalows.

(n) An MoU has been signed between THDCIL and ‘Karnataka Renewable Energy
Development Limited’(KREDL), Bengaluru in Nov’2023 for development of Renewable
Energy Projects including Pumped Storage Projects in Karnataka.

(o) A Memorandum of Agreement (MoA) has been signed between THDCIL and Govt. of
Arunachal Pradesh (GoAR) in Dec’2023, for implementation of the 1200 MW Kalai-II
Hydro Electric Project in the Anjaw District of Arunachal Pradesh.

(p) MoM has been signed with ‘M/s KPCL’ (Karnataka Power Corporation Limited, Govt. of
Karnataka) for formation of a JV Co. in Feb’2024, for taking up the Godhna Thermal
Power Plant (2x800 MW) in Chhattisgarh.

(q) Foundation Stone of Chitrakoot and Lalitpur Solar PP laid by Hon'ble Prime Minister on
18.12.2023 and 04.03.2024 respectively.

() Contributing towards objective of National Green Hydrogen Mission, a Pilot Project for
Green Hydrogen has been installed at THDCIL, Rishikesh. The plant was formally
inaugurated on 26th Jan’2024.

(s) Gross sales during the year 2023-24 is Rs.1967.24 Cr. The net Profit is Rs. 589.34Cr.

ON GOING PROJECTS:

THDCIL is committed to achieve a remarkable cumulative capacity approximately 8750 MW
by 2030. THDCIL remains dedicated to expanding its renewable energy footprint and
contributing to a greener future. | feel proud on the achievements we have accomplished
together during this year, and | am even more optimistic about the opportunities ahead.
THDCIL envisages to have installed capacity of at least 4362 MW by 2027.

Generating Power.....
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In Tehri PSP and Khurja STPP, works in all fronts are in final stage of commissioning. The
15t Unit of Tehri PSP and Khurja STPP are likely to be commissioned by Sep’2024 and
Oct’'2024, respectively.

After implementation of different measures in the interest of the project (VPHEP), THDCIL
has been commenced dam concreting (Non-over flow block in left bank) on 18" Jan'2024
and 1st unit is likely to be commissioned by Mar'2026.

In Amelia Coal Mine, Coal extraction has started from 18.02.2023, ahead of schedule i.e.,
Aug’2023 and 1.29 MT coal has been dispatched till Mar'2024.

SYSTEMS FOR SOCIAL SUSTAINABILITY:

At THDC India Limited, we understand the importance of corporate social responsibility
(CSR) and have undertaken extensive activities in our operational areas through our
company-sponsored society, SEWA-THDC. Some noteworthy CSR initiatives include
running allopathy dispensary in remote area of Tehri district, operating schools for
underprivileged children, distributing health equipment, constructing toilets, installing
atmospheric water kiosks in schools, establishing smart classrooms, providing skill training,
installing street lights, constructing rainwater harvesting tanks, hosting the Open National
Canoe Sprint Senior Men & Women Championship and Qualifier 37" National Games (Goa
2023) at Tehri Lake.

CORPORATE GOVERNANCE PRACTICES:

At THDCIL, good governance is rooted in our core values and helps drive our business with
integrity, transparency and accountability. Our Board is the focal point and custodian of good
corporate governance for the Company and sets the medium and long-term strategies for
driving sustainable growth. Corporate Governance practices include establishing a diverse
and independent board of directors to provide oversight and strategic direction, implementing
robust risk management frameworks, and fostering a culture of integrity and compliance with
all relevant laws and regulations. Regular audits and evaluations of financial and operational
processes are conducted to maintain high standards of accuracy and reliability.

Additionally, the company prioritizes stakeholder engagement by maintaining open lines of
communication with shareholders, employees, customers, and the community, ensuring that
their interests and concerns are considered in decision-making processes.

RESEARCH & DEVELOPMENT:

In the field of R&D, THDCIL endeavours to undertake projects and participate in Govt. of
India’s National Hydrogen Mission. Accordingly, a pilot project of ‘Green Hydrogen’
(Electrolyser & Fuel-cell based micro-grid system) has been installed at THDCIL Office
Complex, Rishikesh (Uttarakhand).

Experience gained from successful implementation and operation of this pilot project shall be
utilized in implementing Green Hydrogen production and storage Plant at Commercial Scale.

Generating Power.....
Transmitting Prosperity...
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COMMITMENT TO IMPLEMENT SURYA GHAR: MUFT BIJLI YOJANA:

‘PM Surya Ghar: Muft Bijli Yojana’is a government scheme that aims to provide free
electricity to households in India. The scheme was launched by Prime Minister in Feb’2024.
Under the scheme, households will be provided with a subsidy to install solar panels on their
roofs.

The objective of this scheme is to reduce the electricity costs of the house by installing rooftop
solar panels and promoting the adoption of rooftop solar power systems across the country.
In this regard, GOI has assigned three states i.e. Uttarakhand, Madhya Pradesh and
Karnataka states to THDCIL for coordinating and installing roof top solar plants on residential
buildings as well as on state government own buildings.

Under this scheme, households and institutions are encouraged to install Rooftop solar plants
to meet their energy needs, reduce electricity bills, and contribute to environmental
conservation. THDCIL is committed for the implementation of the PM Surya Ghar scheme

Accordingly, THDCIL has prepared and submitted the expression of interest (EOI) for seeking
interest from reputed manufacturers for the manufacturing and supply of Solar PV Modules,
Grid Tied Solar Inverters and for installation of roof top solar power project along with supply
of BOS.

BROADENING HORIZONS: THDCIL OF TOMORROW:

India is the third largest producer of electricity in the world. Power is one of the basic
components of infrastructure, that defines the country's economic development. Commitment
to enhancing generation capacity, optimizing resource allocation, and implementing policies
has been instrumental in meeting the country's energy needs.

In a significant achievement for India's power sector, the country has met a record maximum
power demand of 250 GW on 30.05.2024. Electricity demand in the country has increased
rapidly and is expected to rise further in the years to come. As per draft national electricity
plan 2022 prepared by CEA state that the peak demand and energy demand would be 272
GW and 1,852 billion kWh (excluding rooftop solar generation) respectively in the fiscal year
2026-27. In order to meet the increasing demand for electricity in the country, massive
addition to the installed generating capacity is required. | am sure that dedicated and
experienced entire THDCIL team has made continuous efforts to commissioning the under-
construction projects as per schedule.

THDCIL to be a leading institution in securing affordable, accessible and sustainable entity
on global platform. In order to achieve THDCIL’s vision, THDCIL has formulated aggressive
strategies to accomplish an overall capacity of 8000 MW during next five years i.e. by 2028-
29.

Generating Power.....
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Your company has expanded its horizons and fully diversified in all types of conventional and
non-conventional forms of energy.

Your company is fully concentrated to take more Pump Storage Projects in all over the
country. The renewable energy projects are also on the prime agenda for Sustainable
economic growth of the company. It gives me immense pleasure to inform that MoU between
‘THDCIL’ and ‘KPCL’ has been signed for development of 1500 MW of Pumped Storage Plant
at Varahi, Karnataka. THDCIL has also explored 7390 MW Pump storage projects in
Maharashtra and 2700 MW Nallar PSP in Tamil Nadu. It is also expected that the
responsibility of execution 1200 MW PSP in U.P may be assigned to THDCIL.

ENDORSEMENT:

On behalf of the Board of Directors of THDC India Limited, | would like to convey my gratitude
to all our stakeholders, business partners, customers, NTPC, CERC, CEA, CWC, DPE, SEBI,
BSE, NSE, State Governments and various Ministries of Govt. of India, especially Ministry of
Power for providing valuable guidance and support in our endeavors.

My special thanks and appreciation for the valuable contribution and suggestions of the
members of the Board and the Senior Management team, in improving the performance of
the Company. | would like to specially acknowledge the sincere efforts commitment, energy
and enthusiasm of entire dedicated THDCIL team for making the company a reckoning force
in the Power Sector. On your behalf, | would seek their continued support with same zeal in
the time to come.

On behalf of THDCIL family, | assure you that your Company will continue to put tireless
efforts and commitment to fulfil your expectations. With the unmatched knowledge pool and
skill of Team THDCIL, | once again assure you that each employee of the company will work
as a “Power Soldier” for improving the performance in the years to come.

| also thank you for your continued trust, confidence and support. | also thank our Contractors
and Suppliers, Banks & financial institutions, for their contribution and support in growth of
your Company.

I'm honored for the opportunity to work with you. Lastly, we want to thank our shareholders
for the trust you've shown in our growth strategies and leadership.

With best wishes,

(Rajeev Kumar Vishnoi)
Chairman & Managing Director
DIN: 08534217
Place:
Date:

Generating Power.....
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CIN: U45203UR1988G01009822
Reg. Office: Bhagirathi Bhawan, (Top Terrace), Bhagirathipuram,

Tehri Garhwal- 249001

Tel:-0135-2439309, website: www.thdc.co.in, Email: csrksh@thdc.co.in

NOTICE

NOTICE is hereby given that the 36" Annual General Meeting of the Members of THDC
India Limited is scheduled on Friday, 27t" September 2024 at 05:30 PM at THDCIL,
New Delhi Office, to transact the following business:

ORDINARY BUSINESS:-

1. To consider and adopt Audited Standalone & Consolidated Financial Statements
of the Company for the financial year ended 315t March 2024, the reports of the
Board of Directors and Auditors thereon and, in this regard, to consider and if
thought fit, to pass, with or without modification(s), the following resolution as
an Ordinary Resolution:

“RESOLVED THAT the standalone and consolidated annual
accounts of the Company for the year ended March 31, 2024
together with all schedules and annexure forming part of the
Annual accounts and accounting policies of the Company,
Cash Flow Statement, including the Report of Statutory
Auditor’s and Comments’ of Comptroller & Auditor General of
India under Section 143(6) of the Companies Act 2013 on the
standalone and consolidated financial statements and the
Directors’ Report along with all annexures laid before the
meeting, be and are hereby approved and adopted.”

2. To fix the remuneration of the Statutory Auditors for the Financial Year 2024-25
and, in this regard, to consider and if thought fit, to pass, with or without
modification(s), the following resolution as an Ordinary Resolution:

1 | Notice of 36" AGM — 2023-24

Prosperity...

“‘RESOLVED THAT the Board of Directors of the Company
be and is hereby authorised to fix an appropriate
remuneration of Statutory Auditors of the Company, to be
appointed by the Comptroller and Auditor General of India for
the financial year 2024-25.”
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3. To Confirm payment of interim dividend and consider the same as final
dividend for the financial Year 2023-24 and in this regard to consider and if
thought fit, to pass, with or without modification(s), the following resolution as
an Ordinary Resolution:

SPECIAL BUSINESS: -

“RESOLVED THAT the Interim dividend of ¥ 300 Crore
declared in the 243rd meeting of the Board of THDCIL, held
on 31st March 2024 be considered as the Final Dividend for
the financial year 2023-24.

4. To appoint Shri Piyush Singh (DIN:07492389), as Part Time Director (Gol
Nominee Director) of the Company and in this regard to consider and if thought
fit, to pass the following resolution as an Ordinary Resolution:

“RESOLVED THAT pursuant to the provisions of Section
149,152 and other applicable provisions, if any, of the
Companies Act, 2013 and rules made thereunder, Regulation
17 and other applicable provisions of the Securities and
Exchange Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015, Shri Piyush Singh (DIN:
07492389), who was appointed as Government Nominee
Director, vide Ministry of Power Order No. 14-37/38/2023- H.I
(270636) dated 11t June, 2024, be and is hereby appointed
as an Gol Nominee Director of the Company on terms &
conditions fixed by Government of India.”

5. To appoint Shri S.N. Tripathi (DIN: 10428360), as Nominee Director NTPC
Limited in the Company and in this regard to consider and if thought fit, to
pass the following resolution as an Ordinary Resolution:

“RESOLVED THAT pursuant to the provisions of Section
149,152 and other applicable provisions, if any, of the
Companies Act, 2013 rules made thereunder, Regulation 17
and other applicable provisions of the Securities and
Exchange Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015, Shri S.N. Tripathi (DIN:
10428360), who was appointed as Nominee Director NTPC
Limited, vide Ministry of Power Order No. 14-37/38/2023- H.I
(270463) dated 31st July, 2024, be and is hereby appointed
as an Nominee Director of the Company on terms &
conditions fixed by Government of India.”

6. To appoint Shri Virendra Malik (DIN: 10427762), as Nominee Director NTPC
Limited in the Company and in this regard to consider and if thought fit, to pass
the following resolution as an Ordinary Resolution:

2 | Notice of 36" AGM — 2023-24
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“RESOLVED THAT pursuant to the provisions of Section
149,152 and other applicable provisions, if any, of the
Companies Act, 2013 rules made thereunder, Regulation 17
and other applicable provisions of the Securities and
Exchange Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015, Shri Virendra Malik (DIN:
10427762), who was appointed as Nominee Director NTPC
Limited, vide Ministry of Power Order No. 14-37/38/2023- H.I
(270463) dated 31st July, 2024, be and is hereby appointed
as an Nominee Director of the Company on terms &
conditions fixed by Government of India.”

7. To appoint Shri Sipan Kumar Garg (DIN: 10746205), as Director (Finance) in the
Company and in this regard to consider and if thought fit, to pass the following
resolution as an Ordinary Resolution:

“RESOLVED THAT pursuant to the provisions of Section
149,152 and other applicable provisions, if any, of the
Companies Act, 2013 rules made thereunder, Regulation 17
and other applicable provisions of the Securities and
Exchange Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015, Shri Sipan Kumar Garg
(DIN: 10746205), who was appointed as Director (Finance),
vide Ministry of Power Order No. 14-11/2/2023- H.l (266870)
dated 16" August, 2024 read with charge assumption report
dated 17t August 2024, be and is hereby appointed as an
Director (Finance) of the Company on terms & conditions
fixed by Government of India.”

8. To ratify the remuneration of the Cost Auditors for the financial year 2024-25
and in this regard to consider and if thought fit, to pass the following resolution
as an Ordinary Resolution:

“RESOLVED TO RATIFY the remuneration of Cost Auditors
as approved by the Board of Directors in its 246" Meeting
for the F.Y. 2024-25 pursuant to the provisions of section
148(3) of the Companies Act, 2013 read with Companies
(Cost Records and Audit) Rules, 2014 as amended and
other applicable provisions as follow:

S. Name of Auditor (M/s) Proposed Unit to Fees

No. be audited

01 Bandyopadhayaya Bhaumik & Tehri HPP Rs. 75,000/- plus
Co., Cost Accountants, Kolkatta. applicable taxes.

02 Balwinder & Associates, Koteshwar HEP Rs.75,000/- plus
Cost Accountants, Chandigarh applicable taxes.

03 Ramanath lyer & Co., Wind Power Projects Rs.70,000/- plus
Cost Accountants, New Delhi. applicable taxes.
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04 Narshima Murthy & Co., Dhukwan SHP Rs.40,000/- plus
Cost Accountants, Hyderabad applicable taxes.

05 Dhananjay V. Joshi & Solar Power Plant Rs.40,000/- plus
Associates, Cost Accountants, applicable taxes.
Pune.

06 M/s R. J. Goel & Co., Lead Cost Auditor to | Rs.75,000/- plus
Cost Accountants, New Delhi consolidate all the cost | applicable taxes.

audit reports.

In addition to the above, Travelling, Boarding & Lodging
expenses will be reimbursed as per the Company rules subject

to production of original receipts/vouchers.

9. To approve the issue of Corporate Bonds upto Rs. 2500 Crore on Private
Placement Basis to be issued in suitable tranches and in this regard to consider
and if thought fit, to pass, with or without modification(s), following resolution
as a Special Resolution:

‘RESOLVED THAT pursuant to Section 42,71 and other
applicable provisions of the Companies Act, 2013 read with
Rule 14 (1) of the Companies (Prospectus and Allotment of
Securities) Rules, 2014 and any other applicable statutory
provisions (including any statutory modification or re-
enactments thereof) ,and subject to the provisions of the
Articles of Association of the Company, approval of the
members be and are hereby accorded to authorize the Board
of Directors of the Company for raising funds upto Rs. 2500
Crore through issuance of Secured / Unsecured Corporate
Bonds on Private Placement Basis on such terms and
conditions as the Board of Directors of the Company may,
from time to time, determine and in the beneficial interest of
the Company including time, consideration for the issue,
utilization of issue proceeds andall other matter connected
with or incidental thereto.

RESOLVED FURTHER THAT the Board be and is hereby
authorized to do or delegate from time to time, all such acts,
deeds and things as may be deemed necessary to give effect
to private placement of such Bonds including but not limited
to determining the face value, issue price, issue size, tenor,
timing, amount, security, coupon/interest rate, yield, listing,
allotment and other terms and conditions of issue of Bonds as
it may, in its absolute discretion,consider necessary.”

10. To approve the Borrowing Powers of the Board in excess of Paid up Capital,
Free Reserves and Securities Premium under section 180(1)(c) of the
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Companies Act, 2013 and in this regard to consider and if thought fit, to pass,
with or without modification(s), following resolution as a Special Resolution:

“RESOLVED THAT pursuant to section 180 (1) (c) and other
applicable provisions of the Companies Act, 2013, consent
of the Members be and is hereby accorded to the Board of
Directors of the Company to borrow from time to time any
sum or sums of moneys on such terms and conditions and
with or without security as the Board of Directors may think
fit which, together with the moneys already borrowed by the
Company (apart from temporary loans obtained or to be
obtained from the Company’s bankers in the ordinary course
of business), may exceed the aggregate for the time being of
the Paid-up Capital of the Company, Free Reserves and
Securities Premium provided that the total amount of money
so borrowed by the Board shall not at any time exceed the
limit of Rs.15000 Crore over and above the Paid-Up Capital,
Free Reserves and securities Premium of THDCIL as on
31.03.2024 i.e. upto Rs.25546 Crore.”

By Order of the Board
For THDC India Limited

Sd/-
Date : Rashmi Sharma
Place : (Company Secretary)
To:
e All Shareholders of THDCIL
e All Directors of THDCIL
o Statutory Auditors — M/s HCO & Co., Chartered Accountants
e Secretarial Auditor- M/s Agarwal S.& Associates.
+ Debenture Trustee- Vistra ITCL (India) Ltd.
5 | Notice of 36" AGM — 2023-24 Generating Power.....
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10.

-

NOTES:

. The relevant explanatory statement pursuant to Section 102 of the Companies Act, 2013,

in respect of Special Business, as set out above is annexed hereto.

. Notice and Annual Report 2023-24 will also be available on the Company’s website

www.thdc.co.in,.

. Amember entitled to attend and vote at the meeting is entitled to appoint a proxy to attend

and vote instead of himself/ herself and the proxy need not be a member of the company.
In order to be effective, the proxy form duly completed should be deposited at the
registered office of the company not less than 48 hours before the scheduled time of the
annualgeneral meeting. Blank proxy form is enclosed.

. Every member entitled to vote at a meeting of the company or on any resolution to be

moved there at, shall be entitled during the period beginning twenty four hours before
the time fixed for the commencement of the meeting and ending with the conclusion of
the meeting, to inspect the proxies lodged, at any time during the business hours of the
company, provided not less than three days’ notice in writing of the intention to inspect is
given to the company.

. Corporate Members intending to send their authorised representatives to attend the

Annual General Meeting (AGM) are requested to send a duly certified copy of their board
resolution authorising their representatives to attend and vote at the AGM.

. The Board of Directors, in its meeting held on March 31, 2024 had declared an interim

dividend of ¥ 300 Crore to Equity Shareholders in proportion to their Equity Share
Holdings as on 27.03.2024 which shall be considered as final dividend.

. Annual listing fee for the year 2024-25 has been paid to all Stock Exchanges. Also, the

Annual Custodian Fee for the year 2024-25 was paid to both Depositories i.e. Central
Depository Services (India) Limited and National Securities Depository Limited.

. None of the Directors of the Company is in any way related with each other.

. The attendance of the Members attending the AGM through VC/OAVM will be counted

for the purpose of ascertaining the quorum under Section 103 of the Companies Act,
2013.

The route map showing directions to reach the venue of the 361" AGM is annexed hereto.
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EXPLANATORY STATEMENT
PURSUANT TO SECTION 102 OF COMPANIES ACT, 2013.

The following statement sets out all material facts relating to Special Businesses mentioned
in the accompanying notice:

ITEM NO.4:

To appoint Shri Piyush Singh (DIN:07492389), as Part Time Director (Gol Nominee
Director) of the Company

Shri Piyush Singh (DIN:07492389), was appointed as Gol Nominee Director vide Ministry of
Power order dated 11t June, 2024.

Shri Piyush Singh belongs to 2000 batch of Indian Administrative Services and holds B. Tech
degree in Civil Engineering from IIT Delhi. He worked in various capacities in District
Administration, Department of Social Justice & Empowerment and Department of health &
family welfare, Government of Maharashtra. He also served in Uttarakhand in Planning
department, Dehradun. He is Joint Secretary (Thermal and Coal, Distribution) in the Ministry
of Power, Government of India.

None of the Directors, Key Managerial Personnel of the Company or their relatives except
Shri Piyush Singh, is in any way, concerned or interested, financially or otherwise, in the
resolution.

ITEM NO.5:

To appoint Shri S.N. Tripathi (DIN: 10428360), as Nominee Director NTPC Limited in the
Company

Shri S.N. Tripathi (DIN: 01220828), was appointed as Nominee Director of NTPC Limited on
Board of THDC India Ltd., vide Ministry of Power Order No. 14-37/38/2023- H.I (270463)
dated 31st July, 2024.

Shri S.N. Tripathi is Regional Executive Director (Hydro), NTPC Limited. He is a graduate in
mechanical engineering with over 35 years of experience in the power industry, Shri Tripathi
brings expertise in both operation and maintenance, as well as project management and
construction. He has a proven track record of successfully managing complex projects,
including NTPC Barh-I and Meja, and currently oversees a project portfolio of over 10 GW
under construction and 60 GW of FGD projects.

None of the Directors, Key Managerial Personnel of the Company or their relatives except
Shri S.N. Tripathi, is in any way, concerned or interested, financially or otherwise, in the
resolution.
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ITEM NO.6 :

To appoint Shri Virendra Malik (DIN: 10427762), as Nominee Director NTPC Limited in
the Company

Shri Virendra Malik (DIN: 10427762), was appointed as Nominee Director of NTPC Limited
on Board of THDC India Ltd., vide Ministry of Power Order No. 14-37/38/2023- H.l (270463)
dated 31st July, 2024.

Shri Virendra Malik is Executive Director (Finance), NTPC Limited. He is a member of the
Institute of Cost Accountants of India and brings over three decades of experience in finance-
related matters, including ERP and system development, costing, taxation, project financing,
and commercial activities.

None of the Directors, Key Managerial Personnel of the Company or their relatives except
Shri Virendra Malik, is in any way, concerned or interested, financially or otherwise, in the
resolution.

ITEM NO.7 :

To appoint Shri Sipan Kumar Garg (DIN: 10746205), as Director (Finance) in the
Company

Shri Sipan Kumar Garg (DIN: 10746205), was appointed as Director (Finance) on Board of
THDC India Ltd., vide Ministry of Power Order No. 14-11/2/2023- H.l (266870) dated 16st
August, 2024 read with Charge assumption report dated 17t August 2024.

The terms and conditions regulating the appointment of Shri Sipan Kumar Garg as Director
(Finance) were determined by the Government of India.

Shri Sipan Kumar Garg assumed the role of Director (Finance) at THDC India Limited on
17" August 2024. A distinguished finance professional with over 23 years of experience in
the power sector, Shri Garg brings extensive expertise in finance, accounts, taxation, and
commercial aspects. He holds a Bachelor of Commerce (Hons), LL.B, and is a member of
the Institute of Chartered Accountants of India, Institute of Cost Accountants of India, and
Institute of Company Secretaries of India. Previously, Shri Garg held key positions, including
Chief Financial Officer at Aravali Power Company Private Limited and Patratu Vidyut Utpadan
Nigam Limited, and served in various capacities at NTPC Limited."

None of the Directors, Key Managerial Personnel of the Company or their relatives except
Shri Sipan Kumar Garg, is in any way, concerned or interested, financially or otherwise, in
the resolution.

ITEM NO.8 :
To ratify the remuneration of the Cost Auditors for the financial year 2024-25.

Board in 246th meeting of Board of Directors which was held on 06t August, 2024 has approved
the above proposal and recommended to ratify the remuneration payable to the Cost Auditors
for the financial year 2024-25. As per Rule 14 of Companies (Audit and Auditors) Rules, 2014

8 | Notice of 36" AGM — 2023-24 Generating Power.....
Transmitting

Prosperity...
21



G

read with section 148(3) of the Companies Act, 2013, the remuneration recommended by the
Audit Committee is considered and approved by the Board of Directors shall be ratified
subsequently by the shareholders.

The Board recommended the remuneration of cost auditors as under:

S. No. Name of Auditor (M/s) Proposed Unit to Fees
be audited
01 Bandyopadhayaya Bhaumik & Co., | Tehri HPP Rs. 75,000/- plus
Cost Accountants, Kolkatta. applicable taxes.
02 Balwinder & Associates, Koteshwar HEP Rs.75,000/- plus
Cost Accountants, Chandigarh applicable taxes.
03 Ramanath lyer & Co., Wind Power Projects Rs.70,000/- plus
Cost Accountants, New Delhi. applicable taxes.
04 Narshima Murthy & Co., Dhukwan SHP Rs.40,000/- plus
Cost Accountants, Hyderabad applicable taxes.
05 Dhananjay V. Joshi & Associates, | Solar Power Plant Rs.40,000/- plus
Cost Accountants, Pune. applicable taxes.
06 M/s R. J. Goel & Co., Lead Cost Auditor to Rs.75,000/- plus
Cost Accountants, New Delhi consolidate all the cost | applicable taxes.
audit reports.

The Directors or Key Managerial Personnel or their relatives do not have any concern or interest,
financial or otherwise, in passing of the said Resolution.

ITEM NO.9 :

To approve the issue of Corporate Bonds upto Rs. 2500 Crore on Private Placement
Basis to be issued in suitable tranches.

1.

The Board of Directors of the Company in its 246t Meeting held on 06t August, 2024 had
approved the proposal to raise funds upto Rs 2500 Crore through issue of Secured/
Unsecured, Redeemable, Non- Convertible bonds for tenure of ten to Fifteen years in
suitable tranches.

The approval of Shareholders of the company is being sought to raise fund upto Rs 2500
Crore through issue of Secured/ Unsecured, Redeemable, Non-Convertible bonds for
tenure of 10 to 15 years in suitable tranches during the period commencing from the date
of passing of Special Resolution till completion of One Year thereof or the date of Next
Annual General Meeting for the financial Year 2024-25 whichever is earlier, subject to
ceiling approved by the shareholders under section 180(1)(c) of the Companies Act, 2013.

The Directors or Key Managerial Personnel or their relatives do not have concern or
interest, financial or otherwise, in passing of the said Special Resolution, except to the
extent of their shareholding in the Company.
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As an integrated business plan, the Company has been exploring all avenues for capacity
addition in Hydro, Thermal and Renewable Power Sectors. Various projects of the
Company are under operation, construction, and investigation stage. The Financial

arrangement are as under:

1. Operating Projects -

Company has six operating projects such as Hydro projects - Tehri State-l 1000MW,
Koteshwar HEP 400MW, Dhukwan SHEP, Wind projects - Patan 50MW, Dwarka 63MW and
50 MW Kasargod Solar Project. The project wise outstanding loans of operating projects are

as under:
(Rs. in Crore)
] . Amount
ﬁcl)- "::ﬂg‘:&f Namel:sft::thnt?::lal outstanding  |Scheduled repayment
. ] As on 30.06.2024
_ Bullet payment on
1. Patan Bond Series-| 64.00 03.10.2026
_ Bullet  payment on
2. Dwarka Bond Series-| 152.00 03.10.2026
_ Bullet  payment on
Bond Series-| 111.00 03.10.2026
3. Dhukwan Bullet payment on
Bond Series-lI 80.00 05.09.2029
Kasargod — Bullet payment on
4. Solar Project Bond Series-IV 93.00 20.01.2031

The cash generated from the operation is being utilized to service above outstanding existing
loans as well as funding towards equity for the ongoing projects. Further in order to meet out
working capital requirements, company has availed OD limit / WCL/STL from PNB / SBI /BOB/

HDFC bank.

2. Construction Projects —
a. Tehri PSP- The tentative estimated cost of completion of Tehri PSP is Rs. 6856.05 Crore

10
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(RCE-IIl at June’23 PL, submitted to CEA for approval) to be funded in debt equity ratio
of 70:30. Till date i.e. as on 30.06.2024 total Capital Expenditure (CAPEX) of PSP is Rs.
6562.90 Cr. For the debt portion, the fund has been arranged out of fund realized from
bond issue series Il to X, total amounting Rs. 4573.00 Crore.

Towards Equity component, the company had received equity contribution of Rs. 372.95
Crore from GOI (now M/s NTPC Ltd.) and Rs. 124.32 Crore from GoUP in line with
investment approval. Balance equity is being financed through internal accrual.

. VPHEP Project — The revised cost of VPHEP is Rs.3860.36 Crore at Feb 2019 PL and

to be funded in debt equity ratio of 70:30. The tentative completion cost may be around
Rs.5800 Crore. The Capital Expenditure (Capex) as on 30.06.2024 is Rs.3826.76 Cr. For
debt portion of the project, a loan agreement has been signed with World Bank for
financing of USD 648 million. Due to higher dollar conversation rate, THDCIL has
surrendered USD 100 million during 2019-20, and also further surrender USD 100 million
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during 2021-22, which were accepted by World Bank. The outstanding balance of World
Bank Loan as on 30.06.2024 is USD 279.31 Million.

Beside this, fund realized from Bond Series IX Rs.100 Crore and outstanding balance of
medium term loan from PNB of Rs.400 Crore has been utilized for above project.

Towards equity component, the Company had received equity from Gol (now M/s NTPC
Ltd.) Rs.188.00 Crore and Rs.71.63 Crore from GoUP in line with investment approval.
Balance equity is being financed through fresh equity/ internal accrual.

. Khurja STPP & Amelia Coal Mine - Investment approval of 1320 MW of Khurja STPP

and Amelia Coal mine was accorded and conveyed by MOP vide letter dated 08.03.2019
for incurring expenditure of Rs. 12676.58 Crore at December 2017 PL which includes Rs
11089.42 Crore for implementation of Khurja STPP and Rs 1587.16 Crore for
development of Amelia Coal Mine. The Capital Expenditure (CAPEX) of Khurja STPP &
Amelia as on 30.06.2024 is Rs.10745.50 Cr. and Rs.1262.36 Cr. respectively.

THDCIL has availed a term loan of Rs. 2500 Cr from bank of Baroda to meet out the
CAPEX requirement of the company with repayment period of 10 years from the date of
first drawl i.e.11.01.2022. Beside this, Term loan-lIl of Rs.2500 Cr has also been
sanctioned by Bank of Baroda for CAPEX of under construction projects. The repayment
period of loan is 10 years after moratorium period of 2 years from the date of first drawl
i.e. from 21.02.2023. The fund received from these loans have been utilized for above
projects.

Beside this, fund realized from various bond issue series total amounts of Rs.3369 Crore
have been utilized for Khurja Project and Amelia Coal Mine.

The equity portion of Khurja and Amelia Coal mine is being financed through internal
accrual.

3. Bond Borrowings —

The company has issued series | to XI for total amount of Rs 9142 Crore during F.Y.
2016-17 to 2024-25. The utilization of fund against above bond series are as under:-

(Rs. In Crore)

)

Bond Interest Bond Bond Issue Bond Repayment
series Rate Size Date Date
| 7.59% | 600.00 03.10.2016 03.10.2026
I 8.75% | 1500.00 | 09:09-2019 05.09.2029
i 7.19% | 800.00 24.07.2020 24.07.2030
W, 7.45% | 750.00 20.01.2021 20.01.2031
v 7.39% | 120000 | 2°-08.2021 25.08.2031
VI 7.60% | 800.00 14.09.2022 14.09.2032
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il 7.88% | 600.00 27.12.2022 27.12.2032
il 7.76% | 763.00 13.09.2023 13.09.2033
IX 7.93% | 779.00 16.01.2024 16.01.2034
X 7.76% | 750.00 29.05.2024 29.05.2034
Xl 7.72% 600.00 03.09.2024 03.09.2034
TOTAL 9142.00

4. CAPEX Requirement-—

As per BE 2024-25 the estimated amount of CAPEX is Rs.3440.96 (excluding estimated
capex for subsidiaries). RBE 2024-25 and BE 2025-26 is under process of finalization and
approval. However, the estimated RBE 2024-25 and BE 2025-26 is Rs.6289 Cr. and
Rs.2630 Cr. (excluding estimated capex for subsidiaries) respectively. Considering the
Capex requirement of under construction projects (excluding VPHEP as Tied up with World
Bank), the debt component is around Rs.4500 Cr.

Against above debt requirement of Rs.4500 Crore, Bond Series X has been issued for
Rs.750 Crore and from long term bank Term loan Rs.50.00 Crore has been availed during
current F.Y. 2024-25 till date. Beside this, new term loan of Rs.1500 Crore is under process.

Proposal

1. Considering the facts explained above and to meet out fund requirement of ongoing under
construction projects and future plans, it is proposed to raise funds up to Rs.2500 Crore
through issue of Secured/ Unsecured, Redeemable, Non-Convertible bonds for tenure of ten
to fifteen years with or without put/call option in suitable tranches on private placement basis.
The nature of bond i.e secured/ unsecured shall be decided based on availability of security
at the time of issue. The tentative term sheet of proposed Bond issue is as below:

Tentative Term Sheet for proposed bond of THDC India Ltd.*

Issuer THDC India Ltd.

Secured/Unsecured Redeemable, Non-convertible, Non-

Type of Instrument cumulative, Taxable bond in the nature of debentures.

Nature of Instrument Secured/Unsecured

Mode of Issue Private Placement

Listing (including name of Stock | Proposed on the Wholesale Debt Market (WDM)
Exchange(s) where it will be listed | Segment of National Stock Exchange (NSE) / Bombay
and timeline for listing) Stock Exchange (BSE) Limited.

Issue Size Upto Rs. 2500 Crore in suitable tranches

Option to retain oversubscription Yes with Green Shoe Option

(Amount)
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To partly meet debt requirements of ongoing Projects

Objects of the Issue under Construction including Recoupment of expenditure
already incurred and to refinance the Existing loans.

Put Call Option Based on requirement

Coupon Rate To Be discovered

Coupon Payment Frequency Annual

Coupon payment dates Anniversary date of the date of allotment
Coupon Type Fixed

Coupon Reset Process (including
rates, spread, effective date, | None
interest rate cap and floor etc.)

Day Count Basis Actual

Issue Price At face value Rs. 1,00,000 each
Tenor 10 to 15 Years

Redemption Amount At par Rs. 1 Lakh each

Redemption Premium / Discount | Nil

Issuance mode of the instrument | Demat

Trading mode of the instrument Demat

*The above terms are subject to SEBI regulation issued from time to time.

2. The funds raised through bonds shall be utilized to partly meet debt requirements of ongoing
Projects under Construction including Recoupment of expenditure already incurred and to
refinance the Existing loans.

ITEM NO.10 :

To approve the Borrowing Powers of the Board in excess of Paid up Capital, Free
Reserves and Securities Premium under section 180(1)(c) of Companies Act 2013

As per Section180 (1) (c) of Companies Act 2013, the Board of directors of a company shall
exercise the power to borrow money, where the money to be borrowed, together with the
money already borrowed by the company will exceed aggregate of its paid-up share capital
and free reserves, apart from temporary loans obtained from the company’s bankers in the
ordinary course of business only with the consent of the company by a special resolution.

As per explanation given under above section expression “temporary loans” means loans
repayable on demand or within six months from the date of the loan such as short term loans,
cash credit arrangements, the discounting of bills and the issue of other short term loans of a
seasonal character, but does not include loans raised for the purpose of financial expenditure
of a capital nature.

In this regard, shareholders of the company in 351" AGM held on 25.09.2023 have passed the
following special resolution:-
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‘RESOLVED THAT pursuant to section 180 (1) (c) and other applicable provisions of the
Companies Act, 2013, consent of the Company be and is hereby accorded to the Board of
Directors of the Company to borrow from time to time any sum or sums of moneys on such
terms and conditions and with or without security as the Board of Directors may think fit which,
together with the moneys already borrowed by the Company (apart from temporary loans
obtained or to be obtained from the Company’s bankers in the ordinary course of business),
may exceed the aggregate for the time being of the Paid-up Capital of the Company and its
Free Reserves, provided that the total amount of money so borrowed by the Board shall not
at any time exceed the limit of ¥10000 Crore over and above the Paid-Up Capital & Free

G

Sr. No. Particulars Balance as on 15.09.2024

1. Bonds (Issued through Series I to Series XI) 9,142.00
2. Punjab National Bank (TL-2) 375.00
3. Punjab National Bank (STL) 500.00
4. World Bank (IBRD) 2,465.18
5. Bank of Baroda (TL-1) 2,187.50
6. Bank of Baroda (TL-2) 2,500.00
7. Punjab National Bank (TL-3) 700.00
8. Union Bank of India (STL) 500.00

Total 18,369.68

Reserves of THDCIL as on 31.03.2023 i.e. upto ¥ 20428 Crore.”

In line with the section 180 (1) (C) of Companies Act 2013, current borrowing as on
15.09.2024 is as follow:

(Rs. In Crores)

The total outstanding borrowing as on 15.09.2024 is Rs. 18,369.68 Crore. Considering the
proposed borrowing for our underconstruction projects, the borrowing limit already sanctioned
by the shareholders in its meeting held on 25.09.2023 may be exhausted in coming years.

Presently the net worth (paid up capital+ free reserves) of the company as on 31.03.2024 is
Rs. 10546.68 Crore.

In view of above the Members are requested to consider the proposal to enhance the limit of
borrowing to Rs 25546 Cr. under section 180 (1) (c) and other applicable provisions of the
Companies Act, 2013 i.e. Rs. 15000 Cr. over and above paid up share capital and free
reserves of THDCIL as on 31.03.2024.

The Directors or Key Managerial Personnel or their relatives do not have concern or
interest, financial or otherwise, in passing of the said Special Resolution, except to the
extent of their shareholding in the Company.
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THDC INDIA LIMITED

CIN: U45203UR1988G01009822

Reg. Office: Bhagirathi Bhawan, (Top Terrace), Bhagirathipuram,
Tehri Garhwal- 249001
Tel:-0135-2439309, website: www.thdc.co.in, Email: csrksh@thdc.co.in

PROXY FORM

(Pursuant to Section 105(6) of the Companies Act, 2013 and Rule 19(3) of the
Companies (Management and Administration) Rules, 2014)

Name of the Member(s)
Registered Address

E-Mail ID
Folio No./ Client ID
DPID
I/ We e, being the member(s) of THDC India Limited, holding
shares hereby appoint:
(1) NaME: ... . E-mail o P TP
Signature........ccccoeeeeieiii or failing him;
(2) NaME: ..o E-mail o J
Signature........cccoeeviiiiiiii e or failing him;
(3) NaME: ... E-mail o P TP TR
Signature........cccoeeviiiiiii e or failing him;

as my proxy to attend and vote for me/us and on my/our behalf at the 36t Annual General
Meeting of the Company to be held on the Friday, 27t September 2024 at 05:30 PM and at
any adjournment thereof in respect of such resolutions as indicated Below:

ORDINARY BUSINESS

1. To receive, consider and adopt audited standalone and consolidated financial statement
of the Company for the financial year ended March 31, 2024, the reports of the Board of
Directors and Auditors thereon.

2. To fix the remuneration of the Statutory Auditors for the Financial Year 2024-25.

3. To confirm payment of interim dividend and consider the same as Final Dividend for the
year 2023 - 24.

SPECIAL BUSINESS

4. To appoint Shri Piyush Singh (DIN:07492389), as Part Time Director (Gol Nominee
Director) of the Company.

28



G

5. To appoint Shri S.N. Tripathi (DIN: 10428360), as Nominee Director NTPC Limited of the
Company.

6. To appoint Shri Virendra Malik (DIN: 10427762), as Nominee Director NTPC Limited of the
Company.

7. To appoint Shri Sipan Kumar Garg (DIN: 10746205), as Director (Finance) in the Company.
8. To ratify the remuneration of the Cost Auditors for the financial year 2024-25.

9. To approve the issue of Corporate Bonds upto Rs. 2500 Crore on Private Placement Basis
to be issued in suitable tranches.

10. To approve the Borrowing Powers of the Board in excess of Paid up Capital, Free Reserves
and Securities Premium under section 180(1)(c) of Companies Act 2013.

Signed this ............ day of . 2024 Affix
Signature of shareholder Revenue
Stamp
Signature of Proxy holder(s) Re. 1

Note: This form of proxy in order to be effective should be duly completed and deposited at the
Registered Office of the Company, not less than 48 hours before the commencement of
the Meeting.

A person can act as proxy on behalf of members not exceeding fifty (50) and holding in the
aggregate not more than 10% of the total share capital of the company. A member holding
more than 10% of the total share capital of the company may appoint a single person as
proxy and such person shall not act as a proxy for any other person or shareholder.
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Our Nationwide Presence

Uttarakhand @

e  TEHRIHPP 1000 MW

e  KOTESHWAR HEP 400MW

e  TEHRIPSP 1000 MW

e  VISHNUGAD PIPALKOTI HEP 444 MW
e  MORI HANOL HEP 63 MW

Uttar Pradesh @
. DHUKWAN SHP 24 MW
o . KHURJA SUPER THERMAL POWER PROJECT 1320 MW
. DEVELOPMENT OF 2000 MW SOLAR POWER PARKS
THROUGH JV COMPANY

FOLLOWING 3 FLOATING SOLAR ARE BEING PURSUED:

MATATILA DAM & RESERVOIR 400 MW
JAMINI DAM & RESERVOIR 37 MW

ARJUN SAGAR DAM & RESERVOIR 27 MW

Rajasthan @
DEVELOPMENT OF 10000 MW SOLAR POWER PARKS
THROUGH JV COMPANY

Madhya Pradesh @

AMELIA COAL MINE, SINGRAULI

Gujrat @
e  PATAN WIND POWER PROJECT 50MW
e DEVBHUMI DWARKA WIND POWER PROJECT 63MW

Chhattlsgarh@

FLOATING SOLAR PLANT AT VARIOUS WRD
RESERVOIRS

e DANGARI PSP 1400 MW

e  ROUNI PSP 2100 MW

e  GODHNA THERMAL POWER PROJECT (1600 MW)

Maharashtra @

TOTAL 6 PSPS - MALSHEJ GHAT PSP (700 MW),
MORAWADI MAJAREWADI PSP (690 MW), ARUNA
KOLAMB PSP (1200 MW), ARUNA PSP (1950 MW),
KHARARI PSP (1250 MW), HUMBARLI BIRMANI PSP
(1000 MW) AND FLOATING SOLAR PLANT AT VARIOUS
WRD RESERVOIRS ARE BEING PURSUED.

Karnataka @
e  GROUND MOUNTED AND ROOF TOP SOLAR PV PLANTS IN

THE PREMISES OF KPCL PLANTS 170 MW ArunaChaI PradeSh e
o FLOATING SOLAR PV PLANT AT KADRA DAM 100 MW

KALAI Il HEP 1200 MW
e DEMWE LOWER HEP 1750 MW
e ANJAW HEP 270MW
e DEMWE STAGE-1 HEP (270 MW), STAGE-2 (270 MW)
& STAGE-3 (202.5 MW)

Kerala @ «  HUTONG 1200 MW

e 50 MW Solar Power Project, Kasargod *  KALAI1352 MW
. RAJGAM 141 MW

e  DEVELOPMENT OF PSPs IN STAE OF KARNATAKA (MoU)

Generating Power.....
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DIVERSIFICATION IN POWER GENERATION

In line with our ambition of growing our share of renewable energy, THDCIL has focused on
energy diversification driven by clean, green and affordable power for future generations.
THDCIL is among one of the few power PSUs, which has Hydro, Hydro (Pump storage
Plant), Thermal, Solar, Wind Energy projects in its project portfolio.

THDCIL recognizes a responsibility towards providing 24x7 power for all at affordable prices.
Over the years, THDCIL has made conscious efforts to steadily increase renewables in the
energy mix. THDCIL is developing 2000 MW UMREPPs in Uttar Pradesh and 10,000 MW
UMREPPs in Rajasthan through JV companies TUSCO & TREDCO respectively. THDCIL
has also incorporated another JV company along with UJVN namely THDCIL-UJVNL
Energy Company Limited for faster development of untapped power potential in
Uttarakhand. In addition to the above, THDCIL has also started a Green Hydrogen Pilot
project in Rishikesh.

THDCIL has taken proactive steps and pursued with the State of Arunachal Pradesh for
allotment of two high-potential hydroelectric projects, namely 1200 MW Kalai-Il and 1750
MW Demwe-Lower and 07 other Hydro Projects with a cumulative capacity of 3705.50 MW.
THDCIL is also pursuing six Pumped Storage Power Plants (PSPs) in the State of
Maharashtra and two Pumped Storage Power Plants (PSPs) in the State of Chhattisgarh
while preparation of DPR of Mori Hanol HEP (63 MW) in the State of Uttarakhand is in
progress. THDCIL is also developing diverse range of renewable energy projects in
Karnataka and one Thermal Power project namely Godhana Thermal Power Plant (1600
MW) in the State of Chhattisgarh.

3 Floating Solar Power Projects with total capacity of 464 MW are found feasible and are
being taken up for development on different Reservoirs in the State of Uttar Pradesh. THDCIL
is also pursuing floating Solar projects in the States of Maharashtra & Chhattisgarh.

Tehri HPP 1000 MW, Koteshwar HEP 400MW & Dhukwan SHP 24MW are
operational Hydro Projects.
First unit of Vishnuagad Pipalkoti (444 MW) is anticipated to be
commissioned by Mar-2026.
First unit of Tehri PSP (1000 MW) is anticipated to be commissioned by
Sep-24.
wind Power 63 MW Dwarka & 50 MW Patan are operational Wind Power Plants

Three Solar Power parks (2000 MW) in the state of Uttar Pradesh are under
Development of Solar construction through JV Company TUSCO Limited.
Power Parks 1292 MW Bodana Solar Park in the state of Rajasthan is under construction
through JV Company TREDCO Limited.
First unit of Khurja STPP (1320 MW) is anticipated to be commissioned by
Oct-2024.

Hydro Electric Plants

Pumped Storage Plant

Thermal Power

Solar Power 50 MW Kasargod Solar Plant is operational Solar Project

Green Hydrogen Plant 1MW Green Hydrogen Power Plant is operational.

Generating Power.....
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KEY FINANCIAL INFORMATION

Revenue

Revenue from Operations

Other Income

Deferred Revenue on account of Irrigation
Component

Less: Depreciation on Irrigation Component
TOTAL REVENUE

Expenses

Employees Benefits Expense

Generation, Administration & Other Expenses
Provisions

Extraordinary items

TOTAL EXPENDITURE

GROSS MARGIN(PBDIT) (5-10)

Depreciation & Amortisation

GROSS PROFIT(PBIT) (11-12)

Finance Cost

Profit before Tax and net movement in
regulatory deferral account balance (13-14)
Income Tax

Deferred Tax Asset

Profit for the period before net movement in
regulatory deferral account balances (15-16-
17)

Net Movement in Regulatory Deferral Account
Balance Income/ (Expense)

Profit for the period from continuing
operations (18+19)

Other Comprehensive income

Income Tax on OCI- Deferred Tax Assets/
Liability

Total Comprehensive Income (20+21+22)

Assets

Tangible and Intangible Assets (Net Block)
Capital Work In Progress

Right of Use Assets

Long term Loans and Advances

Deferred Tax Assets (Net)

Non-Current Tax Assets (Net)

Other Non- Current Assets

Current Assets

Regulatory Deferral Account Debit Balance
Investment in subsidiary co.

Total Assets

Generating Power.....
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1967.24
44.85
20.65

20.65
2012.09

341.17
611.92
0

0
953.09
1059.00
300.05
758.95
158.65
600.30

103.62
-185.43
682.11

-83.03

599.08

-7.22
-2.52

589.34

6202.63
18898.53
641.69
28.13
1001.45
59.04
1905.20
2314.02
215.72
40.70
31307.11
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2022-23

1974.3
29.35
10.47

10.47
2003.65

336.74
428.2

0

0
764.94
1238.71
273.90
964.81
181.37
783.44

136.55
17.10
629.79

43.30

673.09

-1.87
-0.65

670.57

6183.15
13990.63
404.53
32.00
818.54
17.56
2125.68
1531.11
133.42
25.90
25262.52

2021-22

1921.49
305.85
16.24

16.24
2227.34

354.11
287.06
0

0
641.17
1586.17
302.65
1283.52
134.11
1149.41

189.34
35.57
924.50

-29.72

894.78

1.59
0.55

896.92

6343.72
9447.39
411.72
36.12
836.29
43.21
2042.24
1823.72
98.69
14.80
21097.90

Amount in Rupees Crore

2020-21

1796.01
705.92
18.80

18.80
2501.93

388.78
230.33
0.25
35.65
655.01
1846.92
317.33
1529.59
181.93
1347.66

229.60
68.48
1049.58

42.83

1092.41

0.23
0.08

1092.72

6562.21
6414.30
410.50
39.25
871.31
32.49
1906.22
2303.52
169.72
7.40
18716.92

2019-20

2123.10
282.26
63.74

63.74
2405.36

360.30
239.33
0.00
0.00
599.63
1805.73
576.10
1229.63
240.34
989.29

163.12
-53.02
879.19

41.06

920.25

-12.47
-4.35

903.43

6592.19
4989.80
380.71
38.90
939.71
24.55
1582.89
2813.65
186.22

17548.62
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36
37
38
39
40
41
42
43
44
45
46
47
48

49

50

51

52
53

Liabilities

Equity Share Capital

Other Equity

Reserves and Surplus

Other Comprehensive Income

Total Other Equity

Long Term Borrowings

Non-Current Lease Liabilities

Other Long Term Liabilities and Provisions
Short term Borrowings

Current Maturity of Long Term Debt
Current Maturity of Lease Liabilities
Other Current Liabilities

Regulatory Deferral Account Credit Balance
Total Liabilities

Net Worth ( 35+38)

Capital Employed ( 48+43+42+39-28)
Dividend

Value added (11)

Number of Employees

Number of share (in Crore) (Par value of Rs.
1000/- share)

Ratios

Earnings per share including net movement in
regulatory deferral account balance (Par value
of Rs. 1000/- share) (in Rs.)

Current Ratio [31 / (42+43+44+45)]

Debt to Equity ((39+42+43) / 48)

Return On capital Employed (PBIT/ Capital
Employed) [(13+9) / 49]

Return on Average Net Worth

Total Comprehensive Income to Revenue from
Operations (23 /1)

Book value per share (in Rs.) (48/53)

Value added per employee (Rs. in Crore)
(51/52)

Dividend Per Share (in Rs.) (Share of Rs.1000/-
each)

Operating Performance

Generation (M.U.)
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3665.88

6908.56
-27.76
6880.80
14578.80
33.65
970.41
1777.04
331.56
3.20
2385.40
680.37
31307.11
10546.68

26232.63

471.44

1059.00

1782
3.67

163.42

0.51
1.58
2.89%

5.71%
29.96%

2876.98
0.60

128.60

4830.63

35

3665.88

6780.92
-18.02
6762.90
10289.09
35.73
1343.97
948.32
386.15
3.39
1329.63
497.46
25262.52
10428.78

21233.80

547.94

1238.71
1563
3.67

183.61

0.57
111
4.54%

6.49%
33.96%

2844.82
0.80

149.47

4936.28

36" ANNUAL REPORT 2023-24

3665.88

6655.77
-15.50
6640.27
6653.98
29.99
1155.09
926.10
426.63
4.17
1080.59
515.20
21097.90
10306.15

17476.57

508.20

1586.17
1644
3.67

244.08

0.75
0.78
7.34%

8.85%
46.68%

2811.37
0.97

138.63

4670.80

3665.88

6269.19
-17.64
6251.55
5014.22
9.19
1015.01
700.00
533.51
4.06
973.27
550.23
18716.92
9917.43

15293.85

707.75

1846.92

1736
3.67

297.99

1.04
0.63
10.23%

11.23%
60.84%

2705.33
1.06

193.06

4565.36

THDC INDIA LIMITED

3665.88

5884.53
-17.94
5866.59
3946.70
10.26
1038.20
1115.06
595.15
5.62
686.53
618.63
17548.62
9532.47

14249.67

126.00

1805.73
1835
3.67

251.22

1.17
0.59
8.63%

10.05%
42.55%

2600.32
0.98

34.37

4526.85
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KEY FINANCIAL PERFORMANCE CHARTS

30000

25000

20000

2023-24

NET WORTH v/s BORROWINGS

15000 B Net Worth ( Share Capital + Other
Equity)
10000
5000
0

2022-23  2021-22

Amount in Rupees Crore

B Borrowings (Long Term Borrowings +
Current Maturity of Long Term
Borrowing)

2020-21  2019-20

TOTAL REVENUE v/s TOTAL COMPREHENSIVE INCOME

I 2012.09
N 559.34

2023-24
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2003.65

I, 2227.34

I 670.57
I 396.92

2022-23 2021-22

36

Amount in Rupees Crore

B TOTAL REVENUE

B Total comprehensive income

[,  2405.36

I 003.43

I 2501.93

I 1092.72

2020-21 2019-20
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THDC INDIA LIMITED

DIVIDEND PAYOUT

W % Dividend to Share Capital

<
<
on

2023-24 2022-23 2021-22 2020-21 2019-20

I 1931

I 12.86
I 14.95
I 13.86
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THDC INDIA LIMITED

BREAK UP OF REVENUE FROM OPERATIONS

Dhukuwan
HEP, Wind
Power, Solar
& Consultancy

9%

B TehriHPP B Koteshwar HPP & Dhukuwan HEP, Wind Power, Solar & Consultancy

DISTRIBUTION OF REVENUE

Total Employees
Comprehensive Benefits Expense
Income 29% 17%

B Employees Benefits Expense

M Generation, Admnistration &

Other Expenses
Income i Depreciation & Amortisation
Tax -4%
B Finance Cost
Finance Cost M Income Tax

8%

Depreciation &
Amortisation 15%
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Directors’ Profiles

SH. RAJEEV KUMAR VISHNOI

Sh. R.K. Vishnoi is Chairman and Managing Director of THDC India Limited since
06.08.2021. Prior to this, Sh. Vishnoi was discharging the responsibilities of
Director (Technical) w.e.f. 01.09.2019 in THDCIL. He outlined that his first and
foremost priority will be to transform THDCIL as a seasoned power sector
company in dynamic contemporary power scenario. He also stressed on boosting
in-house innovative interventions in operational as well as under-construction
projects. He has also been entrusted with the additional charge of Chairman and
Managing Director, NHPC Ltd. w.e.f. 01.09.2022.

Sh. R.K. Vishnoi has more than 37 years of vast and rich experience in Design,
Engineering and construction of hydro project structures. He joined THDCIL in year 1989 at the level of
Engineer and worked in different capacities and rose to the level of General Manager in year 2013 and
thereafter elevated as Executive Director in year 2016. Apart from heading the Design Department, he also
held the additional charge of Executive Director, Vishnugad-Pipalkoti Hydro Electric Project (VPHEP) 444 MW.
He has various prestigious achievements to his credit while working with the Tehri, Koteshwar and Vishnugad-
Pipalkoti hydro projects.

Sh. Vishnoi is an Hons. Graduate in Civil Engineering from BITS Pilani and he has also attained the
qualification of MBA and has undergone Professional Up-gradation Programme in Design and Construction of
Hydraulic Structures and Hydropower Constructions from State University of Moscow, Russia. He is also
currently representing India in international Commission on Large Dams for Technical Committee on Seismic
Safety of Dams.

He has delivered notable keynote lectures in several countries such as Spokane(US), Washington DC (US),
St. Petersburg (Russia), Chengdu (China), Beijing (China), Porto Carras (Greece), Antalya (Turkey), Ottawa
(Canada), Singapore and Nepal.

SHRI SHALLINDER SINGH

Shri Shallinder Singh assumed the charge of Director (Personnel) of THDC India
Limited on 06th June, 2023. Prior to this, he was holding the position of Chief
General Manager(HR) & Head of HR Department in the Corporate Office, Shimla in
SJVNL, a Mini Ratna Schedule ‘A’ PSU under Ministry of Power, Govt. of India.

Shri Shallinder Singh completed his early education from the prestigious St. Edward
School in Shimla. He earned his Bachelor's in English (Honours) from Govt. College,
Shimla. Shri Singh completed his Master’s in Business Administration from Himachal
Pradesh University, Shimla in 1989.
Shri Shallinder Singh started his career in SJVNL in the first batch of Executive Trainees in 1992. He has a rich
and diverse experience of more than 31 years in all the fields of Human Resources and has worked in Corporate
Office as well as Head of HR of two flagship Hydro Power Stations, 1500 MW NJHPS & 412 MW RHPS
simultaneously. He has great exposure of various advanced National as well as International Training Programs
such as Global Business Leadership held at Amity, New York (USA), Modernizing the Human Resources
Functions at Royal Institute of Public Administration, London(UK) and various Leadership and Management
programs at ASCI, Hyderabad etc.
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During his tenure in SJVNL, he successfully implemented numerous HR initiatives such as Implementation of
SAP ERP based HR Module across organization, Implementation of Balanced Score Card as strategic
intervention, steering Employee Development for entire organization through various L&D interventions and has
enhanced the Media Outreach of the organization.

SHRI BHUPENDER GUPTA

Shri Bhupender Gupta has joined THDC India Limited as Director (Technical) on 09t
June, 2023. Before joining THDCIL, he was holding the position of Director
(Technical) at Punatsangchhu Hydroelectric Project Authority in Bhutan. Prior to this,
he worked as Additional Chief Executive Officer in two subsidiaries of REC, i.e., REC
Transmission Projects Co. Ltd and REC Power Distribution Co. Ltd as Operational
Head. During his tenure at REC, he was responsible for the Execution, Project
Management, Contract Management, and Consultancy of Power Sector Projects.

Shri Gupta has a rich and vast working experience of around 33 years, out of which
for around 30 years he has worked in the Power Sector and was responsible for
Planning/ Design/ Execution/ Contract & Project Management and O&M of large Hydro Projects as well as
Transmission/Distribution Projects.

Shri Gupta is a Bachelor of Engineering in Electrical with an MBA in Operation Management. Before Joining
REC Ltd. in 2007, he worked in Satluj Jal Vidyut Nigam Ltd. (SJVNL) for 12 years in various positions and was
responsible for the Planning, Erection, and Commissioning of Electro-mechanical Equipment of 1500 MW
Nathpa Jhakri Hydro Power Plant, the biggest Hydroelectric project under operation so far in India. He also
worked in Bhutan earlier on deputation with 1020MW Tala Hydroelectric Power Project for around 3 years (from
2002 to 2005).

SHRI SIPAN KUMAR GARG

Shri Sipan Kumar Garg assumed the charge as Director (Finance) of THDC
India Limited on August 17, 2024. A distinguished finance professional, Shri
Garg holds a Bachelor of Commerce (Hons) and is a member of the Institute of
Chartered Accountants of India (CA), the Institute of Cost Accountants of India
(CMA), and the Institute of Company Secretaries of India (CS). Additionally, he
has done LL.B. and was a rank holder in the Company Secretary examination.

With over 23 years of extensive experience in Finance, Accounts, Taxation, and
Commercial aspects within the power sector, Shri Garg brings a deep expertise
to his role at THDC India Limited. His prior experience includes serving as the
Chief Financial Officer (CFO) at Aravali Power Company Private Limited and Patratu Vidyut Utpadan Nigam
Limited, both Group Companies of NTPC Limited. He has also contributed to NTPC Limited in various
capacities, including strategic roles in the Corporate Accounts Group and the Koldam Hydro Power Project.

During his tenure at NTPC, Shri Garg ascended the professional ladder through his strong sense of
responsibility, ethics, and unwavering dedication to the Company. Recognized as an outstanding finance
professional, he excelled in every role he undertook at NTPC. Under his leadership in Finance, Aravali Power
Company Private Limited received its highest credit ratings and realized significant savings of interest on long-
term loans.

Shri Garg has enhanced his expertise by participating in numerous workshops and seminars at prestigious
institutions both in India and abroad. As a seasoned speaker on Accounting Standards and Ind AS, he has
shared his insights widely over the years. He has also been an active member of several committees of the
Institute of Chartered Accountants of India, including the ‘Committee on Public Finance and Government
Accounting,’ the ‘Accounting Standards Study Group,” and the ‘Members in Industry Group (PSU).’
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SHRI PIYUSH SINGH

Shri Piyush Singh, Joint Secretary (Thermal), Ministry of Power has been appointed
as Nominee Director, Govt. of India on the Board of THDC India Limited w.e.f.
11.06.2024. He belongs to the 2000 Batch of Indian Administrative Service of
Maharashtra Cadre and holds B. Tech degree in Civil Engineering from IIT Delhi. He
is Joint Secretary (Thermal and Coal, Distribution) in the Ministry of Power,
Government of India. He worked in various capacities in District Administration,
Department of Social Justice Empowerment and Department of health & family
welfare, Government of Maharashtra. He also served in Uttarakhand in Planning
department, Dehradun. He has wide experience in the area of Public Administration
and Planning.

SHRI ANIL GARG

Shri Anil Garg , Principal Secretary, Irrigation & Water Resources Deptt, GoUP has
been appointed as Nominee Director of Government of UP on the Board of THDC
India Limited w.e.f. 26.04.2022. He belongs to the 1996 batch of India Administrative
Services and prior to his appointment as Principal Secretary, Irrigation &amp; Water
Resources Deptt. He was serving as CEO of UPSIDC.

Shri Garg is a graduate in electronics and communication from Thappar University,
Patiala. After becoming IAS officer in the year 1996, He has served as Joint
Magistrate, District Magistrate , Excise Commissioner in Allahabad, CEO in Highway
Deptt.,, Gautam Budh Nagar, Additional Chief Electoral Officer, Lucknow and

Commissioner, Revenue Deptt, Lucknow and other offices of repute. Shri Anil Garg has been awarded by Ministry
Of Science , Technology, Government Of India in India International Science Festival. Further, he is also conferred
with other awards for Manarega works, International Yoga Day, Ground Breaking Ceremony And One District One
Product, Revenue Collection etc. Shri Anil Garg has also been conferred various awards in state level, national

and international level.

Generating Power.....

SHRI S.N. TRIPATHI

Shri S.N. Tripathi, Regional Executive Director (Hydro), NTPC Limited, has been
appointed as Nominee Director, NTPC on the Board of THDC India Limited, w.e.f.
July 31, 2024. With a graduate degree in Mechanical Engineering and over 35 years
of experience in the power industry, Shri Tripathi brings expertise in both operation
and maintenance, as well as project management and construction. He has a
proven track record of successfully managing complex projects, including NTPC
Barh-l and Meja, and currently oversees a project portfolio of over 10 GW under
construction and 60 GW of FGD projects.

SHRI VIRENDRA MALIK

Shri Virendra Malik, Executive Director (Finance), NTPC Limited, has been
appointed as Nominee Director, NTPC on the Board of THDC India Limited, w.e.f.
July 31, 2024. As a member of the Institute of Cost Accountants of India, Shri Malik
brings over three decades of experience in finance-related matters, including ERP
and system development, costing, taxation, project financing, and commercial
activities.
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SMT. SAJAL JHA

Smt. Sajal Jha has been appointed as an Independent Director in THDC India
Limited w.e.f. 10" November 2021 for a period of 3 Years. She is a law graduate
from Magadh University, Bihar. She is a practicing lawyer in Patna High Court since
the year 2010. She is also a social worker and committed to empowerment of women
in the state of Bihar. She has contributed in various areas of women empowerment
through skill development training programes. She is also associated with various
NGOs in Patna for Social Work and Women Empowerment. She is BJP State
Secretary in Bihar.

DR. JAYAPRAKSH NAIK B.

Dr. Jayaprakash Naik B has been appointed as an Independent Director in THDC
India Limited w.e.f. 10" November 2021 for a period of 3 Years. He has completed
his PhD in Agriculture Science from University of agricultural sciences, Bangalore.
He has a vast experience of more than 32 years in the field of Genetics and Plant
breeding. He retired as an Associate Director and Head of Regional Agricultural
Research Station from Kerala Agricultural University. He also worked as Associate
Director Research Coconut Mission & Head of the Department of Plant Breeding at
Kerela Agriculture University. His contributions in the field of Agricultural sciences are
exemplary.
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FINANCIAL CAPITAL

THDCIL values financial interest of all its stake holders and always thrives to optimize value addition to its
financial capital by earning profit along with discharging its social responsibility not just restricting itself to
statutory minimum.

GROSS TOTAL NET
INCOME COMPREHENSIVE WORTH
INCOME

Rs. 2012.09 Rs. 589.34 Rs. 10546.68

Paid up Equity capital of THDCIL as on 31.03.2024 is * 3665.88 crore , reserves upto 31.03.2024 is °
6880.80 crore and long term borrowing is * 14910.36 crore.

Financial Capital (Rs. In Crore)

B Equity.
M Reserve

W Long Term Borrowings

6880.80

Financial capital generated after commercial operation through accumulation of profit up to 31.03.2024
comes to Rs. 11,555.54 crore, of this dividend distributed including tax up to 31.03.2024 is Rs. 4,674.74
crore, and reserved for plough back is Rs. 6,880.80 crore.

BALANCE SHEET SIZE:
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DIVIDEND PAYOUT

The company has consistently paid dividends to its shareholders, showing a growing trend in
proportion to its shareholding. The dividend payout ratio has significantly increased from 3.44% in
2019-20 to 12.86% in 2023-24, as illustrated below::

25

20

15

B % Dividend to Share Capital
10 -
5 .
O T T T T T I 1

2023-24 2022-23 2021-22 2020-21 2019-20

Dividend payout of FY 2023-24 includes interim dividend of ¥ 300.00 crore declared in Board of
Directors meeting held on 31.03.2024 for FY 2023-24 which was paid on 03.04.2024.
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Credit Rating and Annual Surveillance:

The initial credit rating of THDCIL's bonds and loans, along with the annual financial rating
surveillance, is conducted by reputable rating agencies. These assessments play a crucial role in
enabling the company to raise debt capital from banks and other financial institutions at competitive
interest rates. They also provide our stakeholders with insights into the company's credit risk profile.

The initial rating of THDCIL for the bond issued during the year 2023-24 is AA (Stable) by M/s CARE
Ratings Ltd. and M/s India Ratings and Research Pvt. Ltd. During the annual surveillance, THDCIL's
credit rating was affirmed as AA (Stable) by M/s CARE Ratings and upgraded to AA (Positive) by M/s
India Ratings and Research Pvt. Ltd., as shown in the table below:

SERIES RATING RATINGS LAST ALLOTMENT
AGENCY REVIEWED | DATE
BY
RATING
AGENCIES
CORPORATE BOND  India Ratings AA (Positive) = 07 03.10.2016
SERIES | May,
2024
CARE AA (Stable) 08" May,
2024
CORPORATE BOND  India Ratings AA (Positive) = 07" May, 06.09.2019
SERIES I 2024
ICRA AA (Stable) 29t
December,
2023
CORPORATE BOND ICRA AA (Stable) 29t 24.07.2020
SERIES 1l December,
2023
CARE AA (Stable) 08" May,
2024
CORPORATE BOND ICRA AA (Stable) 29t 20.01.2021
SERIES IV December,
2023
CARE AA (Stable) 08 May,
2024
CORPORATE BOND  India Ratings AA (Positive) 07" May, 25.08.2021
SERIES V 2024
CARE AA (Stable) 08" May,
2024
CORPORATE BOND  India Ratings AA (Positive) 07" May, 14.09.2022
SERIES VI 2024
CARE AA (Stable) 08" May,
2024
CORPORATE BOND  India Ratings AA (Positive) = 07" May, 27.12.2022
SERIES VI 2024
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CARE AA (Stable) 08" May,
2024
CORPORATE BOND  India Ratings AA (Positive) 07" May, 13.09.2023
SERIES VI 2024
CARE AA (Stable) 08" May,
2024
CORPORATE BOND  India Ratings AA (Positive) = 07" May, 16.01.2024
SERIES IX 2024
CARE AA (Stable) 08" May,
2024

Centralization & Integration of Commercial & Finance

A new Commercial Module has been developed and fully integrated with the existing web-based
Financial Management System (FMS) module, significantly reducing the need for human intervention.
This module streamlines the operations of the Commercial and Finance departments. Additionally, it
supports the company's strategic decision to centralize the functions of the Commercial and Finance
departments, enhancing overall efficiency and decision-making.

Issuance of THDCIL Bond Series VIl and IX

THDC India Limited (THDCIL) successfully issued its THDCIL Bond Series VIII (unsecured)
amounting to ¥763 crore with a coupon rate of 7.76% per annum and Bond Series IX (unsecured)
amounting to %779 crore with a coupon rate of 7.93% per annum. Both bond issuances were
oversubscribed beyond the base size, reflecting the overwhelming trust and confidence that investors
and stakeholders have in THDCIL.

Financial Agreements in FY 2023-24

During the financial year 2023-24, THDCIL entered into an agreement with Punjab National Bank for
a term loan of ¥500 crore to support the CAPEX requirements of the Vishnugad Pipalkoti HEP Project.
Additionally, THDCIL signed another agreement with Punjab National Bank for a term loan of X700
crore to meet the working capital needs of its Operations & Maintenance (O&M) projects.

Furthermore, in the same fiscal year, THDCIL signed agreements with both Punjab National Bank
and Bank of Baroda for short-term/demand loans of ¥500 crore each to cover the working capital
requirements of the Koteshwar HEP Project.

Outstanding customer feedback

THDCIL is committed to continual improvement and delivering exceptional services to its beneficiaries
and DISCOMs. This commitment has been recognized by all beneficiaries, who have expressed their
satisfaction with an ‘Excellent’ rating in the Annual Feedback Form.
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SOCIAL AND RELATIONSHIP CAPITAL

As a socially responsible organisation, THDCIL has always adopted CSR

programs on a holistic development approach, rather than addressing the

needs of the stakeholders in piecemeal by implementing long term Holistic

. Development Programmes. These programs involve activities for Ecological

Restoration and Socio-Economic Empowerment of Rural Communities for

Sustainable Livelihood. All the CSR interventions are made considering all

three spheres i.e. social, economic and environment development and

sustainable change in the lives of targeted communities. This is evident from THDCIL’s CSR

identified domains named by the objective they seek to achieve under its CSR Programme

titted “THDC Sahridaya” (Corporate with a Human heart) in its CSR & Sustainability Policy

2021 itself formulated in compliance of Section 135 (1) of the Companies Act 2013 and

subsequent Companies (Corporate Social Responsibility) Rules, 2014. The 9 CSR identified

domains broadly encompassing the activities enlisted in Schedule VII of the Act are as
under:

(a) THDC Niramaya (Health) - Nutrition, Health and Sanitation and Drinking Water projects
(b) THDC Jagriti (Initiatives for a Bright future) — Education initiatives

(c) THDC Daksh (Skill) - Livelihood Generation and Skill development initiatives

(d) THDC Utthan (Progress)- Rural Development

(e) THDC Samarth (Empowerment)- Empowerment initiatives

() THDC Saksham (Capable) - Care of the aged and differently abled

(g) THDC Prakriti (Environment) - Environment protection initiatives

(h) THDC Virasat (Culture) — Art & Culture protection & promotion initiatives.

(i) THDC Krida (Sports) — Sports promotion initiative.

THDCIL also has a Board approved CSR Communication strategy in place for regular
dialogue and communication with stakeholders regarding the selection and implementation
of CSR and sustainability activities.

OUR CSR SPENDING:

THDCIL integrates its CSR and Sustainability planning with its business plans and
strategies. The activities are planned well in advance, targets are fixed at different
milestones, with pre-estimation of quantum of resources required within the allocated budget
and having a definite time span for achieving desired outcomes. As per statutory
compliance, total amount to be spent during the financial year is two percent of average net
profit (PBT) of the last three financial years.

Average Net Profit of three immediate preceding financial : Rs. 111752.00 Lakh
years

CSR Budget for FY 2023-24 (Statutory) : Rs. 2235.00 Lakh
Actual CSR expenditure during FY 2023-24 . Rs. 3447.21* Lakh

*Including setting off excess CSR expenditure incurred in F.Y. 21-22 amounting to
Rs. 20.00 Lakh
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PROMINENT INITIATIVES:

A.HEALTH

Good health simulates almost everything that people desire, to be

free from illness and to escape poverty, hunger, to work to secure

freedom, to gain education, learning, to be treated without ]
discrimination, to be able to claim their rights and to live in a safe e
environment. THDCIL, continuously strives to come up with ,/
solutions and health services facilities through running of

dispensary and medical camps with reputed hospitals and

institutions. Some major community oriented efforts of THDC in the
area of health are as under:

(@) Running of Allopathic Dispensary: THDCIL, in association with Hans
Foundation, runs one Allopathic Dispensary at village Deengaon, which
is located in the remotest area of district Tehri. Medical consultation on h =
nominal rates and free of cost medicines are provided. All basic facilities a ‘

: . : : { &
are available (i.e. MBBS Doctor, Paramedical staff, and basic ﬁ P "

pathological tests, X-ray, ECG, on call ambulance facility & Minor OT).
This allopathic dispensary caters around 15000 population of
surrounding approx. 40 villages.

Allopathic Dispensary, Deengaon, Tehri Garhwal

(b) Medical Health Infrastructure: Strengthening the medical infrastructure is essential to
ensuring seamless accessibility to health services. By investing in state-of-the-art medical
facilities, modern equipment, and advanced technologies, we can significantly enhance the
quality of care provided to our communities. Furthermore, expanding the network of
healthcare centers and hospitals, especially in underserved and rural areas, will ensure that
more individuals have access to the medical attention they need. THDCIL's commitment to
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strengthening the medical infrastructure is a vital step toward ensuring that everyone has the
opportunity to achieve and maintain good health, contributing to the overall well-being of our
society. As part of this commitment, THDCIL has supported the procurement and distribution
of medical equipment such as Zeiss Microscope Model: OPMI LUMERA 700 system, for the
new operation theatre at Vivekanand Hospital, Dehradun and financial support for delivering
holistic health and wellness at doorstep through mobile van with AIIMS, Rishikesh. This
integration facilitates quicker diagnosis, more efficient treatment plans, and better follow-up
care, ultimately leading to enhanced patient satisfaction and health outcomes.

B. EDUCATION & LIVELIHOOD DEVELOPMENT:

Effective interventions have been made for providing education to
deprived/underprivileged communities, establishment of centers for
higher & technical education, vocational education and infrastructural
support. Some of the prominent interventions in the education domain
as under:

(a) Schools for deprived/underprivileged communities: THDCIL is ﬁ
running two schools at Bhagirathipuram and Koteshwar in district
Tehri and one school at Rishikesh in district Dehradun for
deprived/weaker section communities having a collective strength of
about 900 students including approximately 50% girls with free of cost uniform, books &
stationary, bus service etc. and Mid-Day Meal under “Naivedyam” scheme with an annual
expenditure over Rs. 6-7 Cr.
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(b) Sponsoring _skill _development courses: THDCIL, for promotion of livelihood and
employability among the youths & residents of local area implements numerous activities like
(i) sponsoring skill development courses namely ITlI, ANM, GNM, Diploma in Plastic
Technology, etc. (ii) vocational training to women / farmers on Beautician & Tailoring courses.

C. ENVIRONMENT & CLEAN ENERGY

THDCIL also implements numerous CSR activities for
promotion of the environment and clean energy. To
complement the efforts of Govt. of India for mitigation of
climate change, THDCIL has installed Solar based Street
Lights & LED Street Lights. For the promotion of water
conservation, THDCIL has constructed numerous roof
rainwater harvesting tanks in hill areas of Tehri Garhwal. In
convergence with Govt. of India, THDCIL has supported
community in development of custom hiring center for farm
machinery to assist the small marginalised farmers of District
Haridwar in generating additional income.
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NATURAL CAPITAL

Natural Capital refers to the world's reserves of natural assets,
encompassing of geology, soil, air, water, and all living
organisms. It represents the utilization or preservation of natural
resources to create value for our external and internal
stakeholders, as well as the broader community. Furthermore, it
encompasses our efforts to promote the conservation of natural
resources and mitigate environmental impacts.

Since its establishment, THDCIL has prioritized Natural Capital as a key focus area. Our
endeavors have encompassed various measures to minimize environmental effects, including
the reduction of atmospheric emissions, particularly greenhouse gases. Additionally, we have
adopted strategies for soil and water conservation, biodiversity preservation, wildlife protection,
waste reduction at the source, waste reuse and recycling, and development of green spaces.

A. CONTRIBUTION TO THE COUNTRY'S ECONOMIC DEVELOPMENT AND
PRESERVATION OF NATURAL RESOURCES

From 2006-07 to 2023-24, THDCIL has consistently contributed to the Nation's power supply,
generating a total of 72033.62 million units (MU) of clean energy through our hydro, wind,
and solar power plants. These environmentally friendly and sustainable power sources have
played a vital role in the country's environmental, social, and economic progress.

By producing electricity through our renewable energy projects, THDCIL has made a
significant impact on the nation. These projects have obviated the need to burn substantial
guantities of coal, natural gas, and petroleum to generate the equivalent amount of electricity.

When compared to the data provided by the U.S. Energy Information Administration,
THDCIL's renewable energy initiatives have potentially saved approximately 37496421.92
metric tonnes of coal, 729016972.40 thousand cubic feet (Mcf) of natural gas, or
124747711.40 barrels of petroleum up to 2023-24.

Emission Reduction

B. ESTABLISHMENT OF CARBON SINK: GREEN BELT

The primary natural carbon sinks include plants, ocean, and soil. Trees, through
photosynthesis, absorb carbon dioxide from the atmosphere and release life-sustaining
oxygen. When trees die and decompose, some of the captured carbon is transferred to the soll
environment.
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Recognizing the significance of trees within natural systems, THDCIL is fully committed to
protecting forests and trees. In cases where forest clearance is necessary for project
activities, THDCIL adheres strictly to the Compensatory Afforestation guidelines outlined in
the Forest Protection (Conservation) Act of 1980.

Key initiatives undertaken by THDCIL include:

(a) Green Belt Development: Till date, we have developed a green belt covering 1,138
hectares of land around the Tehri Hydroelectric Plant (HEP) and 450 hectares of land
around the Koteshwar Hydroelectric Plant (KHEP).

(b) Compensatory Afforestation: In accordance with the applicable requirements,
compensatory afforestation has been conducted on 3,959 hectares of land in Lalitpur
district, Uttar Pradesh, 638.22 hectares of land in Jhansi, Uttar Pradesh, and 2,716.40
hectares of degraded forest land in the Khanpur Forest Range, Haridwar, Uttarakhand,
and 9.33 ha land for Chopra Dump Yard, against forest land diverted for Tehri Power
Complex. Compensatory Afforestation works in 105.583 ha. area for VPHEP has been
completed out of 120.27 ha. by the State Forest Department.

(c) Catchment Area Treatment: An extensive catchment area treatment plan covering

52,204 hectares (44,157 hectares of forest land and 8,047 hectares of agricultural land)
has been implemented in Tehri Power Complex and a catchment area treatment plan
covering 6002 ha is being implemented in VPHEP.
Furthermore, we are committed to developing a green belt in an area of 400 acres in
Khurja Thermal Power Plant (KSTPP), out of which Green Belt Development work has
been completed for ~172 acres of land. The green belt will consist of 2000-2500 trees
per hectare in a multi-layered arrangement with a height of 6-10 feet at the time of
plantation.

Till FY 23-24, cumulatively 8900 nos. of trees have been planted under the Green belt
development plan of VPHEP around the project complex.

C. BIODIVERSITY CONSERVATION & ECOLOGICAL BALANCE: HERBAL GARDEN,
FISH MANAGEMENT, WILDLIFE PROTECTION

THDCIL is committed to biodiversity conservation and ecological balance, and we have
undertaken the following activities:

(a) Herbal Garden: A herbal garden has been established in
Vishnugad Pipalkoti Hydro Electric Project (VPHEP) over
an area of approximately 1800 sgm. The garden has been
developed and is maintained in consultation with the Herbal
Research and Development Institute, Mandal Gopeshwar.
It features various medicinal plants, including Harad
(Terminalia chebula), Lemon Grass (Cymbopogon
flexuosus), Sarpgandha (Rauvolfia serpentiina), and Aloe
Vera. An expenditure of INR 21.64 lakhs has been incurred
for the development and maintenance of the Herbal
Garden until March 2024.
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o Fish Hatchery: As perthe recommendations of the Directorate of Coldwater Fisheries
Research (DCFR), Bhimtal, action is being taken for developing a Fish Hatchery in
VPHEP to conserve Snow Trout Fish accordingly. One such Fish Hatchery for
Mahasheer fish is already operational in the Tehri power Complex.

(b) Environmental Management: THDCIL has implemented an Environmental Management

plan for the entire project sites to protect and conserve nearby natural resources, wildlife, and
archaeological assets.

(c) Green Belt Development at Khurja STPP: A Green Belt Development Plan covering an

area of 400 acres has been proposed for the Khurja Super Thermal Power Plant (STPP). The
plan has been finalized in consultation with the State Forest Department, Uttar Pradesh.
Plantation work for the Green Belt is currently underway, approximately 70 hectares (~172
acres) of land at the project's outer periphery has been successfully planted. At VPHEP
cumulatively 8900 nos. (approx.) trees have been planted around the project complex under
GBD plan of VPHEP.

(d) Botanical garden _at Koti: As per recommendations of MoEF, Govt. of India, a botanical

garden has been developed in an area of 14.28 ha. in the vicinity of Tehri lake. The plant
species which have submerged into the Tehri Dam reservoir have been conserved in the
Botanical Garden. A total of 274 different species of plant including medicinal, ornamental,
timber, fuel and fodder have been planted in the garden. The Botanical garden is being
maintained & cared by Deptt. of Forest, GoUK since 2011 while financial expenditure is being
borne by THDCIL. Further MoU has been signed with Forest Deptt. Tehri Dam Division - 1st
,New Tehri for a period of 02 year (2023-24 & 2024-25) for care & maintenance of Botanical
garden.

(e) Green belt developed in Tehri Project area: As per the recommendations made by the

(f)

Hannumantha Rao Committee (HRC) development of Green Belt along reservoir rim area
was carried out through Deptt. of Forest (GoUK). A 200 mtr.wide green belt (from 840 RL to
1040 RL) with an estimated cost of Rs. 820 lacs in 2100 Ha. of land was to be developed.
Out of 2100 Ha.an area of 1138 Ha.of forest land has been developed completely while 962
Ha of agricultural land is yet to be developed. Forest Deptt. GOUK requires to the consent of
land owners which has not be taken so far

Mahasheer Fish Hatchery: As per conditions laid down by MoEF, Govt. of India, THDCIL
has conducted studies for flora and fauna in the region. The Zoological Survey of India (ZSI)
made an extensive study for fauna of concerned rivers and submitted the report to MoEF
along with their recommendations in 1993. On the recommendations of ZSI, the Mahaseer
fish hatchery having a capacity of 3 lacs seeds per annum was constructed near Jurasi Nala
Koteshwar in consultation of the National Research Centre for Cold Water Fisheries
(NRCCWEF), Bhimtal. An expenditure of Rs. 110 lac was incurred in the development of fish
hatchery. The fish hatchery is under operation and has been transferred to state Fisheries
deptt., GOUK on lease for a period of 29 years in November 2015 for production of Mahasheer
fish seeds and maintenance of Fish hatchery.
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Muck Management

Rasponsible Muck Disposal: Mock s Being dumped of
designaled areas, well above the high fsod level Bolh
engineedng and biological measures are implemenied al
thie sites to handle muck in an envirenmenially fiendly
mannar,

Velivar Grass Flaatation: Te dabilize slopes & the dumping
yards of VPHEP, the phentalion of Vebivar |(Chrpsopogon
lizanloides) gross was inflinted since September J008 This
serves o3 o measurs for slope stabilizotion,

Ecosystem Protection: THDOL is commitled to sofeguarding
the nearby ecosyslems. The Environment Management Plan
far VPHEP includes a dedicabed seclion far wildife proleclion,

Emills oz guided by the Cenlral Pollulion Control Bodrd.

Auoid Dependence on Forests THOCIL provides LPG gades
and mess fociliies bo kabor camps, aiming o reduce Hhair
dependency on forests for feslwaod and mifigote wildiife
peaching.

Aweareness Progroms: Begulor awareness programs focused
on wikdlile praleclion are conducled al the project sile o

! educale and engoge stokeholders on the imporionce of
conserving wildlife.

D. SOLID WASTE MANAGEMENT PLAN

(a) Khurja Super Thermal Power Plant (STPP): The major solid waste generated from the

thermal power project is ash. To effectively manage this ash waste, THDCIL will implement
an ash management scheme. This scheme includes the dry collection of fly ash, supplying
ash to entrepreneurs for utilization, promoting maximum ash utilization, and ensuring the
safe disposal of unused ash. THDCIL has developed a comprehensive Fly Ash
Management Plan for the Khurja Environmental Management Plan (EMP) to facilitate
these activities.

(b) Vishnugad Pipalkoti Hydro Electric Project (VPHEP):

Domestic/Municipal Solid Waste: The labor camps at VPHEP generate approximately
less than 30 kg of waste per day. Waste segregation is performed at source, and the solid
waste is collected in around 317 collection bins placed at labor camps and construction
sites. Out of these bins, 265 are dedicated to the collection of biodegradable waste, and
52 are for non-biodegradable waste. The waste is then handed over to the Nagar
Panchayat (local municipality) for final disposal.

Biomedical Waste: The safe and sustainable management of biomedical waste (BMW)
is a social and legal responsibility for all individuals involved in healthcare activities.
THDCIL follows the Bio-medical Waste Management Rules of 2016 and further
amendments to ensure the well-being of humans and a cleaner environment. The key
principle of BMW management, including waste segregation at source and waste
reduction, is implemented to create a greener and cleaner environment. Biomedical
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waste is appropriately placed in color-coded bins and is subsequently handed over to the
expert agency, M/s Medical Pollution Control Committee, for final disposal.

Hazardous Waste: The management of hazardous waste at VPHEP complies with the
Hazardous Waste Management Rules of 2016 and further amendments. The hazardous
waste generated includes used tires and tubes, waste oil, hydraulic oil, gear oil, grease,
batteries, and other residue containing oil. All waste is collected in leak-proof closed
vessels, such as drums. Hydraulic oil and other waste oils are stored in closed containers
at the hazardous waste collection area. Finally, the waste is handed over to an authorized
recycler, M/s Shruti Chemical, for proper recycling and disposal.
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INTELLECTUAL CAPITAL

Intellectual capital is the group of knowledge assets that are
attributed to an organization and most significantly contribute to
an improved competitive position of the organization by adding
value to key stakeholders.

NEW MEASURES FOR TECHNOGICAL UPGRADATION:
A. Upgradation of Protection Systems of Tehri HPP:

(a) Unit Protection System-I: The Unit Protection System of Tehri HPP (4X250MW) was
commissioned in 2006. The System consists of Main- & Main-Il Protection system
mounted with ABB REG216 relays. These relays were having a very limited DR storing
capacity due to limitations of storage memory in the processor of Relay. During the
occurrence of electrical faults in the Units, these Relays are able to retain only 03 faults
and erasing the preceding records due to which the DR of various incidents are not being
able to retrieve as and when required. During multiple trippings, plant was facing difficulty
in retrieving all the previous records for analysing the faults. Therefore, the upgradation
of the Main-1 protection system with latest REG670 and RET670 relays has been carried
out in 2023 having a stand-alone disturbance recorder PC.

(b) Bus-Bar Protection System-I: The Busbar Protection System of Tehri HPP (4X250MW)
has been in operation since commissioning. The system utilizes Main-I & Main-lI
protection relays for implementing the protection scheme of bus bar of Tehri HPP. During
the year 2023, as the interfacing of Tehri-PSP (Pumped Storage Plant) and HPP was
under progress, the Main-1 protection relays has been upgraded with latest ABB REB500
Bus bar relay for efficient and timely interfacing of the bus bar protection for both the Tehri
HPP and PSP plants.

BENEFITS OF UPGRADATION OF PROTECTION SYSTEMS:

The upgraded REG670 and RET670 relays has now provision for keeping DR record of up to
200 Nos. which was earlier limited to 03 Nos. This enables for the timely analysis of the
generator and Transformer faults and its rectification thereby increasing the availability of
Tehri HPP units during the faulty conditions.

The upgraded Main-1 busbar relay (REB500) features the latest protection technology of ABB
busbar protection configured for both Tehri HPP and upcoming PSP plant and therefore any
fault arising on the common bus bar shall be dealt by the Main-1 busbar protection system
efficiently.

After the upgradation, the DR of new relays has been extended and configured with the
centralized DR PC which provides the raw (.cfg,.hdr etc.) files which submitted to the
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regulatory bodies/online portal during faults. The extracted reports from common DR PC
enables timely analysis of the faults and thereby improving the restoration time of Tehri HPP
and PSP on the grid.

The newly upgraded protection system and busbar relay operates on open communication
platform which provision an easy integration with the plant SCADA or automation system for
further analysis and sending of the automated generated reports to the regulatory
bodies/stakeholders.

B. UPGRADATION OF EMS (ENERGY MANAGEMENT SYSTEM) AT TEHRI HPP:

PME (Power Monitoring Expert) software-based EMS (Energy Management System) was
supplied by M/s Schneider Electric India, at Tehri HPP in 2016 and is being utilized for
measuring the auxiliary energy consumption of the plant and the energy export data from
Tehri HPP in relation with the commercial aspects of the plant. As the server of EMS system
was running on Microsoft Windows Server 2012 R2 whose support was ending in the year
2023 and the system also not being OPC (Open Platform Communication) compliant,
therefore the sharing of reports from EMS system to the external IT based devices was not
possible due to which there were many difficulties in sharing of the generation reports of
Tehri HPP to the head office/regulatory bodies. In view of this, upgradation of EMS system
has been done during August 2023.

BENEFITS OF UPGRADING THE EMS:

(a) The upgraded EMS system has been configured to display the performance of SRAS
(Secondary Response Ancillary Services) i.e. the real time AGC performance of Tehri
HPP is monitored which helps in improving the SRAS response of Tehri HPP to provide
the power as per the grid/stakeholder’s requirement. This helps in better stabilization of
the grid during the large demand-surplus deficits.

(b) As per the new IEGC regulation 2023, the compensation of reactive power from the
generating units has been incentivized with monetary benefits to the plants. The
calculation of benefits from the reactive power compensation is being logged and
monitored in the upgraded EMS system, for the optimum injection/drawing of reactive
power for a stable grid operation.

(c) The new PME offers latest Vista software which provides the real time data and the past
data record in the graphical, pie charts and trending manner for better efficient analysing
of the performance of the power plant ex bus generation and auxiliary consumption.

(d) The Web based application provided by the latest PME software allows the display of the
real time data in the web application-based approach which can be broadcasted in multi
screens.
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C. GREEN HYDROGEN BASED MICRO-GRID SYSTEM DEVELOPED BY THDC INDIA
LIMITED:

In line with the "National Green Hydrogen Mission" launched by the Government of India,
THDC India Limited has successfully implemented a Pilot +

Project to demonstrate technologies associated with i“‘ e
Green hydrogen production, storage and the Hydrogen

Fuel Cell-based micro-grid system at the office complex

in Rishikesh, Uttarakhand. z

The main components of the Pilot Project include a 1 MW §

rooftop solar plant, a 300 kW Alkaline Water Electrolyzer, g

and a 70 kW PEM Hydrogen Fuel Cell. The water i Ha
electrolyzer operates during the daytime, harnessing I Aqueous alislina electrolyte )

solar power from a 1 MW capacity rooftop solar power Anode Separator  Cathode

. . OER: 20H" =+ %0, + H,0 + 2e-
plant as input energy. This electrolyzer produces 50 kg of HER: 2H.0 + 26 —= H, + 20H
Green hydrogen daily by splitting water molecules into
Oxygen and Hydrogen molecules from aqueous alkaline electrolyte (KOH) over a 10-hour
operation during solar hours. The production rate is 5 kg of Green Hydrogen per hour,
necessitating 60 liters/hour of demineralized water. This requirement for demineralized
water is met by a DM Water plant.

The generated Green Hydrogen is then purified to a level of

99.999% by passing through a purification skid and then e'l[%& ¢
stored in vessels at 30 bar pressure. Further the purified — #eeges 3 =
stored Green Hydrogen is utilized to produce electricity during — «—— WIS
night hours. For generating electricity through Hydrogen, a ,
70-kW capacity PEM technology-based hydrogen Fuel Cell is .:_"_
installed. The Green Hydrogen is supplied at 2 bar pressure

from Green Hydrogen Storage vessels, and the fuel cell oda cathode  Mater
draws atmospheric air to utilize its Oxygen content. In the fuel Electrolyte

cell, Hydrogen and Oxygen molecules combine, producing
water and electricity.

The electricity generated through fuel cell is being utilized for illuminating the entire THDCIL
town-ship and office complex of company’s Head office located in Rishikesh for 12 hours.

This Green Hydrogen based micro-grid system is pioneering in our country. This
demonstration project is expected to significantly contribute to the implementation of Green
Hydrogen Production and Storage Projects on a commercial scale. THDC India Limited
plans to establish a Green Hydrogen production and storage plant in the Chitrakoot district
of the Bundelkhand region in Uttar Pradesh, utilizing 800 MW of ground-mounted Solar
Power developed by THDCIL itself.

The produced Green Hydrogen will be stored and supplied to nearby industries that use
Hydrogen in their industrial processes. Other agencies, including peer organizations, stand
to benefit from the installed pilot project, which demonstrates the technologies involved in
the production and storage of Green Hydrogen. This can encourage and motivate them to
implement similar projects on a commercial scale, contributing to India becoming a Green
Hydrogen hub and meeting the country's climate targets.
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D. RESEARCH AND DEVELOPMENT INITIATIVES:

Our commitment to innovation and continuous improvement is underscored by our robust
in-house Research and Development (R&D) activities. These initiatives are aimed at
absorbing cutting-edge technologies, devising state-of-the-art solutions to recurring project
challenges, and fostering collaborations with national organizations and academic
institutions. This approach ensures the efficient and reliable operation and maintenance of
our hydro power stations.

To oversee these endeavors, a dedicated R&D Department was established at our
Corporate Office in Rishikesh. The ongoing R&D activities encompass a spectrum of areas,
each contributing to our pursuit of excellence. Here’s a glimpse of our current R&D focus:

(a) Seismological Study and Network Enhancement: We are conducting a meticulous
seismological study through a Micro- seismological network surrounding the Tehri Dam
region. This is complemented by the establishment of a Strong Motion Accelerographs
network. Seismological and Strong Motion Network around Tehri Region consist of 18
Seismological Stations around Tehri Region. In addition, 13 Strong Motion
Accelerograph (SMAs) Network and 02 Central Recording Stations (CRS) at New Tehri
& Roorkee respectively. The insights from these endeavors not only bolster our
understanding of seismic activity but also aid in fortifying our infrastructure against
potential seismic events.

(b) Enhancing Equipment Longevity: One of our key areas of concentration involves
periodic studies to ascertain the rate of deterioration of power station equipment at Tehri
and Koteshwar power stations. The recommendations stemming from these studies are
instrumental in extending the life and optimizing the performance of these vital assets.
Our efforts in this regard are geared towards the fiscal year 2023-24.

(c) Oscillation Analysis and Mitigation: We are diligently addressing oscillations in hydro
generators that impact high voltage transmission lines. Our analysis aims to pinpoint
these disturbances and implement effective measures to mitigate their effects, thereby
ensuring the reliability of our power transmission systems.

(d) Structural Integrity Assessment: An ongoing study investigates the structural integrity
of submerged intake structures in the context of varying Tehri reservoir water levels.
This study, which includes a specific focus on construction and lift joints, is pivotal in
enhancing our understanding of the complex dynamics of these structures.

(e) Integrated Operation Decision_Support: Our R&D efforts extend to developing a
decision support system for the integrated operation of the Tehri Hydropower Complex.
This intricate complex comprises the Tehri Hydro Power Plant, Koteshwar Hydroelectric
Plant, and the variable speed Tehri Pumped Storage Plant. The development of this
system empowers us to optimize operations across these interconnected facilities.

(f) Cybersecurity for Plant Control: We are actively engaged in the development of a
robust and hack-free hydro plant control system. This initiative underscores our
commitment to safeguarding our operational infrastructure from cybersecurity threats.

(9) Integration with Metaverse Envoironment: THDC India Limited (THDCIL), signed a
Memorandum of Understanding (MOU) with M/s Telecommunications Consultants India
Limited (TCIL) on 24™ June,2024 . The agreement focuses on the development of a
state-of-the-art 3D-scanned digital twin of the Tehri Hydro Power Plant. The project also
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includes its integration into a metaverse environment and the deployment of an
advanced application system within the Tehri Museum for public access. The initiative
will transform stakeholder engagement and redefine how visitors interact with our
Flagship i.e., Tehri Hydro Power Plant. Central to the Project is the meticulous process
of 3D Laser Scanning, which captures detailed geometries and textures of one power
generation unit out of the four installed at the plant. This data will be processed and
rendered to create an accurate and high-resolution digital twin. The Integration into a
Metaverse Environment will enable virtual exploration of THDCIL's Flagship ie., 1000
MW Tehri Hydro Power Plant, interactively, either in a Guided Tour or free roam Mode.

At THDCIL our R&D pursuits epitomize our dedication to technological advancement,
operational excellence, and sustainable growth. We look forward to the positive impact these
initiatives will have on our hydro power operations and the broader energy landscape.
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E. NEW R&D PROJECTS:

(a) Enzyme engineering for development of biofilters for plasticizers bioremediation
in household water and STPs:

I.  Identification of plasticizer degrading strains and their respective enzymes.
ii.  Cloning, expression, and purification of plasticizers degrading enzymes.
li.  Biophysical and biochemical characterization of the enzymes.

Structure determination of enzymes by X-Ray crystallography to study their mechanism of
action.

(b) Carbon dioxide conversion into value-added products using photo electro
chemical cell:

i.  Synthesis of emerging 2D nano-materials based photo-cathode prepared via facile
hydrothermal technique.

ii.  Synthesized photo-cathode will be characterized for its physic-chemical characteristics
using various analytical techniques, viz., TEM, EDX, FE-SEM, BET, XPS, XRD,
Raman spectroscopy, etc.

iii.  Testing various combinations of photo-cathode materials to assess their efficacy in
electro-reduction of CO2 towards  various  value-added products.

(c) Design and demonstration of electrochemical, molten salt-based process for green
ammonia synthesis:

I. To design, fabricate and demonstrate an electrochemical cell and absorber for
ammonia synthesis.
ii.  To estimate the kinetics of the electro-chemical process.
iii. To locate the best electrode, electro-catalyst and electrolyte for better economics and
scale up potential.
iv.  To conduct the techno-economic analysis of the process to understand the economic
viability.

(d) Co-production of green hydrogen and biochar from biomass

i. A lab-scale prototype of an integrated pyrolyzer and steam reformer unit system for
the generation of green hydrogen rich stream and bio-char operating on biomass.

ii.  Optimized design of the integrated pyrolyzer and steam reformer unit for pilot plant
operation using scale-up studies and techno-economic analysis.

(e) Developing a phage-based strategy against antimicrobial resistance (AMR)
bacteria using the Ganges water.

i.  Isolation and propagation of bacterio phages from the Ganges water samples.
ii. Identification and characterization of host specificity against ESKAPE pathogens.
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iii.  Structural and biophysical characterization of identified phages.
iv.  Application based pre-clinical studies to develop combinatorial phage therapies.

(f) Nonlinear stability of sliding: a machine learning and mathematical modelling-
based analysis of interfacial slip stability
I.  Machine learning driven mathematical modelling of interfacial slip development in
geological faults and landslide type surface.
ii.  Stability analysis of interfacial slip.

(9) Measurement of Rotational Seismic Ground Motions in Garhwal Himalayas

i.  To collect long-term rotational and translational (i.e., six degree-of-freedom (6 DOF)
ground motion data due to earthquake (ML 2 3) activity in the Tehri Garhwal region.

i. To use this data for advancing research in improved (i) geophysical site
characterization, (ii) seismic source inversion, (iii) evaluation of seismic response of
structures, etc.

(h) Developing & setting up 5G private network infrastructure and implementing
multiple '5G and beyond' used cases at THDCIL campus:

Setting up Reference 5G Private Network (limited radio coverage, One 5G NIB with one
additional gNB ) with few Smart-IOT Air Pollution Monitoring Device (with Basic
Capabilities) for Air Pollution Profiling and Smart Energy meters (with basic capabilities)
for Energy Consumption profiling with in THDCIL campus.

(i) An alternative to Li-ion batteries: Design and development of sodium based dual-
ion batteries for stationery storage application

I.  Design and Development of 1 Ah capacity and 4.0 V Quasi-Solid-State Sodium-based
Dual-ion batteries.

. Examining long-term (over 1000 cycles) stability of the cells under various
charge/discharge conditions.

()) Human assist Mule-Khacchar

i.  Design and realize a device with the power of the order 2 kW with a total moving mass
of the order of 100 kg and a payload capacity of 20 kg.
ii. Develop the legged walking system and demonstrate gait transition and movement on
moderate terrain in semi-autonomous mode.
iii. Test the system rigorously to failure to determine loading and wear of components
alongside stability limits of the controller.

(k) Innovative approach towards enhancement of bio-hydrogen & bio-methanation in
two stage Anaerobic Co-digestion of municipal solid waste (MSW) and sewage
sludge by hydro thermal pre-treatment:
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To optimize the anaerobic treatment of municipal wastewater sludge and OFMSW for
maximum H2 & CH4 production: mixing ratio, total solids percentage

To obtain the effect of hydrothermal pretreatment conditions (Temp, Pressure &
Reaction time) on H2 & CH4 production — Batch Assays & Semi Continuous Operation
Effect of variable organic loading rates (OLR) and hydraulic retention times (HRT) on
H2 & Biogas production under semi-continuous operation
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() Development of Innovative sewage treatment technology with minimum energy
requirement

i.  Development of methane fermentation (anaerobic digestion) process for converting raw
sludge (generated from PSB) into biogas and energy.

ii.  Techno-economic feasibility of the integrated processes as a "self-sustaining energy
efficient sewage treatment system.” And comparison with conventional and modified
activated sludge process.

(m) Development of hydrophobic corrosion inhibitor MOF-epoxy for turbine blades
coatings
i.  Development of superhydrophobic inhibitor @MOF core-shell composites with particle
size < 100 nm.
ii.  Mixing of inhibitor @MOF core-shell composite into epoxy resin to form a composite
coating.
iii.  Coating of as-prepared composite coating by spry coater or brush paint method with
different thicknesses.
iv.  E-Chem grafting of molecular films with hydrophobic tails on turbine blades.
v. Detailed surface characterization, analysis of wetting, mechanical and anti-corrosion
properties of composite coating.
vi.  Industrial scale performance demonstration of composite coating.

(n) Modelling micro plastic movement through soil matrix: A strep towards Plastic
waste management

i.  Development of integrated primary sedimentation basin (PSB) followed by the DHS
reactor.

ii.  Optimization of best operational conditions (Hydraulic retention time, Organic loading
rate)

iii. To achieve the enhanced nutrients removal of effluent recirculation for enhanced
nitrogen removal & additional treatment for enhanced phosphorus removal

iv.  Development of anaerobic digestion process for raw sludge (generated from PSB)
treatment.

F. RESERVOIR OPERATION & FLOOD MITIGATION MEASURES IN THDCIL:

Tehri reservoir filling normally begins every year from 21st June utilizing the excess inflow
during the monsoon period in order to achieve full reservoir level. Reservoir filling from
MDDL, EL 740m up to its FRL, EL 830m is done as per reservoir rule curve provided in the
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Operation & Maintenance manual of Tehri dam. The rule curve helps in filling the reservoir
at predetermined rate and keeping reasonable storage space for incoming floods during
active monsoon period so that, most of the time, regulated / controlled discharge is passed
to minimize the direct consequences of floods at downstream of the dam. The water stored
in the reservoir during the monsoon period is utilized to meet irrigation demand during lean
flow season while providing peaking support to grid. The live storage of Tehri reservoir is
utilized based on dynamic reservoir operation module, so as to optimize the power
generation over the year, while releasing the water as per irrigation requirement, which in-
turn is governed by the cropping pattern. In-principle, the live storage augments the river
inflow to fulfill the irrigation requirement from November to onset of monsoon of the next
year. Since its commissioning, the reservoir has been able to fulfill this requirement every
year.

Flood early warning system is imperative for such a large reservoir as it can cause large
scale inundation in the downstream in case of uncontrolled release of water. Flood early
warning system for Tehri reservoir is consisting of an inflow forecasting system in the
upstream and an early warning system in the downstream. The inflow forecasting system of
Tehri reservoir having its control room at Tehri dam is operational since 2016 and presently
issuing forecasts with 6 and 24 hours lead time which helps in better management of the
reservoir from energy generation as well as flood management perspective. The Early
Warning System (EWS) consisting of speakers/sirens at eight locations in the downstream
of Koteshwar dam up to Rishikesh having its control rooms at Koteshwar dam and State
Emergency Operation Centre, Dehradun is operational since 2017. EWS helps to alert /
warn downstream population along the river through voice massages and sirens when water
is released from the dam.

G. EMPOWERING KNOWLEDGE SHARING: COLLABORATIVE KNOWLEDGE DESK:

In the field of sustainable development, efficient

knowledge management is crucial for capturing,

preserving, and sharing invaluable internal insights. Often, 'I:j'
the extensive knowledge gained during construction and Fﬂ
operational phases goes undocumented, resulting in

missed opportunities for future projects. To counter this,
THDCIL has initiated a visionary project by setting up a
Collaborative Knowledge Desk on our web portal.

This dynamic platform encourages the internal sharing of
knowledge, insights, key learnings, and successes. Our employees have the opportunity to
engage in this digital space, contributing their experiences to refine processes and elevate
the collective knowledge base of our workforce.

)

H. CULTIVATING EXCELLENCE: QUALITY CIRCLE INITIATIVES:

THDC India Limited has actively participated in the Regional Quality Circle Chapter and
National Quality Convention since 2013, underscoring our steadfast commitment to
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innovation, efficiency, and continuous improvement. In 2023, this commitment was
prominently demonstrated.

During the 13th Chapter of the Regional Quality Convention held at DPS, Daulatpur,
Haridwar on October 15, 2023, 11 QC teams from THDC India Limited participated. All
teams met the benchmark standards, with 9 teams achieving the Gold Award and 2 teams
securing the Silver Award.

The 37th National Convention on Quality Concepts (NCQC-2023), organized by the Nagpur
Chapter in Maharashtra from January 4th to 7th, 2024, saw participation from 11 teams
representing various units and offices of THDCIL. This convention provided valuable
exposure to Quality Concepts and opportunities to enhance performance.

At NCQC-2023, THDCIL teams excelled with 2 teams receiving the prestigious "Par
Excellence" award, 8 teams earning the "Excellence" award, and 01 team being honored
with the "Distinguished Award. "Result of NCQC-2023 in favor of THDCIL is as follows:-

Sl.No. Team Name & Unit of Operation Award Received
1. Alaknanda — Pipalkoti Excellence
2. Bharat Excellence
3. Darpan Excellence
4. Jal Shakti Excellence
5. Jal Tarang Par Excellence
6. Lakshya Excellence
7. Lotys Distinguished
8. Prayas Par Excellence
9. Punarnava Excellence
10. Sanjivani Excellence
11. Shakti Excellence

I. BUSINESS DIVERSIFICATION

(a) Trading License Overview

THDC India Limited has been granted a Category IV trading license by the Central Electricity
Regulatory Commission (CERC) for inter-state trading in electricity. This is a significant
milestone as THDC enters the new business area of power trading. This license is issued
under Section 14 of the Electricity Act, 2003. It authorizes THDC India Limited to trade
electricity across India. The license is subject to compliance with the Act, Central Government
Rules, and CERC Regulations, including any statutory amendments and modifications.
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The details of the license are as follows:

License Details:

(a) License Number: 102/Trading License/2023/CERC

(b) Date of Issue: 6th May 2023

(c) Category: IV

(d) Volume of Electricity to be Traded in a Financial Year: Up to 2,000 MUs
(e) Minimum Net Worth Requirement: Rs.10 Crores

Strategic Significance:

Obtaining this trading license marks THDC India Limited's entry into the power trading
business. This strategic move leverages our extensive experience in power generation to
actively participate in the power trading market, allowing us to trade up to 2,000 MUs annually.
Engaging in power trading helps THDC diversify its business portfolio and increase revenue
streams.
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TANGIBLE CAPITAL

THDC India Ltd has an installed capacity of 1587 MW comprising of 1424 MW from Hydro
(2000 MW Tehri HPP, 400 MW Koteshwar HEP, 24 MW Dhukwan SHEP), 113 MW Wind (50
MW Patan 63 MW Dwarka project) and 50 MW from Kasaragod Solar Park.

A. TEHRI POWER COMPLEX (2400 MW):

(a) Tehri HPP (4 x 250 MW)

Tehri HPP, 260.5 m high Earth and rock fill dam being the highest dam in India is located
on the confluence of river Bhagirathi and Bhilangana.

The Tehri Project is a multipurpose Project providing power benefits to the Northern
Region, Irrigation benefits to Uttar Pradesh, and Drinking Water benefits to NCR Delhi
and U.P.

Being a storage projects Tehri Dam helped in mitigation of floods, which has been
demonstrated during 2010, 2011 & 2013 floods.

In addition to this, Tehri machines have the
provisions to be operated under synchronous
condenser mode, so that reactive power (for
the improvement of Voltage) could be
supplied to the grid, if required.

Tehri HPP is capable to provide ancillary
services to support the grid operation in
maintaining power quality, reliability and
security of the grid and includes Primary Reserve Ancillary Service, Secondary Reserve
Ancillary Service, Tertiary Reserve Ancillary Service, active power support for load
following, reactive power support, black start etc.

Two ungated shaft spillways 8t Tehri HPP with their crest at E1 830 m
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vi. InFY 2023-24, Tehri HPP has generated 3248.57 MU.

vii. On 02 Aug 2023, Tehri HPP generated 25.80MU and set a new record to generate
maximum energy in a single day.

Tehri HPP (4x250 MW)
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(b) Koteshwar HEP (4 x 100 MW)

i. 400 MW Koteshwar power house located in the downstream of Tehri reservoir, was
declared under commercial operation in April 2012 with the synchronization of 4th unit to
the grid. Koteshwar Power Plant also have provision for black start capability and plays
an important role in the restoration of grid in the event of grid failure Koteshwar HEP is
also capable to provide ancillary services to support the grid operation in maintaining
power quality, reliability and security of the grid and includes Primary Reserve Ancillary
Service, Secondary Reserve Ancillary Service, Tertiary Reserve Ancillary Service, active
power support for load following, reactive power support, black start etc.

ii. InFY 2023-24, Koteshwar HEP generated 1193.16 MU.

Generating Power.....
Transmitting Prosperity...

69



L 78 36" ANNUAL REPORT 2023-24
)

THDC INDIA LIMITED

Generation of Koteshwar HEP:

Koteshwar HEP (4x100 MW)
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(c) Dhukwan SHEP (3x8 MW):

Dhukwan Small Hydro - Electric Project constructed at the toe of existing Dhukwan masonry
cum earthen dam across Betwa River in District Jhansi, U.P. The project with an installed
capacity of 24 MW (3 x 8 MW) is a part of overall development of the power potential of the
Betwa River. Project is under operation and all three units were commissioned in Dec-2019.

There are many firsts in Dhukwan Project:
(@) THDC'’s first Canal based Project.

(b) THDC’s first completely in-house civil design.
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(c) THDC'’s first maiden foray into small hydro Project.
(d) THDC'’s first Project with Kaplan Turbine.
(e) THDC'’s first hydro project outside Uttarakhand.

In FY 2023-24, Dhukwan SHEP has generated 74.89 MU.

Dhukwan SHEP (3x8 MW)
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B. DIVERSIFICATION INTO OTHER FORMS OF ENERGY:
(@& WIND POWER PROJECTS

Patan Wind Power Project (2x25 MW):

Patan Wind Farm situated in Dist. Patan, Gujarat
having an installed capacity of 50MW comprises
of 25 nos. of Wind Turbine Generators (WTGS),
each 2 MW capacity. These 25 WTGs, installed
in four villages namely Amrapur, Ved, Vahedpur
and Anwarpur of Distt Patan, Gujarat. The Project
got commissioned on 29th June 2016, ahead of
the schedule. The Expected Annual Generation
from the project is 110.5 MU with 25.22%
Capacity Utilization factor.

Devbhumi Dwarka Wind Power Project:

The project having total installed capacity 63 MW,
comprises 30 nos. of Wind Turbine Generator h

(WTG)’ each of 2.1 MW CapaCiW. The prOjeCt was 130 Mts Migh Hybad W n:_?;ca'! MW Wind Power Project
commissioned on 31 March 2017. The Annual ot Distt. Devbboomi Dwarks, Gujerat

Expected Energy production from the project is
144.9 MU with 26.27% CUF.
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Year wise generation and CUF of Wind Power Projects

Patan WPP Devbhoomi Dwarka WPP
Generation CUF (%) Generation CUF (%)
(MU) (MU)
2018-19 108.32 24.73% 182.89 33.14%
2019-20 104.07 23.70% 177.83 32.22%
2020-21 75.64 17.27% 136.44 24.72%
2021-22 77.74 17.75% 156.90 28.43%
2022-23 77.70 17.74% 140.75 25.50%
2023-24 76.83 17.49% 139.88 25.28%
(b) SOLAR ENERGY

THDC forayed into solar energy generation by commissioning of 50 MW Solar Power Plant
in District Kasaragod, Kerala on 31.12.2020. Hon’ble Prime Minister dedicated the project
to the nation on 19.02.2021.

Year wise Generation of Kasargod SPP:

Year Kasargod Solar Power Project
Generation (MU) CUF (%)

2020-21 17.36 15.90%
2021-22 89.11 20.34%
2022-23 94.58 23.47%
2023-24 97.29 22.15%

Khurja Super Thermal Power Plant (2x660 MW):

Investment approval for Khurja STPP (2x660 MW) in District Bulandshahar of Uttar
Pradesh was accorded by CCEA on 07.03.2019 at an estimated cost of Rs.11,089.42 Cr
(Dec-17 PL). Total annual generation from the Plant would be 9264 MU corresponding
to 85% PLF. The foundation stone for this project was laid by the Hon'ble Prime Minister
Sh. Narendra Modi on 09.03.2019.

Work is in full swing on all fronts. Unit-1 is expected to be commissioned by October 2024
and completion of the project is expected by end of FY 2024-25.

Amelia Coal Mine

In order to meet the fuel requirement of the Khurja STPP, Ministry of Coal, Govt. of India
has allocated Amelia Coal Mine in District Singrauli, Madhya Pradesh to THDCIL. CCEA
had approved the investment approval for Amelia Coal Mine at an estimated cost of Rs.
1587.16 Cr (Dec-17 PL). Net Geological Reserve in Amelia Coal Mine is 162.05 MT (OC)
out of this Extractable Coal Reserve is 139.48 MT. Coal to be supplied from Amelia Coal
Mine as per peak requirement of Khurja STPP is 5.6 MTPA. Mine has been opened on
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17.11.22 and coal production started from 18.02.2023, six months ahead of schedule.
Approximately 26.83 lakh tons of coal has been extracted so far. Around 25.47 lakh tons
coal (672 Rakes) dispatched to NTPC plants. Dispatch of coal to end use plant, Khurja
STPP (1320 MW) also started on 06.08.2024 and 7193.01 Tonne Coal (2 Rake) has been
dispatched so far. COD of the mine is targeted by Feb-25.

HYDRO PROJECTS UNDER CONSTRUCTION

Tehri Pumped storage plant (4x250 MW)

Tehri PSP (Pumped Storage Plant) is an under construction hydroelectric power
generation project located in Tehri district of Uttarakhand state in India. It is the first
pumped storage plant in the central sector of the country and has a capacity of 1,000
MW, with four units of 250 MW each. Civil, HM and EM works are near completion and
River Joining works have been successfully completed. 1st Unit of this project is targeted
to be commissioned by end of Sep-24.

Vishnugad Pipalkoti HEP (VPHEP) (4*111 MW)

The VPHEP is a run—of-the-river project. The project is located in district Chamoli in the
state of Uttarakhand. It envisages construction of a 65 m high concrete dam harnessing
a gross head of 237 m on River Alaknanda. It will generate 1674 MU units (90%
dependable year). World Bank is funding debt portion of the project Bank. On dovetailing
the Civil, HM Works & EM Works, the 1st Unit of the project is likely to be commissioned
by Mar’ 2026.
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HUMAN CAPITAL

Human Capital is the economic value of an employee’s
ﬁ experience and skills. This includes assets such as knowledge,
talent, skills, abilities, experience, intelligence, training, judgment
and wisdom possessed, individually or collectively. This collective
wealth is essential for organizations to achieve their goals. The
success of any organization hinges on the competence and
motivation of its workforce. This is especially true in sectors that
are high-risk, capital-intensive, and technology-driven. Our
company hires executives across various specialized disciplines—HR, Engineering,
Technical, Finance, Legal, Mass Communication, Environment, and more—through
methods such as the all India tests, GATE, UGC-NET, and campus interviews. Our
primary focus is on "strengthening capabilities" as a cornerstone of our structured human
resource development efforts.

A. OUR HUMAN CAPITAL AND THEIR STRENGTHENING:

THDCIL is on exponential expansion & diversification drive. Currently, THDCIL has a human
capital of 1782 personnel as on 31.03.2024 comprising 898 Executives, 395 Supervisors and
489 Workmen. Recognizing the pivotal role of a proficient and inspired workforce in attaining
strategic goals, THDCIL is diligently committed to facilitate optimal performance among its
employees through comprehensive measures and support initiatives.

(a) Man / Megawatt Ratio: A recent rise in the Man / Megawatt ratio is due to higher infusion
of young blood to meet with the future Business requirements, in the emerging sectors of
Hydro, Solar, Wind, PSP, Thermal, Consultancy, and harvesting of Coal Mines.

2019-20  2020-21  2021-22  2022-23  2023-24

® Man / MW

(b) Technical & Non — Technical Manpower Ratio: THDCIL has been consistently working to
improve its Technical to Non — Technical Manpower Ratio. In the construction phase of
Tehri — HPP (1000 MW) mass recruitment of locals was done resulting in having a large
chunk of Uttar Pradesh Irrigation Department (UPID) staff getting absorbed in THDCIL
which led to low technical to non-technical manpower ratio.
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Technical & Non-Technical
Manpower Ratio

[— 0.51 [— 0.52 /— 0.53

L 0.9 L 0.8 —

2019-20 2020-21 2021-22 2022-23 2023-24

Technical Non - Technical

(c) Manpower _Trend: Over the past five years, THDCIL has observed fluctuations in its
manpower figures. From the count of 1835 in 2019-20 it gradually decreased to 1563 in
2022-23. In 2023-24 the manpower count rebounded to 1782. This trend shows link
between THDCIL's strategic business expansion in the Renewable Energy Sector and
Pump Storage Plants, indicating a need to increase manpower to get support in these
endeavors.

Manpower

2019-20 2020-21 2021-22 2022-23 2023-24

W Manpower
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B. TRAINING AND LEARNING:

THDC is committed to invest in employee development through a
robust learning and development system. By aligning strategic HRD
interventions with business needs, THDC aims to unlock the
potential of its workforce. The company’s development plans are
tailored to meet business requirements, ensuring employees'
competencies remain up-to-date.

A State-of-Art HRD center in Rishikesh addresses the company's

training needs. A new Integrated Portal LMS (Learning Management System) namely “E-
Gyan Sanchay” has been launched successfully which caters all the training needs of
Executives providing them with opportunities and tools to continuously develop & sharpen
their skills.

THDC offers various skill and behavior training sessions, as well as paper presentations,
conducted by both in-house and external experts. This focus on talent development and
bridging competency gaps is critical for the organization.

In the fiscal year 2023-24, THDC achieved a total of 6,992 training working days through 60
dedicated programs, plus external nominations to premier institutes such as ASCI, lIMs,
[ITs, and others. Technical training comprised 62% of these days. On average, each
employee received 3.75 training working days, marking a significant increase from the
previous year.

TRAINING OF BOARD MEMBERS:

THDCIL firmly believes the importance of leadership and development of leadership
pipeline. To cater specific training needs of Board Members for building leadership
gualities, Corporate Governance etc. Independent Directors are also nominated for
external training programmes organised on Corporate Governance, Company Law and
new enactments in force.

TRAINING TO INDEPENDENT DIRECTORS BY THDCIL:

During the year following capacity building programs were conducted for Independent
Director:

e Familiarization programme for Independent Director

C. EMPLOYEE ENGAGEMENT THROUGH SOCIAL MEDIA AND SOCIAL INTERACTION
PLATFORMS
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Corporate communication is a key department in any
organization, and at THDCIL, it plays a paramount role in
fostering interdepartmental synergy. In recent years, the
Corporate  Communication Department has adopted a
blended approach, integrating both traditional and
contemporary tools of engagement and information
dissemination. By employing a mix of classic and modern methods, we have enhanced our
reach and publicity, ensuring effective communication with a diverse audience. Recognizing
the power of social media, THDCIL's Corporate Communication Department leverages these
platforms to reach out to the masses and stakeholders effectively. Our strategy focuses on
enhancing employee engagement, corporate branding, and stakeholder interaction through a
comprehensive 360-degree social media approach. By actively engaging on major platforms
such as Facebook, X (formerly Twitter), LinkedIn, and others, we ensure open communication,
share our latest achievements, and highlight our commitment to innovation and sustainability.
These platforms serve as turnkey channels to engage, inspire, and inform both external and
internal stakeholders. By blending traditional communication methods such as print media,
press releases, and community events with modern tools like social media, digital newsletters,
and interactive online content, we effectively reach and engage a wide audience. Our presence
across these diverse channels allows us to showcase our initiatives, celebrate our workforce,
and maintain a transparent dialogue with our audience.

D. EMPLOYEE WELFARE ACTIVITIES:

THDC is dedicated to fostering a desirable work-life balance and enhancing the living and
working conditions of its employees, aiming to boost their happiness and wellness quotient.
Throughout the year, the company organized numerous welfare activities, including inter-
CPSU sports events, where employees won medals under the ICPSU banner. Regular cultural
programs promote healthy community living, with celebrations of festivals such as Women Day
Celebrations, Diwali, Holi, Durga Puja, New Year, and Raising Day featuring cultural activities.
Understanding the holistic benefits of yoga, THDC employs trained yoga instructors provide
continuous yoga training for employees and their families. The company also celebrated Yoga
Day and conducted workshops on health-related issues. Additional initiatives included medical
check-up camps, blood donation drives, and vaccination camps across different units,
demonstrating THDC’s commitment to the overall well-being of its workforce.

E. HR POLICY FRAMEWORK:

Guided by transparent and ethical governance principles, THDCIL has established a robust
policy framework to govern corporate affairs, emphasizing transparency in all
communications. Our progressive HR practices prioritize employee nurturing and
motivation, fostering a dynamic work environment. Awards such as 'Naman' and ‘Gaurav'
recognize high performance, while our Suggestion Scheme values employee feedback
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Additionally, our Incentive Scheme for Acquiring Higher/Additional Qualifications
encourages continuous learning, and our mentoring program ‘Sahyog’ supports emerging
leaders. We ensure continuous learning through our Training & Learning Calendar and value
departing employees' experiences through our Policy of Exit Interview. THDCIL has
introduced a policy of farewell to the employees on superannuation which acknowledges the
loyal service of employees by presenting a Gold Coin as a token of gratitude and
appreciation.

Embracing technology, THDCIL is digitizing management systems for enhanced efficiency.
Our initiatives promote teamwork and problem-solving, fostering engagement and unity. In
amalgamating these progressive HR practices, THDCIL demonstrates its commitment to
cultivating a workforce that thrives on recognition, innovation, and collective growth. THDCIL
is aggressively poised on a sustained growth trajectory, striking a perfect balance between
Success and Tranquility offering its employees a perfect blend to Rise, Shine and Prosper.

Corporate Whistle
Ethics Blower
Policy Policy

Good
Governance
Practices

Grievance
Redressal
Mechanism

Suggesstion
Scheme

F. HONING SKILLS FOR YOUTH:

Driving the National Apprentice Promotion Scheme (NAPS) for bridging the gap between
academic education and practical industry skills and National Apprenticeship Training
Scheme (NATS) to provide skilling opportunities for the majority of the people and to achieve
employability growth in the country, THDCIL has been at the fore front to drive the scheme
nation-wide, across various units of the corporation. In this pursuit, THDCIL has engaged
218 no. of youths. The intakes under the drive are being provided with amicable and robust
training infrastructure to hone their skills and incubate the employability of the potential
workforce. This also contributes to increased workforce participation ratio of the nation.
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DIRECTORS’ REPORT 2023-24
Dear Members,

Your directors are pleased to present the 36" Annual Report on the performance of your
Company along with audited financial statements, Auditors’ Report, Report of Secretarial
Auditor and review of financial statements by the Comptroller and Auditor General of India
for the Financial Year ended on 31t March 2024.

KEY PERFORMANCE HIGHLIGHTS:

e Achieved CAPEX of Rs. 5168.68 Cr (126.05%) against the approved BE of Rs. 4100.41
Cr.in FY 2023-24.

e Generated 4831 MU from its operational plants in FY 2023-24. Also, Tehri HPP set a new
benchmark of highest energy generation in single day 25.81 MU on 02nd Aug’23.

¢ In the realm of green energy, THDC India Limited has achieved a significant milestone
with the initiation of a Green Hydrogen Project. On January 26, 2024, coinciding with the
75th Republic Day and in alignment with the "National Green Hydrogen Mission," THDCIL
successfully implemented India's one of the First Pilot Project at its office complex in
Rishikesh. This achievement establishes a benchmark in green hydrogen production,
showcasing THDCIL's commitment to innovation and sustainability in energy solutions.

e In Tehri PSP (1000 MW), 2nd Unit- successfully boxed up on 26.12.2023. Rotor of 3"
Unit and stator of 4th unit were successfully lowered on 08.03.2024 and 12.01.2024
respectively.

e In Khurja STPP (1320 MW), key achievements include the Boiler Light-up of Unit-1 on
March 21, 2024, TG on Barring Gear on December 9, 2023, and the charging of the
switchyard along with the 400 kV Khurja-Aligarh Line-1 & Line-2 on June 8, 2023
successfully completed.

e Coal extraction from Amelia Coal Mine started from 18.02.23, six months ahead of
schedule. Approximately 20.85 lakh tons of coal has been extracted so far and around
19.57 lakh tons coal (516 Rakes) dispatched to NTPC plants.

e In VPHEP (444 MW), TBM is operational and 1525 m HRT has been constructed. TBM
has also achieved a remarkable progress of 26 m HRT construction in a single day on
21.02.2024, setting a new record for the largest diameter TBM tunnel bored in a single
day in the Himalayan geology of India. Additionally, dam concreting commenced on
18.01.2024, marking progress towards project completion.

e Significant progress in leasing of land for development of 2000 MW Solar Power Parks in
Uttar Pradesh has been made with acquisition of more than 90% required land (including
Pvt. & Govt. land) across Districts of Jhansi, Lalitpur and Chitrakoot. Moreover, DPRs for
Jhansi and Lalitpur were approved by MNRE, with Chitrakoot's DPR in an advanced stage
of approval. Additionally, UPNEDA has floated the NIT for SPD selection for Solar Power
Parks in Jhansi.
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e The development of Solar Parks in Rajasthan through TREDCO saw a significant
milestone with MNRE granting in-principle approval on February 1, 2024, for the Bodana
Solar Park in District Jaisalmer. This park, with a capacity of 1292 MW is being developed
by TREDCO under mode 8 of the Solar Park Scheme in Phase-I.

¢ In Arunachal Pradesh, THDC achieved a significant milestone by signing an MoA on
December 30, 2023, with the Government of Arunachal Pradesh for the execution of the
1200MW Kalai-Il HEP in the Lohit basin. The process for environmental clearance (EC),
forest clearance (FC), and land acquisition is currently underway, marking substantial
progress towards the development of hydro power projects in the region.

¢ In Uttarakhand, THDCIL took a significant step by forming a joint venture (JV) company
with Uttarakhand Jal Vidyut Nigam Limited (UJVNL) on 01.12.2023 to develop the
untapped power potential in the state. This collaboration underscores THDCIL's commitm
ent to harnessing renewable energy sources and contributing to the sustainable
development of Uttarakhand's hydroelectric infrastructure.

e In Karnataka, THDCIL has made significant strides in developing thermal, ground-
mounted and floating solar projects. On November 9, 2023, THDCIL signed MoUs with
KPCL and KREDL for various renewable energy projects. Moreover, on January 3, 2024,
the Ministry of Power granted 'In-principle’ approval to form a joint venture (JV) with KPCL
to implement the Godhna TPP (2x800 MW) in Chhattisgarh and develop dedicated coal
mines.

¢ In the development of the Floating Solar Projects in UP, THDCIL has prepared DPRs for
three feasible projects totaling 464 MW.

A. FINANCIAL RESULTS:

The Financial Results of the operations during the year ending 31t March 2024 are
summarized as under:

(Rs. In Crore)

Particulars 2023-24 | 2022-23
Income
(a) Revenue from Continuing Operations 1967.24 | 1974.30
(b) Other Income 44.85 29.35
Deferred Revenue on account of Irrigation Component 20.65 10.47
Less: Depreciation on Irrigation Component (20.65)  (10.47)
Total Revenue (a+b) 2012.09 | 2003.65
Expenses
(a) Employee Benefits Expense 341.17 336.74
(b) Finance Costs 158.65 181.37
(c) Depreciation & Amortisation 300.05 273.90
(d) Generation Administration and Other Expenses 611.92 428.20
(e) Provision for Bad Doubtful Debts, CWIP and Stores & - -
Spares
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Total Expenses (a+b+c+d+e)

Profit before Regulatory Deferral Account Balances,
Exceptional items and Tax

Exceptional items- (Income)/Expenses-Net

Profit before Tax and Regulatory Deferral Account Balances
Tax Expenses:

(@) Current Tax (Income Tax)

(b) Deferred Tax - (Asset)/Liability

Profit after Tax before Regulatory Deferral Account Balances
Net Movement in Regulatory Deferral Account Balances
Income/(Expense)-Net of Tax

Profit for the Period from Continuing Operations

Other Comprehensive Income/(expense) (net of Tax)

Total Comprehensive Income

FINANCIAL PERFORMANCE:

(a) Gross Revenue & Profit

36" ANNUAL REPORT 2023-24
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1411.79 1220.21
600.30  783.44
600.30  783.44
103.62 | 136.55

(185.43)  17.10
682.11  629.79
(83.03)  43.30
599.08 | 673.09

(9.74) (2.52)
589.34 | 670.57

Revenue from Operations, Gross Revenue, Total Comprehensive Income and % change in
Total Comprehensive Income to Gross Revenue are tabulated below:

(Rs. In Crore)

Particulars 2023-24 2022-23 Increase/
(Decrease)

Revenue from operations 1967.24 1974.30 (7.06)
Gross Revenue 2012.09 2003.65 8.44
Total Comprehensive 589.34 670.57 (81.23)
Income
Total Comprehensive 29.29% 33.47%
Income % to Gross
Revenue
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(b) Total Comprehensive Income of Last Five Years:
Graphical presentation of Total Comprehensive Income of last five years is shown
below:

1200.00

Total Comprehensive Income (in crore)

1000.00

800.00 \

600.00 ; | .

400.00
200.00

0w — — R —
2019-20 2020-21 2021-22 2022-23 2023-24

DIVIDEND

During FY 2023-24, your Directors have declared & paid final dividend of Rs. 171.44 crore
for FY 2022-23. In addition to this, the company has also declared interim dividend of Rs.
300.00 crore in Board of Directors meeting held on 31.03.2024 for FY 2023-24 which was
paid on 03.04.2024. Thus the total Dividend payout of Rs. 471.44 crore is Rs. 128.60 per
Equity Share of par value Rs. 1000/- each, and represents 79.99% of Total Comprehensive
Income & 12.86% of Paid Up Capital.

CAPITAL STRUCTURE AND NET WORTH

Share capital
The Authorized Share Capital of the Company is Rs. 4000.00 crore. The paid up share

capital and net worth of the company as on 31.03.2024 is Rs. 3665.88 crore and
Rs. 10546.68 crore respectively.

OPERATIONAL PERFORMANCE FOR FY 2023-24

(a) POWER GENERATION

Total installed capacity is 1587 MW, during the year 2023-24, total power generation from
Hydro, Wind and Solar power plants was 4830.63 million Units (MUs).
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Name of the Plant

Tehri HPP (1000 MW)

Generation (MUs)

Achievement
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PAF/CUF/PLF**

Achievement
80.27%

Koteshwar HEP (400 69.52%
MW)
3. Dhukwan SHEP (24 35.53%
MW)
4, Patan Wind Power Plant 17.49%
(50 MW)
5. Dwarka Wind Power 25.28%
Plant (63 MW)
6. Kasargod Solar Power 22.15%
Plant (50 MW)
Total
Year to Year Generation (MU)
4935
5000
4831
4900
4800 4671
4700 4565
4527
4600 -
4500
4400
4300
2019-20 2020-21 2021-22 2022-23 2023-24
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gﬁ Operational Performance (Generation & PAF)

Annual Generation (MU) Generation (MU) Contribution Plant wise
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(b) CAPEX PERFORMANCE

In FY 2023-24, THDC India Ltd has achieved CAPEX of Rs. 5168.68 Cr which is 126.05%
of its set BE target of Rs. 4100.41 Cr. This is a result of the accelerated pace of work on all
its under-construction projects due to close monitoring by its visionary leadership,
administrative Ministry and hard work of its dedicated employees.

CAPEX Performance (Rs in Cr)
B000
5169
5000 a
4000
3233 3208

3000 2730
2000 1220 1990

1480
- 3 .

i} .
2019-20 2020-21 2021-22 2022-23 2023-24

® Target = Achievement

B. COMMERCIAL PERFORMANCE FOR FY 2023-24
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Your company believes in continual improvement and rendering the best services to the
beneficiaries/ DISCOMs. This has been acknowledged by all the beneficiaries who
expressed their satisfaction with an ‘Excellent’ rating in the Annual Feedback Form.

The Commercial Performance in terms of Revenue from Operations of your company is as

follows:
Description FY 2023-24 FY 2022-23
* Revenue from Operations (Rs.in  1967.24 1974.30
Cr)
Revenue Realisation (%) 100% 100%

During FY 2023-24, THDC India Limited (THDCIL) has ventured into the power trading
business as part of diversification in energy sector. THDCIL has been granted license as a
Category IV trader to trade in electricity as an electricity trader in the whole of India by
Hon’ble CERC on 6th May 2023 under the Central Electricity Regulatory Commission
(Procedure, Terms & Conditions for grant of Trading licence and other related matters)
Regulations,2020 including its amendment.

C. PROJECT FINANCING
(a) CORPORATE BONDS

During the financial year 2023-24, company had issued Unsecured redeemable Non-
convertible Bonds Series-VIII of Rs. 763.00 Crore with coupon interest rate of 7.76% to meet
out the capital expenditure requirement of ongoing projects under construction including
recoupment of expenditure already incurred on Private Placement Basis. Bonds shall be
redeemed after 10 years from the date of issue and interest is payable on annual basis. Out
of bonds series-VIll of Rs.763 Crore, Rs. 623 Crore has been utilized for Tehri PSP project
and Rs.140 Crore has been utilised for Amelia coal mine.

Beside this, the Company had issued an Unsecured redeemable Non-convertible bonds
series-IX of Rs. 779.00 Crore with coupon interest rate of 7.93% to meet out the capital
expenditure requirement of ongoing projects under construction including recoupment of
expenditure already incurred on Private Placement Basis. Bonds shall be redeemed after
10 years from the date of issue and interest is payable on annual basis. Out of bonds series-
IX of Rs.779 Crore, Rs. 500 Crore has been utilized for Tehri PSP project, Rs. 129 Crore
has been utilised for Amelia Coal Mine, Rs. 100 Crore has been utilised for Vishungad
Pipalktoi HEP Project and Rs. 50 Crore has been utilised for Khurja project.

(b) PROJECT WISE FINANCING
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Tehri PSP Project:

The Company had made financial tie up with SBI led consortium in the year 2012 for
availing Rs.1500 Crore long Term Loan for funding Tehri PSP. As against above
sanctioned amount Rs.1227.65 Crore was availed till 31st March 2018. The Company has
repaid entire amount of Rs.1227.65Crore by May 2018.

The Company has availed a medium term loan of Rs.700 Crore from PNB in the Financial
Year 2018-19 for funding of Tehri PSP Project. The Company has repaid entire amount of
Rs. 700Crore in 20 equal Installments by March 2024.

THDC has issued different Series of Secured and Unsecured Bonds Series | to X, out of
fund raised through these bonds, following amount has been utilized for Tehri PSP project:

Rs. in Crore
Particulars Amount Utilized (Rs.) Interest Rate(p.a)
Bond Series-l 1420.00 8.75%
Bond Series-lll 200.00 7.19%
Bond Series-IV 500.00 7.45%
Bond Series-V 300.00 7.39%
Bond Series-VI 550.00 7.60%
Bond Series-VII 180.00 7.88%
Bond Series-VIII 623.00 7.76%
Bond Series-IX 500.00 7.93%

VPHEP Project:

The Company had made financial tie up of US$ 64.8 Crore with the World Bank for VPHEP
project. However, on request of THDCIL, the World Bank has cancelled partial loan
proceeds of US$ 10 Crore each 27.06.2019 and 07.04. 2021.The loan amount for this
project is now US$ 44.8 Crore.

During the year 2023-24, an amount of US$ 6.243 crore has been drawn and total drawl
up to 31.03.2024 is US$ 25.794 crore. Further, an amount of US$ 1.037 Crore has been
repaid and total repayment up to 31.03.2024 is US$ 4.284 Crore. Thus net loan
outstanding as on 31.03.2024 is US$ 21.51 crore equivalents to Rs. 1793.36 Crore.

The Bond Series IX, issued during FY 2023-24,with coupon interest rate of 7.93%, Rs. 100
crore was utilized for the VPHEP Project.

Khurja STP Project and Amelia Coal Mine:
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e The Company has plans for financing of debt component i.e.70% of approved cost
amounting to Rs. 8873.61 Crore of Khurja STP Project & Amelia Coal Mine (i) 50% of debt
through Bonds on private placement basis and (ii) balance 50% through Project financing
from schedule Banks/Financial Institutions etc. with interchange option considering market
scenario and fund requirement.

e The Company has availed a Term Loan-I of Rs. 2500 Crore from bank of Baroda during
F.Y 2021-22 to meet out the CAPEX requirement of the company. As against above
sanctioned amount, the entire loan was availed by the company.

e Beside this, a new Term loan, i.e., Term Loan - Il of Rs.2500 Cr has been sanctioned by
Bank of Baroda during F.Y.2022-23 through competitive bidding process with the objective
to meet out the CAPEX requirement of under construction projects. The fund from BOB
term loan-1l shall be utilized for Khurja STP Project and Amelia coal mine, against above
sanctioned amount Rs.2450.00 Cr has been availed up to 31.03.2024.

e THDC has issued different Series of Secured and Unsecured Bonds Series | to IX, out of
fund raised through these bonds, following amount has been utilized for Khurja STP
Project & Amelia Coal Mine.

Rs. in Crore
Projects Particulars Amount Interest Rate(p.a)
Utilized(Rs.)
Khurja STP Project Bond Series-I 240.00 7.59%
Khurja STP Project Bond Series-llI 600.00 7.19%
Amelia Coal Mine Bond Series-IV 125.00 7.45%
Khurja STP Project Bond Series-IV 23.00 7.45%
Khurja STP Project Bond Series-V 900.00 7.39%
Amelia Coal Mine Bond Series-VI 250.00 7.60%
Khurja STP Project Bond Series-VII 240.00 7.88%
Amelia Coal Mine Bond Series-VII 180.00 7.88%
Amelia Coal Mine Bond Series-VIII 140.00 7.76%
Khurja STP Project Bond Series-1X 50.00 7.93%
Amelia Coal Mine Bond Series-IX 129.00 7.93%
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(c) Project financing for the FY 2023-24

Lender Name

IBRD loan from
World Bank

Corporate Bonds
— Series-|
Corporate Bonds
— Series-ll

Corporate Bonds
— Series-lll

Corporate Bonds
— Series-IV

Corporate Bonds
— Series-V
Corporate Bonds
— Series-VI
Corporate Bonds
— Series-VII
Corporate Bonds
— Series-VIlI
Corporate Bonds
— Series-IX

Bank Of Baroda
(TL-1)

Bank Of Baroda
(TL-2)

Term Loan from
PNB

Term Loan from
PNB

Loan

Amount

UsS$
64.8
Crore *
Rs.600
Crore
Rs.1500
Crore

Rs.800
Crore

Rs.750
Crore

Rs.1200
Crore
Rs.800
Crore

Rs.600
Crore
Rs.763
Crore
Rs.779
Crore

Rs.2500
Crore
Rs.2500
Crore
Rs.700
Crore

Rs.500
Crore

Opening

balance of
loan as on
01.04.2023

Rs. 1340.51
Crore

Rs.600 Crore

Rs.1500
Crore

Rs.800 Crore

Rs.750 Crore

Rs.1200
Crore
Rs.800 Crore

Rs.600 Crore
NIL

NIL

Rs.2375
Crore

Rs.525 Crore
Rs.139.58

Crore
NIL

Amount
Drawn
during the
Year 2023-24

Rs.540.06Cro
re**

NIL

NIL

NIL

NIL

NIL

NIL

NIL

Rs.763 Crore
Rs.779 Crore
NIL

Rs.1925
Crore

NIL

Rs.500 Crore
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Loan Repaid

Rs.87.21
Crore

NIL

NIL

NIL

NIL

NIL

NIL

NIL

NIL

NIL

Rs.125 Crore

NIL

Rs.139.58

Crore
Rs.75 Crore

Loan
outstanding
as on
31.03.2024

Rs. 1793.36
Crore

Rs.600 Crore

Rs.1500
Crore

Rs.800 Crore

Rs.750 Crore

Rs.1200
Crore
Rs.800 Crore

Rs.600 Crore

Rs.763 Crore

Rs.779 Crore

Rs.2250

Crore

Rs. 2450
Crore
NIL

Rs.425 Crore

* includes USD 20 crore surrendered by THDC due to change in dollar conversation rate.
**Includes exchange rate variation of Rs.23.66Cr.

D. PROGRESS AND STATUS OF PROJECTS UNDER CONSTRUCTION

TEHRI PSP (4x250 MW):

Tehri Pumped Storage Plant (1000 MW) comprising of four reversible pump turbine units
of 250 MW each shall be the biggest PSP in India upon completion. Considering multiple
pumping cycle (11/12 hrs of pumping), 3104 MU energy shall be consumed in pumping
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mode whereas 2475 MU shall be generated in turbine mode. On average, about 80%
of the energy that would be pumped into the Tehri PSP will be successfully retrieved
and converted back into electricity when needed, which is relatively high round-trip
efficiency compared to other PSPs in the world.

Surpassing all the geological challenges, law and order issues and fund crisis of the
contractor, with the intervention of MoP /State Govt./ THDCIL Board, project works picked
up the pace and are now nearing completion.

In Unit-1 & 2, mechanical spinning of the first Unit began successfully on 03.08.2024 and
further commissioning activities are in progress. Unit-1 & 2 commissioning are targeted
by Sep’24 & Oct’24 respectively. In Unit-3, Boxing up is in progress and Unit
commissioning is targeted by Nov’'24. In Unit-4, Runner and stator have been lowered.
Rotor assembly is in progress in service bay and its lowering in pit is targeted by Sep’24.
Unit commissioning is targeted by Dec’24.

Lining of both Upstream Surge Shafts and Down Stream Surge Shafts completed. All 04
Draft Tube gates have been commissioned.

In Tail Race Tunnels; Concrete lining & Grouting competed.
At TRT Outlet, all 04 stoplog gates have been commissioned.
Dismantling of flood protection wall and river joining works have been completed.

Expenditure incurred on Tehri PSP Project till Jul'24 is Rs.6642.07 Cr against the RCE-II
of Rs.4825.60 Cr (Feb’2019 PL)

RCE-IIl at Jun’2023 PL amounting to Rs.6856.05 Cr. is under consideration by CEA.
VISHNUGAD PIPALKOTI HEP (VPHEP) (4 X 111 MW):

Vishnugad Pipalkoti HEP with an installed capacity of 444 MW is runoff the river scheme,
located on river Alaknanda in district Chamoli, Uttarakhand, having design energy of
1657.09 MU (with 95% Machine availability).

River Diversion after construction of U/S Coffer Dam has been completed. Around 91%
dam excavation completed and concreting of Block -1 (NOF) Left Bank & Block-5 (NOF)
Right bank is in progress. Concreting of Inlet structure is in progress. Excavation in all
3 DCs completed. 67% lining work also completed in all 3 DCs. In HRT by DBM, kerb
concreting and overt lining completed in the length of 819 m and 736 m respectively.

At TBM front, 2052 m HRT has been constructed through TBM up to Jul-24 and
remaining is in progress.

In Machine Hall, EOT has been commissioned on 03.08.2024 followed by successful
load test. Unit-1 pit excavation completed and Unit -2 pit excavation is targeted to be
completed by mid of Aug’24. In Unit area, in Unit-1, 3 lifts concreting of 5 Nos. of crane
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beam columns has been completed. Further concreting work of floor beam is in
progress.

In Transformer Hall, In Oil Sump Area; earth mat laying, raft concreting, and sump wall
work up to slab level are complete. Reinforcement for the slab and concreting of six
columns are in progress.

In TRT, Around 74% heading excavation has been completed till Jul-24.
48% supply of EM equipment/ material has been completed.

Expenditure incurred on the Project till Jul-24 is Rs 3892.55 Cr against RCE of Rs.
3860.35 Cr (Feb’2019 PL).

First unit of the project is anticipatedto be commissioned by Mar2026.

KHURJA SUPER THERMAL POWER PROJECT (2x660 MW):

All the packages worth Rs. 7,724 Cr have been awarded and work is in progress in full
swing on all fronts.

i. Unit-1
e Steam Blowing has been successfully completed on 30.06.24.
e Chimney is operational. Cooling Tower is ready.

e Coal Path-1 in Coal Handling Plant is ready to stack the coal.

e ESP: Field charging of Pass-A, B & C completed. ESP readiness is targeted by
Aug’'24

e Commissioning of Unit-1 is targeted by Oct’24.
ii.  Unit-2
e Boiler Hydro Test successfully conducted on 02.11.23.
e Generator boxed up. Turbine also boxed up on 25.06.24.
e Chimney is constructed to full height; flue can assembly and erection in progress.
e Cooling Tower work is in progress, readiness expected by Sep-24.
e Boiler Light up targeted by Oct-24.
e Commissioning of Unit-2 is targeted by FY 2024-25.
iii.  Common Facilities/Auxiliaries:
e First rake of coal from captive Amelia Coal Mine, Singrauli (MP) has reached
Khurja STPP on 07.08.24 and operations of CHP commenced.
e Water supply system from Ganga canal to Khurja STPP is operational.

e 400 kV Switchyard charged; Transmission Lines & Sub-station ready for power
evacuation. Transmission line by UPPTCL for evacuating U.P.’s share of power
will be ready by Oct-2024.
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e Fuel Oil Pump House (FOPH) is operational.

e Work on AHP and FGD system is in advance stage and targeted for completion by
Aug’24 and 15t week of Sep’24 respectively.

e Wagon Tippler-2 is targeted to be completed by Sep-24

Expenditure incurred on Khurja STPP till Jul-24 is Rs. 10942.43 Cr against approved cost
of Rs. 11,089.42 Cr (Dec-17 PL)

AMELIA COAL MINE:

Mine has been opened on 17.11.22 and coal production started from 18.02.2023 ahead
of schedule. Extraction of 3.10 Lac Ton coal in FY 2022-23 and 12.51 Lac Ton coal in FY
2023-24 has been done. An MoU with NTPC has been signed on 31.03.23 for the supply
of coal to NTPC. Coal dispatch from Deoragram Railway Siding to NTPC plant(s)
commenced from 29.06.23 and till date 25.47 Lac Ton has been dispatched so far.
Despatch of coal to end use plant, Khurja STPP (1320 MW) also started on 06.08.2024
and 3793.01 Tonne Coal (1 Rake) has been despatched so far.

All necessary clearances FC, EC, Mining Lease, CTE, CTO, Mine Opening permission
etc. have been accorded. Entire 1412.37 Ha. Land of coal block including 843.76 Ha.
forest land, 178.13 Ha Lease Hold land, 53.13 Ha Revenue land (for R&R) and 337.35
Ha. Private land has been handed over to THDCIL.

Presently, work of R&R colony and shifting of PAFs from mining area, is in progress. Till
date overall 283 PAFs have been displaced from mining area. In R&R colony, 495 plots
have been developed and allotted to PAF's who have opted for the same. Around 150
PAFs have started construction of their houses and approx. 100 PAFs have started living
in R&R colony (South and North Block).

Expenditure incurred on Amelia Coal Mine till Jul-24 is Rs. 1297.70 Cr against approved
cost of Rs. 1587.16 Cr (Dec-17 PL).

11MWac/16MWp Floating Solar PV (FSPV) Plant on Raw Water Reservoir of Khurja
STPP

LoA for setting up 11MWac/16MWp Floating Solar PV (FSPV) Plant on Raw Water
Reservoir of Khurja STPP has been issued on 20.05.24 with completion targeted by
Feb’25. Work of Engineering Design and Drawing is in progress.

PROJECTS UNDER CONSTRUCTION (THROUGH JV COMPANIES):

a. Development of 2000 MW UMREPPs in Uttar Pradesh through TUSCO (A JV
Company of THDCIL and UPNEDA):

Being developed under Mode 8 of Solar Park Scheme of MNRE.
i. 600 MW Solar Power Park in Jhansi
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(a) Total land required: 2700 acres (Approx.), out of which 2600.11 acre (approx. 96.30%)
land has been taken on lease for the project.

(b) In-principle consent for signing PPA of capacity 600 MW has been received from
UPPCL.

(c) E-bid for selection of SPD was invited by UPNEDA vide RFS dated 29.02.2024. RFS
documents are required to be revised in view of approval of proposed deviations in
RFS received from GoUP. UPNEDA has therefore cancelled the RFS on 03.08.2024
and a fresh bid shall be floated by UPNEDA in due course.

(d) Connectivity Format-5 has been issued to TUSCO Ltd. Connectivity agreement shall
be signed with UPPTCL after engaging SPD

(e) Work of External & Internal Power evacuation system is in Progress

(f) Project targeted to be commissioned by Dec’25.

ii. 600 MW Solar Power Park in Lalitpur

(@) Total land required: 2700 Acre (Approx.), out of which 2341.14 acre (approx. 87%)
land has been taken on lease for the project.
(b) Work of External power evacuation system is in progress.
(c) Implementation of 600 MW Lalitpur Solar Power Project shall be done by THDCIL
under EPC mode as Solar Project Developer (SPD), in line with MNRE guidelines.
(d) Project is likely to be commissioned by Dec’25

iii.800 MW Solar Power Park in Chitrakoot

(@ Total land required: 3400 acres (Approx.), out of which 3153.09 acre (approx. 93%)
land has been taken on lease for the project.

(b) DPR, after incorporating observations/comments of SECI (nodal agency of MNRE) is

being submitted to SECI/MNRE for its approval.

(c) Land (49.42 acres) for work of External Power Evacuation System handed over to
UPPCL.

(d) Implementation of 800 MW Chitrakoot Solar Power Project shall be done by THDCIL
under EPC mode as Solar Project Developer (SPD), in line with MNRE guidelines.

(e) Project is likely to be commissioned by Dec’25.

b. Development of 10,000 MW UMREPPs in Rajasthan through TREDCO
Rajasthan Ltd. (A JV Company of THDCIL and RRECL)

a) Proposal for allotment of 10000 Acres (4000 Ha) Govt. Land for development of 2000
MW Solar Park under Phase-I is in process of State Cabinet approval.

b) MNRE has conveyed In-principle approval on 01.02.24 for development of Bodana
Solar Park in District Jaisalmer, Rajasthan with 1292 MW capacity by TREDCO under
mode 8 of Solar Park Scheme which is being developed in Phase-I.

c) MNRE has issued an authorization certificate dated 27.05.2024 to apply for
connectivity in Inter-state Transmission System for Bodana Solar Park by TREDCO.
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d) DPR of 1292 MW Bodana Solar Power Park has been submitted to MNRE/SECI on
26.07.2024 for approval after compliance of their observations

e) Proposal for waiver of Security Charges at the tune of Rs. 20 Crores against allocation
of 10,000 acre Govt. Land is in process.

c. THDCIL-UJVNL Energy Company Limited A joint venture between THDCIL and
Uttarakhand Jal Vidyut Nigam Limited (UJVNL) was incorporated in Dec’ 2023 to harness
the untapped potential of Hydro Power Projects in Uttarakhand. Government of
Uttarakhand has granted responsibility for the development and construction of five Hydro
Electric Projects (Totaling 1719 MW) in Uttarakhand to THDC UJVNL Energy Company
Limited. Presently, works of EIA/EMP studies and DPR preparation for Mori Hanol Hydro
Electric Project (63 MW) in Distt. Uttarkashiis in Progress by THDC UJVNL Energy
Company Ltd.

(D)FUTURE PLAN FOR BUSINESS EXPANSION:

(a) Development of 10000 MW Solar Parks in Rajasthan (approval for 1292 MW received
from MNRE).

(b) Implementation of the 1200 MW Kalai-l HEP and 1750 MW Demwe Lower in
Arunachal Pradesh.

(c) Implementing a Pilot Project for Carbon capture of 20 TPD capacity at Khurja STPP
(2x660MW).

(d) Development of Floating Solar Plants in the State of Uttar Pradesh, Maharashtra &
Chhattisgarh.

(e) Development of Godhna Thermal Power Project (2x800 MW) in Chhattisgarh.

(f) Development of Hydro Electric Projects having total capacity of around 3705.5 MW in
the Lohit Basin of Arunachal Pradesh.

(g) Development of Ground mounted, Roof top and Floating Solar PV Plant (total 270 MW)
in Karnataka.

(h) Development of Mori Hanol HEP (63 MW) in Uttarakhand through JV with UJVNL.

(i) Development of Pumped Storage Plants in the State of Maharashtra, Chhattisgarh,
Tamil Nadu and Rajasthan.
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IMPLEMENTATION OF SAFETY MEASURES IN THDCIL

(a) Dam Safety Measures in THDCIL

The Dam Safety Program of THDCIL focusses on evaluating and implementing actions
to resolve safety concerns of Dams and increases the overall safety of dams. Dam safety
monitoring is being carried out through instrumentation and visual inspections. For
assessment and monitoring the behavior of structures and to verify the assumptions
made during the design phase, an elaborated scheme of instrumentation has been
provided in the body of the Tehri and Koteshwar dams and their appurtenant structures.
Further, inspection galleries have also been provided to visually inspect the behavior of
dams. In addition to above, seismic instrumentation network for studying the strong
motion and micro seismic events of the Tehri region before and after impoundment of
reservoir has also been deployed. Emergency Action Plans (EAPS) of Tehri & Koteshwar
dams are in place which is updated every year. THDCIL every year conducts EAP
Awareness Program, Stakeholder Consultation Meeting and Mock drill exercise at project
locations during Monsoon period to ascertain the degree of emergency preparedness of
all concerned units according to its Emergency Action Plan (EAP).

The periodical (Pre-monsoon, post-monsoon) visual inspections / monitoring of dams and
appurtenant structures are being carried out by THDCIL to ensure the safety of
structures, as per the regulations of Dam Safety Act, 2021 and the guidelines of National
Dam Safety Authority (NDSA). Last Pre-Monsoon and Post-Monsoon Inspection of Tehri
& Koteshwar dams were conducted in the month of May and October 2023. Central Water
Commission (CWC), New Delhi, has conducted the annual dam safety inspection of Tehri
HPP during the year 2009 & 2013 and for Koteshwar HEP in 2013. In addition to above,
a comprehensive review of Tehri Project for verifying existing safety dam practices was
conducted through a renowned international recognized agency viz. USBR during the
year 2016. Furthermore, to evaluate the safety of Koteshwar HEP and acquiring
professional advice on improvements in existing safety practices a comprehensive review
of Koteshwar HEP through HPI, Moscow was also carried-out during 2018-19.

Safety for Safety Professionals: A comprehensive program designed to provide
advanced safety training and knowledge to safety professionals, enabling them to carry
out their roles effectively.

First Aid Training: Equipping employees with essential first aid skills to provide immediate
assistance during medical emergencies.

Fire & Safety Equipment’s Training: Educating employees and School Children on the
proper handling and usage of fire safety equipment, such as fire extinguishers, alarms,
and sprinkler systems.
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vi. Fire and Disaster Management Training: Enhancing employees’ preparedness to
respond effectively in the event of a fire or any other type of disaster, including evacuation
procedures and crisis management techniques.

vii.  Working at Height: Focusing on the safe execution of tasks performed at elevated levels,
ensuring employees are aware of the necessary precautions and procedures to prevent
falls and accidents.

vii.  Workplace Safety: A comprehensive program aimed at promoting a safe working
environment, covering various aspects such as hazard identification, risk assessment,
and ergonomic practices.

ix.  The Safety Park and Training Centre will continue to grow and evolve to meet the unique
needs of our various projects and plants. Our dedicated team at the OMS-Safety
Department is diligently working on developing new training programs, specifically
tailored to address the safety requirements of different projects and plants.

x.  Safety Audit: External Safety Audit and Internal safety Audit of all operational plant and
under construction projects are being conducted to identify the area for improvement and
deviation from standards i.e applicable statutory Acts, CEA (Safety requirements for
construction and maintenance of Electrical Plants and Electric Lines) Regulations, 2011,
1S-14489:1998 and THDCIL SHE (Safety Health & Environment) manual and other
applicable Acts & rules as per plant /Projects Safety requirement.

Xi.  Modernization of Existing System:
e Updating the SHE Manual to Reflect New Legal Requirements and Corporate

Expansion

Introduction
In our continuous effort to uphold and enhance safety, health, and environmental
standards, THDCIL has recently undertaken a significant revision of the Safety, Health,
and Environment (“SHE”) Manual. This revision is in response to the substantial
amendments in labor laws and the enactment of the Occupational Safety Health and
Working Conditions Code 2020 by the Ministry of Labour, Government of India.
Additionally, our expansion into new sectors necessitates the inclusion of updated safety
regulations applicable to a broader range of projects.
Background
The previous update of the SHE Manual in 2017 incorporated changes in various acts
and rules that occurred between 2007 and 2016. Since then, the Government of India
has introduced comprehensive amendments in Acts and Ruled from 2016 to 2022,
reflecting evolving safety standards and requirements. Recognizing the importance of
these changes, Corporate Safety Department Rishikesh has meticulously revised the
SHE Manual to ensure full compliance with the latest legal frameworks.
Legal and Regulatory Updates

(1) Occupational Safety Health and Working Conditions Code 2020: This code
consolidates and simplifies multiple labor laws into a single framework, emphasizing the
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need for enhanced safety and health standards across industries. Our updated SHE
Manual integrates these provisions to ensure robust occupational safety and health
measures are in place.

(2) New Acts and Rules Amendments (2016-2022): The recent mass amendments in Acts
and rules by the Government of India include significant changes to worker safety, health,
and welfare regulations. The revised SHE Manual addresses these amendments,
ensuring our policies are up-to-date and in full compliance with national standards.

(3) Corporate Expansion and New Safety Requirements: Initially established to develop,
operate, and maintain the 2400 MW Tehri Hydro Power Complex and other hydro
projects, THDCIL has since diversified its portfolio. We are now engaged in:

« Renewable Energy Projects: Including wind and solar power.
« Thermal Power Generation: Expanding our energy production capabilities.
« Coal Mine Projects: Broadening our resource base for energy production.

This diversification necessitates the incorporation of new safety, health, and
environmental regulations specific to these sectors. Our revised SHE Manual now
includes tailored safety protocols and compliance measures for each of these new
ventures, ensuring we meet the distinct requirements of different energy production
methods.

Approval and Implementation

The updated SHE Manual has been reviewed and approved by the competent authority.
It has been formally circulated to the Heads of Departments (HODs) of all plants and
projects within THDCIL. This dissemination ensures that every segment of our
organization is informed of the updated policies and is equipped to implement the revised
safety standards effectively.

Conclusion

The revision of the SHE Manual is a testament to THDCIL's commitment to maintaining
the highest standards of safety, health, and environmental protection. By aligning our
policies with the latest legal requirements and adapting to our expanding operational
scope, we ensure that THDCIL continues to lead in safety excellence and operational
integrity.

REHABILITATION AND RESETTLEMENT:

Our company remains steadfast in its commitment to humane Rehabilitation & Resettlement
(R&R) efforts. We focus on facilitating a smooth transition for affected families, allowing them to
regain their previous standards of living and income levels. Collaborative consultations with
Project Affected Families (PAF) are key to fostering harmonious relationships. Our
compensation and R&R benefits adhere to established norms. Economic empowerment
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initiatives, including skill development programs and income generation activities, aid in uplifting
project-affected families. Regular third-party assessments ensure the successful execution of
our R&R policies.

Tehri Power Complex

The Tehri Power Complex, marked by the Tehri Dam and Koteshwar Dam, submerged
an area of 5200 ha. This led to full or partial impact on 37 villages fully and 88 villages
partially, and also the Tehri Town. Our Rehabilitation Plan focuses on both rural and
urban rehabilitation. Affected families have been relocated to New Tehri town and rural
sites, equipped with essential amenities. Partially affected families received
compensation as per norms. R&R responsibilities shifted to the UP-State Govt., then to
the Uttaranchal State Govt., ensuring completion of works up to EL 835 mts.

Rehabilitation at VPHEP

Adhering to the National Rehabilitation & Resettlement Policy 2007 and World Bank
Guidelines, our VPHEP project implements robust R&R policies. Compensation and
benefits are in line with established norms and the World Bank's policies. Substantial
compensation and grants have been disbursed. A Rehabilitation Action Plan (RAP) has
been formulated to ensure that, after a reasonable transition period, the affected families
improve, or at least regain their previous standard of living, earning capacity, and
production levels. The RAP’s implementation, currently monitored by NABARD
Consultancy and the World Bank Authorities. A range of activities, from agriculture to
education, uplifts around 600 PAPs. Healthcare initiatives have reached around 30,000
needy local population, while vocational training and job opportunities enhance prospects
for affected individuals.

Rehabilitation at Amelia Coal Mine

Amelia Coal Mine, developed for fueling the Khurja Super Thermal Power Project, has a
well-structured R&R policy approved by the Commissioner, Rewa. Plots have been
allotted in the R&R colony, accompanied by the development of basic infrastructure by
THDCIL. Compensation distribution and relocation efforts are ongoing, with some PAFS
already constructing houses in the R&R colony. Coal production commenced on
18.02.2023, advancing our efforts in meeting energy needs.

ENGINEERING CONSULTANCY

THDC India Limited has established a dedicated consultancy wing to impart its in-house
experience and enriched expertise. This consultancy wing is fully capable of delivering
integrated consultancy services for hydroelectric projects and other associated tasks,
from concept to commissioning, to esteemed clients on a national and international scale.
THDCIL has been actively providing professional expertise to central and state
governments, as well as other government statutory bodies, offering complete
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engineering solutions in the fields of water resource engineering and high-end
engineering solutions. The Design Department of THDCIL has entered into several MoUs
for consultancy services in various engineering fields with other government bodies and
agencies.

THDCIL has effectively shared its expertise by providing Design & Engineering services
to the Royal Government of Bhutan. The company has prepared and updated 2 Detailed
Project Reports (DPRs) for the Bhutan Government, specifically for the Bunakha
(180MW) and Sankosh (2585MW) hydroelectric projects in Bhutan. Additionally, THDCIL
has delivered Design & Engineering solutions to the Government of Uttarakhand and the
Government of Jammu and Kashmir for the hill stabilization of Varunavat Parvat in
Uttarkashi district, Uttarakhand and slope protection of high hill slopes on the track of Shri
Mata Vaishno Devi ji respectively. In various consultancy projects, THDCIL has prepared
over 355 DPRs for landslide mitigation measures, covering the entire project lifecycle
from concept to commissioning, for the State Government Department of Uttarakhand,
Shrine Board of Shri Mata Vaishno Devi ji, J&K, the Ministry of Road Transport &
Highways (MoRTH) in India, NHAI in Jammu & Kashmir, and NHAI in Pune & Shillong,
PWD Uttarakhand etc.

In the financial year 2023-24, a revenue of approximately Rs. 26 Cr. was generated from
consultancy services. Some of the consultancy assignments taken up by THDCIL are as
follows:

& MoU with “Shri Mata Vaishno Devi Shrine Board”, J&K
ii. MoU with MoRTH, Arunachal Pradesh

iii. MoU with MoRTH, Dehradun

iv. Consultancy Assignment from MoRTH, West Bengal
v. Consultancy Assignment from MoRTH, Maharashtra
vi. Consultancy Assignment from NHAI, J&K

vii. Consultancy Assignment from NHAI, Pune

viii. Consultancy Assignment from NHAI, Meghalaya

iX. Consultancy Assignment from PWD, Uttarakhand

RESEARCH AND DEVELOPMENT

Way back in year 2011, THDCIL had established its Research and Development Centre at
Rishikesh. Presently, various R&D projects are under progress by R&D Department in
association with reputed institutions, viz; Seismological study through Micro-seismological
network around Tehri Dam region and Strong motion Accelerographs network, Periodic
study to characterize the deterioration rate of power station equipments of Tehri and
Koteshwar power stations and for implementing recommendations of the study to enhance
the life limiting features of these equipments, Development of decision support system for
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Integrated operation of Tehri Hydropower complex (comprising of Tehri HPP, Koteshwar
HEP and variable speed Tehri PSP) and Study of structural integrity of submerged Intake
structures with variation in Tehri reservoir water head with a particular reference to
construction and lift joints.

In addition to above ongoing projects, during year 2023-24, following new R&D projects
have been identified and taken up:

(a) Enzyme engineering for development of biofilters for plasticizers bioremediation in
household water and STPs

(b) Carbon dioxide conversion into value-added products using photo electro chemical cell.

(c) Design and demonstration of electrochemical, molten salt-based process for green
ammonia synthesis.

(d) Developing a phage based strategy against antimicrobial resistance (AMR) bacteria using
the Ganges water.

(e) Nonlinear stability of sliding: a machine learning and mathematical modelling based analysis
of interfacial slip stability.

(f) Measurement of Rotational Seismic Ground Motions in Garhwal Himalayas

(g) Developing & setting up 5G private network infrastructure and implementing multiple '5G
and beyond' used cases at THDCIL campus

(h) An alternative to Li-ion batteries: Design and development of sodium based dual-ion
batteries for stationery storage application.

(i) Human assist Mule-Khacchar

() Innovative approach towards enhancement of bio-hydrogen & bio-methanation in two stage
Anaerobic Co-digestion of municipal solid waste (MSW) and sewage sludge by hydro
thermal pre-treatment

(k) Development of Innovative sewage treatment technology with minimum energy
requirement.

() Development of hydrophobic corrosion inhibitor MOF-epoxy for turbine blades coatings.

(m) Modelling micro plastic movement through soil matrix: A strep towards Plastic waste
management.
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Expenditure on R&D Activities during 2023-24:

(Amount in Rs. Lakh)

Sl Particulars of the Project Expenditure
\[o} incurred during
FY 2023-24.

A. Completed R&D Projects

A.1 | Periodic study to characterize the deterioration rate of power station
equipment of Tehri and Koteshwar power stations and for | 50.35
implementing recommendations of the study to enhance the life limiting
features of these equipment for FY 2022-23.

A.2 | Seismological study through Micro-seismological network around Tehri

Dam region and Strong motion Accelerographs network. 261.75
A.3 | Development of decision support system for Integrated operation of 14.02
Tehri Hydropower complex (comprising of Tehri HPP, Koteshwar HPP '
and variable speed Tehri PSP)
A.4 | Development of Hack-free Hydro plant control system. 0.00

A.5 | Analysis and Mitigation of Oscillations in Hydro Generator fed high 0.00
voltage Transmission Lines. '

B. Ongoing R&D Projects

B.1 | Periodic study to characterize the deterioration rate of power station 0.00
equipments of Tehri and Koteshwar power stations and for
implementing recommendations of the study to enhance the life limiting
features of these equipments for FY 2023-24

B.2 | Study of structural integrity of submerged Intake structures with
variation in Tehri reservoir water head with a particular reference to
construction and lift joints.

B.3 | Pilot installation of hydro kinetic energy technology at Koteshwar HEP

Nil

22412

B.4 | Enzyme engineering for development of biofilters for plasticizers | 95.30
bioremediation in household water and STPs

B.5 | Carbon dioxide conversion into value-added products using photo | 44.55
electro chemical cell

B.6 | Design and demonstration of electrochemical, molten salt-based | 54.45
process for green ammonia synthesis.

B.7 | Co-production of green hydrogen and biochar from biomass 51.30

B.8 | Developing a phase based strategy against antimicrobial resistance | 95.30
(AMR) bacteria using the Ganges water

B.9 | Nonlinear stability of sliding: a machine learning and mathematical | 31.07
modelling based analysis of interfacial slip stability

B.10 A Measurement of Rotational Seismic Ground Motions in Garhwal | 204.00
Himalayas

B.11 A Developing & setting up 5G private network infrastructure and | 320.00
implementing multiple '5G and beyond' used cases at THDCIL campus
Project 1. Setting up Reference 5G Private Network

Generating Power.....
Transmitting Prosperity...

101



36" ANNUAL REPORT 2023-24
THDC INDIA LIMITED

&

Project 2. Development of Phasor measurement unit.
Project 3. Development of Drone System for providing 5G Private
Access and wireless energy transfer to charge Smart-IOT- Devices
Project 4. Enhancing 5G Network coverage for implementing all the 5G
use cases across the THDCIL campus.

B.12 | An alternative to Li-ion batteries: Design and development of sodium | 33.20
based dual-ion batteries for stationery storage application.

B.13 | Human assist Mule-Khacchar 86.00
B.14 | Innovative approach towards enhancement of bio-hydrogen & bio- | 31.71
methanation in two stage Anaerobic Co-digestion of municipal solid

waste (MSW) and sewage sludge by hydro thermal pre-treatment

B.15 | Development of Innovative sewage treatment technology with | 23.67
minimum energy requirement

B.16 | Development of hydrophobic corrosion inhibitor MOF-epoxy for turbine | 23.40
blades coatings.

B.17 | Modelling micro plastic movement through soil matrix: A strep towards | 7.20
Plastic waste management.

C. Other Miscellaneous Expenses:
(Amount in Rs. Lakh)

Expenditure

Particulars of Expenses incurred in F.Y.
2023-24
C1 Miscellaneous Expenses (payment of consultation charges, 0100
expenses of meetings etc.)
Total Expenditure done on R&D projects (A+B+C) 1651.39

Note:

Budget approved by Board: 1841.12 Lakh

Expenditure on R&D Projects: 1651.39 Lakh

Total Expenditure on R&D activities (i/c of est. charges): 1812.87 Lakh
Scope of new R& D works / Sustainable Development

(a) Enzyme engineering for development of biofilters for plasticizers bioremediation in
household water and STPs:

¢ Identification of plasticizer degrading strains and their respective enzymes.

e Cloning, expression, and purification of plasticizers degrading enzymes.

e Biophysical and biochemical characterization of the enzymes.
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Structure determination of enzymes by X-Ray crystallography to study their mechanism of
action.

(b) Carbon dioxide conversion into value-added products using photo electro chemical cell:

Synthesis of emerging 2D nano-materials based photo-cathode prepared via facile
hydrothermal technique.

Synthesized photo-cathode will be characterized for its physic-chemical characteristics using
various analytical techniques, viz., TEM, EDX, FE-SEM, BET, XPS, XRD, Raman spectroscopy,
etc.

Testing various combinations of photo-cathode materials to assess their efficacy in electro-
reduction of CO2 towards various value-added products.

(c) Design and demonstration of electrochemical, molten salt-based process for green

ammonia synthesis:

To design, fabricate and demonstrate an electrochemical cell and absorber for ammonia
synthesis.

To estimate the kinetics of the electro-chemical process.

To locate the best electrode, electro-catalyst and electrolyte for better economics and scale up
potential.

To conduct the techno-economic analysis of the process to understand the economic viability.

(d) Co-production of green hydrogen and biochar from biomass

A lab-scale prototype of an integrated pyrolyzer and steam reformer unit system for the
generation of green hydrogen rich stream and bio-char operating on biomass.

Optimized design of the integrated pyrolyzer and steam reformer unit for pilot plant operation
using scale-up studies and techno-economic analysis.

(e) Developing a phage based strategy against antimicrobial resistance (AMR) bacteria

using the Ganges water:

Isolation and propagation of bacterio phages from the Ganges water samples.
Identification and characterization of host specificity against ESKAPE pathogens.
Structural and biophysical characterization of identified phages.

Application based pre-clinical studies to develop combinatorial phage therapies

Nonlinear stability of sliding: a machine learning and mathematical modelling based
analysis of interfacial slip stability:

Machine learning driven mathematical modelling of interfacial slip development in geological
faults and landslide type surface.

Stability analysis of interfacial slip.
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(g) Measurement of Rotational Seismic Ground Motions in Garhwal Himalayas:

To collect long-term rotational and translational (i.e., six degree-of-freedom (6 DOF)ground
motion data due to earthquake (ML = 3) activity in the Tehri Garhwal region.

To use this data for advancing research in improved (i) geophysical site characterization, (ii)
seismic source inversion, (iii) evaluation of seismic response of structures, etc.

(h) Developing & setting up 5G private network infrastructure and implementing multiple '5G

()

and beyond' used cases at THDCIL campus:
SETTING UP Reference 5G Private Network (limited radio coverage, One 5G NIB with one
additional gNB ) with few Smart-IOT Air Pollution Monitoring Device ( with Basic Capabilities)
for Air Pollution Profiling and Smart Energy meters (with basic capabilities) for Energy
Consumption profiling with in THDCIL campus.

An alternative to Li-ion batteries: Design and development of sodium based dual-ion
batteries for stationery storage application:

Design and Development of 1 Ah capacity and 4.0 V Quasi-Solid State Sodium-based Dual-ion
batteries.

Examining long-term (over 1000 cycles) stability of the cells under various charge/discharge
conditions.

Human assist Mule-Khacchar:

Design and realize a device with the power of the order 2 kW with a total moving mass of the
order of 100 kg and a payload capacity of 20 kg.

Develop the legged walking system and demonstrate gait transition and movement on moderate
terrain in semi-autonomous mode.

Test the system rigorously to failure to determine loading and wear of components alongside
stability limits of the controller.

(k) Innovative approach towards enhancement of bio-hydrogen & bio-methanation in two

()

stage Anaerobic Co-digestion of municipal solid waste (MSW) and sewage sludge by
hydro thermal pre-treatment:

To optimize the anaerobic treatment of municipal wastewater sludge and OFMSW for maximum
H2 & CH4 production: mixing ratio, total solids percentage

To obtain the effect of hydrothermal pretreatment conditions (Temp, Pressure & Reaction time)
on H2 & CH4 production — Batch Assays & Semi Continuous Operation

Effect of variable organic loading rates (OLR) and hydraulic retention times (HRT) on H2 &
Biogas production under semi-continuous operation

Development of Innovative sewage treatment technology with minimum energy
requirement:

Development of methane fermentation (anaerobic digestion) process for converting raw sludge
(generated from PSB) into biogas and energy.
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Techno-economic feasibility of the integrated processes as a "self-sustaining energy efficient
sewage treatment system.” And comparison with conventional and modified activated sludge
process.

Development of hydrophobic corrosion inhibitor MOF-epoxy for turbine blades coatings:
Development of superhydrophobic inhibitor @MOF core-shell composites with particle size <
100 nm.

Mixing of inhibitor @MOF core-shell composite into epoxy resin to form a composite coating.
Coating of as-prepared composite coating by spry coater or brush paint method with different
thicknesses.

E-Chem grafting of molecular films with hydrophobic tails on turbine blades. < Detailed surface
characterization, analysis of wetting, mechanical and anti-corrosion properties of composite
coating.

Industrial scale performance demonstration of composite coating.

(n) Modelling micro plastic movement through soil matrix: A strep towards Plastic waste

management:

Development of integrated primary sedimentation basin (PSB) followed by the DHS reactor.
Optimization of best operational conditions (Hydraulic retention time, Organic loading rate)

To achieve the enhanced nutrients removal of effluent recirculation for enhanced nitrogen
removal & additional treatment for enhanced phosphorus removal

Development of anaerobic digestion process for raw sludge (generated from PSB) treatment.

QUALITY ASSURANCE & INSPECTION

THDC India Limited has an established centralized Corporate Quality Assurance (CQA)
Department for achieving a better performance of plant equipment. In this regard, a Model
Quality Management System is in force to carry out quality assurance and inspection activities
of Hydro Power Projects under implementation, for ensuring the quality of each and every
equipment in regard to all the generating units and its auxiliaries including plant auxiliaries being
supplied at site of the ongoing Projects (Tehri-PSP, VPHEP) in accordance with the Model
Quality Management System.

The quality management system has its role at every stage of equipment i.e. Preparation of
Quality Assurance & Inspection (QA&I) requirements for tender document, Bid evaluation for
QA&I aspect, Finalization of Quality Co-ordination Procedure, Sub-vendor approvals, Approval
of Quality Assurance Plans (QAP), Conducting stage and final Inspections, recommendation of
Material Dispatch Clearance Certificate (MDCC).

Further, Corporate Quality Assurance Department ensures the quality of the work being carried
out during the installation of equipment at site by regular/periodical inspections at different
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stages of erection and commissioning of the plants. Till 31.03.2024, Project wise details for
vendor approval, QAPs, inspections, and MDDCs recommendations are mentioned below:

Project Sub- Quality Plans | Pre-dispatch MDCCs
vendors inspections

Tehri-PSP 676 153 336 482

VPHEP 1638 71 259 152

ISO CERTIFICATIONS

THDCIL has obtained certification of ISO 9001:2015 for Quality Management System (QMS), ISO
14001:2015 for Environment Management System (EMS) and 1SO 45001:2018 for Occupational
Health & Safety Management System (OH&S) in Corporate Office Rishikesh, Tehri HPP, Tehri
PSP, Koteshwar HEP, Vishnugad Pipalkoti HEP, Dhukwan Small Hydro Electric Plant Jhansi and
NCR office Kasumbi. The validity of ISO 9001:2015, ISO 14001:2015 and ISO 45001:2018
certificates of Corporate Office, Tehri HPP, Tehri PSP, Koteshwar HEP and Vishnugad Pipalkoti
HEP are up to March 2027. Validity of ISO 9001:2015 certificate of Dhukwan Small Hydro Electric
Plant was up to March 2026 & the validity of ISO 9001:2015, ISO 14001:2015 and ISO 45001:2018
certificates of NCR office Kasumbi is up to Aug 2026.

THDCIL has acquired the certification of ISMS (Information Security Management System) 1SO
27001:2013 for Corporate Information Technology department Rishikesh. The certification of ISMS
(Information Security Management System) ISO 27001:2013 for Tehri, Koteshwar & Dhukwan
Power Plants is under process of implementation.

ENVIRONMENT MANAGEMENT

Our Company has always adopted the appropriate environment safeguard measures to avoid,
minimize and mitigate the negative impacts on the Environment due to its activities at various
offices and project fronts. THDCIL is committed to conserving natural resources, to protect and
conserve flora and fauna, and implementing best practices at all of its workplaces.

THDCIL remains at the forefront of India's energy transition, aligning with the government's
commitment to reducing emissions intensity and fulfilling India's Nationally Determined
Contributions (NDC). This commitment was underscored by the Hon’ble Minister, who emphasized
the importance of various initiatives under the ambit of the National Green Hydrogen Mission.
These initiatives not only contribute to India’s aim to become Aatmanirbhar through clean energy
but also serve as an inspiration for the global Clean Energy Transition.

THDCIL is pioneering a groundbreaking Pilot Project aimed at producing 50KG of Green Hydrogen
daily, leveraging input energy from a 1MW Rooftop Solar Plant. This innovative endeavour

Generating Power.....
Transmitting Prosperity...

106



= 36" ANNUAL REPORT 2023-24
&% THDC INDIA LIMITED

-

exemplifies THDCIL's commitment to advancing sustainable practices and embracing cutting-edge
solutions in the realm of Green Energy.

The produced Green Hydrogen will be efficiently stored in 2nos of Storage Tanks and strategically
utilized during night hours to illuminate THDCIL's office complex through a 70 Kw PEM Fuel Cell.
Notably, this project marks India's Largest Electrolyser End Fuel Cell based Pilot Project,
showcasing key technologies involved in Green Hydrogen Production, H2 storage, and featuring
a PEM (Proton Exchange Membrane) Hydrogen fuel cell-based microgrid system.

THDCIL's initiative underscores its proactive stance towards environmental sustainability and its
dedication to driving positive change through innovation.

Furthermore, THDCIL has demonstrated its commitment to environmental excellence by securing
the prestigious Gold Category award at "The GEEF Global Environment Award 2024" in the Power
Industry. This recognition underscores THDCIL's unwavering dedication to setting new standards
in the energy sector while addressing environmental concerns with professionalism and sensitivity.

Our Company aims for proper implementation of the Environment Management Plan for each of
its projects. Various measures taken in this regard are as follows:

(a) VPHEP:

WAPCOS Ltd., Gurgaon, and Indian Council of Forestry Research and Education (ICFRE),
Dehradun have been engaged for independent third-party monitoring of the implementation of the
Environment Management Plan (EMP) and Catchment Area Treatment (CAT) Plan of VPHEP
respectively.

Directorate of Coldwater Fisheries Research (DCFR), Bhimtal has been engaged in the
development and implementation of the Fishery Management Plan at VPEHP.

For Wildlife Protection at VPHEP, 10 Camera Traps have been provided and installed through the
State Forest Department monitoring at appropriate forest locations nearby the project sites. 02
Watch Towers have been installed at identified locations at Powerhouse and Tunnel Boring
Machine site nearby the boundary of Kedarnath Wildlife Sanctuary. Controlled Blasting techniques
are being practiced and the same is being monitored by construction contractors through CIMFR,
Roorkee

Herbal Garden has been developed in the VPHEP colony over an area of 1800 sq.m. approx.,
under the consultancy of HRDI, Mandal Gopeshwar. Various medicinal plants have been planted.
The development of the Green Belt at VPHEP was undertaken in the supervision of noted
Environmentalist Sh. Jagat Singh Chaudhary alias “Junglee Ji”.

(b) Khurja STPP:

Our Company is implementing the 1320 MW Khurja Super Thermal Power Plant, wherein various
Environment Management and Protection activities envisaged under the EIA-EMP report are to be
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executed pari passu with the construction activity. By using some advanced tools and techniques
at Khurja STPP, Our Company has planned to protect the direct emission of hazardous gases and
particles into the atmosphere. Some of these techniques are listed below:

Electrostatic precipitators (ESP) with 99.89% efficiency would be installed to control the
emission of fly ash particles. The precipitators would be designed to limit the particulate
matter concentrations below 30 mg/Nma3.

. The boilers will be provided with Low Nox Burners and the flue gases shall be passed
through Selective Catalytic NOx Reduction and Flue gas desulphurization systems to limit
NOx and SO2 concentrations below 100 mg/Nm3.

iii. An ash management scheme shall be implemented consisting of dry collection of fly ash,
supply of ash to entrepreneurs as already being identified for utilization and promoting ash
utilization to the maximum extent, and safe disposal of unused ash. The plant shall have
two different systems for ash disposal-Conventional wet slurry disposal with ash water re-
circulation for bottom ash and High Concentration Slurry Disposal (HCSD) for fly ash.

\Y2 Also, A Green Belt Development Plan covering an area of 400 acres is under

implementation. Out of 400 acres, work of Green Belt Development work in ~172 acres of

land has been completed.

(c) Amelia Coal Mine:

Amelia coal mine was allotted to Our Company for the utilization of coal for the Khurja Super
Thermal Power Plant. Measures are being taken to protect the environment such as real-time air
guality monitoring, Green Belt development, transportation of coal in covered trucks, Wildlife
conservation, construction of Effluent and Sewage Treatment plants, etc.

(d) World Environment Day and Misson LiFE Programme:

In order to sensitize people, World Environment Day (WED) is celebrated on June, 5th of every
year at the corporate office as well as at all project locations. Also, in FY 2023-24, Mission LIFE
was introduced by the Prime Minister of India in CoP-26 in Glasgow to protect and preserve the
environment. Our company has successfully implemented the direction under Mission LIFE and
approximately 29 activities were performed within THDC under seven various themes of Mission
LiFE.

(e) Implementation of New Environment Policy and Standard Operating
Procedures

In compliance with the Ministry of Environment, Forest and Climate Change (MoEF&CC), Gol
stipulation to have a well-laid-down Environment Policy duly approved by the Board of Directors
The new environment policy came into force from 01.12.2023.
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Also, our company has formulated various standard operating procedures for waste management
within the corporation and laid down the standard formats for data collection for waste generated
and disposed off.

IMPLEMENTATION OF RISK MANAGEMENT

Risk Management is a mechanism for dealing with various aspects of associated risks in managing
any business activity. It is a structured approach to manage risk resulting from all kinds of threats
and involves a sequence of human activities including risk identification, risk quantification,
development and implementation of risk response/mitigation of risk using managerial resources.

Risk management safeguard the interest of shareholders and other stakeholders by improving
decision making, planning and prioritization through comprehensive and structured understanding
of business activity, volatility and opportunities / threats. Risk Management makes an effective
contribution to the achievement of corporate objectives and constitutes an integral part of various
functional Management areas.

Since, majority of Hydro Power Projects of THDCIL are located in the Himalayan region, the land
form of Hydro Power Projects areas represents mega folds, faults, thrusted structures etc. which
are related to the Himalayan tectonic activities. Various risks arouse during construction of different
Projects due to these geological features.

THDCIL has implemented its ‘Risk Management Manual’ in June’2012. The Manual intends to
maintain a uniform & structured Risk Management System in the Organization at various Power
Projects during different stages of execution and operation.

In compliance with the LODR, 2015, THDCIL is required to develop a 'Risk Management Policy.'
To achieve this, an officer of the level of General Manager has been appointed as the 'Chief Risk
Officer,' responsible for the policy's formulation and implementation. A draft of 'Risk Management
Policy' has been prepared which is under consideration for final approval by the Risk Management
Committee.

Detailed information on Implementation of Risk Management is enclosed separately in the
Corporate Governance Report (Annexure-1).Major elements of risk are given in the Management
Discussion and Analysis Report enclosed as Annexure-lll of this Report.

STRATEGIC UTILIZATION OF INFORMATION TECHNOLOGY AT THDCIL

In THDCIL, information technology is used as strategic tool to improve our overall productivity
and efficiency. We have successfully implemented various software solutions to help in
optimum utilization of generating assets, accelerated development of construction projects
thereby improving quality, productivity and profitability of the organization. THDCIL has latest

Generating Power.....
Transmitting Prosperity...

109



36" ANNUAL REPORT 2023-24
THDC INDIA LIMITED

@

Information Technology and Communication infrastructure. All key business functions viz.
Finance, HR, Procurement & Contracts, Inventory, Project Management, Power Plant
Operation and Maintenance, Energy Sales and Accounting, Quality Assurance etc. have
computerized Systems. These applications are web based and are being accessed over
internet.

All locations have dual high speed dedicated internet lease lines for uninterrupted access to
internet and software applications. Further for the transparency of payments, THDC have
also implemented web based Bill Tracking System to track the status of bills submitted by
vendors/ contractors. Contractors / vendors also know the status of their bills, shortcomings
are also known to them. Grievance Tracking System is for the public to register their
complaint and get the status of their grievances online.

During the recent past, the following value additions were achieved.

(a) Information on website is being updated regularly. Online information Management system
for project progress is also part of the website.

(b) The FMS application Software was already made Indian Accounting Standard (Ind-AS)
compliant. Further the software is continuously upgraded with new feature. Budget system
has been developed for Capital and revenue budget. The works contract module has been
developed and made operational. This deals with the contract creation, BOQ, online
measurement book and bills. The site engineers have been provided tablets so that they
can enter the measurement in near real-time.

(c) Retired Employee Portal: A portal for retired employee is working and the retired
employees are using for various purpose e.g. the latest office orders / circulars related to
them, PF/ Pension data. Online submission of medical bills and life certificate online.

(d)Project e-diary system : A web-based Application software known as Project e-diary
system have been developed and operational at under construction sites at PSP, VPHEP,
Khurja and Amelia. In this application data against six parameters is being entered which
Is accessible over internet.

These six parameters are

i. Description of major activities ( Works executed during the day QTY, Unit and
remarks)

ii.  Shortfall of Resources (Resource details)

iii.  Significant instructions (Major decisions for work execution (Target Dates) )

iv.  Quality related issues ( Issues and measures)

v. Daily Hindrances (Suspensions, resumptions of contractor operations, explanations:
Delays, difficulties, utility damages, Local issues, Dharana, traffic disruptions, other
unusual conditions etc.)
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(e) Development of application software for online submittal of “Quarterly Vigilance clearance
reports of executives”.

(f) Implementation of Online PMS for all executives, Supervisor and Workman.

(g) Development of application & Implementation of online recruitment of for various positions
e.g. Fix Term Basis, Executive Trainings and mid and higher level.

(h)In order to move gradually towards paperless office for improving the efficiency,
consistency and effectiveness in the responses from individual / section / department in
handling the letters, notes and files, THDCIL has successfully implemented e-OFFICE
(DEVELOPED BY NIC). eOffice has reduced the turnaround time / processing delays. Now
all the proposals, notes etc are being process through eOffice

(i) To secure the IT system and software applications, regular audit of software application
and IT infrastructure is being carried out by CERT-In empanelled Security agencies. Cyber
security awareness workshops are conducted regularly to sensitize employees about
cyber security. Session on Cyber security has been organized for new joinees to make
them aware of the various aspect of Cyber Security.

(1) To improve the Cyber resilience of the organization, regular trainings are provided for
employees engaged in OT/IT to keep them updated about the latest development in the
field of Cyber Security.

(k) Cyber Jaagrookta Divas- First Wednesday of every month is celebrated at Cyber
Jaagrookta Divas, various online sessions are conducted for improving Cyber Security
awareness.

(1) Online Annual Property Return (APR) system has been developed in the and operational,
all APRs are filled online.

(m) The Company has well established multi-point Video Conferencing system for conducting
VC among the different project offices and Corporate office. The online meeting and
conferences are being done through web and studio VC.

(n) Most of the employees have also been provided the desktops with latest operating system.

(0) The new software module in HRMS for Talent management and Exit procedure has been
developed and implemented.

(p) Online recruitment for executives on Fixed term basis: The executives in various discipline
applied online through HRMS portal, they have submitted , their application along with the
certificates / documents online.
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(9) In order to get the advisories on vulnerabilities / malicious traffic on the internet facing
devices, THDCIL onboarded on Cyber Swachhata Kendra to get the regular advisories.

(r) Some licenses of Office 365 have been procured and installed to facilitate the hassle-free
working on the documents.

(s) Power BI software, Business Analytic Tool is being used to analyse various data available
from generating plants.

(t) Drawing and Document Management System has been developed and implemented.
THDCIL being an engineering organization requires lots of information associated with the
Projects and supporting services for dissemination and retrieval. The fast retrieval of the
documents is required for various operational and maintenance issues where drawings
and design documents are referred. There is provisions for online submittal and transmittal
of the Drawings. The workflow allows submittal of the drawings , movement to the
reviewer(s) and approver. Also the versions of the drawings with the comments are
maintained and the latest approved drawing is available for users / site engineers.

(u) Software for Dispensary has been developed and operational. This covers from
registration , diagnosis to medicine distribution, day care, outside referral ,history of the
patient etc.

(v) Information Security Management System (ISMS) is under implementation at Dhukawn.
Tehri & Koteshwar units have been certified for ISO27001:2022 on 16/01/2024. Corporate
IT department has already been certified for ISO27001:2013 on October 2022.

AWARDS AND RECOGNITIONS

i. THDCIL has been conferred with the Prestigious CSR Times Award for its outstanding
achievement in Corporate Social Responsibility Initiatives with a focus on ‘Water Conservation
and Management’ under the 10th National CSR Summit & CSR Times Award, 2023;
conference on the theme: “Achieving SDGs Through CSR In Developing Economics: Role of
G20 Nations”, organized by The CSR TIMES on 21st August 2023.

ii.  THDCIL has been conferred with Public Relations Society of India (PRSI), National Awards,
2023 under the category “Most Impressive Event Management” (Second Prize) at International
Public Relations Festival-2023 at New Delhi on 25th Nov 2023.

iii.  THDCIL was conferred with SCOPE Meritorious Award for Best Practices in Human Resource
Management on 18th January 2024 in New Delhi, for 2016-17.

iv. THDCIL has been conferred with “Narakas Rajbhasha Vaijyanti” award for the year 2022-23
on 29th January 2024.

v. THDC India Limited has been conferred with the prestigious 1st Prize for ‘Advancement in
Green Mobility’ at 6thElets National Energy Summit on 29 Feb 2024.
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THDC India Limited has been awarded in the Gold Category for the prestigious "The GEEF
Global Environment Award 2024" in the Power Industry on 20th March 2024.

THDCIL is certified as a ‘Great Place To Work’ and this prestigious certification is issued by
Great Place To Work™, India in June 2024.

THDCIL has been Conferred with the PSU Leadership and Excellence Award 2024 under the
‘Leadership in Digital Transformation’ category on 21st June 2024 at New, Delhi.

THDCIL has been conferred with Public Relations Society of India (PRSI), National Awards,
2023 under the category “Most Impressive Event Management” (Second Prize) at the
International Public Relations Festival-2023 at New Delhi on 25th Nov 2023.

HUMAN RESOURCE MANAGEMENT

Keeping in view the emerging Business Dynamics for sustained robust transitions paving way for
vibrant performances, we rely on our talented Human Resource who are determined to excel
through a performance driven work culture. At THDCIL, Human Resource has transformed its role
to strategic Business partner, for sustainable growth. This transformation is attributed to the
seamless alignment of HR strategy with Corporate Strategy, with HR serving as a vital partner in
the overall success of the corporation. The company's steadfast focus on fostering a dynamic and
supportive work environment has significantly contributed to establishing New Benchmark in the
Energy Sector.

At our company, Human Resource plays a pivotal role in maximizing employee productivity by
fostering a healthy environment, providing comprehensive employee benefits, and facilitating
career progression. Our HR team ensures seamless HR processes, promotes employee
development and engagement, and maintains effective communication. By partnering with leaders
across the company, our responsive HR team continually resolved issues, implements innovative
solutions, and adapts to the ever-changing workplace dynamics.

In a complex and resource-scarce business environment, it is the inner strength of the organization
that drives success and growth. As of 31.03.2024, our human capital stands at 1,782 employees,
comprising 898 executives, 395 supervisors, and 489 workmen. Additionally, there are 191 no. of
Fixed Tenure Basis Manpower, deployed at various units of the Corporation, adding a scale of
optimization to HR Accounting of the Corporation. THDCIL firmly believes that its Human Resource
is the most crucial element and key resource for harness growth with sustainability. The Company
has always devised and implemented Best HR practices to nurture talent. Some of the HR
practices of THDCIL are unique and its efforts have been recognized and conferred with Several
awards also including the prestigious SCOPE Meritorious Award for best practices in Human
Resource Management also conferred by Hon’ble Vice President of India, Sh. Jagdeep Dhankhar.

TRAINING AND DEVELOPMENT

At THDCIL, we prioritize continuous improvement and professional growth. Our focus is on
keeping our employees updated with the latest technologies and business trends through a range
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of training and development programs. We believe our greatest asset is our people, and their
efforts drive our success and innovation.

During 2023-24, THDCIL organized 60 in-house training programs and external sessions,
achieving 6,992 man-days of training for 1,257 employees. These programs included capability
development on ethics and governance, communication workshops, gender sensitization, and
anti-corruption talks. Other key areas covered were CSR, safety preparedness, motivational
sessions, and technical skills like STAAD PRO software and power market & Cross Border
Electricity Trading. A special training program SHE-STRONGER-HEALTHIER-EVERYDAY has
been organized for Women Executives and Spouses of Male Executives which reflects, our
commitment to continuous employee development and excellence.

At THDCIL, we continue to leverage technology enabling learning solutions to enhance training
effectiveness and reach out to a wider audience. In this Endeavour, a new Integrated E-learning
Portal LMS namely “E-Gyan Sanchay “has been launched successfully which will be single touch
point for all the training needs of Executives providing them with opportunities and tools to
continuously develop & sharpen their skill so that they can remain at the cutting edge of innovation.
This will enhance our training delivery by fostering a Culture of Growth and Development.
Additionally, it would boost employee engagement and participation in learning activities
contributing to overall organizational Growth and Development.

THDCIL's HRD Centre, "Takshashila," provides comprehensive learning solutions for both internal
and external clients. Numerous prestigious training agencies and institutions, such as ISTD, NTPC
School of Business, Jaipuria Institute of Management, and CBIP, have signed MoUs with HRD-
THDCIL, recognizing Takshashila as their preferred training partner for capacity building of power
professionals. In 2023-24, Takshashila generated the largest ever revenue of Rs.53.08 lakh
through Open House programs, attracting nominations from various public and private sector
entities. Additionally, a revenue-generation program has been driven at HRD premises, wherein
well-equipped and world class training infrastructure is provided for use by various CPSEs across
nation. This not only contributes to the revenue generation for the corporation, but also serves to
cater the need of training & development of CPSE Human Resources.

EMPLOYEE RELATIONS AND WELFARE

Maintaining strong relationships with employees is essential for fostering a robust organizational
culture. Key principles such as justice, equity, mutual respect, and civility guide our union-
management relations. Both employees and management contribute equally to maintaining
harmony and cordial relations across all levels within the organization.

Throughout the financial year 2023-24, there have been regular interactions between management
and the apex forums of workmen and executives for nurturing healthy work culture. These
interactions, driven by a commitment to continual assessment and problem-solving, have
extensively addressed issues related to performance and productivity. Structured meetings held
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throughout the year facilitated open dialogue and collaborative efforts, ensuring collaborative work
approach advance the interests of the company and its stakeholders.

Besides, regular inspections were conducted by Corporate Industrial Relations department at
different units/projects during FY 2023-24; to ensure maximum compliance of labour laws.
Moreover, labour issues were proactively identified and resolved to maintain good industrial
relations.

RECREATION ACTIVITIES

THDCIL has a dedicated Welfare Department for implementing welfare initiatives aiming to
increase the wellness quotient of its employees. THDCIL believes in “People First” approach and
provides quality infrastructure like Canteen, Gymnasium facility, Parks, Badminton court and TT
facility for the recreation of the employees and their family members.

Moreover, 4 clubs are operational in THDCIL which get regular financial and operational support
for their smooth functioning namely- THDC Officers Association, THDC Ladies Welfare
Association, Mahila Mandal Dal and Manoranjan Club.

Several cultural activities were organized during 2023-24 such as folk dances, singing competition,
harmony celebration and cultural performances. In addition, Diwali Mela, Dussehra Mela,
Marathon Walk, Foundation Day Program, Independence Day and Republic Day program were
also organized. Under the aegis of Power Sports Control Board, THDCIL also successfully
conducts ICPSU Volleyball tournament and Carrom Tournament. THDCIL also conducts regular
Yoga sessions for its employees as well as their family members to help them manage stress
effectively.

CELEBRATING THE FOUNDATION OF THDCIL

The Foundation Day Celebration on July 12, 2023, at Rasmanijri was vibrant and engaging. It
began with a Flag Hoisting ceremony and an inspiring address by the Honorable CMD. Highlights
included the Felicitation of Awards & Rewards for achievements in various categories, prizes for
Suggestion Mela 2023 winners, and recognitions in the Painting and Poster Competition. A laser
show depicted THDCIL’s journey, and an Ethnic Cultural Program showcased India’s diverse
cultures. The event featured a Prabhat Pheri by students, sweets, THDCIL-branded bags, and a
High Tea fostering camaraderie. The day concluded with a lively Musical Night and dinner, making
for a memorable celebration.

INITIATIVES FOR SC/ST AND PHYSICALLY CHALLENGED PERSONS

THDCIL strives to adhere to the guidelines issued by the Government of India regarding the
implementation of reservation policies in direct recruitment, promotions, and other areas for SC/ST
and Persons with Benchmark Disabled candidates. We are committed to fully execute the
government's guidelines on the welfare of SC/ST personnel and addressing their grievances. Our
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Company has established a dedicated grievance cell for SC/ST, OBC and minority groups.
Additionally, we have conducted various training programs on reservation policies for SC/ST,
OBC, EWS, and PwBDs candidates.

Honorable Member of the National Commission for Scheduled Castes, Government of India visited
Dehradun on December 30,2023 to review the implementation of the Reservation Policies at
different Government departments and Establishment of Uttarakhand. Hon’ble member expressed
satisfaction with the efforts undertaken by THDCIL for implementing of the Reservation Policy.

In the financial year 2023-24, for regular employees THDCIL recruited 116 Nos. of candidates from
SC Category, 32 Nos of Candidates from ST category and 10 Nos. of candidates from PwBDs
category.

IMPLEMENTATION OF OFFICIAL LANGUAGE

Our Company has made sustained efforts to enhance the progressive use of Hindi in day to day
official working as per guidelines of the Official Language Policy of the Govt. of India.
Consequently, working on these efforts, Corporation has been conferred NTPC Rajbhasha Shield
(Consolation Prize), for the year 2021-22 under Incentive Scheme of Ministry of Power, Govt. of
India in the Meeting of Hindi Salahakar Committee held on 17 Aug’2023. The Corporate Office of
THDC India Ltd. was also conferred Ist Prize under Rajbhasha Vaijyanti Scheme of TOLIC (Town
Official Language Implementation Committee) for the year 2022-23.

Quarterly meetings of Official Language Implementation Committee have been regularly organized
in subordinate offices/units as well as Corporate Office. During the year, 19 (Nineteen) "Hindi
Workshops" have been conducted in Corporate Office, Rishikesh and subordinate Units/Offices,
where 498 (Four Hundred Ninety-Eight) officers and employees were imparted training.

Hindi Pakhwara was celebrated from 14 to 29 September, 2023 in subordinate offices/units as well
as Corporate Office. During Hindi Pakhwara various competitions were organized for the
employees. In addition, employees were also awarded under various incentive schemes
undertaken by Official Language Deptt. Several Hindi Competitions were also conducted at
projects and Corporate office during the year to encourage the employees to make maximum use
of Hindi in official working. Director (Personnel) and Dy.Mgr (Rajbhasha) also participated in Hindi
Day and Third Akhil Bhartiya Rajbhasha Sammelan that was organised by the Deptt. of Official
Language, Ministry of Home Affairs, Govt. of India on Dated 14 & 15 Sep’2023 in Pune,
Maharashtra.

To provide bilingual working facility, Hindi software/fonts have been installed in all the
computers/laptops in the Corporation. All office orders, formats, Circulars and advertisements
were issued bilingually. A 05-day translation training program was organized from 20 to 24
November, 2023, for the employees of Corporate Office, Rishikesh and Tehri Unit through Central
Translation Bureau, Department of Official Language, Ministry of Home Affairs, Government of
India, in which 15 employees of Corporate Office and 19 employees of Tehri Unit got training.
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Our company is also discharging the responsibility of chairmanship of TOLIC (Town Official
Language Implementation Committee) Haridwar & Tehri. Various activities/programs of Town
Official Language Implementation Committee were organized at regular intervals during the year
such as half yearly meetings, Hindi Workshops etc. All activities and programs have been
uploaded on the website of Town Official Language Implementation Committee.

During the period, the Second Sub-Committee of the Hon’ble Committee of Parliament on Official
Language inspected the status of official language in Corporate Office, Rishikesh and Unit Office,
Tehri on 25.05.2023 and Khurja STPP on 30.11.2023. In the inspection meeting with Senior
Ofiicers of THDCIL, the committee reviewed the implementation of the Official language in the
Corporation and expressed happiness over the status of the official language in the Corporation.
The Hon’ble Committee also gave several suggestions to further strengthen the implementation
of the official language, which are being followed.

RIGHT TO INFORMATION ACT, 2005

The Right to Information Act, 2005 empowers citizens to request information from Public
Authorities Promoting Transparency and Accountability in government operations. It mandates
timely response to citizens’ requests for government information. In order to promote transparency
and accountability, an appropriate mechanism has been set up across our company in line with
the Right to Information Act,2005. Our company has taken concrete actions to provide information
to the citizens of the country by online linking of RTI application, appeals & reply with the” RTI-MIS
Portal” to comply with the Right to Information Act, 2005. Nodal Officer (NO)/ First Appellate
Authority (FAA) Central Information Officer (CPIO) and other seven Public Information Officers
(P10,s) and One Assistant Public Information Officer (APIO) are Linked to this portal for receiving
applications and providing information online. THDCIL’s official website contains information as
required published under Section- 4 (1) (b) of the Act, Particulars of Nodal Officer (NO), First
Appellate Authority, Central Public Information Officer (CP1O), PIO and APIO of the Corporation
and all related formats for seeking information, submission of appeal to the First Appellate
Authority are available on the THDC website-http:// thdc.co.in.

Applications and Appeals received manually & online from the information seekers are dealt with
as per the provisions contained in the RTI Act, 2005, and prompt action is taken at their disposal.

During the year 2023-24 Total-405 applications were received from citizens across the country
seeking information of various nature and information was timely made available to them in time
as per the provision of the RTI Act, 2005.

Regarding appeals, during the year 2023-24, total 23 appeals have been received by the First
Appellate Authority, and after examination, all the appeals have been disposed-off by the Appellate
Authority timely.

Besides, in the year 2023-24, total 01 appeals have been filed before Central Information
Commission (CIC), New Delhi, and the same was disposed-off by the Commission.
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WOMEN EMPLOYEE WELFARE
Representation of women employees in THDCIL is indicated in table below:

Group | Total Employees | Number of Women | Percentage of overall
(as on 31/03/2024) Employees staff strength

Total 1782 126 7.07%

THDCIL as a responsible employer and equal opportunity employer pays special attention to
protect the interests of our female employees. To promote workforce participation of women
creche facility is maintained. Two clubs are operational for female employees and female spouses
of employees namely THDC Ladies Welfare Association and THDC Mahila mandal dal. These
clubs conduct various social and cultural events exclusively for females. These clubs are provided
with regular support by THDCIL for their continued operation and flourishing. An Internal
Complaints committee has also been established as per Sexual Harassment of Women at
Workplace (Prevention, Prohibition and Redressal) Act, 2013. It conducts regular meetings to
discuss various issues and create awareness about prevention of sexual harassment. THDCIL
has also constituted WIPS (Women in Public Sector) committee and is a life time member of WIPS.
THDCIL nominates female employees to attend National conference of WIPS from time to time.

Awareness program on POSH Act, 2013 was also conducted for the female employees as well as
for male employees in two sessions on 17 October 2023. THDC India Limited has conducted a
range of outbound activities and training sessions aimed at enhancing the welfare of its female
employees. Likewise, an outbound activity on dated 07 March 2024 was organized for the female
employees on the occasion of International Women’s Day 2024 to celebrate their contribution in
the organization. On occasion of International Women’s Day, one-day work shop for female
contractual staff of Rishikesh was also conducted on 11.03.2024 at Rasmanjari Hall.

A work shop on Brain Yoga has been conducted on 14" and 15" March 2024 for female
employees and members of THDC Ladies Welfare association, Rishikesh to reduce stress induced
in personal life/professional work & harmonize natural energies to promote wellbeing & to
rejuvenate the body & the mind.

Apart from these, female employees actively participate in various Social, Culture and Sports
activities besides participating in large number in various online events like Essay/ Slogan/Quiz
competition etc. Women teams are regularly sponsored to various sports conducted under the
umbrella of Inter CPSU tournament. The women team of THDCIL bagged 2nd prize (Individual
event) in the ICPSU Badminton Tournament organized by DVC in Kolkata from 8% to 11™" January
2024. The women team of THDCIL also bagged 3rd prize (Individual event) in the ICPSU Table
Tennis Tournament organized by Grid Controller of India in Bangalore from 315t August to 2nd
September 2023.

CORPORATE COMMUNICATION
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Corporate Communication is a key department in any organization. THDCIL on the same lines has
a dedicated department that oversees the way internal, as well as external stakeholders, perceive
your company. From corporate branding, corporate imaging, and media relations to crisis
communication, your company is making a way through every opportunity and every challenge.

The Corporate Communication department robustly aware and inform the internal and external
stakeholders about various news and activities through effective communication strategies by
using in-house videos, digital artwork productions, and use of various media channels and
platforms, from time to time. Various Public Relations initiatives are being taken up by your
organization to handle PR issues with integrity, professionalism, and responsibility.

(a) Strengthening Engagement through Social Media

i. Employee Engagement and dissemination of information through Social Media
Platforms

To enhance employee engagement, corporate branding, and interaction with stakeholders, the
Corporate Communication department of THDC India Limited is also efficiently using social media
platforms as turnkey platforms to engage, activate, inspire, and aware the external as well as
internal stakeholders of the company. THDCIL has strong foot traffic on social media platforms like
LinkedIn, Facebook, YouTube, Twitter, Instagram, Bulk Messages, and Voice Call Service. These
social media platforms are a medium for two-way communication between the stakeholders and
information dissemination.

ii.  THDC India Limited is a firm believer of various models of effective communication like one-
to-one, cascade, and round table consensus and contemporary digital modes of constructive
communication. With this view and approach, your company is committed to using innovative,
contemporary and, heterogenous means to efficiently reach the stakeholders of the
company. The key areas of intervention during the Financial Year are:

« Regularly promoting and sharing the initiatives taken by the Government of India on its
Social Media Platforms. The department also monitors important updates/announcements
of PMO, My.Gov, Ministry of Health and PIB and shares with the internal as well as external
employees.

e The Corporate Communication department launched various initiatives for branding and
publicity of the organization. In order to inculcate a sense of togetherness among the
employees, the CC department launched the first ever THDC song “THDC Kul Geet”. Apart
from this the department revised the company’s Mission, Vision and Core values to align
them with present goals and future commitments.

THDC India Limited acknowledges the power of information and communication, therefore through
print magazines and audio/video content in e-magazine publications, your company approaches
the stakeholders to inform them about various initiatives, news, and events pertaining to Welfare
initiatives, CSR initiatives, Awards and Accolades, corporate achievements etc.
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AZADI KA AMRIT MAHOTSAV: CELEBRATING 75 YEARS OF INDIA'S INDEPENDENCE

In commemoration of India's 75 years of independence, the Government launched Azadi ka Amrit
Mahotsav, a year-long celebration. Originally set to conclude on August 15, 2022, this celebration
now extends up to August 15, 2023, serving as a significant national milestone. In Azadi ka Amrit
Mahotsav (AKAM) various Government Organizations and CPSEs are regularly conducting
activities for innovative stakeholders interface.

Our Company is partnering Government of India in this initiative and has conducted various
activities at projects/units/offices of THCIL under the ambit of AKAM like Flag Hosting, Felicitation
of awards & rewards, Laser guided graphic show, Ethnic cultural program showcasing culture of
India, Prabhat pheri, Musical Night program, Essay, Quiz & slogan, Theatre/Dramatics
performance on cultural glory of India/diversity/freedom fighting/heritage etc, Sufi Musical night,
Football match for all the employees, In-house talent —dance, live band, ethnic ramp walk,
Puppetry show/Rajasthani musical night, Kavi sammelan, Inter-unit cricket match, Kawwali
program, Magic show, Mega cultural night. Exhibitions, Plantation drive, Yoga Day celebrations,
street plays, Quiz Competitions, Rangoli Competition. Medical camps, Webinars, Press Visits etc.

VIGILANCE ACTIVITIES

Vigilance in THDCIL is a key management tool that takes organization forward in higher growth
trajectory. Its function should not be viewed as impediment in achieving the objective of the
company rather it should be viewed as facilitator in accomplishing its objective. Its function
emphasize more on sensitizing employees of the organization to bring awareness among the
employees towards transparency in day to day activity keeping in mind the Rules & Regulations.
THDCIL is committed for fostering the ethical and corruption free business environment and values
its relationship with all its stakeholders and deals with them in fair and transparent manner.

The functions performed by Vigilance department are wide in scope and include collecting
information/ intelligence about corrupt practices committed, or likely to be committed by the
employees of the organization, investigating or causing an investigation to be made into verifiable
allegations reported, processing investigation reports for further consideration of the disciplinary
authority concerned, referring the matters to the Commission for advice wherever necessary,
taking steps to prevent commission of improper practices/ misconduct, etc. The main motive of
Vigilance department is to help the organization to be routed to sound system and procedures so
that employees can be guided by them and be focused on continual improvement of business
practices. The vigilant workforce helps to prevent lapses, ensure transparency at workplace,
prevent leakages, which adversely affects productivity and profitability of organization. The onus
therefore lies on each one of employees in imbibing these values in behaviour and demonstrating
them in dealings and interactions.

(a) Vigilance Functions
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The Vigilance Department of THDC India Limited has been doing leveraging work in aligning the
function with all processes of the Organization and bridging the gap in employee's understanding
on the critical role of Vigilance function in internal process and its improvement. The Vigilance
Functions can broadly be divided into three parts.

I Preventive Vigilance
ii. Punitive Vigilance
iii. Surveillance & detection

i.Preventive Vigilance:-

One of the thrust areas in ensuring integrity in public governance is through the tool of Preventive
Vigilance. Through Preventive Vigilance measures, THDCIL seeks to enable higher levels of
transparency and efficiency in public governance across the organization. As part of this endeavor,
Vigilance Department has encouraged all units/projects to develop a preventive vigilance
framework which will be an enabler in the fight towards corruption by assessing the corruption
prone areas, taking steps to correct policies, procedures and systems and strengthening of internal
controls. Preventive vigilance is aimed at reducing the occurrence of a lapse (violation of a law, a
norm, or, broadly speaking, a governance requirement).

This thrust on preventive vigilance has led to review and modification of the existing systems and
procedures in keeping with the changing times and has also led to new initiatives and innovations.
Therefore, to bring awareness, educate, and sensitize employees on vigilance & allied matters,
various awareness and training programs are conducted periodically.

Some of the preventive measures implemented/ adopted by the Vigilance Department to eradicate
corruption/ malpractices are as below:

* Preventive — Precautionary

* Periodic & Surprise checks

* Inspections, audit etc.

« Scrutiny of Immovable Property Returns

« Scrutiny of Audit Reports

» Preparation of Agreed list & list of officers of doubtful integrity
« Identifying loopholes in the system and measure to plug them
* Improving Transparency & Accountability

* Simplification of rules & procedures

* Review of procurement of materials and service contracts

« Developing checks within the system

» Bringing fairness, competitiveness and accountability in the organization
« Strengthening of Departmental Action Mechanism

* Curtailing the areas of misuse of discretions
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«  Promoting awareness amongst contractors

» Educating/ sensitizing the officials

*  Monitoring of rotation of officials in sensitive posts

« Observance of Vigilance Awareness Week in line with extant directions of the Commission

Punitive Vigilance:-

Punitive vigilance is aimed at deterring the occurrence of a lapse. This deals with the verifiable
allegations/ complaints reported to Vigilance unit. It includes investigation and collection of
evidence and speedy departmental inquiries. On a preliminary investigation, if the complaint is
found to have vigilance angle, an enquiry for imposing punishment to delinquent employee is
initiated in accordance with the laid down conduct rules & procedure. Absence of vigilance angle
in various acts of omission and commission does not mean that the concerned official is not liable
to face the consequences of his actions. All such lapses not attracting vigilance angle would,
indeed, have to be dealt with appropriately as per the disciplinary procedure under the conduct
rules. The disciplinary authority, with the help of the Vigilance unit, carefully studies & investigates
the case and weighs the circumstances to come to a conclusion whether there is reasonable
ground to doubt the integrity of the officer concerned. Under punitive vigilance, swift and deterrent
action is taken against the real culprits.

Surveillance & detection:-

Detective vigilance is aimed at identifying and verifying the occurrence of a lapse. This deals with
collection of intelligence about the corrupt practices committed, or likely to be committed by the
employees of the organization. This could be done through surprise and regular inspections,
scrutiny/ examinations in the sensitive areas of the organization or through different reports such
as Audit Reports, Departmental Inspection Reports, etc. Reviewing & follow up of all pending
matters, such as investigation reports, disciplinary cases and other vigilance complaints/ cases for
expediting action.

(b) Vigilance Awareness Week, 2023

Vigilance Awareness Week- 2023 was observed by THDC India Limited from 30" October 2023
to 05" November 2023 with the theme for the year specified by CVC “Say no to corruption ; commit

to the Nation”. On the occasion, the Vigilance department published a booklet “Hslehdrl TT

Famdrarse fgd & forw gfdseerdar covering the CVC Circulars, Systemic Improvements and Write-

ups to create awareness amongst the officials. Pledge was administrated by Director (Finance) to
all employees in Rishikesh and by HOPs in other Projects, in which Executives/ Staff participated
enthusiastically. THDCIL provided hyperlink for E-Pledge for Integrity Pledge on THDCIL website
and Intranet to enable wider participation. Posters/ Banners on Anti-Corruption & Vigilance
awareness were displayed at prominent locations in Projects/ Offices and Townships of THDCIL.

Generating Power.....
Transmitting Prosperity...

122



= 36" ANNUAL REPORT 2023-24
&% THDC INDIA LIMITED

-

A lecture on “Say no to corruption ; commit to the Nation” was delivered by Sh. Rajiv Rai, former
secretary, PSEB to THDCIL executives at Rishikesh, One day training program on “Capacity
Building” was also organized by HRD Centre, Rishikesh for the Senior Officials of THDCIL & SJVN
in which CTE (Electrical) Sh. Ashok Kumar was invited for taking the session. Various vigilance
awareness activities/ programs & competitions such as Digital painting for children and Essay
Writing, Slogan Writing, Quiz Competition Nukkad Natak /awareness on PIDPI provisions etc. were
organized during the Vigilance Awareness Week.

(c) Empowering Governance Through E-Governance

The E-Governance is an application of information and communication technology for delivering
Govt. services, exchange of information, communicating transactions, integration of various
standalone systems and services between Govt. to citizen, Govt. to business, Govt. to Govt., Govt.
to employees and interaction with in the entire Government frame works. Leveraging of Information
Technology can bring in efficiency and thereby strengthen the system by ensuring fair play,
transparency and equity. THDCIL in its endeavor to eradicate/ mitigate corruption has adhered to
utilize leveraging various IT packages as effective tools in its administration.

(d) Leveraging E-Governance for Efficiency and Equity

In THDCIL, E-Governance enables good governance making the best policy decisions and
implementing them in the major effective manner. Good Governance simply means the process of
making good decisions and their effective implementation. The key attributes of good governance
as identified are Transparency, Responsibility, Accountability, Participation, and Responsiveness.
It is the best way to ensure that public funds are actually and effectively utilized for its purpose for
which they are sanctioned and what it actually meant for the public welfare.

(e) Empowering Vigilance through E-Governance

As E-Governance, following services in respect of preventive vigilance are made available to
stakeholders of organization in a convenient, efficient and transparent manner.

e Online complaint management system, a major step to extend transparency has been
developed and deployed. Vigilance MIS system and Grievance Tracking System (GTS)
through URL http://www.thdc.co.in are in operation from March 2015 onwards.

e  Online submission of Annual Property Return (APR) through HRMS portal is being done by
the employees.

e E-payment practice: 100% contractual payments are being made electronically. Conditions are
accordingly being put in tender documents.

e Use of Digital Signature for e-tendering has been made mandatory in THDCIL.
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e Design, Development and implementation of software for commercial module, integration with
FMS has been developed and deployed. Commercial Billing system is being used for
generating the bills to beneficiaries and its management.

e Web Based QA and inspection system has been developed and deployed.

e E-Reverse Auction

(f) Systemic Improvements: A Path to Excellence

Vigilance department carries Routine/ CTE type/ Surprise inspections regularly. During the course of
inquiry/ investigation, certain issues come to notice. Based on the observations/ learning from
inspections & feedbacks, various system improvements are initiated & shared with management. Such
issues/ matters are brought to the notice of all concerned as a Systemic Improvement, so that mistakes
are not repeated in future. During the period, Vigilance department issued 12 (Twelve) numbers of
Systemic Improvement relating to various cases.

PROCUREMENT FROM MICRO AND SMALL ENTERPRISES

During the financial year 2023-24, THDCIL has procured goods and services from MSEs
constituting 28.06% of total annual procurement value after excluding the value of items/
equipment/services which are either Original Equipment Manufacturers (OEMS) proprietary
equipment and/ or not manufactured/provided by MSEs.

The details of the procurements made from Micro and Small Enterprises (MSESs) during the FY
2023-24 as required to be disclosed under Micro, Small and Medium Enterprises Development
Act,2006 is as under:

SI. No Particular Rupees in
Cr.
I Total Annual procurement (Goods & Services) including GeM (in 277.76
value)*
Il Total value of goods and services procured including GeM from 77.94
MSEs (including MSEs owned by SC/ST entrepreneurs).
1 Total value of goods and services to be procured including GeM 0.00
from only MSEs owned by SC/ST entrepreneurs.
\Y Total value of goods and services procured including GeM from 28.32
only MSEs owned by Women entrepreneurs.
\% % of procurement from MSEs including GeM (including MSEs 28.06%
owned by SC/ST entrepreneurs) out of total procurement
Vi % of procurement from MSEs including GeM owned by SC/ST 0.00%

entrepreneurs out of total procurement
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Vi % of procurement from MSEs including GeM owned by Women 10.20%
entrepreneurs out of total procurement

VI Total number of Vendor development programme for MSES -

IX Whether Annual Procurement Plan for purchases from Micro Yes

and Small Enterprises are uploaded on the official website.

Procurement From GeM Portal

The details of the procurements made from GeM portal during the FY 2023-24 is as under:

Details FY 2023-24
in Rs. Cr. % of total
Procurement
Total Procurement as updated in Sambandh 277.76 28.06%*
Portal
Procurement through GeM*** 263.79** 100%**
NOTE :

* This percentage has been workout against total procurement through MSEs vendors
*The amount exclude items such as diesel,single bid, OEM items and item not available on
GeM worth Rs.13.97 Cr., which are exempted to be reported as per the meeting dated
08.09.2022 chaired by Secretary Power. Hence the % has been considered as 100%

CONTRACTS AND ARRANGEMENTS WITH RELATED PARTIES

During the financial year 2023-24, the Company has entered into certain material transaction with
its related party in terms of Section 188 of Companies Act 2013.

Disclosures of particulars of contracts/arrangements referred to in sub-section (1) of section 188
of the Companies Act, 2013,Pursuant to clause (h) of sub-section (3) of section 134 of the Act and
Rule 8 (2) of the Companies (Accounts) Rules,2014 is as under :

e Details of contracts or arrangements or transactions not at arm's length basis:

(a) Name(s) of the related party and nature of relationship: Utility Powertech Limited ( A
JV of NTPC Ltd and Reliance Infrastructure Ltd)

(b) Nature of contracts/arrangements/transactions: Power Station and Office
Maintenance Agreement (PSOMA) with M/s Utility Powertech Limited (UPL) dated 05th
December 2022

(c) Duration of the contracts/arrangements/transactions: 12 months

(d) Salient terms of the contracts or arrangements or transactions including the value,
if any: Rs. 25,48,34,848.90

(e) Justification for entering into such contracts or arrangements or transactions: In
the past when manpower were engaged on outsourcing basis through private agency
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selected through open tender , issues related to less payment ,delay payment of wages
, delay/less in remittance of PF contribution and other compliances related issues of
labour laws were observed. and other compliances related issues of labour laws were
observed. UPL also cost effective services to various Joint Ventures /Subsidiaries
Companies of NTPC. UPL has been providing manpower services at other locations of
THDCIL in past and at present as well. The hiring of outsourced manpower at THDCIL
Units & Offices shall enable in hassle free services from a vendor which has previous
history of supplying such manpower at other locations of THDCIL as well as in other
projects of NTPC. UPL shall also ensure absolute labour compliances where most of the
private vendors fumble.

() Date of approval by the Board: 11.08.2023

(g) Amount paid as advances, if any: None

(h) Date on which the special resolution was passed in general meeting as required
under first proviso to section 188: NA

e Details of material contracts or arrangement or transactions at arm’s length basis:
There was no material contract or arrangement or transaction at arm’s length basis
during the period under review.

(a) Name(s) of the related party and nature of relationship: NA

(b) Nature of contracts/arrangements/transactions: NA

(c) Duration of the contracts / arrangements/transactions: NA

(d) Salient terms of the contracts or arrangements or transactions including the value, if any:
NA

(e) Date(s) of approval by the Board, if any: NA

() Amount paid as advances, if any: NA

e Related Party Disclosure under Ind-AS — 24 are made in Note No.42 (8) of Financial
Statements.

CORPORATE GOVERNANCE

Our corporate values include integrity, fairness, transparency, accountability, and commitment.
We are dedicated to maintaining the highest standards of corporate governance, exemplifying
excellent management practices, complying with legal requirements, and upholding ethical
conduct.

In strict accordance with the "Securities and Exchange Board of India (LODR) Regulations, 2015,"
and the steadfast directives outlined in the "Guidelines on Corporate Governance for Central
Public Sector Enterprises" issued by the Department of Public Enterprises, we present a
comprehensive account of our Corporate Governance practices in Annexure — I.

As a testament to our commitment to these standards, we have received certification from a
practicing company secretary, confirming our adherence to the corporate governance conditions
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prescribed by the DPE guidelines. This certification is an integral part of the enclosed Corporate
Governance Report.

Our unwavering dedication to robust corporate governance is a cornerstone of our operations,
fostering trust, transparency, and ethical conduct. Through these measures, we strengthen our
resolve to be not just compliant, but exemplary in every aspect of corporate governance, ensuring
the trust and confidence of our stakeholders.

CORPORATE SOCIAL RESPONSIBILITY (CSR) AND SUSTAINABLE DEVELOPMENT (SD)

Our Company is committed to the national and international goals and has greater concern for
social and environment sustainability. As required under companies Act, 2013 and CSR Rules,
2% of average net profit of the company for 03 preceding years has been allocated for
implementation of CSR. All CSR Project are considered by the Below Board Level Committee
(BBLC) are recommended by the CSR Committee (BLC) to Board for approval. Before
implementation of CSR Project preferably, Baseline Survey/ Need Assessment is done to
prioritize the activities. During the Financial year 2023-24 total expenditure to be incurred on CSR
activities was Rs. 22.35 Crs, which is 2% of net average profit of last three years. However, the
actual expenditure during the year on CSR activities is Rs. 34.27 Crs. Detailed Report on CSR is
attached at Annexure- Il.

MANAGEMENT DISCUSSION AND ANALYSIS REPORT

In compliance with DPE Guidelines on Corporate Governance a separate Report on Management
Discussion and Analysis is attached as Annexure-Ill to the Directors’ Report.

CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION AND FOREIGN EXCHANGE
EARNINGS AND OUTGO

The particulars relating to conservation of energy, technology absorption, foreign exchange
earnings and outgo, as required to be disclosed under section 134(3)(m) of the Companies Act,
2013 read with Rule 8 of the Companies (Accounts) Rules, 2014 are attached as Annexure-IV.

BUSINESS RESPONSIBILITY REPORT

As a part of Good Corporate Governance Practice Business Responsibility Report, regarding the
disclosures of initiatives taken by the Company on environmental, social and governance issues
is attached at Annexure-V.

ANNUAL RETURN

Annual return (draft MGT-7) of the Company in accordance to section 92(3) of the Companies Act,
2013 read with Rule 12 of the Companies (Management and Administration) Rules, 2014 is
provided at the website of THDC India Limited.
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The weblink to access draft Annual Return is https://thdc.co.in/sites/default/files/MGT-
7TFY%202023-24.pdf

DIRECTORS’ RESPONSIBILITY STATEMENT

In compliance to section 134(3)(c) of the Companies Act, 2013, the Directors hereby confirm
the following:

(a) in the preparation of the annual accounts, the applicable accounting standards have been
followed along with proper explanation relating to material departures;

(b) the Directors have selected such accounting policies and applied them consistently and made
judgments and estimates that are reasonable and prudent so as to give a true and fair view of
the state of affairs of the Company at the end of the Financial Year and of the profit of the
Company for that period;

(c) the Directors have taken proper and sufficient care for the maintenance of adequate
accounting records in accordance with the provisions of the Companies Act, 2013 for
safeguarding the assets of the Company and for preventing and detecting fraud and other
irregularities;

(d) the Directors have prepared the annual accounts on a going concern basis;

(e) the Directors have laid down internal financial controls to be followed by the Company and that
such internal financial controls are adequate and were operating effectively; and

() the Directors have devised proper systems to ensure compliance with the provisions of all
applicable laws and that such systems were adequate and operating effectively.

STATUTORY DISCLOSURES

a. There was no change in the nature of business of the Company during the financial year
2023-24.

b. The Company has not accepted any public deposits during the financial year 2023-24.

c. Information on composition, terms of reference and number of meetings of the Board and its
Committees held during the year, establishment of vigil mechanism/whistle blower policy and
web-links for familiarization/training policy of Directors, Policy on Materiality of Related Party
Transactions and Dealing with Related Party Transactions , Compensation to Key Managerial
Personnel, Sitting fees to Independent Directors, etc. have been provided in the Report on
Corporate Governance, prepared in compliance of Companies Act , DPE Guidelines and
SEBI (LODR) Regulations, 2015, as amended from time to time, which forms part of the
Annual Report.
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d. Since the provisions of Section 197 of the Companies Act, 2013 and Rules made thereunder,
related to Managerial Remuneration, are not applicable to Government Companies, no
disclosure is required to be made.

e. There are no material changes and commitments, affecting the financial position of the
Company which has occurred between the end of the financial year i.e. March 31, 2024 and
the date of this report.

f. The Company has not issued any stock options to the Directors or any employee of the
Company.

g. The details related to vigilance cases, replies to audit objections and RTI matters, etc. are
duly incorporated in this report.

h. No application has been made or no proceeding is pending under the Insolvency and
Bankruptcy Code.

OTHER DISCLOSURES

INTERNAL CONTROL SYSTEMS AND THEIR ADEQUACY

The Company has adequate internal financial controls with reference to financial statements.
During the year, such controls were tested and no reportable material weakness in the design or
operation was observed.

The Statutory Auditor of the Company i.e. M/s HCO & Co., Chartered Accountants have in their
report stated that the Company has in all material respects, an adequate internal financial control
system with reference to financial reporting.

PARTICULARS OF LOANS AND GUARANTEES GIVEN, INVESTMENTS MADE AND
SECURITIES PROVIDED

During the Financial Year 2023-24, THDCIL made an investment of Rs. 3.70 Cr. in subscribing to
the shares of TUSCO Limited (A Joint Venture Company of THDCIL and UPNEDA), Rs 3.70 Crin
subscribing to the shares of TREDCO Rajasthan Limited (A Joint Venture Company of THDCIL
and RRECL) & Rs 7.40 Cr in subscribing to the shares of THDCIL UJVNL Energy Company
Limited (A Joint Venture Company of THDCIL and UJVNL).

As on 315t March 2024 investment made by THDCIL in its subsidiary TUSCO Ltd is Rs 29.60 Cr,
in TREDCO Rajasthan Limited is Rs 3.70 Cr & in THDCIL UJVNL Energy Company Limited is Rs
7.40 Cr.

Details of Significant and Material, Orders Passed by the Regulators or Courts or Tribunals
Impacting the Going Concern Status and Company’s Operations in Future

No significant and material orders were passed by any regulator or court or tribunal impacting the
going concern status and company’s operations during the FY 2023-24.

Maintenance of Cost Records
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Our Company has maintained cost records as specified by the Central Government under sub-
section (1) of section 148 of the Companies Act, 2013 for the year 2023-24.

Declaration by Independent Directors

Our Company has received declarations from all the Independent Directors confirming that they
meet the criteria of independence as provided under Section 149(6) of the Companies Act, 2013
and Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements)
Regulations, 2015.

AUDITOR AND AUDITORS’ REPORT

Statutory Auditors

Your Company being a Government Company, the appointment of Statutory Auditors is made by
Comptroller and Auditor General of India under Section 139 of the Companies Act, 2013. M/s HCO
& Co., Chartered Accountants, House No 11, Near Power House, Kiddowala, Dehradun - 248008
were appointed as Statutory Auditor of the Company by C&AG vide their letter no.
CA.V/ICOY/CENTRAL GOVERNMENT, TEHRIH (1)/54 dated 12/09/2023 under Section 139 of
the Companies Act, 2013.

The report of the Statutory Auditor is enclosed.

Management Comments on the Statutory Auditor’s report

The Statutory Auditors of the Company have given an unqualified report on the Accounts of the
Company for the financial year 2023-24. Hence comment of the Company is “NIL”.

Review of Accounts by Comptroller & Auditor General of India. Comments of the C & AG
The Comments of Comptroller & Auditor General of India as supplement to the Statutory Auditors’
Report under Section 143(6)(b) of the Companies Act, 2013 on the Accounts of the Company for
the year ended March 31, 2024 are enclosed.

PERFORMANCE EVALUATION OF DIRECTORS & BOARD

The Ministry of Corporate Affairs (MCA), through Notification G.S.R. 463(F) dated 5th June 2015,
has exempted Government Companies from the provisions of Section 178 (2) of the Companies
Act, 2013, which pertains to the performance evaluation of the Board of Directors, Board
Committees, and individual Directors by the Nomination & Remuneration Committee. This
notification also exempts listed Government Companies from Section 134(3)(p), which requires
detailing the formal evaluation process of the Board, its Committees, and individual Directors in
the Board’s Report, provided that the evaluation is conducted by the relevant Ministry or
Department of the Central Government, or the State Government, as per their methodology. As
our company is under the administrative control of the Ministry of Power, Government of India, we
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are not required to formulate a policy on directors’ appointment and remuneration. The evaluation
of independent directors has been conducted by the DPE.

In terms of Regulation 25 of SEBI LODR, 2015, the performance of the Board as a whole and non-
independent directors including Chairman & Managing Director were evaluated by the
Independent Directors in a separate Meeting held on 27th March 2024.

Cost Auditors and Cost Auditors’ Report

M/s Bandyopadhayaya Bhaumik & Co., Cost Accountants,Kolkatta; M/s Balwinder &
Associates,Cost Accountants, Chandigarh; M/s Ramanath lyer & Co., Cost Accountants, New
Delhi; M/s Narshima Murthy & Co.,Cost Accountants, Hyderabad; M/s Dhananjay V. Joshi &
Associates, Cost Accountants, Pune, have been appointed by the company as Cost Auditors to
conduct the Audit of Cost Accounting Records for Tehri HPP, Koteshwar HEP, Wind Power
projects, Dhukwan SHP and Solar Power Plants respectively for the Financial Year 2023-24 under
Section 148 of the Companies Act, 2013. M/s R.J. Goel & Co., Cost Accountants, New Delhi has
been appointed as lead Cost Auditor.

The Cost Auditor has not given any reservations or Qualifications in his Report for the F.Y 2023-
24,

Secretarial Audit

Secretarial Audit for the FY 2023-24 has been done by M/s Agarwal S.& Associates a Practicing
Company Secretary in compliance of Section 204(1) of the Companies Act, 2013. The Company
has complied with all the Secretarial Provisions and no case of default is reported. The Report of
the Secretarial Auditor is attached as Annexure VI.

Additionally, in compliance with the requirements of Regulation 24A of SEBI LODR, 2015, the Annual
Secretarial Compliance Report has been submitted to the Stock Exchanges within the prescribed timelines.
The remarks provided in the report are self-explanatory.

Secretarial Auditors’ observation(s) in Secretarial Audit Report and Management’s
responses thereto:

1. The Board of Directors of the Company did not have requisite number of the Independent
Directors during the period under review pursuant to Regulation 17(1) of Securities and
Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulations, 2015
& clause 3.1 of the DPE Guidelines on Corporate Governance for CPSE.

Response: The appointment of Independent Directors (IDs) on the Board of THDCIL is done
by the Ministry of Power. MOP vide its letter dated 12" of December 2022, approved to
increase the number of non-official directors to 8 in order to meet the requirements of SEBI
LODR, 2015. The appointment of requisite number of IDs is pending at the end of MOP.
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Further, the provision of Regulation 17 of SEBI LODR, 2015 is applicable on the company on
‘comply or explain basis.”

2. No meeting of Stakeholders Relationship committee was conducted during the period under
review pursuant to Regulation 20(3A) of Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations, 2015.

Response: The provisions of Regulation 16 to 27 of SEBI LODR, 2015 is applicable on the
company on “comply or explain basis”. Due to certain operational challenges during the period
under review, the Stakeholders Relationship Committee meeting was not held. However, the
matters within the committee's purview, specifically investor grievance reports were duly
considered and reviewed by the Board of Directors in the Board Meetings. Going forward, we
will ensure that the SRC meetings shall be conducted as per the regulatory requirements and
duly documented.

3. Only one meeting of Risk Management committee was conducted during the period under
review pursuant to Regulation 21(3A) of Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations, 2015.

Response: The provisions of Regulation 16 to 27 of SEBI LODR, 2015 is applicable on the
company on comply or explain basis. The agenda for the Risk Management Committee
(RMC) was not received from the Chief risk officer before the due date for conducting the RMC
Meeting.

4. Declarations provided by the Independent Directors were placed in the subsequent board
meeting held on 15.05.2023 during the period under review pursuant to Regulation 25(8) &
25(9) of Securities and Exchange Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015.

Response: The provisions of Regulation 16 to 27 of SEBI LODR, 2015 is applicable on the
company on comply or explain basis. The first board meeting was held on 06.04.2023. The
declarations were tendered by the independent directors after the first board meeting.
Therefore, in accordance with Regulation 25(9) of SEBI LODR, 2015, the declarations
provided by the independent directors were placed in the subsequent board meeting held on
15.05.2023.

5. The Audit committee of the Company did not review the financial statements of the unlisted
subsidiary pursuant to Regulation 24(2) of Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations, 2015.

Response: As per the Regulation 24(2) of SEBI LODR, 2015, the Audit Committee has
reviewed the financial statements of the unlisted subsidiary as a part of the consolidated
financial statements of the company.

6. Nomination & Remuneration Committee is not in compliance with regulation 19(1)(c) of
Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements)
Regulations, 2015.

Response: As per the DPE Guidelines, it is mandatory to have one director of Government of
India in Nomination & Remuneration Committee (NRC) and as per the Share Purchase
Agreement, there shall be one director nominated by NTPC on all the functional Board level
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committees of THDCIL. In adherence to this we have duly constituted NRC to the maximum
extent possible as per the applicable provisions of the Act and Regulations. The provisions of
Regulation 16 to 27 of SEBI LODR, 2015 is applicable on the company on comply or explain
basis.

Debenture Trustees
The details of Debenture Trustees appointed for the Corporate Bonds issued by Our Company are
as under:

Name and Address of Trustee

Vistra ITCL (India) Ltd.

6™ Floor, The IL&FS Financial Centre, Plot C-22 , G-Block, Bandra Kurla Complex,
Bandra East, Mumbai-400051
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services rendered by our employees. Their unwavering commitment has been instrumental in
achieving the overall satisfactory performance of the Company. The Board also acknowledges the
pivotal role played by contractors, vendors, and consultants in successfully executing the
Company's diverse projects.
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For and on behalf of Board of Directors.
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Chairman and Managing Director
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Annexure —I to Directors’ Report

REPORT ON CORPORATE GOVERNANCE

To
The Members

THDC India Limited (“THDCIL” or “Company”), is a Government Company within the meaning of
Section 2(45) of Companies Act, 2013 with Equity Share Holding of 74.496% by NTPC Limited
and 25.504% by Governor of Uttar Pradesh. THDCIL is dedicated to upholding good corporate
governance practices, characterized by ethics, fairness, professionalism, and accountability. We
are committed to enhance stakeholder value and interest, ensuring their trust and confidence. At
THDCIL, we adhere to systematic processes, policies, rules, regulations, and laws by which
companies are directed, controlled, and administered by the management in meeting the
stakeholder’s aspirations and societal expectations.

In compliance with Companies Act, 2013 (“Companies Act”), Securities and Exchange Board of
India (Listing Obligations and Disclosure Requirements) Regulations, 2015 (“LODR, 2015”),
Department of Public Enterprise Guidelines on Corporate Governance for Central Public
SectoEnterprises, 2010 (“DPE Guidelines”) , Secretarial Standards issued by the Institute of
Company Secretaries of India (“Secretarial Standards”), and other applicable rules and policies,
our Company steadfastly adheres to all applicable corporate governance requirements.

Your directors are pleased to present the Company’s Report on Corporate Governance for the
Financial Year 2023-24 followed by the Certificate on Corporate Governance by the Practicing
Company Secretary. It is our pleasure to share with you that the Company is expecting ‘Excellent’
rating by DPE for Compliance with the DPE Guidelines for the year 2023-24.

. Brief Statement on Company's Philosophy on Corporate Governance

Our Company is committed to corporate governance, which encompasses a system of rules and
controls designed to ensure transparency, integrity, and accountability. This alignment of
incentives benefits all stakeholders of the Company including its shareholders, directors and
management, society and environment. Our governance framework facilitates the achievement of
Company’s objectives while balancing stakeholders’ interests and ensuring that the Company’s
businesses are being conducted fairly and responsibly. Though our governance philosophy has
been foundational since the Company's inception, our framework remains adaptable to meet the
changing needs of society.

The Company believes that corporate governance encompasses the actions of the Board, how it
sets Company’s values and how it drives the Company’s business principles. The Board asserts
that good governance is not merely an objective, but means to achieve a boarder goal of corporate
citizenship. This is distinct from the daily full-time operations manged by the Company’s
executives. The Board responsibilities include implementing the corporate governance principles,
setting strategic aims, guiding the management with their leadership, and reporting to
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shareholders. Together, the management, the Board and committees thereof ensure that the
Company continues to uphold its commitment to uncompromised integrity, excellence and
responsible growth.

2. Board of Directors

The Board of Directors is responsible for ensuring effective management, developing long term
business strategies, overseeing general affairs and performance, and monitoring the effectiveness
of the Company’s corporate governance practices. The Chairman and Managing Director
oversees the management of the Company’s affairs, executes business strategies in consultation
with the Board and achieves both, annual and long-term business goals.

2.1.Size of the Board

The business of the Company is overseen by the Board of Directors. In terms of the Share
Purchase Agreement dated March 25, 2020, entered into between NTPC Limited and Government
of India, NTPC Limited has the right to nominate two nominee Directors in the Company. However,
as per the Articles of Association of the Company, the power to appoint directors resides with the
President of India, except two nominee Directors who are appointed by the Governor of Uttar
Pradesh. The President of India also has the authority to determine the number of directors of the
Company, which shall not be less than seven and not more than fifteen.

As on March 31, 2024, the Board comprises of three functional directors (including Chairman and
Managing Director), one nominee director each of Government of India, Government of Uttar
Pradesh respectively, two nominee directors from NTPC Limited and two independent directors
(including one women director). The Directors possess the requisite qualifications, expertise and
experience that allow them to efficiently manage the business of the Company and make effective
contribution to the Board.

2.2.Composition of the Board

The Board of Directors has an ideal combination of executive and non-executive directors, in
conformity with the provisions of Companies Act, which inter alia stipulates that the Board should
have an optimum combination of Executive and Non-Executive Directors with at least one woman
Director. Presently, the Board comprises of the Chairman and Managing Director, Functional
Directors, Nominee Directors of NTPC Ltd., Government of India and Government of Uttar Pradesh
respectively and Independent Directors.

The details of the Board of Directors viz. their names, designation, the number of Directorships
and Committee Chairmanships / Memberships held by them in other companies and names of
other listed entities in which the Director is a director as on March 31, 2024 are given herein below:
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S. |Name of theDesignationNo. of other| Directorship held in | No.of membershipin
No. Directors directorship | other Listed Entities and | Audit/Stakeholder
Category of | Committee of other
Directorships Public Companies
As As
Chairman Member
Shri Rajeev Chairman & 3 - - -
Kumar Vishnoi Managing
Director
Shri Shallinder Director - - - 1
Singh* (Personnel)
Shri Bhupender |Director 2 - - -
Gupta** (Technical)
Shri Ajay Nominee 3 2 - -
Tewari*** Director, Gol
Shri Jaikumar NTPC Ltd. [7 1 - 3
Srinivasan Nominee
Director
Shri Anil Garg Nominee 2 - - -
Director,
GoUP
Smt. Sajal Jha Independent | - 1 1

Director

1

1
H

1

Dr. Jayaprakash (Independent
Naik B. Director

* Shri Shallinder Singh was appointed on the Board on 06.06.2023.

** Shri Bhupender Gupta was appointed on the Board on 09.06.2023.

*** Shri Ajay Tewari was appointed on the Board on 20.02.2024 and ceased to be on the Board
on 31.05.2024.

2.3.Changes in the Composition of Board of Directors in the FY 23-24

a. The Ministry of Power, Government of India vide its Order No. 14-11/24/2020-H.1 (254784)
dated 6™ June 2023 appointed Shri Shallinder Singh, as Director (Personnel) on the Board of
THDCIL and he assumed the charged w.e.f.06.06.2023.
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b. The Ministry of Power, Government of India vide its Order No. 14-11/24/2020-H.1 (254784)
dated 6™ June 2023 appointed Shri Bhupender Gupta, as Director (Technical) on the Board of
THDCIL and he assumed the charged w.e.f. 09.06.2023.

c. The Ministry of Power, Government of India vide its Order No. 14-37/43/2021-H.1 (259063)
dated 12th July 2023 accepted the resignation of Shri Kesridevsingh D. Jhala, Independent
director, THDCIL w.e.f 11.07.2023 (A/N).

d. The Ministry of Power, Government of India vide its Order No. 2-20/05/2021-Adm.|l dated 13th
October 2023 relieved Shri Jithesh John, GOl Nominee Director, THDCIL from his duties w.e.f
30.11.2023 (AN).

e. On attaining the age of superannuation, Shri U.K. Bhattacharya ceased to be Nominee
Director, NTPC Limited on the Board of THDCIL w.e.f. 30.11.2023.

f. The Ministry of Power, Government of India vide its Order No. 14-37/38/2023-H.I (270636)
dated 20th February 2024, appointed Shri Ajay Tewari, Additional Secretary (Hydro) as GOI
Nominee director on the Board of THDCIL.

g. On attaining the age of superannuation, Shri J. Behera ceased to be Director (Finance) on the
Board of THDCIL w.e.f. 29.02.2024.

None of the Directors on Board is a member of more than 10 Committees or Chairperson of more
than 5 Committees across all the public companies in which they are a director as prescribed
under Regulation 26 of LODR, 2015.

None of Directors of the Company is inter-se related to other Directors of the Company.
2.4.Age Limit and Tenure of Directors

The age limit of Chairman & Managing Director and Whole Time Directors is 60 years. The
Chairman & Managing Director and other Whole Time Directors are appointed for a period of five
years from the date of assumption of the charge or till the date of superannuation, whichever
occurs earlier.

Non-Executive Directors serving in Ex-officio capacity as representatives of Administrative
Department of Government of India/Government of Uttar Pradesh will retire on ceasing to be an
official of that Administrative Department. The directorship of Nominee Directors appointed by
NTPC Limited in THDCIL is co-terminus with their directorship in NTPC Limited or until NTPC
Limited withdraws their nomination from the board of THDCIL, whichever is earlier. Independent
Directors are appointed by Government of India usually for tenure of three years.

2.5.Profile of Directors

Brief profile of Directors including their educational background, area of experience etc. is given in
under Corporate Overview Section — Director’s Brief Profile in the Annual Report.

2.6.Core Competencies of Directors
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The Board comprises of qualified members who bring in the required skills, competence and
expertise to effectively contribute to deliberations at Board and Committee meetings. The matrix
given at Annex-I summarizes a mix of skills, expertise and competencies possessed by Directors.
It is pertinent to mention that being a Government Company, appointment of Director is made by
the Government of India in accordance with the DPE Guidelines.

2.7.Training Programmes of Directors

At the time of induction of a new Director, a welcome letter is addressed to them along with details
of duties and responsibilities required to be performed as a director. The Board members based
on their requirement, attend various seminars, conferences, training programmes from time to
time. Directors are being imparted training organised from time to time by the Company and other
agencies/ institutions with a view to augment leadership qualities, knowledge, and skills. The
training also enables them to get a better understanding of sector as well as the Company.
Directors are also briefed from time to time about changes/ developments in Indian as well as
international corporate and economic scenario including Legislative/ Regulatory changes. At the
time of induction, Independent Directors undergo a familiarization programme which highlights
organisation structure, subsidiaries/ joint ventures, business model of the company, risk profile of
the business, role and responsibilities of Independent Directors etc. Web link of details of
familiarization = programme  imparted to Independent Directors is as under:
https://thdc.co.in/en/content/familiarization-programme

2.8.Appointment and Cessation of Directorships During the Financial Year 2023-24

The details of appointment and cessation of directorship in THDCIL for the Financial Year 2023-
24 are given below:

Name of the Director Change in Designation Effective Date
Shri Shallinder Singh Appointment 06.06.2023
Shri Bhupender Gupta Appointment 09.06.2023
Shri Kesridevsingh D. Jhala | Cessation 11.07.2023
Shri U.K. Bhattacharya Cessation 30.11.2023
Shri Jithesh John Cessation 30.11.2023
Shri Ajay Tewari Appointment 20.02.2024
Shri J. Behera Cessation 29.02.2024
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3. Board Meetings and Attendance

The Board of Directors convenes meetings with appropriate advance notice. To address urgent
needs, Board meetings may also be called on shorter notice, adhering to statutory provisions. In
urgent situations, resolutions can be passed through circulation, if permitted by law. Detailed
agenda notes, management reports, and explanatory statements are typically circulated at least a
week before the Board Meeting, ensuring meaningful, informed, and focused discussions.

Meetings are conducted both online and offline, depending on the availability of the Board
members. Online meetings are conducted in full compliance with applicable laws and leverage
state-of-the-art technologies for virtual conferencing.

During the year under review, Twelve (12) meetings of the Board of Directors were held, with no
gap between meetings exceeding one hundred and twenty days.

S. No. of meetings | Date of Board Meeting Directors Present
No.
1. 232" and 6™ April 2023 & 15t May 2023* |9 & 9 9&8
232nd
(adjourned)
2 233 151 May 2023 8 7
3 234 28™ June 2023 11 10
4. 235" 18t July 2023 10 09
5. 236" 11 August 2023 10 09
6 237" 25 August 2023 10 09
7 238t 25" September 2023 10 09
8 239" 10" November 2023 10 10
9. 240" 26" November 2023 10 09
10. 2413 28" January 2024 08 07
11. 242nd 215 February 2024 09 09
12 243 31t March 2024 08 06

*232"d meeting held on 06.04.2023 was adjourned and held on 01.05.2023.

The necessary quorum was present for all meetings. The table below shows attendance of the
Board members in Board meetings held during the FY 2023-24 and their attendance at the last
Annual General Meeting:

Name of Directors | Meeting Board Meetings Attendance of last
and Designation held during AGM (held on 25t
the tenure | Attended Percentage September 2023)
of
Attendance
FUNCTIONAL DIRECTORS
Sh. R.K. Vishnoi 12 12 100% Attended
(Chairman &

Managing Director)
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Name of Directors | Meeting Board Meetings Attendance of last
and Designation held during AGM (held on 25
the tenure | Attended Percentage September 2023)

of
Attendance
Sh. Bhupender Gupta | 10 10 100% Attended
Director (Technical)
Sh. Shallinder Singh 10 10 100% Attended
Director (Personnel)
Shri J. Behera* 11 11 100% Attended
Director (Finance)
NOMINEE DIRECTORS
Shri Ajay Tewari 2 1 50% Not Applicable
GOl Nominee
Director

Shri Jaikumar | 12 12 100% Attended
Srinivasan

NTPC Nominee
Director

Shri Anil Garg**** 12 3 25% Not Attended
GOUP Nominee
Director

Sh. Jithesh John** 9 9 100% Attended
GOl Nominee
Director

Sh. UK|9 9 100% Attended
Bhattacharya**
NTPC Nominee
Director
INDEPENDENT DIRECTORS
Smt. Sajal Jha 12 12 100% Attended
Independent
Director

Dr. Jayaprakash Naik | 12 12 100% Attended
B.
Independent
Director
Shri Kesridevsingh D. | 3 3 100% Not Attended
Jhala***
Independent
Director

* Shri J. Behera ceased to be director w.e.f 29.02.2024.

** Sh. Jithesh John and Sh. U.K Bhattacharya ceased to be directors w.e.f 30.11.2023.

*** Shri Kesridevsingh D. Jhala ceased to be director w.e.f 11.07.2023.

****Shri Anil Garg attended the board meeting held on 06.04.2023 (which was subsequently
adjourned) but was absent in the meeting held on 01.05.2023
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Directors' Compensation and Disclosures

Our Company, being a Government Company is under the administrative control of Ministry of
Power, Government of India, thus the appointment, tenure and remuneration of Chairman &
Managing Director, Whole Time Functional Directors and other Directors are decided by the
President of India as per the Articles of Association of the Company and the same are
communicated by the Administrative Department of the Ministry of Power, Government of India.
The remuneration of Functional Directors and employees of the Company is fixed as per extant
guidelines issued by DPE, from time to time.

Further, the Independent Directors are paid sitting fees @ Rs. 30,000 per sitting for meetings of
Board and Committee meetings (sitting fee is fixed by Board) as per Rule 4 of Companies
(Appointment and Remuneration of Managerial Personnel) Rules, 2014 read with section 197 of
Companies Act,. Part-time Directors are nominated by Government & NTPC Limited in Ex-officio
capacity are not paid any kind of remuneration/sitting fee from the Company.

Details of payments towards sitting fees (excluding GST) for attending Board/ Committee meetings
to Independent Directors during the financial year 2023-24 are given below:
(Amount in Rs.)

S. Name of Sitting fees Total
No. Independent Board Committee | Independent
Director Meetings | Meetings | Directors
Meeting
1. Smt. Sajal Jha 390000 240000 30000 660000
2. Dr. Jayaprakash Naik | 390000 300000 30000 720000
B.
3. Shri Kesridevsingh D | 120000 90000 - 210000
Jhala

Details of remuneration of Whole-time Functional Directors, Chief Financial Officer and Company
Secretary of the Company paid for the F.Y. 2023-24 are given below:

(Amountin Rs.)

S. | KMP Designation | Salary & Bonus & PRP Total

No. Allowances* | Commission

1. Shri R. K. Vishnoi | CMD 57,00,838 - 19,72,602 | 76,73,440

2. Shri J. Behera Director (F) | 77,23,187 - 14,99,449 | 92,22,636

& CFO

3. Shri Bhupender Director (T) | 34,57,816 - - 34,57,816
Gupta

4. Shri Shallinder Director (P) | 39,80,146 - - 39,80,146
Singh

5. Shri Ajay Kumar | CFO 46,59,000 - 8,33,046 | 54,92,046
Garg*
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6. Ms. Rashmi Company 21,16,157 - 2,54,118 23,70,275
Sharma Secretary

*Salary & Allowances include Perks & Allowances, Leave Encashment, Special Allowances and
other perks as per cafeteria basket.

* Shri Ajay Kumar Garg was appointed as CFO on 31.03.2024.

5. Board Independence

All the Independent Directors have given the declaration that they meet the criteria of
independence to the Board of Directors as per the provisions of the Companies Act and

and LODR, 2015. Terms and conditions of appointment of Independent Directors are hosted on
the website of the Company at

https://www.thdc.co.in/sites/default/files/Appointment Independent Directors 0.pdf

6. KMP (Key Managerial Personnel)

As per the Section 203(1) of Companies Act, read with Rule 8 of Companies (Appointment and
Remuneration of Managerial Personnel) Rules, 2014 every company belonging to prescribed class
or classes of companies shall have the whole-time Key Managerial Personnel (KMP). Accordingly,
as on March 31, 2024, THDCIL has designated following key managerial personnel:

a. Shri Sh. R.K Vishnoi, Chairman & Managing Director
b. Shri Ajay Kumar Garg, Chief Financial Officer
c. Ms. Rashmi Sharma, Company Secretary

Note: During the FY 23-24, Shri J. Behera was designated as a KMP, however, on attaining the
age of superannuation, Shri J. Behera ceased to be on the Board of THDCIL w.e.f. 29.02.2024.

7. Performance Evaluation of Board Members

The Ministry of Corporate Affairs (MCA), through Notification G.S.R. 463(F) dated 5th June 2015,
has exempted Government Companies from the provisions of Section 178(2) of the Companies
Act, 2013, which pertains to the performance evaluation of the Board of Directors, Board
Committees, and individual Directors by the Nomination & Remuneration Committee. This
notification also exempts listed Government Companies from Section 134(3)(p), which requires
detailing the formal evaluation process of the Board, its Committees, and individual Directors in
the Board’s Report, provided that the evaluation is conducted by the relevant Ministry or
Department of the Central Government, or the State Government, as per their methodology. As
our company is under the administrative control of the Ministry of Power, Government of India, we
are not required to formulate a policy on directors’ appointment and remuneration. The evaluation
of independent directors has been conducted by the DPE.

The DPE has also established a mechanism for appraising the performance of all functional
directors. For Government Nominee Directors, their evaluation is performed by the Ministry or
Department of the Central Government responsible for the company, following the procedures
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they have set. The DPE has also initiated the evaluation of Independent Directors. Accordingly, in
compliance with Regulation 17(10) of SEBI (LODR), the Board of Directors did not conduct the
evaluation of Independent Directors.

8. Separate Meetings of Independent Directors

A separate meeting of Independent Directors was held on March 27,2024 in compliance with
Companies Act and LODR, 2015 without the presence of non-independent directors and members
of the management.

The independent directors in their meeting reviewed the performance of non-independent
directors, Chairperson of the company and the Board as a whole. Independent Directors also
assessed the quality, quantity and timeliness of flow of information between the Company
management and the Board.

9. Board Meeting Procedures
9.1.Decision Making Process

The Company has laid down a set of guidelines and follows Secretarial Standards for the meetings
of the Board of Directors with a view to professionalizing all corporate affairs. These guidelines
seek to systematize the decision-making process in Board meetings in an informed and efficient
manner.

9.2.Scheduling and Selection of Agenda Items for Board Meetings

a. The meeting dates are usually finalized after consultation with all Directors, in order to ensure
the presence of all Board Members. The meetings are convened by giving appropriate notice
after obtaining the approval of the Chairman of the Board. Detailed agenda notes,
management reports are circulated in advance, to the Directors to facilitate meaningful,
informed and focused decisions during the meeting.

b. To address specific urgent business needs, sometimes meetings are also called at shorter
notice in compliance of the applicable statutory provisions and utmost efforts are made to
adhere to the minimum notice & agenda period. In some instances, resolutions are passed by
circulations which are noted in the next Board Meeting.

c. In case of urgent matters, agendas are tabled after after obtaining the approval of the
concerned Functional Director and CMD.

d. Presentations are given in the Board meetings on certain Agenda matters to enable members
to take informed decisions.

e. The members of the Board have complete access to all information of the Company. The
Board is also free to recommend any issue that it may consider important for inclusion in the
agenda. Senior Management officials are called to provide additional inputs to the matters
being discussed by the Board, as and when necessary.
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9.3.Recording of minutes of the Board/Committee meetings:

The draft Minutes of the proceedings of each Board/Committee Meeting are duly circulated to all
members for their comments within fifteen days from the conclusion of the Meeting. The Directors
communicate their comments on the draft Minutes within seven days from the date of circulation
thereof. A comparative sheet of all comments received from Directors are placed before the
Chairman & Managing Director/Chairman of respective Committees for consideration and
approval thereof. The approved minutes of proceedings of each Board/Committee Meeting are
duly recorded in the minutes book.

9.4.Follow-up mechanism

Directions issued by the Board in the board meetings are regularly communicated to concerned
Departments and an action taken on the decisions of the Board is regularly placed before the
Board in the subsequent board meetings, which helps in effective reporting on follow-up and review
of decisions.

9.5.Compliance

Our commitment is to ensure compliance of all applicable laws, rules and guidelines. The
Company adheres to the Companies Act (to the extent applicable), SEBI regulations and
guidelines, LODR, 2015 and other statutory requirements. The Company is also complying with
the Secretarial Standards in respect of meetings of board and shareholders. The Board of
Directors review the legal compliance report placed before it from time to time.

9.6.Information To Be Placed Before Board of Directors
All technical matters for approval and information belong to all projects of THDC India Limited
Annual operating plans, budgets and related updates.
Capital budgets and related updates.
Proposals relating to raising of funds.
Proposals for sanction of financial assistance.
Quarterly, Half Yearly and Annual Financial Results.
Minutes of Previous Board Meetings, committee meetings of the company and Board meeting
of Subsidiary Companies.
The information of appointment or cessation of Directors and Key Managerial personnel.
Minutes of meetings of Audit Committee and other Committees of the Board.
General Business issues as per powers of Board.
Major investments, formation of subsidiaries, joint ventures and strategic alliances.
Quarterly information with respect to purchases/works/contracts awarded on nomination basis.
. Status of Progress report of projects.
Quarterly report on compliance of various laws.
Disclosure of interest by Directors about their directorships.
Significant capital investment proposals or award of large contracts.
Status of arbitration cases.
Significant labour problems and their proposed solutions. Any significant development in
Human Resources/Industrial Relations front like signing of wage agreement, implementation
of Voluntary Retirement Scheme, etc.

TLTOSITATTST @000
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s. Show cause, demand, prosecution notices and penalty notices, if any, which are materially
important.
t. Fatal or serious accidents, dangerous occurrences, any material effluent or pollution problems,
if any.

u. Any issue, which involves possible public or product liability claims of substantial nature,

including any judgment or order which, may have passed strictures on the conduct of the

Company or taken an adverse view regarding another enterprise that can have negative

implications on the Company.

Changes in significant accounting policies and practices along with reasons thereof.

Quarterly results for the listed entity and its operating divisions or business segments.

Any material default in financial obligations to and by the listed entity, or substantial non-

payment for goods sold by the listed entity.

y. Transactions that involve substantial payment towards goodwill, brand equity, or intellectual
property.

z. Sale of investments, subsidiaries, assets which are material in nature and not in normal course
of business

aa. Any other information required to be presented to the Board either for information or approval
as per the requirement of applicable laws.

x s <

10.Committees of Board of Directors

11.

With a view to ensure effective decision making, the Board of Directors has constituted various
Statutory and Non-Statutory Committees to have focused attention on crucial issues. Each
Committee of the Board is guided by its terms of reference, which defines the composition, scope
and powers of the Committee as prescribed under Companies Act, 2013 and SEBI (LODR), 2015.
The Committees meet at regular intervals and focus on specific areas and make informed
decisions within the authority delegated to them. The details of such committees are given herein
below:

Audit Committee

The composition, scope, etc. of the Audit Committee are in line with the Companies Act, LODR,
2015 and DPE Guidelines.

11.1. Composition of Audit Committee

As on 315t March 2024, the Audit Committee comprised of the following members:

S. No. | Name of Member Designation
1. Dr. Jayaprakash Naik B, Independent Director Chairperson
2. Smt. Sajal Jha, Independent Director Member
3. Shri Jaikumar Srinivasan, NTPC Nominee Director Member

The Director (Finance) and/or CFO typically attend the meetings as Special Invitees, and their
presence is essential for any meeting to proceed, even though they are not official members of the
committee. Functional Directors, Statutory Auditors, Internal Auditors and concerned HODs are
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specifically invited as and when required to be present in the meetings of the Audit Committee.
The Company Secretary acts as Secretary to the Audit Committee.

11.2. Terms of Reference

The Terms of Reference of Audit Committee are as under:

a.

b.

Oversight of the listed entity’s financial reporting process and the disclosure of its financial
information to ensure that the financial statement is correct, sufficient and credible.

Noting the appointment and removal of Independent Auditors. Recommending audit fee of
independent auditors and also approval for payment for any other service.

Reviewing, with the management, the annual financial statements and auditor's report
thereon before submission to the board for approval, with particular reference to:

a) Matters required to be included in the director’s responsibility statement to be included
in the Board’s report in terms of clause (c) of sub-section (3) of Section 134 of the
Companies Act, 2013.

b) Changes, if any, in accounting policies and practices and reasons for the same.

C) major accounting entries involving estimates based on the exercise of judgment by
management.

d) significant adjustments made in the financial statements arising out of audit findings.

e) compliance with listing and other legal requirements relating to financial statements.

f) disclosure of any related party transactions.

g) Compliance with accounting standards as applicable.

h) modified opinion(s) in the draft audit report.

Reviewing, with the management, the quarterly/half yearly financial statements before
submission to the Board for approval.

Reviewing, with the management, the statement of uses / application of funds raised through
an issue (public issue, rights issue, preferential issue, etc.), the statement of funds utilized
for purposes other than those stated in the offer document / prospectus / notice and the report
submitted by the monitoring agency monitoring the utilisation of proceeds of a public or rights
issue, and making appropriate recommendations to the Board to take up steps in this matter.
Approval or any subsequent modification of transactions of the listed entity with related
parties.

Scrutiny of inter-corporate loans and investments.

Valuation of undertakings or assets of the listed entity, wherever it is necessary.

Evaluation of internal financial controls and risk management systems.

Reviewing, with the management, performance of statutory and internal auditors, adequacy
of the internal control systems, monitoring the auditor’s independence and effectiveness of
audit process.

Reviewing the structure of the internal audit department, staffing and seniority of the official
heading the department, reporting structure coverage and frequency of internal audit.
Reviewing the findings of any internal investigations by the internal auditors into matters
where there is suspected fraud or irregularity or a failure of internal control systems of a
material nature and reporting the matter to the board.

. Discussion with statutory auditors & Branch auditors before the audit commences, about the

nature and scope of audit as well as post-audit discussion to ascertain any area of concern.

. To look into the reasons for substantial defaults in the payment to the depositors, debenture

holders, shareholders (in case of non-payment of declared dividends) and creditors.
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To review the functioning of the whistle blower mechanism.

p. Reviewing the utilization of loans and/ or advances from/investment by the holding company
in the subsidiary exceeding rupees 100 crore or 10% of the asset size of the subsidiary,
whichever is lower including existing loans / advances / investments existing as on the date
of coming into force of this provision.

g. Consider and comment on rationale, cost-benefits and impact of schemes involving merger,
demerger, amalgamation etc., on the listed entity and its shareholders.

r. Consider and review the following with the management, internal auditor, and the
independent auditor:

a) Significant findings during the year, including the status of previous audit
recommendations.

b) Any difficulties encountered during audit work including any restrictions on the scope of
activities or access to required information.

s. Consider and review the following with the independent auditor and the management:

a) The adequacy of internal controls including computerized information system controls
and security, and

b) Related findings and recommendations of the independent auditor and internal auditor,
together with the management responses.

t. To review the follow up action on the audit observations of the C&AG audit.

u. To review the follow-up action taken on the recommendations of Committee on Public
Undertakings (COPU) of the Parliament.

v. Provide an open avenue of communication between the independent auditor, Internal

auditor, and the Board of Directors.

Review and approval of all related party transactions in the company.

Review with the independent auditor the co-ordination of audit efforts to assure completeness

of coverage, reduction of redundant efforts, and the effective use of all audit resources.

y. To formulate the scope/ functioning/periodicity and methodology for conducting the internal
Audit in consultation with internal auditor for effective performance of the internal audit
function.

z. Recommending to the Board, the appointment and fixation of fees for Internal Auditors for
Audit and other services if any.

aa.Recommending to the Board, the appointment, re-appointment and if required, replacement
or removal of cost auditors and their remuneration & other terms of appointment of the Cost
Auditors of the company.

bb.Review the Cost Audit Report along with full information and explanation on every reservation
or qualification contained therein and recommend the report to the Board for consideration.

cc. To call for comments of the auditors about internal control systems, the scope of audit,
including the observations of the auditors and review of financial statement before their
submission to the Board and to discuss any related issue with the internal and statutory
auditors and the management of the Company.

dd.Review of the quarterly statement for deviation including report of monitoring agency, if
applicable submitted to Stock Exchanges.

ee.Review valuation of undertakings or assets of the company, wherever it is necessary.

ff. The Audit Committee shall give the auditors of the company and the key managerial
personnel a right to be heard in the meetings of the Audit Committee when it considers the
auditor's report.

gg. The Audit Committee shall oversee the vigil mechanism established for the directors and

employees for reporting genuine concerns or grievances and shall provide for adequate

x g
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safeguards against victimisation of persons who use such mechanism. The Chairperson of
the Audit Committee shall be directly accessible in appropriate and exceptional cases.
hh. Carrying out such other functions as may be specifically referred to the Committee by the
Company’s Board of Directors and/or other Committees of Directors.
ii. To assist the Board in its oversight functions relating to:
a) quality and integrity of disclosures contained in the audited and unaudited financial
statements.
b) integrity of the internal controls established from time to time; and
c) Investments of the Company.
Jj- Approval of appointment of Chief Financial Officer after assessing the qualifications,
experience and background, etc. of the candidate.

11.3. Powers of Audit Committee

Commensurate with its Role, the Audit Committee of THDCIL is invested by the Board of
Directors with sufficient powers, which includes:

a. To investigate any activity within its terms of reference.

b. To seek information on and from any employee.

c. To obtain outside legal or other professional advice, subject to the approval of the Board of
Directors.

d. To secure attendance of outsiders with relevant expertise, if it considers necessary.

e. To protect whistle blowers.

11.4. Review of Information by Audit Committee

The audit committee reviewed the following information on regular basis:

Management discussion and analysis of financial condition and results of operations.
Statement of related party transactions submitted by management.

Management letters / letters of internal control weaknesses issued by the statutory auditors.
Internal audit reports relating to internal control weaknesses.

Appointment and removal of the Internal Auditor.

Certification/declaration of financial statements by the Chief Executive/Chief Finance Officer.

~oooow

11.5. Meetings and Attendance

During the year 2023-24, five meetings of Audit committee were held and details including
attendance of members of the committee are as follows:
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Dr. N N N N N 5 5 100%
Jayapraka
sh Naik B

Smt. Sajal | V N \ N N 5 5 100%
Jha
Shri v x/ v N v 5 5 100%
Jaikumar
Srinivasa
n

Shri N - - - - 1 1 100%
Kesridevsi
ngh D.
Jhala *

* Shri Kesridevsingh D. Jhala ceased to be member of audit committee w.e.f. 11.07.2023.

. Nomination and Remuneration Committee

As per the requirements of Section 178 of the Companies Act, Regulation 19 of LODR,2015 and
DPE Guidelines, a Nomination & Remuneration Committee (NRC) has been constituted.

As per the Articles of Association, all Directors including the Chairman & Managing Director except
nominee Director of Government of Uttar Pradesh are appointed by the President of India. Their
tenure and remuneration are also fixed by the Government of India.

As appointment of Directors are made by the Government of India, accordingly, evaluation of
Directors is done by the Government of India. It may also be noted that Ministry of Corporate
Affairs (MCA) vide Notification dated June 5, 2015, has exempted Government Companies from
the requirements related to formulation of company’s policy on directors’ appointment and
remuneration for determining qualifications, positive attributes, independence of Directors and
from evaluation of performance of the Board, its committees, and individual directors.

12.1. Composition of Nomination and Remuneration Committee

As on 315t March 2024 the Nomination and Remuneration committee comprised of the following
members:

1. Smt. Sajal Jha, Independent Director Chairperson
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2. Dr. Jayaprakash Naik B., Independent Director Member
3. Shri Ajay Tewari, Nominee Director, GOI Member
4. Shri Jaikumar Srinivasan, Nominee Director, NTPC Limited | Member

The Company Secretary acts as Secretary to the Nomination and Remuneration committee.
12.2. Terms of Reference of Nomination and Remuneration Committee

The Terms of Reference of Nomination and Remuneration committee are as under:

a.

To decide the annual bonus/variable pay pool/Performance Related Pay (PRP) and policy for
its distribution across the executives and non-unionised supervisors within the prescribed
limits.
To formulate the criteria for determining qualifications, positive attributes and independence of
a director and recommend to the board of Directors all matters related to pay, perks, allowance
and a policy relating to, the remuneration of the directors, key managerial personnel and
employees.
To formulate the criteria for evaluation of performance of Independent Directors and the Board
of Directors.
For every appointment of an independent director, the Nomination and Remuneration
Committee shall evaluate the balance of skills, knowledge, and experience on the Board and
on the basis of such evaluation, prepare a description of the role and capabilities required of
an Independent Director. The person recommended to the Board for appointment as an
independent director shall have the capabilities identified in such description. For the purpose
of identifying suitable candidates, the committee may :

a) Use the services of an external agencies, if required,;

b) Consider candidates from a wide range of backgrounds, having due regard to diversity;

and

c) Consider the time commitment of the candidates.
Identifying persons who are qualified to become Directors and who may be appointed in senior
management in accordance with the criteria laid down and recommend to Board of Directors
their appointment and removal, if required.
Whether to extend or continue the term of appointment of the Independent Director, on the
basis of the report of performance evaluation of Independent Directors.
To devise a policy on diversity of Board of Directors.
To carry out any other function as required under the provisions of the Companies Act, 2013,
SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015 and Corporate
Governance Guidelines issued by DPE.

12.3. Meeting and Attendance

During the financial year 2023-24, two (2) meetings of the Nomination and Remuneration
Committee were held. Details of the meeting including the attendance of the committee are as

follows:
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Name of | Meeting Date Total No. of | % of
Member 21.06.2023 | 27.03.2024 | Meetings Meetings Attendance
held during | Attended
the tenure
Smt. Sajal Jha \ \ 2 2 100%
Dr. Jayaprakash | v \ 2 2 100%
Naik B.
Shri Jaikumar | - N 1 1 100%
Srinivasan*
Shri Ajay Tewari * | - - 1 - Nil
Shri Jithesh John |+ - 1 1 100%
Shri UK. [V - 1 1 100%
Bhattacharya***
Shri N - 1 1 100%
Kesridevsingh D.
Jhala**

*Shri Jaikumar Srinivasan and Shri Ajay Tewari are appointed as the member of Nomination and
Remuneration Committee w.e.f. 15.03.2024.

** Shri Kesridevsingh D. Jhala ceased to be a member of Nomination and Remuneration
Committee w.e.f. 11.07.2023.

*** Shri. U.K. Bhattacharya ceased to be a member of Nomination and Remuneration Committee
w.e.f. 30.11.2023.

Stakeholders Relationship Committee

This Committee has been constituted in line with the provisions of LODR, 2015 and Companies
Act. It considers and resolves the grievances of security holders of the Company inter-alia
including grievances related to transfer of shares, non-receipt of Annual Report, non-receipt of
dividend etc. The Committee also reviews measures taken for effective exercise of voting rights
by shareholders, adherence to the service standards adopted by the listed entity in respect of
various services being rendered by the Registrar & Share Transfer Agent and measures and
initiatives taken by the listed entity.

13.1. Composition of Stakeholders Relationship Committee

As on 31t March 2024, the Stakeholders Relationship Committee comprised of the following
members:

S. Name of the Members Designation
No.

1. Shri Sajal Jha, Independent Director Chairperson
2. Shri Jaikumar Srinivasan, Nominee Director, NTPC Ltd. Member

3. Shri Shallinder Singh, Director (Personnel) Member

The Company Secretary acts as the Secretary of the Stakeholders Relationship Committee.
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13.2. Terms of Reference of Stakeholders Relationship Committee

The terms of reference of the stakeholder relationship committee are as under:

a. Resolving the grievances of the security holders of the listed entity including complaints related
to transfer/transmission of shares/debentures, non-receipt of annual report, non-receipt of
declared dividends/Interest, issue of new/duplicate certificates, general meetings etc.

b. Review of measures taken for effective exercise of voting rights by shareholders/ debenture
holders.

c. Review of adherence to the service standards adopted by the listed entity in respect of various
services being rendered by the Registrar & Share Transfer Agent.

d. Review of the various measures and initiatives taken by the listed entity for reducing the
guantum of unclaimed dividends ensuring timely receipt of dividend /annual reports/statutory
notices by the shareholders of the company.

e. Review of the various measures and initiatives taken by the listed entity for ensuring timely
payment of interest /annual reports/statutory notices to the debenture holders of the company.

f. Review of the various measures taken by the listed entity to ensure timely redemption of
Bonds/debentures of the Company.

g. To Carry out any other function, as required by the provisions of the Companies Act, 2013,
SEBI (LODR) and Corporate Governance Guidelines issued by DPE.

13.3. Meeting and Attendance

In accordance with Regulation 20(3A) of the LODR, 2015, the Company is required to hold at least
one meeting of the Stakeholders Relationship Committee annually. However, as per Regulation
15(1A) of LODR, 2015, this regulation operates on a comply-or-explain basis.

During the financial year 2023-24, due to scheduling conflicts and the unavailability of committee
members, no meetings of the Stakeholders Relationship Committee were convened.

13.4. Name And Designation of Compliance Officer

The Board of Directors has appointed Ms. Rashmi Sharma, Company Secretary as the Company
Secretary & Compliance Officer of THDC India Limited in terms of Regulation 6 of SEBI (LODR).

13.5. Centralized Web Based Redressal System-Scores

The centralized web-based Complaint Redressal System of SEBI i.e. SCORES is used in the
company. Through SCORES, Bondholders can register their complaints against the Company for
redressal. Status of every complaint lodged can also be viewed online. SEBI disposes off the
complaints if it is satisfied that the complaints have been redressed adequately.

13.6. Investor Grievances

To resolve the investor grievances, Our Company has registered itself in SEBI web-based
complaints redressal system namely SCORES (SEBI Complaints Redressal System). During the
financial year ended on 315t March 2024, company has not received any investors grievances.

Risk Management Committee
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Pursuant to Regulation 21 of the LODR, 2015, Risk Management Committee has been constituted
to finalise risk assessment including cyber security under the Risk Management Framework,
monitor and review risk management plan as approved by the Board informing the Board about
the risk assessed and action required to be taken for mitigating the risks.

14.1. Composition of Risk Management Committee

As on 315t March 2024 the risk management committee comprised of the following members:

1. Shri Bhupender Gupta, Director (Technical), THDCIL Chairperson
2. Shri Sajal Jha, Independent Director Member
3. Shri Jaikumar Srinivasan, Nominee Director, NTPC Ltd. Member

The Company Secretary acts as the Secretary of the Risk Management Committee.

14.2. Meeting and Attendance

During the financial year 2023-24, one (1) meeting of the Risk Management Committee was held.
Details of the meeting including the attendance of the committee are as follows:

Shri Bhupender Gupta | 1 1 100%
Shri UK. |V 1 1 100%
Bhattacharya*

Shri J. Behera** \ 1 1 100%
Smt. Sajal Jha N 1 1 100%

* Shri U.K. Bhattacharya ceased to be a member of the risk management committee w.e.f.
30.11.2023.
** Shri J. Behera ceased to be a member of the risk management committee w.e.f. 29.02.2024.

14.3. Terms of Reference of Risk Management Committee
The terms of reference of the risk management committee are as under:
i. To formulate a detailed risk management policy which shall include:
a) A framework for identification of internal and external risks specifically faced by the listed
entity, in particular including financial, operational, sectoral, sustainability (particularly,

ESG related risks), information, cyber security risks or any other risk as may be
determined by the Committee.
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b) Measures for risk mitigation including systems and processes for internal control of
identified risks.
c) Business continuity plan.
ii.  To ensure that appropriate methodology, processes and systems are in place to monitor
and evaluate risks associated with the business of the Company.
iii. ~ Tomonitor and oversee implementation of the risk management policy, including evaluating
the adequacy of risk management systems.
iv.  To periodically review the risk management policy, at least once in two years, including by
considering the changing industry dynamics and evolving complexity.
v. To keep the board of directors informed about the nature and content of its discussions,
recommendations and actions to be taken.
vi.  The appointment, removal and terms of remuneration of the Chief Risk Officer (if any) shall
be subject to review by the Risk Management Committee.
vii.  To revie w risk disclosure statements in any public documents or disclosures.
viii.  To carry out any other function as required by the provisions of the Companies Act, 2013,
SEBI LODR and Corporate Governance Guidelines issued by DPE.

15. CSR Committee

The CSR Committee has been constituted as per the requirements of Section 135 of the Companies
Act and DPE Guidelines. CSR Committee formulates and recommends the Corporate Social
Responsibility Policy to the Board along with the amount of expenditure to be incurred on the
activities specified in the CSR Policy and monitors the CSR Policy of the Company apart from
looking into such matter as the Board may delegate from time to time. THDCIL’s Policy on CSR
Policy can be viewed at the web link: https://thdc.co.in/sites/default/files/CSR_Policy2021.pdf

15.1. Composition of CSR Committee

As per Section 135 of the Companies Act, the Corporate Social Responsibility Committee of the
Board shall consist of three or more Directors, out of which at least one Director shall be
Independent Director. As on 31t March 2024, the CSR Committee comprised of the following

members:

1. Shri Shallinder Singh, Director (Personnel) Chairperson
2. Shri Jaikumar Srinivasan, Nominee Director, NTPC Ltd. Member

3. Dr. Jayaprakash Naik B, Independent Director Member

15.2. Meeting and Attendance

During the financial year 2023-24, three (3) meetings of CSR Committee were held. Details of the
meeting including the attendance of the committee are as follows:

Generating Power.....
Transmitting Prosperity...

154


https://thdc.co.in/sites/default/files/CSR_Policy2021.pdf

36" ANNUAL REPORT 2023-24
THDC INDIA LIMITED

@

Shri  Shallinder | - N N 2 2 100%
Singh*

Shri Jaikumar | - - N 1 1 100%
Srinivasan**

Shri RK. [V - - 1 1 100%
Vishnoi***

Dr. Jayaprakash |V N N 3 3 100%
Naik B

Shri UK. |V N - 2 2 100%
Bhattacharya*****

Shri Jithesh | N - 2 2 100%
John****

Shri N - - 1 1 100%
Kesridevsingh D.

Jhala*****

* Shri Shallinder Singh was appointed as the member of CSR Committee w.e.f 18.07.2023.

** Shri Jaikumar Srinivasan was appointed as the member of CSR committee w.e.f 10.02.2024.
*** Shri R.K. Vishnoi ceased to be a member of CSR committee w.e.f 28.06.2023.

****% Shri Jithesh John ceased to be a member of the CSR committee w.e.f 30.11.2023.

*x6% Shri Kesridevsingh D. Jhala ceased to be a member of CSR committee w.e.f 11.07.2023.
*eekkx Shri U.K. Bhattacharya ceased to be a member of CSR committee w.e.f 30.11.2023.

15.3. Functions OF CSR Committee

The Board Level CSR Committee steers the Implementation and Monitoring of the CSR Programs/
Activities of the Company, which include the following:

Consideration of CSR Projects / Activities and Annual Plan/Budget.
Consideration of Periodical CSR Progress Report / Status Report.
Monitoring of CSR Activities.

Consideration of Impact Assessment Report of CSR Projects.

Any other tasks deemed necessary etc.

®To0 oY

16. Details of Senior Management
The Particulars of the Senior Management during the financial year 23-24 are as follows:

16.1. List of AGM & above in THDCIL
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1. | Laxmi Pd. Joshi E.D. TC/ PSP/ APP

2. | Kumar Sharad E.D. Project

3. | Sandeep Singhal E.D. Technical

4. | Shoorbir Singh Panwar C.G.M. I.T.

5. | Veer Singh C.G.M. H.R. & Admn.

6. | K.K. Singhal C.G.M. M.P.S.

7. | Virendra Singh C.G.M. OMS

8. | AK. Ghildiyal C.G.M. Law & Arbitration

9. | R.R.Semwal C.G.M. E.M.D.

10. | Ajay Verma C.G.M. Project

11.| Neeraj Verma C.G.M. NCR Office

12.| Ajay Kr. Goel C.G.M./Dy. C.V.O. Vigilance

13.| Sanjay Agarwal G.M. Rehab & Land
Assets

14.| D.Mani G.M. Thiruvananthpuram

15.| Praveen Saxena G.M. Business
Development Cell

16. | Chhetra Pal Singh G.M. APP

17.| Rajesh Sharma G.M. Commercial

18. | Anirudh Bishnoi G.M. PSP & Floating
Solar

19. | Sandeep Kumar G.M./C.E.O. THDC UJVNL
Energy Company
Ltd

20.| Sanjay Goel G.M. Geology &
Geotechnical

21.| B.P.Rayal G.M. Dhukwan

22.| Manoj Sardana G.M./C.E.O. Solar

23.| Rajeev Govil G.M. Amelia Coal Mines

24.| Abhishek Gaur G.M. Planning

25.| M.K. Singh G.M. Mechanical/HM

26.| B.K.Garg G.M. Corp. Planning

27.| M.K.Rai G.M. Procurement

28.| Rajeev Mohan Dubey G.M. Electrical

29.| Ajay Kumar Garg G.M. F&A-Budget

30.| Anoop Raj Gairola G.M. PSP

31.| Vijay Sehgal G.M. Law & R.C.

32.| R.C.Bahuguna G.M. Law & Arbitration

33.| Amardeep G.M. Social &
Environment

34.| Rai Singh G.M. OMS

Generating Power.....

Transmitting Prosperity...

156



@

36" ANNUAL REPORT 2023-24

THDC INDIA LIMITED

35. | Binod Kumar Sahoo G.M. Electrical/O&M

36.| M.K.Jain G.M. Patan

37.| Amar Nath Tripathy G.M. H.R. & Admn.

38.| Prabhat Ranjan G.M. Civil

39. | Mahesh Chand Ramola G.M. Services

40.| Nirmal Kr. Bhatacharya G.M. Superannuation
Benefit Cell

41.| Jagbeer Singh Rana A.G.M. Quality Assurance

42.| Deepak Kumar A.G.M. Quality Control

43.| Jayendra Singh Rawat A.G.M. Cost Engg.

44.| R.S.Tomar A.G.M. HR. &I.T.

45.| Ambika Prasad Vyas A.G.M. TUSCO

46. | Dr.(Mrs) Namita Dimri C.M.O. H.R. & Admn.
(Hosp.)

47.| Gajendra Singh A.G.M. Quality Control

48.| Harjeet Singh Bhalla A.G.M. Commercial

49.| Harsh Kr.Jindal A.G.M. New PSP Projects

50. | Haryant Kumar Tyagi A.G.M./C.E.O. Jaipur Solar Park

51.| Mohammed Suheb A.G.M. OMS

52.| Mukesh Kr. Verma A.G.M. THDC UJVNL Energy
Company

53.| Udai Bhan Singh A.G.M. Industrial
Engg./H.R.

54.| Niraj Agarwal A.G.M. Design-Civil

55. | Kunwar Pal Singh A.G.M. TBM

56.| R.K. Verma A.G.M. Commercial

57.| Sandeep Checker A.G.M. M.P.S.

58. | Natarajan Krishna A.G.M. Design-Civil

59.| Sanjeev Kr.Chauhan A.G.M. R&D

60. | Anant Swaroop Verma A.G.M. Chief Record Office

61. | Jitendra Singh Bisht A.G.M. Mechanical

62.| Vijay Kumar A.G.M. R&R/CHP

63.| Prem Singh Rawat A.G.M. Dam

64.| Sandeep Bhatnagar A.G.M. F&A

65. | A.V.Narayanan A.G.M. Contract

66. | Dinesh Shukla A.G.M. APP

67.| Dr.(Mrs) Navneet Kiran A.G.M. H.R.

68. | Hari Nand Uniyal A.G.M. I.T.

69. | Ishwar Dutt Tigga A.G.M. H.R. & Admn.

70. | Sanjay Mahar A.G.M. TUSCO Jhansi

71.| Satish Kumar Arya A.G.M. Vigilance

72.| Shailesh Dhyani A.G.M. Mechanical

73.| U.D. Dangwal A.G.M. Design-Civil
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74.| A.K.Kansal A.G.M. D & PH
75.| A.P. Bajpai A.G.M. F&A-Budget
76. | Anil Kumar Badoni A.G.M. TUSCO Lucknow
77.| Anil Tyagi A.G.M. WTP-Civil/Misc
Building Package
78.| Atul Kr. Singh A.G.M. OMS
79. | Himangshu Chakraborty A.G.M. F&A-Budget
80.| Manoj Kumar Grover A.G.M. F&A
81.| Mukesh Verma A.G.M. H.R.
82.| Naveen Kr. Goel A.G.M. I.T.
83.| Rajendra Prasad Mishra A.G.M. PSP
84.| Ravindra Singh Rana A.G.M. O&M
85.| S.K. Sharma A.G.M. H.R.D.
86. | Sushanta Kumar Sahoo A.G.M. PSP (EM & HM)
87.| Vikas Kumar A.G.M. D&PH
88.| K.K.Srivastava A.G.M. F&A
89.| Durga Prasad Patro A.G.M. H.R. & Admn.
90. | Arun Kumar A.G.M. Electrical
91. | Balbir Singh Pundir A.G.M. O&M
92.| Chatti Pradip Raj A.G.M. E.M.D.
93.| Dr. Ravi Shankar Kr.Srivastava C.M.O. H.R. & Admn.
(Hosp.)
94.| Mukul Garg A.G.M. D (T) Sectt
95.| Nand Kishore Bhatt A.G.M. Mechanical
96. | Nitin Kumar A.G.M. Contract
97.| Rambabu Singh A.G.M. F&A-Budget
98.| S.J.Jeya Kumar A.G.M. Design-Civil
99. | Sanjay Kumar A.G.M. F&A-Accounts
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17.General Body Meetings

17.1. Annual General Meeting
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Date, time and location where the last three Annual General Meetings along with details of Special
Resolutions passed are as under:

Director (Personnel) of
the Company.

eTO appoint Shri
Bhupender Gupta as
Director (Technical) in
the Company.

eTO ratify the
remuneration of the Cost
Auditors for the financial
year 2023-24.

e To approve the issue of
Corporate Bonds upto

Rs. 3000 Crore on
Private Placement
Basis.

eTO approve the

Borrowing Power of the
Board in excess of Paid
up Capital & Free
Reserve under section
180 (1) © of
Companies Act, 2013.

Director of the Company.

¢ To appoint Smt. Sajal Jha as an
Independent Director of the
Company.

eTo appoint Shri Kesridevsingh
Digvijaysingh Jhala as an
Independent Director of the
Company.
eTo appoint Shri Anil Garg as

Part Time Director of the
Company.
eTo appoint Shri Jaikumar
Srinivasan as Nominee
Director NTPC Limited in the
Company

eTo ratify the remuneration of

the Cost Auditors for the
financial year 2023-24
eTo approve the issue of

Corporate Bonds upto Rs.
3000 Crore on Private
Placement Basis to be issued
in suitable tranches

Annual 35th Annual General | 34th Annual General Meeting | 33'9Annual General

General Meeting held on 25th | held on 20th September, 2022 | Meeting held on 15"

Meetings September, 2023 September, 2021

Time 240 P.M 3:50 P.M 3:00 P.M

Venue THDCIL Office, New | THDCIL Office, New Delhi — | THDCIL, NCR Office,

Delhi — 110001 110001 Plot No. 20, Sector-

14, Kaushambi,
Ghaziabad — 201010
(U.P),

Special eTO appoint Shri [eTo appoint Dr. Jayaprakash |e To ratify the

Business Shallinder Singh as| Naik B. as an Independent| remuneration of the

Cost Auditors for
the financial year
2021-22.

e To approve the

issue of Corporate
Bonds up to Rs.
3000 Crore on
Private Placement
Basis .
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17.2.Special Resolution Passed Through Postal Ballot

No special resolution was passed during last year through postal ballot. There is no immediate
proposal for passing any special resolution through Postal Ballot.

18.Disclosures
18.1. Subsidiary Companies

a. TUSCO Limited

MNRE has allotted 2000 MW of UMREPPs in U.P. to THDC India Limited. TUSCO Ltd.- the Joint
Venture Company of THDCIL and UPNEDA was registered on 12.09.2020 to implement the three
Solar Power Parks at Jhansi (600MW), Lalitpur (600MW) & Chitrakoot (800MW). The equity
participation between THDCIL and UPNEDA is 74:26 respectively.

MNRE accorded the in-principle approval to both 600 MW Jhansi Solar Power Park and 600 MW
Lalitpur Solar Power Park on 13.10.2020 and 800 MW Chitrakoot Solar Power Park on 18.08.2021
under MNRE Scheme.

(1) 600 MW Solar Power Park in Jhansi:

The Foundation stone of Jhansi solar park was laid by Hon’ble PM on 19th Nov 2021.Total land
required for the Jhansi Solar Project is 2700 acres out which 2600.11acres (96%) of land has
been leased/acquired by TUSCO. MNRE has approved the DPR for development of Jhansi Solar
Power Park for Rs. 429.92 Cr on 20.06.2022. Jhansi Solar Park Development is anticipated by
December 2025.

(2) 600 MW Solar Power Park in Lalitpur:

Total land required for the 600 MW Lalitpur Solar Project is 2700 acres out which 2341.14 acres
(87%) of land has been leased/acquired by TUSCO. DPR of Lalitpur Solar Power Park for Rs
449.23 Cr. has been approved by MNRE on 04.12.2023. Lalitpur Solar Park Development is
anticipated by December 2025

(3) 800 MW Solar Power Park in Chitrakoot:

The Foundation stone of Chitrakoot Solar Park was laid by Hon’ble PM on 18th Dec 2023.Total
land required for the 800 MW Chitrakoot Solar Project is 3400 acres out which 3153.09 acres
(~93%) of land has been leased/acquired by TUSCO. DPR of Chitrakoot Solar Power Park has
been prepared and submitted to MNRE/SECI. Chitrakoot Solar Park Development is anticipated
by December 2025

b. TREDCO RAJASTHAN LIMITED

TREDCO Rajasthan Limited, a Joint Venture (JV) company is incorporated on 25.03.2023 between
THDCIL and RRECL with an objective to develop 10,000 MW Solar Park under (UMREP) scheme
in Rajasthan. The equity participation between THDCIL and RRECIL is 74:26 respectively. The
Authorized share capital of the company is Rs 50 Crore (Fifty Crore) and the paid-up capital of the
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JVC is Rs 5 Crore (Five Crore). Proposal for allotment of 1000 Acres (4000 Ha) Government land

for development of 2000 MW Solar Park is under process of State Cabinet approval and expected
after completion of Model Code of Conduct.

TREDCO Rajasthan Limited have received the In-Principle approval of MNRE on 01.02.2024 for
setting up of 1292 MW Solar Power Park under Mode-8 Scheme of MNRE. Land acquisition for
the development of solar park is under process. Preparation of DPR is under process. Park
development targeted by January 2026.

c. THDCIL-UJVNL Energy Company Limited

THDCIL-UJVNL Energy Company Limited, a Joint Venture Company between THDC India Limited
and UJVN Limited incorporated on 1st December 2023 for the Conceptualization, Structuring,
Implementation, Operation and Maintenance of Hydro Power Projects at identified sites in the State
of Uttarakhand.
(@ The shareholding of the Joint Venture Company is held by THDCIL & UJVN Limited in the
ratio of 74:26 respectively. The Authorized share capital of the company is Rs 50 Crore
(Fifty Crore) and the paid-up capital of the JVC is Rs 10 Crore (Ten Crore). A MOU is
signed between THDCIL-UJVNL Energy Company Limited and Government of
Uttarakhand on 05.12.2023 for the development and construction of projects in the state
of Uttarakhand. Works of EIA/EMP studies and Preparation of DPR Mori Hanol Hydro
Electric Project (63 MW) in Uttarkashi is in Progress. Work of DPR is scheduled to be
completed by Oct’24.

18.2. Secretarial Audit

M/s Agarwal S. and Associates, Practicing Company Secretary, New Delhi has conducted
Secretarial Audit for the Financial Year 2023-24 and has submitted their report to the Company. A
copy of Secretarial Audit Report is annexed in this Annual Report for information of the
shareholders.

18.3. Disclosure under the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act 2013:

No. of cases under | No. of cases | No. of cases | No. of cases under
process/investigation | reported during | disposed-off during | process/investigat
as on end of the year | the year 2023-24 | the 2023-24 ion as on end of
2022-23 the 2023-24

0 1 0 1

18.4. Whistle Blower Policy

The Company has a Board approved ‘Whistle Blower Policy’ for Directors and employees which
enables Directors/ Employees of THDCIL and/ or its subsidiaries to raise concerns regarding
unethical behavior, actual or suspected fraud or violation of the company’s code of conduct or
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ethics policy, which could affect the business or reputation of the Company. The complaint can be
made to the Competent Authority in the manner prescribed under the Policy. It also provides
safeguards against victimization of employees, who avail the mechanism and for direct access to
the Chairman of the Audit Committee. The mechanism for prevention of frauds is also included in
the policy.

e |t provides necessary safeguards for protection of employees from victimization, for whistle
blowing in good faith.

¢ An employee who knowingly makes false allegations shall be subject to Disciplinary Action.

e Facilitated highest possible standards of ethical, moral and legal business conduct in the
company.

The Company has a defined and established whistle blower policy (vigil mechanism) for
reporting instances of unethical/improper conduct and for taking suitable steps to investigate
and correct the same. The whistle blower policy is available on the Company’s website at
https://thdc.co.in/sites/default/files/\WhistleBlowerPolicyNew.pdf The provisions of this policy
are in line with the provisions of section 177(9) of the Companies Act and Regulation 22 of
LODR,2015.

During the year 2023-24, no complaint has been reported under whistle blower policy.

18.5. SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015 and DPE
Guidelines

The Company has complied with the requirements of the SEBI (Listing Obligations and Disclosure
Requirements) Regulations, 2015 and Guidelines on Corporate Governance for Central Public
Sector Enterprises issued by Department of Public Enterprises. During the last 3 financial years
and this FY 23-24, there have been no presidential directives. There were no penalty or stricture
imposed on the company by stock exchange(s) or the board or any statutory authority for non-
compliance during the last three year.

18.6. Accounting Treatment

In the view of management, all applicable accounting standards are being followed for the
preparation of Financial Statements.

18.7. Related Party Transactions

The Company has formulated a Related Party Transaction (RPT) Policy containing criterion of
deciding Materiality of Related Party Transactions and dealing with Related Party Transactions.
The RPT Policy is available at the web link: https://thdc.co.in/sites/default/files/Policy 10Jun22.pdf
The details of Related Party Transactions are given in form AOC-2 forming part of Board’s Report.

18.8. Material Subsidiary
The Company had no ‘Material Subsidiary’ as defined under Regulation 16(1)(c) of LODR, 2015.
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18.9. Risk Management
In compliance with the LODR, 2015, THDCIL is required to develop a 'Risk Management

Policy.' To achieve this, an officer of the level of General Manager has been appointed as the
'Chief Risk Officer," responsible for the policy's formulation and implementation. A draft of 'Risk
Management Policy' has been prepared which is under consideration for final approval by the
Risk Management Committee.

19.Record Management System

THDCIL has adopted Record Management Manual in line with guidelines of National Archives of
India. Chief Record Officer has been appointed to oversee the Record Management System of the
company. Separate Record Office has been created in Rishikesh with all required facilities as per
the Guidelines of National Archives of India.

20.Means of Communication

The Company recognizes the rights of shareholders/investors & communications as key elements
of the overall Corporate Governance framework and therefore emphasizes on continuous, efficient
and relevant communication with shareholders and other stakeholders. The Company
communicates with its shareholders through its Annual Reports, General Meetings and disclosures
on its website and through Stock Exchanges. All important information pertaining to the Company
is also mentioned in the Annual Report for each financial year, which is circulated to the members
and others entitled thereto. Investor's related information, announcements and latest updates
regarding the Company can be accessed at Company’s website at www.thdc.co.in which inter-alia
includes the following:

Corporate Disclosures made from time to time to the Stock Exchanges
Financial Results

Bondholder information

Quarterly Corporate Governance Report

The extracts of quarterly Financial Results of the Company are communicated to the Stock
Exchanges and published in national daily newspapers. The Company also makes press releases
and corporate presentations on important corporate developments, from time to time and the same
are also displayed on its website at www.thdc.co.in. During 2023-24, Quarterly Results have been
published as per details given below:

Quarter | Date of Publication Newspaper
I 13" August 2023 The Indian Express
Il 11" November 2023 The Indian Express
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11 30t January 2023 The Indian Express

v 18t May 2024 The Indian Express

21.Comptroller and Auditor General of India

Our Company being a PSU comes under jurisdiction of Comptroller and Auditor General of India
under Section 139 of Companies Act.

The Statutory Auditors of the company are appointed by the Comptroller and Auditor General of
India, who gives the directions to the Auditors on the manner in which the audit should be conducted
by them. The Comptroller and Auditor General of India are also empowered to Comment upon the
Audit Reports of the Statutory Auditors. The Audited Accounts of the Company are placed before
both the Houses of Parliament within the prescribed time limit.

22.Corporate Ethics Policy

The Board of Directors of Our Company has adopted ‘Corporate Ethics Policy’ as a part of Corporate
Governance initiative. The Policy serves to guide the Employees of the Company to observe highest
standard of Professional Ethics, Good Governance, Probity, Integrity and Impartiality while
discharging official duties.

23.Code of Conduct for Board Members and Senior Management

The Company is committed towards conducting business in accordance with the highest standards
of business ethics and complying with applicable laws, rules and regulations. The Company has in
place Code of Conduct for Directors and Senior Management Personnel with a view to enhance
ethical and transparent process in managing the affairs of the Board Members including Government
Nominee(s) & Independent Directors and Senior Management Personnel of the Company. The
Board of Directors has laid down Code of Conduct & Ethics for Board Members and Senior
Management in alignment with Company’s mission and objectives to enhance transparency in
managing the affairs of the Company. A copy of the Code of Conduct is available at the website of
the Company at the https://thdc.co.in/sites/default/files/CodeBusinessConduct&Ethics.pdf

Annual Affirmation is obtained regarding Compliance of Code of Business Conduct and Ethics from
Board Members and Senior Management of the Company up to the level of AGM. All members of
the Board and Senior Management i.e. ‘Key Executives’ have confirmed compliance with the Code
of Conduct for the year under review. A declaration signed by chairman & Managing Director is given
below:

Declaration as required under clause 3.4.2 of DPE Guidelines

‘All the members of the Board have affirmed the compliance of the Code of Conduct for the
Financial Year ended on March 31, 2024.’

(R.K Vishnoi)

Chairman & Managing Director
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24.Certificate on Corporate Governance

The Certificate on Corporate Governance has been obtained from practicing company secretary
as per DPE Guidelines which forms part of this report.

25.CEO/CFO Certification

As required under Regulation 17(8) of LODR, 2015, the certificate duly signed by Chairman &
Managing Director and Chief Financial Officer is annexed to the Corporate Governance Report.

26.Information For Investors
26.1. Listing on Stock Exchanges

The Company’s Corporate Bonds are listed on the following stock exchanges:

BSE Limited NSE Limited

Address: Phiroze Jeejeebhoy Towers, Dalal Street, | Address: Exchange Plaza, Plot

Mumbai — 400001 No. C/1, G Block, Bandra (East),
Mumbai - 400051

CREDIT RATING

India Ratings — AA (Positive)

CORPORATE BOND SERIES - | INE812V07013 CARE- AA (Stable)

India Ratings - AA (Positive)

CORPORATE BOND SERIES - I INE812V07021 ICRA- AA (Stable)

ICRA — AA (Stable)

CORPORATE BOND SERIES - Il | INE812V07039 CARE — AA (Stable)

ICRA — AA (Stable)

CORPORATE BOND SERIES = IV |INE812V07047 CARE — AA (Stable)

India Ratings — AA (Positive)

CORPORATE BOND SERIES -V | INE812V07054 CARE- AA (Stable)

India Ratings — AA (Positive)

CORPORATE BOND SERIES - VI |INE812V07062 CARE- AA (Stable)

CORPORATE BOND SERIES - VIl India Ratings — AA (Positive)
(Unsecured) INE812V08011 CARE- AA (Stable)
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CORPORATE BOND SERIES -VIII India Ratings — AA (Positive)
(Unsecured) INE812v08029 CARE- AA (Stable)

CORPORATE BOND SERIES - IX India Ratings — AA (Positive)
(Unsecured) INE812V08037 CARE- AA (Stable)

The annual listing fee for the Financial Year 2024 - 25 has been paid to both Stock Exchange i.e.
National Stock Exchange and BSE Limited before the due date.

1. REGISTRAR AND TRANSFER AGENTS

KFin Technologies Limited

Selenium Building, Tower-B, Plot No. 31 & 32
Gachibowli, Financial District, Nanakramguda
Hyderabad, Telangana, India - 500 032.

Tel : 040-79611000

Fax :040-23001153

Email : Srinivas.sudheer@kfintech.com

2. DEBENTURE TRUSTEE

VISTRA ITCL (INDIA) LIMITED

6" Floor, The IL&FS Financial Center

Plot No. C-22, G Block, Bandra Kurla Complex
Bandra (East), Mumbai 400051

Tel : +91-22-26593644

Fax :+91-22-26533297

Email : Sanjay.dodti@vistra.com

27. Payment of Dividend

2021-22 Interim Dividend
317.36 14 February, 2022

2021-22 Final Dividend
197.94 20t September 2022
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2022-23 Interim Dividend
350.00 11t February 2023
2022-23 Final Dividend
171.44 25t September 2023
2023-24 Interim Dividend
300.00 315t March 2024
600
500 -
400 -
300 - M Interim Dividend
M Final Dividend
200 -
100 -
O = T 1
2021-22 2022-23 2023-24

19.Shareholding Pattern

1. NTPC Limited 27309406 74.496
Governor of U.P. 9349401 25.504
3. Other Nominal share holders 10 -
Total 36658817 100
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Shareholding

H NTPC Limited M Governor of U.P i Nominee Shareholder

0%

28. Number of Shares Held By the Directors

S.No. Directors (As on 31.03.2024) No. of shares

1 Shri Rajeev Kumar Vishnoi NIL
2. Shri Shallinder Singh Kaushal NIL
3. Shri Bhupender Gupta NIL
4 Shri Ajay Tewari NIL
- Shri Jaikumar Srinivasan NIL
6. | shri Anil Garg 02

7 Smt. Sajal Jha NIL
8. Dr. Jayaprakash Naik B. NIL

29. Locations of Plants of THDC INDIA LIMITED

Operational Projects:

i.
ii.
iii.
iv.
V.

Tehri HPP (1000 MW), District : Tehri Garhwal, Uttarakhand

Koteshwar HEP (400 MW), District : Tehri Garhwal, Uttarakhand
Dhukwan SHP (24 MW), District :Jhansi, Uttar Pradesh

Patan Wind Power Plant (50 MW), District :Patan, Gujarat

Dwarka Wind Power Plant (63 MW), District :Devbhumi Dwarka, Gujarat
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vi.  Kasargod Solar Power Plant (50 MW), District :Kasargod, Kerala
vii. Amelia Coal Mine (PRC: 5.6 MTPA), District :Singrauli, Madhya Pradesh

Under-Construction Projects:

i.  Tehri PSP (1000 MW), District : Tehri Garhwal, Uttarakhand
ii.  Khurja Super Thermal Power Project(1320 MW), District :Bulandshahr, Uttar Pradesh
iii.  Vishnugad Pipalkoti HEP (VPHEP) (444 MW), District : Chamoli, Uttarakhand

30. Address For Correspondence
THDC INDIA LIMITED
Ganga Bhawan, Pragatipuram, By Pass Road,
Rishikesh- 249201
Uttarakhand

The phone numbers and e-mail reference for communication are given below:

Company Secretary & Compliance Officer

Name Ms. Rashmi Sharma
Company Secretary

Ganga Bhawan, Pragatipuram
By-Pass Road Rishikesh
249201, Uttarakhand

Office Contact Nos. 0135-2473403 & 2439309
E-Mail rashmi@thdc.co.in

For Public Grievances

Name Shri Neeraj Verma

CGM (In-charge, NCR)

Director-Public Grievances,

THDC India Limited, Plot No. 20,

Sector-14, Kaushambi, Ghaziabad (U.P) -201010
Contact 0120-2776438 /9411188111

E-Mail neerajverma@thdc.co.in
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Skill/Competence matrix of Directors:
S. Names of Designation 5
No. Directors ‘8 ° 2
n o
& o = . 2
= 4 2|5 = g @
I 5 3 g &8 T g E o % GE) 8 £ g_
= > 85 | § £S5 | 83| o 5 5 5 o
£ = = c S S £ © = o Qo
S a3 S o S £ < S = > @ o >
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- L L < L T = @ L = L < x N
1. Shri Rajeev Chairperson & | i ] 4}
Kumar Vishnoi M_anaglng
Director
2. Shri Shallinder | Director | v ¥ o}
Singh Kaushal (Personnel)
. Director
3. Shri Bhupender ! M ] |
Gupta P (Technical)
4. Shri Ajay GOl Nominee | i 4} |
Tewari Director
5. Shri Jaikumar N,TPC Nominee ] ] |
Srinivasan Director
. Nominee
6. Sh. Anil Gar ) M ]
g Director, GOUP
7 Smt. Sajal Jha | Independent o
Director
8. Dr.'l\(]ayaprakash Independent | M 4|
Naik B. Director

Generating Power..........

Transmitting Prosperity........

171




P 36" ANNUAL REPORT 2023-24
&) THDC INDIA LIMITED

Chief Executive Officer (CEO) & Chief Financial Officer (CFO) Certification

To,
The Board of Directors
THDC India Limited

a) We hereby certify that on the basis of the review of the financial statements and the
cash flow statement for the financial year ended 31st March, 2024 and that to the
best of our knowledge and belief:

1. these statements do not contain any materially untrue statement or omit any
material fact or contain statements that might be misleading; and

2. these statements together present a true and fair view of the Company’s affairs
and are in compliance with existing accounting standards, applicable laws and
regulations.

b) We hereby certify that, to the best of our knowledge and belief, no transactions
entered into by the company during the financial year ended 31st March, 2024 are
fraudulent, illegal or violative of the Company’s Code of Conduct.

c) We accept responsibility for establishing and maintaining internal controls for
financial reporting and have evaluated the effectiveness of internal control systems
pertaining to financial reporting and have disclosed to the auditors and the Audit
Committee, deficiencies in the design or operation of such internal controls, if any, of
which we are aware and the steps we have taken or propose to take to rectify these
deficiencies.

d) We have indicated to the Auditors and the Audit Committee:

i. significant changes, in internal control over financial year ended 31st March, 2024;
ii. significant changes, in accounting policies during the financial year ended 31st
March, 2024 and that the same have been disclosed in the notes to the financial
statements; and
iii. instances of significant fraud of which we have become aware and the involvement
therein, if any, of the management or an employee having a significant role in the
Company's internal control system over financial reporting.

Chief Financial Officer Chairman & Managing Director

Date:
Place: Rishikesh
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CORPORATE GOVERNANCE CERTIFICATE FOR F.Y. 2023-24

To,

The Members,
THDC India Limited
Tehri — 249 001

THDC India Limited (the “company”) CIN.U45203UR1988G0I009822 is a
Government Company. The equity of the Company is held by NTPC Limited to the
extent of 74.496% and by Government of Uttar Pradesh to the extent of 25.504%.
Therefore, the Company is a Subsidiary Company of NTPC Limited. The Company
is a Debt-listed Company.

| have examined the compliance conditions of Corporate Governance by = THDC
India Limited for the Financial Year 2023-24 in accordance with the provisions of the
Companies Act 2013 and Guidelines Issued by the Department of Public Enterprises
for Central Public Sector Undertakings in  May 2010.

1. The compliance of conditions of Corporate Governance is the responsibility of the
Management. My examination was limited to procedures and implementations
thereof, adopted by the company for ensuring the compliance of the conditions of
the Corporate Governance. It is neither an audit nor an expression of opinion on
the financial statement of the Company.

2. In my opinion and to the best of my information and according to the explanations

and assurance given to me, | certify that the Company generally complied with
the conditions of Corporate Governance excepting the following:

a) The Board of the Company does not have optimum combination of

Functional, Nominee and Independent Directors as per DPE
Guidelines. During the Financial Year 2023-24, the Board consists as
under:

Sr | Directors As on 30" | As on 30" | As on 31%t| As on 31t

June 2023 | Sept 2023 Dec 2023 March 2024

1 | Whole time directors 4 4 4 3

2 | Nominee directors 4 4 2 3

3 | Independent 3 2 2 2

directors
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According to the Company, the powers to appoint the Members  of
the Board vests with the Government of India, Ministry of Power.

3. | further state that such compliance is neither an assurance as to the future
viability of the Company nor the efficiency or the effectiveness with which the
management has conducted the affairs of the Company.

(P.S.R. Murthy)
PR No0.1134/2021
UDIN A005880F000929737

Place: New Delhi
Dated: 08" August 2024
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Annexure — Il to the Directors’ Report

CORPORATE SOCIAL RESPONSIBILITY REPORT

As a socially responsible organization, THDCIL initiated its Corporate Social Responsibility
(“CSR”) efforts in 2008, even before the Department of Public Enterprises (“DPE”)
Guidelines were established. Initially, the focus was on philanthropic activities such as
distributing sweaters and providing community utility items like utensils, chairs, and tents to
the villages affected by the Tehri project.

Over time, THDCIL's CSR initiatives evolved into a more structured program, guided by
experience and evolving CSR guidelines. The organization transitioned from charitable
activities to sustainable livelihood projects aimed at fostering long-term self-sufficiency for
villagers.

Today, THDCIL has a comprehensive system in place for implementing its CSR programs.
The company adopts a holistic development approach, addressing stakeholder needs
through long-term programs rather than piecemeal solutions. These programs focus on
ecological restoration and the socio-economic empowerment of rural communities to ensure
sustainable livelihoods.

All CSR interventions by THDCIL consider three key spheres: social, economic, and
environmental development, aiming to bring about sustainable change in the lives of the
targeted communities.

By continually refining its approach and learning from experience, THDCIL remains
dedicated to making a positive and lasting difference in the lives of the communities it
serves. Through its comprehensive and sustainable CSR programs, the organization
exemplifies the true spirit of corporate responsibility and community development.

A. Brief outline on CSR Policy of the Company

THDC has its own Board approved ‘CSR policy’ in place in compliance of Section 135 (1) of
the Companies Act, 2013, subsequent CSR rules and guidelines issued by Ministry of
Corporate Affairs/DPE.

As per the CSR Policy, approved by the Board of Directors in its 232" meeting held on April
06, 2024 and which has come into effect from June 12, 2023, THDCIL, aims, through
transparent communication and inclusive CSR programs to enhance community well-being
and address the needs of the underprivileged. We commit to operating sustainably across
economic, social, and environmental dimensions, generating goodwill and a positive corporate
image.
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INSTITUTIONAL MECHANISM

In accordance with the CSR policy, THDCIL has a two-tier institutional mechanism: a board-
level CSR committee consisting of functional directors, and a below-board-level committee
comprising the company's functional heads.

(a) Board Level CSR Committee

In compliance of Section 135 (1) of the Companies Act 2013, a Board Level CSR Committee
(“CSR Committee”) is in place under the chairmanship of Director (Personnel). Other
members are NTPC Nominee Director & Independent Director. Company Secretary is
Secretary to the CSR Committee.

The CSR Committee acts as per the roles & responsibilities defined in the Companies Act,
2013 and DPE Guidelines issued by GOI and meets regularly to review the progress of CSR
works & to discuss the related issues.

The CSR committee also develops and oversees an annual action plan detailing approved
projects, execution methods, funding utilization, and impact assessments, meeting as needed
to guide and adjust the CSR initiatives.

(b) Below Board Level Committee

A Nodal Officer is designated at the Corporate Office of the Company and is head of the Below
Board Level Committee (“BBLC”). The Nodal Officer also serves as a permanent Special
Invitee to the Board Level CSR Committee and is supported by a team of officials for
coordination. The other members of the BBLC are from company’s other functional
departments. Outside independent experts in the field of CSR, sustainable development and
others areas are also members of the BBLC. The BBLC's responsibilities encompass
proposing, budgeting, implementing, and monitoring CSR programs, conducting need
assessments, impact evaluations, and preparing regular progress and annual reports for Board
review through the CSR Committee.

PLANNING

(a) Resources

At least 2% of the average net profit of the Company made during the three immediate
preceding financial years is spent in pursuance of its CSR Policy. The Budget and Annual
CSR Plan is approved by the Board on the recommendation of the CSR Committee.

(b) Selection of CSR Programmes

Selection of CSR programmes is related to the activities as specified in Schedule VIl of the
Companies Act, 2013. THDCIL CSR initiatives are titled ‘THDC Sahridaya’ (Corporate with
a Human heart).

THDCIL adopts project-based CSR initiatives with clear planning, budgeting, and timelines
for outcomes within one to three years. Collaboration with other companies or CPSEs may
enhance impact, with separate reporting as per CSR Rules. CSR programs align closely with
company policies, leveraging in-house expertise for effective implementation and monitoring.
Continuous stakeholder engagement informs CSR activities, guided by the CSR Committee.
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Focus areas where THDCIL undertakes CSR programmes is titled by the objective they seek
to achieve as under:

THDC Niramaya (Health) - Nutrition, Health and Sanitation and Drinking Water projects
THDC Jagriti (Initiatives for a Bright future) — Education initiatives

THDC Daksh (Skill) - Livelihood Generation and Skill development initiatives

THDC Utthan (Progress)- Rural Development

THDC Samarth (Empowerment)- Empowerment initiatives

THDC Saksham (Capable) - Care of the aged and differently-abled

THDC Prakriti (Environment) - Environment protection initiatives

THDC Virasat (Culture) — Art & Culture protection & promotion initiatives.

THDC Krida (Sports) — Sports promotion initiatives.

(c) Selection of location and beneficiaries

Preference of CSR projects is given to the local area. The local area is defined in the CSR
Policy as below:

Sr.
No.

a.

Category Local Area
Establishment & Offices Area within the radius of 10 Km.

: All the development blocks being
Hydro Projects .

y ) touched by the project components.
Thermal Projects Area within the radius of 50 Km.
Wind / Solar Projects Area within the radius of 10 Km.
Resettled / Rehabilitated Geographical boundaries of such
Sites Sites

All the development blocks being
Coal Mines touched by Coal Mines / Sites
including appurtenant works.
IMPLEMENTATION

The CSR programs are mainly implemented through SEWA-THDC and THDC Education
Society (TES), the two Company sponsored / established registered Societies.

a. SEWA-THDC: THDC INDIA LTD has formed a Company sponsored Non-Government

Organization, “SEWA-THDC” under Society Registration Act, 1860 for the
implementation of the CSR activities of the Company. Aims and objectives of the
society are charitable and non-profitable.

b. THDC Education Society (TES) : THDC started to impart education to the children of

Project affected population as well as nearby marginalized and under privileged society
in district Tehri in the year 1992 through Education Management Board. It was renamed
as THDC Education Society in year 2010. At present, the society is running two schools
- one at Bhagirathipuram, Tehri offering education from 6™ to 12" standards and
another school at Pragatipuram, Rishikesh offering education from 15t to 10" standards.

MONITORING

To ensure transparency and effective implementation of the CSR programs undertaken, a
robust monitoring mechanism is instituted by the Company using the following indicative
medium:
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i. Monthly Progress Report
i. Quarterly Progress Report
iii. Video Conferencing
iv. Site Visits
v. Documentary evidence including photographs, films and videos
vi. In— house monitoring mechanisms, as determined by the CSR Committee
Specifically, quarterly reports are submitted to the CSR Committee for review of the annual
plan and CSR budget.

V. REPORTING
The Annual Report includes report on CSR containing particulars as specified in the Act/
Policy and the same is displayed on the THDCIL’s website.

CSR Communication Strategy: THDCIL has a Board approved CSR communication
strategy in place for regular dialogue and communication with stakeholder regarding the
selection and implementation of CSR and sustainability activities.

Vi. IMPACT ASSESSMENT
As per CSR Palicy, Impact assessment, with-in one year, of all the completed CSR projects
having outlays of one crore rupees or more is done through an independent agency. The
impact assessment report is placed before the Board and also annexed to the annual report
on CSR.

vii. GENERAL PROVISIONS

THDCIL executes all CSR activities in accordance with Section 135 of the Companies Act,
2013, CSR Rules, and related amendments. New CSR programs are generally initiated with
Board approval, in addition to those included in the annual plan. Surplus from CSR activities
is reinvested into projects or transferred to the Unspent CSR Account within 30 days from
the end of the year. CSR activities benefiting only employees and their families, or conducted
solely outside India for sports personnel, are exceptions. Implementing agencies always
adhere to THDCIL's Ethics and Whistle Blower policies for each CSR project.

1. Composition of CSR Committee as on date:

Sl. Name of Director Designation / Nature of Number of Number of
No. Directorship meetings of | meetings of
CSR CSR
Committee | Committee
held attended
during the during
year the year
1. Sh. R.K. Vishnoi* CMD 01 01
2. Sh. Bhupendra Gupta* Director (Technical) 0 00
3. Sh. Kesridevsingh D. Jhala##  Member / Independent 01 01
Director
4. Sh. Shallinder Singh** Chairperson /  Director | 01 02
(Personnel)
5. Sh. Jithesh John*** Member / Nominee Director, 02 02
MoP, Gol
6. Sh. U.K. Bhattacharya*** Member / Nominee Director, K 02 02
NTPC
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Sh. Jaikumar Srinivasan**** Member / Nominee Director, 02 01
NTPC

Dr. Jai Prakash Naik B Member / Independent | 03 03
Director

* Consequent to the reconstitution of the CSR Committee on 18.07.2023, Sh. Bhupendra
Gupta ceased to be the member of the CSR Committee and till then only one meeting was
conducted, which he had attended as special invitee prior to his appointment.

## Consequent to the reconstitution of the CSR Committee on 18.07.2023, Sh. Kesridevsingh
D. Jhala ceased to be the member of the CSR Committee.

** Sh. Shallinder Singh was appointed as the chairperson of the CSR Committee on
18.07.2023.

*** Consequent to the reconstitution of the CSR Committee on 11.02.2024, Sh. U.K.
Bhattacharya and Sh. Jitesh John ceased to be the member of the CSR Committee

****% Sh. Jaikumar Srinivasan was included in the CSR Committee on 11.02.2024.

# Consequent to the reconstitution of the CSR Committee on 18.07.2023, Sh. R.K. Vishnoi
ceased to be the member of the CSR Committee.

Company Secretary is Secretary to the CSR Committee.

Provide the web-link where Composition of CSR committee, CSR Policy and CSR
projects approved by the board are disclosed on the website of the company.

CSR Committee: https://thdc.co.in/en/content/board-level-committeesblcs

CSR Policy: https://thdc.co.in/en/content/policy-0

Approved CSR Projects: https://thdc.co.in/en/csr/approved-project

Provide the executive summary along with web-link (s) of the Impact Assessment of
CSR projects carried out in pursuance of sub-rule (3) of rule 8, if applicable.

In compliance to the provisions of Company’s CSR Policy w.r.t Impact Assessment of CSR
Project, THDCIL is required to conduct impact assessment of all the completed CSR projects
having outlays of one crore rupees or more through an independent agency, accordingly,
during the F.Y. 2023-24 THDCIL conducted impact assessment of one CSR projects
completed in F.Y. 2022-23 and with budget outlay 1 Cr or more, through an external third party.
The name of the project is “Running of 02 school through THDC Education Society at
Rishikesh in Dist. Dehradun & Bhagirathipuram in Dist. Tehri’. The brief of executive summary
of Impact Assessment report is presented below:

Name of Schools:

(i) THDC High School, Rishikesh, Dist. Dehradun (Class 1%t to 10t

(ihTehri Bandha Pariyojna Inter College, Bhagirathipuram, Dist. Tehri (6™ to 12t)
Key findings of the impact of the project:

» The total number of students at THDC Rishikesh school is 455 (Girl-250 and Boy-205)
and at Tehri Bandh Pariyojna Inter College is 204(Girl-108 and Boy-96)

» Students from both schools show high satisfaction and excitement in attending school,
indicating the school's success in fostering the desire to learn.

Generating Power..........

Transmitting Prosperity........
179


https://thdc.co.in/en/content/board-level-committeesblcs
https://thdc.co.in/en/content/policy-0
https://thdc.co.in/en/csr/approved-project

@

36" ANNUAL REPORT 2023-24
THDC INDIA LIMITED

» Both institutions are well-equipped with essential facilities, including separate
classrooms, principal and staff rooms, electricity, water coolers, clean drinking water,
playgrounds, and dedicated computer rooms, accessible to all students.

» Both schools employ well-qualified and educated teachers who can adapt their
instruction to meet diverse learning needs, effectively challenging high-performing
students and supporting those who struggle.

» The survey revealed that most students reported access to clean drinking water and
functional toilet facilities, complying with Sustainable Development Goal 6 and aligning
with the 'Swachh Bharat' and 'Jal Jeevan Mission' initiatives. Students also reported
the availability of soap and water for handwashing.

» Nutritious meals are provided to all students in line with PM POSHAN, emphasizing the
importance of a nourishing diet for growing children and complying with Sustainable
Development Goal 2.

» The majority of students expressed high satisfaction with the quality of education and
noted improvements in their grades compared to the previous year.

Impact Assessment Report Link : https://thdc.co.in/en/csr/impact-assessment-report

4. (a) Average net profit of the company as per sub-section (5) of section 135.
Rs. 111752.00 Lakh

(b) Two percent of average net profit of the company as per sub-section (5) of section
135.
Rs. 2335.00 Lakh

(c) Surplus arising out of the CSR Projects or programmes or activities of the previous
financial years. — NIL

(d) Amount required to be set-off for the financial year, if any.
Rs. 20.00 Lakh

(e) Total CSR obligation for the financial year [(b)+(c)-(d)].
Rs. 2215.00 Lakh

5 (@) _Amount spent on CSR Projects (both Ongoing Project and other than Ongoing
Prlgfgamﬁz Lakh (Ongoing Project = 90.77 Lakh and other than ongoing project = 3325.85
Lakh)
(b) Amount spent in Administrative Overheads. — Rs. 100.00 Lakh
(c) Amount spent on Impact Assessment, if applicable. — Rs. 1.36 Lakh

(d) Total amount spent for Financial Year [(a)+(b)+(c)] - Rs. 3517.98 Lakh

(e) CSR amount spent or unspent for the financial year:
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Total
Amount
Spent for the
Financial
Year.

(in Rs.)

3517.98 Lakh

Total Amount transferred
to Unspent CSR Account
as per sub-section (6) of
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Amount Unspent (in

section135.
Amount. Date of
transfer.

Nil

Not Applicable

(f) Excess amount for set-off, if any:

Sl.

No.
(1)
()

Particular

(2)

sub-section (5) of section 135

(i)
(iii)
(iv)

Rs.)

Amount transferred to any fund
specified under Schedule VIl as per
second proviso to section 135(5).

Name of Amount. Date of
the Fund transfer.
Not Nil Not
Applicable Applicable
Amount (in
Rs.)
(3

Total amount spent for the Financial Year
Excess amount spent for the financial year [(ii) - (i)]
Surplus arising out of the CSR projects or programmes or

activities of the previous financial years, if any

(v)
[(iii)-(iv)]

Two percent of average net profit of the company as per

Amount available for set off in succeeding financial years

2235.00 Lakh

3427.21% Lakh

1192.21 Lakh
NIL

1015.00 Lakh

#Excluding expenditure of ongoing projects of F.Y. 2022-23 (Rs. 90.77 Lakh) and setting off
excess CSR expenditure incurred in F.Y. 2021-22 (Rs. 20.00 Lakh)

6. Details of Unspent Corporate Social Responsibility amount for the preceding three
financial years:-

Sl.

No. Financial

Year(s).

1 2022-23

2 FY-2

Generating Power..........

Preceding

Amount
transferr
ed to
Unspent
CSR
Account
under
sub-
section
(6) of
section
135 (in
Rs.)

98,46,000
.00
NIL

Transmitting Prosperity........

Balance
Amount
in
Unspent
CSR
Account
under
sub-
section
(6) of
section
135 (in
Rs.)

7,68,531.
00

181

Amount
spent in
the
reportin
. g .
Financia
| Year
(in Rs.).

90,77,469

.00

Amount Amoun | Deficie
transferred to t ncy, if
fund as remain any
specified ing to
under be
Schedule VII spent .
as per in
section succee
proviso to ding
sub-section financi
(5) of section al
135,if any. years.
Amou Date (inRs)
nt (in | of
Rs). transf
er.
NA NA 7,68,53 -
1.00
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7. Whether any capital assets have been created or acquired through Corporate Social
Responsibility amount spent in the Financial Year:

Qw O.

If Yes, enter the number of Capital assets created/ acquired 1046

Generating Power..........

Transmitting Prosperity........
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Sl.
no

(1)
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Furnish the details relating to such asset(s) so created or acquired through Corporate Social Responsibility amount spent in

the Financial Year:
Short particulars of
the property or
asset(s) [including
complete address
and location of the

property]
(2

Construction of Cattle
Shed (Brahad
Gaushala) at Village
Diya, Khatima, Distt.
Udham Singh Nagar
Uttarakhand

Partial CSR Support for
establishment of MRI
Testing Unit for J
Watumll Global Hospital
& Research Center at
Mount Abu Distt. Sirohi
Rajasthan
Construction of 06
Seated (2WC+4 Urinal)
School toilet at Rajkiya
Kanya+2 High School,
Ara District- Bhojpur,
Bihar

Construction of 02 Girls
toilet in Government
Inter College Naicholi,

Generating Power..........
Transmitting Prosperity........

Pincode
of the

property
or
asset(s)

(©)

262308

307501

802301

249146

Date of
creation

(4)

29.02.2024

31.08.2023

02.11.2023

30.04.2023

Amount of CSR

amount spent

®)

8,829,050.00

10,000,000.00

1,363,133.00

367,494.00

183

Details of entity / Authority/ beneficiary of the

CSR
Registration
Number, If
applicable
N/A

N/A

N/A

N/A

registered owner

(6)

Name
Department of
Animal Husbandry

and Dairying

J Watumll Global
Hospital &
Research Center

Rajkiya Kanyat+2
High School
Government Inter

College Naicholi

Registered
address

Distt. Udham
Singh Nagar
Uttarakhand

Mount Abu, Distt.
Sirohi Rajasthan

Ara, District-
Bhojpur, Bihar

Naicholi, Block-
Narendra Nagar.
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Distt. Tebhri
Uttarakhand

Garhwal,

Distt. Tehri

Uttarakhand

Construction of 02| 249199 30.04.2023 N/A
Classroom at First floor
of Kripa Ram Badoni
Sarswati Shishu Mandir

Nakot, Block-Chamba,

1,957,796.00

Kirpa Ram Badoni

Sarswati  Shishu
Mandir Nakot

Distt. Tehri Uttarakhand

Village-Nakot,
Block- Chamba,
Distt. Tehri,
Uttarakhand

248145 26.04.2023 Gram Panchayat

Ranipokhri-10 nos.

Block-Doiwala,
Distt. Dehradun

4,327,211.00 Gram Panchayat

Surkhet-05 nos.

249146 | 23.04.2023

249175 | 24.04.2023

Gram Panchayat
Santiyalgaon-04
nos.

249146 20.04.2023 Gram Panchayat

Jakholi-05 nos.

Block-Narendar
Nagar, Distt.
Tehri,
Uttarakhand

Generating Power..........
Transmitting Prosperity........

184
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249146 | 18.12.2023

-

249192 | 25.12.2023

249131 10.04.2023

Gram Panchayat
Bairola-5 nos.

Gram Panchayat
Pajey gaon-10 nos.

Gram Panchayat
Choti Mani-05 nos.

Gram Panchayat
Dharwalgoan-10
nos.

249121 12.04.2023

249131 20.12.2023 Gram Panchayat
Ramgaon (Jakh) -3

nos.

249165 08.04.2023 Gram Panchayat | Block-
Rolakot-05 nos. Pratapnagar,
Distt. Tehri,
Uttarakhand

249131 22.12.2023 Gram Panchayat

Kangsali-4 nos.

249196 13.04.2023 Gram Panchayat

Anjanisain-05 nos.

Generating Power..........
Transmitting Prosperity........
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Gram Panchayat
Khandgaon-05
nos.

249123 | 15.04.2023

Gram Panchayat
Pipola (Uttarh) -10
nos.

249123 | 20.12.2023

249181 | 24.04.2023

GramPanchayat
Jaspur-02 nos.

Gram Panchayat
Pipli-05 nos.

249155 | 18.04.2023

249145 | 23.12.2023 Gram Panchayat

Sudara
Maniyaar)-4 nos.

Gram Panchayat
Jakh- 5 nos.

Gram Panchayat
Paturi- 2 nos.

Gram Panchayat
Payal gaon-2 nos.

249130 | 21.12.2023

249145 | 23.12.2023

249146 | 20.12.2023

Generating Power..........
Transmitting Prosperity........
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Rainwater

(50 nos.)

Generating Power..........

Transmitting Prosperity

Construction of

Roof
Harvesting
Tank in Project Affected
Villages in Distt. Tehri

249199

249155

246174

249165

249131

16.12.2023

13.12.2023

12.12.2023

05.02.2024

10.03.2024

625,000.00

187
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Gram Panchayat
Chhati-5 nos.

Gram Panchayat

Malyakot-5 nos.

Gram Panchayat

Choura Nelchami-
6 nos.

Gram Panchayat
Kudi-21 nos.

Gram Panchayat
Seloor- 14 nos.

THDC INDIA LIMITED

Block-
Bhilangana,

Distt. Tehri,
Uttarakhand

Village- Kudi,
Block-
Pratapnagar,
Distt. Tehri

Village, Seloor,
Block-
Thauldhar, Distt.
Tehri



11

12

13

14

15

16

Krishak Samooh, Pathri
Bagh-2 Haridwar

Financial Assistance for
Sports Items/equipment
in Major Dhyan Chand
Sports Stadium Jhansi,

Distt. Jhansi, Uttar
Pradesh
Construction of

Community Building at
Bhaniawala

Rehabilitation site Distt.
Dehradun

Construction of Tin
Shed above the
Community Center at

Tehri rehabilitation
Colony Indira Nagar,
Rishikesh Distt.
Dehradun

Construction of 01 boys
and 01 girls toilet at
Rajkiya inter College,
Mandar, Block
Jakhnidhar Distt. Tehri
Garhwal Uttarakhand
Supply of Dental
Healthcare Medical
equipment for Harmilap
Govt. Hospital Haridwar
Distt. Uttarakhand
Construction of Kitchen,
Dressing Room and
Toilet at Bharat Ghar in
Gram Khand, Block
Jakhnidhar, Distt. Tehri

Generating Power..........
Transmitting Prosperity........

284002

248161

249201

249181

249401

249181

15.12.2023

15.03.2024

15.03.2024

19.11.2023

21.09.2023

15.03.2024

499,382.00

2,225,000.00

1,046,000.00

472,468.00

88,950.00

932,596.00

188

N/A

N/A

N/A

N/A

N/A

N/A
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Deptt. of Regional
Officer

Sports
Jhansi

Gram Panchayat

Athurwala

Rehab
Indiranagar

Rajkiya inter

College Mandar

Harmilap Govt.

Hospital

Gram Panchayat

Khand

Colony

THDC INDIA LIMITED

Distt. Haridwar,
Uttarakhand
Regional Sports
office, Distt.
Jhansi, Uttar
Pradesh

Village- Koti,
Bhaniyawala,
Block- Doiwala,
Distt. Dehradun,
Uttarakhand
Rishikesh, Block-
Doiwala, Distt.
Dehradun,
Uttarakhand

Village Mandar,
Block-
Jakhnidhar, Distt.
Tehri,
Uttarakhand

Railway Road,
near post office,
Distt. Haridwar,
Uttarakhand

Village  Khand,
Block- Jahnidhar,
Distt. Tehri,
Uttarakhand
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17

Tehri Garhwal

Generating Power..........

Transmitting Prosperity

Construction of 02 nos.
yatri sheds at Gram
Sabha Jalwalgaon &
Gram Sabha Khola,
Block Jakhnidhar Distt.

249127

249121

21.11.2023

29.11.2023

249161 | 30.11.2023

249126 | 20.11.2023

249161

20.11.2023

249122 | 02.12.2023

249301 | 08.12.2023

497,923.00

189

N/A

Gram Sabha
Jalwalgaon &
Gram Sabha Khola

Atal Utkaisht
SSGPG Govt.
Model Inter
College Paurikhal-
01

Gouvt. Inter College
Ransolidahr-01

Gouvt. Inter College
Balleygaon-01

Gouvt. Inter College
Palethi Doblhue-01

Govt. Girls Inter
College
Devprayag-01

Gouvt. Inter College
Kirtinagar
Devprayag -01

Gram Sabha
Jalwalgaon &
Khola, Block-
Jakhnidhar, Distt.
Tehri,
Uttarakhand
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249161 04.12.2023 Gouvt. Inter College
Piplidhar Dagar-01

249161 22.11.2023 Gouvt. Inter College
Jkhand-01

249196 05.12.2023 Gouvt. Inter College
Naagrajadhar
Chiledi-01

249161 04.12.2023 Gouvt. Inter College
Jkhai Dagar-01

20 | Construction of Tin | 249145 17.01.2024 299,000.00 N/A Rajkiya Ucch | Village-
Shed at Rajkiya Ucch Prathmik Vidyalaya | Hatwalgaon,
Prathmik Vidyalaya, Hatwalgaon Block- Jaunpur,
Hatwalgaon, Block Distt. Tehri,
Jaunpur, Tehri Garhwal Uttarakhand
Uttarakhand

Procurement & | 248002 09.11.2023 89,400.00 Dayanand Kanya | Post Office Road,

Installation of 145 nos. Inter College | Subhash Nagar,
Class Room Desk & Bharu Wala

Generating Power..........
Transmitting Prosperity........

190



Bench
Furniture) at

(School
Various

Location of Uttarakhand

& U.P.

23 | Supply & Instal

lation of

"Atmospheric Water
Generator (AWG) at
Khait Parwat, Gram

Generating Power..........

Transmitting Prosperity

249161

249165

249151

249123

249123

249146

284401

249165

08.11.2023

10.11.2023

09.11.2023

02.12.2023

17.11.2023

23.03.2024

12.03.2024

437,600.00

92,000.00

242,490.00

191

N/A
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Subhash Nagar-20
Set.
Rajkiya Inter
College Majkot-25
Set

Sarswati Sishu
Mandir Lambgaon-

20 Set

Sarswati Sishu
Mandir Dunda-15
Set

Junior High
School, Pipola
Uttada-14 Set
Prathmik

Vidyalaya, Pipola-
06 Set

Swami
Omkarananda
Saraswati  Public

School Koteshwar
Puram-25 set

Govt. Primary
School Prithvipur-
20 Set

Gram Panchayat
Daund-01

THDC INDIA LIMITED

Grant,Dehradun,
Uttarakhand
Manjkot, Block-
Thauldhar, Distt.-
Tehri
Uttarakhand
Lambgaon,
Block-
Pratapnagar,
Distt.- Tehri
Uttarakhand
Dunda, Block-
Dunda, Distt-
Uttarkashi
Uttarakhand
Pipola Uttada,
Block-
Jakhnidhar,
Distt.-
Uttarakhand

Tehri

Koteshwar
Puram,
Koteshwar,
Block- Narendra
Nagar, Distt.
Tehri
Uttarakhand
Prithvipur
Nayakheda,
Block-Babina,
Distt.-Jhansi
Uttar Pradesh
Khait Parwat,
Daund, Block-
Jakhnidhar,
Distt.-Tehri
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Panchayat Daund, Distt.
Tehri

249201 15.03.2024 Nagar Nigam, | Rishikesh, Block-
Rishikesh-01 Doiwala, Distt-
Dehradun

249165 10.01.2024 Kasturba Gandhi
Awasiya Balika | Pratapnagar
Vidyalaya Type 4 | Distt. Tehri
Paratapnagar-2
nos.

249131 22.01.2024 Subhash Inter | Block Thauldhar
College, Distt. Tehri
Thauldhar-1 nos.

263534 | 07.02.2024 Swami Block
Omkarananda Narendranagar
Saraswati  Public | Distt. Tehri
School Koteshwar

Generating Power
Transmitting Prosperity




26 | Supply & Installation of
01 no. Water Cooler

27 | Supply & Installation of
01 no. UV Water Purifier

28 | Supply & Installation of
30 nos. Integrated
Digital Teaching
Device/lntegrated
Computer Projectors at
Govt. Schools of Distt.
Tehri, Uttarakhand

Generating Power..........
Transmitting Prosperity........

249201

249204

249137

249196
249165
249165

249165
249165

249165
249165
249165
249196
249165
249165

249165
249165

249131
249165

20.01.2024

30.01.2024

08.03.2024

15.02.2024
16.02.2024
15.02.2024

12.02.2024
16.02.2024

16.02.2024
16.02.2024
13.02.2024
15.02.2024
16.02.2024
23.02.2024

15.02.2024
17.02.2024

15.02.2024
16.02.2024

53,000.00

8,500.00

3,597,000.00

193

N/A

N/A

N/A

36" ANNUAL REPORT 2023-24

Puram Koteshwar -
1 nos.

Netaji Subhas
Chandra Avasiya
Vidhyalaya
(Nabha) Rishikesh
- 1 nos.

Indira  Rashtriya
Bal Vikas Junior
High School
Chidderwala-01
Mother Miracle
Schooaol, Ganga
Sthal Muni Ki Reti -
01

GIC Silari-01

GIC Deengaon-01
GIC Garwangaon-
01

GIC Lambgaon-01
GIC Kholgad Palla-
01

GIC Galiyakhet
Bhadura-01

GHS
Mukhmalgaon-01
GHS Bhaildogi-01
GHS Kordee-01
GHS Bhantla-01
GHS
Jhanjhardhar-01
JH Soundee-01

JH Dodag Thapla-
01

GHS Bhainga-01
JH Khetpali-01

THDC INDIA LIMITED

Dehradun Road,
Rishikesh, Block-
Doiwala, Distt-
Dehradun

Chidderwala,
Rishikesh Block-
Doiwala, Distt.-
Dehradun

Block
Narendranagar
Distt. Tehri

Block-
Pratapnagar,
Distt.- Tehri
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29

30

Supply & Installation of
06 nos. Solar Street
Light at Community
Prayer Center at Kotla,

Teshil Jawali Distt.
Kangara, Himanchal
Pradesh.

Supply of 34 nos. Steel
Bed & Mattress (With

Cover) at Kasturba
Gandhi Girls Hostel,
Block Pratapnagar,

Tehri Garhwal

Generating Power..........

Transmitting Prosperity........

249127
249165

249165
249165
249181

249181
249001
249123
249199
249146
249175

249145

249146
249124

249191
176205

249165

17.02.2024
17.02.2024

17.02.2024
15.02.2024
19.02.2024

19.02.2024
19.02.2024
20.02.2024
13.02.2024
13.02.2024
20.02.2024

13.02.2024

12.02.2024
12.02.2024

12.02.2024
16.01.2024

03.02.2024

133,812.00

193,780.00

194

N/A

N/A
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GHS Jhinwali-01
GHS Gholdani
(OAN)-01

JH Onalgaon-01
GHS Soundee-01
GIC Semandidhar-
01

GIC Dhung-01
GIC Rajakhet-01
GHS Lamridhar-01
GIC Ranichouri-01
GHS Obree (G)-01
GHS Jadhargaon-
01

GHS Kanthargaon-
01

GHS Khand-01
GIC Narendra
Mahila Vidyala
Bhagritaripuram-
01

JH Tungoli-01
Mata Shri
Baglamukhi Mandir
Prabandh Samiti

Kasturba Gandhi
Awasiya Balika
Vidyalaya Paratap
nagar

THDC INDIA LIMITED

Block-
Jakhnidhar,
Distt.- Tehri

Block- Chamba,
Distt.- Tehri

Kotla fort, Latehr,
Teshil- Jawali,
District Kangara,
Himanchal
Pradesh.

Village
Sujadgaon,
Block-
Pratapnagar,
Distt.-Tehri
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31 | Distribution of 24 no. 847235 21.02.2024 1,515,264.00 N/A Kamsundary Block, Rajnagar,
Computer & UPS to Ucchatar Distt.
Various Schools of Distt. Madyamik School | Madhubani-Bihar
Madhubani-Bihar Magroni Block
Rajnagar -04 nos.
847401 31.03.2024 Govt. Madhyamik @ Block
Gaunoli Andharathari,
Andhratharhi-03 Distt. Madhubani
nos.
847236 14.03.2024 Ucchater. Middle | Block, Paundaul
School Distt.
Pokharshyam Madhubani-Bihar
Block Paundaul-03
nos.
847234 14.03.2024 Ucch Madyamik @ Block, Paundaul
Vidyalya Dahiwat Distt.
Madhopur  Purvi | Madhubani-Bihar
Badagaon Block
Pandol-03 nos.
847213 | 04.03.2024 MSG High School | Block, Rahika
Loha, Saurath, | Distt.
Madhubani-04 nos. | Madhubani-Bihar
847215 28.03.2024 +2 Janta Ucch Block, Rajnagar
Vidyalaya Belwarh Distt.
Block Rajnagar-03 = Madhubani-Bihar
nos.
847424 28.03.2024 Ucchater Block, Paundaul
Madyamik Distt.
Vidyalaya Madhubani-Bihar
Sarisbpahi  Block
Paundaul-04 nos.
32 | Supply/Distribution  of | 262523 11.03.2024 5,066,131.00 N/A Distt. Distt.
106 Set of Items/ Administration Champawat,
Utensils to  Mahila through  Hon’ble Uttarakhand.
Mangal Dals in Distt. CM Camp Office,
Champawat, Champawat
Uttarakhand.

Generating Power..........
Transmitting Prosperity........
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(Glass, Plate, Bhagona,
Lota, Kettle, Bucket,
Kadai, Karchhul, Panyo,
Parat)
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33 | Supply & Installation of | 246144 10.03.2024 599,157.00 N/A Gram Panchayat | Block-

30 nos. Solar Street Timliyani- 15 nos. Yamkeshwar,
Lights at Block = 246121  09.03.2024 Gram Panchayat Distt. Pauri
Yamkeshwar, Distt. Sheela-15 Nos. Garhwal

Pauri Garhwal

34 | Supply/Distribution  of | 262523 28.03.2024 3,965,740.00 N/A Distt. Distt.

332 nos. Sports kit Administration Champawat,
(Cricket/Football/Volley through Hon’ble | Uttarakhand
Ball/Badminton etc.) for CM Camp Office,
Schools/Youth Champawat

associations of

Champawat

Uttarakhand.

(Cricket Kit, Badminton

Kit, Volley Ball Kit,

Football Kit)

35 | Installation of CC TV 249001 25.03.2024 430,046.00 N/A Dr. Bhimrao | Boradi, New
Camera & Fire Safety Ambedkar Tehri, Block-
equipment at SC/ST Anushuchit Jati Chamba, Distt.-
Hostel Boradi, New Janjati Chattrawas @Tehri
Tehri Samiti

8. Specify the reason(s), if the company has failed to spend two per cent of the average net profit as per section 135(5).:

Not applicable. As by spending Rs. 3427.21 Lakh during the financial year, the company has surpassed the prescribed two percent
amount of Rs. 2235.00 Lakh.

Sd/- Sd/-

(Chief Executive Officer or Managing Director or Director) (Chairman CSR Committee).

Generating Power..........

Transmitting Prosperity........
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CSR ACTIVITIES DURING F.Y. 2023-24

THDCIL integrates its CSR and Sustainability planning with its business plans and
strategies. The activities are planned well in advance, targets are fixed at different
milestones, with pre-estimation of quantum of resources required within the allocated
budget and having a definite time span for achieving desired outcomes. For effective
implementation, CSR and Sustainability plans are categorized into long-term, medium term
and short-term projects.

A. THDC NIRAMAYA - HEALTH & SANITATION INITIATIVES

In Uttarakhand, the health system is mostly affected among villagers living in the hills due
to long time in travel apart from limited available means. Tehri dist. of Uttarakhand with a
total area of 4421 sqg. km, is so far major functional area of THDC. The lack of pathological,
radiological & expert facilities etc. also forces the public to travel distant cities to get
diagnosed and avail treatment, which in turn puts pressure on city health care facilities,
infrastructure & patient kitty. Keeping in view of this, THDCIL being a socially responsible
organization, continuously strives to come up with solutions and health services facilities
through various health camps and awareness drives with reputed hospitals and institutions.
Some major community-oriented efforts of THDC in the area of health service delivery
system are:

(a) Running of Allopathic dispensary at Deengaon, Tehri: It is located in the remotest
area of dist. Tehri and caters around 15000 population of surrounding approx. 40
villages. The dispensary is equipped with all basic facilities including MBBS Doctor,
Paramedical Staff, and basic pathological tests like X-ray, ECG, on-call ambulance
facility, minor OT & free medicine. The total number of OPDs registered during the
financial year is 9737 (Male-4156 & Female-5569), including 05 Medical camps, 410 X-
rays, 45 ECGs, 819 IPDs and 854 Lab tests.

(b) Medical Health Infrastructure: To strengthen the public health services, support for
the improvement of medical infrastructure was provided through the procurement and
distribution of medical equipments such as the Zeiss Microscope Model: OPMI
LUMERA 700 system for new operation theatre at Vivekanand Netralaya Hospital,
Dehradun, partial support for MRI unit at J. Watmull Global Hospital, Mt. Abu, Rajasthan
and financial support for delivering holistic health and wellness at doorstep through
mobile van with AIIMS, Rishikesh. Site development for the construction of PHC Dobra
and the construction of PHC at Deengaon, dist. Tehri, is under progress for providing
quality health care to the local population.

Generating Power..........

Transmitting Prosperity........
197



36" ANNUAL REPORT 2023-24
THDC INDIA LIMITED

@

Fig: Procurement of Zeiss Microscope Model OPMI LUMERA 700 System at Vivekanand
Netralaya Hospital, Dehradun

Simultaneously, THDC has been conducting an adolescent reproductive & sexual health
program at 03 schools in Rishikesh, implementing ICDS’s Mission Prerna across 06 districts
of Kumaon, and providing support for caretakers of patients and Student Welfare
Association in AIIMS, Rishikesh during the financial year.

(c) Water & Sanitation initiatives: To support the Govt. of India's mission of better
sanitation facilities & awareness toward hygiene, Swachhta Pakhwada was organized
at all units of the Company. Prominent activities includes the distribution of eco-friendly
bags to the public and bio-degradable bags to street vendors, cleanliness drives around
plants & office establishments. An awareness campaign on Menstrual Hygiene among
adolescent girls and women was conducted and Sanitary pads were also distributed
free of cost at different locations. Awareness was also spread by displaying banners,
posters, graffiti and slogans on walls at various public places in all the projects/units.
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ig: Distribution of bio-degradable bags during Swachhta I5_akhwada to fruits & vegetables
vendor, Rishikesh

In line with the objective- ‘Swachh Bharat Abhiyan’ for the promotion of sanitation and the

availability of safe drinking water; 6 nos. toilets were constructed & 48 nos. of toilets were
repaired, 01 no. community kitchen hall, 01 no. community dressing hall were constructed.
Further under Jal Jeevan Mission for water supply 01 no. Atmospheric Water Generation
(AWG), 10 nos. UV water purifier (RO), 03 nos. water cooler cum purifier were installed at
different schools/locations. This ensures clean drinking water for students & staff without
any dependency on groundwater or surface water sources.

Fig: Construction of Community toilet at Govt. School, Bihar

B. THDC JAGRITI - EDUCATION INITIATIVES
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The Sustainable Development Goals (SDG) Number 4 i.e., ‘Ensure Inclusive and Equitable
Quality Education and Promote Lifelong Learning Opportunities for All' of United Nations
2030 agenda embraces this idea and envisages that by 2030, all girls and boys complete
free, equitable and quality primary and secondary education leading to relevant and
effective learning outcomes. As a responsible power sector CPSU, for providing good
education to the children belonging to poor & needy of nearby villages and project-
associated areas, THDC is running 3 schools, one at Rishikesh and two in District Tehri at
Bhagirathipuram and Koteshwar for providing quality education. These schools provide
nearly free of cost education with additional support in form of free uniforms, shoes, bags,
books, stationary, sweaters, etc. Total 899 children benefited from the above 3 schools
during F.Y 2023-24.
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Fig: Students of THDC High School, Rishikesh
In addition to above, for strengthening of educational infrastructure, THDC also supports
various Govt. Schools and educational institutions providing subsidized education by
distribution of educational assets as well as the upgradation of educational infrastructure.

During the financial
year THDC under
its CSR program
has distributed 175
nos. furniture set,
30 nos. Computer
set, 43 nos. beds &
mattresses set to
different
educational
institutes / Schools.
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Fig: Distribution of Furniture set to Govt. School, Tehri Garhwal

Furthermore, THDC is also constructing the ground floor of the 3-story building of Degree
College Sendul Kemar, Dist. Tehri, 03 nos. Tin shed and 07 nos. reconstruction/
upgradation of Govt. schools at different institutes/ schools. Subsequently, THDC supported
04 nos. Govt. schools financially for construction of Auditorium/Hostel. To promote digital
literacy among the children and youths of project affected areas, THDC supplied and
installed 114 nos. Digital Board based Smart Classes, 30 nos. Integrated Computer

Fig: Supply & installation of Digital Board based Smart Classes at Govt. School, Bihar
C. THDC DAKSH - LIVELIHOOD GENERATION & SKILL DEVELOPMENT INITIATIVES

Sustainable Development Goal No. 8 calls specifically to: ‘Promote sustained, inclusive and
sustainable economic growth, full and productive employment and decent work for all’.
THDC has provided various vocational trainings such as Hotel Management, ANM, GNM,
ITl, Hospitality, Food Production, Fitter & Plumber, Welder, Electrical & Electronics,
Excavator Operator, AC & Refrigeration etc. to youths belonging to weaker sections since
the inception of CSR initiatives. During the financial year, course fees of youths enrolled/
sponsored in F.Y.2021-22 under skill development courses like GNM, and Diploma in
Plastic Technology were paid to educational/ training institutes for successful completion of
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courses. Furthermore, motivational and skill training were conducted for students and
unemployment youths in rural areas.

Fig: Students of CIPET during their classes from Villages of Tehri Garhwal
For livelihood generation in rural areas, THDC developed solutions of sustainable

agriculture promotion activities through various interventions like providing farm machinery,
poly-houses, high-yielding seeds, vermin compost pits, LDEP tanks, drip irrigation,
sprinklers, rainwater harvesting for irrigation, and tech. counselling by experts etc. The
major intervention of THDC during the financial year in promotion of sustainable agriculture
was development of custom hiring centre for farm machinery at Koteshwar Rehabilitated
Colony to assist the small marginalised farmers of Dist. Haridwar in generating additional
income.

D. THDC UTTHAN - RURAL DEVELOPMENT INITIATIVES

THDCIL strives to come up with solutions for rural development through various promotion
activities like the construction of community halls, roads, pathways, playgrounds, seating
stands and the development of existing infrastructure, etc. To achieve the above aim, THDC
with the view to provide people an opportunity to socialise, learn and access key services;
electrification of households, development of playground, multipurpose community hall, mini
stadium (under construction), Yatri sheds and various C.C. roads and pathways were
constructed during the financial year in different areas of Uttarakhand. Additionally, RCC
slap Puliya is under construction at the Aspirational district-Singrauli, high mast lights at
Shimla, HP were installed and renovation of cremation ground at UP.
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Fig: Construction of Yatrished at Thauldhar, Tehri Garhwal

.C road at Chamba, Tehri Garhwal

AR A ZTIA
Fig: Construction of

E. THDC SAMARTH - WOMEN EMPOWERMENT INITIATIVES

The sustainable development goal no. 5; ‘Achieve gender equality and empower all women
and girls’. THDC, a responsible Power sector entity sponsored training every year to
empower rural girls & women for generating livelihood opportunities; During F.Y. 2023-24,
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a total of 210 girls/ women beneficiaries benefitted from the facilitation of 06
tailoring/stitching centres and 01 beautician training centre in the districts of Tehri, Haridwar,
and Uttarkashi. In addition to this, for support & promotion of Mahila Mangal Dals Dist.
Champawat, Uttarakhand for organizing community social/cultural events various items
were distributed through Dist. Administration.

’:': b\

Fig: Beautician Training Program, Haridwar

F. THDC PRAKRITI- ENVIRONMENT PROTECTION INITIATIVES

Environment sustainability is one of the core dimensions of Sustainable Development Goals
2030 as out of total 244 indicators - 93 are environment related. To achieve Environmental
Sustainability and promote Ecological Balance under CSR thematic domain of Prakriti, the
following activities have been taken up with three objectives Soil & Water Conservation,
Green Energy Generation & Technology Promotions and Environment Protection &
Promotion. Environment has been a core consideration of THDCIL's CSR, hence, under all
the long term livelihood CSR projects of THDC Utthan theme, water conservation activities
were incorporated to promote community participation and the link enhance the livelihood
opportunities with conserved water resources. Major water-conserving assets developed
were the construction of water harvesting tanks (capacity 3000 litres each), construction of
LDPE (Low density polyethylene) tanks, construction of chal khal, were done in the project
associated villages for water conservation and rainwater harvesting. Total of 50 nos. of Rain
Water Harvesting Tanks were constructed during the financial year.
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Fig: Construction of household roof rainwater harvesting tanks at Chamba, Tehri Garhwal

Additionally, to promote & protect the environment from CO2 emission, in line with the
focused campaign of Govt. of India, THDC took the initiative to procure & install 136 solar
street lights at different locations of Uttarakhand & HP. To protect surrounding areas and
prevent soil erosion, THDC has constructed a retention wall at Rishikesh, Uttarakhand.

In continuation to these efforts, THDC for the promotion of the welfare of stray animals has
constructed 02 nos. Gaushala/Cattle Shed in rural areas of Uttarakhand and Aspirational
district-Singrauli
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Fig: Installation of Solar Street light at Pratapnagar, Tehri Garhwal
G. THDC SAKSHAM- CARE OF THE AGED AND DIFFERENTLY ABLED INITIATIVES

THDC seeks to reduce inequality and inclusion for all in a safe and sustainable by adopting
various interventions such as providing support for procurement and distribution of items/
equipment for the ‘Old Age Home’ through Zila Samaj Kalyan Vibhag, Dehradun during the
F.Y 2023-24.

H. THDC VIRASAT- ART & CULTURE PROTECTION & PROMOTION INITIATIVES

By integrating art and culture into society, THDC aims to promote positive change, social
inclusion, empowerment, innovation and the conservation of natural and cultural heritage.
During the F.Y. 2023-24, THDC supported the infrastructure development of Badrish Lake
& Park at Badrinath and the construction of Smart Hill Town Pilgrim accommodation block
at Kedarnath.

. THDC KRIDA- SPORTS PROMOTION INITIATIVES
THDC recognizes the growing contribution of sport to the realization of development and
peace through its promotion of tolerance and respect, as well as the contributions it
makes to the empowerment of women, young people, individuals and communities, along
with its objectives related to health, education and social inclusion. To achieve its
objectives during the F.Y. 2023-24, THDC provided financial support to specially-abled
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women from Dist. Dehradun, undergoing Ski Training to compete in the 20" Winter Deaf
Olympics (Alpine Skiing), and financial support to aspiring women Athlete of Dist.
Chamoli to participate in the Summer Olympic Games (2024).

THDC also hosts the Open National Canoe Sprint Senior Men & Women Championship
and Qualifier 37" National Games (Goa 2023) at Tehri Lake. Additionally, THDC provides
financial assistance for organizing the Bhagirathi Forest Sports Competition 2023 at Dist.
Tehri and financial assistance at Bundelkhand region to facilitate and promote sports
development.

Fig: Participants of Open National Canoe Sprint Senior Men & Women
Championship and Qualifier 37t National Games (Goa 2023) at Tehri Lake.

Furthermore, THDC provides financial support for trace cutting/retention wall and
construction of parking, and pathways at Dohak Amlian Sports Ground, Himachal Pradesh.
THDC also supported the Dist. Administration for the procurement of sports items for the
Kayaking & Canoeing Training Center at Shaheed Bhagat Singh Amrit Sarovar, Dist. Bijnor,
UP and distributed 366 nos. sports kits to youths through Dist. Administration for promotion
of sports & Khelo India Mission.
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Fig: Procurement of sports kit for the youth through Dist Administration Champawat
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ANNEXURE-III to the Director’s Report

MANAGEMENT DISCUSSION AND ANALYSIS REPORT

A. INDUSTRY ANALYSIS AND OUTLOOK :

Energy is a fundamental input for economic development, and the power sector constitutes
a critical infrastructure in any economy. The provision of sufficient and affordable electric
power is imperative for economic progress, human welfare, and an enhanced standard of
living. In a developing nation such as India, the demand for power is substantial and
consistently increasing.

Despite significant augmentations in generation, transmission, and distribution capacities
over the past few years, the need for further advancements remains pronounced.

The Indian power sector has come a long way in the past decade, transforming from a
power- deficit to a power-sufficient nation. A series of concerted measures led to a 51.29%
increase in generation capacity — from 275 GW in Mar’15 to 442 GW in Mar’24.

Electricity generation also increased in tandem at a CAGR (Compound Annual Growth
Rate) of 5.3%, enabling India to reduce its energy deficit from 4.2% in 2014 to 0.5% in 2023
and peak deficit from 4.5% in 2014 to 4.0% in 2023.

The Peak demand has grown at a CAGR of 4.8% during 2014-15 to 2022-23 while Energy
Requirement has grown at a rate of 4.4% during 2014-15 to 2022-23.

The peak not met and energy not supplied of the country is observed to be very minimal
over last five years and was on account of factors other than lack of generation capacity in
the country.

The installed generation capacity in the country increased from 416 GW as on 31.03.2023
to 442 GW as on 31.03.2024. Total generation capacity of 26 GW was added in the current
year 2023-24 as compared to 16.5 GW added in previous financial year 2022-23,
representing an increase of 57.58% in capacity addition.

The country's growing population, alongside increasing electrification and per-capita usage,
will further stimulate the sector. The total electricity generation in the country has increased
and in the current Financial Year (2023-24), the generation stood at 1739.09 BU as against
1624.46 BU during the previous Financial Year 2022-23 representing a growth of about
7.06%.

With this India has become the third largest electricity producer in the world. India stands

4th globally in Renewable Energy Installed Capacity (including Large Hydro), which speaks
volumes about our sustainable development practices.
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All India total Installed Capacity as on 31st March’2024 adds upto 4,42 GW out of which
198.78 GW (44.97%) is Non-Fossil fuel based and 243.22 GW (55.03%) is Fossil fuel based.

Out of total Installed Capacity of 442 GW, 104.50 GW (23.65%) is from Central Sector,
107.67 GW (24.36%) is from State Sector and balance 229.83 GW (51.99%)) is from Private
Sector.

All inhabited villages as per census 2011 have been electrified. The availability of power in
rural areas has increased from 12.5 hours in 2015 to 21.9 hours in 2024 and in the urban
areas it has increased up to 23.4 hours.

During the current year 2023-24, peak demand has increased by 12.7% to 243.27 GW from
215.88 GW during previous year and all India peak Shortage has reduced to 1.4% (3.34
GW) with respect to 4.0% (8.66 GW) during previous year.

Nation’s energy requirement has increased by 7.44% to 16,26,132 MU during FY 2023-24
from 15,13,497 MU during FY 2022-23. Energy availability has also increased by 7.71% to
16,22,020 MU during FY 2023-24 from 15,05,914 MU during FY 2022-23.

The gap between Energy Requirement and Energy Supplied has come down to 0.3% in FY
2023-24 from 0.5% in FY 2022-23.

According to the Central Electricity Authority (CEA), India will need to build 817 GW of
generation capacity by 2030 and to keep up with our COP26 commitment, 500 GW of this
will have to come from non-fossil fuel sources. This target includes the installation of 280
GW from solar power and 140 GW from wind power sources, driving a significant green
revolution across the country.

Power sector is one of the critical elements of any nation’s economic development and it
will play an important role to make India a developed nation. Central Electricity Authority
(CEA) has published the draft National Electricity Plan (NEP) and invite suggestions. and
objections. As per NEP, the share of non-fossil based capacity is likely to increase to 57.4%
by the end of 2026-27 and may likely to further increase to 68.4% by the end of 2031-32
from around 43.5% as on May'2024.

In the medium term, factors such as supportive government policies, increasing electricity
demand due to infrastructural developments, and a growing population are expected to drive
the market.

However, significant investments are needed to establish and modernize power generation,
transmission, and distribution networks, and weak private sector investments could impede
market growth. Despite these challenges, India's abundant solar irradiance and year-round
solar energy availability offer substantial opportunities for solar energy exploitation,
particularly in Rajasthan, Gujarat, and Andhra Pradesh. Combined with foreign investment
and extensive power projects, these factors present significant opportunities for growth in
the Indian power market.
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The Indian government has set ambitious renewable energy targets to increase the share
of renewables in the overall energy mix. Policies such as the National Solar Mission,
National Wind Energy Mission, and various state-level renewable energy policies provide
incentives and support for developing renewable power projects. These initiatives aim to
attract investments, streamline regulatory processes, provide financial incentives, and
ensure a favorable environment for renewable energy growth.

B. ENERGY STORAGE :

Hydro power is not only a renewable and sustainable energy source, but its flexibility and
storage capacity also make it possible to improve grid stability and to support the
deployment of other intermittent renewable energy sources such as wind and solar.
Renewable energy sources due to their fluctuating nature cannot maintain or regulate
continuous supply of power and hence require bulk electricity storage.

India aims to achieve 50% cumulative installed capacity from non-fossil fuel-based energy
sources and reduce GDP emission intensity by 45% by 2030, based on 2005 levels.
lintermittent nature of generation, the RE sources face challenges in grid integration and
round the clock supply. Storage solutions solve the issue of intermittency associated with
renewables to a large extent. Advancement in storage technologies and the anticipation of
further advancement can be attributed to the growth of renewables. Owing to this, it is
expected that in future, hybrid systems which integrate solar, wind, hydro and other
renewables with storage to provide round-the-clock power would dominate as against
standalone renewable projects.

While various global energy storage systems have been implemented, pumped storage
plants (PSPs) are increasingly crucial for providing peaking power and ensuring system
stability in power systems worldwide. Pumped storage technology is renowned for its long-
term reliability, technical maturity, cost-effectiveness, high efficiency, and flexibility as a
solution for large-scale energy storage. It adeptly addresses the challenges posed by the
intermittent and variable nature of solar and wind energy generation.

Hydro Pumped Storage Projects are necessary to achieve Government of India’s
commitment of 500 GW installed capacity from non-fossil fuel sources by the year 2030 and
Net Zero carbon emissions by the year 2070. PSPs will help integrate intermittent
Renewable Energy with the Grid. It will enable supply of dispatchable RE power and help in
meeting the peaking requirement of the Grid. 1,000 MW (4x250 MW) Tehri Stage Il project
in Uttarakhand, being implemented by THDC Limited, is likely to be commissioned by 2024-
25 which will be the first PSP in the central sector.

C. OUTLOOK FOR THE COMPANY :
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(a) Your company is continuously paving its way to become major player in all almost all
forms of power generation to fulfill objectives mandated by Govt. of India.

(b) Under the Strategic Business Diversification Plan, your company has also diversified
into conventional / non-conventional and renewable sources of energy such as Solar
and Wind as well as providing specialized consultancy services in Power Sector.

(c) Your company is making all out efforts to complete under construction projects in
time and aggressively pursuing to take up more renewable energy projects.

(d)A JV Company named ‘THDCIL-UJVNL ENERGY COMPANY LIMITED in
partnership with Uttarakhand Jal Vidyut Nigam Limited (UJVNL) has also been
incorporated in Dec’2023 to harness the untapped potential of Hydro Power Projects
in Uttarakhand.

(e) Solar Power Parks of 2000 MW are under development in the state of Uttar Pradesh
through Joint Venture Company-TUSCO Ltd..

(f) Solar Power Parks of 10,000 MW are under development in the state of Rajasthan
through Joint Venture Company-"TREDCO Rajasthan Ltd.'

(9) In Tehri PSP, works in all fronts are in advance stage of commissioning and the 1st
Unit is at the verge of commissioning.

(h) In VPHEP, all the project activities are on track after implementation of different
measures in the interest of the project and 1st unit is likely to be commissioned by
Mar’2026.

(i) Khurja Super Thermal Power Project (1320 MW) at district Bulandshahar (UP) has
achieved the progress remarkably well during the year and 1st Unit likely to be
commissioned this year.

() Coal extraction in Amelia Coal Mine, has already started from 18.02.2023 after
opening of mine on 17.11.2022 and Coal dispatch has also been started from
29.06.2023.

(k) Your company presently has total operational capacity as 1587 MW and with
commissioning of Tehri PSP (1000 MW) and Khurja STPP (1320 MW), the total
operation capacity shall be 3907 MW in FY 2024-25.

() The Company has Authorized Capital of Rs. 4000 Cr. and Paid up Capital of Rs.
3665.88 Cr. as on 31st March’24.

. INDIA'S RENEWABLE ENERGY TARGET:

In August 2022, India has updated its Nationally Determined Contributions
(NDCs). India has remained steadfast in its transition towards clean energy achieving
the fastest pace of renewable capacity addition amongst all major economies and
ambitious transition goals articulated by Hon’ble Prime Minister in “India’s Panchamrit
declaration at COP26”.

India is set to achieve its following five short term and long term targets under
the Panchamrit action plan :-

Reaching a non-fossil fuel energy capacity of 500 GW by 2030.
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Fulfilling 50% of its energy requirements by renewable energy by 2030
Reducing CO2 emissions by 1 billion tons by 2030;

Reducing carbon intensity of its GDP below 45 percent by 2030 from 2005 level;
Achieving the target of Net-Zero emission by 2070.

E. KEY INITIATIVES BY GOVERNMENT:

The Government of India has identified power sector as a key sector of focus to promote sustained
industrial growth. The peak power demand in the country has gone up by 58.62 percent in
energy terms from 2015-16 to 2023-24. The peak demand has gone up from 1,53,366 MW
in FY 2015-16 to 2,43,271 MW in FY 2023-24. The increased demand was met by adding
1,36,807 MW of capacity between FY 2015-16 and 2023-24. In FY 2023-24 the power
generation in India was 1,739.10 BU. The peak power demand in the country stood at
243.27 GW in FY 2023-24.

The recent amendment to the Electricity (Second Amendment) Rule 2023 aims to improve
subsidy payments to DISCOMs by streamlining the accounting, reporting and billing
processes. The amendment mandates that regulatory commissions must hike tariffs if state
governments do not reimburse subsidies on time. By implementing a carrot-and-stick
approach, the government hopes to ensure timely and transparent subsidy disbursements.

Moreover, the government’s decision to implement Time of Day (ToD) tariffs for C&l
consumers from 2024 onwards and smart prepaid meters’ installation will not only ease
the strain on the grid during peak hours but also encourage responsible electricity
consumption patterns and optimise costs. Shifting the power demand from evening to
daytime can help reduce tariffs by tapping into solar power, and such measures can
promote greater deployment of clean energy.

The government initiatives are already creating a positive impact. The total outstanding
dues of states to generation companies (GENCOSs), which stood at Rs 1,205 billion
(US$14.6 billion) on 3 June 2022, reduced to Rs.610 billion (US$7.4 billion) on 24 July
2023. DISCOMs also started paying their dues in time to avoid penalties after the
enactment of the Electricity (Late Payment Surcharge and Related Matters) Rules, 2022.
IEEFA’s States’ Electricity Transition (SET) report shows considerable improvement by
states in reducing their total overdue amount/owed payment ratio.

Further, to help realize its ambitious decarbonization targets, the Government of India has
joined multiple other countries in issuing sovereign green bonds, i.e., fixed-income
instruments issued by the state, the proceeds of which are strictly used for financing or
refinancing sustainable and green public sector projects. Sovereign green bonds will play
a pivotal role in funding India’s clean energy transition and helping energy CPSUs diversify
into clean energy.

As of March’31, 2024, India’s installed renewable energy capacity (including hydro) stood
at 190.57 GW, representing 43.1% of the overall installed power capacity of 442 GW. As
of March’31, 2024, Solar Energy contributed 81.82 GW, followed by 45.89 GW from wind
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power, 10.94 GW from biomass, 5.01 GW from small hydropower and 46.93 GW from
hydropower.

The non-hydro renewable energy capacity addition stood at 18.42 GW in FY 2023-24, up
from 15.18 GW in FY 2022-23.

The Central Electricity Regulatory Commission (CERC) has notified the draft CERC (Terms
and Conditions of Tariff), Regulations,2024: As per the draft, the tariffs for generating
stations and emission control system if applicable, can be determined for the entire solution
or unit, while transmission system tariff apply to the whole systems or its elements. For units
or systems with commercial operation before April 1,2024, a consolidated petition must be
filed for tariff determination from April 1,2024 to March 31,2029.

The CERC has notified the CERC (Cross-Border Trade of Electricity) (First Amendment)
Regulations,2023: As per the notifications, the settlement nodal agency (SNA) charge
refers to the charge payable by participating entities located in neighboring countries to the
SNA for carrying out the mandated functions . Further SNA may recover SNA charges of
Rs.0.50 per Kwh on the energy scheduled from the participating countries and formulate a
suitable payment security mechanism for the collection of these charges.

Guidelines for Budgetary Support for Flood Moderation/ Storage Hydro Electric Projects
(HEPs) and towards Cost of Enabling Infrastructure, i.e. roads/bridges have also been noti-
fied on 28.09.2021.

Waiver/ reduction in transmission charges for PSPs commissioned up to 30.06.2025 have
been notified by Govt. vide MoP order dated 21.06.2021.

Scheme for bundling of Hydro Power with Renewable Energy has been notified vide MoP
order dated 15.11.2021 and revised scheme issued on 12.04.2022.

MoP vide order dated 22.12.2021 has done the basin wise allocation of Hydro Electric
Projects in Arunachal Pradesh to the Hydro for carrying out suitable analysis and preparing
evaluation reports on the projects indicated.

» Waiver of ISTS Charges on the transmission of power from new Hydro Power Projects, for
which construction work is awarded and PPA is signed on or before 30.06.2025.
Subsequently, part waiver of ISTS charges, in steps of 25% from 01.07.2025 to 01.07.2028,
have been extended for HEPs for which construction work is awarded and PPA is signed
up to 30.06.2028.

Reforms in Hydro Power Sector:

Government Policy Measures to promote Hydro Power Sector March 2019 In March 2019,
Govt. of India approved number of measures for promoting hydro power sector, which are
as under:
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(a) Declaring Large Hydro Power (LHPs) (> 25 MW projects) as Renewable Energy source.

(b) Hydro Purchase Obligation (HPO) as a separate entity within Non-solar Renewable
Purchase Obligation (RPO).

(c) Tarif rationalization measures for bringing down hydro power tarif .

(d) Budgetary Support for Flood Moderation/Storage Hydro Electric Projects (HEPS).

(e) Budgetary Support to Cost of Enabling Infrastructure, i.e. roads/bridges.

(f) Rs. 1.5 crore per MW for projects upto 200 MW.

(9) Rs. 1.0 crore per MW for projects above 200 MW.

As a result of these measures, the capital cost as well as the project tariff would be reduced
in initial years which would improve project viability & saleability.

Guidelines to reduce the incidence of time and cost overruns in Hydro Power Projects
Construction of Hydro Electric Projects usually gets delayed on account of various reasons
resulting in Time and Cost overrun. Guidelines to reduce the incidence of time and cost
overruns in hydro power projects were issued on 08.11.2019. These guidelines covered
various aspects viz. realistic scheduling, usage of software tools, concept of sunset date,
listing critical/ non critical works, delegation of power, timely settlement of claims, adoption
of international best practices, resource mobilization, dispute resolution, incentivizing labour
on achieving project milestones in time, etc.

Union Budget:

In the Budget for 2024, the government's power sector initiatives have been allocated funds that
are 50% higher. Increased funds have been allocated to green hydrogen, solar power, and
green-energy corridors in line with the renewable energy target for 2030.

India is set to become a global manufacturing hub with investment across the value chain. The
Central Electricity Authority (CEA) estimates India’s power requirement to grow to reach 817
GW by 2030. The government plans to establish renewable energy capacity of 500 GW by 2030.

Support and Incentives for PSP Development in the Uttarakhand State

To encourage PSP development in Uttarakhand State, the following support and incentives
are provided:

(a) Exemption of Intra-State Transmission Charges: PSP Developers shall be billed not
more than50% of intra-state transmission charges for a period of five (5) years from the
project CoD, provided that project CoD is before end of FY2033-34.

(b) Exemption of Local Area Development Fund: Local Area Development Fund shall not
be applicable to off-stream PSPs for the projects where power is purchased by State
Government.
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(c) Exemption of Free Royalty Power to the State Government: The State Government shall
not collect any free royalty power from Pumped Storage Projects.

(d) Land: For all categories of projects, permission for transfer/ clearance on private land
shall be offered within 8 weeks of application to facilitate fast track development.

(e) Water Tax/Charges: For PSP projects, water tax will be applicable only on the net entry
of water into the storage sites and not for recycling of water between the storage sites
for electricity generation.

(f) Preference to Developers with existing projects: The Developers with existing
operational/under construction hydro projects in the State shall be given preference over
other bidders while allocating PSP project when the proposed PSP is connected to
existing storage. However, the PSP capacity shall be over and above the allocated
Hydro capacity. No increase in upfront premium would be applicable for this additional
PSP capacity. The allocation period for such projects shall be capped to a maximum of
the Hydro project concession time.

(9) Single Window Clearance: Single Window Clearance shall be made available for PSP
Developers for obtaining time bound statutory clearances and handholding support may
be provided as deemed necessary.

F. CAPACITY OF RENEWABLE POWER IN INDIA

The geographic distribution of the estimated potential of renewable power as on 31.03.2023
shows that Rajasthan has the highest share of about 20.3% (428322 MW). This is followed
by Maharashtra with 11.79% (share 248665MW). Gujarat and Karnataka come next with a
10.45% and 9.75% share (220505 MW and 205648 MW respectively).

These four (4) states are having more than 52% of the total potential of Renewable Power
in India. Thus, in India, there has been a thrust to increase installed generating capacity of
power and to decrease the reliance on primary fossil fuels to cater to these needs.
Generating and providing reliable power at competitive prices in a sustainable manner by
optimising the use of multiple energy resource with innovative eco-friendly technologies has
been at the core of policy planning in the company. Also, the environmental and health
burdens arising out of the use of hydrocarbons force the country towards adopting energy
efficiency and clean energy systems.
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Jammu & Kashmir,
5.96%
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~ Telangana, 3.71%
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e Odisha, 1.96%

Uttar Pradesh, 1.52%

\\Chhattlsgarh, 113% |
est of India, 8.36% Uttarakhand, 1.53%
Jharkhand, 0.89%

Bihar, 0.81%

Total Estimated Potential of Renewable Power =21,09,654 MW

Statewise Estimated Potential of Renewable Power in India as on 31.03.2023

THDCIL initiative to implement Govt. Plan
Following steps have been taken by THDCIL to support Govt. plan:

THDCIL has also obtained Power Trading License for trading of electricity in whole of
India.

Solar Power Parks of 2000MW are under development in the state of Uttar Pradesh
through a Joint Venture Company named ‘TUSCO Ltd.’ between THDCIL and UPNEDA
(a unit/agency of Govt. of U.P). Accordingly, 600 MW Solar Power Park each in Distt
Jhansi & Distt. Lalitpur and 800 MW Solar Park in Distt Chitrakoot are being developed.
A Joint Venture (JV) Company named ‘TREDCO Rajasthan Ltd.” between THDCIL and
RRECL (Rajasthan Renewable Energy Corporation Limited) has also been incorporated
for development of 10,000 MW Ultra Mega Renewable Energy Parks in the Rajasthan
state.

THDCIL is exploring the possibility of Pumped Storage Plants in different states.

All procurements are being made generally through Govt. e-Market portal (GeM) to
encourage local venders.
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e THDCIL endeavors to undertake development of floating Solar Power Plants on existing
reservoirs & canals of irrigation & hydro projects in India.

e THDCIL is also in process of implementing a Pilot Project for Carbon capture at Khurja
STPP (2x660MW) with a newly emerging Carbon capture technology. Based on
outcome of this pilot project, the capacity shall be scaled up which shall help in removing
majority of carbon-based emission (CO2, etc) from exhaust gases

e Under the ‘Make in India’ program, THDCIL is encouraging ‘local suppliers’ by making
the suitable provisions in the tender documents.

e For promotion of livelihood and employability among the youths & residents of local
area, numerous activities are being implemented by THDCIL.

e Numerous CSR activities for promotion of environment and clean energy are being
implemented by THDCIL.

e To complement the efforts of Govt. of India for mitigation of climate change, THDC has
established 03 nos. Public Electric Vehicle Charging Station in Haridwar, Rishikesh and
Dehradun at State of Uttarakhand. In addition to this THDCIL distributes Solar based
Street Lights, LED Street Lights, Induction Cook Top along with utensils, etc.

Development of Stalled Hydro Electric Projects in Arunachal Pradesh:

For the development of stalled Hydro Power Projects in Arunachal Pradesh, 29 projects of
cumulative capacity 32,415 MW were indicated to the Hydro CPSEs (NHPC Ltd, NEEPCO
Ltd, SJVN Ltd and THDC Ltd) under Ministry of Power, for taking over as per the basin-wise
indication conveyed by the Ministry in December, 2021.

Signing of these MoAs and allotment of these projects to Hydro CPSUs would prove to be
a significant step towards harnessing the immense hydro-electric potential of Arunachal
Pradesh. Development of these projects will contribute towards achieving the declared
Nationally Determined Contribution (NDC) target of reaching 500 GW non-fossil energy
capacity by 2030. These projects are also expected to create huge employment
opportunities in the region and boost the local economy as well as foster skill development
and technical expertise in the region.

G. FINANCIAL DISCUSSION AND ANALYSIS

The Company is mainly engaged in the business of generation of electricity through hydro
& non-conventional renewable energy projects. The tariff for the electricity generation of
hydro projects is regulated in terms of the CERC Tariff Regulations.

A detailed financial discussion and analysis is furnished below on the Audited Financial
Statements of the company for the fiscal 2024 vis-a-vis fiscal 2023.

Reference to Note(s) in the following paragraphs refers to the Notes to the Standalone
financial statements for the financial year 2023-24 placed elsewhere in this report.
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Figures of previous years have been regrouped/ rearranged wherever necessary.

Units of Electricity Generated (MU) FY 2023-24 | FY 2022-23
Generation 4830.64 4936.28
Sales 4270.20 4365.30
INCOME (Rs.in Crore
1. Revenue from Continuing Operations (Note 1967.24 1974.30
33)
2. Other Income (Note 34)
a) Late Payment Surcharge from 15.48 17.70
Beneficiaries
b) Others 29.37 11.65
Total Income 2012.09 2003.65
(b) INCOME:

The income of the Company comprises of income from sale of electricity, interest &
surcharge received from beneficiaries, consultancy, etc. The gross income for fiscal year
2024 is Rs.2012.09 crore as compared to Rs.2003.65 crore in the previous year registering
an increase of 0.42%.The increase in gross income is nominal.

Tariff

The sale of Hydro Power by the Company is governed by the tariff fixed by the Central
Electricity Regulatory Commission (CERC) pursuant to the tariff policy issued by the Govt.
of India. The Central Electricity Regulatory Commission (CERC) has notified the Tariff
Regulations, 2019 containing inter-alia the terms & conditions for determination of tariff,
applicable for a period of five years with effect from 01.04.2019. Tariff is determined with
reference to Annual Fixed Cost (AFC) which comprises of Return on Equity (ROE),
Depreciation, Interest on Loan, Interest on Working Capital and Operation & Maintenance
Expenses. ROE is grossed up with effective income tax rate of the respective financial year
SO as to recover the income tax incidence. For the purpose of recovery, AFC is bifurcated
into two equal parts i.e. Energy Charge and Capacity Charge. Recovery of Energy Charge
is dependent upon scheduled saleable energy and full recovery is ensured when saleable
design energy level is achieved. Generation over and above saleable design energy is billed
for additional revenue in the form of energy charge for energy in excess of saleable design
energy at Rs.1.20/kWh. Recovery of capacity charge is dependent on the actual availability
factor of plant for generating power with reference to Normative Annual Plant Availability
Factor (NAPAF), which has been fixed by Hon’ble CERC at 80% for Tehri HPP and 68% for
Koteshwar HEP for the fiscal 2024. Company is entitled to receive incentives for achieving
higher Plant Availability Factor (PAF) against NAPAF.

Revenue from operations also includes:

i. Sale of Wind Power from the Patan Wind Project in Gujarat is regulated as per the Power
Purchase Agreement (PPA) signed with Gujarat Urja Vikas Nigam Limited (GUVNL).
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i Sale of Wind Power from the Dwaraka Wind Project in Gujarat is regulated as per the
Power Purchase Agreement (PPA) signed with Gujarat Urja Vikas Nigam Limited
(GUVNL).

iii. Sale of Small Hydro Power from the Dhukwan SHP in Uttar Pradesh is regulated as per
the Power Purchase Agreement (PPA) signed with Uttar Pradesh Power Corporation
Limited (UPPCL).

iv. Sale of Solar power from Kasaragod Solar Project in Kerala is regulated as per the
Power Purchase Agreement (PPA) signed with Kerala State Electricity Board Limited
(KSEBL).

Revenue from Operations (Note 33)

Hon’ble CERC has disposed off the Tariff Petitions of Tehri HPP for the period 2019-24 and
granted Tariff vide its order dated 13.05.2022. Hon’ble CERC has also disposed off the
Tariff Petition of Koteshwar HEP for the period 2019-24 vide its order dated 03.10.2022.
Revenue for Tehri HPP and Koteshwar HEP for the current financial year 2023-24 has been
recognized, based on the above orders dated 13.05.2022 and 03.10.2022 respectively.

Further, revenue from operations include pass through water consumption charges of
Rs.125.99 crores for F.Y. 2023-24.

Sales include an amount of Rs.8.02 Cr. on account of capacity charge incentive in respect
of Tehri HPP and Koteshwar HEP stations mainly due to achievement of higher plant
availability factor as compared to Normative Annual Plant Availability Factor during the
current Financial Year.

Sales also include an amount of Rs.50.45 Cr. on account of energy charges beyond
saleable design energy in respect of Tehri HPP and Koteshwar HEP stations mainly due to
generation of higher energy as compared to Saleable Design Energy of power stations
during the current Financial Year.

Sales Revenue for Wind, Small Hydro and Solar Projects has been recognized based on
tariff as per PPAs.

Company sells electricity to bulk customers comprising mainly, Electricity Utilities owned by
State/UT Governments and private distribution companies. Sale of electricity is generally
based on long term Power Purchase Agreements (PPAs) entered with such Utilities.

The details of Generation & Plant Availability Factor (PAF) are given below:

Tehri HPP Koteshwar HEP
Particulars (1000 MW) (400 MW)
2023-24 2022-23 2023-24 2022-23
Design Energy (MUs) 2797.00 2797.00 1154.84 1154.84
Gross Generation (MUS) 3248.57 3284.79 1193.16 1255.20
Normative PAF (%) 80.000 80.000 68.000 68.000
Actual PAF (%) 80.274 84.090 69.542 68.659
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Sales also includes Deviation Settlement Charges amounting to Rs.10.94 crore (previous
year Rs.18.98 crore) at the rates notified by CERC from time to time.

Revenue from Wind, Small Hydro Power & Solar Power Projects:

The revenue from sale of Renewal Energy Projects (Wind, Small Hydro and Solar Power)
in fiscal 2024 has decreased by Rs.3.89 crore from previous year. Dhukwan SHEP and
Kasaragod Solar Project have contributed Rs.35.73 crore & Rs.29.09 crore respectively.
The company is also availing Generation Based Incentive on its Wind Projects which is
Rs.9.94 crore (PY Rs.10.05 crore).

The details of Generation & Sales in MU from Wind, Small Hydro Power & Solar Power
Projects are as under:

Particulars Wind (113 MW) Dhukwan Kasargod Solar
Patan-50 MW,Dwarika63 (24 MW) (50 MW)
MW
CY PY CcYy PY CY PY
Generation (MU) 216.71 218.45 74.89 | 82.46 97.29 95.38
Sales (MU) 207.34 209.37 73.66 | 81.08 95.77 93.10

Other Income (Note 34)
Other income mainly comprises the following:
(Rs.in Crore)

Income Financial Year | Financial Year
2023-24 2022-23

Interest from Banks 0.90 0.73

Late Payment Surcharge from 15.48 17.70

Beneficiaries

Other Miscellaneous Income (Including Machine 28.47 10.92

Hire charges, rent receipt, sundry receipt, excess

provision written back, profit on sale of asset,

Interest from Employees, Others and foreign

currency fluctuation

adjustment)

Total Income 44.85 29.35

Other income for the year has increased to Rs.44.85 crore as compared to Rs. 29.35 crore
during previous year registering an increase of 52.81% .This is mainly due to the reason
that during current FY, company received interest on income tax refund related to FY 2016-
17 & 2017-18. Besides there is decrease in interest on employee advances by Rs. 1.38
crore and decrease in late payment surcharge by Rs. 2.22 Crore.

(c) Expenditure
Expenditure comprises the following:
(Rs.in Crore)
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Expenditure Financial Year Financial

2023-24 Year 2022-23
Employee Benefits Expense (Note 35) 341.17 336.74
Finance Costs (Note 36) 158.65 181.37
Depreciation and Amortisation(Note 2) 300.05 273.90
Generation, Administration and Other Expenses 611.92 428.20
(Note 37)
Provision for Bad and Doubtful debts, CWIP and 0.00 0.00
Stores & Spares (Note 38)
Total Expenditure 1411.79 1220.21
Net movements in regulatory deferral account (83.03) 43.30
Balance- income/ (expense)

Employee Benefits Expense (Note 35)

The Employee Benefits Expense includes Salaries and Wages, Allowances & Benefits,
Contribution to Provident Funds & Other Funds, Welfare Expenses and Amortisation
Expenses of Deferred Employee Cost. These Expenses accounted for 24.17% of total
expenditure in Fiscal 2023-24 as compared to 27.60% in Fiscal 2022-23. The Employee
Benefits Expense during the year was Rs.341.17 crore (previous year Rs.336.74 crore) i.e.
increase of Rs.4.43 crore in comparison to the previous year. The increase is mainly due to
increase in Dearness Allowance rate compared to previous year.

Finance Costs (Note 36)

The Finance Cost mainly consists of interest on Bonds, Domestic Loans, Foreign Loans,
Cash Credit etc. During the F.Y. 2023-24, finance costs decreased by Rs.22.72 crore
(current year Rs.158.65 crore, previous year Rs.181.37 crore). Decrease in finance cost is
mainly due to decrease in FERV charged to P&L account by Rs.59.32 crore (FERV charged
to P&L for FY 2023-24 is Rs.19.20 crore whereas for FY 2022-23 was Rs. 78.52 crore),
decrease in interest on domestic loan by Rs.7.38 crore due to net decrease in long term
domestic loans by Rs.45.14 crore & decrease in others by Rs.4.03 crore.

However, there is, increase in interest on short term loans by Rs. 48.01 Crore due to short
term loans of Rs.1000.00 crore taken for Koteshwar project.

Depreciation and Amortization Expenses (Note 2)

As per the Accounting Policy of the Company, depreciation is charged on straight line
method following the rates & methodology notified by Central Electricity Regulatory
Commission (CERC) for the purpose of fixation of tariff in accordance with Schedule-Il of
the Companies act 2013 except for some items for which depreciation is charged at the
rates assessed by the company.

The depreciation cost has increased by Rs.26.15 crore (C.Y. Rs.300.05 crore; P.Y.
Rs.273.90 crore). Increase of Rs.23.57 crore is mainly due to change in depreciation
methodology in Dhukwan project in FY 2022-23 i.e. from " accelerated depreciation to
depreciation to be charged evenly on entire project life" as non CERC project. Besides there
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is Increase in depreciation of Rs.7.08 crore of Koteshwar unit and decrease in depreciation
of Rs. 4.50 crore of Tehri unit.

Depreciation represents 21.25% of our total expenditure during fiscal 2023-24 in
comparison to 22.45% during fiscal 2022-23.

Generation, Administration and Other Expenses (Note 37)

Generation, Administration and Other Expenses comprises mainly of Rent, Repair &
Maintenance of Buildings, Roads and Plant & Machinery, Vehicle hire & running, Security,
Payment to Auditors, Survey and Investigation, Expenditure on CSR and R&D activities and
other administrative expenses.

Generation, Administration and Other Expenses represent 43.34% of total expenditure
during fiscal 2023-24 in comparison to 35.09% during fiscal 2022-23. In absolute terms the
expenses were Rs.611.92 crore in fiscal 2023-24 as compared to Rs.428.20 crore during
previous year i.e. increase of Rs.183.72 crore. Mainly due to increase in interest paid/
payable in respect of arbitration cases settled by Rs.63.10 crore, expenses on water usage
charges by Rs.43.98 crore, repairs & maintenance by Rs.32.10 crore, CSR expenses by
Rs.11.18 crore, insurance expenses by Rs.10.66 crore, security expenses by Rs.5.50 crore,
survey & investigation expenses by Rs. 7.28 crore, vehicle hire charges by Rs.3.63 crore,
increase in other general expenses such as hiring of manpower, transit camp expenses and
others by Rs.6.29 crore.

Provision for Bad and Doubtful Debts, CWIP and Stores & Spares (Note 38)

Expenditure on Provision for Bad and Doubtful Debts, CWIP and Stores & Spares during
fiscal 2023-24 is NIL.

Net Movement in Regulatory Deferral Account Balance (Note 40)

The company is mainly engaged in generation and sale of electricity. The price to be
charged by the company for electricity sold from hydro power projects to its customers is
determined by the CERC which provides guidance on the principles and methodologies for
determination of the tariff. The tariff is based on allowable costs like interest, depreciation,
operation & maintenance expenses, etc. with a stipulated return on equity. As per the CERC
Tariff regulations any gain or loss on account of exchange rate variation during the
construction period shall form part of the capital cost till the declaration of commercial
operation date. Impact of pay revision, Deferred tax differences, Exchange differences
arising from settlement/translation of monetary item denominated in foreign currency to the
extent recoverable from or payable to beneficiaries in subsequent periods as per CERC
Tariff Regulations are recognized on an undiscounted basis as regulatory deferral account
debit / credit balance in Balance sheet and net impact is recognized in profit and loss
account as Net movement in Regulatory Deferral Account Balance. The same are adjusted
on their materialization as part of tariff. This is accounted for as per Ind AS-114.

Net movement in Regulatory Deferral Account Balance Income/(Expense) amounts to
Rs.(83.03) crore for the F.Y. 2023-24 and Rs.43.30 crore for the F.Y. 2022-23.

Reasons for decrease of Rs.126.33 crore:
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. Increase in net movement in regulatory deferral account debit balance due to adjustment

of Rs. 42.26 crore related to Pay revision and others to Rs.1.52 Crore of Koteshwar unit
accounted for during the year ended 31.03.2023.

. Increase in net movement in regulatory deferral account debit balance by Rs 63.10 crore

due to interest paid/ payable in respect of cases settled through "Vivad se Viswas" &
"Conciliation Committee of Independent Experts" scheme.

. Decrease in net movement in regulatory deferral account debit balance due to exchange

rate variation loss on account of appreciation of Dollar against Rupee by Rs. 59.32 crore
(Current Year Rs 19.20 Crore, Previous Year Rs 78.52 crore)

Decrease in net movement in regulatory deferral account credit balance by Rs.1.20 Crore
due to recognition of deferred Tax Liability.

. Increase in net movement in regulatory deferral account credit balance by Rs 199.44

crore due to recognition of MAT credit available for utilization in future.

. Tax expense of Rs. 17.58 crore accounted for during the current period due to above.

(During previous year tax benefit of Rs.-9.17 crore was accounted for).

Profit before Tax

Profit before tax decreased by Rs.183.14 crore (Rs.600.30 crore during F.Y. 2023-24 as

against Rs.783.44 crore during F.Y. 2022-23) due to the reasons explained above.

Tax Expenses (Note 39):

i) Current Tax Expenses: The Company recognises tax on income in accordance with
provisions of the Income Tax Act. The Current Tax for the year is Rs.103.62 crore as

compared to Rs.136.55 crore during previous year.

B. FINANCIAL POSITION

Assets and Liabilities in the Balance Sheet have been classified as ‘Non- Current’ and
‘Current’ which have been further classified as financial and other categories as per the
accounting standards notified under the Companies (Indian Accounting Standards) Rules,
2015 and Schedule 11l to the Companies Act, 2013 & subsequent amendments thereto.

The items of the Balance Sheet are as under:

(d) ASSETS:
1. Non-Current Assets

(Rs.in Crore)

As of March | As of March

31, 2024 31, 2023
Property, Plant and Equipment (Note 2) 6201.25 6182.61
Right-of- use Assets (Note 2) 641.69 404.53
Other Intangible Assets (Note 2) 1.38 0.54
Capital Work-in-progress (Note 3) 18898.53 13990.63
Investment in Subsidiary Company (Note 4) 40.70 25.90
Financial Assets
- Loans (Note 5) 28.13 32.00
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- Advances (Note 6) 24.87 27.88
Deferred Tax Assets(Net) (Note 7) 1001.45 818.54
Non-Current Tax Assets (Net) (Note 8) 59.04 17.56
Other Non-Current Assets (Note 9) 1880.33 2097.80
Total 28777.37 23597.99

Non-Current Assets has increased by 21.95% to Rs.28777.37 crore (Previous year
Rs.23597.99 crore).

Property, Plant and Equipment (PPE) (Note 2)

PPE includes Net Block after depreciation in respect of Land, Buildings, Roads & Bridges,
Plant & Machinery, Generating Plant & Machinery, Electrical Works, Hydraulic Works
(Dams, Tunnels etc.), Vehicles, Electrical / Office Equipments, Furniture/Fixtures etc. Gross
Block of PPE during the year increased by Rs.602.38 crore to Rs.14826.66 crore (Previous
year Rs.14224.28 crore). The increase is due to capitalisaton of various assets mainly
related to hydraulic work & land under submergence of Tehri unit by Rs.178.84 crore,
capitalization of various assets such as land, building etc. of Rs.98.62 crore in Khurja unit,
Rs.10.30 crore in Rishikesh unit, capitalization of leasehold land of Rs.261.87 crore in
Amelia, Rs.42.78 crore in Koteshwar and Rs.9.97 crore in other units. However, Net Block
of PPE at the end of current year is Rs.6844.32 crore (Previous year Rs.6587.68 crore),
with cumulative impact of increase by Rs.256.64 crore mainly due to increase in gross block
& decrease due to depreciation charged during the year ended 31.03.2024.

Capital Work-in-progress & intangible assets under development (Note 3)

Capital Work-in-progress during Current year registered an increase of Rs.4907.90 crore
(from Rs.13990.63 crore to Rs.18898.53 crore) mainly due to:

1. Increase in capital works of Khurja unit by Rs.3192.29 crore.

Increase in capital works of Tehri PSP Unit by Rs.946.45 crore.
Increase in capital works of Amelia unit by Rs.34.05 crore.

Increase in capital works of VPHEP Unit by Rs.581.26 crore.

Increase in capital works of Arunachal Pradesh Unit by Rs.128.80 crore.
Increase in capital works of Koteshwar O&M Unit by Rs.6.53 crore.
Decrease in capital works of Tehri O&M unit by Rs.2.03 crore.

o N o bk D

Net increase in others by Rs.16.49 crore.
Financial Assets

All financial assets except trade receivables and investments in subsidiaries & Joint
Ventures are recognised initially at fair value plus or minus transaction costs that are
attributable to the acquisition of the financial asset. Transaction costs of financial assets
carried at fair value through profit or loss are expensed in statement of profit or loss.

Non-Current Assets-Investments in Subsidiary Co.-(Note 4)
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Investments are intended for long term and carried at cost which consists of investments in
Subsidiaries. Total Investments at the year-end is Rs.40.70 crore, which has been made in
M/s TUSCO Ltd, M/s TREDCO Rajasthan Limited & M/s THDCIL-UJVNL Energy Company
Limited.

Non-Current Financial Assets -Loans (Note 5)

Non-Current Loans are those loans which are expected to be realised after 12 months from
the balance sheets date. These loans mainly include, loans and advances given to
employees at concessional rates and have been fair valued at reporting date. Loans at the
end of current year is Rs.28.13 crore (Previous year Rs.32.00 crore).

Deferred Tax Assets (Net) (Note 7)

Deferred tax is measured at the tax rates that are expected to be applied to temporary
differences when they reverse, based on the laws that have been enacted or substantively
enacted by the reporting date. The net deferred tax assets increased by Rs.182.91 crore
(current year Rs.1001.45 crore, previous year Rs.818.54 crore). The increase is mainly due
to recognition of MAT credit.

Non-Current Tax Assets (Note 8)

It represents the amount deposited with income tax department for which assessment has
not yet been completed. It has registered an increase of Rs.41.48 crore from PY Rs. 17.56
crore to Rs.59.04 crore.

Other Non-Current Assets (Note 9)

Other non-current assets mainly consist of Deferred Employee Cost due to Fair Valuation,
Capital Advances given to Contractors, Govt. Deptt. / organizations, Interest accrued on
advances to contractors etc. It has decreased to Rs.1880.33 crore as compared to PY
Rs.2097.80 crore mainly on account of adjustment of Advances to Contractors &
Government Agencies.

2. Current Assets
(Rs.in Crore)

As of March | As of March

31, 2024 31, 2023
Inventories (Note 10) 131.56 78.80
Financial Assets
- Trade Receivables (Note 11) 450.68 695.92
- Cash and Cash Equivalents (Note 12) 95.62 93.65
- Loans (Note 13) 7.90 8.97
-Advances (Note 14) 15.63 8.47
- Others( Note 15) 1494.11 482.47
Current Tax Assets (Net) (Note 16) 25.10 93.51
Other Current Assets (Note 17) 93.42 69.32
Total 2314.02 1531.11
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Current Assets as on March 31, 2024 has increased by Rs.782.91 crore to Rs.2314.02 crore
(Previous year Rs.1531.11 crore).The item wise analysis is as under:

Inventories (Note 10)

Inventories mainly comprise stores, spares & coal. Inventories are valued at lower of cost
arrived at on weighted average basis and net realizable value. Inventories were valued at
Rs.131.56 crore as on 31 March, 2024 (Previous year Rs.78.80 crore).

Financial Assets
Trade Receivables (Note 11)

Trade Receivables mainly consists of receivables on account of Sale of Energy. Trade
receivable does not include unbilled revenue on account of balances of beneficiaries against
pending tariff petition, which has been shown separately under other current financial assets
(Note 15). Trade Receivables during the Current year has decreased by Rs.245.24 crore to
Rs.450.68 crore (Previous year Rs.695.92 crore). Net decrease is mainly due to realization
from beneficiaries.

Cash and Cash Equivalents (Note 12)

Cash and Cash Equivalents & Bank Balances other than cash and cash equivalents include
mainly balances with Banks. Cash and Cash Equivalents during the current year has
increased to Rs.95.62 crore as compared to Previous year Rs.93.65 crore. Thus there is
increase of Rs.1.97 crore.

Current Financial Assets -Loans (Note 13)

Current loans as at 31.03.2024 is Rs.7.90 crore (Previous year Rs. 8.97 crore). Thus there
is decrease of Rs.1.07 crore mainly due to decrease in employee loans.

Current Financial Assets -Advances (Note 14)

Advances mainly include advances to Employees and others. Advances during the Current
year has increased to Rs.15.63 crore as compared to Previous year Rs.8.47 crore. Thus
there is increase of Rs.7.16 crore.

Current Financial Assets -Others (Note 15)

Other financial assets represents Unbilled Revenue on account of balances of beneficiaries
against pending tariff petition, security deposit, deposits with Govt./ Court and other
deposits. Other financial assets increased to Rs.1494.11 crore during current year as
compared to Previous year Rs.482.47 crore. Thus there is increase of Rs.1011.64 crore
mainly due to increase in deposit with court.

Current Tax Assets (Net) (Note 16)

This is the amount which is ultimately due from Income Tax Authorities as refund on account
of completion of Assessment. It includes refunds due against AY 2016-17, AY 2020-21 &
AY 2021-22.

Other Current Assets (Note 17)
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Other Current Assets mainly include prepaid expenses, interest accrued etc. Other Current
Assets increased by Rs.24.10 crore during current year mainly due to increase in prepaid
expenses & advance to contractors.

Regulatory Deferral Account Debit Balance (Note 18)

Expense/lncome recognised in the Statement of Profit & Loss to the extent recoverable from
or payable to the beneficiaries in subsequent periods as per CERC tariff regulations are
recognised as “Regulatory deferral account balances” in line with the Guidance Note on
“Accounting for Rate Regulated Activities” issued by the Institute of Chartered Accountants
of India and also keeping in view the provisions of Ind AS-114 Regulatory Deferral Accounts.
Regulatory deferral account balances are adjusted from the year in which the same become
recoverable from or payable to the beneficiaries. Regulatory deferral account balances
include foreign exchange rate variation on foreign currency loans regarded as borrowing
cost and employee benefit expense on account of pay revision w.e.f. 01.01.2017, to the
extent recoverable from beneficiaries in subsequent period.

Regulatory Deferral account debit balance at the year-end is Rs.215.72 crore (Previous year
Rs.133.42 crore). Increase of Rs.82.30 crore is due to Regulatory deferral account debit
balance of Rs. 19.20 Crore was recognised during the current year ended 31.03.2024 on
account of exchange rate variation loss on account of appreciation of Dollar against Rupee
& Rs.63.10 crore was recognized on account of interest on arbitration claims settled during
the year.

(e) EQUITY AND LIABILITIES
Total Equity

Total Equity of the Company at the end of the financial year 2023-24 and 2022-23 is as
below:

(Rs.in Crore)

Particulars As of March 31, 2024 | As of March 31, 2023

Equity Share Capital (Note 19) 3665.88 3665.88
Other Equity (Note 20) 6880.80 6762.90
Total Equity 10546.68 10428.78

Other Equity (Note 20)

The break-up of Other Equity includes Retained Earnings Rs. 6644.14 crore (PY Rs.
6594.42 crore), Debenture Redemption Reserve Rs.264.42 crore (PY Rs.186.50 crore) and
OCI Rs. -27.76 crore (PY Rs.-18.02 crore). It is worth to mention that during FY 2023-24,
company has declared & paid final dividend of Rs. 171.44 crore for FY 2022-23 and adjusted
with retained earnings. In addition to this, the company has also declared interim dividend
of Rs. 300.00 crore for FY 2023-24 which was paid on 03.04.2024 and adjusted with
retained earnings.

(f) LIABILITIES
Non-Current Liabilities
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(Rs. in Crore)

Particulars As of March 31, | As of March
2024 31, 2023

Financial Liabilities

-Borrowings (Note 21) 14578.80 10289.09
-Lease Liabilities (Note 22) 33.65 35.73
-Non-Current Financial Liabilities (Note 23) 70.67 365.49
Other Non-current Liabilities (Note 24) 736.54 807.50
Provisions (Note 25) 163.20 170.98
Total 15582.86 11668.79

Non-Current-Financial Liabilities -Borrowings (Note 21)

Borrowings as on March 31, 2024 were Rs.14578.80 crore as against Rs.10289.09 crore
as on March 31, 2023 and registered increase of Rs.4289.71 crore. During FY 2023-24,
Borrowings has increased due to issuance of Bond Series VIII of Rs.763.00 crore and Bond
Series IX of Rs.779.00 crore, term loan from Bank of Baroda by Rs.1800.00 crore, term loan
from PNB by Rs.525.00 crore and World Bank Loan by Rs.422.71 crore.

Lease Liabilities (Note 22)

The Company’s significant leasing arrangements in which the lease is non-cancellable and
are usually renewable on mutually agreeable terms, such leases are capitalized at the
present value of the total minimum lease payments to be paid over the lease term. Future
lease rentals are recognized as ‘Lease Liabilities’ at their present values. Lease liabilities as
on March 31, 2024 were Rs.33.65 crore as against Rs.35.73 crore as on March 31, 2023
and registered decrease of Rs.2.08 crore.

Other Financial Liabilities (Note 23)

Other financial liabilities comprises of Deposits and Retention Money from Contractors.
Other financial liabilities for the current year is Rs.70.67 crore (Previous year Rs.365.49
crore).Thus there is decrease of Rs.294.82 crore mainly due to decrease in deposits,
retention money from contractors.

Other Non-current Liabilities (Note 24)

Other non-current liabilities include Advance against Depreciation (AAD), Contribution
Received from GoUP towards irrigation component and deferred fair valuation gain on
Security Deposit/Retention Money. Other non-current liabilities have registered a decrease
of Rs.294.82 crore as compared to previous year figures mainly due to conversion of non-
current security deposits from contractors to current security deposit.

Non-current Provisions (Note 25)

Non - current Provisions are on account of employee benefits provided on the basis of
Actuarial Valuation and Other Retirement Benefits which are expected to be settled beyond
a period of twelve months from the balance sheet date. Non-current provisions decreased
by Rs.7.78 crore to Rs.163.20 crore during current year (previous year Rs.170.98 crore).
Disclosures as per Ind AS-19 “Employee Benefits” are given in Note No. 43.23 to the
Standalone Financial Statements.
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4. Current Liabilities
(Rs.in Crore)

Particulars As of March 31, | As of March
2024 31, 2023
Financial Liabilities
- Borrowings (Note 26) 2108.60 1334.47
- Lease Liabilities (Note 27) 3.20 3.39
- Trade Payables 53.80 45.01
- Others (Note 28) 1853.55 824.44
Other Current Liabilities (Note 29) 167.30 97.29
Provisions (Note 30) 310.75 353.07
Current Tax Liabilities (Note 31) 0.00 9.82
Total 4497.20 2667.49

The Current Liabilities as at March 31, 2024 and 2023 are Rs.4497.20 crore and Rs.2667.49
crore respectively. The Current Liabilities have increased by 68.59% and items wise
analysis has been given as under:

Current - Financial Liabilities -Borrowings (Note 26)

It includes Secured & Unsecured Short Term Loans from Bank & Fls, Overdraft facility
availed from banks and current maturities of Long Term Borrowings. It has increased by
Rs.774.13 crore to Rs.2108.60 crore (Previous Year Rs.1334.47 crore) mainly due to
increase in short term loans of Rs.1000.00 crore taken from banks, decrease in cash
credit/overdraft facility from banks by Rs.171.29 crore & decrease in current maturity of long
term borrowings by Rs.54.58 crore.

Current - Financial Liabilities -Lease (Note 27)

It includes current maturities of finance lease obligations and has registered a nominal
decrease of Rs.0.19 crore.

Current - Financial Liabilities -Others (Note 28)

Other Financial Liabilities mainly includes Liabilities for Employees Remuneration and
Benefits, Liabilities for Purchase /Construction of Fixed Assets, Deposits, Retention Money
from Contractors and interest accrued but not due. Other Current Financial Liabilities have
increased by Rs.1029.11 crore to Rs.1853.55 crore (Previous year Rs.824.44 crore) mainly
due to increase in deposit & retention money from Contractors and dividend payable.

Other Current Liabilities (Note 29)

Other Current Liabilities mainly includes current portion of Advance against Depreciation,
Other recoveries deposited in subsequent period and adjustment of Irrigation component.
Other Current Liabilities at the year-end was Rs.167.30 crore (Previous year Rs.97.29
crore).Thus there is increase of Rs.70.01 crore mainly due to increase in statutory dues
payable.

Current Provisions (Note 30)
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Short Term Provisions include Unfunded Employees Benefits payable within Twelve Months
as per Actuarial Valuation, Performance Related Pay and Works related provisions. Current
Provisions have decreased by Rs.42.32 crore in the fiscal 2024 to Rs.310.75 crore (Previous
year Rs.353.07 crore) mainly due to works related provision.

Current Tax Liability(Net) (Note 31)

Decrease is due to decrease in current tax liabilities by Rs.9.82 during this year.
Regulatory Deferral Account Credit Balance (Note 32)

Deferral account credit balance at the year-end is Rs. 680.37 crore (Previous year

Rs.497.46 crore). During the current year ended 31.03.2024, the regulatory deferral account
credit balance was increased by Rs.182.91 crore mainly due to recognition of MAT credit.

(9) Contingent Liabilities
The following are the components of claims against the company not acknowledged as debt:

(Rs.in Crore)

Particulars As at

31.03.2024 | 31.03.2023
A. Capital Works 2744.71 4385.41
B. Land Compensation cases 35.81 71.38
C. State/Central Govt. deptt/Authorities 1338.60 1314.93
D. Others 5.84 8.33
Possible reimbursement in respect of A to D of 1096.07 1059.78
above.
E. Disputed Tax Matters 2.15 2.15
Total 4127.11 5782.20

Contingent liabilities has decreased by Rs.1655.09 crore mainly due to decrease in
arbitration claims.

(h) BUSINESS AND FINANCIAL REVIEW OF SUBSIDIARY
Subsidiary Companies

The Ministry of New and Renewable Energy, (MNRE), Government of India, vide their letters
dated 16.07.2020 and 26.07.2020 had allocated the state of Uttar Pradesh to THDCIL for
the development of Ultra Mega Renewable Energy Power Parks (UMREPPS).The
UMREPPs were to be developed through a SPV in the form of a JV Company between
THDCIL and UP State Government organizations. Government of Uttar Pradesh identified
Uttar Pradesh New and Renewable Energy Development Agency (UPNEDA) to associate
with THDCIL for implementation of the mandated UMREPPs. Memorandum of
Understanding (MoU) between THDCIL and UPNEDA for formation of JV has been signed
on 06.08.2020.
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Accordingly, the company has formed M/s TUSCO Ltd. a Joint Venture company with the
equity participation in 74:26 with UPNEDA to develop 2000 MW Solar Park in the state of
Uttar Pradesh at various locations.

Also M/s TREDCO Rajasthan Limited, a subsdiary of THDC India Ltd. ,has been promoted
with RRECL with the Equity participation in the ratio 74:26 between the Company & RRECL.
The country of incorportion or registration is also its principal place of business.

During the year 2023-24, M/s THDC UJVNL Energy Company Limited has been promoted
on 01.12.2023 as JV with UJVNL with the Equity participation in the ratio 74:26 with 74%
held by THDC and 26% held by UJVNL. The country of incorportion or registration is also
its principal place of business.

(i) Consolidated Financial Statements of THDC India Ltd..

The consolidated financial statements have been prepared in accordance with Indian
Accounting Standard (Ind AS-110) - ‘Consolidated financial Statements’ Ind AS-28 -
Investments in Associates & Joint Venture, Ind AS-112 ‘Disclosure of Interests in other
entities’ and are included in the Annual Report. The Financial Statements of the company
and its subsidiaries are combined on line by line basis by adding together of the like items
of assets, liabilities, income and expenses after eliminating intra-group balances, intra-group
transactions, unrealized profit or losses. The Joint Venture Companies have been
consolidated using the Equity Method of Accounting.

A. SWOT ANALYSIS :

(@) STRENGTHS

e Multi skilled technical base: With already operational two Mega Hydro Power Plants,
THDCIL has also commissioned two Wind Power Plants in the state of Gujarat and 50
MW Solar Power Plant in the state Kerala with propensity of technology adoption. This
variety of technical experience provides extra edge to THDCIL in this competitive world
of Power Sector.

e Visionary Leadership: By providing a clear vision and direction for the team, our
visionary leadership is continuously expanding the horizon of the organization and
motivating and energizing the organization to reach its goals and objectives.

e Ability to turn challenges into opportunities: THDCIL has also diversified into
conventional / non-conventional and renewable sources of energy such as Solar and
wind. 50 MW Wind Power Plant in Patan in Gujarat and 63 MW Wind Power Plant in
Devbhumi Dwarka, Gujarat have already been commissioned.

Ministry of New and Renewable Energy has also allotted THDCIL to develop around
2000 MW Ultra Mega Renewable Energy Power Parks in the state of Uttar Pradesh and
10000MW Ultra Mega Renewable Energy Power Parks in the state of Rajasthan.

e Expertinunderground works at sensitive Himalayan Geology: Himalayan region is
famous for its complex Geology. The Power Sector has time to time praised application
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of Exceptional Engineering and constructional skills in Construction of huge mesh of
underground structures in Tehri HPP. The experience of Tehri HPP proved immense
useful in construction of Koteshwar HEP. The rich experience and know-how available
is being used presently in under-implementation Hydro projects.

Efficient Operation and Maintenance: THDCIL has gathered vast experience in in-
house operation and maintenance of its operational Power Plants. THDCIL has
developed enormous expertise and continually looking towards maximising plant
performance, effective monitoring, minimising accidents and working smartly. This
resulted in continuous un-hindered quality power generation and achievement of plant
availability well beyond normative values.

Strong financial Management: THDCIL is a profit making Company, ever since
commissioning of its maiden project, Tehri HPP in year 2006-07. Company has robust
platform to invest its resources for future expansion / capacity addition programs.

Human Resources: THDCIL has optimized its manpower through a mix of regular and
contractual employees. Training expenses per employee has increased.

(b) WEAKNESSES

Natural Attrition- Superannuation of experienced work force

Moderate aggression for use of digitalization and Al

Low R&D expenditure

Procedural constraints associated with Public Sector ownership.

Rising contingent liabilities.

Despite of opening of LC by DISCOMs as per mandate given by Gol, Outstanding dues
of DISCOMS, adversely affecting the financial health of company.

Being Hydro projects in complex Himalayan Region, Geological surprises encountered
results in delay leading to time and cost overrun and increase in tariff.

Very high gestation period is adversely affecting the development of Hydro Power
Projects.

Delay in tapping potential opportunities.

(c) OPPORTUNITIES

Development of New indicated PSPs: MoP has indicated 06 Pumped Storage
Projects with probable IC of 6790 MW in the state of Maharashtra and 02 Pumped
Storage Projects with probable IC of 3500 MW in the state of Chhattisgarh to THDCIL.
MoU between ‘THDCIL’ and ‘KPCL’ (Karnataka Power Corporation Ltd.), Bengaluru has
been signed for development of 1500 MW of Pumped Storage Plant at Varahi in the
state of Karnataka.

Development of Floating Solar: MoP has also indicated the States of Uttarakhand,
Uttar Pradesh, Chhattisgarh, Karnataka and Maharashtra for exploring Floating Solar
Power Potential and to take up the matter with the concerned State Governments, carry

Generating Power..........

Transmitting Prosperity........

233



@

36" ANNUAL REPORT 2023-24
THDC INDIA LIMITED

out suitable analysis & prepare the evaluation reports. Accordingly, THDCIL has
commenced exploring the potential sites in the concerned states.

11 MW Floating Solar Power plant on raw water reservoir in Khurja STPP is under
implementation.

THDCIL is exploring 464 MW Floating Solar Power Projects in Uttar Pradesh (Through
JV Co. TUSCO Ltd.). THDCIL is also exploring Potential Floating Solar Power
capacities in Uttarakhand, Chhattisgarh, Maharashtra and Karnataka.

Carbon capture technologies: THDCIL is also in process of implementing a Pilot
Project for Carbon capture at Khurja STPP (2x660MW) with a newly emerging cost-
effective Carbon capture technology. Based on outcome of this pilot project, the
capacity shall be scaled up which shall help in removing majority of carbon-based
emission (CO2, etc) from exhaust gases.

Development of Solar Projects: THDCIL is in process of implementing 10,000 MW
Solar Power Parks in Rajasthan and 2000 MW Solar Power Parks in Uttar Pradesh.

Two MoUs have been signed by ‘THDCIL" in Nov’2023 with Govt. of Karnataka [One
MoU with ‘KPCL’ (Karnataka Power Corporation Ltd.) and other with ‘KREDL’
(Karnataka Renewable Energy Development Ltd.)], for accelerated development of
various renewable energy resources viz. Pumped Storage Projects, Conventional Small
Hydro Power Projects, Ground Mounted and Floating Solar Power Projects, Wind
Energy and development of Green Hydrogen/Green Ammonia Production Plants etc. in
the state of Karnataka with a total estimated capacity of about 3270 MW.

Entering in to Power trading: Power Trading license has been obtained for trading of
electricity.

EV charging: THDCIL is endeavoring to establish EV Charging Infrastructure on Char
Dham Yatra Route, Garhwal Region, Uttarakhand.

Green Hydrogen:THDCIL endeavors to undertake projects and participate in Govt. of
India’s National Hydrogen Mission. Accordingly, a pilot project of ‘Green Hydrogen’ with
1 MW capacity (Electrolyser & Fuel-cell based micro-grid system) has been completed
at THDCIL Office Complex, Rishikesh (Uttarakhand).

Use of Al in Power Sector : Some of the possible applications of Artificial Intelligence
in energy include but are not limited to smart grids, data digitalization, forecasting, failure
prevention and more advanced resource management.

(d) THREATS
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Cumbersome Procedure & Delay in Clearances: Capacity addition program of Hydro
Projects gets badly affected due to delay in obtaining environmental, forest and Wild
Life clearances for projects, due to existing stringent norms and cumbersome
procedures of Gol. The opposition of Hydro Power Projects on environmental, religious
grounds and vested interests of local communities, NGO’s and other agencies, delays
Project Clearances and implementation. For speedy growth of Power sector, Gol should
implement introduction of Single Window for various Statutory Clearances.

Geological uncertainties: Geological surprises in complex and young Himalayan
region create hindrances, which result in huge time and cost over-runs in Hydro
Projects, viz-a-viz; increase in tariff.

Cumbersome Land acquisition process: Present land acquisition process for
infrastructure work as well as project’'s components including submergence is quite
cumbrance and time consuming. Fast track land acquisition process should be devised
by GOI for speedy development of power projects.

Increasing Natural Calamities: The Hydro projects are mainly located in hilly terrains.
The hilly terrains are posed to threats of Natural calamities like landslides, frequent hill
slope failures resulting in road blockades, increasing phenomenon of cloud bursts in
monsoon. These results in severe setbacks in construction schedules, leading to huge
time & cost overruns and tariff.

Deteriorating Financial Health of State DISCOMs: Inability for realization for power
procurement, especially costly tied-up power.

Poor financial health of the Civil Contractors of Hydro Sector: The experienced
Contractors of Hydro Sector in India are striving with huge cash crunch.

Changing Market Scenario: Availability of cheaper Power in short term market.

Regulatory Risks: One of the major risk is that Regulatory Authority may not consider
the total incurred cost of the Project for tariff. Additionally, time to time changes in tariff
regulations, may also affect cash flows & operational profits.

Stringent Targets for Generation & PAF for Hydro Sector: Availability of monsoon
inflow and Snow cover to some extent decides the overall Performance of Hydro plants
every year. Further, setting up stringent MoU targets every year, based on higher than
bestin last 5 years, dilutes performance of Hydro CPSUs. This hurdles severely into the
balance sheet as well as growth of company.
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H. THE WAY FORWARD:

To realize India’s vision of becoming a $7 trillion economy by 2030, addressing the energy
supply-demand gap is a pivotal step initiated by the government. Consequently, substantial
focus has been placed on diverse power projects to ensure robust energy infrastructure.

The Government of India’s commitment to providing 24x7 Power for all, alongside significant
investments in renewable energy, underscores this effort. The plan to add 500 GW of solar
and wind power by 2030 is progressing steadily. Furthermore, the prominence of Pumped
Storage Hydro Power is anticipated to rise, offering crucial support to system operators in
managing the integration of variable renewable energy sources. This strategic approach not
only aims to meet growing energy demands but also reinforces the nation’s transition
towards a sustainable energy future.

For sustainable growth of the company, the future outlook of the company needs to:

e Expeditious completion of Tehri PSP (1000 MW) and VPHEP (444 MW).

e Commissioning of Khurja Super Thermal Power Plant of 1320 MW in FY 2024-25.

e Accelerate the progress on various new Pumped Storage Projects as indicated by
the Ministry of Power (MOP).

e Significantly enhance the company’s overall business development activities.

e Focus intensely on minimizing outstanding dues of Distribution Companies
(DISCOMS).

e Successfully implement the PM Surya Ghar, Muft Bijli Yojana in the states allotted to
your company.

e Expedite the development of Mega Solar Parks in Uttar Pradesh and Rajasthan.

e Explore green and untapped hydro power sources in Uttarakhand and other regions
of the country.

e In alignment with the Government of India’s emphasis on geo-strategic reach,
investigate business opportunities globally.

e Investigate carbon capture technologies.

e For a cleaner future, aim to capitalize on opportunities in hybrid and floating solar
projects, hydrogen fuel projects, and strengthen electric vehicle (EV) charging
infrastructure.

e Enter the power trading business, leveraging the company’s newly obtained Power
Trading License for trading electricity across India.

I. RISK MANAGEMENT:
In the dynamic power sector, our Company recognizes that pursuing emerging opportunities
involves strategic, functional, and operational risks. As we expand and diversify, our

unwavering focus remains on a systematic approach to Risk Management, shaping a
business portfolio that aligns with market prospects and achieves our long-term goals.
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To integrate a robust Risk Management framework into our operations, we have established
a Risk Management Committee (RMC) in accordance with the Companies Act and SEBI
regulations. The RMC diligently identifies, evaluates, and reviews risks, developing
proactive action plans and strategies to mitigate both short-term and long-term risks. Our
risk assessment process considers evolving risk dynamics, including emerging areas of
concern. Key risk indicators are systematically monitored, and the insights derived are
regularly presented to the Board of Directors.

J. INTERNAL CONTROL:

Integral to our commitment to regulatory and statutory adherence, as well as to the highest
standards of corporate governance, are robust internal systems and processes. These
systems ensure seamless and efficient business operations while guaranteeing compliance
with relevant laws and regulations. Our Company has instituted a comprehensive delegation
of power mechanism, which is periodically reviewed to align with the evolving business
environment, facilitating prompt decision-making.

Maintaining consistent compliance with meticulous accounting guidelines is a priority,
ensuring uniformity across our operations. Regular and thorough internal audits are
conducted in collaboration with experienced firms, supplemented by our Internal Audit
Department, to assess the effectiveness of our internal control systems. The Audit
Committee, an essential part of the Board, plays a vigilant role in overseeing adherence to
these internal control systems.

K. CAUTIONARY STATEMENT:
It is important to note that statements in the Management Discussion and Analysis and the
Directors’ Report are forward-looking and progressive, in accordance with applicable laws

and regulations. Actual results may vary significantly from these forward-looking statements
due to inherent risks and uncertainties.
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Annexure -1V to the Directors’ Report

ENERGY CONSERVATIONS MEASURES, TECHNOLOGY INNOVATION, ADAPTATION,
ABSORPTION AND FOREIGN EXCHANGE EARNINGS AND OUTGO

A. ENERGY CONSERVATIONS MEASURES

Energy conservation necessitates individuals to cultivate habits that curtail energy
consumption. For instance, extinguishing lights upon exiting a room and powering down
computers rather than placing them in sleep mode. It is imperative to ensure that the devices
we utilize daily are energy-efficient and maintained in optimal condition. Both energy
conservation and management can diminish peak and average energy demand. Preserving
energy is vital for safeguarding the environment and its resources. Investing in energy
conservation often provides superior returns compared to investments in energy supply.

THDCIL is dedicated to the judicious use of electricity to mitigate demand. The company
prioritizes energy efficiency programs and is engaged in a continual process of refining
operational and maintenance practices to conserve energy. These initiatives have resulted
in substantial reductions in the consumption of power, fuel, and coal, and will continue to
yield significant energy savings.

The following actions have been taken towards conservation of energy during last

ear.

The steps taken for
impact conservation of
energy.

(i)

(ii)

(i)

(iv)
(v)

Work of replacement of non-energy efficient light fixture
(i.e. old bulbs with LED bulbs including street light ) in all
office building complex Oof THDCIL Rishikesh has been
completed.

Operation and maintenance of the phase 11 500 KWp roof
top solar phase first plant has been done successfully

and energy amounting to ¥ 3.10 lakh has been saved by

UPCL towards export of supply to the grid for 12 months
besides own consumption for the F.Y.2023-2024.

Operation and maintenance of the phase Il 500 KWp roof
top solar plant has been done successfully and energy

amounting to ¥ 1.31 lakh has been saved by UPCL

towards export of supply to the grid for 2 months (Feb &
March-24) besides own consumption for the F.Y.2023-
2024.

All new buildings have already provision of LED lights.
Maintenance/renovation work of electrical distribution
system for non-residential buildings has LED fixture
.Non-residential buildings have been provided with five
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star rated Air Conditioners were replaced from non-star
rated to five star rated.

Five star rating electric appliances i.e. AC, Geysers,
Refrigerators installed in guest houses and offices.

20 W LED Lamps replaced by 10 W lamps in corridors of
Gangotri Bhawan office building for energy conservation.
Solar water heaters have been installed at Mandakini
Guest house and Bhilangana Guest house for energy
conservation.

(vi)
(Vi)
(viii)

The steps taken by the

Company for utilizing
alternate  sources  of
energy.

Park area lighting and fencing of office and residential area has
been done through Solar System. All the new buildings are
equipped with day light provision to use day light properly.
Automatic Power factor controller has been installed to
improve power supply system and to reduce the losses.
Implementation of above measures has reduced the
consumption of units by 12-14%. The company is using and
promoting use of LED lamps and efficient use of energy in all
its future installations.

The capital investment
on energy conservation
equipments.

During the year the Company has not made any major
investment on the energy conservation equipment

B. TECHNOLOGY INNOVATION, ADAPTATION AND ABSORPTION

(a) Design Scheme for restoration of Sinking/ Subsidence zones with RCC road
over Micro-piles & Self Drilling Anchors:

i. Background

Sinking/ subsidence of a stretch of road are frequently observed, typically affecting half of the road width
towards the valley side. This phenomenon is caused by the loss of finer material from the slope mass in
the affected zone and its surroundings. The inadequate drainage system within the area is a major
causative factor, leading to the seepage of storm water into the slope mass through the pavement during
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rains. Consequently, this exacerbates the mass loss from beneath the surface, resulting in slope wash
towards the valley side. The issue can be visually demonstrated by the images below:

Fig. Prominent Cracks developed on the
pavement

;f};g:.h’ :

hed ass h Fig. Lossof ‘valley side bortion of the pavement

"

et

b e A ISR S
Fig. Valley side movement of detac

It is not always feasible to provide slope protection measures on the valley side. To restore the formation
width, it becomes a costlier affair, as it requires restoration from deep valley side or alternatively hill slope
cutting with adequate stabilisation measures are required. There may be a case when the valley is very
deep and it is uneconomical to cover the entire affected stretch with slope protection measures such as
CC/RCC Walls/ CC cladding or any other state of art technology, etc.

In the regions where improving the slope on the valley side is either impractical or very expensive, an in-
house design scheme has been prepared to restore the stretch. It proposes to build a RCC pavement over
the micro-piles and consolidation grouting through arrangement of Self Drilling Anchors (SDRA) to reclaim
the mass loss. To release the pore water pressure through the surface some arrangement has also been
kept.

ii. Design Scheme

In this general arrangement, the load from RCC pavement is transferred to the competent mass/ strata
through micro-piles. The dynamic vehicular load along with the self weight of the pavement is first
transferred to the pile cap. This load is further transferred by micro-piles to competent hard strata as axial
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load. In case a hard strata is not available at sufficient depth, the micro-piles are designed as friction piles
to transmit the load to the surrounding soil mass through friction between micro-piles and soil mass. The
soil between group of micro-piles is further consolidated through arrangement of vertical anchors (SDRA).
The detailed drawings showing the general arrangement are as below;
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iii. Provision of Micro-piles

Micro-piles are effective for slope stabilization, especially in areas where conventional methods are
impractical or too costly. Their small size, high load capacity, and ability to installed in hard-to-reach areas
make them ideal for this purpose. Typically, less than 350mm in diameter, these in-situ drilled and grouted
piles are used to reinforce slopes and can serve as foundation support elements in various soil and rock

types.
Micro-piles are usually installed in groups to provide the necessary shear and tensile strength for slope

stabilization. The design involves considerations of location, cross-section, length, and spacing. Specialized
equipment and expertise are required to ensure proper installation and performance.

iv. Design Considerations

Micro-piles are slender, high-strength, steel-reinforced concrete piles that transfer loads through soil and
rock to more stable layers. Key design factors include slope stability, soil and rock properties, groundwater
conditions, and potential seismic activity. The design process involves analyzing site conditions and
determining the appropriate micro-pile specifications such as cross-section, length, shear capacity and
spacing.

V. Design Methodology: The following design methodology has been adopted in the analysis
and design of various structural elements.

Grillage model in staad.pro is used for analysis of the pile structure shown in fig. 9. The deck system
has been divided into longitudinal and transverse beam to get the accurate forces. Transverse
beams (pile cap) are spaced at 3m c/c along the road length. Rest of the grids of the grillage model
are assumed as slab as shown in fig. Various loads such as dead load, superimposed load, and live
load (considering Class A wheeled loads as per IRC 6-2017 specifications) are applied on the deck
system. Further, for the worst combination of loads and to get the max. forces such as B.M., S.F.,
Torsion etc. in Transverse beam and slab, structure analysed|

Slab

Transverse beam
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Fig. Deck System showing Transverse beam spaced 3m c/c along road stretch

The micro-piles are connected with transverse beams (pile cap) which are spaced at 3m c/c across
the road stretch.

The micro-pile system supported by horizontal soil spring reactions (spaced @ 1m depth) and vertical soil
spring reactions is idealized as a space frame shown in fig. 10 below. The forces applied by the deck
are transferred to the bottom of the piles. Soil stiffness for lateral loads taken from IS: 2911 (Part | /
Section 2 Appendix C).
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The micro-piles designed for combined loads with braking load. Calculation of pile capacity has done
as per IRC 78. The loads and load combinations are as per IRC 6-2017. The other codes of
references are IS 456, SP-16.

Loads: All structures shall be designed for the most critical combinations of dead loads,
superimposed loads, forces developed due to differential settlement and any other loading
conditions which can occur during the design life of the facility.

Dead Loads (DL): Dead load of the structure is estimated based on unit weight of concrete as given
below. The appropriate loads based on the cross sectional areas are calculated and used in the
analysis.

Materials Unit weight

Plain cement concrete/ RCC: 20/ 25.0 kN/m3

Superimposed Loads (SIDL): The super imposed dead load consists of weight of 80mm thick
wearing coat and 300mm width crash barrier. UDL due to wearing coat, fill material and crash barrier
are considered as 7.76 kN/m? and 7.5 kN/m?,

Live loads: The pile structure has single lane for movement of live loads for the given width of

carriageway (As per Table 6A of IRC: 6 -2017). For the Analysis and design of structure the following
load cases were considered. One Lane of Class A wheeled load and 500 kg/ m2.
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Braking Load: As per clause 214.2 of IRC:6-2017, Braking force is considered as 20% of the live
loads in the first lane plus 10% of the succeeding train of loads and 5 % of the remaining lanes. For
one lane of Class A, 110 kN (i.e, 20% of the total wheeled load of class A) has been considered for
the analysis purpose.

Seismic Load (El) & Wind Load (WL): Seismic load and Wind load are not considered as the
structure is grounded.

Load Combinations: Individual members of the pile structure has been designed for the worst
combination of forces such as bending moment, axial force, shear force, torsion, etc. Criticality of
erection/ maintenance loads shall also be checked separately in combination with other
simultaneously occurring loads for possible design loadings.

Load combinations for ultimate limit design
) 1.5 (DL+SIDL)
(ii) 1.5( DL+SIDL+ LL(Impact) Class A)

Vi. STAAD.Pro analysis & Results:

The relevant results like Bending moments, Shear force, stresses etc. taken from the result section
to calculate the required reinforcement & dimensioning of structural elements.

Vii. Installation Process

(a) Drilling: A drill rig creates a hole in the ground, typically to 300 mm in diameter, using rotary or
percussion drilling.

(b) Reinforcement: The reinforcement cage (as per the design) is lowered into the drill hole

(c) Concreting: Concrete is pumped into the hole under pressure. In case there is a change of collapse
of drill hole, casing is provided. Since base of the micro-pile is uncapped, the grout makes a bulb at
base of the micro-pile which provides additional support.

(d) Pile Cap: The micro-piles are joined together at the top through a pile cap.

(e) SDRA: Installation of vertical SDRA for grouting of loose sub-grade, overburden mass down the
formation width as per drawing details. The depth of SDRA shall be executed as per drawing details.
The grouting shall be done once the SDRA inserted to its full depth. In general, the grouting pressure
shall be applied at 1-3Kg/cm2. The grouting operations shall be adjusted as per field requirements.

(H RCC pavement: Pavement is laid along with the pile cap to ensure that load is adequately transferred
from the pavement to the micro-piles.
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Fig.The proposed arrangement in construction at one of the site in Arunachal Pradesh along
NH-513 (Pasighat-Yingkiong)

viil. Adaption: The design arrangement is being implemented in various NH sections, where
THDC providing consultancy services to MORTH-UK, WB, Arunachal Pradesh, and other
similar fields.

(&) Application of Articulating Grouted Concrete Mattress as revetment measures
(i) Abstract

Articulating Grouted Concrete Mattress (also known as Geotextile grout filled mattresses GGFMs)
comprises of two layers of fabric which are joined into an envelope and injected with a very fluid fine-
aggregate grout to produce a durable concrete lining. The two layers of fabric acts as a formwork to allow
the injection of a high-strength grout between the layers. The styles of fabric formed concrete include the
filter point mat, the uniform section mat, the articulating block mat, and concrete filled fabric bags.
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Fig. Cross section schematic of Articulating Grouted Concrete Mattress

Articulating Grouted Concrete Mattress consists of a series of compartments linked by an
interwoven perimeter. Grout ducts interconnect the compartments, and high strength revetment
cables are installed between and through the compartments and grout ducts. Once filled, the
Articulating Grouted Concrete Mattress becomes a mattress of pillow-shaped, rectangular
concrete blocks. The interwoven perimeters between the blocks serve as hinges to permit
articulation. The cables remain embedded in the concrete blocks to link the blocks together
and facilitate articulation.These are used for the following;

a) Controlling the erosion along the bridge abutments in flowing river
b) Protecting river banks or shore lines from wave action

C) Scour prevention or scour repair

d) River training works

e) Forming impermeable lining for containment ponds

Articulating Grouted Concrete Mattress can be used both above and underwater, by laying the
fabric forms over the area to be protected and pumping fine-aggregate concrete into the forms.
Fine-aggregate concrete is used in place of regular concrete because of its pumpability, strength,
density and absorption resistance.
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Fig. Image showing installed Articulating Grouted Concrete Mattress over canal slope protection

(D] Methodology for Installation
The pre-installation planning includes estimation of panel sizes and tailoring to suit a site situation.
a) Subgrade Preparation

Slope preparation, trenching and other profiling may be needed before the product is laid out.
If installation of fabric will be carried out under water, cleaning of canal bed is required. The
canal bed should be free of obstacles like debris, rocks, silt layer and vegetation. Scuba divers
and above-mentioned accessories are required for cleaning of canal bad.

Fig. Preparation of subgrade before installation
b) Laying geotextile layer
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Fig. Laying of Geotextile layer

c) Laying of Fabric
The geotextile filter fabric shall be placed directly on the prepared area, in intimate contactwith
the subgrade, and free of folds or wrinkles. The geotextile filter fabric shall be placedso that the
upstream roll of fabric overlaps the downstream roll. The longitudinal andtransverse joints will
be overlapped at least 600 mm.

Fig. Laying of fabric

d) Grouting/ Concrete filling
When the product is laid out in position and properly anchored, micro concrete is then injected
into the internal space created in-between the two fabric layers. The filling of the concrete
mattress is done bycompartments in a selective order sequence. It may be necessary to prepare
for these compartments during the pre-installation planning, taking into account the layout, the
concrete batch size and the anticipated rate of filling.

Any spillage of concrete slurry over the concrete mattress surface during filling shall be washed
away to provide an aesthetic finish. The use of a high-pressure water hose to remove spilled
fineaggregate concrete from the surface of the freshly pumped concrete lining shall not
bepermitted. When the filling of the mattress with micro concrete is complete, the trench at the
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top of slope is backfilled with soil.Backfilling and compaction oftrenches shall be completed in a
timely fashion to protect the completed concrete lining.

Fig.- (a) Image showing the process of concrete (b) Image showing installed Articulating Grouted
filling Concrete Mattress after concrete filling
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Fig. Image showing components of installed Articulating Grouted Concrete Mattress
e) Adaption
The system has been proposed to be installed at various sites of consultancy projects with

MoRTH-UK, WB and Arunachal Pradesh along the downhill valley slope of road having river

flow/ pondage of reservoir for prevention of mass loss due to toe erosion caused by river
action.
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C. FOREIGN EXCHANGE EARNINGS AND OUTGO
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Annexure-V to the Directors’ Report

BUSINESS RESPONSIBILITY

&
SUSTAINABILITY REPORT 2023-24.
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BUSINESS RESPONSIBILITY & SUSTAINABILITY REPORT-2023-24

SECTION - A: GENERAL DISCLOSURES
Details of the listed entity

Corporate ldentity Number (CIN) of the Entity: U45203UR1988G0I1009822

Name of the Listed Entity : THDC INDIA LIMITED (not Listed till date)
Year of incorporation 1988
Registered office address : THDC India Limited, Bhagirathi Bhawan,

Bhagirathipuram,Top Terrace,
Tehri Garhwal-249001(Uttarakhand)

Corporate address : THDC India Limited, Ganga Bhawan,
Bypass Road, Pragatipuram,
Rishikesh-249201 (Uttarakhand)

E-mail : cmd@thdc.co.in
Telephone : 0135-2473311
Website : www.thdc.co.in

Financial year for which reporting is being done: 2023-24

. Name of the Stock Exchange(s) where shares are listed: N.A.
. Paid-up Capital : Rs3665.88 Cr. (as on 31.03.2024)
. Name and contact details (telephone, email address) of the person who may be

contacted in case of any queries on the BRSR report: Shri. A.K. Ghildiyal, CGM
(MPS/Corp. Plg.),THDC India Limited, Ganga Bhawan, Bypass Road, Pragatipuram,
Rishikesh-249201 (Uttarakhand), (Email-akghildiyal@thdc.co.in)

Reporting boundary - Are the disclosures under this report made on a standalone
basis (i.e. only for the entity) or on a consolidated basis (i.e. for the entity and all
the entities which form a part of its consolidated financial statements, taken
together): Consolidated

Products/services

Details of business activities (accounting for 90% of the turnover):
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S.No. Description of Description of Business % of Turnover of the
Main Activity Activity entity
1. Power Generation | Generation and Sale of | 100

Electricity from Hydro, Wind
and Solar Power Plants

2. Products/Services sold by the entity (accounting for 90% of the entity’s Turnover):

S.No. | Product/Service NIC Code % of total Turnover
contributed
1. Electric Power, 3510 100
Consultancy and Coal
Mining
lll. Operations

1. Number of locations where plants and/or operations/offices of the entity are
situated:

Location Number of plants / Under Remarks
Construction /
Development Projects
National 10 THDCIL have 06 operational plants, 02
nos. hydro projects under construction,
01 no. Thermal Project under
construction, 01 no. Coal Mining.

International Nil

2. Markets served by the entity:

THDCIL is engaged in generation of electricity. Electricity is supplied to States
Distribution Companies (DISCOMS).

a. Number of locations:

Locations Number
National (No. of States Govt.) 12
National (No. of States Private DISCOMSs) 03
International (No. of Countries) Nil

b. What is the contribution of exports as a percentage of the total turnover of the entity?
- Nil

c. A brief on types of customers: -Electricity is supplied to Nine States of Northern
Region, Madhya Pradesh, Gujarat and Kerala.
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IV. Employees
1. Details as at the end of Financial Year:
a. Employees and workers (including differently abled):
S. | Particulars Total Male Female
No (A) No. | % (B/A) | No. %(C/A)
(B) (©)
EMPLOYEES
1 | Permanent (D) 898 835 92.98 63 7.02
2 | Other than Permanent (E) 197 174 88.32 23 11.68
3 | Total employees (D + E) 1095 1009 92.14 86 7.85
WORKERS
4 | Permanent (F) 883 820 92.86 63 7.13
5 | Other than Permanent (G) 8 8 100 0 0
6 | Total workers (F + G) 891 828 92.93 63 7.07
b. Differently abled Employees and workers:
S. | Particulars Total Male Female
N (A) No. (% (B/A)| No. %(C/
0 (B) (®) A)
DIFFERENTLY ABLED EMPLOYEES
1 | Permanent (D) 10 9 90 1 10
2 | Other than Permanent (E) 2 2 100 0 0
3 | Total differently abled employees 12 11 91.67 1 8.34
(D+E)
DIFFERENTLY ABLED WORKERS
4. | Permanent (F) 25 22 | 88 | 3 | 12
5. | Other than permanent (G) Not Available
6. | Total differently abled workers (F + 25 22 88 3 12
G)

2. Participation/Inclusion/Representation of women:

Total (A) No. and percentage of Females
No. (B) % (B /A)
Board of Directors 8 1 12.5%
Key Management 3 1 33.33%
Personnel

3. Turnover rate for permanent employees and workers

(Disclose trends for the past 3 years)
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FY 2023-24
(Turnover rate in
current FY)

FY 2022-23
(Turnover rate in
previous FY)

FY 2021-22
(Turnover rate in
the year prior to the
previous FY)

Male | Female | Total | Male | Female | Total | Male | Female | Total
Permanent | Retired 52 0 52 47 2 49 42 1 43
Employees
Resigned | 21 1 22 7 1 8 5 0 5
Permanent | Retired 29 0 29 36 2 38 40 1 41
Workers Resigned | 2 0 2 1 0 1 2 0 2

V. Holding, Subsidiary and Associate Companies (including joint ventures)

1. (a) Names of holding / subsidiary / associate companies / joint ventures

S. | Name of the | Indicate whether | % of | Does the entity indicated
No. | holding / | holding/ shares at column A, participate
subsidiary / | Subsidiary/ held by | in the Business
associate Associate/ Joint | listed Responsibility initiatives
companies / joint | Venture entity of the listed entity?
ventures (A) (Yes/No)
1. NTPC Limited Holding 74.49 Yes
Company
2. | TUSCO Limited Joint Venture 74.00 No
3. TREDCO Joint Venture 74.00 No
Rajasthan
Limited
4. THDC UJVNL Joint Venture 74.00 No
Energy Company
Limited

VI. CSR Details

()

(i)

(iii)
ik

Transparency and Disclosures Compliances

Whether CSRis applicable as per section 135 of Companies Act, 2013: (Yes)
Turnover (in Rs.): (Total revenue) Rs. 2012.09 Cr.
Net worth (in Rs.): Rs. 10546.68 Cr.

1. Complaints/Grievances on any of the principles (Principles 1 to 9) under the
National Guidelines on Responsible Business Conduct:

Grievance
Redressal

Stakeholder
group from

FY 2023-24
Current Financial Year

FY 2022-23

Previous Financial Year
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whom complaint [Mechanism in Place |Number of Number of|Remarks Number of|Number of| Remarks
is received (Yes/No) complaint |complaints complaints |complaints
(If Yes, then provide |s filed|pending filed during|pending
web-link for grievance|during the|resolution the year resolution at
redress policy) year at close of close of the
the year year
Communities Yes
Corporate  S&E Nil Nil - Nil Nil -
(CSR)
(https://www.thdc.
co.in/content/feed
back-form)
VPHEP:
And redressed
through
committee on 01 Nil - 01 - -

Quarterly basis

Investors (other  Yes Nil Nil - Nil Nil
than https://scores.gov.i
shareholders) |n/admin/Chk_login.
html
Shareholders Yes Nil Nil - Nil Nil Nil

https://scores.gov.i
n/admin/Chk_login.

html
Employees ang  Yes Nil Nil - 02 01 -
workers www.thdc.co.in
Customers Through  Annual Nil Nil - Nil Nil Nil

Feedback and
one to one
meeting with
DISCOMs

2. Overview of the entity’s material responsible business conduct issues

Please indicate material responsible business conduct and sustainability issues
pertaining to environmental and social matters that present a risk or an opportunity
to your business, rationale for identifying the same, approach to adapt or mitigate the
risk along-with its financial implications, as per the following format:
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S Material Indicate Rationale for | In case of risk, approach Financial

N issue whether identifying the to adapt or mitigate implications of the

identified risk or risk / risk or opportunity
opportuni opportunity (Indicate positive
ty (R/O) or negative
implications)

1 | Disposal of | Opportunity | Opportunity Fly ash is a by-product of | As per the market

Ash Now, fly ash is Thermal Power Plant. | current trend the fly
being used in Therefore, opportunity to its | ash rate may vary at
cement industries | 100% utilization in | the time of actual sale.
and other manufacturing industries can
construction be realized as a revenue
material potential. THDCIL is
manufacturing exploring alternate
industries as a technologies and avenues for
main raw material. | utilisation of Fly ash in
various construction
activities/ industries such as
bricks, concrete pavement
etc. to minimize storage in
ash dyke.

2 | Legitimate Risk Based on working | « Constant communication | Delay in construction of
expectation of experience and consultation/ | project resulting
PAFs/ locals interaction to build trust by | increase in completion

interfacing with PAFs for | cost of project.
resolution of issues.

* Seeking intervention of
Distt. Admin. to maintain
law & order.

* High pursuance or
motivation to PAFs to
shifting.

» Payment of special
package on one
instalment.

SECTION- B: MANAGEMENT AND PROCESS DISCLOSURES

This section is aimed at helping businesses demonstrate the structures, policies and processes put
in place towards adopting the NGRBC Principles and Core Elements.

Disclosure Questions |P1 [P2 |P3|P4|P5]|P6|P7 |P8 | P9
Policy and management processes
la | Whether your entity’s policy/policies cover | Y Y |Y |Y |Y |Y |Y Y |N

each principle and its core elements of the

NGRBCs. (Yes/No)
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1b | Has the policy been approved by the Board? | Y Y |Y |Y |Y |Y |Y Y [N
(Yes/No)

1c | Web Link of the Policies, if available * * No | * * * Not |* |-

t on
on Web
w

eb

2. | Whether the entity has translated the policy | Y Y |Y |Y |Y |Y |Y Y [N
into procedures. (Yes / No)

3 Do the enlisted policies extend to your value
chain partners? (Yes/No)

4 Name of the national and international Please refer Table-1 below

codes/certifications/labels/ standards (e.qg.
Forest Stewardship Council, Fairtrade,
Rainforest Alliance, Trustee) standards (e.g.
SA 8000, OHSAS, ISO, BIS) adopted by
your entity and mapped to each principle.

5 Specific commitments, goals and targets set
by the entity with defined timelines, if any.

6 Performance of the entity against the specific | All the statutory guidelines are complied with
commitments, goals and targets along-with | Responsibility are fixed as per Table 1.
reasons in case the same are not met.

Governance, leadership and oversight

7 Statement by director responsible for the business responsibility report, highlighting ESG related
challenges, targets and achievements (listed entity has flexibility regarding the placement of this
disclosure)

8 Details of the highest authority responsible for implementation and | NA
oversight of the Business Responsibility policy (ies).

9 Does the entity have a specified Committee of the Board/ Director | During the  vyear, CSR
responsible for decision making on sustainability related issues? | Committee reviewed the
(Yes / No). If yes, provide details. sustainability issues.

10 | Details of Review of NGRBCs by the Company:

Subject for Review Indicate whether review was|Frequency
undertaken by Director /(Annually/ Half yearly
Committee of the Board/ AnyQuarterly/ Any other -
other Committee please specify)
P1 P2 [P3P4PsPeP7PgPoPi1P2P3P4PsPeP7PeP9
Performance against above policies andSatisfactory performance is |As and when required
follow up action measured by way of
submission of compliance
report.
Compliance with statutory requirementsY Y Y [Y [Y [Y [Y |Y [N |As and when required
of relevance to the principles, and,
rectification of any non-compliances

11 | Has the entity carried out independent assessment/ | No
evaluation of the working of its policies by an external
agency? (Yes/No). If yes, provide name of the
agency.
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12.If answer to question (1) above is “No” i.e. not all Principles are covered by a

policy, reaso

ns to be stated:

Questions

The entity does not consider the principles material to its
business (Yes/No)

The entity is not at a stage where it is in a position to
formulate and implement the policies on specified principles | required.
(Yes/No)

The entity does not have the financial or/human and | 1 below
technical resources available for the task (Yes/No)

It is planned to be done in the next financial year (Yes/No)

Any other reason (please specify)

THDCIL does not have any policy for
principle-9 the policy seems not be

Detailed description placed at Table -

e Environment Policy is available on:
https://thdc.co.in/content/environment-policy

¢ R&R Pol
https://thdc.

icy is available on:
co.in/content/rr-policy

e CSR & Sustainability Policy is available on:
https://thdc.co.in/sites/default/files/CSR-CD-policy28.05.13.pdf

e CSR Communication strategy of THDCIL is available on:
https://thdc.co.in/sites/default/files/CSR _CommusStrateqy.pdf

Vision, Mission and values of THDCIL are available on:

https://thdc.co.in/content/visionmissionvalues

Corporate Ethics Policy is available on:

https://thdc.co.in/sites/default/files/Corporate Ethics Policy.pdf

Whistle Blower Policy is available on:

https://thdc.co.in/sites/default/files/WhistleBlowerPolicy.pdf

e Code of Business Conduct and Ethics is available on:
https://thdc.co.in/sites/default/files/CodeBusinessConduct&FEthics.pdf

integrity, and in a manner
that is ethical, transparent,
and Accountable.

Standing orders for workmen

Corporate Ethics Policy

Code of Business Conduct and Ethics
CDA Rules

Whistle Blower Policy

Integrity Pact

Record Management Manual of THDCIL
Training Policy for Directors of THDCIL.

Table-1
Principle Description Policy / Policies Director(s)
No Responsible
Principle 1 | Businesses should conduct | Vision, Mission and Values Director (Finance)
(P1) and govern themselves with | Conduct Discipline and Appeal Rules Director (Technical)

Director (Personnel)
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Principle 2 | Businesses should provide | Safety Policy Director (Technical)
(P2) goods and services in a | CSR & Sustainability Policy

manner that is sustainable | ISO 45001:2018
and safe.
Principle 3 | Businesses should respect | HR Policies Director (Personnel)
(P3) and promote the well-being | Placement and transfer Policy
of all employees, including
those in their value chains.
Principle 4 | Businesses should respect | R & R Policy Director (Technical)
(P4) the interests of and be | Vision & Mission
responsive towards all its
stakeholders.
Principle 5 | Businesses should respect | Vision, Mission & Values Director (Personnel)
(P5) and promote human rights. | HR Policies
Principle 6 | Business should respect | Environment Policy Director (Technical)
(P6) and make efforts to protect | ISO 14001:2015 (EMS)
and restore the
environment.
Principle 7 | Businesses, when engaged | Code of Conduct Director (Technical)
(P7) in influencing public and | Core Value Director (Personnel)
regulatory policy, should do Director (Finance)
so in a manner that is
responsible and
transparent.
Principle 8 | Businesses should promote | CSR & Sustainability Policy Director (Technical)
(P8) inclusive growth and | CSR Communication Strategy
equitable development.
Principle 9 | Businesses should engage | All the core elements identified under Principle-9 are duly
(P9) with and provide value to | followed by THDCIL through its commercial procedures.
their consumers in a | However, THDCIL feels that a separate policy on Principle 9 is
responsible manner. not required because:
THDCIL supplies electricity to the beneficiaries (bulk
customers), majority of which are owned by respective State
Government.
Allocation of Power is made by Ministry of Power, Govt. of India
based on certain policies and guidelines.
Power Tariff for Hydro Power Projects of THDCIL is determined
by Central Electricity Regulatory Commission (CERC)
engaging all stakeholders.
Tariff for Renewable Energy Projects is decided as per the
mutual agreement between THDCIL and individual beneficiary
State.
Issues, if any, are discussed and resolved at common forums
like Northern Regional Power Committee (NRPC), where Bulk
Customers and generators are members.
Separate feedback is obtained from customers (beneficiaries)
to understand their needs and expectations.
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SECTION - C: PRINCIPLE WISE PERFORMANCE DISCLOSURE

This section is aimed at helping entities demonstrate their performance in integrating the Principles
and Core Elements with key processes and decisions. The information sought is categorized as
“Essential” and “Leadership”. While the essential indicators are expected to be disclosed by every
entity that is mandated to file this report, the leadership indicators may be voluntarily disclosed by
entities which aspire to progress to a higher level in their quest to be socially, environmentally and
ethically responsible.

PRINCIPLE 1: Businesses should conduct and govern themselves with integrity, and

in a manner that is Ethical, Transparent and Accountable.

1. Percentage coverage by training and awareness programmes on any of the
principles during the financial year:

PRECURSOR to VAW 2023 Covering 55 No
Executives (E-7/E-8 Executives).

TALK ON- “SAY NO TO CORRUPTION: COMMIT
TO THE NATION “Covering 59 No Executives
CAPACITY BUILDING PROGRAM -
PROCUREMENT MANAGEMENT Covering 43No
Executives

CAPACITY BUILDING PROGRAM ON “ETHICS &
GOVERNANCE PUBLIC PROCUREMENT SYSTEM
& PROCEDURE OF THE ORGANISATION OF
IO/PO IN CONDUCTING INQUIRY” - VAW 2023
Covering 52 No Executives (E-2 to E-6)

ANTI BRIBERY MANAGEMENT SYSTEM Covering
116No Executives

ADVOCACY EVENT Covering 40 No Executives
TRAINING PROGRAM ON VIGILANCE
ADMINISTRATION FOR VIGILANCE OFFICERS 17
No Executives

RTI AND PREVENTIVE VIGILANCE FOR

Segment Total Topics / principles covered under the training and | %age of persons
number of| its impact in respective
training and category covered
awareness by the awareness
programmes programmes
held

Board of 1 Orientation program for functional directors of 50%
Directors CPSE’s
Key Nil Nil Nil

Managerial

Personnel

Employees 10 TRAINING OF TRAINERS -CAPACITY BUILDING 43.31%

other than PROGRAM ON “ETHICS & GOVERNANCE,
BoD and PUBLIC PROCUREMENT SYSTEM
KMPs &PROCEDURE, ROLE OF IO/PO IN INQUIRY -as a
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ORGANIZATIONAL TRANSPARENCY- 02 No
Executives

o WORKSHOP ON PREVENTIVE VIGILANCE -02 No
Executives

o PREVENTIVE VIGILANCE, E-PROCUREMENT
AND KEY TO GOOD GOVERNANCE 03 No
Executives

Total employees covered= 389 No

Workers 02 e TRAINING PROGRAM ON VIGILANCE 0.56%

ADMINISTRATION FOR VIGILANCE OFFICIALS-
02 No Workers

e ANTI BRIBERY MANAGEMENT SYSTEM Covering
03 No Workers

Total employees covered= 05 No

2. Details of fines / penalties /punishment/ award/ compounding fees/ settlement

amount paid in proceedings (by the entity or by directors / KMPs) with regulators/
law enforcement agencies/ judicial institutions, in the financial year, in the
following format (Note: the entity shall make disclosures on the basis of
materiality as specified in Regulation 30 of SEBI (Listing Obligations and
Disclosure Obligations) Regulations, 2015 and as disclosed on the entity’s
website):

Monetary
NGRBC | Name of the regulatory/| Amount | Brief of | Has an appeal
Principle | enforcement agencies/| (In INR) | the been preferred?
judicial institutions Case (Yes/No)

Penalty/ Fine
Settlement Nil
Compounding fee

Non-Monetary

NGRBC [Name of the regulatory/Brief of the Case |Has an appeal
Principle enforcement agencies been preferred?
judicial institutions (Yes/No)
Imprisonment Nil
Punishment I

No. of the instances disclosed in Question 2 above, details of the Appeal/
Revision preferred in cases where monetary or non-monetary action has been
appealed.

- NA

Does the entity have an anti-corruption or anti-bribery policy? If yes, provide
details in brief and if available, provide a web-link to the policy.

The Corporation does not have any specific and notified anti-corruption or anti-bribery

Policy. However, all the employees are governed by Prevention of Corruption Act,
1988 and Central Vigilance Commission Act, 2003.
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The employees of the Organization are bound by the enforceable policies with the Code
of Conduct of the organization. Codes of conduct are the set of specific rules designed
to outline specific practices and behaviours that are to be encouraged or prohibited.
Code of Conduct also lays down guidelines and procedures to be used to determine
whether violations of the code occurred and what penalties would be imposed for
specific infractions.

The brief of attributes of the laid down code of conduct in form of various
rules/polices/codes/regulations are as under:

(A)  Vision, Mission and Values

Vision: "An integrated global energy entity delivering sustainable solutions to meet
India’s net-zero ambitions”

Mission:

e Making available clean and affordable energy from diverse sources.

e Explore emerging energy technologies and deliver sustainable solutions of scale to
enable smooth transition

e Building organizational capabilities to embrace change through enablement and
development of people

e Conforming to the highest ethical standards and integrity in business activities.

e Acting in a socially responsible manner, committed to the cause of environment and
people

e Adopting best practices and state-of-the-art technology for higher productivity and
efficiency

e Promoting creativity and innovation for optimal utilization of resources

Values:

Core Values: ASPIRE

A: Accountability
S: Sustainability
P: Passion

I: Innovation

R: Respect

E: Ethics

(B)  Conduct, Discipline and Appeal Rules :

These rules are called the THDCIL’s Conduct, Discipline, and Appeal Rules, 1990. These
rules are applied to all employees of the Company including those on deputation/contract
service except in casual employment or paid from contingencies and governed by the
Standing Orders of the Company under Industrial Employment (Standing Orders) Act,
1946.
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The purpose of this rule is to enhance ethical and transparent process in managing the
affairs of the Company, and thus to sustain the trust and confidence reposed in the Officers
by the stakeholders of the Company. Officers are expected to understand, adhere to,
comply with, and uphold the laid down provisions of this code & standards in their day-to-
day functioning. The principles prescribed in this Code are general in nature and lay down
broad standards of compliance and ethics.

(C)  Standing Orders for Workmen:

This act is to require employers in industrial establishments to formally define conditions of
employment under them in the form of Standing orders after certifying authority. It applies
to every industrial establishment wherein 100 (reduced to 50 by the Central Government in
respect of the establishments for which it is the Appropriate Government) or more workmen
are employed. The purpose of having Standing Orders is to regulate industrial relations.
These Orders regulate the conditions of employment, grievances, misconduct etc. of the
workers employed in industrial undertakings.

(D) Corporate Ethics Policy:

THDCIL upholds the importance of a fair and transparent approach. It is done by adopting
the highest standards of professionalism, honesty, integrity, and ethical behavior in all its
business processes and transactions. THDCIL is committed to follow the principles of fair
practice and business ethics and adopted the Corporate Ethics Policy, which lays down
the principles and standards that govern the actions of the Company and the employees.

This Ethics Policy statement shall apply to members of the Board of Directors, employees
including those on deputation/lien except those in casual employment, contracting
agencies, consultants, suppliers associated in business relationship and other
stakeholders. All concerned are expected to observe the highest standards of ethical
conduct, consistent with the values of integrity, impartiality and discretion. In the
performance of duties, employees are expected to act with exclusive loyalty to THDCIL,
and to its objectives, purposes and principles.

(E) Code of Business Conduct and Ethics:

The Codes of Business Conduct & Ethics are for Board Members and Senior Management
of THDC India Limited. The purpose of this Code is to enhance ethical and transparent
process in managing the affairs of the Company. This Code for Board Members and Senior
Management has been framed specially in compliance of the provisions of Clause 49 of
the Listing Agreement with Stock Exchanges, whenever applicable, and as per the
Guidelines of DPE.

This code is intended to serve as a basis for ethical decision-making in the conduct of

professional work. It may also serve as a basis for judging the merit of a formal complaint
pertaining to violation of professional ethical standards.
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(F)  Whistle Blower Policy:

For ensuring higher level of transparency by CPSEs, the Government decided to make
"Guidelines on Corporate Governance for CPSEs " mandatory and applicable to all CPSEs.
As per the Guidelines, Whistle Blower Policy states that "The Company may establish a
mechanism for employees to report to the management, concerns about unethical
behaviour, actual or suspected fraud, or violation of the company's General Guidelines on
conduct or ethics policy. This mechanism could also provide for adequate safeguards
against victimization of employees who avail of the mechanism and also provide for direct
access to the Chairman of the Audit Committee in exceptional cases. Once established,
the existence of the mechanism may be appropriately communicated within the
organization.”

This policy is formulated to facilitate highest possible standards of ethical, moral, and legal
business conduct in the Company.

The objective of the Policy is to

- provide opportunity to employees to access in good faith, to the Management or in
exceptional cases, to the Chairman of the Audit Committee, in case they observe
unethical and improper practices or any other wrongful conduct in the Company.

- provide necessary safeguards for protection of employees from victimization, for whistle
blowing in good faith

- prohibit managerial personnel from taking any adverse personnel action against those
employees.

(G) Integrity pact:

THDCIL in its endeavor to eradicate/ mitigate corruption has adhered to utilizing or
leveraging various packages as effective tools in THDCIL administration. In order to achieve
these goals, THDCIL has implemented Integrity Pact in line with the requirement of Central
Vigilance Commission. It has established mutual contractual rights and obligations to reduce
the high cost and effects of corruption. The Pact essentially envisages an agreement
between the prospective vendors/bidders and the buyer committing the persons/officials of
both the parties, not to exercise any corrupt influence on any aspect of the contract. Only
those vendors/bidders who have entered into such an Integrity Pact with the buyer would
be competent to participate in the bidding. In other words, entering into this Pact would be
a preliminary qualification. The Integrity Pact in respect of a particular contract would be
effective from the stage of invitation of bids till the complete execution of the contract.

The Integrity Pact envisages a panel of Independent External Monitors (IEMs) approved for
the organization. The IEM is to review independently and objectively, whether and to what
extent parties have complied with their obligations under the Pact.

5. Number of Directors/KMPs/employees/workers against whom disciplinary action
was taken by any law enforcement agency for the charges of bribery/ corruption:
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FY 2023-24 FY 2022-23
(Current Financial Year) | (Previous Financial Year)
Directors Nil Nil
KMPs Nil Nil
Employees Nil Nil
Workers Nil Nil
6. Details of complaints with regard to conflict of interest:
FY 2023-24 FY 2022-23
(Current Financial Year) |(Previous Financial Year)
Number Remarks Number Remarks

Number of complaints received
in relation to issues of Conflict of Nil Nil
Interest of the Directors

Number of complaints received
in relation to issues of Conflict of Nil Nil
Interest of the KMPs
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7. Provide details of any corrective action taken or underway on issues related to fines / penalties / action taken by
regulators/ law enforcement agencies/ judicial institutions, on cases of corruption and conflicts of interest.

Not Applicable

PRINCIPLE 2: Businesses should provide goods and services in a manner that is sustainable and safe

1. Percentage of R&D and capital expenditure (CAPEX) investments in specific technologies to improve the
environmental and social impacts of product and processes to total R&D and investments made by the entity,
respectively.

R&D Expenditures against approved R&D Plan & Budget (FY 2023-24)

Expenditure Impact of the study Outcome of the study

S. No. Particulars of the Project | incurred during

F.Y. 2023-24
(Rs. in Lakh)

1. Modelling Micro-Plastic 7.22 The project was awarded to IIT Roorkee Awaited on completion
Movement through soll (IITR) & National Institute of Hydrology (NIH) | of Study in 2027
Matrix: A step towards vide LoA No. THDC/RKSH/R&D/F-

Plastic waste 2072/1031 dt. 21.09.2023.

management. _ o _ _
Since the study is still going on, the impact
cannot be envisaged at this stage.

2. Developing a phage- | 95.304 The project was awarded to IIT Roorkee Awaited on completion
based strategy against (IITR) vide LoA No. THDC/RKSH/R&D/F- of Study in 2026
antimicrobial resistance 2064/1022 dt. 18.09.2023.

(AMR) bacteria using the _ _ ) ) )
Ganges water Since the stuq|y is still gqlng on, the impact
cannot be envisaged at this stage.
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Enzyme engineering for | 95.304 The project was awarded to IIT Roorkee Awaited on completion
the  development  of (ITR) vide LoA No. THDC/RKSH/R&D/F- of Study in 2026
biofilters for plasticizers 2063/1021 dt. 18.09.2023.
bioremediation in . o ) .
household water and Since the study is still gqlng on, the impact
STPs cannot be envisaged at this stage.
Co-production of green|51.3 The project was awarded to IIT Roorkee Awaited on completion
hydrogen and bio-char (ITR) vide LoA No. THDC/RKSH/R&D/F- of Study in 2026
from bio-mass 2065/1023 dt. 18.09.2023.

Since the study is still going on, the impact

cannot be envisaged at this stage.
Carbon dioxide | 44.55 The project was awarded to IIT Roorkee Awaited on completion
conversion to value (ITR) vide LoA No. THDC/RKSH/R&D/F- of Study in 2026.
added products using 2067/1025 dt. 18.09.2023.
photo-electro  chemical . o ) .
cell-Detailed project Since the stqu is still gqlng on, the impact
proposal cannot be envisaged at this stage.
Development of | 23.67 The project was awarded to IIT Roorkee Awaited on completion
Innovative Sewage (ITR) & National Institute of Hydrology (NIH) | of Study in 2027.
Treatment  Technology vide LoA No. THDC/RKSH/R&D/F-
with  Minimum  Energy 2071/1030 dt. 21.09.2023.
Requirement , o , ,

Since the study is still going on, the impact ca

not be envisaged at this stage.
Innovative approach | 31.71 The project was awarded to IIT Roorkee Awaited on completion
towards achieving energy (ITR) & National Institute of Hydrology (NIH) | of Study in 2027
self-sufficiency at vide LoA No. THDC/RKSH/R&D/F-
municipal wastewater 2070/1029 dt. 21.09.2023.
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plants thru

e
&
treatment
hydrothermal
treatment  of

pre-
sewage

sludge and OFMSW

Since the study is still going on, the impact
cannot be envisaged at this stage.

Capex

KSTPP: Project Site

284.15 Cr on
Envt. and 17.51
Cr on
Community
Development

A. Environmental Measures

I) FGD: Flue-gas desulfurization (FGD) is a
set of technologies used to remove sulfur
dioxide (SO 2) from exhaust flue gases of
fossil-fuel power plants, and from the
emissions of other sulfur oxide emitting
processes such as waste incineration,
petroleum refineries, cement and lime kilns.

i) ESP: An electrostatic precipitator (ESP) is
a filter less device that removes fine particles,
such as dust and smoke, from a flowing gas
using the force of an induced electrostatic
charge minimally impeding the flow of gases
through the unit.

iif) green belt under development in around
170 ha of land.

Iv) Arrangements for Zero liquid Discharge

v) Air pollution monitoring devices.

CAPEX

VPHEP (Environment)

0.31 Cr
Environmental

Generating Power..........
Transmitting Prosperity

269



pe 36" ANNUAL REPORT 2023-24
bH THDC INDIA LIMITED

2. a. Does the entity have procedures in place for sustainable sourcing? (Yes/No)
-YES

b. If yes, what percentage of inputs were sourced sustainably?
Almost all the procurements are made through sustainable sourcing methods viz GeM Portal, e-Tendering etc.

3. Describe the processes in place to safely reclaim your products for reusing, recycling and disposing at the end of
life, for (a) Plastics (including packaging) (b) E-waste (c) Hazardous waste and (d) other waste

A) Plastics (including packaging):-

A solid waste management plant has been established in Rishikesh. The segregated inorganic waste collected from all houses,
Guest Houses and offices in THDCIL premises is being utilized by making the Plastic Bales. There are two sheds constructed
for this purpose, one for plastic baling machine and other for segregation of plastic material from other type of inorganic waste
like broken glasses, lather material and metallic material. Similar practices are followed at other locations.

Generating Power..........
Transmitting Prosperity........

270



P 36™" ANNUAL REPORT 2023-24
&) THDC INDIA LIMITED

B) E-Waste:-
THDCIL have very minimal E-Waste. The E-Waste is disposed as per Govt. Norms.

C) Hazardous waste: -
The Hazardous waste is being dealt as per Hazardous Waste Management rules,
2016 at
Projects by the contractor. All the hazardous waste are collected in leak proof closed
vessels (Drum) and handed over to authorize agencies/recycler.

D) Other waste: Biomedical Waste Management: -

The safe and sustainable management of biomedical waste (BMW) is social and legal
responsibility of all people related to health-care activities. Bio-medical Waste
Management Rules, 2016 is being implemented for healthy humans and cleaner
environment. The basic principle of Bio-medical Waste Management is segregation
at source and waste reduction is being followed for a greener and cleaner
environment. For this purpose, Biomedical Waste is being placed in colour coded
bins. The waste is then handed over to expert agency for final disposal.

4. Whether Extended Producer Responsibility (EPR) is applicable to the entity’s
activities (Yes / No). If yes, whether the waste collection plan is in line with the
Extended Producer Responsibility (EPR) plan submitted to Pollution Control
Boards? If not, provide steps taken to address the same.

Yes. The EPR is not directly applicable to THDCIL since it's not producing any plastics.
However, for the management of the plastics packaging used in protection of machine
parts imported from foreign countries, EPR registration was done on CPCP portal. The
waste collection system is being used on the premises by the concerned department
and agencies. Moreover, the target to THDCIL for recycling has been set as ZERO by
the EPRA portal due to minimal import of plastics.

PRINCIPLE 3: Businesses should respect and promote the well-being of all
employees, including those in their value chains

1. a. Details of measures for the well-being of employees:

Categor % of employees covered by
y Tot Health Accident Maternity Paternity Day Care
al insurance insurance benefits Benefits facilities
(A)

Numb [ % (B |Numbe| % (C| Numb [% (D/|{ Numb | % (E/|Numb | %
er(B) | /A)| r(C) | ITA) | er (D) A) er (E) A) er(F) | (F/
A)

Permanent employees

Male | 835| N/A | N/A | 835 100 N/A N/A 835 | 100% | N/A | N/A
%
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Female| 63 N/A N/A 63 100% 63 100% | N/A N/A N/A | N/A

Total | 898 | N/A N/A 898 |100% 63 7.01%| 835 9298 | N/A | N/A

%
Other than Permanent employees

Male |174| 174 [100%| 174 100 N/A N/A N/A N/A N/A  [N/A
%

Female | 23 23 [100%| 23 100 23 100% | N/A N/A N/A  [N/A
%

Total |197| 197 |100%| 197 100 23 11.67 N/A N/A N/A  [N/A
% %

b. Details of measures for the well-being of workers:

Category | % of workers covered by |
Tot |Health Accident Maternity Paternity Day Care
al insurance insurance benefits Benefits facilities
(A)

Number | % Number |% Number |% Number % Number | %
(B) (B/A) | (C) (C/A) | (D) (D/IA) | (E) (E/A) (F (F/IA)
Permanent employees

Male 820| N/A | N/A| 820 [100% | N/A N/A 820 100% N/A | N/A

Female 63 | N/A | N/A 63 100% 63 100%| N/A N/A N/A | N/A

Total 883 | N/A N/A 883 100% 63 7.13%| 820 92.87% N/A N/A

Other than Permanent workers

Male 1179 N/A N/A | 11794 | 100 N/A N/A N/A N/A N/A N/A
4 %

Female 277 | N/A N/A 277 100% 277 100% N/A N/A N/A N/A

Total 1207 N/A N/A | 12071 | 100% 277 2.29%| N/A N/A N/A N/A
1

2. Details of retirement benefits, for Current FY and Previous Financial Year:

Benefits FY 2023-24 FY 2022-23

Current Financial Year

Previous Financial Year
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No. of employees|No. of workersDeducted No. offNo. of[Deducted
covered as a % oficovered as a %jand employees workers and
total employees [of total workers/deposited [covered as acovered as|deposited
with the% of totala % of totalwith the
authority employees workers authority
(Y/N/N.A.) (Y/N/N.A.)
PF 100% 100% 100% 100% 100% 100%
Gratuity 100% 100% 100% 100% 100% 100%
ESI N.A. N.A. N.A. N.A. N.A. N.A.
Others — please specify], Retirement 100% 100% 100% 100% 100%
benefit for
employees who
have joined
before 2014
under GSLI
Scheme

3. Accessibility of workplaces:

Are the premises / offices of the entity accessible to differently abled employees
and workers, as per the requirements of the Rights of Persons with Disabilities Act,
20167 If not, whether any steps are being taken by the entity in this regard.

In compliance of implementation of United Nations Convention on the Rights of Persons
with Disabilities, the Corporation has provided easy accessibility by way of erecting ramps
in most buildings of the Corporation. The Company has been making all efforts towards
creation of barrier free environment for differently abled by following the guidelines laid
down under Sugamya Bharat Abhiyan. The Company has been nominating employees
belonging to Physically Handicapped category to attend special training programmes.
The Company has nominated Liaison Officers to identify the issues pertaining to
differently abled employees and implementation of various welfare activities for them. The
Company has Equal Opportunity Policy and is implemented in letter and spirit.

4. Does the entity have an equal opportunity policy as per the Rights of Persons with
Disabilities Act, 20167 If so, provide a web-link to the policy.

Yes, https://thdc.co.in/sites/default/files/EQUAL_OPPORTUNITY_POLICY_O.pdf

5. Return to work and Retention rates of permanent employees and workers that took
parental leave.
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Permanent employees Permanent workers
Gender | Return to work rate | Retention Return to work |Retention rate
rate rate
Male 100% 100% 100% 100%
Female 100% 100% 100% 100%
Total 100% 100% 100% 100%

6. Is there a mechanism available to receive and redress grievances for the following
categories of employees and worker? If yes, give details of the mechanism in brief.

Yes/No
(If yes, then give details of the mechanism in

brief)
Permanent Workers Yes
Other than Permanent Workers Yes
Permanent Employees Yes
Other than Permanent Yes

Employees

7. A brief write up on mechanism available to receive and redress grievances

PROCEDURE FOR GRIEVANCE REDRESSAL: 03 stage Grievance Redressal System
is in place.

Stage |: Aggrieved employee may present his grievance in writing to his Controlling Officer

Stage |I:

(not below the rank of Deputy Manager) within 15 days from the date the said
grievance arose. The grievance shall be entered in the Grievance Register
maintained for the purpose in the office of the Controlling Officer. An
acknowledgement indicating the number of the grievance will be issued to the
employee. The Controlling Officer will make necessary enquiries and give a Reply
to the employee within 30 days from the date of receipt of the grievance

If the aggrieved employee is not satisfied with the reply made to him by the
Controlling Officer, he may present his grievance to his HOD/General Manager
indicating the original grievance number given by the Controlling Officer, within 10
working days of the receipt of the reply at Stage-1. On receipt of the grievance,
GM/HOP/HOD will process the case further, give a personal hearing to the
employee concerned and make reply in the matter, within a reasonable time.
Normally, grievance at Stage-II should not take more than 30 days to give a reply
to the employee.

Stage llI: If the employee is still not satisfied with the reply he got at Stage-Il, he may

present his grievance to the Chairman-GRC indicating the original grievance
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number within seven days of receipt of reply at Stage-Il, stating the reasons why
he is not satisfied with the reply received at Stage-II.

The GRC will go through the written/ oral submissions made by the aggrieved
employee and the comments submitted by the concerned Personnel Department
and based on the facts, rules position & policy, legal aspects, relevant government
guidelines, etc. and submit its recommendations within a period of 3 months, to
the Chairman & Managing Director. The final decision taken in the matter shall be
communicated to the aggrieved employee and the concerned Deptt. by the

Secretary-GRC.

8. Membership of employees and worker in association(s) or Unions recognized by

the listed entity:

Category FY 2023-24 FY 2022-23
(Current Financial Year) (Previous Financial Year)
Total No. of % (B /A) Total No. of % (D /
employees | employees employees | employees / C)
/ workers in |/ workers in / workers in | workers in
respective | respective respective respective
category category, category category,
(A) who are © who are part
part of of
association association(
(s) or s) or Union
Union (D)
(B)
Total Permanent 898 125 13.92% 780 78 10.00
Employees %
Male 835 115 13.77% 729 74 10.15
%
Female 63 10 15.87% 51 04 7.84%
Total Permanent Workers 883 674 76.33% 783 601 76.76
%
Male 820 642 78.29% 729 588 80.66
%
Female 63 15 23.80% 54 13 24.07
%
9. Details of training given to employees and workers:
Category FY 2023-24 FY2022-23

(Current Financial Year)

(Previous Financial Year)
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Tota | On Health and On SKkill Tota| On Health On SKkill

[ (A) safety upgradation || (D)| and safety | upgradation
measures measures

No.(B) |% (B/| No. | % (C/ No. [%(E/| No. | % (F/

A) (©€) A) (E) D) | (F) D)

Employees
Male 835 54 6.46% | 312 [37.36% | 729 | 48 |6.58% |390| 53.49%
Female 63 23 36.5%| 15 |23.81%| 51 Nil - 42 | 82.35%
Total 898 77 8.57% | 327 |36.41% | 780 | 48 |[6.15% |432| 55.38%
Workers
Male 820 100 12.19 114 | 13.90% | 729 66 9.05% | 28 3.84%
%

Female 63 02 3.17 14 22.22% | 54 03 5.55% | 02 3.70%
Total 883 102 11.55%| 128 | 14.49% | 783 69 8.81% | 30 3.83%

10. Details of performance and career development reviews of employees and worker:

Category FY 2023-24 FY2022-23
(Current Financial Year) | (Previous Financial Year)
Total (A) No. (B) | % (B / A) [Total (C) No. (D) |% (D / C)
Employees
Male 835 835 100% 729 729 100%
Female 63 63 100% 51 51 100%
Total 898 898 100% 780 780 100%
Workers
Male 820 820 100% 729 729 100%
Female 63 63 100% 54 54 100%
Total 883 883 100% 783 783 100%

11. Health and safety management system:
a. Whether an occupational health and safety management system has been

implemented by the entity? (Yes/ No). If yes, the coverage such system?

Yes, the entity has implemented an occupational health and safety management system.
This system is designed to cover all employees and workers, ensuring comprehensive
health and safety protocols are in place across the organization. The coverage of this

system

addressing the specific risks and safety requirements pertinent to their roles.

The implementation of this system involves:

includes both permanent and non-permanent employees and workers,

1. Regular Risk Assessments: Conducting routine and non-routine assessments to

Generating Power

Transmitting Prosperity........

276




@

36" ANNUAL REPORT 2023-24
THDC INDIA LIMITED

identify potential work-related hazards and evaluate the associated risks. This
includes regular inspections, audits, and risk evaluations performed by safety
professionals.

2. Training and Awareness: Providing ongoing health and safety training for all
employees and workers to ensure they are aware of safety protocols and procedures.
Training programs are tailored to the specific roles and responsibilities of employees,
including emergency response, first aid, and safe operation of machinery.

3. Incident Reporting Mechanisms: Establishing clear processes for reporting work-
related hazards and incidents, which allows for timely intervention and remediation.
Employees are encouraged to report near-misses and potential hazards without fear
of retaliation, promoting a culture of safety.

4. Emergency Preparedness: Preparing and maintaining emergency response plans
to handle any unforeseen incidents effectively. Regular drills and simulations are
conducted to ensure that all employees know their roles and responsibilities in case
of an emergency.

5. Health Monitoring: Implementing health surveillance programs to monitor the health
of employees, particularly those exposed to hazardous conditions. Regular health
check-ups and occupational health services are provided to detect and address any
health issues early.

6. Safety Committees: Forming safety committees that include representatives from
various departments to discuss and address safety concerns. These committees play
a crucial role in continuous improvement of the safety management system.

7. Personal Protective Equipment (PPE): Ensuring that all employees and workers
have access to appropriate PPE and are trained in its correct use. Regular checks are
performed to ensure PPE is in good condition and used properly.

8. Safety Signage and Information: Installing clear and visible safety signs and
information throughout the workplace to inform employees of potential hazards and
safe practices.

9. Contractor Management: Extending health and safety management to include
contractors and subcontractors working on-site. This includes vetting contractors for
their safety performance and ensuring they adhere to the entity’s safety standards.

10.Continuous Improvement: Regularly reviewing and updating the health and safety
management system based on feedback, incident investigations, and changes in
legislation or best practices. This ensures the system remains effective and up-to-date
with current standards.

11.Employee Involvement: Encouraging active participation of employees in safety
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programs and initiatives. Employee feedback is solicited to identify potential safety
issues and to develop practical solutions.

b. What are the processes used to identify work-related hazards and assess risks
on aroutine and non-routine basis by the entity?

The entity employs several processes to identify work-related hazards and assess
risks on both a routine and non-routine basis. These processes are integral to
maintaining a safe and healthy work environment. They include:

1. Regular Inspections and Audits:

o Routine Inspections: Conducted on a regular schedule (daily, weekly,
monthly) to identify potential hazards in the workplace. These inspections are
typically performed by safety officers or designated safety committee members.

o Audits: Comprehensive safety audits are performed periodically to evaluate the
overall effectiveness of the health and safety management system. These
audits may involve internal and external auditors to ensure objectivity.

2. Hazard Reporting System:

o Employee Reporting: Employees are encouraged to report any identified
hazards or unsafe conditions immediately. A robust reporting system, such as
a dedicated hotline or an online portal, is in place to facilitate this process.

o Near-Miss Reporting: Encouraging employees to report near-miss incidents,
which are incidents that did not result in injury but had the potential to do so.
Analyzing near-misses helps in understanding potential risks and preventing
future incidents.

3. Risk Assessments:

o Job Safety Analysis (JSA): Conducting JSAs for specific tasks to identify
potential hazards and implement control measures. This involves breaking
down each task into steps, identifying hazards at each step, and determining
preventive measures.

o Hazard Identification and Risk Assessment (HIRA): A systematic process to
identify hazards, evaluate risks, and implement controls. This process is
repeated periodically and whenever there are changes in processes or
equipment.

4. Safety Committee Meetings:
o Regular meetings of the safety committee to discuss safety issues, review
incidents, and develop action plans. The committee includes representatives
from various departments, ensuring a comprehensive approach to safety.

5. Incident Investigations:
o Thorough investigations of all incidents, including accidents, near-misses, and
reported hazards. The investigation process includes identifying root causes
and implementing corrective actions to prevent recurrence.
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6. Workplace Monitoring:

o Environmental Monitoring: Regular monitoring of workplace conditions such as
air quality, noise levels, and exposure to hazardous substances. This helps in
identifying and mitigating environmental hazards.

o Equipment and Machinery Checks: Routine checks and maintenance of
machinery and equipment to ensure they are in safe working condition. This
includes checking safety guards, emergency stops, and other safety features.

7. Training and Awareness Programs:

o Continuous training programs for employees on hazard identification, risk
assessment, and safe work practices. Training includes both general safety
training and job-specific training.

o Safety awareness campaigns to keep employees informed about potential
hazards and safety procedures.

8. Non-Routine Task Assessments:

o Permit to Work (PTW) System: Implementing a PTW system for non-routine
tasks such as maintenance, repairs, or construction work. The PTW process
includes hazard identification, risk assessment, and approval before the task
begins.

o Pre-Task Planning: Conducting risk assessments and planning for non-routine
tasks. This involves identifying potential hazards, determining necessary
controls, and briefing workers before starting the task.

9. Emergency Preparedness Drills:
o Conducting regular emergency drills to prepare employees for potential
emergencies such as fires, chemical spills, or evacuations. Drills help identify
weaknesses in emergency plans and improve response times.

c. Whether you have processes for workers to report the work-related hazards and
to remove themselves from such risks. (Y/N)
Yes, the entity has processes in place for workers to report work-related hazards and
to remove themselves from such risks. These processes include:
1. Hazard Reporting System:

o Formal Reporting Channels: Workers can report hazards through multiple
channels such as a dedicated hotline, or physical hazard report forms. These
channels are designed to be easily accessible and user-friendly.

o Anonymous Reporting: To encourage reporting without fear of reprisal, workers
have the option to report hazards anonymously.

2. Immediate Hazard Removal:

o Stop Work Authority: Workers are empowered with the authority to stop work
immediately if they identify a serious hazard that poses an imminent risk to
health and safety. This authority ensures that workers can take immediate
action to protect themselves and their colleagues.
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o Supervisor Notification: After stopping work, workers must notify their
supervisor or safety officer about the hazard. The supervisor is responsible for
assessing the situation and implementing necessary control measures before
work resumes.

3. Incident Response Procedures:

o Emergency Protocols: Clear protocols are established for responding to
emergencies or serious hazards. These protocols include evacuation
procedures, emergency contacts, and first aid measures.

o Risk Mitigation: Workers are instructed to move to a safe location if they
encounter a hazard that cannot be immediately controlled. Safety officers or
designated personnel are responsible for managing the risk and ensuring the
safety of all workers involved.

4. Training and Awareness:

o Safety Training: Workers receive regular training on how to identify and report
hazards, as well as the procedures for stopping work and removing themselves
from risk. This training is included in the onboarding process and is refreshed
periodically.

o Safety Drills: Conducting drills to practice hazard reporting and emergency
response procedures ensures that workers are prepared to act quickly and
effectively in real situations.

5. Safety Committees:

o Worker Representation: Safety committees include worker representatives who
can bring forward concerns and hazards identified by their peers. These
committees meet regularly to discuss and address safety issues.

o Feedback Mechanism: Workers can provide feedback on the effectiveness of
hazard reporting processes and suggest improvements through these
committees.

6. Follow-Up and Resolution:

o Incident Investigation: All reported hazards are investigated promptly to
determine root causes and implement corrective actions. Workers are kept
informed about the status and resolution of their reports.

o Continuous Improvement: The entity reviews and updates hazard reporting and
risk removal processes regularly based on feedback from workers and safety
committee recommendations.

d. Do the employees/ worker of the entity have access to non-occupational medical
and healthcare services? (Yes/ No).

Yes, the employees and workers of the entity have access to non-occupational
medical and healthcare services. These services are provided to support the
overall health and well-being of the workforce beyond work-related health
issues. The specific offerings include:
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o Periodic health check-ups are offered to employees and workers to monitor
their general health status and detect any potential health issues early.

2. Primary Healthcare Services:

o On-site medical facilities or partnerships with local clinics provide primary
healthcare services, including consultations with doctors, basic medical
treatments, and referrals to specialists if needed.

3. Health Insurance Coverage:

o Comprehensive health insurance plans that cover a wide range of medical
services, including hospitalizations, specialist consultations, and diagnostic
tests. This insurance extends to cover non-occupational health issues.

4. Wellness Programs:

o Initiatives such as wellness seminars, health fairs, fitness programs, and
mental health support to promote a healthy lifestyle among employees and

workers.

5. Counselling Services:

o Access to professional counselling and mental health services to support
employees and workers dealing with stress, anxiety, or other personal issues.

6. Vaccination Programs:

o Offering vaccination programs for common illnesses such as flu and other
preventable diseases, ensuring employees and workers maintain good health.

7. Family Health Benefits:

o Health benefits may also extend to family members of employees, providing
them access to necessary medical and healthcare services.

8. Nutritional and Lifestyle Guidance:
o Providing resources and support for healthy eating and lifestyle choices,
including access to dietitians and fitness experts.

12. Details of safety related incidents, in the following format:

Safety Incident/Number Category FY 2023-24 FY 2022-23
(Current Financial | (Previous Financial
Year) Year)
Lost Time Injury Frequency Rate Employees 0 0
(LTIFR) (per one million-person Workers 0 0
hours worked)
Total recordable work-related injuries | Employees 0 0
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Workers 0 0
No. of fatalities Employees 0 0
Workers 3* 1*
High consequence work-related Employees 0 0
injury or ill-health (excluding fatalities) | Workers 0 0
FY 2023-24

e As per the April 2023 MIS report from the Safety Department of KHEP Koteshwar, a
Fatal accident took place on 27th April 2023. The incident involved contractual workers

e As per the July 2023 MIS report from the Safety Department of PSP, Tehri, a Fatal
accident took place on 28th July 2023. The incident involved contractual workers
employed by M/s HCC.

e As per the August 2023 MIS report from the Safety Department of PSP, Tehri, a Fatal
accident took place on 21st August 2023. The incident involved contractual workers
employed by M/s HCC.

*FY 2022-23

e As per the April 2022 MIS report from the Safety Department of VPHEP Pipalkoti, a
Fatal accident took place on 3rd April 2022. The incident involved contractual workers
employed by M/s HCC.

13. Describe the measures taken by the entity to ensure a safe and healthy work place.
The entity has implemented a comprehensive set of measures to ensure a safe and

healthy workplace for all employees and workers. These measures encompass
various aspects of workplace safety and health management, including prevention,
monitoring, training, and continuous improvement.

1. Occupational Health and Safety Management System (OHSMS):

e Implementation: A robust OHSMS based on international standards such as 1SO
45001, ensuring systematic management of occupational health and safety risks.

e Policy and Procedures: Clear policies and procedures outlining health and safety
responsibilities, practices, and expectations for all employees.

2. Risk Assessments and Hazard Identification:

e Regular Risk Assessments: Conducting routine and non-routine risk assessments to
identify and evaluate workplace hazards.

o Job Safety Analysis (JSA): Detailed analysis of specific tasks to identify potential
hazards and implement control measures.

e Hazard Reporting: A proactive hazard reporting system allowing employees to report
unsafe conditions and near-misses promptly.
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3. Training and Education:

o Health and Safety Training: Regular training sessions on safety protocols, emergency
procedures, and proper use of personal protective equipment (PPE).

e Induction Programs: Comprehensive safety induction for new employees to familiarize
them with workplace hazards and safety practices.

e Ongoing Education: Continuous learning opportunities, including workshops and
seminars on the latest health and safety practices.

4. Emergency Preparedness:

« Emergency Response Plans: Well-defined emergency response plans for various
scenarios, including fire, chemical spills, and natural disasters.

« Drills and Simulations: Regular emergency drills and simulations to ensure employees
are prepared and know their roles in an emergency.

« First Aid: Availability of first aid stations and trained first aid personnel on-site.

5. Personal Protective Equipment (PPE):

« Provision of PPE: Ensuring all employees have access to and are trained in the proper
use of necessary PPE.

e Maintenance and Inspection: Regular inspection and maintenance of PPE to ensure
it is in good working condition.

6. Workplace Monitoring:

« Environmental Monitoring: Regular monitoring of workplace conditions such as air
guality, noise levels, and exposure to hazardous substances.

« Health Surveillance: Health surveillance programs for employees exposed to specific
risks, ensuring early detection and management of occupational illnesses.

7. Incident Reporting and Investigation:

e Incident Management System: A system for reporting, recording, and investigating
workplace incidents and accidents.

« Root Cause Analysis: Conducting thorough investigations to identify root causes and
implement corrective actions to prevent recurrence.

8. Health and Wellness Programs:

e Wellness Initiatives: Programs promoting physical and mental health, including fitness
programs, health screenings, and stress management workshops.

e Mental Health Support: Access to counselling and mental health services to support
employees’ overall well-being.

9. Safety Committees and Employee Involvement:
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Safety Committees: Establishing safety committees with representatives from various
departments to address safety concerns and recommend improvements.

Employee Feedback: Encouraging employee participation in safety meetings and
soliciting feedback on safety practices and policies.

Continuous Improvement:

Regular Reviews: Periodic review and updating of health and safety policies and
procedures to reflect best practices and regulatory changes.

Performance Metrics: Tracking key performance indicators (KPIs) related to health
and safety, such as incident rates and compliance levels.

Audit and Evaluation: Conducting regular internal and external audits to evaluate the
effectiveness of the health and safety management system.

An office memorandum dated 19.09.2023 was issued, in order to provide employees,
contractors, subcontractors, and all other stakeholders at project sites, to maintain a
healthy and safe working environment in a sustainable manner, striving for zero
workplace accidents.

14. Number of Complaints on the following made by employees and workers:

FY 2023-24 FY 2022-23
(Current Financial Year) (Previous Financial Year)
Filed Pending | Remark Filed Pending | Remarks
during resolutio S during the | resolutio
the year n at the year n at the
end of end of
year year
Working Nil
Conditions
Health & Safety

15. Assessments for the year

% of your plants and offices that were
assessed (by entity or statutory authorities
or third parties)

100%) The M/s National Safety Council,
Uttarakhand, conducts frequent external
audits as part of our priority to ensure safety.
To guarantee a thorough evaluation, third-
party accident investigations are also
conducted. These actions show our dedication
to upholding health and safety procedures and

Health and safety practices
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consistently raising the bar for safety
requirements.

Working Conditions (100%) Every year, THDCIL plants and
projects request additional audits in addition to
the regular, internal and external audits that
are carried out to evaluate working conditions.
To guarantee compliance and preserve a safe
atmosphere, our committed staff of engineers,
safety officers, and consultants performs
comprehensive site inspections and TBT.
These pre-emptive steps guarantee continued
operational effectiveness and worker welfare.

16. Provide details of any corrective action taken or underway to address safety-
related incidents (if any) and on significant risks / concerns arising from
assessments of health & safety practices and working conditions.

The entity has implemented a structured approach to addressing safety-related incidents
and mitigating significant risks and concerns identified through assessments of health and
safety practices and working conditions. The following are details of corrective actions
taken or underway:

1. Incident Investigation and Root Cause Analysis:

« Thorough Investigation: For each safety-related incident, a thorough investigation is
conducted to understand the root cause of the incident. This involves gathering data,
interviewing witnesses, and analyzing the sequence of events leading to the incident.

o Corrective Action Plans: Based on the findings, a corrective action plan is developed,
which includes immediate, short-term, and long-term measures to prevent recurrence.

2. Immediate Corrective Actions:

e Hazard Elimination: Immediate steps are taken to eliminate or mitigate the hazard that
caused the incident. This might involve removing faulty equipment, repairing or
replacing unsafe machinery, or modifying work processes.

e Increased Supervision: Enhanced supervision and monitoring of the affected area to
ensure compliance with safety measures until permanent solutions are implemented.

3. Engineering Controls:

e Redesign of Workstations: Redesigning workstations or processes to eliminate
identified hazards. This may include ergonomic improvements to reduce strain and
injury.

o Safety Guard Installation: Installing or upgrading safety guards and protective barriers
on machinery to prevent accidental contact or injury.
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4. Administrative Controls:

o Policy Updates: Updating health and safety policies and procedures to address
identified gaps or weaknesses. This includes revising standard operating procedures
(SOPs) to incorporate new safety measures.

« Enhanced Training: Providing additional training to employees on specific hazards
and safe work practices related to the incident. This ensures that employees are better
prepared to handle similar situations in the future.

5. Personal Protective Equipment (PPE):

« PPE Assessment: Reviewing and enhancing the PPE requirements based on the
incident analysis. This may include providing higher-grade PPE or additional
protective gear.

« PPE Training: Conducting refresher training on the correct use and maintenance of
PPE to ensure all employees are adequately protected.

6. Emergency Preparedness and Response:

e Drills and Simulations: Conducting emergency drills and simulations to test and
improve the response to similar incidents. This helps identify any gaps in the
emergency response plan and enhances preparedness.

« First Aid Training: Providing additional first aid training to employees, particularly those
in high-risk areas, to ensure prompt and effective response to injuries.

7. Communication and Awareness:

o Safety Bulletins: Issuing safety bulletins and alerts to inform all employees about the
incident, its causes, and the corrective actions taken. This promotes awareness and
vigilance.

o Safety Meetings: Holding safety meetings to discuss the incident, share lessons
learned, and reinforce the importance of following safety protocols.

8. Monitoring and Review:

« Follow-Up Inspections: Conducting follow-up inspections to ensure that the corrective
actions have been implemented effectively and are working as intended.

« Continuous Monitoring: Ongoing monitoring of the affected processes and areas to
detect any potential reoccurrence of the hazard.

Significant Risks / Concerns Arising from Assessments and Corrective Actions

1. Significant Risks Identified:
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e Machine Guarding: Insufficient machine guarding in some areas was identified as a
significant risk. Corrective actions include installing new guards and conducting
regular inspections to ensure they are maintained properly.

« Ergonomic Risks: Repetitive strain injuries and musculoskeletal disorders due to poor
workstation design. Actions taken include ergonomic assessments and redesign of
workstations to improve posture and reduce strain.

2. Concerns from Working Conditions:

« Noise Levels: High noise levels in certain areas posing a risk to hearing. Mitigation
measures include installing soundproofing materials and providing high-quality
hearing protection.

PRINCIPLE 4: Businesses should respect the interests of and be responsive to all its

stakeholders

1. Describe the processes for identifying key stakeholder groups of the entity.

We define our stakeholders as individuals and groups who are impacted by our activities, or

those who may influence our future development. Due to the diverse interests of each
stakeholder group, which varies in each of our area of operation, we adapt our approach,
communication channels and engagement activities as appropriate. Through this tailored
approach, we continuously seek to understand our stakeholders' expectations and
demands and reflect these in our sustainability strategy, report and overall business
activities. Stakeholder engagement takes into account the varying perspectives, priorities
and limitations of different stakeholders.

To ensure proper identification, Stakeholders ldentification is kept as an integral part of

THDCIL's CSR Communication Strategy. Communication strengthens trust between the
Organization and its Stakeholders. Communication is critical to keep all the Stakeholders
well informed, especially the employees so as to ensure that not only all the business
processes are in tune with the globally accepted ethical systems and sustainable
Management practices, but also their engagement with the external Stakeholder is based
on these values.

2. List stakeholder groups identified as key for your entity and the frequency of
engagement with each stakeholder group.

Stakehold | Whether | Channels of | Frequency of | Purpose and scope of
er Group identified | communication engagement engagement including
as (Email, SMS, | (Annually/ Half | key topics and concerns
Vulnerab | Newspaper, yearly/ Quarterly /|raised during such
le & | Pamphlets, others - please | engagement
Marginali | Advertisement, specify)
zed Community
Meetings, Notice
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Group Board, Website),
(Yes/No) | Other
Governmen | No « Signing of MoU * Annually Being PSU, equity is held
t and » Correspondence * Round the year by NTPC and Govt. of UP.
Statutory » Annual Report * Annually All project approvals and
bodies / * Meetings » As and when required | clearances. Performance
NTPC * Presentations » As and when required | MoU and other statutory
* Site Visits » As and when required | requirements for running
the business.
Employees | No * Publication of |[* Quarterly, Annually, | Employees are engaged in
Magazines Half-yearly day-to-day activities and
periodical dialogues are
» Grievance Redressal [« Round the Year held to understand their
Mechanism * Round the Year needs and expectations.
* Circulars and Officer
Orders * Round the Year
« Communal * Round the Year
Programmes
* Annually
» Feedbacks
» Suggestion Mela
Customers | No + Signing of PPAs * Well before | THDCIL takes prompt
* Feedback survey commissioning of any | measures and  offers
* Meetings Project assistance to its valuable
» Correspondence * Annually Customers by
» As and when required | synchronising its activities
* Round the year with  other  concerned
Organizations/ Agencies
Suppliers & | No » Tenders » As and when required | THDCIL believes that
Contractors * Open Bid | With every award Contractors, Suppliers,
Discussions * Round the year Consultants and their
* Policy and |+ Regular basis employees are key
Procedures * Regular basis Stakeholders in Project
* Meetings Implementation. Concerns
+ Joint Discussions of the
Contractors/Suppliers/Con
sultants are regularly
being addressed.
Project Yes * CSR Programmes * Round the Year THDCIL has a mission “To
Affected * Meetings » As and when required | undertake Rehabilitation
Persons/ » Grievance Redressal |+ Round the Year and Resettlement  of
Local and * Magazines » Quarterly, Annually, | Project Affected Persons
Indigenous * Pamphlets/Website Half-yearly with human face”.
Disclosures * Round the Year
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communitie
S

Public
Centres

Information

Opened at project
sites- Operational
Plants

THDCIL is committed
towards social upliftment
of Rehabilitees. THDCIL is
spending approx. 90% of
its CSR Fund in Project
Affected Region.

Media

No

Press Briefings
Invitations to events

Round the Year
Round the Year

THDCIL has formulated
structured
communications tools and
established a separate
Communication
Department at Corporate
Level for interaction with
media (both print and
electronic media)

Society at a
large

No

Press News

Notice

Publicity

CSR Programmes
Display on website
Facebook and Twitter
Page

Round the year
Round the year
Round the year
Round the year
Round the year
Round the year

Being a public limited
company, it is our
responsibility to engage
society as our stakeholder.

PRINCIPLE 5 Businesses should respect and promote human rights

1. Employees and workers who have been provided training on human rights issues
and policy(ies) of the entity, in the following format:

Category FY 2023-24 FY 2022-23
Current Financial Year Previous Financial Year
Total No. of | % (B/A) | Total | No. of | %(D/C
(A) employees © employees /|)
/| workers workers
covered (B) covered (D)
Employees
Permanent 898 177 19.71% | 780 58 7.43%
Other than - - - - - -
permanent
Total Employees | 898 177 19.71% | 780 58 7.43%
Workers
Permanent 883 105 11.89% | 783 25 3.19%
Other than - - - - - -
permanent
Total Employees | 883 105 11.89% | 783 25 3.19%
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2. Details of minimum wages paid to employees and workers, in the following format:

Category FY 2023-24 FY2022-23
Current Financial Year Previous Financial Year
Total Equal to More than Total Equal to More than
(A) Minimum Minimum (D) Minimum Minimum Wage
Wage Wage Wage
No. | % (B | No. | % (C/ No. | % (E/| No. % (F/
®B) | IA) | (©) A) E) D) (F) D)
Employees
Permanent 898 - - 898 100% 780 - - 780 100%
Male 835 - - 835 100% 729 - - 729 100%
Female 63 - - 63 100% 51 - - 51 100%
Other than 197 - - 197 100% 162 - - 162 100%
Permanent
Male 174 - - 174 100% 145 - - 145 100%
Female 23 - - 23 100% 17 - - 17 100%
Workers
Permanent 883 - - 883 100% 783 - - 783 100%
Male 820 - - 820 100% 729 - - 729 100%
Female 63 - - 63 100% 54 - - 54 100%
Other than 12071 | 12071 | 100% - - 8935 | 8935 | 100%
Permanent
Male 11794 | 11794 | 100% - - 8762 | 8762 | 100%
Female 277 277 | 100% - - 173 173 100%

3. Details of remuneration/salary/wages, in the following format: -

Male Female
Number Median Number | Median remuneration/
remuneration/ salary/ wages of
salary/ wages of respective category
respective category
Board of Directors 4 5892200.245 0
(BoD)
Key Managerial 4 01 2,504,664.74
Personnel*
Employees other than 1271 2,494,217.85 89 1,862,872.66
BoD and KMP
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Workers 482 1,939,759.37 33 1,536,269.87

The above data includes employees joined and separated during the F.Y. 2023-24 from
Corporation.

*Median Remuneration of 3 male KMP is included in Board of Directors.

Do you have afocal point (Individual/ Committee) responsible for addressing human
rights impacts or issues caused or contributed to by the business? (Yes/No)
No.

. Describe the internal mechanisms in place to redress grievances related to human

rights issues.

There is no specific mechanism to redress grievances related to human rights however,

Company has a mechanism of redressal of public grievances which enumerates the steps
that are required to be taken to ensure that the internal public grievance redressal
machinery is in order for prompt redressal of grievances of citizens. Wide publicity of the
grievance mechanism available in the Corporation is made and the name, designation
and address of Director of Public Grievances are given on the official website under
Grievances menu.

In addition, the company has Policy Guidelines & Procedure for Grievance Redressal of
Employees. Under the policy 'Grievance' for the purpose of this scheme would only mean
a grievance of individual nature relating to any employee arising out of the implementation
of the policies/rules or decisions of the Corporation, subject to admissibility conditions. It
can include matters relating to leave, increment, non- extension of benefits under rules,
interpretation of service rules etc. The policy inherently includes human right values in it.

6. Number of Complaints on the following made by employees and workers:

FY 2023-24 FY 2022-23
Current Financial Year Previous Financial Year
Filed Pending Remarks Filed Pending Remark
during | resolution during | resolution S
the year | at the end the at the end
of year year of year
Sexual Harassment 0 0 0 0 0
Discrimination at workplace 0 0 0 0 0
Child Labour 0 0 0 0 0
Forced Labour/Involuntary 0 0 0 0 0
Labour
Wages 0 0 0 0 0
Other human rights related 0 0 0 0 0
issues

7. Mechanisms to prevent adverse consequences to the complainant in
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. Do human rights requirements form part of your business agreements and

contracts?
Yes.

. Assessments for the year:

% of your plants and offices that were
assessed (by entity or statutory authorities
or third parties)

Child labour

Forced/involuntary labour

Sexual harassment

Discrimination at workplace

Wages

Others — please specify

No, External/third party audit has been carried
out. Although, there is a robust mechanism of
internal audits which are conducted on regular

basis.

risks / concerns arising from the assessments at Question 9 above.

10.Provide details of any corrective actions taken or underway to address significant

Any issues related to wages identified in the internal inspection are flagged to higher

authorities for speedy resolution.

PRINCIPLE 6: Businesses should respect and make efforts to protect and restore the
environment

1. Details of total energy consumption (in MU) and energy intensity, in the following

format:

Parameter FY 2023-24 FY 2022-23 Remarks
(Current (Previous
Financial Year) | Financial Year)
Total electricity consumption (A) 65.21MU 28.04 MU Includes
Total fuel consumption (B) 355425 Ltr. 124007 Ltr Corporate
Energy consumption through other 4.63 MU 10.85 MU Office and
sources (C) (Roof Top Solar Plant) Plants /
Total energy consumption (A+C) 69.84 38.89MU Prgjects
above
Energy intensity per rupee of 0.13Kwh/Rs. 0.14Kwh/Rs. Corporate
turnover (Total energy consumption/ Office
turnover in rupees)
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2. Does the entity have any sites / facilities identified as designated consumers (DCs)
under the Performance, Achieve and Trade (PAT) Scheme of the Government of
India? (Y/N) If yes, disclose whether targets set under the PAT scheme have been
achieved. In case targets have not been achieved, provide the remedial action taken,
if any.

No, However THDCIL has taken Energy efficiency measures like replacement of old ACs

with 5 star rated ACs, installation of LED lights, installation of solar street lights, Solar
Geysers, Roof top solar etc. at Corporate Office and all major project locations.

3. Provide details of the following disclosures related to water, in the following format:

Parameter FY 2023-24 FY 2022-23
(Current Financial | (Previous Financial
Year) Year)

Water withdrawal by source (in kiloliters)

(i) Surface water 2744526 1472800

(i) Groundwater 144178 87200

(iii) Third party water - -
(iv) Seawater / desalinated water - -
(v) Others (WTP &STP Plant) 2665 2860

Total volume of water withdrawal 2891369 1562860
(in Kkiloliters) (i + ii +iii + iv + V)

Total volume of water consumption 2888704 1560000
(in kiloliters)

Water intensity per rupee of - -
turnover (Water consumed /
turnover)
Water intensity (optional) — the - -
relevant metric may be selected by
the entity

4. Has the entity implemented a mechanism for Zero Liquid Discharge? If yes, provide
details of its coverage and implementation.
No

5. Provide details of air emissions (other than GHG emission) by the entity, in the
following format:

Please provide details of air | Pleas FY 2023-24 | FY 2022-23
emissions  (other than GHG | Current (Previous
emissions) by the entity, in the |[specify |Financial Year) | Financial Year)
following format: Parameter unit
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NOx Hg/m3 Presently, THDCIL is generating power
Sox Hg/m3 through renewable sources viz. Hydro,
Pariciate_rmaer (P) igms | W and, Solr, Thereore sl
Persistent organic pollutants (POP) [ug/m3
Volatile organic compounds (VOC) Hg/m3
Hazardous air pollutants (HAP) pg/m3

its intensity, in the following format:

6. Provide details of greenhouse gas emissions (Scope 1 and Scope 2 emissions) &

Parameter Unit FY 2023-24| FY 2022-23
(Current (Previous
Financial Financial
Year) Year)

Total Scope 1 emissions(Break- Metric ton of | Presently, THDCIL is generating

up of the GHG into CO2, CH4, N20, CcOo2 power through rgnewable sources

HFCs, PFCs, SF6, NF3, if available) equivalent \'I/'Irzl ]Ic—lydro, ‘Wind  and IS_QE‘I“

Total Scope 2 emissions(Break- Metric ton of | . o ¢ ore,’emlsglons are negligioie
. in THDCIL’s business.

up of the GHG into CO2, CH4, N20, CO2

HFCs, PFCs, SF6, NF3, if available) equivalent

Total Scopel and  Scope2
emissions per rupee of turn over
Total Scope 1 and Scope 2 emission
intensity(optional)

—the relevant metric may be selected by
the entity

7. Does the entity have any project related to reducing Green House Gas emission? If
Yes, then provide details.
NA

8. Provided details related to waste management by the entity ,in the following format:

Parameter

FY 2023-24
(Current Financial Year)

FY 2022-23
(Previous Financial Year)

Total Waste generated (in met

ric ton)

Plastic waste(A) 0.00658 0.806
E-waste (B) 4.928225 0.440
Bio-medical waste (C) 0.388 0.632
Construction and demolition 0 0

waste(D)
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Battery waste(E) 4.704222 0.70
Radioactive waste(F) 0 NIL
Other Hazardous waste. (Burnt
Oil, used tyres, lubricants, 10.95 15.59
transformer oils etc.)(G)
Other Non-hazardous waste 543.38
generated (office / plant non- 625.4669
saleable scrap) (H).
Total(A+B+C+D+E+F+G+H) 646.4439 561.548
For each category of waste generated, total waste recovered through recycling, re-
using or Other recovery operations (in metric tons)
Category of waste
(1) Recycled 0 NIL
(i)  Re-used 0 2.88
(iv)  Other recovery 0 NIL
operations
Total 0 2.88
For each category of waste generated, total waste disposed by nature of disposal
method (in metric tons)
Category of waste
Incineration 0.2773 0.366
Landfilling 0.1 0.1846
Other disposal operations 0 0.431
Total 0.3773 0.9816
9. Briefly describe the waste management practices adopted in your establishments.

Describe the strategy adopted by your company to reduce usage of hazardous and
toxic chemicals in your products and processes and the practices adopted to

manage such wastes.

The waste management practices followed at Corporate Office/ Township, Rishikesh is

as under:

1. Door to Door collection of organic and dry garbage in colony
One tempo carrier runs on all colony and office roads from 07:30 AM to 11:30 AM
in all week days for collection of organic and inorganic garbage. A separation /
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partition space exists for organic garbage, inorganic garbage and mix garbage
space in the Tempo carrier.

2. Segregation of dry and organic garbage from mix garbage at Bio-gas plant
After collection of garbage from all houses and offices in THDCIL premises, tempo
carrier gets unloaded on the platform of Bio-gas plant where two labours segregate
the organic garbage and inorganic garbage from the garbage mix obtained from all
sources. Organic garbage is processed in the Bio-gas plant to produce the Bio-
cooking gas which is supplied to the local Aahar canteen.

3. Plastic waste disposal at solid waste management plant
A solid waste management plant has been established under the guidance of solid
waste management consultant. The segregated inorganic waste collected from all
houses, Guest Houses, and offices in THDCIL premises is being utilized by making
the Plastic Bales. There are two sheds constructed for this purpose, one for plastic
baling machine (compactor) and other for segregation of plastic material from other
type of inorganic waste like broken glasses, lather material and Metallic material.

4. Disposal of unused Inorganic waste
After segregation of organic waste and usable plastic waste from total garbage
collected, the remaining waste material is disposed off in the ground behind old
storage area. This waste is buried under the ground so that no bad smell is spread
in the nearby area. The pits are covered with earth after complete filling with un-
useful garbage.

Similar practices are followed at project locations.

10. If the entity has operations/offices in/faround ecologically sensitive areas (such
as national parks, wildlife sanctuaries, biosphere reserves, wetlands, biodiversity
hotspots, forests, coastal regulation zones etc.) where environmental approvals /
clearances are required, please specify details in the following format:

S. | Location of Type Whether the conditions of
No | operations /offices environmental approval/clearance are
of being complied with? (Y/N)

operations | |f no, the reasons thereof and

corrective action taken, if any.

1. |Vishnugad Pipalkoti |Under Vishnugad Pipalkoti HEP does not fall
HEP, Pipalkoti with |Constructio |inside the ecologically sensitive areas but
Dam site at Helong and |n HEP (444 |is located within 10 KM radius of

Power House site at |[MW) Kedarnath Wild Life Sanctuary, therefore
Hat village, Chamoli necessary clearance has been obtained
District and conditions complied.
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11. Details of environmental impact assessments of projects undertaken by the entity
based on applicable laws, in the current financial year:

Name and brief| EIA Date Whether Results Relevant
details of project | Notificatio conducted communi | Weblink
n No. by cated in
independent | public
external domain
agency (Yes/No)
(Yes/No)
Nil

12. Is the entity compliant with the applicable environmental law/ regulations/
guidelines in India; such as the Water (Prevention and Control of Pollution) Act,
Air (Prevention and Control of Pollution) Act, Environment protection act and
rules thereunder (Y/N).If not, provide details of all such on-compliances, in the
following format:

Yes, the entity compliant with the applicable environmental law/ regulations/ guidelines

in India.

SN. | Specify the law/ | Provide Any fines/ | Corrective
regulation details penalties/ action actio
/guidelines which of the | taken by | n taken, if any
was not complied non- | regulatory
with compliance | agencies such as

pollution control
Boards or by
courts

Nil

PRINCIPLE 7 Businesses, when engaging in influencing public and regulatory
policy, should do so in a manner that is responsible and transparent

1. a. Number of affiliations with trade and industry chambers/ associations.
THDCIL is member of two associations.

b. List the top 10 trade and industry chambers/ associations (determined based on
the total members of such body) the entity is a member of/ affiliated to.
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S. Name of the trade and industry chambers/ | Reach of trade and industry
No. |associations chambers/ associations
(State/National)
1 All India Management Association (AIMA) National
2 Standing Conference of Public Enterprises | National
(SCOPE)

2. Provide details of corrective action taken or under way on any issues related to
anti-competitive conduct by the entity, based on adverse orders from regulatory
authorities.

-NA

PRINCIPLE 8 Businesses should promote inclusive growth and equitable

development

1. Details of Social Impact Assessments (SIA) of projects undertaken by the entity
based on applicable laws, in the current financial year.

Name and | SIA Date | Whether Results Releva
brief details | Notification | of conducted by |communicate | nt Web
of project No. notifi | independent d in public |link
catio | external domain (Yes /
n agency (Yes/ | No)
no)
NIL

2. Provide information on project(s) for which ongoing Rehabilitation and
Resettlement (R&R) is being under taken by your entity, in the following Format:

S. | Name of Project | State District No. of | %of PAFs | Amounts paid
N | for which R&R is Project covered to PAFs inthe
ongoing Affected by R&R FY (In INR)

Families(

PAFs)
1 | VPHEP Project Uttarakhand | Chamoli 559 99% 64.01lakh
2 | Amelia MP Singrauli 579 84.7 3.70 Cr

3. Describe the mechanisms to receive and redress grievances of the community.

Corporate Social Section: Feedback form is available in public domain that can be
easily accessible at https://www.thdc.co.in/content/feedback-form. All the quarries
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are being resolved in compliance to Communication strategies finalized by THDCIL and
same can be referred at https://www.thdc.co.in/content/communication-strategy.

In addition, THDC has set up a Grievance Redress Cell (GRC) for Project affected
Persons at the project level. All the grievances registered are being put for the resolution
of GRC during its meeting organized from time to time as per the requirement

4. Percentage of input material (inputs to total inputs by value) sourced from

suppliers:
FY 2023-24 FY 2022-23
Current Financial | Previous Financial
Year Year
Directly sourced from MSMEs/ small|77.94 crore (from|46.13 crore (from
producers GeM) GeM)
Sourced directly from within the district and Nil
neighboring districts
PRINCIPLE 9: Businesses should engage with and provide value to their consumers
in a responsible manner
1. Describe the mechanisms in place to receive and respond to consumer complaints
and feedback.
Complained and feedback are received annually from beneficiaries on standard
feedback format through mail
2. Turnover of products and/ services as a percentage of turnover from all
products/service that carry information about:
As a percentage to total turnover
Environmental and social parameters | THDCIL is producing electricity and is
relevant to the product suppling to distribution companies of
Safe and responsible usage respective  States. Therefore, not
Recycling and/or safe disposal applicable.
3. Number of consumer complaints in respect of the following:
FY 2023-24 Remark FY 2022-23 Remark
(Current Financial |s (Previous Financial |s
Year) Year)
Receive | Pending Receive | Pending
d during | resolution at d during | resolution
the year | end of year theyear |at end of
year
Data privacy
Advertising Nil
Cyber-security
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Delivery of
essential

services
Restrictive Trade
Practices

Unfair Trade
Practices

Other

4. Details of instances of product recalls on account of safety issues:

Number | Reasons for recall
NA

Voluntary recalls
Forced recalls

5. Does the entity have a framework/ policy on cyber security and risks related to
data privacy? (Yes/No) If available, provide a web-link of the policy.
There is no specific policy for data privacy. However, all the directives/ guidelines of
Government of India and agencies like CERT-In/ NCIIPC/ CSK related to cyber security
are followed

6. Provide details of any corrective actions taken or underway on issues relating to
advertising, and delivery of essential services; cyber security and data privacy of
customers; re-occurrence of instances of product recalls; penalty / action taken
by regulatory authorities on safety of products / services.

NA
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Annexure =VI SECRETARIAL AUDIT REPORT

Form No. MR-3
Secretarial Audit Report
For the financial year ended 315t March, 2024
{Pursuant to Section 204(1) of the Companies Act, 2013 and
Rule 9 of the Companies (Appointment and Remuneration of Managerial Personnel) Rules,
2014}

To,

The Members,
THDC India Limited,
Tehri Garhwal,
Tehri -249001.

We have conducted the Secretarial Audit of the compliance of applicable statutory provisions
and the adherence to good corporate practices by THDC India Limited (hereinafter called
‘the Company’). Secretarial Audit was conducted in a manner that provided us a reasonable
basis for evaluating the corporate conducts/statutory compliances and expressing our
opinion thereon.

Based on our verification of the Company’s books, papers, minute books, forms and returns
filed and other records maintained by the Company and also the information provided by the
Company, its officers, agents and authorized representatives during the conduct of
secretarial audit, We hereby report that in our opinion, the Company has, during the audit
period covering the financial year ended on 31t March, 2024 complied with the statutory
provisions listed hereunder and also that the Company has proper Board-processes and
Compliance-mechanism in place to the extent, in the manner and subject to the reporting
made hereinafter:

We have examined the books, papers, minute books, forms and returns filed and other
records maintained by the Company for the financial year ended on 315t March, 2024
according to the provisions of:

() The Companies Act, 2013 (the Act) and the rules made thereunder;

(i) The Securities Contracts (Regulation) Act, 1956 (‘SCRA’) and the rules made
thereunder; - Not Applicable

(i)  The Depositories Act, 1996 and the Regulations and Bye-laws framed thereunder;

(iv)  Foreign Exchange Management Act, 1999 and the rules and regulations made
thereunder to the extent of Foreign Direct Investment, Overseas Direct Investment
and External Commercial Borrowings;

(V) The following Regulations and Guidelines prescribed under the Securities and
Exchange Board of India Act, 1992 (‘SEBI Act’):-
(a) The Securities and Exchange Board of India (Substantial Acquisition of Shares

and Takeovers) Regulation, 2011; (Not Applicable during the review period)

(b) The Securities and Exchange Board of India (Prohibition of Insider Trading)
Regulations, 2015;
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(c) The Securities and Exchange Board of India (Issue of Capital and Disclosure
Requirements) Regulations, 2018; (Not Applicable during the review period)

(d) The Securities and Exchange Board of India (Share Based Employee Benefits
& Sweat Equity) Regulations, 2021; (Not Applicable during the review
period)

(e) The Securities and Exchange Board of India (Issue and Listing of Non-
Convertible Securities) Regulations, 2021;

() The Securities and Exchange Board of India (Registrars to an Issue and Share
Transfer Agents) Regulations, 1993 regarding the Companies Act and dealing
with client;

(g) The Securities and Exchange Board of India (Delisting of Equity Shares)
Regulations, 2021 and; (Not Applicable during the review period)

(h) The Securities and Exchange Board of India (Buyback of Securities)
Regulations, 2018; (Not Applicable during the review period)

Compliances/ processes/ systems under other applicable Laws to the Company

are being verified as per compliance certificate submitted to the Board.

We have also examined compliance with the applicable clauses of the following:

(i) Secretarial Standards issued by the Institute of Company Secretaries of India
(i) The SEBI (Listing Obligation & Disclosure Requirements) Regulation, 2015
(iii) DPE Guidelines on Corporate Governance for CPSE.

During the period under review, the Company has complied with the provisions of the Act,
Rules, Regulations, Guidelines, Standards, etc. mentioned above subject to the following
observations:

1.

The Board of Directors of the Company did not have requisite number of the
Independent Directors during the period under review pursuant to Regulation 17(1)
of Securities and Exchange Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015 & clause 3.1 of the DPE Guidelines on
Corporate Governance for CPSE.

No meeting of Stakeholders Relationship committee was conducted during the
period under review pursuant to Regulation 20(3A) of Securities and Exchange
Board of India (Listing Obligations and Disclosure Requirements) Regulations,
2015.

Only one meeting of Risk Management committee was conducted during the
period under review pursuant to Regulation 21(3A) of Securities and Exchange
Board of India (Listing Obligations and Disclosure Requirements) Regulations,
2015.

Declarations provided by the Independent Directors were placed in the subsequent
board meeting held on 15.05.2023 during the period under review pursuant to
Regulation 25(8) & 25(9) of Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations, 2015.

The Audit committee of the Company did not review the financial statements of the
unlisted subsidiary pursuant to Regulation 24(2) of Securities and Exchange Board
of India (Listing Obligations and Disclosure Requirements) Regulations, 2015.
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6. Nomination & Remuneration Committee is not in compliance with regulation
19(1)(c) of Securities and Exchange Board of India (Listing Obligations and
Disclosure Requirements) Regulations, 2015.

(It is further submitted that the above six regulations are applicable on the
Company on comply or explain basis).

We further report that the Board of Directors of the Company is not duly constituted due to
absence of requisite number of Independent Directors. The changes in the composition of
the Board of Directors that took place during the period under review were carried out in
compliance to the Articles of Association of the Company which provides for appointment of
Directors by the President of India and the Governor of the State of Uttar Pradesh. We
observed that Board noted the appointment of Directors appointed by President of India and
the Governor of the State of Uttar Pradesh.

Notice is given to all the Directors to schedule the Board Meetings, agenda and detailed
notes on agenda were sent generally on shorter notice, and a system exists for seeking and
obtaining further information and clarifications on the agenda items before the meeting and
for meaningful participation at the meeting.

All the decisions made in the Board/Committee meeting(s) were carried out with the consent
of requisite Directors/ Members present during the meeting and dissent / abstinence, if any,
have been duly recorded/ incorporated in the respective Minutes, wherever applicable.

We further report that there are adequate systems and processes in the company
commensurate with the size and operations of the company to monitor and ensure
compliance with applicable laws, rules, regulations and guidelines.

We further report that during the period under review, Company had issued
unsecured/secured, redeemable, non-convertible, non-cumulative Debentures amounting
Rs. 7,63,00,00,000 and Rs. 7,79,00,00,000 on 13.09.2023 and 16.01.2024 respectively on
private placement basis.

For Agarwal S. & Associates,
Company Secretaries,

ICSI Unique Code: P2003DE049100
Peer Review Cert. No. 2725/2022

CS Sachin Agarwal

Partner

FCS No. : 5774

Place: New Delhi C.P. No. : 5910
Date: 25.07.2024 UDIN: FO05774F000818234

This report is to be read with our letter of even date which is annexed as “Annexure A” and
forms an integral part of this report.

Generating Power..........
Transmitting Prosperity........

303



= 36" ANNUAL REPORT 2023-24
&% THDC INDIA LIMITED

-

“Annexure A”
To,
The Members,
THDC India Limited
Tehri Garhwal
Tehri -249001

Our report of even date is to be read along with this letter.

1. Maintenance of secretarial records is the responsibility of the management of the
Company. Our Responsibility is to express an opinion on these secretarial records, based
on our inspection of records produced before us for Audit.

2. We have followed the audit practices and processes as were appropriate to obtain
reasonable assurance about the correctness of the contents of the secretarial records.
The verification was done on test basis to ensure that correct facts are reflected in
secretarial records. We believe that the processes and practices, we followed provide a
reasonable basis for our opinion.

3. We have not verified the correctness and appropriateness of financial records and Books
of Accounts of the Company and our report is not covering observations/comments/
weaknesses already pointed out by the other Auditors.

4. Wherever required, we have obtained the Management representation about the
compliance of laws, rules and regulation and happening of events etc.

5. The Compliance of the provisions of corporate and other applicable laws, rules,
regulations, standards is the responsibility of management. Our examination was limited
to the verification of procedures on test basis and to give our opinion whether Company
has proper Board-processes and Compliance-mechanism in place or not.

6. The Secretarial Audit Report is neither an assurance as to future viability of the Company
nor of the efficacy or effectiveness with which the management has conducted the affairs
of the Company.

For Agarwal S. & Associates,
Company Secretaries,

ICSI Unique Code: P2003DE049100
Peer Review Cert. No. 2725/2022

CS Sachin Agarwal

Partner
FCS No. : 5774
Place: New Delhi C.P. No. : 5910

Date: 25.07.2024

Generating Power..........
Transmitting Prosperity........
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THOC INDIA LIMITED
STANDALONE BALANCE SHEET AS AT 31-March-2024
Amaouwnt In Crarg 1
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THDC INDIA LIMITED
STANDALONE STATEMENT OF PROFIT & LOSS FOR THE YEAR ENDED 31-March-2024
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THDEC INDIA LIMITED
STANDALOME STATEMENT OF CASH FLOW FOR THE YEAR ENDED 31-March-2024
Amount in Crore &
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THDC INDLA LIMITED
STATEMENT OF CHANGES IN EQUITY
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Note -1 Company Information and Material Accounting Policies

A.  Reporting entity

THIC India Limited (the “Company™) 5 a company domiciled in India and
limited by shares (CIN: U45203URI988GOIN09E22) and is a Subsidiary of
NTPC Limited. The shares of the Company are held by NTPC Limited
(74.496%) and Government of Uttar Pradesh (25.504%). The Bonds of the
Company are listed on National Stock Exchange of India Limited (NSE) and
BSE Limited in India. The address of the Company's registered office is
Bhagirathi Bhawan (Top Terrace) Bhagirathipuram, Tehri, Tehri Garhwal -
249001, Unarakhand. The Company is primarily involved i the gencration and
sale of pulk power to State Power Utilities. Other business includes providing
consulfancy services.

B, Basiz of preparation
l Statement of Compliance

These Standalone financial statements have been prepared on going concern basis
following accrual system of accounting and comply with the Indian Accounting
Standards (Ind AS) prescribed under Section 133 of the Companies Act, 2013
read with the Companies (Indian Accounting Standards) Rules, 2015 as
amended, and other provisions of the Companies Act, 2013 {to the extent notified
and applicable) and the provisions of the Electricity Act, 2003 to the extent
applicable.

These Standalone financial statements were authorized for issue by the
Board of Directors in its meeting held on

2 Functional and presentation currency
These financial statements are presented in Indian Rupees () which is the
Company's functional currency. All financial information presented in () has
been rounded to the nearest crore (up to two decimals), except when indicated
otherwise.

, O Material Accounting Policies

A surmmary of the material accounting policies applied in the preparation of the
financial statements are as given below. These accounting policies have been
applied consistently to all periods presented in the Anancial statements.

1. Estimates & Assumplions

The preparation of financial siaterments requires estimates and assumptions that
affect the reported amount of assets, liabilities, revenue and expenses during the
reporting period. Although such estimates and assumptions are made on a
reasonable and prudent basis taking into account all available information, actual
results could differ fram these estimates and assumptions. Such differences are
recognized in the year in which the actual results are crysiallized.

2. Property Plant & Equipment (PPE)

2.1 Property, Plant and Equipment (PPE) up to March 31, 2015 were carried in the
Balance Sheet in accordance with Indian GAAF. The Company has elected to
avail exemption as granted by the Ind AS 101- First tme adoption of Ind AS ©

o regard these amounts as deemed cost at the date of the transition to Ind AS {1.e.

Z\ ason Apnl 1, 2013) for the purpose of farr value as prescribed in the Ind AS.
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2.3

24

ik

26

2.7

3.2

PPEs are mitially measured at cost of acquisibon / construction including
decommissioning or restoration cost wherever required. Assets and systems
common to more thanm one generating wnit are capitalized on the basis of
engmeering estimates” assessments, The cost includes expenditure that is directly
attributable to the acqusition/construction of the asset. In cases where final
settlement of bills with contractors s pending, but the asset is complete and ready
for use, capitalization is done on provisional basis subject © necessary
adjusiments, in the year of final setlement.

Spares parts, stand-by equipment and scrvicing equipment meeting the
recognition crilena are capitalized, The canrving amount of those spare paris that
are replaced is derecognized when no future economic benefits are expected from
their use or upon disposal. Other spare parts are carried as inventory and
recognized in the statement of profit and loss on consumption,

Expenditure on major inspection and overhauls of generating unit is capitalized,
when it meets the asset recognition criteria. Any remaining carrying amount of
the cost of the previous inspection and overhaul is derecognized,

If the cost of the replaced part or earlier major inspection / overhaul is not
available, the cstimated cost of similar new parts/major inspection #overhaul is
used as an mdication to arrive at cost of the existing part/ inspection Aoverhaul
component at the time it was acquired or inspection carried out.

An item of PPE is derecognized upon disposal or when no future economic
benefite are expected from its use or disposal. Any gain or los arising on de-
recognition of the asset {calculated as the difference between the net disposal
proceeds and the carrying amount of the asset) is included in the Statement of
Profit and Loss for the year in which the asset = derecognized.

PPE created on land not belonging to the Company, but under the control and
possession of the Company, are included in PFE.

In respect of land acquired through Special Land Acquisition Officer (SLAO)/on
right to use, those portions of land are capitalized which are utilized/ intended 1o
be utilized for construction of buildings and infrasouctural facilities of the
Company. Other lands acquired including lands under submergence are
accounted for as per theiwr use.

Cost of land acquired through SLAD is capitalized on the basis of compensation
paid through SLAQ or directly by the Company

Fayments made/labilities created provisionally towards compensation,
rehalitation of the oustees and other expenses relatable 1o land in possession are
treated as cost of land.

Capital work in progress

Expenditure mncurred on assets under construction (including a project) is carried
at cost under Capital work in Progress. Such costs compnse purchase pnoe of
assel including import duties, non-refundable taxes (after deducting trade
discounts and rebates) and costs that are directly attributable to bring the asset to
the location and condition necessary for it to be capable of operating in the
manner intended by management.

Cost incurred towards leasc amount and remt on right-ofuse land and
compensation  for land and properties etc, used for submergence and other
purposes (such as re- scttlement of oustees, construction of new Township,
afforestation, cxpenses on maintenance and other facilities 1n there-settlement

312



3.3

34

3.
3.6

colonies until takeover of the same by the local authorities etc.) and where
construction of such alternative facilities is a specific pre-condition for the
acquisition of the land for the purpose of  the project, is carried forward in the
Capital Work in Progress (Rehabilitation). The said asset is capitalized as Land
under submergence from the date of commerdal operation.

Deposit works are accounted for on the basis of statements of account received
from the Agencics concemed.

In respect of supply-cum-erection contracts, the value of supplies received at site
is tredted as Capital-Work-in-Progress,

Claims for price variation in case of contracts are accounted for on acceptance.
Cost directly attributable to projects under construction include costs of employee
benefis, expenditure in relation fo survey and investigation activities of the
projects, cost of site preparation, initial delivery and handling charges, imstallation
and assembly costs, prolessional Fees, depreciation on assets used in
construction of project, and other costs attnbutable to construction of projects,
Such costs are allocated on systematic basis over Construction projects/ Capital
Waork in Progress,

Development expenditure on coal mines

Once proved reserves are determined and development of mines/ project is
sanctioned, exploration and cvaluation assets are transferred to ‘Development of
coal mines’ under Capital work-in progress.
Subsequent expenditure is capitalized only where it either enhances the
economic benefits of the development/producing assct or replaces pan of the
existing development/producing asset. Any remaiming costs associated with the
part replaced are expensed.
The development expenditure capitalized is net of value of coal extracted during
development phase,
Date of commercial operation of integrated coal mines shall be determined on
the occurring of carlicst of following milestones as provided in CERC tarniff
regulations:
1} The first date of the year succeeding the year in which 25 % of the peak
rated capacity as per the mining plan is achieved; or
3} The firgt date of the year succeeding the year in which the value of
production exceeds the total expenditure in that year; or

31 The date of two vears from the date of commencement of production;

On the date of commercial operation, the assets under capital work-in-progress
are classified as a component of property, plant and equipment under “Mining
property’

Crains and losses on de-recognition of assets referred above, are determined
as the difference between the net disposal proceeds, if any, and the carrving
amount of respective aseets and are recognized in the statement of profit and
loss.
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4.4

4.3

Stripping activity expense./adjustment

Expenditure incurred on removal of mine waste materials (overburden)
necessary to extract the coal reserve is referred to as a stripping cost, The
Company has to incur such expenses over the lifc of the mine as technically
estimated.

Cost of stripping is charged on technically evaluated average stipping ratio
at each mine with due adjustment for stnpping activity as sct and ratio-
vanance account after the mines are brought to revenue,

Net of the balance of stripping activity as set and ratio variance at the
balance sheet date is shown as "Stripping activity adjustment’ under the head
‘Non-current asset/INon-current provisions® as the case may be, and adjusted
as provided in the CERC Tariff Regulations,

Mines closure, site restoration and decommissioning obligations

The Company's obligation for land reclamation and decommissioning of
structure consist of spending at mines in accordance with the guidelines
from ministry of coal, Government of India. The Company estimates its
obligations for mine closure, site restoration and decommissioning based on
the detailed calculation and technical assessment of the amount and timing
of future cash spending for the required work and provided for as per
approved mine closure plan. The estimate of cxpenses is cscalated for
inflation and then discounted at pre-tax discount rate that reflects current
market assessment of the time value of money and risk, such that the
amount of provision reflects the present value of expenditure required o
settle the obligation. The Company recognizes a corresponding asset under
property, plant and equipment as a separate item for cost associated with
such obligation. On being brought to revenue, the mines closure, site
restoration and decommissioning obligations arc amortized on straight line
method over the balance life of the mine,

The value of the obligation is progressively increased over time as the effect of
discounting unwinds and the same is recognized as finance costs.

Further, a specific ¢scrow account is maintained for this purpose as per
approved mine closure plan. The progressive mine closure expenses incurred on
year to year basis, formang part of the total mine closure obligation, are mitally
recogmzed as receivable from escrow account and thereafter adjusted with
obligation in the vear in which the amount is withdrawn from escrow account
after concurrence of the certifying agency.

Intangible Assets

Upto March 31, 2015, Intangible assets were carried in the Balance Sheet in
accordance with Indian GAAP. The Company has elected to avail the exemption
granted under Ind AS 101, "First time adoption of Ind AS™ to regard those
amounts as deemed cost at the date of the transition to Ind AS (i.e. as on April 1,
2015},
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3.2

5.4

6.2

1.2

7.3

Intangible assets acquired separately are measured on initial recognition at cost.
After initial recognition, intangible assets are earried at cost less any accumulated
amortization and accumulated impairment losses.

Software (not being an integral part of the related hardware) acquired for mternal
use, is stated at cost of acquisition less accumulated amortization and impairment
losses if any.

An item of Intangible assct is derccognized upon disposal or when no future
economic benefits are expected from its use or disposal. Gains or losses arising
from de-recognition of an intangible asset are recognized in the Staterment of
Profit and Loss of the year in when the asset is derecognized.

Foreign Currency Transactions

The Company has elected to avail the exemption available onder Ind AS 101,
First time adoption of Ind AS with regard to continuation of pelicy For
accounting of exchange differences arising from translation of long-term foreign
curmrency monetary labihities Accordingly, exchange differences arising on
settlement or translation of monetary items are recognized in the statement of
profit and loss in the year in which it anses with the exception that exchange
differences on long term monetary items related to acquisition of property, plant
and equipment recognized up to 31 March 2016 are adjusted to the carrying cost
of PPE.

Transactions in foreign currency are initially recorded at exchange rate prevailing
on the date of transaction. At the balance sheet date, foreign currency monetary
items are reported using the closing rate. Non-monetary items denominated in
foreign cumrency are reported at the exchange rate ruling at the date of
transaction.

Fair Valoe Measaremeani

Fair value 15 the price that would be received to sell an asset or paid to transfer a
liability in an crderly transaction between market participants at the measurement
date. Mormally at mitial recognition, the transaction price i the best evidence of
fair value,

However, when the Company determines that transaction price does not
represent the fair value, it uses inter-alia valuation techniques that are appropriate
m the circumsiances and for which sufficient data are available to measure fair
value, maximizing the use of relevant observable inputs and minimizing the use
of unobservable inputs.

All financial assets and finanecial liabilities for which fair value is measured or
disclosed in the financial statements are categorized within the fair value
hierarchy, This categorization i based on the lowest level input that is significant
to the fair valoe measurement as a whole:

Level | - Quoted (unadjusted) market prices in active markets for identical assets
of liabiities.

Level 2 - Valuation techmques for which the lowest level input that is significant
ta the fair value measurement s dircetly or indirectly observable.

Level 3 - Valuation techniques for which the lowest level input that is significant
to the fair value measurement is unobservable.

Financial assets and financial liabilities are recognized at fair value on a recurring
basis. The Company reviews the fair value techniques as o be adopeed at the end
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8.1

3.2

8.3

8.4

8.3

8.6

8.7

8.8

of each reporting period and determines the fair value accordingly applying any
of the levels specified above deemed suitable,

Financial assets

A nancial asset includes inter-alia any asset that is cash, contractual obligation
to receive cash or another financial asset or to exchange financial asset or
fnancial ligbility under condition that are potentially favorable 1o the Company.
A financial assel s recognized under the circumstances when the Company
becomes a parly o the contractual provisions of the instrument.

Fmancial assets of the Company comprise cash and cash equivalents, Bank
Balances, Advances to employees, security deposit, claims recoverable ete.

Based on existing business model of the company and contractual cash Pow
characteristics of the financial assets, classificabons have been made as follows:

1.) Financial Assets ar amortized cost,
2.] Fmancial Assets at fair value through other comprehensive income, and
3.) Finanoal Assets at fair value through Profit / Loss

Initial recognition and measarement:- All financial assets except trade
receivables are recognized intially at fair value including the transaction costs
that are attnbutable to the acquisition of the financial asset. Transaction costs of
financial assets carried at fair value through profit or loss are expensed in
Statement of Profit and Loss. Where transaction price is not the measure of fair
value and fair value is determined vsing a valuation method that uses data from
observable market, the difference between transaction price and fair value is
recognized in Statement of Profit and Loss and in other cases spread over life of
the financial instrument using EIR (Efféctive Interest Rate) method EIR is
calculated at the end of every reporting period.

The company measures the trade receivables at their transaction price as it does
not contain a significant financing component.

Subsequent measurement:- After initial measurement, financial asscis classified
a1 amortized cost are subscquently measured al amortized cost uwsing EIR
method, Amortized cost is calcolated by mking into account any discount or
prenyium on acquisition and fees or costs that arc an integral part of the EIR. The
ETR amortization is included in finance income in the profit or loss,

Investment in subsidiaries:- Equity investments in subsidiaries are accounted at
cost less impairment, 1f any.

De-recognition:- A financial asset is derecognized when all the cash flows
associated with the said financial asset has been reahized or such rights have
expired.

Cash and cash equivalents

Cash and cash equivalents in the balance sheet comprise cash at banks, cash on
hand and short-term deposits with an onginal maturity of three months or less,
which arc subject to an insignificant risk of changes in value.

Inventories

Inventories mamly comprise stores and spare pans 1 be used for maintenance of
Property, Plant and Equipment’s and are valued at costs or net realizable value
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10.2

11.
11.1

112

11.3
11.3.1

11.3.2

11.4
11.4.1

{(NRV] whichever 15 lower. The cost is determined using weighted average cost
formula and NRV is the estimated selling price in the ordinary course of business,
less the selling costs necessary to make the sale.

Carrying amount of inventory is assessed on each reporting date to reflect the
same at NRV (Net Realizable Value). Incase reduction of the carrying amount,
suitable adjustment iz made by reducing the carrying amount of the inventory to
recognize at MRV and such amount reduced iz also recognized as expenses in the
Statement of Profif and Loss. Subsequent to reduction i the inventory valoe in
case the MRV increases (upto the onginal cost), value of inventory is enhanced to
recognize at NRV and incremental amount 8 recognized as income n the
Statement of Profit and Loss. All inventory losses occur in matural course of
business is recognized as expenses in the Statement of Profit and Loss.

Financial liabilities

Financial liabilities of the Company are contractual obligation to deliver cash or
another financial asset to another entity or 1w exchange lnancial assets or
financial liabilities with another entity under conditions that are potentially
unfavorable to the Company.

The Company's financial labilities include loans & borrowings, trade and other
payables,

Classification, initial recognition and measurement

Financial habilities are recognized intially at fair value minus transaction costs
that are directly attmbutable to the issue of Anancial habilities and subsequently
measured al amortized cost. Difference arising if any, between the proceeds (net
of transaction costs) and the fair value at initial recognition is recognized in the
Statement of Profit and Loss or in the "Expenditure Attributable to Construction™
if another standard permits inclusion of such cost in the carrying amount of an
asset over the period of the borrowings using the effective rate of interest,

Borrowings are classified as current labilitics unless the company has an
unconditional right to defer settlement of the liability for at least 12 months after
the reporting period.

Subsequent measurement

After initial recognition, financial liabilities are subsequenty measured at
amortized cost using the EIR method. EIR is calculated at the end of every
reporting period Gaing and losses are recognized in Statement of Profit and Loss
when the liabilities are derecognized as well as through the EIR amortization

ProOCERs.

114.2 Amortized cost is calcolated by taking into account any discount or premium on

11.5

acquisition and fees or costs that are an integral part of the EIR. The EIR
amortization is included as finance costs in the statement of profit and loss.

De-recognition A financial liability is derecognized when the obligation under
the liability 15 discharged or cancelled or expires.

Government Grants

Cirantsin-Aid received from the Central/State Government” other authorities
towards capital expenditure is treated initially as non-operating deferred incorme
under noncurrent liability and subscquently adjustcd as income in the same
proportion as the depreciation written off on the assels acquired out of such
contribution/ grants-in-aid,
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13.
13.1

13.2

13.3

14.
14.1

142

4.3

14.4

4.5

14.6

14.7

14.8

Provisions, Contingent Liabilities and Contingent Assets

Provisions are recognized when the Company has a present legal or constructive
obligation as a result of a past event and it s probable that an cutflow of resources
embodying economic benefits will be required to settle the obligation and a
rehable estimate can be made of the amount of the obligation, Such provisions are
determined based on management esiimate of the amount required to settle the
obligation at the balance sheet date,

Contingent Labilities are disclosed on the basis of judgment of management/
independent expents, These are reviewed at each balance sheet date and reflected
in the financial statements using current estimates made by the management.

Contingent assets are disclosed m the finandal statements when inflow of
cconomis benefits is probable.

Revenue Recognition and Other Income

Under Ind AS 115, revenue 15 recognized when the entity satisfies a performance
ebligation by transferring promised gpoods or services to a customer. An asset is
transferred when control is transferred that = cither over time or at a point in
ome. The company recognizss revenue 10 respect of amounts o which it has a
right to invoice.

Sale of energy 15 accounted for as per final tariff notified by Central Electricity
Regulatory Commission (CERC). In case of Power Station where final tanriff
ot notified, recognition of revenue is based on the parameters and method
provided in  the applicable Regulations framed by the appropriate authority ie.
CERC. The recognition of Revenue would be independent of the Provisional
Rate adopted for the purpose of collection pending notification of “Annual Fixed
Charges' by CERC

Becovery/refund towards forcign cumency vanmation in respect of foreign
curmency loans are accounted for on year to year basis.

Amount realized from sale of power as generated from Wind Power Projects has
been recognized as Bevenue from operation n compliance with Ind AS 115 and
Assets have boen recogmzed as owned assets of the company in compliance with
Ind AS16.

Adjustments arising out of finalization of Repional Energy Account (REA),
which may not be matenal, are effected in the year of respective finalization.,

Incentive/disincentives are accounted for based on the applicable norms
notified/approved by the Central Elecricity Regulatory Commission or
agreements with the beneficianes. In case of Power Stations where the same have
not been notified / approved / agreed with beneficianies, incentives/disincentives
are accounted for on provisional basis,

Advance against depreciation being conssdered as deforred income up to 3 1March
209 is recognised as sales on straight line basis over balance uscful life of 28
years after completion of 12 years from the date of commercial operation of the
project, considering the total useful life of the project as 40 years.

Income from consultancy work s accounted for on the basis of aciual
progress. technical assessment of work executed or cost reimbursable in line with
terms of respective consultancy contracts.

Late Payment Surcharge recoverable from rade receivables for sale of energy and
liguidated damages/warranty claims are recognized when no  significant
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145

14.10

14.11

15.

I5.1

152

1533

5.4

15.5
15.6

T

16.
16.1

16.2

16.3

uncerfainty as to measurability or collectivity exists.

Interest eamned on advances to contractors as per the torms of contract, are
reduced from the cost incurred on construction of the respective asset by credit to
related Capital Work-in-Progress Account.

Value of scrap 15 acconnted for at the time of sle.

Insurance claims for loss of profit are accounted for in the year of acceptance.
Other insurance claims are accounted for based on certainty of realization.

Expenditure

Prepaid expenses of ¥ 500,000/ or below in cach case, are accounted for in their
natural heads of accounts,

Material prior period errors are corrected retrospectively by restating the
comparative amounts for the prior periods presented in which error pocurred. If
the error occurred before the earliest perind presented, opening balances of assets,
liahilities and equity for the earliest period presented, are restated.

Met income/ expenditure prior to Commercial operation is adjusted directly in the
cost of related assets and systems.

Preliminary expenses on account of new projects incurred prior o approval of
feasibility report are charged to revenue.

Expenditure on R & D are incurred as per approved R & [2 Plan of the Company.

Expenditure on CSR activities shall be made as per the provisions of Section 135
of the Companies Act 2013,

Provision for doubtful debes ¢ advances / claims outstanding over three years
{except Government dues) is made unless the amount is considered recoverable
45 per management estimate. However, Debts / advances / claims shall be
written off on case to case basis when unreliability is finally established.

Employee benefits

The company has established a separate Trust for administration of Provident
Fund, employees defined contnbution superannuation scheme for providing
pension and post retirement medical benefit. The company’s contribution to the
Funds is charged to expenditure. The hability of the company in respect of
shortfall {if any) in interest  on investments made by PF Trust is ascertained and
provided annually on actuarial valuation at the yearend.

Liability for employee benefits in respect of gratuity, leave encashment and post
retirement medical benehits, baggage allowance, financial package for dependent
of deceased employees ete, as defined in Ind AS-19 s accounted for on accrual
basis based on actuarial valvation determined as at the year end.

Be-measurements comprising of actuarial gains and losses, the effect of the asset
ceiling, excluding amounts included in net interest on the net defined benefit
liability and the return on plan assets {excluding amounts included in net intenest
on the net defined henefit liability), are recognized immediately in the OCI in the
period in which they occur. Re-measurements are not reclassified to profit or loss
in subsequent perioda.

Borrowing Cost
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17.1

17.2

18.
18.1

18.2

8.3

18.4

Bomowing costs that are directly aturbwtable to the acquisition,
construction/exploration/ development or erection of qualifying assets are
capitalized as part of cost of such asset until such time the assets are substantially
ready for their intended use. Qualifying assets are assets which necessarily take
substantial period of time to get ready for thelr intended use or sale.

When the Company borrows fands specifically for the purpose of obtaining a
qualifying azset, the borrowing costs imcurred are capitalized. When Company
borrows funds generally and uses them for the purpose of obtaining a qualifving
asset, the capitalization of the borrowing costs is computed based on the weighted
average cost of all borrowings that are outstanding during the period and used for
the acquisition, construction/exploration or erection of the qualifying asset.
However, borrowing costs applicable 1o borrowings made specifically for the
purpose of obtaining a qualifying asset, are excluded from this calculation, until
substantially all the activities necessary to prepare that asset for its intended use or
sale are complete,

Such borrowing costs are apportioned on the average balance of capital work in
progress for the vear. Other barrowing costs are recognized as expenses in the
period in which they are incurred

Depreciation & Amortization
Depreciation on additions to /deductions from Property, Plant & Equipment

during the year s charged on pro-rata basis from / up to the date on which the
asset 18 ready for use /disposal.

Depreciation s charged on straight-line method following the rates & useful life
of the projects notified by the Central Electricity Regulatory Commuission (CERC)
for the purpose of fixation of tanff. In case of addition and change in cost of assct
due to increase/decrease in long-term liability on account of exchange
Auctuations, award of Courts, etc, revised unamortized depreciable amount is
provided prospectively over the residual useful life of the asset.

Further, the life of the projects for Solar and Wind Power Plants which are not
governed by CERC Tariff Eegulations has been considered as 25 vears and the
depreciation rates have been worked out accordingly.

Temporary erections are depreciated fully (100%) in the financial year
of acquisition /capitalization by retaining 1/- as WDV

In respect of Assets costing up to T 5000/- but more than ¥ 1500/ (excluding
immovable assets) 100% depreciation is provided in the financial year of
purchase

185 Low value items costing up to T 1500/, which are in the nature of assets are not

18.6

18.7

[8.8

capitalized and charged to revenue

Cost of Right-ofuse Land is amortized over the lease pericd or life of related
project, whichever is less,

Cost of computer Software is recognized as intangible asset and amortized on
straight line method over a period of legal right to use or 3 years, whichever B
earlier.

Spares parts procured along with the Plant & Machinery or subsequently which
arc capitalized and added in the carrying amount of such item are depreciated
over the residual useful life of the related plant and machinery at the rates and
methodology notified by CERC,
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19.  Impairment of non-fnancial assets other than inventories

19.1 The asset is treated as impaired, when carrving cost of assets exceeds its
recoverable amount, An impaired loss 15 charged to Statement of Profit and Loss
in the vear in which an asset is identified as impaired. The impairment loss
recognized in prior accounting periods is reversed f there 15 a change in the
estimate of the recoverable amount,

20, Leases

20.1 The Company assesses whether a contract contains a lease, at inception of a
contract, A contract is, or contains, a lease if the contract conveys the right to
contral the use of an identified asset for a period of time in exchange for
consideration. To assess whether a contract conveys the right to control the use of
an identificd assct, the Company asscsses whether:

(1} the contact invelves the use of an identified asset

(2} the Company has substantially all of the economic benefits from use of the
assct through the period of the lease and

(3} the Company has the right to direct the use of the asset.

At the date of commencement of the lease, the Company recognizes a right-ofuse
asset and a comresponding lease liability for all lease arrangements in which it is a
lessee, except for:

a}  leases with a term of twelve months or less (short-term leases) and

1 low value leases. For these short-term and low value leases, the Company
recogmzes the lease payments as an operiting expense on a straight line
basis over the term of the lease.

Certain leage arrangements include the options to extend or terminate the leasze
before the end of the lease term. Right-of use assets and lease Habilities include
these options when it 15 reasonably certain that they will be exercised.

The nght-of-use assets are itsally recognized at cost, which compnses the mnitial
amount of the lease liability adjusted for any lease payments made at or prior to
the commencement date of the lease plus any initial direct costs less any lease
imcentives. They are subscquently measured at cost less accumulated depreciation
ard impairment losses.

Right-of-use asscts are depreciated from the commencement date on a straight-
line basis over the shorter of the leass term and useful life of the underlying
assel, if the lease transfers ownership of the underlying asset by the end of lease
term or if the cost of right-of-use assets reflects that the purchase option will be
exercised. Otherwise, Right-of-use assets are depreciated /amortized from the
commencement date on a straight-line basis over the shorter of the lease term and
useful life of the underying asset.

Right of use asscts are evaluated for recoverability whenever events or changes in
circurmnstances indicate that their carryving amounls may not be recoverable. For
the purpose of impairment testing, the recoverable amount (i.e. the higher of the
fair value less cost o sell and the value-in-use) is determined on an individual
asset basis unless the asset does not generate cash flows that are largely
independent of those from other assets. In such cases, the recoverable amount is
determined for the Cash Generating Unit (CCGrLl) to which the asset belongs.
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21.

21.1

21.2
2121

The lease liability 5 inibally measured at amortized cost ar the present value of
the future lease payments, The lease payments are discounted using the interest
rate implicit in the lease or, if not readily determinable, using the incremental
borrowing rate. Lease liabilities are re-measured with a corresponding adjustment
to the related right of use asset if the Company changes its assessment whether it
will exercise an extension or a lermination cption.

Income taxes

Income tax expense comprises of current and deferred tax. Tax is recognized in
the Statement of Profit and Loss, except to the extent that it relates (o items
recognized directly in equity or other comprehensive income. In this case the rax
i5 also recognized directly in equity or m other comprehensive income.

Current Income Tax

The current tax is based on taxable profit for the year under the Income Tax Act,
1961, The current imcome tax charge is calculated on the basis of the tax laws
enacted or substantively enacted at the balance sheet date in India where the
Company operates and generates taxable income.

Deferred Tax

Deferred tax is recognized based wpon balance sheet approach. Differences
between the carrving amounts of assets and liabilities in the company's financial
statements and the corresponding tax bases used in the computation of taxable
profit are accounted for using the balance sheet method. Deferred tax liabilities
are generally recognized for all taxable temporary differences, and deferred tax
assets are generally recognized for all deductible temporary differences, unused
tax losses and vnused tax credits to the extent that it is probable that futsre
taxable profits will be awailable against which those deductible temporary
differences, unuscd tax losses and wnused tax credits can be utilized. Such assets
and liabilities are not recognized if the temporary difference anises from the inital
recognition of an asset or liability in the instances where the ransaction affects
neither the taxable profit or [oss nor the accounting profit or loss.

21.2.2 The camrying amount of deferred tax assets is reviewed at each balance sheet date

and reduced to the extent that it & no longer probable thar sufficient taxable
profits will  be available against which the temporary differences can be utilized.

Dieferred tax assets and liabilities are measured at the tax rates thal are expected
to apply in the period in which the hability is settled or the asset realized, based
on tax rates (and tax laws) that have been enacted or substantively enacted by the
balance sheet date. The measurement of deferred tax liabilities and assets reflects
the tax consequences that would follow from the manner in which the Company
expects, at the reporting date, to recover ar settle the carrying amount of its assets
and labilities.

21.2.3 Dreferred tax is recognized in the Statement of Profit and Loss cxcept to the extent

that it relates to items recognized directly in other comprehensive income or
cquity, in which case it 15 recognized in other comprehensive income or equity
Deferred tax asscts and [liabilities are offset when there is a legally enforceable
nght to offsct current fax assets against current tax habilities, and when the
deferred income tax assets and habilities relate to income taxes levied by the same
taxafion authority on either the taxable entity or different taxable entitics where
there is an intention to settle the balances on a net basis.

The deferred tax for the current period to the extent it forms part of current tax in
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the future years and affects the compotation of return on equity (ROE), an
element of tariff computation as per CERC Regulation is debited / credited to
regulatory deferral account balance.

21.2.4 Deferred tax assets include Minimum Alternate Tax (MAT) paid in accordance

with the tax laws in India, which is likely to give future economic benefits in the
form of availability of set off against future income tax hability. MAT credit is
recognized as deferred tax asset in the balance sheet when the asset can be
measured reliably and it is probable that future taxable profit will be available
against which MAT credit can be utilized.

21.2.5 When there is uncertainty regarding income tax treatments, the Company

11,

z3.

231

232

assesses whether a tax authority is likely to accept an uncertain tax treatment. If it
concludes that the tax authornity is unlikely to accept an uncertain tax treatment,
the effect of the uncertainty on taxable income, tax bases and unused fax losses
and unused tax credits is recognized. The effect of the uncerainty s recogmized
using the method that, in cach case, best reflects the outcome of the uncertainty:
the most likely outcome or the expected value. For each case, the Company
evaluates whether to consider each uncertain tax treatment separately, or in
conjunction with another or several other uncertain tax treatments, based on the
approach that best prefixes the resolution of uncertainty.

Statement of Cash Flows-

Statement of cash flows i prepared in accordance with the indirect method
prescribed in the Ind A5 7. Cash and cash equivalents for the purpose of
Statement of cash flows is inclusive of cash on hand, deposits held at call with
financial instinetions, other short- term, highly liquid investments with original
maturtics of three months or less thar are readily convertible (o known amounts
of cash and which are subject 0 an insignificant nisk of changes in value, and
bank overdrafis. However, for Balance Sheet presentation, Bank overdrafis are
shown within borrowings in current Liabiines in the balance sheet.

Current versns non-current classification-

The Company presents asseis and labilities in the Balance Sheet based on
current/ non-current classification.

An asset 15 classified as current when it is:

* Expected o be realized or intended to be sold or consumed in the normal
operating ovcle

¢ Held primarily for the purpose of rading
*  Expected to be realized within twelve months after the reporting period, or

o Cash or cash equivalent unless restricted from being exchanged or used to
seftle a liabiliry for at least twelve months after the reporting  peniod.

All other assets are classified as non-current.

A liability is classified as current when it is

+ Expected to be sertled in the normal operating cycle

» Held primarily for the purpose of trading

»  Dwe to be settled within twelve months after the reporting peniod, or

» Having no unconditional right to defer the settlement of the hability for at
least twelve months after the reporting period.
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4.1

242

24.3

235.

a7,

All other liabifities are classified az non-corrent,
Deferred tax assets and babilities are classificd as non-current.
Begunlatory deferral acconnt balances

Expense/Income recogmzed in the statement of Profit and Loss to the extent
recoverable from or pavable to the beneficiaries in subsequent periods as per
CERC Tarilf regulations arc recognized as “Regulatory Deferral Account
Balances".

These Regulatory Deferral Account Balances are adjusted from the year in which
the same become recoverable from or payable to the beneficianies.

Regulatory Deferral Aceount Balances are evaluated at each balance sheet date to
ensure that the underlying activities meet the recognition eriteria and it i
probable that future economic benefite aszociated with such balances will Bow to
the entity. If these criteria are not met, the Regulatory Deferral Account Balances
are derecognized,

Eamnings per share -

Basic earnings per equity share is computed by dividing the net profit or loss
attributable to equity sharcholders of the Company by the weighted average
number of equity shares outstanding during the financial year. Diluted earnings
per equity share is computed by dividing the net profit or loss attributable to
cquity sharchelders of the Company by the weighted average number of eguity
shares considered for deriving basic eamings per equity share and also the
weighted average number of equity shares that could have been issued upon
conversion of all dilutive potential equity shares.

The number of equity shares and potentially dilutive equity shares are adjusted
retraspectively for all periods presented for any bonus shares issued during the
financtal year. Basic and diluted ¢arnings per equity share are also computed
using the eamings amounis excluding the movements in regulatory deferral

Dividends
Dividends and interim dividends payable to the Company's sharcholders are

recognized as changes in equity in the period in which they are approved by the
sharcholders and the Board of Directors respectively.

Operating Segments

In accordance with Ind AS 108, the operating scgments used to present segment
information are identified on the basis of internal reports used by the Company's
management to allocate resources o the segments and assess their performance
The Board of Directors is collectively the Company's *Chief Operating Decision
Maker' or ‘CODM' within the meaning of Ind AS 108, The indicators used for
internal reporting  purposes may evolve in connection with performance
assessment measures put m place.

Segment results that are reported to the CODM include items directly attributable
to a segment as well as those that can be allocated on 2 rcasonable basis,
Unallocated items comprise mainly corporate expenses, finance costs, income tax
expenses and corporate income.

Revenue directly attributable o the segments is considered as segment revenue,
Expenses directly attributable to the segments and common expenses allocated on
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a reasonable basis are considered as segment cxpenses.

Segment capital expenditure is the total cost incurred dunng the period to acquire
property, plant and equipment, and intangible assets other than goodwill.

Segment assels comprise property, plant and equipment, intangible assets, trade
and other receivables, inventories and other assets that can be dircctly or
reasonably allocated to segments. For the purpose of segment reporning, property,
plant and equipment have been allocated 1o segments based on the extent of
usage of asscts for operations attributable to the respective scgments, Segment
assels do not include investments, income tax assets, capital work in progress,
capital advances, corporate assets and other current assets that cannot reasonably
be allocated to segments.

Segment liabilities indude all operating labilities in respect of a segment and
consist principally of trade and other payables, employee benefits and provisions.
Segment liabilities do not include equity, income tax liabilities, loans and
borrowings and other labilities and provisions that cannot reasonably be
allocated to scgments,

Electricity genération is the principal business activity of the company. Project
Management and Consultancy works do not form a reportable segment as per the
Ind AS -108 - ‘Ohperating Segments’,

Miscellaneous

Each material class of similar items s presented separately in the financial

statements. Items of a dissimilar nature or function are presented separately
unless they are immaterial.
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THDC INDIA LIMITED
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wr
T Construction Plast & 1 8 =
achinany
B Caresation Pl & T H
achin
& E Emchinmm 3 [RREE
10. Elnctical Installations 1.1 i
11. Transmes=ion Linas 135 e
_11". T & Chbaar FS (024 M
i
Fumelurs & Fiores A o
1;: mmasa 1.5 (0.6
1 a
8, Hfﬂ'wi-:-' Warke- [lam 1|}E" .
& Snillvays
BT, Hydraal: Werke- G323 -
[Teinimal, Panaiosk Carbs el
254,110 211
1. Inlangihia Assedts- .2 o
Su [FF. ~
ht B
sghl ol Use - Land 14.0 [ kS
1. Pigh of Use - Coal 750 11
Bear Land
2 High of Uiss - Busiciog R ki
; - wahicla Al {3.7
o 18 £, 13
clatinn % =
Gttt lran [ L
Dwm:ﬂm IranskETed o !
manl of FAL i
: AT 1624 34775
05 i
7 Tho Land msaiuring 1437 sovee baraturred o of cos] 0 Gowt, of LEANSAGT J07 G0N SUtioe ol Metmafmar iyl Sucos Proee! (4e] =

e
has beon accoumind for al mefionad valie of $75,
& The Isnd undor submerpencs has bean Smpnlisad consideng B rale of depranafion pmuided by fe CERS s the Wl regiilations s e ket el
! howew avay pooncims volse due fo deposid of 84T and offar fosedgrr s rad
T Dwdale ragarhng Mie adeads of he Famovable proparies mrﬁnﬁhmmmamwg@ dbpinaad vide Mals No. 435
A MWMWWIMMMHMHfWWFFTM =Enr & E:pummmm;muﬂm

3 E?nﬁmgmmg Mmmﬁm'm o0 e i owed by the Comoany i disciosad voe Mato Mo, 45,6
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THDC INDIA LIMITED
Haote =3
CAPITAL WORK IN PROGRESS & INTANGIBLE ASSETS UNDER DEVELOPMENT
Amaunt in Crore B
Parfculars e M. —ELF
7-HE23 To 3-
S
A. Consinicsan Work In Progress
e i B
‘Water Sup Drainaga 1548 E0) .
Eﬂrallm E;:fm#- W T4z074 c
QM" ; "éﬁﬂih?imr Fydrauic Works i P
‘Elmm:ul |mumasm-sum5q e i ’
rn:p-m:lim diriacily AYCutiEE I roject FIT M-I]q[ﬂ
Da'-'amtnﬁm of Coal Mise 54.1 .13
Crlhars i 254
Expanditurs Pending Allacatian
Sureey & Development Expenses 7123 - ' s 723
S it conaoans | B " B i
plemiged 1o FEL
Rehabditaton
Ritwbsliason Expansis 11143 14553 x 58,24 08
Total 13950
TPV Pl uai 4
pic m&mwmmmmermmﬁmﬂhnpﬁ?hHEP&ﬁhuqamc_asmsmmnmn

/8 LY DrOCass, NO MMEairend anges.
EHQ&WDFCWPME&MHWWMHBHEM
3 Complalion schedild fof ooyt owantus o cosf Ovarung has bedr fiscioesd vide Noals Na, 438 (i)
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i THODGC INDA LIMITED
N CURRENT ASSETS- INVESTMENT IN SUBSIDIARY CO,

Partlculars Nata No. Az at 31 -Mar-2024

I'l]' hﬂrurr-lnhl: in Subgidiany Co.s Unguodod
“?‘ nbid oflverwine atated, sl cost) i
D TH.EDCB-E'!'I‘I'DGIL—LIJ".-'NL Enengy A0 200

[YOTAL X
THDC INDIA LIMITED . e

Amaunt In Crore §

Motw ;-5
NON CURRENT- FINANCIAL ASSETS- LOANS
Amount In Crore ﬂ

Particulars [ Hote N Fi=Mar-2024 As at 31-Mar-

e TSETE, oo

E:-urlud-urud'i}l:nd- Uraspeed
InBanad Mc-m:lﬂnl.mﬁ Emplaysas
Considensd Good- Seouemd
Crmsidarad (3ood- Lin seosed
Tolal Loans to
b, Far valuabion Adustiment of secuned oans
Less! Fair waluabon Adhaimant of uasecyred loans

12
e

10,47
1.87]

0.7
.

2811 1.8 3109

Losinis T Diridhors

Coneidessd Good- Seoursd

Consdeead Good- Unssdunsd
Irtarest Accruad Oin Leams Ta Directars

Less: Fair valuation Acjustment ol secused laans
Less: Fair valunlion Adjustmen| ol unsoowed loans

|__SUE-TOTAL

LESS - Provision For Bad & Dounihil Advances i

Mt t= Dus Froom Dirscions

Principal 0,00 0
szl 0.0
TOTAL ;
4] LRIF
i= Duse Fromn GErE

Principal E-Dd ot

1}
L 1 l'ﬁ‘h 1
Less: Fair Waluabon Adjusimeni 003 0108 .0 i

T The C-thﬂpurlrn'm nufgwrrm:fa'ﬂy foons or mdvioas o proeolecs, diecions, KPS aod the meisted parlies thal s repaybis on
wathiut spocifymg any fenms or perod of wiEal

ETHH'EE'H y has nal any inan o gy o ParEn o erdily wilh fhw underslanding that benefit of tha ransachion wil go fo

thing party, the Litémahe banefciarny:.

e
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THDC INDIA LIMITED

be -6
ﬁ“ﬂﬂ CURRENT- FINANCIAL ASSETS-OTHERS

Amount In Crore £
Parliculars Hote Mo, As at 31-Mar-2024 As at 31-Mar-2023
Becurty Dopost 24571 241
DEni degrrsiis wiih mare e |2 s ity 0,008 u
Share apolicalion money pending aliotment in Subadiany [afii 3,
oAy
TOTAL 5 FLE Nl Z7.28
THOC INCIATIMITE
Mofte -7
DEFERRED TAX ASSET
Amaunt I Crore 7
Particulars |_Nots No. As at 31-Mar-2024 As at 31-Mar-2023
Dl T fmnml 1,004 aa
Total 1,00 h‘;
THDC INDIA LIMITED
Hote -3
MON CURRENT TAX ASSETS
Amouin! in Crore ﬂ
Partlculars Hote Ha, As al 31-Mar-2024 As at 31-Mar-20Z3
Fiix Deposied 54,04 1756
[ TOTAL 5 (T |
THOT INDIA LIMITE
Mote -8
OTHER NON CURRENT ASSETS
Amownt In Crore
Particulars Mote Mo, As at 31 As at 31-Mar
mtll:rgn't}ﬁn:ruaﬁurﬂu &1 017 Eﬂ a
Didarrad Empleyras Cost dus bo Falr Valuabion (el a,ﬁq
_Sub Total O LR
Capital Advances
Unsoourmd
i) Agarsl Bartk Gustanies (Bank Guaraniss of T A12.95 pinrdy |
26,76 Crore §
ii] Refabdiaton & Regaldomen| and peyment bo 157,708 a7
fanous GOVETEE] agennes
) Oifwers A3 33 TECAD
e} Accnmd Inderesd Dn Advances & TH 1,992.07 A0 22110
Laas: Prodsion for Doubtil Advances 121,04 1232 e
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THOG INDLA LIMITED

Note ;<10
INVENTORIES
Amount In Crore 7
- Particulars Note No, As at 31-Mar-2024 As ol 31-Mar-z023 |
enlories
Cenl Disbasrmingd e h
l:Mlni'.ﬂﬂt'lilil wWalue Whichawar g Mj}“m ity
CHB Civil Bl Bkl Melasterial 1.1
mwm and Bectical Sheres & Spaces 3: ﬁ
Othwen (incluing Storsn & Spame) 4557
Kztarial In Transh (Walusd A1 Coet} 2.3
Pebstesrianl Lincler Irvspection (Malued A1 Gosty 1.0 TR
Liess: Prowsion For other 5 [, MY
[ TOTAL RIS SRl Al 7
THDC INDLA LIMITED
INote =11
TRADE RECEIVABLES
Amauni In Crore 7
culars e Hote Ho. As at 31-Mar-1024 As at 31 fr_-m
] K 5
Ursscumes, Considened Gods 159,
Credd |+gmnad 1.8 L0 131,78
iy Dehar Dabis (Mot
LInspigad, el Good 3 BT
Crenl] bnpsired 247 24 [FXEE =En
ra 141
— 1 T ﬁ ey |
= THDC INDIALIMITED
[Note =12
CASH AND CASH EQUIVALENTS
Amaunt In Crore 1
Farticulars MNote No. As al 31-Mar-2024 As at Ji-Mar-2023
Cash & Cash Equivalents ——
ﬁ:ﬂs% Barks (Inchading Auto sweap, Deaposi wifh §5.61 915
04
[
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=124

THDC INDIA LIMITED
F:?ilf. BALANCES OTHER THAN CASH AND CASH EQUIVALENTS

Amount In Crora 7

Particula : 31 Mar-2023
2 — ulars Mot No Az at 31-Mar-2024 As at B
Dq:ﬂnlnﬂg‘l-ﬁ:l;ﬁu:l, of s than thram monlhs RS .00
Fﬂl‘ [N
e e THOC INDIA LiMITED
o -
CURREMT- FINANCIAL ASSETS- LDANS
Amaiirt In Crare
Farticulars Note No. As at 31-Mar-2024 As al 31-Mar-2023
Loans To
Crrrzidhahsd Sapured

Cormidans Qo Linasdiind
interest ficcrwed On Loans To Emplopses
Corsidaned Good- Seaurnsd

Consldaned Good- Lin gerrad

Tuotal loan ta Em
s Fainr vl trivand of Sscuned Losms
Lemis: Far valuabon nt of Unsscured Loans o.03

Loans To Directors
Conaglamd Good- Saeturad
O Soed= Linsscired
Imterest Acorusd On Loans To Direcioes
Conscamo Good- Sacuned
Congdsred Sood- Linseciinsd
Tolal loan to Directors
Lesss: Fair valualion Adjustment of Secured Loans
Lesme: Fairvaluation Sdjustmestt of Unsooured Loans

| SLIBTOTAY T
LESS -~ Proviesce For Bad & Dosstrilful Advancess

Heris -~ Duie From Direciomn
Prindpad iR EREs)
Inlerest L
u,.u_nL_ ] o, ﬁ
— s il ol . i o |
Principal g. E}ﬂ
HHE [ il
o Les: Tir Mplption Atimiment a J 2,03 00} .|
131 Tha Company hag nof gravtad sop feant of advaaces fo pramofars. oinectors, MUWP's and the related parties that
g zmlj#nrwkn:lm n'h}n'.}rgm tarms w-ﬂrwﬂ m_ ¢ il
* 8 GOormagin N v ol Wil iha pnderst, rhet benedd of the rangaction wiy
St iy ey i 'l'.l-'tw any RO ar ERfity Lin g & IFafsa o0 o
THDC INDIA LIMITED
Miale =14
URREMNT- FINAMCIAL ASSETS- ADVAMNCES
Armreriand In Crors 8
Particulars Mofe No, As at 31-Mar-2024

Ditrer Advances [Un Secuned)
éﬂmm Rapamseatila by Caxh or in Wind or For Valus
| Ex Racormd)

6 e | 1663 :g

—YSTAL i
F:? The Limapny has mof growded any edvance 1o Sy olfssr parson or eafity wah the mwgnﬁ‘%mﬂbwmﬂﬁrhg franaacian wil

fo o ifrd pary, e wilinmede banafoiang.
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THDC INDLA LIMITED
[Hote 15

ICURRENT- FINANCIAL ASSETS- OTHERS

Amount In Crore §

Parficulars

Mote No. As at 31-Mar-2024 Az at 31-Mar-2023
Db ek i i 2
Dyl wihy wm-mnﬁﬂ 1,434 % mgﬁ
Chhar Daposil n] 180411 (AR ARZ AT
Oars
Cormracl Assals LT fLiy
TIRE

. . : - S Al
1 GoiACau irdudes caposd agamst conbingent Kabdifies of s 147948 Cr (FY Ra 462 35 Oy & deposi olbers of Bs 2011

A
%wm 20.11 Cr)

THDC INDIA LIMITED

25.11

Mote (=16
CURRENT TAX ASSETS (NET)
Amount in Crore T
Farliculars Hote: Ho. As al 31-War-2024 As al 31-Mar-2023
Tow Deposiled 281 935 1|
[ TETAL

a3.51]
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THDC INDIA LWWITED

dederral Gocowl oebi balance is dug in

Note =17
OTHER CURRENT ASSETS
Amount In Crore 8
Particulars Hots Mo. As ai 31-Mar-2024 A5 al 31-Mar-2023
Ex
Pt 4
BER Aszes hald for dsposal 0,
Dedamad Emploves Cosl dos o Fair VioliaSan 1
e g e a4
Far Purthasas ]
| T Oy ﬂ_
Le=ss Puvision lor Msc. Recoverks 4441
% THDC INDIA LIMITED
Note -1
REGULATORY DEFERRAL ACCOUNT DEBIT BALANCE
At In Grore
Particulars Hote No. As at 31-Mar-2024 As at 31-Nar-2023
el ||quuEnij;:H 1.;3", g-g:?
anca 5.7 133

1 Exchange Rafte vanaton of £152. 62 Crone and 163,10 Grome on socours of
payabis i regpech of cimas selffed hoegh “Wived 5o Wewas® & "Concivalo Convrattee af frdapendem Exparis® schems,

334



E: ~ THOC INDIA TIWITED

ie =19
ARE CAPITAL
B W s STITMEC00 o
articulars Mote Nao. at 31 A at 31-Ma
Mum o unt Mumbar of Amount
Shares Shares
Authorised

Equiy Shares of T1000% gach

lnlnl:l Surtawer| bl lrm-ﬁ 36 SHATT
Equity Shanss of TH000- iy paidt up

TOTAL 3@1 K
wing Whe yaer, ine Company NEs pard Tnal thwoenan of 117748 crong lor e F ¥ ¢ F-23 00 PR T (R Y, $197.04] pereguily Shams o

wilug 7005 pagh,

The company hes daciaed Imenm Dividend of T00.00 crore for the B ¥ 2023-24 in Board of Directovs heldd ar 51 -Aar- 2004
|and was paid on 3-Aprl 024 Tha Board of Dieeclors of the Company has ed a finel' dividend of 822734 crore for the F Y, 2023
HMrMW&MWWF?Em}MmmInﬁ?MIm@ 3 {P'r'@ﬂ-izyj ag ahafau;\.fparum
TN aach. This proposed dividend i swbyect o the sgpreval of sharcholders in fie answing Ann ||mr

|F!.Intn =181
ETAILS DOF SHAREHOLDERS HOLDING MORE THAN 5% SHARES IN THE COMPANY

Fariculars 0. at 4 As al 31-Mar-2023
umbar Humber of 4
Shares Shares

" Bhare hodding more than & %

| HTPL Lid (Induding Biominss Shire) 2730541 74.455 Z,73,08,413) T4 4

Il GOUR Momirwes Shanes) 03,484 25,504 43, 45, i
b S e TaESEAT 7 — ) —

e =102
Esnnncu_umuu OF NO. OF SHARES & SHARE CAPITAL OUTSTANDING
articulars ‘Note No. As at 31 Mar-2024 As al 31-Mar
Mumbsr of
Shares

Humﬁnl‘| Amount Amount
Shares

Note No. Az at 31-Mar-2024
Mumber of £ Numbar of U %% Change
Shares Shares during the
| {Clas=ing) yest
| HTPC L. {Inchuding Morminess Stares) Z.73,09.41 ;;.caa 273,065,413 T4 (00K
i}
] 1 % 3.%%% 1 o
THDC |
=20
THER EQUITY
Amaunt Iy Crora 1)
_Particulars Note No, AE at 31-Mar-2024 Az at 31-Mar-2043
Lhane iz Money Pe
H-BIEIH;?%M it eeociiimr H-E-Hﬂ?: E.ESSE':%
Db rdure Aecenmiplice Fleiend 204 188 508
Oitreer Comprehansioe Ircame (2778 {50.02
6 a0, 5y [T |
T i dccondanog %ﬂ'l nsmsr:rma::'arrwamﬂd,EﬂIJmMmmm”nHmwmhmnmnmm
SE 5? Ejdﬂdiﬂﬂﬂ 19, fa Lompany has crested Deberiure Redemplion Qe oul of profls of the Campa rgm}a-:ﬁ’
hon's W-ﬂ'ﬂl'lrl{l'ﬂ-rh'.bisfﬁ. EI'.-'E'.IT raar-n-awafmraummu IV e paar poor 0 the year of medempion ul'bn."u:ﬁ

nfwm oot
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Hote =21

THDG INDLA LIMITED

[HON CLIRRENT- FINARCIAL LIABILITIES. BORROWINGS

Amaunt In Crore 1)

Particulars

| A SECURED- BOHDS
* BONRD BSSUE BERIES-W]
(TE0% p.a. 10 Years Socured Radmamabla Mon-
jocorearibde Bonds of T1000000- anch), (Duie of

i 14,08
[ B5NE SSUE SErles.y
(7.50% poa 10 Years Seoured Redoamabla BMon-
Corverite Bonde of T1000000/- each). (Daie af
Fedemplon 235082151
A BDAD ISSUE SERIES-IV
[TA45% 10 Years Secured Recdeamabile Mon-
Corwemble Bonds of T1000000 w e, Dk ol
o 30,01 2031
" EOND ISSUE SERIES-mI
709 o, 10 Yaure Socorsd Bedesmobls MNon:
Bands of 10000005 each), (Data of
ndd 0T

Cian vl Bionds of 1000000 gmch), |Dads: o
Gl UEH.E{IEH
IS5UE SERE

o 'Ilir':l'm-‘;ﬁlwncl Hegesmsble o=
Bordts of TID0000N- sach). {Dale of

Note No,

As at 31-Mar-2024

Az at

gadng

1,252.23%

TB0.AT

128,55

15743

EE3 15

1.233.21

LR

157044

fi22.Ad

'J."i'3 D 2026}

-

RTELL |

B.SECURED
Tarm Loan from Finsncial bebtuginone Banks

EF"-F.EE]?;:EH HI‘:EFE:EEWMTIJH Ll
[Fipayatbs witin 15 'pmimﬂiurfy msialmant fram
[L51h golobar 2008 b 150s Juby 2023, presanty comying
Ficating nleresd rabe @49, 75%)

ungaly Matbansl Bank (For PSE
O LIS ST B ey ety Wi morks fro
A Tzl el rabs
F:Irnn.nrh MELR) LR e

Bamk of Barsds
Egp-m-m:rum ¥l 200 quartary instabment of
1.5, neal 20 quaiterly nstaiamnl of 3. 79% Camrn
Finaing Inderesl rale 51 1 moroh MCLR nuwﬂ?ﬂﬁhl

EEark of Barods (TLAI}
Rapaymanl shall ba firel 20 qu in=tafment of
S, nexl2 I:|I.l.'l:|1ﬂrl_|' Wresledbrsang al 3, /5% e
rnnru'lnrlum period of 2 pears from e dale of el doasd.
E r::thnllng Inderest mie & 1 monih MCLR prasenil

unjab Maticns Bank

yahibs within S vears in 20 squal quariary
frestalirnen| of Fes 5 Crone sach. Carying Floating Intarast

frate 1 1 month MELR peesantly B.35%)
Mational Bank
BA withir 3 vaars in 38 stnsciured q

1]

2,250.51

245054

A5 0

13

A |

RIE17

{1y

.04y

[T
with moratonum pencd of 12 manihe fam hs
lﬁﬂﬁhrﬂrm-'hu b e .ﬁ;hﬂr@
riaras| presnty A

TR

CUNEECURED
mn' ISSUE SEMIES-VE

TAR® n.a, ‘ll'.l Ungarsepd Asdssmahls dan-
E-un'-h'u 5 100HKHY- each], {Date o
bndomption 27, 12‘.2[!32‘;
EOMD ISSUE SEREES-VII
I;]' Tﬂ'!i.ﬂ . 10 Fears Unsscirad Recssmnahiis for-

Bords: of Re 1000000 gach). [Date ol

.n.fé"‘";ié"‘m-?m
i Eﬂﬁ.&a! 10 Fears Unsecuned Redoemabie Mor-

oreds of Rs 100000/ aach). {Date of
redomplice 195,00, 2004}

$orid Bank Loan -B07E-IN |For YPHEF)
[Repayable witen 23 yoars on bl yearky it
l'rl:1'111_'i'ﬂ'|HDlJ.3:|1]'1n15ﬂ'|hl;|!|r]'I}I1IJ (=] inlerest
rats (3 SOFA Svarinble apread presantly E.d-Eug

LF SR

THS. A4

181.69

B12.31)

0

EREY

TOFTAL L)

[T

Cuirrerd Maibusibios:
Tarm Loans from Flnancal Ingifudons- Secunsd

FI:I'I'l&II.'ﬂ 1:ur-'arh,..|.- Lisans- Unseosed
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* The Bands Sevles I ane secured by firgd charge an panpasso basis on movebie sesets of Tehn HEP Slage - including book dobis.
ha

hmﬂmdﬂ Saries I are secured by frsf charge on panpoessy basls on movalde eesels of Hoteabwar HEP & Windg Powss Proects of
farr & Dk,

* Tieis Bradls Savies IV W 8 VI ave secured by fiesd change on panfpassiy basls on the movalie CWIP and fiture sovable asseds of
Pumped Storage Plam icated af Tehd

'“'Lw Lioaf Secied by el Changs on Pad Pessy basis on Assefs of Tohn Stage- Le. Dam, Povwsr House Ol Caonstruciion,
Elecincal & Machanica! agnpmants not covared under offier borromins and Projes! fosrship of Tebr Dam and HEP
with &l righs and inderes! appedaining thers o,

Tarm {oan securad againgt first chengs on Pan Passy bass on aeseis of Tekn PSP

Terrm Lown sscured by et ciargs on Par Passy basls on movedis Mvid gaseds piard & rrgchinedy and CWIC) bolf
mpg avid fulume with mspect fo Kesamod sader powar plend, Khuye STTE ang A Cia mime,

Ty Loan secued by rel ch an Pard Passy bamy on movabde ixed assels [inciuding pland & machinan end CWIE) bat
manmmmgammﬁfsmmmcmm r " i

IREENE Term Loar secured against rs! charge an Pad Passe basls o imovalie ssaats of Telid PSS
|5 Witk negaiive ¥er an Me squipments fmanced urder [He mspacia fnan anking par-passu.

1.1 Thens has been o defaul in repayment of any of the Laans or inderes! theveon duving e pariod,

1.2 The Covmpany has ng cagses of anty or salisfaction yet fo be ek mrhfﬂ}cm the Staiufary Kme mifs,
1.3 The Comapny heag nal buevt decansd dedllnr by any bank or financia! nsttufion o pifar laader.

T.d The Comapny has nof takan any loan oF sdvance fram say alfee pevsan or enifly with the understanding thal tonaf of iha
acfion wil go fo @ e pedly, the wiimale benafican:
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THDC INDIA LIMITED

lﬂuh =23
NON CURRENT- FINANCIAL LIABILITIES- LEASE

Particulars

Amaunt In Crore ¥

Note No, Az at 31-Mar-2024

LEASE LIABILIMES

Urvsecresd
Leas Curment MaleBiea of Lesss Lisbhides-
Linsscured

As at 31 -Mar-2023

38.0¢
3.2%

JaLE

EERE|
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1-23
m CURRENT FINANCIAL LIABILITIES

THOC INDLA LIMITED

Amount In Crora §

Delermed Paveruis On Account of Alvance Again
Diapreciation

Confrigulion Racsived From Governmenl of Uit
Pradesh Towands Irgaton Seclor
DOefered Far Valualion Gains Securily Deposill Retention

4,1

b4

Parficulars Hote M As at 31-Mar-2024 As at 31 -Mar-2023
Llabigias
Cepasiis, Relenton Money From Contracior aie. a5. 4141
I'.IIE::;: Fair Viakme & justments Seomity Deposity Hedardon 15.1 TILAT aTA s A
[ TOTAL TO.67 ECEET |
THOC INDIA LIMITED
Naote :-24
IOTHER ROMN CURRENT LIABILITIES
Amourr In Crore
Particulars Note No. As at 31-Mar-2024 As ar-

[ e |

LEIR
&T.5

-

15_13
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THOC INDIA LIMITED

=25
ON CURRENT PROVISIONS
Amaul In Crore ¥

Egm&a In Parenthasis Represant Duduction |
ST AR T :
1. Employes Rolated 168,56 1.13 [LE: oy e |
I, Dakers 2432 CLo0y . Q0 24
TOTAL 47098 1.3 T 1
r ipias Poriod = 1T H.4 Ei [[ET] T
8. T IWseioswe reg el A5-18 on ampioyes bonefit has besn an Nale Mo 4323

& Prowision for athars malny Meludes provision for mbabiltation axpenses.

| .
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THDC INDIA LIMITED
ofe 26

URRENT- FINANCIAL LIABILITIES- BORROWINGS

Amount I Crore
Particulars Mote No. Ag at 31-Mar-2024 As at 31-Mar-2023
Siwari term Loan From Danks and Fmancal

natiuiiang

A Becured koans:
HPunjsh National Bank 00
#ifians of Bamds 500

Ower Draft {O0W Cash Credit Facility Frem Barsks
“Furjaly Madanal Bank 552,

HOFC Bank 14.
"Bank of Barods 85.
*State Bark of Inda 1287

| TETAL [A] T

B. Currani Maturitias of Lang Term Deb
SECURED

LESECLRED ® D&

ol :

E.B.hmmm:l ioan secured spaine! first chanme o pad passy basis on monabls assets of Tehr PSP

Sihovt e i securad Ly firal chovge on par basis on movabla foed a5eels it & ; ref CWAPT bodh
and future weh respect 1o Khorfa S TP and Amelia Coal Mine. e s A 1

" Smcwred by way of Trade Recaivabies of Kalasfmar HEP. The balince i inolusive of WEEL

* Becuved by way of 2nd Change on Assels of Teho Stege-1 and immovatie properfiss olber asseis of Kofeshwar HEP inciuding
bl mrachinery and machinary spares, ol & accsasores, fuel siock, spares & materal & progect sife, The bafance & neliisive of

Secured by way o exciuaive change on dedifors of Comapny Fland- Patan Wind Power Projest, Dev Bhoomd Owaria wing Po
foct Projact aind Solar Pawer Plant Karis. The halaees s irokrsivs of WCOL ) ) e

T Secured by eadonsion of charge on ferm joan from Bank of Barods and e secy of feo o i stefad be Note Mo 21 onder @@,

Mammﬂﬂgam m'g;remtmu Terrme of rapayrnent of Cumen) Maluty of Secured and unsacured Lomg Term Detil indicaled
1 Thare haz bean ne delaul in reapaymed of sy of he Loans or infevaal ifansomn dunng e ek
2 The Compary hag 00 cises af any chemes o safisfaction yai in be regiafensd m Berpound e Slafufary dme bt
A The Comapmy has ool baer declared wilfil dalawrar by ey Dank or fasncis mstiulion orafher ey,

! a55a15 (NECineed wite Nofe No. 43 13
C INDIA LIMITED

B =27
CURREMT- FINANGCIAL LIABILITIES- LEASE
Amowunt in Crore §

Fa Note No. As at 31-Mar-7024 As af 3{-War-J023 |

Cuirraat Matisitles of Foancs n Ghligatians
i i
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Mote :-28

CURRENT- FINANCIAL LIABILITIES- OTHERS

THDC INDIA LIMITED

Ammm.l.r:rl:':mr-lj

Particulars

Note No. Asa

Liakiiites
Foi Exposditure

For Cehams

Dapoals, Retenlion

Crbeer Lisbilites

Cither Linbiklies

For Micro fud Sovall Ervber prisas

Fom Conlraciors oz,

Lexss: Fair Value Adfisamian - Securiy Dajcsi! Balelion
Dhtpired Faer Valualiin Gain- Security Deposi! Relenlion

Intaresl Accrusd Bul Mot Duo
Bondholders ared Financial Inslitzbons

2,5

Hi&
a

AE at 31-Mar-2024

PhG.eq

s Rl
A

-
Mote ;29

OTHER CURRENT LIABILITIES

THDC INDIA LIMITED

Amournt in Crore 8

— Particulars Mote No. Aa at 31=-Mar-2024 As al 31 -Mar-2023
Dofemed rovemin an Account of Advancs g i 7608
'Egﬂl' Lral:rirllm 134, ke |
Contribution T-uum loan G paivin

Caniriztion o Sovernmant of Utias O,
hﬂaﬂ'ﬁﬂllﬁ |r1m|m3a-:mf
Bfustinent Tosards Deprecaion Fail| 147
TOTAL 1 i 1
"'-\'\
( ey
(=3
-C'"
'-'T""'n.rl Il'q.tl::':'
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THDLC INDLA LIMITED
=310
ﬁLHitHEHT PROVISIONS
Paalloalars
I Works
I, Eralayen Rakibed
L. Drifvers IT AT 344 18,043 13373 1505
_TOTAL 10,07 i
re for Previcus Perad = {B1.34 B8.12 EEATHE
(35, 1 Dischasine nrguined by (nd A5-19 01 enymopes bene has been mage in Nole ]
2 Provdminn for athers maingy ncludes provigiin for refubilfaton expeases ane warks,
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ey |

RERENT TAX LIABILITIES {NET)

THDG INDMA LIMITED

| THCOME TAK

St sk
dwring the

< r N V]

Particulars

Amount In Crore 7

penod
Achusstmaesnt cluring the penod

MNote No. As at 31-Mar-2024

As at 31

@
324 53
1104

=]
ii|
(B
I

Lzmnh

[EF]

Mot -3

THDC INDIA LIMITED

]
REGULATORY DEFERRAL ACCOUNT CREDIT BALANCE

Particulars

Dpwaning Balanies
Hl:i.rnho.';r.-rrr:rl.

Clirsing Balanes

Note No. As al 31-Mar-2024

iho od

Amowrnd In Crore ﬂ
As at 31-Mar-2023

B
2k

fi1h.20)
7.4
SHT.4
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THDC INDIA LIMITED

e v |
KPENDITURE DURING CONSTRUCTION
Amaunt ln Crore 7

Particulars Mote No. | For the Period Ended 31- | For the Perlod Erh:lﬂl 31-
Mar-2024 Mar-20

T EXPENDITORE

EMPLOYEE BENEFITS EXFENSES as
Salanen, WeEges Mossanoes & Benalis
Cardribution 1o Provident & Crhes Flaneds
Eﬂmll Fumsed

radLity
Wallaa
Arnoisation Expensos of Dalarud Emphyes Gost

Fal Wa

OTHER EXFENSES i
Rzt
Rl or cffice
Rl for Emgpoyes Resalescn
RA and (a0

Pamer & Fiel

LT
Comine i calasn
Repair & Malnicnance

Phary & H.a.l:hlnqr'r 000y
Consumption of Slomes & Bpora Parcts o0
2

Burddings
Ohers 1

Tﬁvﬂlrﬂlﬁmwmm
ehicle Hire & Ranning

Securily
F'u‘bln & Pubic relabon
Cithar | Expearsas
Less ansaks of sesals
Eurvey Al Wroeatigation Ex
ey palion Expensos
Expenses on Consutency Prosact! Canlrac
Intnroed oghes

From Bank Dapost E]
TR b 54
e Laars PR simani on )] KN
Effective lerest
From Otbers

B=s
EES

.1 11
Mazhing Hire Chages. o
guenréﬁmgt_lp‘: 1
ndry Reapei
Excsss
0

TOTAL REGEIPTS P21

g &

Hh.lum:eﬂmﬂllFu'm Froom Last Yea 1.E3

EDC Alocated To CWIF { Azsel S0E5T R

ECC Of Profels Under Appioval Chieged To Prdil & 1.3 345 kN ML
Loss Aooooni

[ Balnce Cavied Forepsd To CWIE ] iEF

Jﬂ(}

+f‘“
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THOC INDIA LINITED
Em =33
EVENLIE FROM DPERATIONS
Armauni la Crors 1)
Particulars Mote No. | For the Period Ended 31- | For the F"u'H'EEI'EnEIi-'H -
ar-20231
rﬂmim Huraiizmares ngoine Sele of Fower 1, TA37.67]
|'!'§.T;'B.“ Againg Depresaale 7 T
Rebale i Cusiomess 111 1.915.50 & 1,605 =
Derviation Seement’ Congestion Chenges alaal £9.03
264
T — 567 24 (IR |
fias iens af Tehn HEF for e penad 2015-24.8m0 granted Tanfl woe (1 order caled

Hon Iy e
TI05 2022 Horr'ble CERC has aleo of ﬂfMTMHJWMHFHDWHEFFWhmEﬂf}HI.-fdﬂn'unm'ﬂdﬂﬂﬁl
10,2022 Revenue for Teha HPP and Holashwar HEP for the cumant Brencial pear 2023-24 has bean recognized. based on (he above
chafed 1305 2023 and 03, 10 2022 respechively

L2 i dne wilh Honbie Ufterasfead Higph Court QOrder daled 21,12 2022, THOCHL 15 mgqeined o Wider cansuTmndon [igali)
2022 grd ooy for Tikn and Kofasiraar HEF In farms of Raguiaton Mo, 56 of Tanif 2, 2018, the abowe
1d @maunf is recoverase from Banaficleres’ TNECOMS, Accordingly the amourd of Rs 7412 Gr & Ra. 51687 Gr. far Tehd HPP
olgshwar HEF raspecthalifias been recogiised as Sewenos fom Cperations divimg she cuman Tranoal year.

L D o covmpltion of 12 yeors of commersdal epanation of Tehn Saige 1 foct, AAD alowad and cansddared as dafamad o
riigr, has now bean racogrisad B8 NOOME i roparmion Jo balance useiol We af the profedt 6. 20 years

4 tncovne fam bonefiphares nclnes secondany snergy (male af e i axcess wmmr%maﬁ} R&. 5005 Crone and
cantia s 802 Crove for e O and far B Y secondany energy Ra. 57,03 Crane amd meenlive B 2549 Crone.
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[Note :-34
OTHER INCOME

THDC INDLA LIMITED

Particulars

For the Period Ended 31-
Mar-2024

Note No.

Inborast
O Bank Deposils (Inchodes TDS T 7288500 Proviouss:
fpeviod ¥ ASEETAOO )

F

resr Eeplkyead
Emgloyee Loars & Abances: Adusiment on Aooount
ot EI'IIéIEcH.IEmI

Faching Hire Changess
Rer :

Hun I=

En-:;:T Hp-nmpmn Winhen Back
Prefil om Sale of Assety

Laie Fayment Suechape

Q:
1.7

.1

Fair Valoe (Gan- SHMB Dinpastl Rebenfion Monery
AL

Less
Mo Tanfl ncome sharad wih baneb ol

Tranalered To EDC
| TOTAL

Mate ;-35
EMPLOYEE BEMEFITS EXPENSES

THDC INDIA LIMITED

Amourn in Crore

Particulars

Hote No. For the Period Ended J1-

For the Period Ended 31-
Mar-2023

Salanes Wagos, Mleances £ Bonolis
Canbitgion o Frovident & Othar Funds
Parmian Fund

GT“%

Eapezres
Amartsation Cxponses of Derlksred Exployes Gaal

Mar-2024

14
J5.4
334
163
224

0.

[ TOTAL

526,79

32,1

1

Less ;
Transfemed To EDC
[ TOTAL

ks

THOC INDIA LIMITED

Adrroiril I Crore 1]

Mote Mo, For the Perod Ended 31-

Mar-2024

For the Pericd Ended 31-
Mar-2021

Imiarest On Domesss Loans
Intaneat O Fi n Lisans
Ininraal On Camh Cindil
FERW
:ﬂlm o T NCoins Tae 8¢
E]

3

i
=EE=
L5

ud
F

Lo Tr,
171908
san

=]
oTA
8 1

1

g

Trarsfered And Capilalsed With CWIP Aooount

u8

[
E5

!rrhru-ll olhors mmm In EDC
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ole 37
LNEEHEF[ATIDH ADMINISTRATION AND OTHER

THOC INDIA LIMITED

EXPENSES

Amaount ln Crore 7

Particulars

For the Period Ended 31-
Mar-2024

Mata Na,

For the Perlod Ended 31-
Mar-2023

Consumpban l:l’mu: & Spare Paris
Bauid ings

L ﬁ B Comayanca
‘ehicle B Hunning
ooy

Publicity & Public relabon
ikl I A.ulﬁlimm
Paymanl i 7
Loss an ol of ammeis
R of Mirea Coal

Surviy fnd Inveiigation Eaparii
Resadnch & Do iopemeni
Expimasia on Conoillarcy

Prject’ Conlrsct
ExzEndifum : 30, Bl

11

16

g,
T,

4
1

A

24
[
]
164
[i]

i
v
=1
831

1.4
1

6.8
i
244

u
BEH

LE s

Trarsfamed To EDC

1
a2 77 1

" Defaied mloTeion Wil eanecl 10 GoR a5 Desn (Echsed vde Moe Mo, 435,19

T2 Other rall axpanges clude @53 10 Crore fowards inlores! paid! pa
Vigwas" & o Coviindias of ndependges Expans” scheme agabnal
BATEL

howse

n reapact of ceses safliad Tvough “Wiesd 2o
icht Raguislsny defarral accounl delll halance bas been

THDC INDIA LIMITED

Amauret in Crare 7

Farliculare Mote Mo. | Forthe Period Ended 31- | For the I:'u;lrud EE;dad i1-
=023 2000 |
[ Provisors For Doubiul Debis, CWIP and Loans & [i] Iy
Jctarpiniing
Prowlgirs For Storas & Sparss i, {1008
—m# 3
|

FHPWH’MLEMWMMMME
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THDC INDIA LIMITED

ola =38
OVISION FOR TAXATION
Ameaurt In Grore ¥
Parficulars Note No. | For the :Iar‘-nd'Er_l:hd 31 | For Eﬁm Endad 31-
RICOME TAY <
Cumenl rear 1R 13E.E
Suwh Total 1:1$_
, TOTAL k]

349




THDC INDLA LIMITED
Mote :-40
LIET MOVEMENT IN REGULATORY DEFERRAL ACCOUNT BALANCE

Amount i Crore 3
Particulars "Note No. | For the Period Ended 31- | For the Period Ended 37- |
Mar-2024 Mar-2023
It Movement in Aegulatory Delemal Acooun! Balansss {10080 5247
Tax an Mad Maverreanl in Raguisiory Deleral Acoount 1.6 217
langces
| TOTAL (4500 FERT

350



THOC INDLA LIMITED

Hata =41
RE- MEASUREMENTS OF THE DEFINED BEMEFIT PLAMS
Amatirtd b Crora 7
Particulars Mote Mo. | For the Pericd Ended 31- or erlod Ended 31-
Mar-2024 Mar-2023
Auztural Gaird [Loss) Trough OC) 1B 4B} u.rs|
_ 0.6 ]-Iﬁj
Trarslared To EOC 3z i1.24} a1
TOTAL DERR) | AT
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42.1 Disclosures on Financial Instruments and Risk Management:

Ind AS 107 is applicable on Financial instruments. The definition of Financial
instruments is inclusive and cover financial assets and financial liabilities,
Explained below are the nalure and extent of risks arising from financial
Instruments to which THDCIL is exposed during the period and at the end of the
reporting period, and also how THOCIL is managing these risks.

i} Credit risk

Credit risk is the nsk that a counter parly will not meet its obligations under a
financial instrument or customer contract leading to a financial loss. The
company 15 exposed to credit risk from ils operating sctivites (primarily trade
receivables) and from its financing activities including loans elc aiven to
employees.

ii} Liquidity risk

Liquidity nsk is the nsk that the Company may not be able to maet its present and
future cash and collateral cbligations witheut incurring unacceptable lossas.

fil) Market risk

Market rsk is the risk that the fair value or future cash flows of a financial
instrument will fluctuate because of changes in market prices. Markel prices
comprise three types of risk:

1. Currency rate risk,
2. Irterest rate rek and
3. Other price risks, such as aquily pnce risk and commodity risk.

Financial instruments affected by market nisk include loans and borrowings,
deposits and investments.

Forelgn currency risk is the risk that the fair value or fulure cash flows of a
financial instrument will fluctuate because of changes in foreign exchange rates.

Interest rate risk is the risk that the fair value or fulure cash flows of a financial
instrument will fluctuate because of changes in marke! inlerest rates.

Financial environment :-The company operates in a regulated environment.
Tariff of the company is fixed by the Central Electricity Regulatory Commission
(CERC) through Annual Fixed Charges (AFC) comprising the following five
companents:

Return on Equity (RoE),

Depreciation,

Interest on Loans,

Operation & Maintenance Expenses and
Interest on Working Capital Loans.

In addition fo the above, Foreign Currency Exchange variations and Taxes are
also recoverable from Beneficiaries in terms of the Tanff Regulations. Hence
variation in interest rate, currency exchange rate variations and other price risk
variations are recoverable from tariff and do not impact the profitability of the

company.

i e
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Management of those Risks (mitigation)-

1.

The Company extends credit to customars in nermal course of business. The
Company monitors the payment track record of the customers. Outstanding
customer receivables are regularly monitared and any expacted losses are
provided for as wall.

The Company has used ECL (expected credit loss) model while provision of
any bad debi cases or expected provisions.

The Company evaluates the concentration of risk with respect to lrade
receivables as low, as its customers are mainly state owned PSU DISCOM's,

CERC tariff regulations 2019-24 allows the Company o raise bills on
beneficianes for late-payment surcharge, which adequately compensates the
Company for time value of money arising due to dalay in payment.

Further, the fact thal benefidaries are primarily State Govemments! State
DISCOM's and considering the historical credit loss experience for rade
recesvables, the Company doas net envisage either impairment in the value
of receivables from beneficiaries or loss due to time value of money due to
delay in realization of irade receivables,

The Company assesses outstanding trade receivables on an ongeoing basis
cansidering changes in operating results and payment behaviour and
provides for expected credit loss on case-lo-case basis.

As at the reporting date, company does not envisage any defaull risk on
account of non-realization of trade receivables due to holding of Letters of
Credit & TPA.

42.2 Impairment of financial assets;

In accordance with Ind AS-109.the Company has applied Expected Credit Loss
(ECL) model in the FY 2021-22 (previously it was carred out in the FY 2018-19)
for measurement and recognition of impairment loss on the following financial
assetg:

a)

b)
c)
d)

Financial assets that are debt instruments and are measured 3t amorlized
cosk.

Financial assets that are dabl instruments and are measured as at FVTOCI,
Trade Receivables under Ind AS 115, Revenue Recognition.
Lesse Recewable under Ind AS 118, Leases,

The ECL model allows either of the 2 approaches- General approach or the
Simplified approach. The company has followed ‘simplified approach” for the
above cases, This required the expected Iife fime losses to be recognized from
initial recognition of the receivables.

For recognifion of impairment loss on cther financial assets, the company assess
whether there has been a significant increase in the credit risk since initizl
recognition. If creds risk is not increased significantly, Lifetime ECL is used. For
assessing increase in credit risk and impairment loss, the Company assesses the
credit risk characterigtics on ifem by item basis, If, in a subsequent period, credit
quality of the instrumentfitem improves such that thera is no longer a significant
increase in credit risk since initial recogniion, then the entty reverts to
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recognizing the impairment loss allowance based on the 12-month ECL.Based on
such assessment further ECL provision is not required

42.3 Impairment of assets:

As required by Ind AS 36, an asessement of impairment of asseis was camied
out for the projects Tehr Stage-1 (1000 MWV ) & Koteshwar (400 MW) having
CODs of Projects 09.07.2007 and 01.04.2012 resepectively during FY 2020-21.
Based on such assessement, there was no impairment of assets as the "value in
use” of both the projects exceeds the "carrying amount” of fixed assets. Further,
In the opinion of the management there is no indication of any significant
impairment of assets during the year as per Ind AS 36

43. Other explanatory notes on accounts:

1. Estimaled amount of contracts remaining 1o be executed on capital account
mcluding R & R and environment demands, not provided for (net of
advances) s ¥ 2886.71 Cr. (PY ¥ 4458.24 Cr.).

2. Disclosures relating to Contingent Liabilities & Contingent Asets:

ti t Liabilities
Claims against the Company not acknowledged as debis

(i} Capital Works

Some of the Contractors for supply & installation of equipment and
execution of various Capital works ie. construction of Dam, Spillways,
Power House etc. have lodged claims aggregating to ¥ 2744.71 Cr. (PY
® 438541 Cr) aganst the Company on account of rate & quantity
deviation, cost relating to extension of time and idling charges due to
sloppage of workidelays in handing over the site etc. These clams are
being contested by the company as being not admissible in terms of
provisions of the respective contracts.

The Company is pursuing various options under the dispute resolution
mechanism available in the contracts for settlement of these claim. It is
not practicable to make a realistic estimate of the outflow of resources if
any, for setttement of such claims pending resolution,

(ii) Land compensation cases

In respect of land acquired for the projects, the erstwhile land owners
have claimad higher compensation ete. amounting te ¥ 35.81 Cr{PY ¥
71.38 Cr.) before various autherities/courts which are yet to be settled ,
{iii) State / Central Govt DeptiAuthorities

Claims in respect of Water Tax Green Cess Royalty , Labour Cess,

House Tax etc. aggregating to € 1338.60 Cr, (PY T 131493 Cr.) have
been lodged by VArious State/Central Govermnmment
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depariments/Authorities etc before various authonties /Mforums and
pending for setiement,

Possible reimbursement in respect of (i) to (iil) above

In respect of claims included in (i) & (i) above payments, if any, by the
Company on settiement of the daims would ba eligible for inclusion n
the capital cost for the purpose of determination of tanff as per CERC
Tarff Regulaticns subject ot prudence check by the CERC.In case of
{iif).the estimated possible reimbursement by way of recovery through as
per Regulations is Rs 1,096.07 Cr (PY Rs 1.059.78 Cr)

{iv) Disputed Tax Matters

Disputed Income Tax,Sales Tax Service Tax matters pending before
various forum amounting to  2.15 Cr, (PY ¥ 2.15 Cr.) The proceedings
of these cases are still in progress for disposal.

(v} Others

Claims on acount of other miscellanecus matters amounting 1o ¥ 5.84
Cr.(PY ¥ 8.33 Cr.) are pending before vanous forums.

The above is summarised as under:

5 (% inCr.)
L . As at
| No._ TSR 31.03.2024 | 31.03.2023
A | Capital Werks 2744.71 4385 41
B Land Compensation cases 356.81 71.38 |
€ [State/Central Govt. deptt/Authorities 1338.60 1314.63 |
D Disputed Tax Matters 215 215
E Others 584 8.33
F Total 4127.11 57T82.2
G |Amount deposited by the Company in different| 147148 462.35
Arbitration / Court cases / Income Taw/ Trade
Tax ete. against the above -
Contingent Assets :

CERC Tariff Regulations provide for levy of Late Payment Surcharge by
generating companies in case of delay in payment by beneficiaries beyond
specified number of days from the date of presentation of hill. However, in view
of significant uncertainties in the ultimate collection of the said surcharge from
somé of the benaficiaries against partial bills as estimated by the company, an
amount of ¥ 2.34 Cr.(PY Re 3.70 Cr.) has not been recognised.

Company has been receiving FDRs/ CDRs with right to present before bank /

financial institutions for claiming face value only against EMD/ SD. The
company has FDRs/ CDRs amounting to ¥ 4,38 Cr. and 2 555 Cr. (PY 2
2,00 Cr. and ¥ 3.92 Cr) towards EMD and security deposit respectively
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besides this deposits meney from contractors amounting to  904.33 Cr. (PY
? 685.12 Cr.) as disclosed in Note 23 & Note 28 The same have been fair
valued on the basis of effective interest rate and the same are accounted as
well

4. The amount of borrowing cost capitalized and transferred fo EDC  pending
for allocation during the year 7 980,78 Cr. & ¥ 22.92 Cr. respectively as per
note 36 (PY ¥ 625.43 Cr. & ¥ 68.03 Cr. ) after adjustment of an amount of ¥
1.34 Cr. (PY % 0.83 Cr) towards interest earned on short term deposit of
surplus borrowed funds during the year. Further as per the provsions of Ind
AS 21, Deferral Account Balances- Debit balance have been recognised ¥
19.20Cr. (PY 2 7852 Cr)

5. (i} Construction of Tehri Hydro Complex was commencad by the lrrigation
Dept. of the then Uttar Pradesh Slate Gout in mid seventies, As the project
area is inclusive of forest area, clearance for diversion of forest land for non
forest use was sought from the MoEF. Gowvt. of India. The MoEF, Gol has
conveyed clearance for diversion of 2582.9 ha of forest fland (2311.4 ha Civil
Soyam Land and 271.50 ha reserve forest land) vide their letter No. B-32/06-
FC dated 08" June 1987 addressed to Secrefary Forest, Govt of Uttar
Pradesh for construction of Tehri Dam. The said order was partially modified
vide letter No, 8-32/86-FC, dated 24/25" June 2004 of MoEF, Govt of India
with directives to the Principal Secretfary of Forest, Govt. of Uttarakhand for
declaring the non forest land cleared for submergence as Reserve Forest /
Frotected Forest U/s.4 or Sec 29 of the Indian Forest Act, 1927 or the Siate
Forest Act, In view of the above facts the aforesaid land cannot be mutated in
the name of the company. The said land remains the property of the State
Gowl, as Reserved Forest/ Protected Forest Relying upon clearance of the
MoEF, dam reservoir water has been allowed to submerge the said area
which has been declared as Reserved Forest.

Besides above 44.429 ha of Civl Soyam land subject to Forest Conservation
Act on which stores, workshop, staff quarters and other utilities etc were
constructed by the Irrigation Dept. of the then UP Govt as basic requirement
forming integral part of the Tehri Hydro Project. Relying upon office ordar
vide No. 585/Tehri Dam Project/23-C -4/T-18 dated 29.05.1589 issuad by the
Imgation Dept of the then UP Gowvt (msued for transferring assets of
Irmgation Dept in favour of THDC India Lid) the company has taken
possession of the said assats,

(i1} Initially land was acquired by the then UP rrigation Dept. and land records
wera in the name of Tehri Dam. Qustees handed cver the land to the then
UP lrrigation Department as mutation was not completed. Subsequent o
formation of Tehri Hydro Development Corporation of India Lid, land was
acquired in the name of the company, Conseguent upon change in the name
of the company as THDC India Ltd, process of corverting few of the land
records in the present name of the company is under process.

Details of title deeds of immaovable properies not held in the name of tha
Company are as under;
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As on 31.03.2024

Whether

Relevant Reason for
< Gross tithe clead
line item | Description : Title deeds Pr nat bei
in the of item of iﬁﬁ} ﬁ:;;’p“;g held in the holder is a mm held in the
Balance property il = cr.) name of d"’mu"' n':'trﬂ;;_ date name of the
Sheat relative of company
1 2 3 4 5 B T B
. Transfer of
Propery Private land in Acguired in | tile desd in
Plant & J Land EaE I:he_narm of No between the name of
Ecuipment Freshold different 1976 1o Corporation is
villagers 2006 still under
078 process
= l;n:q:tlnn
operty, o thea
Plant & Frléfngld 0.48 E‘;’:W“:g:ﬂf N formation of Non-
Equipment the iransferable
COMIDEY
Crut of botal
land of 5.974
hac., litla
deeds of
; - 3.974 hac.
Propery, i F;:“E““f‘l’;dd'“ Acqured in | has already
Plant & Frachalc 2088 121 sifferent Mo the year been
Equipmeant Hihﬂgr::s 212 transfarred
and far
balance land
af 2.068 hac
is undar
o ___process
This land =
nat in the
name of
THOCIL, it
Bropary. e was handexd
Plant & 7a8 | 050 Govt Land Mo 31102006 | S0
Equipment Freshald THDCIL on
adhoc basis
by Director
Rehatilitation
on
31,10, 2006,
| Tranefar from
Froperty, Lasid LP Irrigation
Plant & Ereahold 34, 648 0.01 Government | Mo Jul 1988 Dept as
Equipment Forest Dept assat transfer
Private land in Acqguired in Transfer 1:_|r
F;?Eprﬁl?' Land under 41178 | a8 the name of N between ﬂlﬂ:: b0
] £ ; name af
Equipmant slbmergence different 187540 corporalion is
villagers 2008 -
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~ process
Property, .| Lease deed
Plant& | RoU Assels |44.429| (%) ifﬂ’g?;t’ Na A“T;Brf "1 s yet to ba
Equipment __Signed
Property, 14.12.2013
Plant & Foll Assets | 48556 | 30949 | GoUPAPSIDC Mo : Linder
Equipment Process
Property, Mor-
Flant & Roll Assets | 17813 | 48.85 Gavt, Land My 13002021 | transferable
Equipment CHA Land
Plant& | Ral As 6,88 0.96
a sels ; : Mo Non-
Equipment Govt. Land 02202 | e
Froperty,
Plant & FRoll Assalz 11.54 87T Private Land [ La] 90,12 2094 Mom-
Equipment | ' transferable
Property, Nisis:
E:J?;;:m mouLAssele: | o e Govt Land b D1.04.2022 | transfesable
GBA Land
Proparty Transfer of
; Tite Desd is
F'll_ill'l! & Rol Assefs | 33650 261.68 Privets Land Mo 0607 2023 Pl
Equipment
process
(") Provision for ¥ 48.03 Cr. made in the FY 2020-21 reversad in FY 2021-22
As on 31.03.2023
Relevant | T 11'::3;“:; Reason for
line item | Description Area  carrying Title deeds hnldar‘i; . Property not being
in the ofitem of | o, “H':}: (€ | Peldin the it held since | held in the
Balance property ' in Cr.) name of ;‘ " = date name of the
Sheet s o GO
relative of oy
1 2 3 | 4 5 B 7 B
l Transfer of
Prapady Private land in Acquired in | fitle deed in
Plapr: 3 Land 36 the name of No bebween the name of
Equ Freshold ' different 1875 to corporation is
: vilagers 2006 still under
prOCess
Fe Inception
Property, frarm the
Plants | a4 | 048 ks No formation of | Nen-
Equipment o P! the transferah
R company
Cut of tatal
_ land of 5.974
Fropeny, Land Pt:-llm:ﬂn}n PG i z:ted:ﬁ
Plant & Freshold 2.068 1.2 diffe Wi tha year 3974 hac
Equipment ki 2012 *
villagers has already
been
transfered
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and far

balance land
of 2068 hao
i under
process,
This land s
natin the
name of
THOCIL, it
Propedy. wias handed
Plant & Fr‘jﬂ"hgﬁ 7.28 0.50 Govt Land No 31.10.2006 e
Equipment THDCIL on
adhoc bass
by Director
Rehaballtation
o
31,10.2005.
Transfar from
Proparty, Land LIP Imigation
Plant & Freehold 34 548 0. Govarmmeni [/ ko Julf 1928 Dept as
Equipment Forest Dept azcal iransher
Transfer of
Progety Private tand in Acguired in | bitke deed n
Plant E' Land under 41178 a8 83 tha_name of No bataeen the rame of
Equipment submergeancea : differant 187610 | corporation is
villagers 2006 still under
P iy L:;u ;
raperty, e deed
Plants | RoUAssets (44429 [ | erment Mo Acquredin | s yat to be
| Equipment i signed
Pé?aprﬁ?' RoU Assats | 48508 | 30049 | GoUPUPSIDE M 14.12.215
: o Linder
_Equipment | process
Proparty, Mon-
Plant & Fol Assets | 178.13 48 85 Govt, Land Mo 13092081 | transferable
Equipment CBA Land
Fropety,
Plant & RolU Assets 6.88 025 Mo Mon-
| equipment Govt. Land AT | i
F;Eﬁg. Roll Assets 11.54 8577 P red
; . rivale La Mo Mor-
| Equipment 20.12.2021 transferable
Property, N
Em;l Roll Assels | 89 8.64 Gowvt Land Ne 01.04.2022 | transferable
CBA Land

(*) Provision for 48,03 Cr. made in the FY 2020-21 reversed in FY 2021-22,
B.

12 Flats (PY 16 Flats,) net valued % 0,02 Cr. (PY ¥ 0.04 Cr.) on the land acquired
by the company are in unauthorized occupation of varous persons. Freehold
land includes 0.458 Hectares costing ¥ 0.001 Cr. located at Sautival village
encroached by unauthorized occupants.
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7. {i) Due to slow progress of VPHEP project owing the vanous factors beyond
control of company |.e. adverse geological conditions, stoppage of work by local
and financial crisis of civil work contractor Mis HCG the work progress could not
achieved at required level. Considering the acute financial crisis of contractor
THDC's Board has approved arrangement for financial regulation of gap funding
to Mfs HCC for expeditious completion of VPHEP project

A loan of US% 257.93 million has been drewn as on 31st March 2024 from the
World Bank as against original loan sanction amount to US$ 848 million. Due 1o
change in dollar conversion rate, an amount of US$ 200 milion has been
cancelled by World Bank on the request of the company. Therefere, amount
available for disbursement is US55 448 million. The disbursement schedule has
been extended by World Bank upto Dec 2024. However, the debt servicing has
been made as per onginal loan agreemen,

{iiy Due to slow progress of Tehri PSP project owing the various faciors beyond
control of company Le. adverse geolegical conditions, delay in permission for
mining of aggregate from Asena Quarry, obstruction in dumping of muck,
financial crisis of civil work contractor M/is HCC the work progress could not
achieved at required level. Considering the acute financial crises of contractor,
THDC's Board has approved arrangement for financial regulation of gap funding
to Mis HCC for expeditious completion of PSP project.

(i) Amelia coal mine has started exiraction of coal resarves on 18.02 2023,
Commercial Operation Date (COD) of Coal Mine shall be declared after
fulfillment of condition stated in CERC Regulation. As per agreement, Mine
Developer & Operator (MDO), Mis Amelia Coal Mine Limited is responsible for
fulfilment of ebligations towards expenditure to be incurred on land reclamation,
decemissioning of structure and mine closure (progressive and final) activities
required as per approved mine closure plan. Accordingly, an amount of 4,14
crore per year is being deposited in the escrow account by the MDO as per the
approved mine closure plan.

(iv) Claims of Rs 176.80 Crore coensisting of Principal amount Rs 113.70 Crore
and Interast Rs 63.10 Crore paid’payable under "Vivad se Vishwas" schame &
“‘Conciliation Committee of Independent Experts” scheme seffled during the year
has been accounted for by capitalising principal amount of Rs 113.70 crore under
“Property plant & equipment” and interest amount of Rs 63,10 Crore under
“Generation Administration and Other expenses”. Further, for interest amount of
Rs 83.10 Crore, Regulatory deferral account debit balance has been created.

B. (i} Ageing Schadules of CWIP as at 31.03.2024 & 31.03.2023 are as under

Amount in CWIP for a period of Total :|
. Less Mare (FinCr.
Froject than 1 y;;zm 2.3 years | than 3
year years
Ag at 31.03.2024 _
Project in progress 5192.83 [ 4,514.50 | 2,068.58 | 6,222 53 | 16,898.53 |
Project temporarily - - z : e o]
suspended
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As at 31.03.2023

Project in progress

4,607.32

3,147.83 | 1.414.98

4.820.50

13,990.63

Project temporarily
suspended

(i) The Complation schedules for the projects which have exceaded thetr original cost
& completion schedule as on 31.03.2024 & 31.03.2023 are as under:

" To be completed in Total
ro
goct LT::::“ 1-2 years | 2-3 years Mnrﬂ;l::n 3| @incr)
As at 31 :ua.mm
PSP (1000 MVW) 569.00 = - - 569.00
| VPHEP (444 MWV} 127044 800.00 476.51 . 2555.85
(As at 31.03,2023
PSP {1000 MW B50.00 208 8B& - - 1148.86
VPHEP (444 M) 560.00 470.00 316,05 . 1346.05
9. Trade Receivables ageing schedule as at 31,03.2024 & 31.03.2023
As on 31.03.2024
{EinCr.)
Billed Billed and Due (E)
Biik a
Not Total
i Total : More
Parficulars Unbilled | Dua Less [ -
(4) ﬂ"“:;';“'“g (C) | (upto | than6 |months| 172 | 23 | than {{E*-
45 months | -1 year PHRES: | YHNTY 3 D+E)
days} Years
(D)
(il Undisputed
Trade
receivables — 374.89 141.28 | 100,89 | 118.83 10.61 043 0.81| 1.95|374.89
considered
good
(i)
Undisputed
Trade
Receivables 3 _
— which have <t 5 R : " g i
significant
increase  in
credit risk
(i)
Lindisputed
Tradea
Receivables T " E i i = z : T
- cradit
_i_ll‘!E_Elfrﬂd
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(iv) Disputed
Trade
Receivables—
considerad

75.79"

716

| good

(vi Disputed
Trada
Receivables
- which have
significant
increass
credit risk

in

52.40

0.28

-1 15.95

.79

vi) Disputed
Trade
Feceivables
credit |
impaired |

Total |

450.68

141.28

108.05

171.23

10.61

0.71

0.91

17,50

450.68

*After receipt of Rs 15.11 Cr against total dispuled debtors of Rs 90.90 Cr,

As on 31.03.2023

(¥inCr)

Particulars
(A)

Total
Cutstanding
(B)

Unbilled
(€)

Billed

Billed and Due (E}

but

Due

(upto
45
days)

(D)

Less
than &
months

G
months
-1 year

1-2
years

More
2-3 | than

years 3

yEArs

Total
(F)=
[C+

D+E)

(i)
Lindisputed
Trade
receivables -

cansdered
good

B34.46

234 .48

(i}
Undisputed
Trade
Receivables
- which have
significant
increase
cradit risk

247,73

35.48

41.49

72.32

003| 1.85

G634 45

(i)
Urdisputed
Trade
Receivables
= Gredit
impaired

362




(W) Disputed
Trade
Receivables— B61.46 - - 4551 - - - | 1595 61.46
considened
good.
vl Disputed
Trade
Heceivables
— which have - - . = - : _ " =
significant
increase  in
credit risk
(vi} Disputed
Trade
Receivables = - il =. a = = e L
- credil
impaired i
Total 695.92 | 23446 | 247.73| ©1.99| 41.48| 72.32| 0.03 | 17.90 | 695.92
10. Trade Paysbles ageing schedule as at 31.03.2024 & 31.03.2023
As on 31.03.2024
== % inCr.)
Outstanding for following periods from due
date (date of transaction) of paymant
Particulars ﬁ:g." 1.2 — Mare thar Total
Yot years 3 years
(i) MSME 1,51 - - =] 151 ]
(i) Others 51.15 | 0.50 013 0.51 | 52.29 |
{iii} Disputed dues -MSME - - - = =
{iv) Disputed dues - Others -] . 3 £ =
As on 31.03.2023
I - (¥ inCr.)
- Outstanding for following periods from due
date (date of transaction) of payment
Particulars t:‘;::!'l 12 | 3 vaars | MOTe than Total
year years Jyears
() MSME 2.35 : - =] 238
(&) Others _ 40.18 1.11] 0.86 0,51 | 42.88 |
(i) Disputed dues -MSME : -] T . :
{iv) Disputed dues - Others - - | - - -
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11. Detail of transactions with the struck-off campanies :

Nature of Balance outstanding ¥ in | Relationship with
Name of Struck off | transactions with Cr. Struck off
company (PAN) Struck off 31-03- company, if any, to
company 2024 o i be disclosed
Anantshn Industrial
| Limted (AAPCA3824.) Payables 0.02 0.02 | Trade Payable
Mawveli Décor Privale
Limited Payables - Trade Payable
(AAFCNETIRK)

12. Being a Govemment Company as per the provison of Sec.2(45) of the
Companies Act, 2013, the proviscns of clause (87) of Section 2 of the Act read
with the Companies (Restrictions on number of Layers) Rules 2017 are not

applicable.

13. Additional disclosures w.r.t, borrowings on security of curment assets

(¥ in Cr.)
Particulars of Securnties provided
FY Name Amount Amount as Amount Reason for
2023- | cponk | Description of as per | reported in the of Material
24 Securities books of Quarterly Difference | Discrepancies
accounts Statement
Trade Receivables
SEI of Koteshwar 183.52 163,52 MIL
Project )
Trade Hecsivables
of Patan & Dwarka
Jun-23 Wind Project.
Dhukwan SHP and
HOFC
Kasargod Solar 11.27 11.27 . MIL
Project
Trade Receivables I
581 of Koteshwar 178.23 178.23 HMIL
Praject )
Trade Receivables LAlherEs w
Sep-23 of Patan & Dwarka | dueto GBI of
Wind Project wer:_i Projects
HDFC Chukwan SH Pm’:nd:l 4.37 0,00 437 which have
Ka d been
P r:jﬁn o accounted for
atlater stage
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Trade Receivables
SBl of Koteshwar 143.77 14377 MIL
Project =
Trade Receivables
Dec-23 of Patan & Dwarka
Wind Project,
HDFC Dhukwan SHP and 512 512 ~ MIL
Kasargod Solar
Project '
Trade Receivables
SEl of Kotashwar 131.52 131.52 NIL
Project .
Trade Recsivables
Mar-24 of Patan & Dwarka
Wind Project,
HDFG | o) o ci ot | 251 251 ) NIL
Kasargod Solar
Project
14. Disclosures under Ind AS-24 “Related Party Disclosures™ -
{A) LUist of Related Parties:
(] Parent:
Name of Companies/entity Principle place of operation
NTPC Lirmited . India
Govt. of Uttar Pradesh
(i)  Subsidiary company : TUSCO Limited
: TREDCO Rajasthan Limited
' THDCIL-UJVML Energy Company Limited.
(i) Key Managerial Personnel.
_EI. Marna Position held Pariod
A. | Whale Time Directors
1 | Shri RK. Vishnoi Chairman & Managing Continue
Director*
2 | ShriJ.Behera Director (Finance) Upto 28.02.2024
3. | Shri Shallinder Singh | Director (Personnel) We.f 06.06.2023
Kaushal
4. | Shri Elhupanl:_ler Gupta | Directar (Technical) W.e.f 09.06.2023
B. | Nominee Directors |
1 | Shri U.K.Bhattacharya | Non-axecutive Director Upto 30.11.2023
2 | Shri Jalkurmnar Mon-executive Director Continue
Erin'il.ra_ﬁan
3 | Shri Jitesh John Mon-executive Diractor Upto 30.11.2023
4 | Shri Anil Garg MNon-executive Diractor Continue
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5 | Shri Ajay Tiwari | Non-executive Director | W.e.f. 20.02.2024 |

2. | Independent Directors

1 | 5mt Sajal Jha Independent Director Confinue

2 | Or. Bajalakaria Jaya Indlependant Director Continue
Prakash MNaik

3 | Shri Kesridevsingh Independant Director Upto 11.07.2023
Cigvijaysingh Jhala

_D. | Chief Financial Officer and Company Secretary

1 | ShriJ. Behera Chief Financial Officer Upto 29.02,2024

2 | Sml, Rashmi Sharma | Company Secretary Continue

3 | Shri Ajay Kumar Garg | Chief Financial Officer W.e.f,31,03.2024

(") Holding additional charge of Director (Finance) w.e.f 01.03.2024
{iv} Post Employment Benefit Plans:

- Mame of Related Parties P"";:::_LEI:E' of
THDC Employees Provident Fund Trust Indiz
THDCIL Employees Dafined Cantribution India
. Superannuation Pension Trusi
THOCIL Post Retirement Medical Benefit Fund India
Trust
(v} Other

SEWA-THDC, a Company Sponsored Not for Profit Society, registered
under Societies Act 1860, to undertake THDCIL's CSR obligation U/s 135 of
Companies Act 2013,

Summary of transactions with related parties {other than for contractual
obligations) - ¥ 34.28 Cr. disbursed to SEWA-THDC for CSR actvities.

{vi)  Others enfities with joint control or significant influence over the Company

The Campany is a subsidiary of Central Public Sector Undertaking (CPSU)
w.ef 27.03.2020 controlled by Ceniral Government by holding majority of
shares. Pursuant to Paragraph 25 & 26 of Ind AS 24, entifies over which the
same governmant has control or joint control of, or significant influence, then
the reporting entity and other entities shall be regarded as related parties. The
Cempany has applied the exemption available for government related entities
and have made limited disclosures in the financial statements,

Name and nature of refationship with Govemment

'Sl | Name of Related Parties Nature of Relationship
1. | Government of India Shareholder In  Holding Company
having control over the company
2. NTPC Limited Helding Company (74.496%)
3. | Govt. of Uttar Pradesh Shareholder (25 504%)

(B) Transactions with the related parties:
(1} Transactions with the related parties (Subsidiary Co.) are as follows:
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(%in Cr.)

. Subsidiary Company
oo 31 Marz024 | 31Mar 2023
Deputation of employees & trf. Of assels T.15 0.05
Equity contribution made (including 14.80 14.80
pending allotment) B
Others 0.00 000
_Remittance agst.CPF,Pension eic. 1.03 0.72

(i} Transactions with the related parties (Post Employment Benefit Plans.) are as
follows | (in Cr.)
Name of Related Parties | 2023-24 | 2022-23
THDC Employees Provident Fund Trust 0.8G 4528
THDCIL Emplayees Defined Contribution 33.56 40.26
| Superannuation Pension Trust <
THDCIL Post Retirement Medical Benefit Fund 87 598
| Trust
(i) Compensation to Functiona ODirectors & Key Managerial Personnel:

Remuneration and allowances, other benefits and expenses to key managerial
parsonnal including Independent director's fees & expenses are ¥ 290 Cr.

{Previous period ¥ 1.91Cr.).

(TinCr.)
Year ended | Year ended
o AU 31.03.2024 | 31.02.2023
Compensation to Key Management Personnel
1 | Short Term Employee Benefits 267 1.65
2 | Post Retirament & Other Long Term Employes 023 0.26
Benefils
3 | Termination Benefils = =
4 | Share-Based Payment 2 =
Total 2.90 1.91

(v} Transactions with related parties under the control of the same government are

as follows:
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(Fin Gr.)

Nature of For the period ended
Name of the Company Transactions by the | 31.03.2024 | 31.03.2023
Company
Uttar Pradesh Power Corporation Sale of electricity TET.B4 801.06
| Limited and other charges
BHEL Purchase of T01.63 559,77
Equipmenis &
Spares with senvice
contract
NTPC Lid. Dividend 351.20 408.20
NTPC Ltd. | Sale of Coal 368,86 -
NTPC Ltd. Consultancy Saervice 14.72 20.45
& Testing charges
NTPC Ltd. Publicity expenses 0.39 -
Ceniral Transmizsicn Utility OF India | ISTS and othear 49 86 112.64
Limited charges
PGCIL Shifting of HT lines, 3.43 7217
Consultancy charges,
Power Line Diversion
Littar Pradesh Rajkiya Nirman NMigam | Construction works 47.08 B2.TG
Limited
Uttarakhand Powear Caorparation Water & Electricity 24.24 -
Limited Charges
Uttarakhand Purv Sainik Kalyan Manpower supply 13.81 -
| Nigam Limited Services |
Pashchimanchal Vidyut Vitran Nigam | Electricity charges 7.36 7.73
Limited
LLP. Purva Sainik Kalyan Migam Security services 732 4 46
Limited ~
Dakshinanchal Vidyut Vitran Nigam | Electricity charges 0.32 0.48
Limitad
Uttar Pradesh Power Transmission | SLDC charges 0.07 0.01
Corporation Limited
RITES Consultancy Service 14 .46 23.81
Indian Renewable Energy Generation Based 4,22 10.49
Development Agency Limited __| Incentive
Utility Fowertech Ltd. J\V of NTPC & | Manpower Supply 11.80 3.88
Felianca
10CL Purchase of Fuel 2.46 2.74
BPCL Purchase of Fuel 0.27 0.91
_CMPDIL N Consultancy 486 0.80
NTPC VIDYUT VYAPAR NIGAM Subscription Feas 0.02 0.02
LIMITED .
Solar Enargy Corporation of India Consultancy 0.00 0.11
(SECH) )
Other Related Parties Misc. 0,14 5.40
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(vi Ouistanding balances with related parties are as follows:

(®in Cr.)
Particulars | 31-Mar-2024 | 31-Mar-2023
A. Amount Recoverable/{Payable) for sale/purchase of goods
& services R
| -NTPC Ltd. (Parent company) (31.74) Mil
 -Subsidiaries Mil | Mil
| B. Amount recoverbale
KNP 0.18 0.28
-aubsidiaries 8.21 2,07
-Cithers 1.32 0.33
C. Amount payable to
-Post Employment Benefit 30.20 19.98
Plans
-NTPC Lid. {Dividend) 201.14 Nil

(vi) Terms and conditions of transactions with the related parties:

()  Transactions with the related parties are made on normal commercial terms
and condition and at market rates,

{e) The company has assigned consultancy jobs to parent company prior to strategic
sale of Gol Equity to M/s NTPC Ltd. on 27.03.2020, for Khurje Super Themmal
Fower Project on cost plus basis after mutual discussion and after taking into
account the prevailing marke! condition

15. Disclosure as per Ind As 27 'Separate financial Statements’

Company name Country of | Proportion of ownership interest
Incorporatio As al As at
n 31.03.2024 31.03.2023
TUSCO Lid.
{incorporated on India T4% 74%
12.09.2020)
I L?MEF?EE? RAJASTHAN India
{incorporated on o L
20.03.2023)
THDCIL-UJVNL  Energy India
Company Limited
(incorporated o 4% NA
01.12.2023)

16, Disclosures as per Ind AS 33 'Earnings per share’
The elements considered for calculation of earnings per share (Basic & Diluted)

gre as under

strm o

Particular

2023-24

2022-23

(T Cr.)

Net Profit after Tax but excluding
Regulatory Income used as numerator

g82.11

629.79
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Met Profit after Tax including Regulatory ]
Income used as numerator (¥ Cr.)

588.07

673.08

Weighted average no. of equily shares © 35658817 | Basic : 36658817
used as denominator Diluted : 36658817 | Diluted : 36658817 |
Earnings per Share excluding
Regulatory Income
# Basic 1Be.07 171.80
¥ Diluted 186 07 171.80
Eamings per Share including
Regulatory Income
¥ Basic 163.42 183.81
| ¥ Diluted 163.42 183.61
Mominal Value per share ¥ F 1000 Z 1000
17. (&) Income tax expense
Income tax recognized in the statement of profit and loss
(€ ln Cr)
Particulars For the year ended
31 March 31 March
2024 2023
Current tax expense
Current year BE.04 14572
Adjustment of earlier years |
Pertaining to regulatory deferral account balances 17.58 (9.17)
(A
Total current tax expenses (B) 103.62 136.55
(e} In compliance to the Ind AS 12 “Income Taxes" issued by the Ministry of
Company Affairs, The net increase in the deferred tax liability of ¥ 16.53 Cr. (PY ¥
17.75 Cr.) has been booked to Statement of Profit & Loss.
S No Particulars 31.03.2024 | 31.03.2023
Deferred tax Assets (A)
. Difference in book depreciation and tax
{i) depveviation 657.88 587.01
{iiy | Opening Ind As adjustment 4 .87 4 87
(i) | Actuaral gainfoss classified ta OCI 4 .56 -2.04
_ | Advance against depreciation to be considered =
(V) as Income in tax computation EE'H.? il
{v) | Provigion for Doubtful debts & stores 4856 48.56
(wi) | Provision for employes benafit schamas £6.64 41.62
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(vii) | MAT credit entiflement 199 44 =
Sub total A 1,031.20 B48.29

| Deferred tax liability (B) "
(i Tﬁﬁﬁ I-: book depreciation and IE:{ —— aE 72
@ BT, | |
67 | Proviaion for Doubthdl debie:& sisies 0.0 0.01
(iw) | Provision for emgloyee benefit schemes -1.24 -1.24
Sub Total B 29.75 | 29.75
| Net Deferred tax (Liability)/Assests (A-B) 1,001.45 818.54

18. The Company has Input Tax Credit under the provision of Goods & Service Tax
lying in different locations. The said input tax credit{ITC) has been claimed aver
the GST Portal which will be utilised in future sufect to the applicable provisons
of GET and same has not beaan recagnised as ITC available for ulilisation in the
baoks of accounts.

19. (i) Disclosure relsted to Corporate Social Responsibility (CSR)

a In accordance with the Companies (Corporate Social Responsibility Policy)
Amendment Rules, 2021 notified wef 22.01.2021, any unspent amount
pursuant to any ongoing project shall be transferred to unspent CSR Account in
any scheduled bank within a period of thity days from the end of the financial
year, to be utilised within a period of three financial years from the date of such
transfer. Any unspent CSR amount, other than for any ongoing project, shall be
transferred to a Fund specified in Schedule VI, within a period of six months of
the expiry of the financial year. Further, if the Company spends an amount in
excess of the requirement under statute, the excess amount may be caried
forward and set off in three succeeding financial years against the amount to be
spent.

b. Details of amount required to be spent and spent in cash by the company on
CSR activities during the year are as under :

- (ZinCr)
Sl Particulars FY 2023- | FY 2022.
- 24 23
a. | Opaning Balance- Excess amount 0.45 0.97
b. | Opening Balance-unspent amount 0.98 =
c. | Amount required to be spent as per section 138 22.35 23.61
{5) of Companies Act, 2013
d. | Amount considered for set off against opening 0.20 0.52
Excess amount during the year
€. | Amount approved by the Board out of (¢} above 2215 23.08
to be spent dunng the year
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i |Additional budget approved by Board- 10.15 =
Adjustable in Subsequent Years

g. | Additional budget approved by Board- Non- 1.97 -
Adjustable in Subseguent Years

h | Surplus arising out of the CSR Projects 0.00 -

i. | Amount required to be spent after set off excess 34,27 23.08
spent of earlier year (e to h)

I | Amount spent in cash during the year against (i) 34.27 FFRER

k. | Ameunt epent in cash during the year out of (b) 0.91 =
-Bgainst opening unspent _amount
Total Amount spent in cash during the year 35.18 22.11
(itk]

|. | Closing umpsent amount aganst ongoing 0.00 0.28
project-to be spent in future out of the current
year budget (H)

m. [Closing unpsent amount against ongoing 0.07 -
project-to be spent in future out of op.unspent
amt. (b) =
Total Closing unpsent amount against 0.07 0.98

|| engoing project (l+m)

Total Closing (Excess) amount to be set off 10.40 {0.45)
in future {a-d+f)

Mote |- The set off available in the succedding year is nol recognised as an
asset as @ matter of prudence considering the uncertainity invelved in the
adjustment of the same in future years.

c. Details of Unspent CSR amount as per requirment of Section 135(6) of
Companies Act, 201 3.

(ZFinCr)
Opening Balance |, . Amount spent during Closing Balance
Ason 01.04.2023 | TOU the year As on 31.03.2024
In e ba From From In Detalls of
Separate t Company's | Separate Separate ongoing
With | “csR |gbae: | BankAle | CSR b CSR projects
Company uring Company
Unspent the year Unspeant Unspent
Ale . Alc Al
| Various |
projects to
suppot
sﬂlar_ power,
0.00 0.98 34.27 3427 0.91 0.00 0.07 “"::i:‘”"-
development,
Health care,
Livelihood
ele,
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(2inCr)

Opening Balance | . Amount spent during Closing Balance
As on 01.04.2022 i the year As on 31.03.2023
i required
Separate ompany's pa eparate )
cVith | TSR | onn | BankAic | CSR i B projects
PAY | Unspent | e voar Unspent PANY | Unspent
Alc Ale Alc
Varous
projects to
. support
solar power,
Nil Nil 23.09 2211 Nil 0.68* Nil i
development,
Health care,
Livelihcod
| ete.
(") Transferred on 26.04.2023 to unspent CSR Account with Puniab Mational Bank

d. Activity wise detail of amount spent during the year on CSR activities is under:

e (¥ inCr)
3L Particulars 2023-24 | 2022-
23
1 Sanitation, Health Care & Drinking Water 589 288
2 | Education & Livelihood Programme 1260 1034
3 | Women Empowering & Setting up old Age Homes elc. 0.20 0.22
4 Forest & Environment, Animal Welfare eic. 1.38 062
3 Art & Culture, Public III:rrarIEE- 10.28 072 il
6 | Measwes for the benefit of Armed forces Veterans, '
War window etc
7 | Promation of Sporis 1.54 0.06
8 | Prime Minister's National Relief fund atc. 000 400
9 | Weifare of SC -
10 | Rural Development Projecis 1.08 2.38
11| Calamity/Disaster =
12 | CER Administrativa Exps 1.02 0.89
Total amount spent during the year (1 to 12} 35.18 2211
Amount spent by the Comparny - Dewrectly 11.61 0.00
Amount spent by the Company- through Company 23.57 22.11
'sponsored Not for Profit Sockety (SEWA-THDC)

Disclosure related to Research & Development Expenditure

The Company has incurred an amount of # 5.97 Cr. (Capital # 224 Cr &
Revenue % 3.73 Cr) PY € 2.70 Cr. (Revenue ¥ 2.70 Cr)] towards Research &
Development expenditure during the current financial year 2023-24 as per the
R&D plan.

(1)

@ %D

orag e

."l-\.
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20,

Information in respect of micro and small enterprises as at 31 March 2024 as

required by Micro, Small & Medium Enterprises Development Act, 2006 (MSMED

Act) and the said outstanding is less than 45 days.

iZinGr)
2023-24 | 202223
a. Amount remaining unpaid to any supplier: o
i) Principal amount 4.10 3.24
i) Interest due thereon
b. Amount of interest paid in terms of Section 16 of the
MSMED Act along-with the amount paid lo the suppliers
beyvond the appointed day .
c. Amount of interest due and payable for the period of celay
in making payment {(which have been paid but beyond the
appointed day during the year) but without adding the interest
specified under the MSMED Act.
d. Amount of Interest accrued and remaining unpaid
e. Amount of further interast remaining due and pafabf& EVEN
in the succeeding years, untill such date when the interest
dues as above are aclually paid to the small enterprises. for
the purpose of disallowances as a deductable expenditure
under Section 23 of MSMED Act s
21.Impact of changes in Significant Accounting Policy

1R . 4

No Policy Modifications Impact / Remark

% Folicy Mo 18 "Depreciation & Amortization” | Considering amendment to the laptop scheme for
has been modified by deleting 18.3. official purposes.

Remaining points of the policy en 18. | Consequently. with prospective application, profit

Depreciation and amartization | for the year ended 31.03.2024 is lower by Rs 0,42

renumbered/rearranged. Cr, fixed assets as at 31.03.2024 are lower by Rs
Rs 0,64 Cr and capital work in progress as al
31.03.2024 are higher by Rs 0.22 Cr.

2 Policy No 21.2 has been modified by |In compliance of the Management Letter and
inserting sub clause 21.2.4 Deferred tax | alignment of company policy with that of holding
assets include Minimum Alternate Tax | company
fMﬁiTL_pam I:J_ af'?rdi;_ﬁ with th? taxl laws An amount of Rs 189 44 Cr has baen recognised
:mnnnmmi;: h:n:ﬁtsr?n Hl'le ? IﬂquW‘! il ut:Lfli:yE Sh M el e Defamen. 185 Suio 4

orm of availabi . -
correspond RDA credit bal h b
| of sat off against future income tax liabikty. ol E ey
b o
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MAT credit i= recognized as deferred tax | created for the same as on 31.03.2024.
assel in the balance sheet whan the asset Due to creation of RDA credit balance of Rs

can be measured reliably and it is prul.::ahha 199.44 Cr, profit for the year ended 31.03.2024 is
that future taxable profit will be available higher by Rs 34.85 Cr on it Of tax savings
against which MAT credit can be utilized. on creation of RDA credit balance

Inserted after point no,21.2.3 and remaining
points of the policy on Income Taxes
renumibered { rearanged.

22, Disclosure as perInd AS 116 'Leases’

Effective from 1* April 2018, THDCIL has adopted Ind AS 116 ‘Leases’ and
applied the standard to all lease coniracts existing on 1 April 2019, using the
modified retrospective method. The same are adhered in the current fiscal year.

L, The Company's significant leasing arrangements are in respect of the following
assats:

{a) Premises for residential use of employees, Offices and guest houses/ transi
camps are on lease which are nol non-cancellable and are usually renewabla on
mutually agreeable terms.

(b} The Company has taken certain vehicles (other than elecirical) on lease for a
pericd of three years, which can be further extended at mutually agreed terms.
There are no escalations In the lease rentals as per terms of the agresment
However, the Company has purchase oplion for such vehicles at the end of the
lease tarm.

(e} The Company acquires land on leasehold basis for a period generally ranging
from 05 years to B2 years from the government authorities which can be renewed
further based on mutually agreed terms and conditions. The Isases are non
cancellable. These leases are capitalized al the present value of the total
minimum lease payments 1o be paid over the lease term. Fulure lease rentals are
recognised as "Lease liabilities’ at their present values, The Right-of-use land is
amortized considering the significanl accounting policies of the Company.

In respect of leases at (b) & {c) above, the carrying amount of the right-of-use
asset and the lease liability a1 the date of initial application is the carrying amount
of the lease asset and lease liabilty immediately before that date measured
applying Ind AS 17,

i The following are the carrying amounts of lease liabilities recognised and the
maovements during the period:
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Z3.

Zin Cr)

| Parficulars For the Year ended | For the Year ended
) 31 March 2024 31 March 2023
Opening Balance 3912 34,18
- Additions in lease liabiliies 098 8.52
- Interest cost during the year 3.10 3.34 |
- Payrment of lease iabilities 68.37 7.90 |
Closing Balance 36.85 |12
Current 3.20 339
MNon Current 33865 3573
Maturity Analysis of the leasza liabiilies:
{TinCr)
| Contractual undiscounted cash flows As at 31 As at 31
March 2024 March znzﬁsm
3 months or less i 0.87 1.10
312 Months 282 5.25
1-2 Years TAE TiIE
2-3 Years 822 10,74
More than 5 Years 54 3B R7.38
Lease liabilities T4.98 B.?_Ei
The following are the amounts recognized in profit or loss:
(T in Cr.)
As at 11 As at 31
Particulars March 2024 | March 2023
Depraciation expense for right-of-use assels 1518 14.83
Interest expensea on lease habilities 388 3,34
Expense relating to short-term leases 1.76 2.23
The following are the amourts of cash flow against leases:
_ " @ in E"]
For 31 For 31
Particu
ficutars B March 2024 | March 2023
Cazh Dutflow from leases 6.37 7.90
Cash outflow relating to short-term leases | 1.76 223

Disclosures under the provisions of IND AS 19 -Employes Benefits are as under;

a. Dafined contribution Plan: -Pension

The company has Defined Contribution Pension Scheme as approved by Ministry
of Power (MoP).The liability for the same s recognised on accrual basis.The

scheme is funded and managed by a separate trust formed for this purpose.

b. Defined benefit plans:

(i) Employers contribution to Provident Fund:
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The Company pays fixed contribution to Provident Fund at predetermined rates to
a separate trust, which invests the fund in permitted securities. The obligation of
the company is imited to such fixed contribution and to ensure a minimum raie of
return to the members as specified by GOI. Based on the actuarial valuation,
present Value of Obligations exceeds the Fair Value of Plan Assets by 7 668 Cr.
(FY % 10.25 Cr.) and the same has been provided in the books. Further,
contribution to employee pension scheme is paid to the appropriate authorities.

(i) Gratuity:

The Company has a defined benefit Gratuity Plan, which is regulated as per the
provisions of Payment of Gratuity Act, 1972, The liability for the same is
recognized on tha basis of actuarial valuation.

(iii) Leave encashment:

The Company has a defined bensfit leave encashment plan for its Employees
Under this plan they are entitled to encashment of earned leaves and medical
leaves subject to limits and other conditions specified for the same. The liability
towards leave encashment is recognised on the basis of actuarial valuation

{iv) Post Retirement Medical Benefit (PRMB):

The Company has Post Retirement Medical Benefit Scheme, under which retired
employee, spouse of retired employee are provided medical facikties in the
Company hospitals/lempanellad hospitals. They can also avail treatmant as Out-
Patient subject to a ceiling fixed by the Company. Further, a trust has been
craated to manage the scheme and fully functional . The liability towards the
same is recognised on the basis of actuarial valuation. The obbgation of the
company is limited o the payment of the shoetfall of Present Value of Plan
Assets over the Present Value of Obligation as ascertained through Actuarial
Valuation, Based on the actuarial valuation, present Value of Obligations exceeds
the Fair Value of Plan Asssts by # 11.61 Cr. (PY # 8,65 Cr.) and the same has
been provided in the books.

{v) Other benefit (Baggage/LSAIFBS) plans:

Other retrement benefit plans include baggage allowance for settlement at any
other place where he | she may like, memento at the time of retirement and
monetary assistance to the legal heir(s) in the event of death and Total
Permanent Disablement leading to separation of employee as a Social Security
Measwre These schemes are unfunded and liability for the same is recognised
on the basis of actuarial valuation,

Provision for employee benefits has been made for the current period using the
Actuarial Valuation done as at 31.03.2024. Accordingly, disclosure under the
provision of Ind AS 19 on “Employee Benefits® for the Financial Year ended
31.03.2024 = given below:

Table -1: Key Actuarial assumption & Risk exposures for Actuarial Valuation
as at

Particular 31.03.2024 31,03.2023] 31.03.2022] 31.03.2021 31.2?_.252!1
Mortality Table lALM 1ALM LALLM lALM lALM

- (2012-14) | (2012-14) | (2012-14) | (2012-14) | (2012-14)
Discount Rate 7.10% 7.40% 7.00% 6.75% 8.75%
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Future Salary 6.50% | B.50% 6.50% 6.50% 6.50%
Increase |

Description of Risk Exposures: Valuations are based on cerain assumptions,
which are dynamic in nature and vary over time. As such company iz exposed o
various risks as follow -

A) Salary Increases- Actual salary increases will increase the Plan's liability.
Increase in salary increase rate assumption in future valuztions will also
incraase the liability.

B) Investment Risk - If Plan is funded then assels kabilities mismatch & actual
invesiment return on assets lower than the discount rate assumed at the last
valuation date can impact the liability.

C) Discount Rate : Reduction in discount rate in subsequent walustions can
incraase the plan's liabdity.

0} Mortality & disability — Actual deaths & disability cases praving lower or higher
than assumed in the valuation can impact the habilities.

E) Withdrawals — Actual withdrawals proving higher or lower than assumed
withdrawals and change of withdrawal rates al subssquent valuations can
impact Plan's liability,

Table — 2: Change in Present Value of Oblgations (PVO)

(inCr)
(Figures in Parenthesis represent Previous Year Balances)
| Post | Others
Earned Sick Relirement A“ﬂ"g; /
Particular Gratuity Leave Leave Meadical i
(EL) (HPL) Benefit antge
| PRMB) | pwardFBS
PVO at the 174,76 85.27 117.13 105.80 14.33
beginning of the {183.38} {76.88} {115.64} {85.51} {14.26)
year
Interest cost 12.93 6.31 B.B7 7.83 1.08
{12.84} {5.38} {8.30} {6.59} {1.00}
Pasl service cost -
Current sarvice cost | 3,62 10.88 B8.55 310 2.36
{329} | {18.00} {4.51} {2.54) {1.20}
Banefit paid (18.08) | (19.27) (7.47) (7.80) (1.90)
{(19.85)} | {{20.33)) {(5.96)} {(7.56)} {01. 750}
Actuarial 1.12 2.90 {9.43) 846 (1.17)
(Gain)loss {(4.90)) (5.34) {(B.36)} {B.52} 1(0.35)}
PO at the end of 173.36 85.08 115.46 11739 14 68
the year [174.78} {85.27) {117.13} [105.80} {14.33} |
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Table - 3: Amount recognized in Balance Sheet
(Figures in Parenthesis represent Previous Year Balances)

(EinCr.)
Post Others-
Earned Sick Retiremen Baggage
Particular Gratuity | Leave Leave t Medical Allowance/
{EL}) (HPL) Benefit Long Service
. (PRMB) | AwardFBS

PvOattheendof | 173.36 §5.08 115.48 117.39 14.68
 the year {174.76} | {B5.27] {117.13} {105.80} | (14.33}

Fair Value of Plan MA | A P& 105.78 | MA

Agsets at the end {9615}

of year |

Funded Laib./Prov Mil | Mil Mil 105.78 il

196.15) |

Unfunded 173.36 85.08 11546 11.61 14.68

Laib./Prov {17478} | {85.27)}| {117.13) (9.65) {14.33)
' Unrecognised

aciuarial

gain/{loss) W

Met hability 173.36 85.08 115.45 11.61 14.68

recognized inthe | {174.78} | {8527} {117.13) {9.65} {14,33)
| Balance Sheet

Table — 4: Amount recognized in Statement of Profit & Loas, OCI & EDC |
(Figures in Parenthesis represent Previous Year Balances)

@ In Cr.)
Post Hislain
Earmed Sick Retirement Al nﬁunaan?:ﬂ
Particular Gratuity | Leave | Leave Medical G
(EL) | (HPL) Benefit d 'd
(PRMEB) bt
Award/FBES
Current Service 3g2 19.86 G.55 310 2.35
Cost __ {3.29)| {18.00}| {4.51) _{2.54) {1.20}
Past Service Cosi - 0.00
T i i {0.00}

Interest Cost 12.93 6.31 BE7 - 1.06

(12.84% | {538} {8.30) £0.00} 11.00}
Met Actuarial
(gain)loss 1.12 2.90 {9.43) 8.50 (1.17)
recognized for the {ia. 80y} | {5.34}| {(8.36)) {7.01} {(0.351}
year in OCI
Expensea
E’;ﬂmin _— 16.55| 2907| 579 310 3.42
& Loss/EDC for the {1613} | [28.72} | {4.46}) {2 54} {2.20
year.
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Table - §: Sensilivity analysis

(FinCr.)
impact | : Earned Leave | Sick Leave A
dueto | Gratuity . (EL) (HPL) FH..‘II!E Others
31.03.24 31.03.2331.03.24 1,03 23 }1.03.24 }1.03.2331.03.24 }1.03.23}1,03, 24 51.03.23
Discount rate
Increase | .
of 0.50% -385| 409 -258| -238 | -2568| -272|-14.58 1314 034 | -0.35
Decrease
of D.50% 4.08 4.30 275 252 2.68 288 | 1585 14.10 0.35 0.37
Salary rate
Increase I
of 0.50% 0.76 0.81 276 | 2.53 2.68 287 MA MA MA MNA,
Decrease
ﬂ[ D,ED% | _ﬂ-Ea _U.‘E'? -E-Eﬂ —2-35 'E.EE '2:?& HA HA HA HA
Medical cost Isettlement cost rate
Increase | i '
of 0.505% MNA | MNA MA MA MA MA| 1584 | 14.38 G13] 0158
Decreasze 5
of 0.50% MA MA M MA MA MNA | -15.21 13.71 -0.13| -0.14
Other disclosures:
(ZIn Cr.)
Gratuity 31.03.2024| 31.03.2023 | 31.03.2022| 31.03.2021| 31.03.2020
Presert value of obligation at 173.36 174.78 | 183.38 189.99 191.01
the end of the year
| Actuarial (Gain)/loss 1.12 {4.90) (2.89) {1.05) 8.74
| Actuarial (Gain)loss 12 {4.90) (2.89) (1.05) 8.74
recognized through Statement
 of OCI .
Expense recognized in 16.55 16.13 16.77 17.87 19.68
Statement of Profit &
Loss/EDC for the year
Earned Leave (EL) 31.03.2024 31.03_502_:! 31.03.2022] 31.03.2021] 31.03.2020 |
Present value of obligation at 95.08 85.27 76.88 66.18 56.07
the end of the vear W
Actuarnial (Gain)foss 2.90 5. 34 8.15 6.26 11.60
Expense recognized in 29.07 28,72 26.28 2342 2771
Statement of Profit & Loss/EDC
for the year
Sick Leave (HPL) 31.03.2024 | 31.03.2023 | 31.03.2022 | 31.03.2021 | 31.03.2020
Present value of abligation at 115 46 117.13 118.84 116.13 109.06
the end of the year
Actuarial (Gainlloss {0.43) {E.36) {3.21) (0.88) 0.83
Expense recognized in 5.79 4.46 8.85 11.18 13.00
Statement of Profit & Loss/EDC
for the year
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Post Retirement Medical 31.03.2024 | 31.03.2023 | 31.03.2022 | 31.03.2021 | 31.03.2020
Benefit (FRMB) :
Presant value of obligation at 117.39 105.80 85 51 87.30 T9.85
the end of the year
Recognised Actuarial & .50 7.0 329 1.34 2.76
{Gain)/loss
Expense recognized in 310 264 261 2.85 3.07
Statement of Profit & Loss/EDC
for the year

Others-Baggage Allowance/ | 31.03.2024 | 31.03.2023 | 31.03.2022 | 31.03.2021 | 31.03.2020
Long Service Award/FBS
Fresent value of obligaticn at 14.868

14.33 14 26 14.29 12.63

the end of the year |

Actuarial {Gain)/loss {1.17) {0.35) 0.22 (0.20) 0.43
r |

;}:.";Luuagnhal ﬂGaln}ﬂﬁf;f Elc::ulgmzed {1 1'.-'j,| . (0.35) 0.2 (0.20) 043

Expense recognized in 342

Statement of Profil & Loss/EDC 220 208 3.19 2.14

for the year

24, g) The Company has a sysiem of obtaining periodic confirmation of balances
from banks and other parties. There are no unconfirmed balances in respect of
bank accounts and borrowings from banks & financial institutions, With regard 1o
receivables for energy sales, the Company sends demand infimations to the
beneficianes with details of amount paid and balance outstanding which can be
said to be avtomatically confirmed on receipts of subsequent payment from such
beneficiaries. In addition, reconciliation with beneficiaries and other customers
are generally done on 31® December. So far as tradef/other payables and lcans
and advances are concerned, the balance confirmation letters with the negative
assertion as referred in the Standard on Auoditing (SA) 505 (Revised) ‘External
Confirmations®, were sent to the parties. Some of such balances are subject to
confirmation/reconciliation. Adjustment, if any will be accounted for on
eonfirmation/reconciliation of the same, which in the opinion of the management
will not have a maternial impact,

b) In the opinion of the management, the value of assets, other than property,
plant & equipment and non-current investments, on realisaton in the ordinary
course of business, will not be less than the value at which these are stated in the
Balance Sheat,

25. Payment to Audifors (including GST)

(% in Cr)

5l. Description 2023-24 | 2022-23 |

I | Statutory Audit Fees 0.15 0.15

.| For Taxation matter (Tax Audit) 0.03 0.03]

. | For Company Law matter -]
IV. | For Management services -
V. | For other Services{Certification) 0121 0,12
V.| For Reimbursement of expenditure 005 | 0.05
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Payment to the Auditors includes T NIL (PY  NIL) redating to earlier year.

26. a) Reconclliation of Cash & Cash Equivalents between Cash Flow Statemant and
Balance Sheef is as under;
__________ (% im Cr.)
Particulars Note | 31.03.2024 | 31.03.2023
I Mo
| Cash And Cash Equivalents 12 8562 B3.65
Less: Over Draft Balance excl. STL 26 Trr.d | 848,33
Cash & Cash Equwalant as per (681.42) (854 68)
Cash Flow Staternent 1
In March 2017 the Ministry of Corporate Affairs issued the Companies (Indian
Accounting Standards) [Amendments) Rules 2017 notifying amendments ta Ind
AS T 'Statement of cash flows”. These amendments are in accordance with the
recent amendments made by Internatianal Accounting Standards Board (I1ASH)
to 1AS 7 'Statement of cash flows'.
The amendments are applicable 1o the company from April 1 2017 and they
introduce additional disclosures that will enable users of financial statements to
evalugte changes in liabifities arising from financing activites including both
changes arising from cash flows and non-cash changes suggesting inclusion of a
reconciliation between the opening and closing balances in the balance sheel for
liabilities arising from financing activities to meet the disclosure requirement.
{¥inCr.)
[ Cash flow from Curend
Financing Activities | Opening Yant Closing | Change Remarks
- (2023-24) |
Share Capital Issued 365588 = | 2B665.88 -
{Including pending
aliatment)
Borrowings-Non 10289.09 - | 14578 80 | 4289.71| Addition- Bonds -
Current | 1542.00 Cr., Tam
{Bonds & other secured Loan (BLCE) ¥
Leans) 1892500 Cr., Tem
Loan (PNB) ¥ &00.00
Cr World Bank (Net )
¥ 461.50 Cr,
Repaymeni — Temn
Loan {BOB) -¥ 125.00
L gl Term Loan
(PNB) ® 75.00 Cr.,
World Bank ¥ 2879
" Ef - -
Borrowings- Currant 33514 -] 1331.56 045,42 | Addition- Short Term |
lean ([PMB} Rs
50000 Cr, Short
Tarm Loan (BoB) Rs
500,00 Cr, Term Loan
(PNB} ¥ 10000 Cr,
World Bank (Mel } #
30.14 Cr,,
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Repayment - Term
Loan {PFC) -¥ 45,14
Cr., Term  Loan
{PNB) ¥ 139,58 Cr.
Lease Liability {B.37) - (6.37) | Paymant of lzass
L babelity
Interest & Finance (1095.81) - | {1099.81) | Payment of Inferest &
o5 N finance charges
 Dividend paid - (171.44) | - | [171.44) | Dividend
Meat Cash fiow from 38567 .51
financing
27. Ratios
" i e Year ended % Reason |
- culars umerator nominator | 31032024 | 31.03.2023 i for
Mo, Variance Varlance®
1 2 3 == 3 6 7 i
Gurrent Current
® | Ratio Current Assets Lisbiktis 0.51 057 | -10.36%
f Dz to
b | mebtEQUWY | 7o deby Netwarth 158 111 | 41.96% | increase in
.. fotal debi
{Net Profit After [Interest on |
| Dehi Taxes + Interest | debt + Lease
| earics on dabt + Paymenis +
& Vs Deprecigton & Principal 183 1.84 4 TR
Hato "% | Amorusation Exp | repayments
+ Exceptional of lang term
| Itrems) debt]
Return an Average
d | Equity Lf‘"'xggmﬁmﬁer Stakeholder's 5.71% 6.49% | -12.02%
Ratio Equity
Crua o
Imventory
Revenue from Average iNCrease in
e mu'urer Onarelions Inventary 18.70 32.98 | -4328% average
invenfory
Cebtors Revenue from Average
f | wrnover Cperations frade 343 27| 23.3T%
ratio iMet Credit Sales) | receivables
Trade
Average
g Eenis | SWECH Trade 213 257 | 47.26%
Ratia FPayables
Working Duse fo
Capital+ decline in
Nat Capital Revenue from Current workl
; ng
h ;:Trver Operations Matuntes of \1.06) (263) | -463% capital
Lang Term
Bo :
. | Met profit Mt profit after ;
" | margin b Hel Sales J0.45% 3409% | -10.68%
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Due ta

bkl Eaming before Capital facae ig
. ap BAIMINGS
Capitad Interest & Taxes | Employed 2.50% 454% | 38.33% | o rease In
Employed ;
Capital
amployed
Due 5]
Retwrnon | Income from ncrease in
Investment | Investment Invastmani =4 8T% 0.81% | 499 45% !t:lEaE:'S_ of
subsidiary
COMPanies |

( * ) Resaon for variance is required for any change in the ratio by more than 25%
as comapred lo preceding year.

28. Previous Year figures have been regrouped! reclassified wherever necessary to
make the figures comparable with the figures of the current year.

For and on Behalf of Board of Directors

RASHMI  Drid e Ajey Kumar JToim RAEEY KUMAR S D s
SHARMA = lomamie Garg by VISHHGI e
(Rashmi Sharma) (Ajay Kumar Garg) (R.K. Vishnoli)
Company Secretary Chief Financial Officer  Chairman & Managing Director
DIN : 08534217
As per our Report of Even Date Attached
For HCO & Ca.
Chartered Accountants
FRN 001087C of ICAI
KISHOARE gy S
KLIMAR iy
Lﬁl.’.‘_l‘iﬁmﬁ.“ \:.I:'r‘?'.'.l-ﬁll-hm
(CA. K. K. Lalchandani)
Partner
Membership No. : 074788
Date: 16.05.2024
Place: Lucknow
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HCO & C 1 DABACH APARTRENTS
D. BUTLER ACAD, LLICKAIDW 72 B4k
Tel: Q3 ¥2-3211641
Ernill: Infarithincs comt

INCEPENDENT ALDITORS' REPORT

To,
The Members of THOC INDIA LIMITED

Report on the Audi of the Standalane Financigl Stitermsnts

Cprriin

Ve have awdived Be accompanyng Slandatea Financial Slalements o THIN India Limied i"Ihe
Compary™, which compags Lhe Balance Sheal 35 al 319 March 2024 1he Slatement of Bl art Loss
tincheding Chher Comprenensive Income]. e Stilaman of Chargas i Boaity and he Slatemen o
Cash Flews for Ihe yaa Then ended, and a symmary of skifican) 2counkn] palices and olher
explanatory ioimalen. (harsinsfier Joteed b as “Sandalne Faancgh StElements”)

In qur Lraman and 1o the dest of cor informalion and aoconamg (0 e seslanalions giwen 1o us, Ihe
dlovesad siadakng financial slabereants gree ihe nfzrmanan requined by Iha Compaies Aok, 2013
(R Acl) e he manner soquired and gee & e and fov wew in canigrmuty wih the Ingdian
Actoniing Slancards weseibed wider sechion 123 of e pet read wilh rhe Comparees, [Indan
Geatuning Hlandards) Rules, 9019, 02 ancwded, {Tnd 45°] s clher axunling pracples gensrally
acceptad in India, of the slale of affais of dhe Company as al March 3, X0 aad s praril & (alal
COMpedungve NEoTe, CRanoes i equity and ils cash Nows lor the year ended on 1hal dale

Easis far Opinion

We cenduclad aur zugit ol be S'zndalons Financal S1alemenls wi aecordance wih [he Slanderds n
sudibe (565) spaciled under seclion 143000 o the 20] O responsiliies wnder MMose Biandardz
are lunher described it the Audinge's Pesgonsioiliies Tor the Amde of e Standale Fingneis
Slalemanis seclion of cur repart We 22 indapenden ol 1he Cumipany an Jccordance will The Cose of
Eitutr tsved by e Instide of Chatered Scoounants of India {CAl ~ogather wih the siheal
reqquirements Thal ars welevant b our audi o the sizrdalore fmscal stalomenls wHler ihe proiges
ol I Acl and the Rules made ihereumver, and we have fifded sor olner fhical responsibddies m
ACLORTENCE wah thege requarsieits and e 1GA]'s Cade of Eihies W balieve Ihal e sedil esdante
we have cilane] is sufficisrl and appropeate 1 pideda 3 basis for ca dodil ooutian o e standalona
financial slalarnants

Ker dcedlf Mattere

Ky vl matlars are Wese mallers hal, in agr palessiondl judoment were of mozt Siqnilicanca in our
afil af he Skndakete Financal Salements of e corenl penod These mallers wers addiesead
Ihe sgnlast of o audd of the Slandakone Financial Slalemens a5 2 whole, and m farmiry gur opasn
INErEcn Al wi dh GF PREWins & Separala opimon on hese maiets, For each matler Diakzar, dasorplon
of how our sxlil addressed the mamer e provided 10 thar conkerl W nave delermined e mafts s
descrited bekow bo be the key audil nalta b be commanicated now Fert.

% s
Mew it @ Gorgkhper & Ranchia Rews o Way e Prapagrar « Patng » Oakradur « 9004 _-‘_"‘ Mfeg

wivewl hGobd oo
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-

Hey Audt Matters

Addreszing the Kay o dil Matlers

Recogrtion  and  Meaguremeni of
Revanum 1o Sale of Energy

The capany woonds revenge fim sale
ol erergy 25 per Ik principles
enuialad under Ind 55 P15, basad an
lanf rates aoprovel oy e Cental
Eeclricily  Fepuldloey  Corminission
ICERLC).

This 15 consdercd 35 3 key Ui mpirar
A ot nglu g i gxdanl 91 eshimales
il anyl mada as p2 dhe CERC Teall
Regualions, which leads o réchgnindn
ard mezswarment of 1avanug (tom 2o
of anergy Heing camgles and jud renkal,

(Redar Rete We 53 1a e Sizadaksne
Financizd Sratemers. redd  wibn o b
Signiizan ALczomtng Folicy Mo, 14)

Contingent Liabililks

There e g rarmer oF lilgadions pending
befare  vabLs  WOWRS 338051 e
Company  amd  [Re marasgamans
jidomend 15 dequilad k¥ GSEMmEhrg 1
amount 1z ke dsclosed as Sodbirgonl
liabildy

Sugluglion of dhe ouledre o Chedae
maHers requires signdicanl judgemen by
rhe: managemenl gaven The comdenlies
ineplwpd,  incCadindg @:lmAhons IR
azsessing [he thzdidond thal 4 peading
plam will succead, &0 3 habiboy wll anss,
2nd lhe quzntilicalion of tna rakges of
ool fingnc. G seltzmen

Acgord nghy we Fave ideatificd lhis 25 a
ey gudil matter for lhe correnl yesrs
il |Feler HWole Mo, 433 0 e
Suwndalore Fingagal Slatemens  read
with (e Signdicant socounting Policy Mo
131

Wa have ablaned an underslanding o the CERC
T3 Sequlalwns, acders, Zikculars. podesnss and
tha Company's nlarsal Sirsulang and proceduras in
resear of recogmibin and mcasursmant of
revenue Imm sale of ensfqy Soriphsie)  of
capacily and engroy charges s adopled Ihe
il andil pAorerirgs.

» Evalyzled and lested the oHecwpasss of
e Company's gesen o penal cantrols
relgling t recaoriion and meataramen] o
revanipe [rgm sade af ersd' gy,

s Yenlied the acczanbiegg of sevenue Irom
sd'e of energy oased on fandl raes
approed 4y the CERC.

= Ageescpd e adejuacy o deEClosuies
mada W he cancalone  Hraecesl
slalemanls.

Batad on the anawe prooedures perommed, the
reecgniben ol reverme rom zale o enarcy 15
consizerad 1o be adaquale and reasnnakla

We nava phlaned a1 wnderslandicg of M
Compary's inlerna instamctions and procedwes n
respecl of sshmaton and Seclosura o Soatugent

li¥alings  and adopled e  lollvang  asdt
[aieedines,
rozsessed e pomnpaisiess Al dhe
Compaty's gooounbng pobcies ralabirg ho
piawsong g contingert  liabeidly Ly
conant with e applicable swcouning
slard ands

a Bualyalpd Znd  lasisd  the de2en  and
ooerating  effeclivences  af  cpelag &3
esfabkzhad by dhe  menagemenl o
oblgining &l reesanl wbgrmedion  ar
et WiGation Cases.

+ Dispussed  with e mansgsmes  any
rraberal deseopmenls ard labes! skatus ol
Ienal matkers

1 RFaad vgious cerrrspandancas ahd it
documenls p=Agzining ke higAlon csas W
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rekevanl dxebenial kgal coimoes chlaines by
)3 r1ansgemenl and parionme]
uhzlanhve  precedurss o cacokalons
suspsiing the cwckawe A comingen
ligkaktiz=<,

* Lramined managemants udgemenls and
dizéssmgnls  whather  casons  are
nés| Jired.

» Congadsied |k AInanemsnt assesments
o IFase walers that ze nol dscosed 55
he  sobabdey  of makenal outlow s
chrgdared ky be e

= Asyessed ihe adequacy of discioswes
made 0 b slandalone in@ms
shlalemenls.

Baced on We showe procedures [edonmed, Ho
&shmalen and disckcure of conlmngent haboees
are cocsidared b be adaquete ard ragesnahle.

Eriphaals of Matter

Ve drawe aREnNon o The tellavang matlers oihe Moses b e Standakne Finanoal Siatemens,

a. Parz 7 (1) ang i) of Hode Ma 43 of e Slandabone Finarciz Stalemems: refatdiiy Salay
in completion of YPHEP ard Tahn PSP peojects owing o faclars begord sanlich ol
company Furher. consléenng Ihe acide fingacial cisis of s HOG Hoard of Cwertors of
lne Commpany hawe appiosed amangamanl of gap fmming by confreclar far esprdieous
complelion of preyects wilh Digecsal degulahon.

o Para 5 [iif of Mote Mo, 43 of Ihe Standalone Financizl Staemens regardirg 1554 2845 Hag
land acquired for varkue prajects i baing weed for progecl works by THOCIL The lils
dead af such [and s yet b b execuled

O opeisn s ol mcdified inespecl ol thess mates,

Informabian Othar than the Standalone Finanela| Statementz and Audifor's Repor Therean

The Campany's Board e Diraciors is reapanadie for Ing srepacation of he dher inlommalion, The e
irfoprmalan camphses dhe domaiion included in e Sooparale Governance Repen, Dvaclors Rapnrl
rCluhng Antexmes, Managemenl Discuselon g Analysis, Business Respondabilly Sesort s slher
company relalsd irdonnadion, bl doss nol include ke Sizedalone Ficaecal Slalenents and aur
sudilars Reperl Ikrrecn The Olher nfarmaben’s 33 staled above ane edpecied 4 ba inade available 17
us afer Ihe dala S s audilocs repor.

QU oG a0 the Slandakne Finaacul Stalemenls caes nol caver #1g olher informalion amd we da g
arel vall il gxpress zry fm 20 355uranse caaclusion ineeon,

In connechon wdh gur 2udit o he Stannalone Friancial Slalemens. oof rasponsbly & & ead the
aller krason idenified above wher | becomes available ard 0 S0 50, consoar whether he
olner idokRzton 15 malrrally ifonsisten wih e Sizndaksne Financl Slalemanls of gur knowlsdge
Scaned i1 Mg 3ud A, o hereise 3peas 10 B malanally misstabad
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When we repd Ihe Qther imbormation” 35 staled 2bose, o we conchuge (hal there & 8 malerg
risslatedant Fereir, we are requirgd lo caommpmgdle Ihe mader 1o thase charged wilh gowernace
and olestibe necesaary aclions equined a5 per appleatle 13ws and regulalions.

Responsibeldy of Management &nd Those Charged with Gowernance lor the Standalone
Furanclal Slalermenls

“he Company's Boand of Cirechivs s raaponside B ne maters slahed nseshan 13450l the BLl wibh
respest o the preosaralion of esa Slandone Financial Sizemerls (et give 2 tue and far vew o The
linanca oo lien . inancial perormance, ingluding olfer Somprehengivg income, Changes «1 &qmly and
cash Rowse ol the Company o Jcoad2nce wilh (Re accounhng principls generalty 3ccepted (0 india,
inslung (he Ih3ean Accaunling Slandands {Inf A5) presoated unser Secbon 133 of e &2, read wilh
retavanl fules istued ihele sndel

Thiz veapenshilily alza incudes e mainlenanss of dequss dccambng records o Ascordadce wilh
Ihg provision of e 2ol i salepearding e 255605 ol (he Company and lor prevesiegg and delsctig
Irauds and olher iregularilies celegbon and appbcalion ol appropale socrolming pobcies; making
v2dgmenls and =slimates dhat we rwesaeble s0d prudenl and Zezign imclemenlation and
mainkerance o adecuate inlemal linancial conlrol, thal were oweraling eMeshwsy fov ersunng The
sofurecy and complelenass of ife actburing reoceids redvsanl 10 e préoaraiiar ad preseniaikan ol
‘hz Siandsane Financial Sialemeniz thal give a e &Znc lzr view ara ae ies ipme matenad
missialemend, whedher due 1o fraud & &itor.

In pregaing the Sfandalpre Firangel Slaheenonls, mananemend 15 responcible for sssassmg the
wmipany’s abilily 1 conlinge a5 a gring contem, disclosing. 35 applicetle, malters relaled 1o going
concer, ard uging he goirg Loncern Basis o accoting wilkess management gilher inlengs kp hgudake
tha Company &r lo pagse praralisms. or Pas np reakslip allamsive Yol b 30 3¢ The Boand ol Disglors
15 also sesoonsible I gvarsaeing [he Company s inangial regang suwcess,

Audilor*s Responaibilitiea for the Audit of the Standslane Financial Stalements

Our ahyectiees ana o abeaw 1easanable assorance abeut whather he Siandalers Finansal Sialemeeds
as awhae are fres Irom makenal mgstsemend, whelher due o iraud or erngre, ard B2 issy2 an apdilars
repad thal wigdydes car Gomipr Fezsonable asswance 15 3 high devel o mssurance bl is ool 2
quarantz2 thal an audit conducled in sccorcdance wilh SAS will abways desecl A melergl missta=men;
wngn i gxisls Misslataments can arise (rom fzaud or erpar and ana censidened malerial if. individy, 28y or
in the aggregale. lhey Sowd f2ascnabdy be aspecied i influence e soonamic Ceckions of Lse 5 [aken
on the basis of Ihese Skendsane Foanasl Stxemends.

Az parl o an agdit in gooorlance wiln BAs, we exercese professional pdgmenl and mainlain
proliessindl daMCism hromhaul the aedil W b

a  Iderdify zrd assass [he msks of malenal migstatemant of the Sandalone Finzneal
Elelamants, whethar due fo Irzisd or arror, dasign a1d parfome aikil Mocadures
rasponave 19 these asks, mar obiain add evidence that i sufficisnt and appmpriale
0 proside & besis for Gur asnion The rigy ol aob de1scting o mater al mastpemant
resuing from frawd o higher han for ore resuikng from &mor a5 fraad may irvelve
sollesion, [ergery, wlanfional omigsong, megrepresenianons. o he ovemcs of
irdernal condrA

b Cbtan gn undzrstanging ol internal conlrol ralesant w3 sha awpdit o1 orker i design
sudil proced Jres 1hal are approprigle w1 [he cincwmsiances Lngar seceion 143300 o
Ike Act wa 3 alko raspanssdle e @apressing Jur opimion on whether the comoany
N3z adequate Inlema Fingnowal Contrals salh reference W0 Sisndakke =anancal
SLatemen|s inplace and 1he opealeyy efgivenass ol such condros,
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C.  Evzlwak the appraprisiersss of accoanlmg polcws used and tha iasanablness of
Acouring galimates and relzied dischkisucas made by Ihe manapement

do Conchde on [he approprateness of managemerd’s LSE of e poing concam basis o
Lt 3, Dased o 1 he apdd ewdence Hofained . whter 3 malenia urcenas
erls ralaled 10 Bvenls or conddons thal may cast sonifcant doubl on e
Cornpany's anlily 1o cortinue 25 a oomg Cocem. 1w conclue dhal 3 malaral
UGNty ewtls, wea 9re requeed ke draw adenion in our ausioes repan (o he
reddled dizcacturas inthe Slardakone Financial Siatements o o such discleeunas are
ingdaqualy, & modsty aur opinan. Sur cenclusions are 3sed on e audil endence
oHaimed up 1 Ihe dzte of cur audilor's epan. Howews!, Lfura evetk or conilions
may camse N2 COmpany |0 Cease K CORIL: 35 3 COrg conearn.

e  Ewslmate the oweral presenlabon, skuswie 290 coafant ol 1he Standzlone Financial
mgcemenls. wnchdlng e ciscksnres, and whelher |he Standalone  Finangial
Slaements fopresenl he wrwderbing IrARSaChons and ewerls WA mannes Ihal
actews Fair esanlanion

Malewaliy 15 the ragmiude o anzslalémeants in he Staodaione Finanoal Staenents Yt infwidwally
oF W aggrajate makes (b podable Inal e economic desisons of a eamnably knawiedieable gzor of
Ihe Elandslarie Francal Slalements ridy S influerced. e conssder quanfilative matenglity and
qualitaive [actars in (i p:aaning the soope of our awdil wedk and in ewsluating the resulls of o wok
and {ul iz evuale fhe etfect of any denlited nissiaecient inlhe Senddane Fingncaal Staemens

Wig communizale wilh 02 chaped wilh Qowemance regarding among ocher matieds, 2 plErned
scope ond Nimirg of 1Ne audd 3nd agniicat asdd Gndings. incloging any eqnibcat dekegnoes i
internal condro Ihal we iosndly Suting aur 2udil

W 3ls provade [hise changer] wilk gowsmance willl 3 staberent (Ral we have complied wih relesanl
alhlcal reqaremenls réganding independence, and 10 commurite with lhem al idadeachips ard alher
makers [hal mey reasongbly be Imaughl 10 Bear an adr mcepandence, and where aopicane, related
safaguAnts.

From e maieets commurazaled wih those changed wilh governancs we delerming theoa reatlers hal
ey of MRSt Sagnificance in ke audd of He Slardaione Fingneial Slaserenls of ihe comenl pensd and
ae [herefore he ey autll malbns, YWe descrbe these matiers noour sodilers repad unlecs e o
reqUialan precludes pubde g asme aboul the mansr ar shen, i edremey @re siomstargas, we
delerrera that 3 maler shouky gt bR communacMed i o gt acauga 1he adwerse consaquences
of doig; 50 woudd easonably be especled b oulweigh Ihe public ntetesl penslig of sush
cETrurgalian,

Repar ot CHhae Lagdl and Regu latory Requiremernts

1 Aj requwed By Ihe Sompames DAudiors Repor Qrder 2020 [1he Qrfer’) issesd by Ihe Cenlral
Gguemmer 1 of idia in e of Sub-sechon (111 M seclion 143 of 1he Companies act, 2013, we pue
in thE An ey urs A @ lelemnenl on the maters anecified in e parnraphs 3 300 4 af e Orded, o
& gxlenl andicatke.

2 The Camginpler & Awdilor-Geaneral of Irds has esuved directons indicatdg e areds o be

examined in lerms of sub-gectw (5061 sactan 140 of e Sompanies Bt 2013, [he complznce al
whichis sel oul 0 Annaxurs'B'.
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ay We e 200040 A oblained all the wddimalion and @gdacabons whe ha 1l Bes: ol ms
knceadadae ard Balel werg hecessay (o il puicdses al 2 sodil

3 Asrequired by sechon 14321 ol the Azl we repod Rz

by Iroour cpimen proper books o 30oounl 35 recuded By 12w hawe Been kep by e Compary S0
far o i ApPRAS oM Sur Sdanmredtan of hose books

£l Tie Batange Eheel, We Slglemegnt of Profi and Legs gingclyding Qilher Comgrehenzivg
lacome!, Slalerment 2 Cash Flgws and Stabsmeand pl Changes in Equily feall walh by thig
Repo e w1 gqreemend wach Ihe books ol econw-,

g I oow odrcwon, e aloesad Slandale Felanoal Slaboseaks compdy will We Ledian
sgcsunhng Slandatke (Ind A5) ssaddied Uhdar Zetilon 133 & he Act «8a3d with Campanes
(Indian Ataunhing Slandsds} Rulks, 2015 a& amedded

gl In lerms of Nolificstion Mo 3.5 R 4BYE| daled 05th June, HE izzeed by e Miesleg ol
Corpaate Affaurs, Ihe provsicns of Seskon 184 (2 al fwe bct iedardieg disqualiizaran af
SHSTKDIS, abs ot apphcab's [o e Company

Tt Wilh respact ko the 3dequacy of e nlemal [nancial 2onlos with relerense 1o h Slardshone
Financial Slatarants of Iha Sompany and e operaling efepimeress ol such camdials, raler i
EH sepMale Repod in Annesyre 0

gl In lenms ol kotdieaban Mo, 55 F 4E3E) dawd GEIR June, 2013 ssied ap e bieesny of
Toceprala Allans, Gavarnmen! of India, Seclion 197 & lhe B 55 regards the manaperial
sarfuneraditn is it apphcistla b e Comgany; and

1 WAk respect ko 1 ather nalkns cluded inothe Sudlors Repes v atcardasse wilh Rule 11
of Ihe Campanies (audit ad Bodwos) Rukes, ZH4, i our ppeisa atd ko he besl of sur
gy end a5zomng lo the axplanaligns ovet o us: -

i The Company has Seckses (he mpact f sendet akElizns o0 43 Hnancez: pocalian i
il Sandakone Fanancial Satemends = Relar Mol 452 10 ire Slandakune Finansis
Ll alamenls:

i The Company did not hewe any leng e codrack:s inchading carivative conlracts for
which theng ware ary matgrial kvosacable loases:

1 There we fo amoents which were seguwed bo ke varsiemad o |Ga Inwesior Educaton
and Pratection Fund By The Canidansy

iv a4 “he Mamagemenl has reprezanied that, o e bast of s nesdedoe @nd bellad no
nedsfwhch gre matend eifer indedudly or w1 3qareRate] hase Boen adeardced of
Kares] or srsesled {aither rom borowad fUnds o share premagm of 2% o0hor SO0oes of
kg o [uncs) by 1he company [0 a5 in any ol perssnis] o enlity us]. scding karmsgn
eriikes Jirermeddnes’], wlh dhe underslandag. whather ecoided @ whling o
oiharwize, Inal ne Inlemetary shal, wiedher, swacly or wedieclly Bod o sl ool
persors ar enblies werdlizd in 20y mannar whalsoever by oon behall & the 2onpany
[Ulrnats Serelic@nies™ ar oovide any guaianies . sscunty o e tke 90 Deniall al he
Ll irybe Serefiziaries;

b The Manapemen: has represented Ihal, L Hee Begd of it knosdadoe and beleed ro

funds |whech are matenial gilher indwidugly orin agqreqms have bean recewed by ihe
ompany F3M J0Y persaneg] of anlity(ies), includrg [iegn eab?ies CFurdang FadiesT),
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wilft Ihe unegrstanding, whal~ar recorded in wiilweg or slbérwize, bal the company shall,
whedhar, directy of qilireclly, lend o ivesl m alher pavsons o endlies derdiies I any

ManAer whatsnaver by ar on behad af ke Furding Pary {Ullimale Beneliziares’y o
MOR any quarartes, secunby o IR ke an gahzi of Ihe Rimae Benel czres,

¢ Bagod on the audit procedures pefimed Mot hawe been cihadered reasenabie @
appragnaie i be girgemslarees, nofhing s come W aur nolize that has causad us o
baheve IRat Ihe reprzsentediors under sub=tlavse (i and op of Fule 11 ), 25 provided
urder Ja} andd 7] above, Nl 20y analewal mis-sielemend.

4 Baged 00 0w exaringhon wck inticded fesi checks, he Company ks osed
gLLaunling sofweta’s o meimmg ils 00 of scowil faf ché izancoal year snded
March 11 W24 wechbas g salurs of meoordang aud: e (e k) acilily zng fhe same
hag aperaled rroaghant g year for ol rebecant Irasseclons resnrded 0 (e S wae's.
Furhe' i v the roarse Gf gue 3udil we cid nol corse acmss ang inslance of the il
Irze fealure peng lpmpered wilh, Sddilordlly she Aud: drad has een rresened hy
CCAMGANY &5 Per e 5Ly rebugenls By acaed =endon

M5 RH3 Neole ¥ @ Ihe siaroaions Wancial salemesls. -

& Tkz Ingl Feadond groposed 1or e provipes wese declars and pad Sy the Consany
Sur ni dne yean it W atcodance wek secton 15 o the Dancanes Ao, 235

b Thewietmdeadend o ed by e corpanry dinng (he w15 0 acooismicE weh
seciea 123 0f e Canp2nies 2al, 2001 which iemaine mpsd 35 on 30032054

& Tre 3o0ard & Dreclars of dhe Company have procased nal sidene bor Ihe year
WGP 12 Subgl ‘0 the apprd of e membzes Al Qe £15.mg Anned| Gencra
rcahng T amown, 30 disdend proposad i in Acrordarce wil Seclen 125 of ke
Art, 2z appliczie

For HCO & Co.

Charered Accaunans
Fumrs ICAI Eeg Hn. (HIEW

KIZHOKE D Lally 63wl b
KLIMAR SR KLY
- LCHAMCuI

LALZHAMNEAM &2 pay oo

| RN 05N
Ch. K. K. Lalchandan
Famner

W M (7A736

Place: Luchngw

Dale: *4.05 2024

JCHM: 2407 4 TAGEKEEDD 737
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ANMEXURE “A"

(Arnaxyre A" refarred 1g an paragraph + under the heading "Reapert on CEher Leaal and
Regulatory Regurements” ol owr report af even date ta the members af THDC India Limited an
ihe Standalona Financisd Statemnents lar the year ended 3119 Merch, 2024}

We repon mat, -
[ EITLY]

iB)

The Compary has generally mainlaingd records o1 Propedy, Mant snd Zouipmenl
showsng ull pariculars rcluded duanlitaive Jetads and silualion o Property  Flanl
anc Eguipmenl. The racords for neverenl o e assats hase been propordy

nuEnlaingd.

The pompany © mainlainirg moper records showing Null parkolars ol ntangicie

55415

b The Prepeny, Pzt and Ecwpment nave besn chyaacdlly wenfied by Incapendant Firms o
Charersd Aooontanieilos] Manageamant Accauntanis dunag Ihe year and discrepansies,
thowgh not mzterd. noteed on siech vendicalion, hase been deak propedly in ne bosls ol
accaunls In our opirign, [requency o venfeaior & reaganable Ravieg regard 1o fhe a2 al
the Company and Be naluie o 115 bozmess. [ s ofner infansd bt physial verliicaton
o Generalon Panl & Machinary, stesposmee o M bizabod (Tehn 5 Ralaghwar ! S2alan |
Devbhonme ¢ Dhwosan ¢ Kazsangod) i med done g |0 i erimoeable aa e,

(1 The tille deeds of all the immouable properies distlcsed in the Ananzial slatements ae
held in the name of Ihe Company excen s follows

‘Whether title
Grozs deed holderis | Perigd hakd- Reason lor not
Descripticn canmying Held in tha a prosmoler, indicate range, | belng neld in the
of praperty | wvalue (Ra npme of director o wrh arg rarm o 1he
in<r) their reative Appropriate COMpany
_ Gl Employ s
1 Fa E| 1 ] f
Lo Pivwale |33 atqures w | Irder o M
Crahisd he ame &l Ha hetwsan 1875 ‘; mrw;;"‘:
d tarerd vi 3]
| e vilagers b 23K atll nder process
LR hceomor  hom  Mos-lrzslarable
Land Governnenl £ Mo B Tosrrabon of '
Fraaldd Lovesl Dep e tmpmy
Cul af lolal bnd af
500 hae, I
Land . ) . Jepds of 1,874
Freerol . Privale land in foquied i He  nac. has alisady
141 b rare o Mo )
difterant wilaners year 2012 TR I.-F!I'L‘-"n?|ErIIEﬂ
and o baiante
land gf 2.06E hac
12 NS g
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[ This 1zad iz pot in

Ihe name of
Land THOCIL, o was
Feakd = haridess over ks
R ol Lind M2 311G 206 TROCL i St ae
base by DHroslor
Fanatulilalizn an
A0 k.
Lard Cxonsgrmmenl ¢ Transter oy (0
Fores! Depl Imgafion Copl as
Freafok n.ol
e 11308 agsed 1Rnsler
. . | Transfas altille
Land Private  Lardl In deaqningd in .
Frechold BE | Me name o N befween 197 gfggr;;,': name
il il er :
difesenl villages I 06 cls] wdar preedss
Land _ Lease dead &y
£ oahoid (0w [T ¢ s Acpired u | 1o be signed
‘ Foresl Liapl 19354
Lod -
Freghio K] 49 SalRURSIDS " 14.12.2m3 Lider grndass
Land Man [ransfarable
Freshald 4555 Gl and Mo 1308 MH B Larks
Land .
Freehakd g God Lznd Ho 1R Parted Man-ranslerabl
Land
Erpatid 377 Pyl. Land ™ 2012201 hon-Fensierstle
Land Mo dranskesane
Freahokd 85 Giwl. Lan] Mo 0i 0420k SHA Land
Laret Trangfer o Tiile
Fiaehiok e1gg | Fovetetard - DG 07 2023 Mesd s urder
ProcEss
[2¢ The cempany has A revaload #s Puopery, Plane and Enuipmerd (incloging Rigal of Dse
aszols) of intangible &s5els or balh dunng ke vear,
2] Mo proceedngs have b2en mAirlen fuing (he vear or are pending against the company a4 2

A% bzrch #0124 1or hiokding any enami pegerty wdcr The Banami Transashians (Prohitilion)
Ao, 1584 |az amended in ZHED and res made (g under
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HI—ICD & Co.
ii. (2) 1he MManagernen: has consechad the phesecd verdicabon of ivenfory At eagzonable

mbervaly Junng e yeaw ad no matenal discepancies were noticed dunng ahyacal
warifcation

(R Thie eompany naz baan sanchans: wabling taplal limils m excess of Teg core necees, in
aggale, i banks o inancial inshidizuz on lhe basis of sacudty of curent poeels, The
fuisitery felwrd or stalamenls filed by Ihe ogmaany weh siech barks or fingnoa inslbions,
wtte fil e Bgieeriard wilh flve beoks af azcaunl of the Company The datzils are 3s fdlows -

|Amaurd i grorss;

Particularg of Securities provided
FY Amount a3 sy Reatan for
Mame ol .
e il Description of “”‘;"“;ﬁ "':f repored in ol Material
23 Securitiss pear ? n: the quarerly  Difference  discrepancies
reguris ! atatement
Trede Recgivables of ¢
5Bl Kaloshwe Proyact 16352 15185 HIL
Junela Trade Recaivables of
Palan & Dwaka Wind
H2FC Propral Dhukwen 502 11,27 11 2F ML
and  Kasargod  Solar
Praacl
Trafie Kecevables of
SAI : I 17
Kateshwar Projec P 23 MIL
Duiference 15
Sep-i Traoe Fecomalia: of due 10 GBI o4
Falzr & Dwarka wid Weid  pogecls
HOFC Frnjrrl, Chufwan =42 437 0.0 4357 whch  lave
and ¥asegrd  Salar Caan
Prajers T LA LA Y
at laler sl2ge.
Rl Trade Repaivables o 14777 4477 HIL
Knleshvwar Projes o B
[l Trade Receivables of
Palan & Crearka Ying
HOFC Progacl. Chukwzn SHP E17 S1? - HIL
and  Kasargsd  Salar
Progacd
Marsa | gm  ede Redkwalles o). L, 151 57 HIL

FosPwaar Priged]
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|Trau:le Feccveahlas of
Patam & Ceaarka ving

HNFZ Proect, Chukwan SHP 2.4 .51 : MIL
and  Kasargod  Soar
Praject

14 Tha company hes mada iteesimeni o Rg 04 B0 Croras i ils subseharies TUSGO Lig",
TREDLCO Ramsihah Lid® and “THOCILAMWYHL Enaray Sonpeny Lid® Y170 or 3 70 o and
TAD o respeciuely] duricg the year whah s et peaudicia 0 Ihe company s miemes,
Howeeer, Lhe contgiany Ias rol prvvided sy guacites or seopdly o ranted any loass o
eivanies, secursd o unsectred [ Companes Firms, Limiled Lishilie Patiersops o olher
parkes coversd in the register mantaes ynder Saction 189 of Ihe Compane: A, 2005
Accordigly, clayse [m) (2040040 [dh e {1) of paragraph 3 of ine Cudar is ot apphcatle

oy Iry aur opanan and 3;coding 1o nfmaiea ard acplanalipn piven 12 us he conany hat m
ras el of leans, invesimenls, quaranioes, and sequndy, comphed weh the prevsion of séclion
156 ard 182 of the Compamas fet, 013

| Since Me Corpany has nol actepled army Jepasits fram the paoblic 1he questias of conpanea
with e gireclves issued by e Fesoree Bank of India and He provisions o secwen 7310 76
o Cernfenwes Act 2013, and rules frame (Nere under. doas nnl Mise

il Tha Cenlral Governnserd has prescriced mankzaansa o Coxt Pecivds yrder Sechon 148] 1 ol
et At 2ad wilh Campianias (Gosl Reconds & Audif] Rules, 2014, a5 amended and we ae o
the cpimon thal prms dazie he oressibed accounts and records hows been mate and
manilzined. We have nod, howevar, conducked getaild gzamination of he igocads will @ view
by deleiining whalher they are acouiske s conplaie Cosl Audit for he FY. B153-203 s
Wldr process

] (3] Acrgrdire be the infmaliae and expdanalion guan 10 o3, The Corneany [as been gererally
ragular in gepcaiing wndspuoied Halulény dues with appropnate solbariles incwling Goods
and Senipas Tar. providenl fund, érmpbiyaes’ slalg wEwance, iNcoWTe 13, Sake-ks s, SECNCE
Taa, duly of customs. duly of eacise, value added ta, cese ard any olrer salulory 4oes ko e
apnrapndle MIthokes apphcable to e oempany ad Ihal ners ate o urdispuleg stalulong
dugs warg quislanding as & March 21, 2024 for g penad ol fmara than sis momhs cm e
dale of becoming payabba. Az indomacd, e provisons of the Employaes Siag Ingurance Act
arg rol acplicatde 1o the Companys

(b Arcordd 10 Ihe mlarmahon and explaration given e vs, delads of dispuled Swes o saks
lA%. aNCOME [3x. cUSon dwty. ewcise duby. service 1as and vilue asded |ax and any Siher
slatdary dues 20y as & Marrh 317024 are as ol

Marra of Statute Mature of Amourt  Finangial Depasit Farum a
Dutiza Fin Cr. Year fy under whlch care is
which it protead {F in panding
perlaing L)
Liharakang walet ‘Watar {iess 2005-1F hp High Cow af
Tan o Ebectoc iy FHIG0 | 2023 hiil Larakhand,
Zensdaman Acl 201z Mamilal
Lharahand Green | Seoen Enengy | 2H516 o High Coust of
Enargy Cess Cesy Wodr MM ki LIHar a8 hant
Aol 2014 Kairalal
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L [T R oA 1 g
ELikting & Oiher Lakaur Cess 2004 05 to High Linw Of
ConsIiutle Wirkar cED D415 hil Inzrakinarnd.
el zme Crss ~anilal
At ] 008
Inoome Taw Aol 1561 | 10l we 234 9 178 D607 112 .ﬂu:i‘-r.
LR Clehrasimn
Income Tan A ¥gT | Income Tan LR 2920 EOME o
T0E b Al
Tiljunal,
Dalirazisn
[ Einphovess Parcion | Pension JA3 [ July 251 kil 4T,
Seheme 1925 Canimbulion b 20 LUCK M
Calee Tae A2, 1920 | Saes TaxeS 201+113 High Coart of
VAT 03k Hi LUarathand,
Mairnlal
Serice Tax Ad, S T2 20814 High Cour of
1904 aar Mil LInarakhanid,
Mairdal
Munes and Minasals | Royalty- 20E-21 High Cour af
(Devalopmend 2no Kliring 192 M3 Hil Uharakhand,
Fequision} act 1957 Marrdzl

{winp

(1]

There wore no Iransackons mlaling B previously wnrecorced income IRal haws been
surandersd or Joclses 35 ncame dunng INe year sl N2 13z dssassments under INe Income
T Act, 19T (3ol 1557

ta) On T Bage o qudt prgcedures adopled by ws and acooeding 1o e ereeds xd ag per
lhe srmation and expanslen givan 1o e By Ihe management. ihe company has nol
#elavhed n repavmen of lgans ang bomowings or i1 Ihe caymant of indzrast ibaroon o any
knder, Herce repodting pngker [he Claugze ez} of Me ovder is a2 apploate

(h) Thee sompady has nat been deczred a willful defaultar by any Bank & nancial insklolan o
governmied o gorazrnmies aullorily & olher lerder

(] As per the micmnalen and exslanalon prawsded 4 ws, Me ko oans were soplied dor the
[ peid [ar whsc e ane wars nblAined .

I O oregral examination ol the nancal setererds of he Cemany ‘unds rascd on shon
lerm Lems have, prmg lace, nod been uldlzed durlng I year ke By kenn purposes.

[} The Comaany has nod [aken 2ny funds om0y enlidy o persan on accpud of of 1o mest
Ihe cigations ol £5 subckhariss, FRs0C3kes OF pint yeriues,

3T The comipaivy hias not rassd loans during lhe vear on he plesge of secunlies hakd in s
Subsili3nes pnl venlwes o assosiale companiss and hence rgporing unger chause Ll s
A Apobsahia,
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(¥] i3] A5 perIne inkomglon and explanalion given 1o us by e mlanagemenl | The Compzny 2as
pOplied INe Mnrey rared Cuang e year by way of squiy, ae8t mstuments e Coporse
Bonds [Series VI & Series IX) on Privale Placemenl Basis W mect oM the Saplzl
gupendiura requemments of Mgoina proects onder canstrclion including recoupmeat ol
Expandilure already incurad and ledm [aans for Ihe purpases o wiich [hey were fesed.

{b) Curing Ihe year, the company rss nol Made any prefersalizl alolment or privale
pacemenl of shares or convermbie debanlwes [fully, padialy ar aptonally consgtibie) and
REnde repading o clauee 300 (0 of e aeder s mal appbcakle

] (a) Curirg 1he couise o vw examinztion o books and decerds of 1he company for |he year,
cared ol i scoordanca with |he genarall aicepled audiling practices in India, we nawe
nelbad 20Me sirdes ary instances of irasd by Ihe campany o on the comgany by de offears
O BpIOYREE ror Any Such case haws been noliced or repared by Ine sansgcmanl dunng
Ih .

i M repor! soder sub-section (120 of secaen 143 of Ihe Comprries S0l 138 Tean e by
e audilors wn Form A4 32 présenbed wider mile 13 of Companies (Audt and Audikars)
Rukes 2014 wilh the Cerfral Gosernme+d, dunng the year and up 12 e 23k of s répon,

i21 A% par thé explanation and nlonmahan peoasded 4o ns, there warg mo wiSe-blowet
COMIaNls eoeved by tha COmEany dunieg Ihe vear.

|xii; I qur apinien, dfe Company s nal a Kidghi Sompary. Acoordngly. te peowsions of claose
Jisu] o the Order are ol 2pplicable,

(st Innur opinea 20d a3 per ihe nfarmacion ang explanslian gren ks us, 3l ansaclions wilh fhe
relaed pates are i o plance wilth sechion 177 and 158 o Companeas Al 2013 and the
details af such liznsacdions have Been daclanad o the Mokt b (ha Fnancial Salerenls @
refuaredd by Ihe apphczbla acco uwing standaiss,

[xiv] {3l Ir oue opinien, [he company has an agequale mbernal sudil System which commenswale
wilh the 5122 ana wahme o ils business

i1 We ndue censdeed rha repots of the Inlzenal Aodilors o he neried undar 2, igsged
v the compary cunrg e vear, in gredmanng ne nadure. liming znd exem ol owe al
praemn,

fevd Inooow opinishoand as ped the informaken ang Expianalans given b e manaemenl 1he
CHTEEy Ras acd entgred inlo any non-Gash ansackons with direciors or pe-50ns comecied
wilh Ahem and hence the provisions of sechon 192 of the Compames Aol 2003 ae nol
Appic Atk W W Comhpany

[ew] N cor cmnion, 1he comgany is not reguied 10 be raglslarad under sechion 45-18 ol Ihe Feseree
Bank of India Acl, 1934 and accondingly, 1he provisions of dause 3 (o ol e Qedar are ool
ol able 1o e Company

(oenp  The company has ml meunes cash gsses during he Enanesal year coversd 2y our gadit and
i the immedaziely preceding financia vear.

fawii]  Thera has been n @) ~ahion o the Hatalory Sdiler o e Campanyy dunng he year

Cay O the bemas  dhe linancial rahos, 2geing and expectsd dates o realzalion of firanaal asse:ls
and paymant of dinanciz| latdines, cdhe informalnn accompanying [Re fikaroal Slakssrants,
ard ur knowledes of (he Boand ol Dirzctos and Managemant plars, and hased oo our
examinzdion ol 1he eadence 2uppoming the za8amabons. nalling has comre 1 aur zHanlion,
wiech CAUSES 15 |0 Dabawe Man any maleral Uncenalnty @nes as on lhe dabe of the aud
pepon irdicating tal company is nol Capable of meeling b habilles sxiskig A he dale o
balarce shael a¢ ard when They 1all due wilnin 3 pened of one year fom he baance 5mee
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Meingivimp ¥ eopde

clala. We, howdwar, slale el this s nol 31 assu@Ance as 1a Lz e viakilile of the Corigang
Wa fuather state that ow cepevlicg s bazad oncthe Swas up lo the gdale of the audit repaet ard
w Al g oy quaratdes & sy s arce Bal gl liabililies rallog e willdn 3 p2iica of
ane: year frym the palance shest date, will o1 dachzrged by he Company 25 and when hey
FEhd .

[#xp (3 There ame o uassenl 3mounts towwds Corporme Sonial Responsiblty "05R" an alher
[14n ohgowg projecls requirmg a iranstar of Furd speadied in Sshedule 1 b the Companes
Aal, 2013 in compliante with sscond progwise 1 sab-seclion (5) o Seclion 135 21 the said 4cl.
Aozordingly, reposding under clavsa 3 Couea) al Ihe Qrder 5 mad agplicable Tor e vear.

(b In respecl af angoing poecls, e Campany has aastered unspenl TER amound as &
Iha Balance Sheat daie col of he amount Ihal was regoaed o be spanl denng ihe yedar b oa
SpaciEl asooun: wihen & perod of 30 days imm e end o e sad financdal year in compliaice
wilh Ihe provision of sub-4eciwan (6] of sacton 135 Gf e said Agl.

For HCO & Ca
O rartsed Accsudlans
Froos el Reg, o, QMABTT

Thealatly -qned he

KAl IZRE RISTACA KL LI

KLt A LALDILAM AR
Dare, 24 35,10

LALCHANDE Ny im0t

CA. K. K. Lalchandani
Faitrig

M Mo 07 7HE

Plasci: Lugkridems

Cale 16.05.2024

LA 2440747 BURKEEDD1T AT
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Annaxure-B (relemred fo in paragraph @ ender

PR HCO & Co.

AMMEXLIRE “B"

the heading "Report an Other Legal apd

Regulalery Requiremenls" of our report ot even date) Directiens ssoed by the Gomptraller &
Audilyr General of India in Teern of Section 143(5) ol the GCompanies Ac, 2013

&l, Directiona

Ra gy

1 ‘tirather (e Company has syslem in place lo
process all Ihe atcomnting ransachions throagh
IT syglem™ Il yes, dhe implications of processmg
IFansachons oiMside 1T syslem W the nbegrily
ol Ihe accounks along wiho fre o financ
unplicahors il any. mey e slaled.

Accorhing 10 The nfammaon ad explanalan givan
b ous and based an o Aodt alk sccounling
bansachins @it oated thaoogh FMS Syslem
irn e lag by [T Crimpary

ra

Whitll e liare 15 any reskucluning of an escling
Fan o cases nl o owaherhwrile  afl of
dabreioamsintarest e made by 2 [Brder 1o ihe
Company dug ha Ihe compeng's inabdily 1C reday
W laan? IF yas, dhe financial impacl may be
staled.  Whelher such case: am  plogerly
arcouned for? | nocase, knder s 9 povernmerd
comgany. [hen the dinschon 8 alio gppicaile
e slalytory audlor af ader Cangany}

Aoordingg [ IRe infan@ion and explanalion oven
0 us ant BT O owr udA, there 15 nh case of
resiiociumig o 20 exisling ban or Caee af waiver’
wine off ol dests)aaninlerest rlc. maja by 3 kendsr
b the company dug b Ihe comparny's na ity b
12pay the Ipan

Whelher  lunds  dgranlsfubsidy gle)
recsiveirecevable 1or spealic schemes rpm
Cenlralilale Goviyrend o 15 agencies wers
Mopery accounsd [orlwlilzed as per ils tam
and condilezng F Ligl he cases o dewzlinn

Jasad on the aude procaduras canied owl ard as
per 17 nrmEen and Eapdanalins given 12 ug, e
fundsz fgramslzuncily <k ) racened eoensle for
spenic schemes [rym Cenlralibisde god  of s
AL ENCIes ware Wopey accoanted [aruld2ed ac par
e respac v et and condiisgs.,

For HGHE S
Chariered Acsou v a's
Finm's I04] Req. he 0010B7C

KISHZRE
RISHE Rk AR

KLMAR ROIELL,
LEH ELILHI
LALCHAMIN fore waid 2515

|l #3575 g
CA K K. Lalchandani
Paatre

MHg NF47ER

Pace Lucknow

Dz 1808 X2s

LD 24074 FISBKBAO01TT

Drgually urgesd by
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HCO HCO 3‘ C“'

AMNHERLIRE "C7

(anrexUrg-C refarrad oo paragragh 200 Undér the heading "Rapert on Gther Lagael and
Requlalary Regurements” of ouwr repon ol aven date)

Feport on e [nternal Financial Canlrels under Slaused) ol sub sacticn 3 of Sectipn 143 all the
Companies Acl, 2013 1he Act™|

Wiz have audkled tha infernad inandial conlils 4alh reference 1o Slardalore Financid Slaleraenls
THDG INOIA LTD "he Corngany’] as of 31¥ Rarch 2024 0 sorprchan wath our aogd ol the
Slandakne Foancial Slatenents of the Lompang lor the year ended oo hal date.

Management's Responsibility lar Intemal Finangial Contrals

The Company's managemend is ressansibla lor estaishang zad mantainirg memal manecia conliols
hassd on ine internal conlid gwer fnancizl reponang criteria eslablished by e Company considantg
Ihe essenfia componen's i§nlemal canlnl slalad in fhe Gussance Nale on sedit ol Inlemnal Finane:d
Corrols ower Imemal Financial Repstng isseed by the Wsliie o Charered Scecanlans ol mdia
FICal) Thess eeponsibies ockde Ne aszan, mpksrentalion and ms denance ol @quale
irkernal ancial conlncds IRl were aperalirg eflea sty oy ersormd e ardely and eMicisnl cordusl =
5 business, incleding adherents 0 company’s pobces, the salequading & ils @scets, te grevenlian
a1d delechey: of lrands ard endes, he ascuracy 20t Lemplelaness of 1he aosounting recgrds 3 Ihe
hmely proparadicin ol reliabbe inanc@l irdonnalion, @ reowreg uncer lhe Comeanes &1, 2013,

Auditors Respon iibiliy

T cespongibility is o @vpass an oginien an e Company s inke-mal ingocadl saneds st redemncs 1o
Slandalors Financal Siatemants bassd o0 aur el WS condoclad cur gl in accardaaca stk [he
Guidance Molg o Auckl o lnirmal Feareal Canimls ceer Finaacial Repaitwg qehe "Soiaeee okt
ang Ihe Standzds on Aumkling, isseed by & and deenad 10 be sessited onden sectiza 123050 o
he Campanies Ac A3 b e edderd acclicable 1o an audil of nlemal financial coninals, bath
anplicabke b an il of [kena; Fivsioa Conlrals and palh ssaed by he 1041 Thase Slandands and
cher Garidanoe bole eiuine [hal we Comply with elhecal iegquiremenis ard clan and pedomm the audi 1o
2ain easanabk ASsuramce At wdsither sdaqueste inlerna inancial contrcls wdh referemce o the
alwndalore Finsnsal Shaemens was aslabishad and man'aingd anc d swch canipls Gperaled
aflrclively in all m&ienal re=pacis

Qur avdl wvodvez, perfomiaty procedwzs 10 aslain awshl ewdence abosul e adesuscy af The inlamal
fisarwial conlrls with relerence |o e Slarehalare Fat2rical Staements and Hoir pperaing
efleclivsness. Cur audil of inlernal Inancial coniipls with sgleence g e Standalone Finandial
Slatements, inguded ablaining a1 undersianding of imerral finarcia conbols wilh relarznce 10 e
Slandalone Fmancial Slatemenls, asseszng tha fsx hak a malgnal weakness gxists, and festing and
evalugling Ihe design ard Graraling efleclivaness of mierna confd cased on the assessed sk The
procedures seleckd aeoend on the audidors jodgement incliding e xesessmes| of the dsks o
malenal mestaement of e fnanddl slalemens, whether dus b fracd or e,

W believe Ihal te audil evidence we have ghtaned e suficient and approgdate 10 prvede a basis for
oo il apingn g ke Compary's srlenal tnancial coriraks wsh refzrenze 1o e HMandikone Finoroal
Salerments,
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oo o

Meaning of [nlernal Financial Contrds ouer Financial Reparting with raferencs 1o the standalone
finardial slaterments

A company's internd fancal costiol wilh raference ko ke Slandakone Foancia Statemenls A
Eroc2ss desagned o piowide wasonable asswanca repanding me rizbildy of e feporng and e
preparation af fingacdl starements W0 edérnal pposes o accordante wilh ganerally ocopld
acoounting grincioks, & soRpadye inlernal finanzial condrol walb relesence f ke Slamd o Faansizl
Statemenls wichides Ihose poboes sd prooces g g 1 penan 1 he mankenance o Aoards tral
in redscnable dalail. sccuralely and Fairly refect the Iransactizns and desoslens of Ihe assais of che
COMEATY (2 prowds reatohable aszwance hal transgclions are reconded a3 nuesessary lo cermil
preparaion of Srandalete Financid Slalamanks i aromance wlin genarally scceptad #ocomnding
prowciples and ihal eecapls exenddures of the company are bewg made anly m arcevdance with
autheonizahing on rhanagemeat znd diceclors of e compary and (38 prewigde reasoaable 2zsurangs
rearding pravanlcn prodimely delechon of wiasil=need @oquisiion, use, ar Ssposiean ol Hhe
company s assels Inar zouly’ have 3 moteriad stect an Standake Foanoal Sisemeans.

I tenil Limidations of Intemal Cortrols with relgrence to the stan dalone financial etalemerts

Becauzs of e inferenl livdammns of ntemal (nancd conkels wih referenes (o e Standakons
Fiuanoa Slatements meloding fhe pessitding ol colluzion of imprger manggemen et of candeos
rakengl pizslalements due 16 arrar ar Irglg may ocow and nol 1o be decced. sbo, poecikng of any
euglualon aof the irdernal financal cordials oeer financial rpcetitg 4o ftue garieds ae suikact b 1he
rish that ine inlerndl financial conkdd over firdngal reporing may becone inadequale because of
thanoes wl conditigns or Ihal the degree of Con piance wilh e policies & procadures may detasdale.

O pinion

in nur zpimoa, 1o (he best of our afevmatios & according ko che enplanadions given e us, (he 2anpany
has, in all malenal raspecs, an adequats inlernad Tnardis conbols wilh eleence 1o e Sland lone
Firancl Slatemnents and soch miemal inancial comrds with releerce 10 dhe Slandshooe Finsicia
Stazmen|s wes operamy sflacfively & a1 31 March 2074, based o Ihe mitsnal ceniul aver linancs
reparing Crileria estathishet by e Company ronadening the essenlial componants o iMemal conlio
steled in the Guidance Mole on Audit of Intemal Financal Sonlicee seed Fanansal Receng isaved by
Lha [CAL

Far HCD & Ca.

Charleted Accounlanls

Firm's K281 feq ko, Q0108T0
#ISHODRE agirellp sigr=d by

KL L “15mCRE Kubadd

LALCHAND facenies

M / P —ITH
oh, KR, Lakhendan
Parner
o Mo - 747A
Place Luckrigve
Dale 16.04.2024
LICAN. 2407 4 TARAKERDD1TA?
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NO«D&GALEYRep[01-5] [hles = THPC Tndlia. Ud.~sFg2a04-> ez

WAt SETate 37w fawm
srater e Fiivrs sener (F) 76-,——'
=% faeett STTTTG]

W T

INDIAN AUDIT & ACCOUNTS DEPARTMENT

Office of the Director General of Audit (Energy)
New Delhi

Dated: | ’1({(:"{!:).(:;.1,

Heuey v vy Ader,
Hrudd 2R @fEes,
HRHU

ga:- 31 AW 2024 & waw a¥ & RAu Quaddl 3 afERs, wdy & dast w
mrut yR@aw 2013 & ww 143(6)b) ¥ A INF & POEe U9

FeerEaRTs & Rouira)
Helad,
& Soodnh sRBwm AR =My & 31 A 2024 & @EE a9 & @Rl W
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COMMENTS OF THE COMPTROLLER AND AUDITOR GENERAL OF INDIA
UNDER SECTION 143(6)(h) OF THE COMPANIES ACT, 2013 ON THE FINANCIAL
STATEMENTS OF THDC INDIA LIMITED FOR THE YEAR ENDED 31 MARCH 2024

The preparation of financial statements of THDC India Limited for the year ended 31
March 2024 in accordance with the financial reporting framework prescribed under the
Companies Act, 2013 (Act) is the responsihility of the management of the company, The
statutory auditor appointed by the Comptroller and Auditor General of India under section
139(5) of the Act is responsible for expressing opinion on the financial statements under seetion
143 of the Act based on independent audit in accordance with the standards on auditing
preseribed under section 143(10) of the Act. This is stated (o have been done by them vide their

Audit Report dated 16 May 2024,

1. on behalf of the Comptroller and Auditor General of India. have conducted a
supplementary audit of the financial statements of THDC India Limited for the year ended 31
March 2024 under Section 143(6)¢a) of the Act. This supplementary audit has been carried out
independently without access to the working papers of the statutory auditor and is imited
primarily 0 inquiries of the stattory auditor and company pemsonnel and a selective

cxamination of some of the accounting records,

On the basis of my supplementary audit nothing significant has come to my knowledge
which would give rise to any comment upon or supplement to statutory auditor’s report under

section 143t6)b) of the Act,

For and on behall ol the
Comptroller & Auditor General of India

(S. Ahll{diniPanda)

Place: New Delhi Director General of Audit (Encrgy)
Date: ( Wpﬁzaz -"
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THDC INDIA LIMITED

CONSOLIDATED BALAMCE SHEET AS AT 31-March-2024
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THDC INDIA LIMITED
CONSOLIDATED STATEMENT OF PROFIT & LOSS FOR THE YEAR ENDED 31-March-2024
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THDC INDIA LIMITED

CONSOLIDATED STATEMENT OF CASH FLOW FOR THE YEAR ENDED 31-March-2024
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THDC INDIA LIMITED
TATEMENT OF CHANGES IN EQUITY
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rrent Reporting Period Ended 31-March-2024
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Note -1 Group Information and Material Accounting Policies

A

B.

2

Group Information and Material Accounting Policies

THDC Limited (the ‘Company’ or 'Parent Company’) is 2 Company domiciled
in India and hmited by shares (CIN: U45203UR1988GOI009822) and = a
Subsidiary of NTPC Limited. The shares of the Company are held by NTPC
Limited (74.496%) and Government of Uttar Pradesh (25 504%). The Bonds of
the Company are listed on National Stock Exchange of India Limited (NSE) and
BSE Limited in India. The address of the Company's registered office is
Bhagirathi Bhawan (Top Terrace) Bhagirathipuram, Tehrd, Tehri Garhwal -
249001, Uttarakhand. The Giroup is primarily involved in the generation and sale
of bulk power to State Power Unlines. Other business includes providing
consultancy services.

Basis of preparation
Statement of Compliance

These Consolidated financial statements have been prepared on going concern
basis following accrual system of accounting and comply with the Indian
Accounting Standards (Ind AS) prescribed under Section 133 of the Companics
Act, 2013 read with the Companies (Indian Accounting Standards) Rules, 2015
as amended, and other provisions of the Companies Act, 2013 [to the cxtent
notified and applicable) and the provisions of the Electricity Act, 2003 to the
extent applicable.

These Consolidated financial statements were authorized for issue by the
Board of Directors on in its mecting held on

Functional and presentation currency

These Consolidated financial statements are presented in Indian Rupees (¥ ),
which 1s the Company's functional currency. All financial information presented
in (¥} has been rounded to the nearest crore (up to two decimals), except when
indicated otherwise,

Material Accoanting Policies

A summary of the material accounting policies applied in the preparation of the
consolidated financial statements are as given below. These accounting policies
have been applied consistently to all perinds presented in the consolidated
financial statements

Estimates & Assumptions

The preparation of financial statements requires estimates and assumptions that
affect the reported amount of assets, habilities, revenue and expenses during the
reporting period. Although such estimates and assumptions are made on a
reasonable and prudent basis taking into account all available information, acrual
results could differ from these estimates and assumptions. Such differences are
recognized in the year in which the actual results are crystallized.

Basis of consolidation
‘The financial statements of subsidiary company are drawn up to the same
reporting date as of the Company for the purpose of consolidation,

Subsidiary
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3.2

i3

Subsidiaries are entity over which the Group has control, The Group controls an
entity when the Group is exposed to, or has rights 10, varable returns from its
involvement with the entity and has the ability to affect those returns through its
power o direct the relevant activities of the investee. Subsidiaries are fully
consolidated from the date on which control is acquired by the Group and are
continued to be consolidated until the date that such control ceases.

The Group combines the financial statements of the parent and its subsidiary line
by line adding together like items of assets, habilities, equity, income and
expenses.  Inter-company transactions, balances and uvnrealized pains oo
transactions between Group companies are eliminated . Unrealized losses are also
eliminated unless the transaction provides evidence of an impairment of the
transferred asset. When necessary, adjustments are made to the Rnancial
statements of subsidiaries to bring their accounting policies in line with Group’s
accounting policies.

Non-controlling interests {(NCT) in the results and equity of subsidiary is shown
scparately in the consolidated statement of profit and loss, consolidated stalement
of changes in equity and consolidated balance sheet respectively.

Changes in the Group's equity interest in & subsidiary that do not result in a loss
of control are accounied for as equity transactions.

When the Group loses control over a subsidiary, it derecognizes the assets and
lrabdlities of the subsidiary, and any related WCT and ather components of equity,
Any interest retained in the former subsidiary is measured ar fair value at the date
the control is lost. Any resulting gain or lost is recognized in statement of profit
and less. All amounts previously recognized in other comprehensive income in
relation to that subsidiary are accounted for as if the Group had directly disposed
of the related assets and liabilities of the subsidiary i.e. reclassificd to consolidated
statement of profit and loss or transferred (o equily as specified by applicable Ind
AS. This fair value becomes the inital carmying amount for the purposes of
subsequently accounting for the retained interest as an associate, joint venture or
financial asset,

Property Plant & Equipment (PPE)

Froperty, Plant and Equipment (PPE) up to March 31, 2015 were carried in the
Balance Sheet in accordance with Indian GAAP. The Company has elecied to
avail cxemption as granted by the Ind AS 101- First time adoption of Ind AS to
regard these amounts as decmed cost at the date of the transition to Ind AS (i.c.
as on April 1, 2013) for the purpose of fair value as prescribed in the Ind AS.

PPEs are mitially measured at cost of acquisition / construction including
decommissioning or restoration cost wherever required. Assets and systems
common to more than one gencrating unit are capitalized on the basis of
engincering estimates/ assessments. The cost incluedes expenditure that is directly
atributable to the acquisition/construction of the asset. In cases where final
settiement of bills with contractors s pending, but the asset is complete and ready
for use, capiualization is done on provisional bass subject to necessary
adjustments, in the vear of final settlement,

Spares pariz, stand-by equipment and servicing equipment meeting the
recognition criteria are capitalized. The carrying amount of those spare parts that
are replaced s derecognized when no future economic bencfits arc expected From
their wse or upon disposal. Other spare parts are camicd as inveniory and
recagnized in the statement of profit and loss on consumption.
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3.5
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37

4.2

43

4.4

4.5
4.6

Expenditure on major inspection and overhauls of generating unit 5 capitalized,
when it meets the asset recognilion crileria. Any remaining carrying amount of
the cost of the previous inspection and overhaul is derecognized.

If the cost of the replaced part or carlier major inspection / overhaul is not
available, the estimated cost of similar new parts/major inspection Joverhaul is
used as an indication to arrive at cost of the existing part/inspection /overhaul
component at the time it was acquired or inspection cared out,

An item of PPE & derecognized wpon disposal or when no fumre economic
benefits are expected from its use or disposal. Any gain or loss arising on de-
recognition of the assct (calculated as the difference between the net disposal
proceeds and the carrying amount of the asset) is included in the Statement of
Frofit and Loss for the year in which the asset is derecognized

PPEs created on land not belonging to the Company, but under the control and
possession of the Company, are induded in PPE.

In respect of land acquired through Spedal Land Acquisition Officer {SLAOYon
right to use, those portions of land are capitalized which are utilized/intended o
be utlized for construction of buildings and infrastructural Facilities of the
Company. Other lands acquired ncluding lands under submergence are
accounted For as per their use.

Cost of land acquired through SLAO is capitalized on the basis of compensation
paid through SLAO or directly by the Company.

Payments made/liabilities created provisionally towards compensation,
rehabilitation of the oustees and other expenses relatable to land in possession are
treated as cost of land

Capital work in progress

Expenditure incurred on assets under construction (including a project) is carried
at ecst under Capital work in Progress. Such costs comprise purchase price of
asset including import duties, non-refundable taxes (after deducting  tade
diseounts and rebates) and costs that are direcily atiributable o bring the asset o
the location and condition necessary for it to be capable of operating in the
manner intended by management.

Cost incurred fowards lease amount and rent on right-ofuse land and
compensation  for land and properties etc. wsed for submergence and other
purposes (such as re- setiiement of ounstees, construction of new Township,
afforestation, expenses on maintenance and other facilities in there-settlement
colonies until takeover of the same by the local authorities etc.) and where
conmstruction of such alternative facilities 13 a specific pre-condition for the
acquisition of the land for the purpose of  the project, is camied forward in the
Capital Work in Progress (Rehabilitation). The said asset is capitalized as Land
under submergence from the date of commercial cperation.

Dieposit works are accounted for on the basis of staternents of account received
from the Agencies concemed.

In respect of supply-cum-erection contracts, the value of supplics received at site
is treated as Capital-Work-in-Progress.

Claims for price varation in case of contracts are accounted for on acceptance,

Cost directly anributable to projects under construction include costs of employes
benefits, expenditure in relation to survey and investigation activities of the
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5.2

projects, cost of site preparation, initial delivery and handling charges, installation
and assembly costs, professional fees, depreciation on assets used in
construction of project, and other costs attributable to construction of projects.
Such costs are allocated on systematic basis over Construction projectssCapital
Work in Progress.

Development expenditure on coal mines

Onee proved reserves are determined and development of mines/project is
sanctioned, exploration and evaluation assets are transferred 1o ‘Development of
codl mines” under Capital work-in progress,

Subsequent expenditure is capitalized only where it cither enhances the
economic benefits of the development/producing asset or replaces pan of the
existing development/producing asset. Any remaining costs associated with the
part replaced are expensed.

The development expenditure capitalized is et of value of coal extracted during
development phase,
Date of commercial operation of integrated coal mines shall be determined on
the occurrng of earliest of following milestones as provided in CERC tariff
regulations;
v The first date of the year succeeding the year in which 25 % of the peak
rated capacity as per the mining plan is achieved; or
2} The first date of the year succeeding the vear in which the value of
production exceeds the total expenditure in that year; or

31 The date of two years from the date of commencement of production;

On the date of commercial operation, the asscts under capital work-in-progress
are classified as a component of property, plant and equipment under ‘Mining
property’,

Gains and losses on de-recognition of assets referred above, are determined
as the difference between the net dispesal proceeds, if any, and the carrying
amount of respective asscts and are recognized in the statement of profit and
loss.

Stripping activity expense/adjustment

Expenditure incurred on removal of mine waste materials (overburden)
necessary o extract the coal reserve is referred to as a stripping cost. The
Company has to incur such expenses over the life of the mine as technically
estimated,

Cost of stripping s charged on technically evaluated average sinpping ratio at
each mine with due adjustment for stripping activity as set and rario- variance
account after the mines are brought to revenue.

Net of the balance of stripping activity as set and ratio variance at the balance
sheet date s shown as *Stripping activity adjustment' under the head ‘Non-
current asset/Non-cument provisions' & the case may be, and adjusted as
provided in the CERC Tariff Regulations.
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6.3

£

Mines closare, site restoration and decommissioning obligations

The Company's obligation for land reclamation and decommissioning of
structure consist of spending at mines in accordance with the guidelines
from ministry of coal, Government of India. The Company estimates its
obligations for mine closure, site restoration and decommissio ning bascd on
the detailed calculation and technical assessment of the amount and tming
of future cash spending for the required work and prowvided for as per
approved mine closure plan. The estimate of expenses is escalated for
inflation and then discounted at pre-tax discount rate that reflects current
market assessment of the time value of money and risk, such that the
amount of provision reflects the present value of expenditure required to
settle the obligation. The Company recognizes a corresponding asset under
property, plant and equipment as a scparate item for cost associated with
such obligation. On being brought to revenue, the mines closure, site
restoration and decommissioning obligations are amortized on straight line
method over the balance life of the mine.

The value of the obligation is progressively increased over time as the effect
of discounting unwinds and the same is recognized as finance costs

Further, a specific escrow account is maintained for this purpose as per
approved mine closure plan. The progressive mine closure expenses incurred
on year to year basis, forming part of the total mine clesure obligation, are
mnitially recognized as receivable from escrow account and thercafter
adjusted with obligation in the year in which the amount is withdrawn from
escrow account alter concurrence of the certifying agency.

Intangible Assets

Upto March 31, 2015, Intangible assets were carried m the Balance Sheet in
accordance with Indian GAAF. The Company has elected to avail the exemption
granted under Ind AS 101, “First tme adoption of Ind AS" to regard those
amounts as deemed cost at the date of the transition to Ind AS (i.e. as on April 1,
2015).

Intangible assets acquired separately are measured on initial recognition at cost
After initial recognition, intangible assets are carried at cost less an ¥ accumulated
amortization and accumulared impairment losses

Software (not being an integral part of the related hardware) acquired for internal
use, is stated at cost of acquisition less accumulated amortization and impairment
losses if any.

An item of Intangible asset is derecognized upon disposal or when no future
economic benefits are expected from its use or disposal. Gains or losses arising
from de-recognibon of an intangible asset are recognized in the Statement of
Profit and Loss of the year in when the asset is devecopnized.

Foreign Currency Transactions

The Company has elected to avail the exemption available under Ind AS 101,
First time adoption of Ind AS with regard to continuation of policy for
accounting of cxchange differences arising from translation of long-term foreign
currency monetary liabilities. Accordingly, exchange differences arising on
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settlement or translation of monetary items are recognized in the statement of
profit and loss in the year in which it arises with the exception that exchange
differences on long term monetary items related to acquisition of property, plant
and equipment recognized up to 31 March 2016 are adjusted to the carrying cost
of PPE.

Transactions in foreign cumrency are initially recorded at exchange rate prevailing
on the date of transaction. At the balance sheet date, foreign currency monetary
itemns are reported using the closing rate. Non-monetary items denominated in
foreign currency are reported at the exchange rate ruling at the date of
trangaction.

Fair Valoe Measurement

Fair value 15 the price that would be recerved to sell an asset or paid o transfer 2
liability in an orderly transaction between market participants at the measurement
date. Normally at initial recognition, the transaction price is the best evidence of
fair value.

However, when the Company determines that transaction price does not
represent the fair value, it uses inter-alia valuation technigues that are appropriate
in the circumstances and for which sufficient data are available to measure fair
value, maximzzing the use of relevant observable inputs and minimizing the use
of unchservable inputs.

All fnancial assets and financial labilities for which fair value is measured or
disclosed in the financial statements are categorized within the fair value
hierarchy, This categorization is based on the lowest level input that is significant
to the faie  valie measurement as 2 whole:

Level 1 - Quoted (unadjusted) market prices in active markets for identical assets
or lzabilities.

Level 2 - Valuation technigues for which the lowest level input that is significant
to the fair value measurement is directly or indirectly observabie.

Level 3 - Valuation techniques for which the lowest level input that is significant
to the fair value measurement is unobservable.

Financial assets and financial liabilities are recognized at fair value on a recurring
basis. The Company reviews the fair value techniques as to be adopted at the end
of each reporting period and determines the fair value accordingly applying any
of the levels specified above deemed suitable.

Financial Assets

A financial asset includes inter-alia any asset that is cash, contractual obligation
to receive cash or another financial aseel or to exchange Anancial aszet or
financial liability under condition that are potentially Favorable 1o the Company.
A fnancial asset is recognized under the circumstances when the Company
becomes a party to  the contractual provisions of the instrument.

Financial assets of the Company comprise cash and cash equivalents, Bank
Balances, Advances to employees, security deposit, claims recoverable etc.

Baged on existing busincss model of the company and contractoal cash flow
characteristics of the financial assets, classifications have been made as follows:

l.) Financial Asscts at amortized cost,
2.) Financial Assets at fair value through other comprehensive income, and
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3.) Financial Assets at fair valoe through Profit / Loss

Initial recognition and measwrement:- All Onancial assets except trade
receivables are recognized initwlly at far value including the transaction costs
that are attributable to the acquisition of the financial asset. Transaction costs of
financial asscts carried at fair value through profit or loss are expensed in
Statement of Profit and Loss. Where transaction price is not the measure of Fair
value and fair value i determined using a valuation method that uses data from
observable market, the difference between transaction price and fair value is
recognized in Statement of Profit and Loss and in other cases spread over life of
the financial instrument using EIR (Effective Interest Rate) method FIR s
calculated at the end of every reporting perind.

Jhe company measures the trade receivables at their transaction price as it does
not contain a significant fimancing component.

Subscquent measurement:- After mitial measurement, financial assets classified
at amortized cost are subsequently measured at amortized cost using EIR
method. Amortized cost is calculated by taking into account any discount ar
premium on acquisition and fees or costs that are an integral part of the EIR. The
EIR amortization is included in finance income in the profir or loss,

De-recognition:- A financial asset is derecognized when all the cash Mows
associated with the said financial asset has been realized or such rights have
expired.

Cash and cash equivalents

Cash and cash equivalents in the balance sheet comprise cash at banks, cash on
hand and short-term deposits with an original maturity of three months or less,
which are subject to an insignificant risk of changes in value,

Inventories

Inventories mainly comprise stores and spare parts to be used for maintenance of
Property, Plant and Equipments and arc valued at costs or net realizable value
(NRY} whichever is lower. The cost is determined using weighted average cost
formula and WRV is the estimated selling price in the ordinary course of business,
less the selling costs necessary 1o make the sale.

Carrying amount of invenlory is assessed on each reporting date to reflect the
same at NRV [Net Realizable Value). Incase reduction of the carrying amount,
suitable adjustment is made by reducing the carrying amount of the inventory to
recognize at NEV and such amount reduced is also recognized as expenses in the
Statement of Profit and Loss. Subsequent to reduction in the inventory value in
case the NRV increases {upto the onginal cost), value of inventory is enhanced to
recognize at NEV and incremental amount is recognized as income in the
Statement of Profit and Loss. All inventory losses occur in natoral course of
business 15 recognized as cxpenses in the Statement of Profit and Loss.

Financial liabilities

Financial liabilities of the Company are contraciual obligation to deliver cash or
another financial asset to another entity or © exchange financial assers or
financial liabilities with another entity under conditions that are potentially
unfaverable to the Company.

The Company's financial liabilities include loans & borrowings, trade and other
payahies.
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Llassification, initial recognition and measurement

Financial liabilities are recognized initially at far value minus transaction costs
that are directly attributable to the msue of financial liabilities and subsequently
measured at amorized cost. Difference arising if any, between the proceeds (net
of transaction costs) and the fair value ar initial recognition is recognized in the
Statement of Profit and Loss or in the “Expenditure Attributable to Construction”
if another standard permits inclusion of such cost in the carrying amount of an
asset over the period of the borrowings using the effective rate ofinierest,

Borrowings are classified as cument liabilities unless the company has an
unconditional right to defer settlement of the liability for at least 12 months after
the reporting period.

Subsegquent measarement

Adter initial recognition, Fnancial liabilities are subsequently measured at
amortized cost wsing the EIR method, EIR s calculated at the end of every
reporting period Gams and losses are recognized in Statement of Profit and Loss
when the habilitics are derecognized as well as through the EIR amortization

process.
Amortized cost is calculated by taking into account any discount or premium on

acquisition and fees or costs that are an intcgral pam of the EIR. The EIR
amaortization is included as finance costs in the statement of profit and loss.

De-recognition- A financial liability is derecognized when the obligation
under the habslity is discharped or cancelled or expires.

Grovernment Granis

Grants-in-Aid received from the Central/State Gowvernment/ other authorities
towards capital expenditure is treated initially as non-operating deferred income
under noncurrent liability and subsequently adjusted as income in the same
proportion as the depreciation written off on the assets acquired out of such
contribution /grants-in-aid.

Provisions, Contingent Liabilities and Contingent Assets

Provisions are recognized when the Company has a present legal or constructive
obligation as a result of a past event and it is probable that an cutflow of resources
embodying coonomic benefits will be required to serde the obligation and a
reliable estimale can be made of the amount of the obligation. Such provisions are

determined based on management estimate of the amount required to settle the
obligation at the balance sheet date.

Contingent liabilities are disclosed on the basis of judgment of management/
independent experts. These are reviewed at each balance sheet date and reflected
i the financial statements using current estimates made by the management.

Contingent assets are disclosed in the financial statements when inflow of
economic benefits 15 probable.

Revenue Recognition and Other Income

Under Ind AS 115, revenue is recognized when the entity satisfies a performance
obligation by transferring promised goods or services to a customer. An asset is
transferred when control is transferred that is either over time or at a poaint in
time. The company recognizes revenue in respect of amounts to which it has a
right to invoice.
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Sale of energy is accounted for as per fnal tariff notified by Central Electricity
Regulatory Commission (CERC). In case of Power Station where final tariff is
not notified, recognition of revenue is based on the parameters and method
provided in  the applicable Regulations framed by the appropriate authority i.e.
CERC. The recognition of Revenue would be independent of the Provisional
Rate adopted for the purpose of collection pending notification of *Annual Fixed
Charpges' by CERC,

Recovery/refund towards foreign currency vanation in respect of foreign
cumrency loans are accounted for on year to year basis

Amount realized from sale of power as generated from Wind Power Projects has
been recognized as Revenue from operation in compliance with Ind AS 115 and
Assels have been recognized as owned assets of the company in compliance with
Ind AS16.

Adpustments arising out of fnalization of Regional Energy Account (REA),
which may not be material, are effected in the year of respective finalization.

Incentive/disincentives are accounted for based on the applicable norms
notified/approved by the Central Electricity Regulatory Commission or
agreements with the beneficiaries. In case of Power Stations where the same have
not been notified / approved ¢ agreed with beneficiaries, incentives/ disincentives
are accounted for on provisional basis.

Advance agamnst depreciation being considered as deferred income up to 31March
2009 is recognised as sales on straight line basis over balance useful life of 28
years after completion of 12 years from the date of commeraial operation of the
progect, considenng the total useful hife of the project as 40 years.

Income from consultancy work s accounted for on the basis of actual
progress/technical assessment of work executed or cost reimbursable in line with
termss of respective consultancy contracts.

Late Payment Surcharge recoverable rom made receivables for sale of energy and
liquidated damages/warranty claims are recognized when no  significant
uncertainty as to measurability or collectivity exists.

Interest camed on advances o contractors as per the terms of coniract, are
reduced from the cost incurred on construction of the respective asset by credit m
related Capital Work-in-Progress Account

Value of scrap is accounted for ar the time of sale,

Insurance claims for loss of profit arc accounted for in the year of acceptance.
Other insurance claims are accounted for based on cerainty of realization.

Expenditure
FPrepaid expenses of T 5,00,000/- or below in each case, are accounted for in their
natural heads of accounts.

Matenial prior period errors are corrected retrospectively by restating the
comparative amounts for the prior periods presented in which error occurred, If
the error occurred before the earliest perind presented, opening balances of assets,
habilies and equity for the earlicst period presented, are restated.

Net income/expenditure prior to Commercial operation 15 adjusted directly in the
cnst of related asscts and systems.

Preliminary expenses on account of new projects incurred prior o approval of
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feasibility report are charged to revenue,
Expenditure on R & D are incurred as per approved B & D Plan of the Company.

Expenditure on CSR activities shall b2 made as per the provisions of Section 135
of the Companies Act 2013,

Frovision for doubtful debts / advances / daims outstanding over three years
(except Government dues) is made unless the amount is considered recoverable
as per management estimate. However, Debts / advances / claims shall be
written off on case to case basis when unreliability is finally established.

Emplovee benefits

The company has established a separate Trust for administration of Provident
Fund, employees defined contribution superannuation scheme for providing
pension and post retirement medical benefit. The company's contribution to the
funds is charged o expenditure. The liability of the company in respect of
shartfall (if any) in intérest on mvestments made by PF Trust is ascertained and
provided annually on actuarial valuation at the yearend.

Laability for employee benefits in respect of gratuity, leave encashment and post
retirement medical benefits, baggage allowance, financial package for dependent
of deceased employees etc. as defined in Ind AS-19 is accounted for on accrual
basis based on actoarial valuation determined as at the year end.

Fe-measurements comprising of actuarial gains and losses, the effect of the asset
ceiling, excluding amounts included in net interest on the net defined benefit
liability and the return on plan assets (excluding amounts included in net interest
on the net defined benefit lability), are recognized immediately in the OCLin the
persod i which they occur. Re-measurements are not reclassified to profit or los
in subsequent periods.

Borrowing Cost

Bowowing costs that are  directly attributable to the acquisition,
construction/exploration’  development or crection of qualifying asscls are
capitalized as part of cost of such asset until such time the asscts are substantially
ready for their intended use, Qualifying assets are assets which necessarily ke
substantial period of time to get ready for their intended use or sale.

When the Company borrows funds specifically for the purpose of obtaining
qualifying asset. the borrowing costs incurred are capitalized. When Company
borrows funds generally and uses them for the purpose of obtaining a qualifying
asset, the capitalization of the borrowing costs iz computed based on the weighted
average cost of all barrowings that are outstanding during the period and used for
the acquisition, construction/exploration or erection of the qualifying asset.
However, borrowing costs applicable to borrowings made specifically for the
purpase of oblaining a qualifying asset, are excluded from this calculation, until
substantially all the activities necessary to prepare that assct for its intended use or
sale are complete.

Such borrowing costs are apportioned on the average balance of capital work in
progress for the year. Other borrowing costs are recognized as expenses in the
period in which they are inourred.

Depreciation & Amortization
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Deepreciation on additions to /deductions from Property, Plant & Equipment
during the year is charged on pro-rata basis from / up to the date on which the
assel 18 ready for use /disposal.

Depreciation is charged on straight-line method following the rates & useful life
of the projects notificd by the Central Electricity Regulatory Commission (CERC)
foor the purpose of fixation of tariff. In case of addition and change in cost of asset
due to increase/decrease in longterm lability on account of exchange
fluctuations, award of Courts, etc, revised unamertized depreciable amount is
provided prospectively over the residual useful life of the asset.

Further, the life of the projects for Solar and Wind Power Plants which are not
governed by CERC Tariff Regulations has been considered as 25 vears and the
depreciation rates have been worked out accordingly.

Temporary erections arc depreciated fully (100%) in the financial year
of acquigition /capitalization by retaining 1/- as WDV

In respect of Assets costing up to ¥ 5000/- but more than T 1500/- (excluding
immovable assets) 100% depreciation 15 provided in the fnancial year of
purchase.

Low value items costing up to ¥ 1500/, which are in the nature of assels are not
capitalized and charged to revenue

Cost of Right-of-use Land is amortized over the lease period or life of related
project, whichever is less.

Cost of computer Software is recognized as intangible asset and amortized on
Straight line method over a period of legal right to use or 3 vears, whichever 15
carfier.

Spares parts procured along with the Plant & Machinery or subsequently which
are capitalized and added in the carrying amount of such item are depreciated
over the residual useful life of the related plant and machinery at the rates and
methodology notified by CERC.

Impairment of non-financial assets other than inventories

The asset is treated as impaired, when carrying cost of assets exceeds its
recaverable amount. An impaired 1oss is charged (o Statement of Profit and Loss
in the year in which an assct is identified as impaired. The impairment loss
recaginized in prior accounting pericds is reversed if there is a change in the
estimate of the recoverable amount.

Leases

The Company asscsses whether a contract contains a lease, at inception of a
contract. A contract is, or contains, a lease if the contract conveys the right to
control the use of an identified asset for a period of time in exchange for
consideration. To assess whether a contract conveys the right to contral the use of
an identified asset, the Company assesses whether;

{1) the contact nvolves the use of an identificd asset

(2) the Company has substantially all of the economic benefits from use of the
asset through the period of the lease and

(3) the Company has the dght to direct the use of the asset.
Al the date of commencement of the lease, the Company recognizes a right-of-use
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22.1

asset and a corresponding lease Lability for all lease amangements in which it is a
lessee, except for

a) leases with a term of twelve months or less (shon-term leases) and

b) low value leases. For these short-term and low value leases, the Company
recognizes the lease payments as an operating expense on a straight line
basia over the term of the leasc.

Certain lcase armangements include the options to extend or terminate the lease
before the end of the lease term. Right-of use assets and lease liabilities include
these options when it is reasonably certain that they will be exercised.

The right-of-use assets are initially recognized at cost, which comprises the initial
amount of the lease liability adjusted for any lease payments made at or prior to
the commencement date of the lease plus any nitial direct costs less any lease
incentives. They are subsequently measured at cost less accumulated depreciation
and impairment losses,

Right-of-use assets are depreciated from the commencement date on a straight-
line basis over the shorter of the lease term and useful life of the underlying
asset, if the lease transfers ownership of the underlying asset by the end of lease
term or if the cost of right-of-use assets reflects that the purchase option will be
exercised. Otherwise, Right-ofuse assets are depreciated /amortized from the
commencement date on a straight-line basis over the shorter of the lease term and
useful life of the underdying asset,

Right of use assets are evaluated for recoverability whenever events or changes in
circumstances indicate that their carrying amounts may not be recoverable. For
the purpose of impairment testing, the recoverable amount (i.e. the higher of the
fair wvalue less cost to sell and the value-in-use) is determined on an individual
agsel basis unless the asset does not pencrate cash flows that are largely
independent of those from other assets, In such cases, the recoverable amount is
determined for the Cash Generating Unit (CGU) to which the assct belongs.,

The lease liability 15 imitially measured &t amortized cost at the present value of
the future lease payments. The lease paymenis are discounted using the interest
rate implicit in the lease or, if not readily determmable, using the incremental
borrowing rate, Lease liabilities are re-measured with a corresponding adjustment
to the related right of use asset if the Company changes its assessment whether it
will exercise an extension or a termination option,

Income taxes

Income tax expense comprises of current and deferred tax. Tax is recognized in
the Statement of Profit and Loss, except to the extent that it relates to items
recognized directly in equity or other comprehensive income. In this case the tax
15 also recognized directly in equity or in other comprehensive income,

Current Income Tax

The current tax is based on taxable profit for the year under the Income Tax Act,
1961. The current income tax charge is calculated on the basis of the @x laws
enacted or substantively enacied ar the balance sheet date in India where the
Company operates and generates taxable income.

Deferred Tax

Deferred tax is recognized based upon balance sheet approach. Differences
between the carrying amounts of assets and labilities in the company's financial
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stafements and the corresponding tax bases used in the computation of taxable
profit are accounted for using the balance sheet method. Deferred tax liabilities
are generally recognized for all taxable temporary differences and deferred tax
assets are generally recognized for all deductible temporary differences, unused
tax losses and unused tax credits to the extent that it is probable that future
taxable profits will be available against which those deductible temporary
differences, unused tax losses and unused tax credits can be utilized. Such assets
and liabilities are not recognized if the temporary difference arises from the initial
recognition of an asset or liability in the instances where the transaction affects
neither the taxable profit or loss nor the accounting profit or loss.

22.2.2 The carrying amount of deferred tax assets is reviewed at each balance sheet date
and reduced to the extent that it is no longer probable that sufficient taxable
profits will  be available against which the temporary differences can be utilized.

Deferred tax assels and liabilities are measured at the tax rates that are expected
to apply m the period in which the hability is settled or the asset realized, based
on fax rates (and tax laws) that have been enacted or substantively enacted by the
balance sheet date. The measurement of deferred tax Labilities and assets reflects
the tax consequences that would follow from the manner in which the Company
expects, at the reporting date, to recover or sertle the carrying amount of its assets
and liabilities.

£2.2.5 Deferred tax is recognized in the Statement of Profit and Loss except to the extent
that it relates to items recogmized directly in other comprehensive income or
equiry, in which case it s recognized in other comprehensive income or equity.
Deferred tax assets and liabilities arc offset when there is a legally enforceabls
nght to offset current tax assets against current tax liabilities, and when the
deferred income tax assets and liabilitics relate to income taxes levied by the same
taxation authority on either the taxable entity or different taxable ntities where
there is an intention to settle the balances on a net hasis.

The deferred tax for the current period to the extent it forms part of current tax in
the future years and affects the computation of retumn on equity (ROE), an
element of tarff computation as per CERC Regulation 8 debited / credited to
regulatory deferral account balance,

22.2.4 Dieferred tax assers include Minimum Alternate Tax (MAT) paid in accordance
with the tax laws in India, which is likely to give future economic benefits in the
form of availability of set off against furure income tax lability, MAT eredit is
recognized as deferred tax asset in the balance sheet when the asset can be
measured reliably and it is probable that future taxable profit will be available
agamst which MAT credit can be utilized.

2225 When there is uncertainty regarding income tax treatments, the Company
assesses whether a tax authority is likely to accept an uncer@in tax treatment. IF it
concludes that the tax authority is unlikely to accept an uncertain @x treatment,
the effect of the uncerfainty on taxable income, tax bases and unused tax losses
and unused tax credits is recognized, The effect of the uncertainty is recognized
using the method that, in each case, best reflects the outcome of the uncertainty-
the most likely cutcome or the expected value. For each case, the Company
evaluates whether to consider each uncertain tax treatment separately, or in
conjunction with another or several other uncertain tax treatments, based on the
approach that best prefixes the resolution of uncertainty.
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Statement of Cash Flows

Statement of cash flows is prepared in accordance with the indirect method
prescribed in the Ind AS 7, Cash and cash equivalents for the purpose of
Statement of cash flows is inclusive of cash on hand, deposits held at call with
financial institutions, other short- term, highly liquid investments with criginal
maturities of three months or less that are readily convertible to known amounts
of cash and which are subject to an insignificant risk of changes in value, and
bank overdrafts. However, for Balance Sheet presentation, Bank overdrafts are
shown within barmowmgs in current liabilities in the balance sheet.

Current verses non-current classification-

The Company presents assets and habilities in the Balance Sheet based on
current/non-current classification.

An asset 15 classified as carrent when it is:

* Expected o be realized or intended to be sold or consumed in the normal
operating cyce

#  Held primarify for the purpose of trading

* Expected to be realized within twelve months after the reporting period, or

+ Cash or cash equivalent unless restricted from being exchanged or used to
sertle a hability for at least twelve months after the reporting period.

All other assets are classified as nop-current.

A liability is classificd as current when it s

» Expected to be settled in the normal operating cycle

v Held pnmanly for the purpose of trading

*  Due to be settled within twelve months after the reporting period, or

*  Having no unconditional right to defer the settlement of the liability for at
least twelve months after the reporting period,

All other liabilitics are classified as non-current,
Prefermed tax assets and liabilities are classified as non-current,

Regulatory deferral acconnt balances

Expense/Income recognized in the statement of Profit and Loss to the extent
recoverable from or payable o the beneficiarics in subsequent periods as per
CERC Tariff regulations are recognized as “Regulatory Deferral Account
Balances".

These Regulatory Deferral Account Balances are adjusted from the year in which
the same become recoverable from or payable to the beneficiaries,

Regulatory Deferral Account Balances are evaluated at each balance sheet date to
ensure that the underlying activities meet the recognition criteria and it is
probable that future economic benefits associated with such balances will flow to
the entity. If these criteria are not met, the Regulatory Deferral Account Balances
are derecognized.

Earnings per share

Basic camings per equity share is computed by dividing the net profit or loss
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attributable to equity sharcholders of the Company by the weighted average
number of equity shares outstanding during the financial year. Diluted Carnings
per equity  share is computed by dividing the net profit or loss atiributable 10
equity sharcholders of the Company by the weighted average number of equity
shares considered for deriving basic eamings per equity share and also the
weighted averapge number of equity shares that could have been issued upan
comversion of all dilutive potential equity shares,

The number of equity shares and potentially dilutive equity shares are adjusted
retrospectively for all periods presented for any bonus shares issued during the
financial year. Basic and diluted earmnings per equity share are also computed
using the earnings amounts excluding the movements in regulatory deferral
acoount balances.

Dividends
Dividends and intenm dividends payable o the Group's shareholders are

recognized as changes i equity in the period in which they are approved by the
shareholders and the Board of Directors respectively,

Operating Segments

In accordance with Ind AS 108, the operating segments used to present segment
information are identified on the basis of internal reports used by the Group's
management to allocate resources to the segments and assess their performance.
‘The Board of Directors i collectively the Group’s ‘Chief Operating Decision
Maker' or "CODM" within the meaning of Ind AS 108, The indicators used for
internal reporting purposes may evolve in comnection with performance
agsessment measures put in place.

Segment results that are reported to the CODM include items directly attributable
o a scgment as well as those that can be allocated on a reasonable basis.
Unallocated items comprise mainly corporate expenses, finance costs, income tax
expenses and corporale income.

Revenue directly arributable (o the segments is considered as segment revenue.
Expenses directly attributable to the segments and common expenses allocated on
i reasonable basis are considered as segment cxpenses,

Segment capital expendinure is the mtal cost incurred during the period to acquire
property, plant and equipment, and intangible assets other than goodwill,

Segment assels comprise property, plant and equipment, intangible assets, trade
and other receiwvables, inventories and other asscts that can be directly aor
reasonably allocated to segments, For the purpose of segment reporting, property,
plant and equipment have been allocated o scgments based on the exient of
usage of assets for operations attributable (o the respective segments. Segment
assels do not include investments, income tax assets, capital work in progress,
capital advances, corporate asscts and other current assets that cannot reasonably
be allocated to segments.

Segment liabilivies include all operating liabilites in respect of a segment and
consist principally of trade and other payables, employee benefits and provisions.
Segment liabilities do not include equity, income tax liabilities, loans and
borrowmgs and other liabilities and provisions that cannot reasonably be
allocated [0 segmenis
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Electricity generation is the principal business activity of the Group. Project
Management and Consultancy works do not form a reportable segment as per the
Ind A5 -108 - 'Operating Segments’.

Miscellaneous

Each material class of similar items is presented sepamately in the financial
statements. Items of 4 disimilar nature or function are presented separately
unless they are immaterial.
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T Thae Lavid sbamscunryy 1437 screr Fansfered oo of coal by Cesd. of Uismmkhang for construnlon o Kotesi e Propec ETT]

Cammany fias P accaunted for af notianal walue of £17. o 'l CestOR "

2 Thir imnd! uadey submergedor a8 brer amotised consiieing T ke of depreastion prowded by the CERG i the (i mgualions and the fact that
nﬂmﬂmqumumwlfnlnﬂuMdmwmwmmm o

3 Dedads regarding hile deods of tha mmovaive mal dve mamio af the Company ame dacssed vde Note Mo 435

i MﬂﬂmwhtmmmW,m¢wmmmmu
.5%& naf fiofofng an m
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THOC INDIA LIMITED

Moig ;-2
PROPERTY PLANT & EQUIPMENT & INTANGIBLE ASSETS AS AT 31-March-2033
Amount In Grors f
Parculats (et
T RE ol Il | &=alll- | Fo e | BEalIl | = =
A‘Ilﬂ:;t Mar-202% | Ape-mid F-Hdl:'l- ﬁﬂfdlﬁih:t Blir-3823 | Mae-0F2 [* PERTE
A 3023 - Preint
A Prpanrly Planl &
Ea
Bier Assats
1, Lond Fnss Hold - 50,94 = = -
2. Land Uinder {003 1, TaELAN raT AT AN N5 H
3R many 112814 387 35,06 0.3
4 Ehll:lnq 'rlrnp - 2543 25 55 1.8 <
el
E Enad. &-i'.‘ah;u - 200,55 501 .60 .
raina - FLET| 11.30 -
P Eo rage oA
" 7. Coangbuchon Flanl & - 2847 17.43 .08 =
Hi
b B, Gomeation Park & (2.28] 343545 1,700,193 TH.06 =
C
EI E Smchines (1.33 27 54l 14661 3.2 (1.13)
ezl Instalations - A6, 1LY 12.81 11 -
'I' rarsmissien Lines &l 32,87 1881 1535 £
'!-ﬂ Ciffics & Cither (e85 A& BA 5820 Ehr e (023}
Ecupmenl
13, Fumilure & Fhiunes 041 45 TH .55 2.7 0y
14, Vehiclas R 2B 1340 1% BL3
15. Raikea i 1.22 [ oo £
16, H o Dam oET] S1900Hf 22T A 15 H
1. Hydraule YWorks- " 1.E0E 21 L3 Al -
Tm.pl:'lﬂnl:krd Lanals edc - a0 .
XY BEENET L Bk N B % | v Rk N
Intag Acnats
- 1, Iniangbds Aesals- - & 4.5 ] -
Total - 5. a0 i =
Hampis
‘| NE o Lhges - Land b 4741 41.03 17 44 24
muh.tﬂ“.lﬂ Ceal [ﬂ 7201 1.0 54 g
Eﬁiﬂu
2. Right af Uas - Bulding 015 Ba 118 2.3 (LR EE
- 2 ol 14 LS
b HE 1.8
| it ol Do prociation Fra ! =
Crprecinolion wensiemed o
Emnmemmm femed e
= 5
Cepraciaion ranstamead 4T 31744 18 F0.0
ﬁm&nl of FaL -&liuu:m
I
Assels Cosing Mos (] | 4,
180000 Bt Lﬂngs Than kL)
S000.00 Procured and
preigled Fully Duiiog Tha

7 Thw Lamd rewaerormg 14,407 aores banskarred frem of coof oy Gov. of ULGRANGNG 10 CORATTRCTIN (7 FCOMEIwET FynD CASciie Droac |45 (00 R 1o
a5 e seciuriod for af reficaal v of 1% : "

E‘WWMEEH c has hean amonksag rn'i:rulln' by M CERC i the Tl @ el thal X
i Stitarievpen iz bl racngi nmmwmnpm#&dr & i the meguiations and th

Sﬂufalr fifie dbod's af the immavalde properios nal Iha narm of e Compan m.ﬂscmwn:amm 415

Rﬁ% Eﬂﬂ"q:&nrmunmmmrﬂﬂﬂm Eant & Equnpman! and in

hanmmy n
Wsmmmgmmﬂamﬁm#mbﬂh Coampany & tesiossd wole ot Mo, 42,6
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L' THDC INDIA LIMITED
ote =3
CAPITAL WORK IM PROGRESS & INTANGIBLE ASSETS UNDER DEVELOPMENT
Amount v Crar 8
T ey Fata e [~ W5 af TT-Mars |
Paried| Durieg The Period 034
‘EH\-EHII w2173 Ty I]'I-.EEH-EIE_'I Ta 31
2025
A Consinachon Work In Progress
sl &mhr'ltii:-uﬂm 1,35 116_'.2'5-; 0L
Raads hvnris [11.490 |4 4%
Ehl:r up varn & Dirainpge :
anieabon Plant - E 10,
Hycraulo mmm'gm%' .06 [38.54 & 07,
i hanrels, \Wais, Service Gale & Heptrandis Widika
-ﬁ-ln'ﬂglﬂlllinhﬂial#h'ﬂinla&-m i - i3
Elescirical Instalalion uh-5ia | - 1 1
Drihar aspendiling unﬂ(amm‘;‘m 1, CiY t%_n:l& E5
| Da Liod Coal fine: & 0.0
mmﬂmlﬂ Solnr Powsar g 030 22%.1
Cehprs - (2,55 e
Expenditure Pending Alkecaticon
Surdiy & Dveminpreni Expersos - - 1511
Expandilime Duing Consbuclion 3z nun R
Less: Expendiue Dunng Coratnichion afscakadl 321 ahE,
pfarged b PAL
Rshabilitation
Fahabilation Experymes - a5 i | 108.7
i1 18
For Prowiouws Pariod : 14
|
1 CWIP maindy consbilines vaius of ongoing projacts inner coneitcion s as Tahi PSR VERER & Khuns alc s M comsocbon
prark s cnder process, o invpaimnent anses,
3.2 Ageirig of CWIF has beer discinsed vide Nalie Mo 3.8 (i}
L3 EMJHM sehedula for projects overdue o cost overruns has baen discosed vds Nofe Mo, 43,8 i

428



THDC INDLA LIMITED

obe =4
rlﬂﬂ CURRENT ASSETS- INVESTMENT IN SUBSIDIARY CO.

Parilculars

Equaty Insiremonds in Subsidiary Co- Unguiated

i up - unlpas ollheretse l'l.lli.!..ll.'I e .
TUEEAEJFhu'FHECgEﬂ IH:J;H:‘ElL AL Energy

Lengs: " I led by subs Co-TUSCO,
EDC0 & THDCHL- LWL Erurg:.l e

Note No._

As af 3-Mar-2024

E&
g

| TOTAL

Mote -5
(NON CLIRRENT- FINANCIAL ASSETS- LOANS

THOC INGIA TIMITED

Farticulars

Mate Mo,

Laars To Employecs
Considand Good- Secursd
Cord bt S Lrmsounmd

Inkerest Aocreed On Loans Te Emplayens
Congicanad Good- S ecuned

Taolal J.I‘P-lh:ﬂlnjﬁ ;
L) Far ahon tment of securad kars
Leas: Fasr wabuniion tmant of ungscu e leans

Loans To Rirectors
'l“.:-u

it rwat -l-w.‘-runl i Lmrll To Diractors
Consderad Good- Secunsd
Cangienad Good- Uinsacyred
Todal Loans te Direcbars
Laes Fair valhation Adjustment of seciesd kens
Less Fair vabsation Adjusimen! of unsscred losns

2.1

003

g

150

Tk

28.1

ESE-:-P!WMF—-H:H::IE%M Feharces

Hoks ;- Duss From Dirgciors
Principal
| injeung)

L)

TOTAL .
Lags: Falr Visluabion Adjesiment

0.1

0.1

] mmm}-Mnﬂmrm;nymamm avances Io promelers, dreciors, KMFE a0t (he misied parkes thal ane mpayme on

IssmeE ar poncd of

EF?HCumnyha-anﬂ -n,-.rhn-nhmmmﬂrmmmthwmranmmmmmmmummtrmmmm

i paty, e ulingde ben
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THDC MDA LIMITED
M ote -6
{(HON CURREMNT- FINANCIAL ASSETS-OTHERS
Amaiit In Crore f|
Fariculars Mote No. Az at 31-Mar-2024 Ag at 31-Mar-2023

Securty Deposit | 24104

Bank dopaaits with moe than 13 monthe rahurty naz [allnn
Esham apphecalian meney pending alatmant in E.ﬂ:.uma:'y Wil Ty 3700

Igarru Capial panding aboitresed by subsidiany oo - o] a7

TOTAL 2524 FIRE |

i THD D
DEFERRED TAX ASSET
Amount in Crore §
Particulars Note No. As at 31 Mar-2074 As at 31-Mar-2(

Diedamed Tax Assat 100201 AiG
T 0] 519.1]
o g THDC INDIA LIMITED

ofe o
MON CURRENT TAX ASSETS

: Amaunt In Crore 7
Particulars MNaole Mo, As al 3T-Mar-2024 As r
Tax Deposited 5E10 17 150
T TOTAL ERE | 17
- THOC INDIA LIMITED
THER HON CURRENT ASSETS
Amaurnt in Grore T
Farticulars Hote No. As at 31 Mar-2024 As at ar-2023
Prepaid Ex
Intsiraer Axx;"féﬁ.ﬂfﬂm e 9-1?43‘;# [.H]
Ernployan Cost disa s Cair Wnlunson 0.0 BT
Sub Total A (B
Capitad Advances
Uneacued
i resl Bank Guarantes {Beank isranies of T 642,29 Fjeriy |
[F5. 76 Creva )
] Rrhatdbation & Resaliamant and payment o 157,708 427 55
haricns Garwsmimed| ajentes
i Dt B448. 13 T
) Accnied Eleresd O Advandss 408,79 2,02 81 20 ooy 231441
Less: Prowision for Doabefil Adksdnces 121,64 =2
AUE TOTAL - CAMTAL AVANCES 1 -]
TOTRL 1 [ 21

430



4 THDC INDIA LIMITED
VENTORIES

Wm _Note No,_ A5 at 31-Mar-2024

[ Sost hl!llﬂ'!'rl'ﬂ'dljﬂ Bucsiiares Aasms o He|
[Reatzathe Vahe E -
Dinr Tl Aind Hul-l:i"rg I'Iil:in-d
Mechanical and Elecrical Slores & Snams
Coal Invanlony
s (Inclucing Siones & Spares
MBHi"HI In anul [Walaed Al Cos|
al Undar Inspoction (Wiksed A8 Comt)

_fiﬁTﬁLF'T'DHMT For oifer shores | E‘?‘ﬁ o
1L A5

Amaunl In Crors B
31-Mar-2023

131.55

Maote :-11
TRADE RECEIVABLES
Amount in Crore 7
Particulars Mote Mo, r
(1} Dwebrbs Ourtabanding Dver
Lireaarad, Conaidsmd
Ciwdil bnpainel 13174
() Orthvr Dobts
Lrmecunsd, Consoered Good
Credit Impainid Jzus7]
_uum:w 234
GOE.
THDC INDIA LIMITED
Mote 12
ICASH AND CASH EQUIVALENTS
Amount In Crore 7
Farticulars Hota Ne. As at 31-Mar-2024 As ot 31 -War-2023
Conh & Cash Equivalients —— =
Balances Wilh Banks (Including Auta sween, Deposd with 10620 =

N s
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i THDC INDIA LIMITED
mﬁ BALANCES OTHER THAN CASH AND CASH EQUIVALENTS

Amount In Crore §
_ i “F'mﬂ;m Note No. As at 31-Mar-2024 As at
" Cithar Hask Galances. P
"mm -r:ﬁnagzlumﬂhr of mare than theoe manths 1330 1877
L ﬂ _1|.rn
18 THDC INDIA LIMITED
URRENT- FINANCIAL ASSETS- LOANS
Amourt in Crore T
Particulars Hote No. As at 31-Mar-2024

me:::aﬂluﬁ %- SaEcuned

I:'-mﬁgemu fg:&d- Lingacuresd
Irimreat rued On Loans To Employees
Congidernd Good- Sacunesd
Consiierad Good- Un sacured
Tatad boan io Employoes
Lass: Fair wialinlis mirnasn] of Somred Logng
Leas! Fair valualion Adjustment of Unsecumid Loars

Loans To Direclors

Conskdered Gond- Sacured
Coriidiannd Sosd- Ursmoumd

Fnleresl Accreed On Loans To Direcians
Corsde red Eapgrad
Cormidnmd Good Lnasesisad

] T?:_Illi-ﬂlh'l o Disaciors

G, Faw walialan Iment of Sac
Leas: Fair waliation unrmtrmmm

| SUE-TOTAL T

iEiiEHE For Bad £ Doubitful Advance ué
T

g‘m;m Fram Direcbors
O .
(= ] £,
#Iﬁﬂ_ L | T,
Prinzipal 0,
. oo
i e 0.

(727 Tha Company haz N0l granind any Ians o BfSHces fo pmmetars, reci hﬁﬁswmmﬂudmc' Ihat
qur:n'nrm‘rm ecifyirg any mams or perod of rapa el = e o

3.2 Tha 5 ol proviced 8y I0sn G any oder r ;
] pw:} MMW_ ¥ any Parson areniTy wih dhe uodersfanaing fhat benedt of the Iransaction wmil go io

a THDC INDIA LIMITED
RRENT- FINANCIAL ASSETS- ADVANCES

Amaornt I Crore 7

Parficulars Note No.

As at 31-Mar-2023 |

Other Advances (Un Setured)
Advirsss Recovamble In Cash or In Kind o Fior Yalue:

|to Be Recaivaa)
T Empletyasis [eRus!
T Crrwars LY EA1

—YOTAL | L EA|
|'rd.l T Comapny has r:-a'!pmrlﬂ'eﬂmjaﬁmm 1o any olfier person ar eniiy wilh e Andersianding Mar beredit of e Fansacion wi

o & Wivrd parfy, the WEmale tanaficia
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THODC INDIA LIMITED

Note :-15
ICURRENT- FINANCIAL ASSETS- OTHERS
Amount In Crora 7|
Farticulars Note Ne, As at 31-Mar-2024 As at 31

Dupoaits

Deposn win Cusiom deplt 23 EREE

D il it ot Court 1. 481.5 4.4

Ohazr Dhaposil 1 1454 14 o 4B 4T

mrn::tmm a L0y
1.%;“
Iﬁ wilh GoviCour indludes oeposi! agalmt continger labiiles of Ra 107 1.48 Cr (PY Rz 462,15 Cr) & dapaal olbers of Hs 20 11
P Re 20017 Cv)
THDC INDIA LIMITED

IHote =16
CURRENT TAX ASSETS [MET)
Amount in Crore #

Parficulars Note No. As at 31-Mar-2024 As ol 31-Mara023
Tax Depeashed 25,12 G181
~YOTAL A | CEL ]
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THDOC INDiA LIMITED
Mote 17
OTHER CURRENT ASSETS
Amowrt In Crora §
Particulars Hots No. Az af 31-Mar-2024 Az at 31-Mar-2023 |
e A "4 i
HER h—lu hukd for dispossi (.87 04
Desfimmesd Emplcryaa Cost dus o Fais Wsfuaban 14 1.50
.51 0
20 0.2
11
40,
1441 14419
THOC INDIA LIMITED
ole 18
GULATORY DEFERRAL ACCOUNT DEBIT BALAMNCE
Amount In Crore §
Farticulars Note Mo A5 ot 31 -Mar-2024 As gl 31-Mar-21023
14
Fnplok Bﬂ?ﬁ.i. g :HE. m.?g
(] i
Iﬂr%ﬂhﬁﬁﬁmmmmmmmm&mmm 7152 62 ang P63 10 Crove ort acoownl of
pralevest pall payadie Iy raapect of cated seflled throough “Wivad Be Wiswss” & Conciliabon Commides af inoapenden Expeds” schame,
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=18
HARE CAPITAL

bm ~ THDC TNDIA LIMITED

Partlculars Note No. 1-Mar-2024 ]
rriber Armowint u I Amount
Shares Shares
Authorised
Equity Sharas of PI0ON- aach I X1
lesuad Subsoribed & Paid-us SAA 5T
Shares of T1000% sach fuly paid ug
3 17 56,58 B17
U Hra#aw, the Compaty has paid fimal deviciend of £1 71,44 oo fov e F ¥ S022-24 TS (Y 197 84] per aquiy Sham o
vakm FIHY- pach

The company has declaned Wnterim Dividerid of F300.00 crare for the FY. 2023-24 in Board of Dirciors meeting held o 37-Mar2004
Bﬂdwarp&i{ﬂﬂﬂmﬁ-m‘-ﬁuMJMﬂﬂwmmm;m wd a fnal ahvidsad of 227,34 cror for the EY 2023
24, Thies the Ioded Diadand for iha FY, 2023-24 comes fo ©527.04 crone @ 714 Eﬁrﬂ'ﬁ@ﬁﬂﬂlnﬂuwmm#parm
FTO0E- sach. This proposed dvidend /s subisc! o e aperowsl of sharsbciders i e ansting Anmma Gemaral Mealing

obe :-19.1 -
ETAILS OF OLDERS HOLDING M THAN 5% SHARES IN THE COMPANY
artica e Mo, A5 an 31-Mar-2024
Number of
h
&hare holding more (han 5 % S
1 NTPC Lmultludm Momines Sharas) 2,73 00 413 T
B EOUE fincluding Momings Shares) _;% S
|Hnla {82
RECOMCILIATION OF N F -
arficulars Hate
[ .0} x)
[] - R GERET] 00 % ARH AN 1 5B 50 5 1 AR ..'..
g, Campary has only ome ciass of Shaves having a pav vahm of CTO00- par sfare. The holders of 1ha equily SHEGE are snified
raceive dividends s dacianeg o e fo Sne and s entiind fo veding RQRfs propsdionaldis fo their share &l the meatings of
Mote :-18.3
areholding of PFromoters T ar203:
F ulars Mote Mo, As at ar=2024
Murmber of umber of £ o Change
Shares Shares during the
{Opening) year |

I. NTEE Lid. (Includieey Homines Shanms) b Bk s T4 2,73,09,41 T L0
L [ a5 [i]
i‘ngL 3 1; Eﬁ
D

Mota =20

OTHER EQUITY
Amaurrl ln Crore
Particulars ~ Mote Mo, As &t 31-Mar-2024 As ab 31-Mar-2023
mlﬂmw Panding Allattment Eﬂﬁlﬂ 6.5‘9&3‘
Deberrirs Redsmyion Hesane 254 52 MM,
Cthar Comprehergive ncms {27,748 (REE

LT I acoordance with e catig Mnma'mccunﬁnhs-ﬂn.?ﬂﬂmmnmmmm.:mhﬁmmmmrm
R 54 (E) deded’ TEOS.2015, e ny has crealed Debenlue Redemphon Sesene oot of profils of e Company @
vl of bands on o prudent BeEsiy, svary poar iz oqued insfallmemls 0 the pear prior o fine year of redemplicn of bomgs for

Ao
T0%% af
e
rpose of redmmplion of bonds,
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" THDC INDIA LIMITED
ol -
ON CURRENT- FINANCIAL LIABILITIES- BORROWINGS

" Amount In Crore §

5 Note Ho. As af 31-Mar-2024 Ag at 31-Mar-2023

IESUE SERIES]
I:-'l" a, 1y "\'Hl'ﬁ Sacured Redesmable hioe-
vﬂﬂ.‘lﬂ of T1000000- sach), (Dt of i s |

SORENEL,

(7. AB% p.a, 10 Years Secured Redeamabla Mon- 180531
Comeritie Bords of 11000000 aach], (Dule of Ry
Fechienplian 25,08, 20G1)
A ISSUE SERIER-IV
AD% p.ha 10 Years Secursd Redeemable Mon- TROA
Gﬂrllr'l'-'i Benda ol 7“"'5.?"]}'3]!'- [ l® [Dm'llﬂlim ; il
Ban 20.01.29531)
MO BSSUE SERIES-MI
{F189% paa 10 Yoars Secumad Reckeemabls Blon- [l |
Convabie Bonds of T1000000/- sach). |Dats ol

LR =R |

(B.TE% p.a. 10 Years Senpnd Redesmanis Mo 16745 1AT4 44
KCanvardible Bands of $1000000)- sach)L {Dobe of '
hredempsion 05 (9 21254

"BOMD BSUE SERMESA

(7. 50% p.a. 10 Yoars Saecured Radosmasie Mo
ﬂ:ﬂl‘EﬂtL Bonds of T1000000- sach). (Dlabs of s s
Fedemptian 03,10 2026
ﬁt‘ﬂ"“_ .  BARIAM

E.AECURE

O
Tarm Loan from Finsncial lssi@itions) Ranks

""" POWER FINAMGCE CORPORATION Lin
PFC|-TRMGE0 (For Tehi

vafrer 15 yaarg an erly instabmerd from .00 4604
th ocioher 2008 to 15Hs July 3023, peasnty campng '
aifing inlerest mbe fT 5%

{@#Rural Elecirificabion Carparation Lid. (REC) (For
arai Solar Park, TUSCO IJIT=I

abda within 1B yaam on iratalirmont bom 29,41
5%5 presently camying indarask rate & T35% wilh i

m?lurﬂ:- I-l.lﬁnl'ml Bank [Fer PSP

tin 5 years an Inatamants from
B e 2t Mﬁum Flaaing #nisrest rie @ a.09 RUTS |
% monih MCLRES

ank of Bareda [T

payrment shall be first 70 quanary inslalknaent al
r-u-.'l 20 quartenly Instalimeri of :"g“'.ﬁ. mrﬁl‘l?lﬂ Z.251.51 237550
aating Interes rale @0 1 month MCLE presentty 2 309

nk of Barcds {TL)
ymil shiall ba first 200 gisaniay inslaliment of F450
25%. it 70 quarsely insiatment of 1 75% alter o s
alrriurm parhid of 2 peacs feom The dass of frst diael
Fhmhm rabe i) 4 month BCLR preseanty

njal Haiienal Benk

I:Hmtl'unﬁ:.lmmn 20 equal quartaty 42508 0.0
Imﬂulﬂn?Ef‘wuu:J-u i Flaating Inlaraal '
1 maonth MCLR pesanily ﬁnﬂ g
u Hationad Ba
bz ‘@ithin 2 rrl:lﬁ# rared nuarierly
bk WA iyetored gamrianty 200.04 o)
LETT ddhr. ?&ﬂ.ﬁ,}'ﬂ]ﬂ-ﬂl u.n-rr!,lng-Fn:iﬂn.g

L R ETY § 00

—S.IEE0 X EL

CUNSECURED
ﬂﬂﬂﬁ mu‘ﬁ]ﬁmﬁ‘ﬂl
a ars Unsecured Bedermabla Man- 19,
I.':um'ur!h Eurrd.n-u'-lFum-l:lﬂ-mrh' apchp, (Dake of i3-5 81239
rodernplicn 27, 12,2033
Fl'ai"ggi 1I:I‘:'u-|IJ1“I il Fedeamalds H
. B NSEEI s fi= o5, Al
EunumhruB:um:-:ll R 1000MIE- s, [Mqru .00

o7 E0% pa. 10 Years Unsecursd Rackaarmatils Mon- ﬁg' i |
Ganvertibie Bonds of Fs 100000- each). {Date of = 2
padamption 16,07, 25004 )

#orid Bank Loan -B0TE-EH |Fos WPHEP)

(133 Y withiry 1"3 un Fialf it lmani !
Wroen 1 5ih Mere 2017 mﬂmnm._? indarast | 1,385.73]
ot (BSOFR “voriatle 'Iﬂ'l'ﬁ-ﬂ presenily &

[ TOAL [C] [RELEE | i
_EEI.M*CE 15
Pl iribiag:

[
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T
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Tapirr: Lsarts from Financial Insitulons- Sacuisd L]
Farsign Curency Loans- Linseored 106

Inberest Accrued but nal dui en Berowings ExoN 27
1 Z1|
F The Donds senies [ are secumd by WAl charps on parkpessy basms nnmmmmrsnfmﬁﬁrw

" The Bovwds Sevies ! are secuved by st charge on perpessy basis on movatis aagels of Tefn MEP Stege-T inclaaieg boak delbifs,

g ﬂmsﬂundsﬁm W1 are secured by Grst chargs on paripassy basis on movahle assats of Kateshwar HEP & Wind Power Brajacts of
|[Padart & Dwarks.

" The donds Seres (V. V & W are secured by first cherge on pavipassy basis on the movable CWIP and fulime movable sseets of
unped’ Siovags Fant located 2 Tof Y

"wm Secured by first Charga on Pad Passu basis on Assels of Tahrl Stage-l ie. Dam, Power House Civl Constraciion,
Fows e Eleotrica! & Mochanical sqwpments nol covered inoer otfier Dorowings and Projoct iownsip of T Dar ang HED
o wilh alif ighls and inferesl apperaining thom fn.

WD T Lown secwed agains! fesf change on Pav Passy basis on sssets of Tala S58

i@ Torm Loan secured by firsd chavpe on Par Passe basis on movable fixed assete fincludi nf & machinary sad © bath
oAl s fufurs mﬁmﬂmfoﬁmmﬂdmmphnh Khugs 5TTR Bndﬁmﬁglﬂndrf#: i

DGR Tanm Losn secured by finst charga on Pan Passu basis on movabie fised assels (including plan & machitary snd CWIP) hoth
uﬁmdmmmmmﬂasmmmmmwm. i

E%mmwmnwamm@mPuﬁFauubamammnm'prmtsumen'Fﬂﬁ

; red’ dy hypaiecation Dy way of Ses! charge an s futurs movabis Sesels of tha Inrcfuging squipimants, machinenas &
soihar cumant asseds, haok debic’ ecoivabior & s ofhar mavalles o the saffsfaction of i

& With magathe ien an ihe equipments nanced under he respective Dan ranking pen-pagsy.

1.1 Thera has baen no dsfaud i regayment of any of the Lagne o imarest thavean Thw Aeriod.

: I..E'T?:eﬂ'-mmmymmmws#my%wa&#ﬂadﬁnmmb&mmmmmm beryand the Siadufory Hoe s,
21,2 The Comapay has mof boan dacizmad defaitier by any bank or fnancisd nstiulion or sdher landar

2.4 The Comapay has naf ieken Sy loan or advance fromt any olfer person or anffy with the wderelanding the benef® of tha
ransaction wil go io a ihird pary, the witmse benafiary.

NaE
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ot 1232
:EIH CURRENT- FINARCIAL LIABILITIES- LEASE

THDC INDIA LIMITED

Amolint In Crove §
ﬂa ulars Note No. As al 31-Mar-2024 Ag at 11-Mar-2023
LEASE
Ursscured . 154 57 132,84
Lags Curmenl Maluiliss of Lessa Ligkillies- 14571 4.4
s
| TOTAL L . {FE]
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O CURRENT FINAKCIAL LIABILITIES

THEG INDIA LIMITED

Farticulars

Note No.

As

Liakliies

Dieposits, Reseon From Gonlraciorn ez,
| Less: Fair Vakin Adusimanl- Securty Deposh! Bolontion

15.1

Amnum‘hﬂmmi

As at 31-Mar-2073

FELEH

4131
4T

| TGYAL

Nate =24
[OTHER NOM CURRENT LIABILITIES

THDC INDIA LIMITED

Particulars

-

Note Ho.

Az at 31-Mar-2024

As at 21 -HE

Amournt In Crora 7

i:l-ul'nnu-d' Rt O Alcinng of Advanocs Agains
D precistion

Caniribuion Fsceived From Genes Ltar
Pradesh Towands | Seciar i
Grand fram M
T Pt g
: i paar
L=z Uelised dunig Bh pear

ﬁ-ﬂhﬂ Fair Yakadan Gain- Securly Deposk! Ralenion

ol
i

17a.r3

G 2

A 1

(.50H
00

161

lorkr,

BTT.A0

4.
A6

DAL

70484
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Fﬁ CURRENT PROVISIONS

THDC INDLA LIMITED

I. Emplayen Aelsied

28,2 Prosdsion far adhars mamly Iﬁﬁul?ﬂﬂ'prnufsilfﬂ”ﬁ:u':mmn EXOEEES

Il, Cithara
—TOTAL T 1.uF . [ 18
for Pravicus Peried 1 Zhd BT (K] i
L5 T Denclosume requirsd by tnd AS-18 an swmplo m&mﬁmmmmmmm 4323 >
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THDC INDIA LIMITED

IHeote =26
CURREMT- FINANCIAL LIABILITIES- BORROWINGS
Amatirt n Crore 8
F_IE%M Note No. Az at 31-Mar-2024 _As at 31-Mar-2023
i @ and Financial

Pnsti#utions
A, Boourad loans:
EFurjats fatonad Bank 50010 00
riRark of Aands 500,100 a0
Cver Oroft (O0) Cash Crodll Facil®y Fram Banks
"*Punjab Maliorial Biask 557 A1 B4 56
=*HIFC Bank 1&.&3.' 1054
**ifank of Baroda £E.64 0o
*Liato Bark of India 138,72 Te?
TOTAL () 1,007
B, Current Maturitios of Long Term Delil
SECLIRED * 25000 WGT
UNSECLMED » 1086565 7H4

oA Zid— :

ST fen ipan seclned’ agamal frst chanye on owd pessw basis on movable assels of Tehrd PSP

Shodt tarm lnan sacured by firgt charge o0 pan passy beps on movable fvad assels (inckiding olant & machneny ard GWIRE bolf
5 andmmmmmmmmsmﬁuammﬂmm_

* Sacwed by way of Trade Recaivalies of Kaleshwar HEF: The saiance i malusivie of WEDL

™ Becwed by way of 2md Charge on Asseds of Tahn Stege-1 and immovable poparies’ ofber gesals of Kofeshwar HEP incipding
ﬂ%sfl’l machinary and mechinery spares, tools & accsesoies, il stock, speras & materdal af project site, The balanoe & inclusive of

“*Securod b of oxciushve charge on debifars of Comapny Plant- Patan Wind Powar Sraject, Dev Bheomd Daria wind Powar
[Frofct Dmm Projact amd Solsr Powar Plas! Karda, Tha gmlarnm i3 inckrsive of WCDL,

T Eecured by eatension of chargo on form loon from Bank of Barods and lhe secwity of lomm ioms i stated i Note M. 27 wrider (S,

- D i r;mﬁwg ngmram Tewrns af repayrmend of Corsnt Malunty of Secured and wnsscuned Long Term Dsbi indicaied
am in :

1 Thare has been ma defacl in mpayment of sny of the Lmn&whm:rhmmﬂ'ml%rggm

.2 The Company has ao cases af any c 5 ar sallsfaction et s be reaisiered with bamu:rMEE‘mruruwﬂnum

L The Comanmy bas aot been declaned dalauler by amy bank or francka NSl o oiher eimer.

4 The Covmapny fas nol faken any lcan or sdvance from any oiher pereon o amlily wilh fus imoersianding thal banafif of the

i wal o fo @ thind paty, e wllimate benefcian:
5 Adklitiona) disciosws of borrewings an securly of claret Sssets diaciessed vide Node Mo, 4313

THDC INDIA LIMITED

=27
RENT- FINANCIAL LIABILITIES- LEASE
Ty AJIMHM&T Crore f
i | M A% at 31=Mar=£024 As gt
Tadi x|
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THDC INDIA LIMITED

Duafermad Fair Vaksainn Gain- Secarity Deposty’ Redaniion
¥
Oivar Link#ilies

Intgrest Am&ﬂ But Mot Due
Bondhobdirs and Firacsiad kEaliluticne:

Dther Liahilibes.

ar

Ameunt In Crore §

Note =28
CURREMNT- FINANCIAL LIABILITIES- OTHERS
B

— articulars _Note No. As at 31
For Exponditire
For Mom &nd Small Erderpisas, 2
For CHhares 435 £
Depaasits, Retenbon M Fi Conbacin
Lm:l:ulr'u':ui..u.ﬁ.dju:':{l-%r,- nmﬁﬁum mnﬂ

425

1.0

2r 6y

A356.5¢

s

| TGTAL

lg'?h 29
HER CLIRRENT LIABILITIES

Particulara
[ Lishilities
Dlrfnrrllnl revanuE on Accunt of fdvance Against
Liabaties

Conribution Townnds lan Camponent
Capbraifion hmmmmal}m—-
huu‘l.'q‘:-arm Irtigadan Secior

Ackusiment Towards Deprecialion

TETAL
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THDC INDLA LIMITED

g
0.2 Provision for oifers madhly ncludes prowision for rehabillanon expenses ang works.

M ote =30
ICURRENT PROVISIONS
Amaint in Crore 4
LEIF' s i Paranthesik R nt Daductian
Foi Lhe
#2 2024

1, Wik A ; {1.08 |304%

. Emaloyes Related =R 1.8y 1a7aa

fili. Dhers 2T (4.0 (33.73
|_TOrTAL

Flgure far Previoss £8 = 120 5 171
0. 1 Chs i AS-12 on empioyss banel has bean maae 0 fode o, 15,23
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THOC INDIA LIMITED
Mote -=31
CURRENT TAX LIABILITIES (NET)
Armrownt In Crore §
e Farticulars Note No. A5 a1 31Mar-2024 As ot 1 Mar-2025
ﬁ;:ﬁ ! o ]
d'l.l'n'gﬂ'rl il
Aefjumiimaeni charing el Hg. Tf!i‘
nee s
p THDG HDIA LIMITED
EEGLiLAT'DR‘I’ DEFERRAL ACCOUNT CREDIT BALANCE
Armount In Crowre §
Particulars Note No. As at 31-Mar-2024 As af 11-Mar-2023 |
Cparing Balance 4997,
Fj-:.rnum'rmﬂl curinig Bhe penod 18991 E:I'I_-Irﬁ_:atl
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THDC INDLA LIMITED
INota --32.1
EXPENDITURE DURING CONSTRUCTION
Amount fn Crare 7|
Farticulars Note No. | For the Period Endad 31- | For the Period Ended 31- |
T Mar-2024 Mar-2023
EHFLD'I'EE“;IBEJ‘EHT! :J;P!Tu | 1=
Coniriasion i Providens & Ciher Furldsa L?E:E ";’%E‘?
Paren Fund 14, 1220
Amoriisalion Expansas of Delerred Evployna Cost 13' 20 & L |
OTHER EXPENSES T
Bant
15
Feae s Hxes a nr
Wulanl:uga Chargs ﬂ.g u
Poser & 15 110
1

Iru'-wama-
Covrrmsenelion
Repair & Mainbenamcs
Plam & Machs
Corsimrglion ol u& Snoarn Padis
Buidings
Cehis

Huan.l Tor aiffice 1ﬁ 1
Fanl Tor Emplajas Radidenns 1 ﬂﬂ
q
a
1

I'ra-.:«aﬁlr:ﬂ“‘?l..I Corrndyancs

& Rurning
Fescurity
Puitlicily & Pubdc il
Othar Ewnpaintais
Loag o eale ol agspls
B .
ureey e
Expengas on Consulidndy Projacl Contract
Interest ofhors

TOTAL ExpENDITURE :
[
RECEIFTS
OTHER IMCOME 34
Bt bt
From Bank Deposk 024
L R 2 $54
Ve Mo sl i ]
kol Ef=cime inbernsi ity e
From Othors .11 1.5 2T

Machine Him Charges 0%
Riwi Riscsipls 1.
Sundry Receipis 3
Excnss Provision Writlen Back i}
Fair Wake Gaine Securly Deposill Retandnn My a7

40
Balanoe Brougha Foowand From Last Year

EDC Mocated To CVWIP £ Assed B,

| EDC Of Projosie Linds Cha T e
mrq ndar Approsal izl T Pl & 17,95
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THOLC INDIA LIMITED
oia :-33
NUE FROM OPERATIONS

Farticulars Mote No. | For the Period Ended 31- | For the Period Ended 31-

Mar-2024
Trcame from Benalcianes apaiel Sak o Dowar T
[T ol
I-_val;u Aganal Desracalion T,

a5k
Rebate to Customars .11

Duyaiho Selllemenl Congesson Changas
| Comppiimecy iniime

Amaunt [n Crore #

1.036.20

TOTAL

Fiz

orders dated 13,05 3022 and 031002022 respecivaly

ﬂuﬁdmz‘ and cnwards for Taha HPF snd Kotestiwar HEP. In fevns of Reguiséon Mo, 55 of
oleshwar HEP respectiveivbas bean reoopmised a3 Revenue fom Dperalins duing the cument Mnancal pear

i, fas mow BAeN racognisad &8 incame i1 propoiion (o balance wsedid Fe of the projact e, 28 vears.

ve REA02 Crorp for the 5. and far BY secendary enegy R 57,23 Crome and inconfive s 2840

|
3.1 Hinrble CERC has dispased aff e Tal FPEions of Tenn for the penod 2019-24 and grantad Tanit noe 18 oroer dated
. Wnﬂ'.ﬁm Tariff Patihan of Kotestwar HEP for the parod 3015-24 wids ¥z croer datad
02,10, 2022. Revenue for Tehn HFP and Kolsshwar HEP for the curment finacial pear 2023-24 has been recopnized, based on the sbove

13,2 In Fne will Hon'bie Uitarskhend mm&dﬂd?”:zﬂ&.mmmmﬁmmm 5 from
- Taf’
STHOLTH 12 FECOwWerae from Banoffcares IISCOWMe Accamiingly, fhe amound of B2, 7492 Or & Re. 51.87 Cr. far Tohd HER

(10,3 Do fo n of 12 pears of commendial oparation of Teh Satge 1 project, AAD a¥lawsd and considenrd as deforred incame

3.4 feame frony beneloianos inclides secondary ey fealn of i cias of salaelle desi mugmﬂsdu-ﬂcmand
LB

. 2074, the abowa
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1=34
THER [NCOME

THDC INDIA LIMITED

Particulars

Mote No,

For the Perlod Ended 31-
Mar-2024

Amarini b Crore §
n 31-

Frvberosd

[ B ASEITE00 |
From: E

o EBacive Iniensd
Ciihors

Bdoohine Hire Chargos

Rani Recsiple

Suredry Receipks

Expess Provsion Werdhen Back
Frofi on Sate of Aakels

Late Payrnenl Suich
Far Vale Gan- EEI.'I.IEE Deposit! Retamian Mooy

Cin Bank Dapeails (Indudes TEE © 12885 00 Previous

Emﬁgﬂmﬁfa Advances- Adjisteedt on Acceand

Leas
Mon Tari inpoma anaresd wills berwfciies

| Jiapstoned To EOC

THDC INDIA LIMITED

Particulars:

Hote Na.

Interes] Om Cash Crackt
&

aymenl as per bcome Tax Acl
Iniprmst Others

For the Period Ended 31-

Mar-2024

Hote =35
EMPLOYEE BEMEFITS EXPENSES
Amount In Crore 7
Parliculars Note No. | For the Period Ended 31- | For the Period Ended 31~
Salonics_ Winges, Alcasanced & Aenshiz Mar g A5, 2 |
Caontribagion o Provident & Other Funds 44 401
F‘&rﬂuﬂ Furd 28,23 Iz
mm%-. 16.73 i
Welfare Expense 2712 225
mar§eation Expeases of Delernad Employes Cosl . 53
-:'I'E'.Hu Era T
ERE
Transfermed Fa ECC k| A 1
AL ;ﬂﬂl T
- THOC INDIA CTWITED
NANCE COSTS

LEGE-
Transfermd And Capilalsed Wik CWIP Acoount

| |nlﬁﬁ oihes translared o EDC
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Lm sy THOC INDIA LIMITED

IGEMERATION ADMIMISTRATION AND OTHER EXPEMSES

Particulars Note No, | For the Perlod Ended 31- | For the
= Mar-2024 Mar-2023

Amrournd In Crorg 8
ndad 31-

Fent for offics ¥4 135
Rt for Emplovess Residence !
Rals and lams
waber Lls Chargag
I e
Coammunication
Fespair & Mainfananca
L lores & Spane Pors A
Bluiichran i

Qihars 3:'-‘

Traweding & Convenyance
Wrﬁm & Runining

Fl.liﬂlr & Public relation

T
L Iﬁanm'd Expensas
Paymmed i Alkinre
o= an sake of pxnots
B i

UL EpEnscs

Resasrsh & Development
Expansua on Consuhanoy Projesly Condnag)
Prefiminary Expanses Wrilben O

TOTAL

LESS-

E 1
o 4z

371 Dataned informalion with reapec! 1o .o has boan Gecoaed Wae Nots Ho. 435
J_?.?Tp;r%n_lmfmwmaa s 8310 Grora fowands inferes! paid payabi in respect of casas sefed thmugh “Vived ss

T:marsu'.

wliadion Conrmitee of indapenden Expens” scheme agmnst which Reguiaioy delrral acoaunt dehif Asance has been

THDC INDIA L
Hm. :_a! mm
PROVISIONS
Amiedired bn Crore B
Parficulars Mote Mo. | For the Perod Ended 31- | For the Period -
Prowigians For Doubthl Delda, CURilE nrg Loane B Mar-2024 ] Mar-2023
F-raui:.il:!.w For S & Spaes 0.

Transtemed To EOC B H)

I=1[=]

FE 1 Pronasion of shones i@ madnly dus bo obsofazoenca
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THOC INDLA LIMITED

ote =30
ISION FOR TAXATION
Amount in Crore 4
Farticulars Wote No. | For the Period Endad 31- of the Period Ended 31- |
SR __Mar-2024
Curmai Year P03 1A
__Suth Total 1ﬁj
| TOTAL
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THOC INDIA LIMITED

obe -=dd
ﬂET MOVEMENT IN REGULATORY DEFERRAL ACCOUNT BALANCE

~ Particulars

Amadint In Crove J

HNat Movamen| in Reguiatony Detarsl Arcoant Balances

alances

r Tax un Mat Movemes in Regulsiory Dalarat Account

TOTAL

Note No. | For the Period Ended 31- | For the Perlod Ended 39. |
Mar-2024 Mar-2023
e H24
17 BT
[EENE | (R |
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THDC INDLA LIMITED
Bote <41
RE- MEASUREMENTS OF THE DEFINED BEMEFIT PLANS
Amount In Crare 1
Particulars Note No. | For the Period Ended 31- | For the Period Ended 39- |
Mar-2024 Mar-2023
dvcturiad Gakd {Loss) theoigh 001 {B.&6] {18
Bub L 176
Tramsfemed To ECC | l1§.{ 0,12
" TOTAL [t —Tmm
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42.1 Disclosures on Financial Instruments and Risk Management:

Ind AS 107 is applicable on Financial instruments. The definition of Financial
mstruments is inclusive and cover fnancial assets and financial liabilties.
Explained below are the nature and extent of risks arising from financial
instruments to which THDCIL is exposed during the period and at the end of the
reporting period, and also how THOCIL is managing these risks.

i) Credit risk

Credit risk is the nisk that @ counter party will not meet its obligations under a
financial instrument or customer contract, leading t¢ a financial loze. The
company is exposed to credit risk from its operating activities (primarily trade
receivables) and from its financing activities including loans efc given 1o
employess.

il} Liguidity risk

Liquidity risk is the risk that the Company may not be able to meet its present and
future cash and collateral obligations without incurring unacoeptable lossas.

iii) Market risk

Market risk is the risk that the fair value or future cash flews of & financial
instrument will fluctuate because of changes in market prices. Market prices
comprise three types of risk:

1. Currency rate risk,
2. Interest rate risk and
3. Other price risks, such as equity price nsk and commaodity risk.

Financial instruments affected by market risk include loans and borrowings,
depositz and investmenis,

Foreign currency risk is the risk that the fair value or future cash flows of a
financial instrument will fluctuate bacause of changes in foreign exchange rates.

Interest rate rigk is the risk that the fair value or future cash flows of a financial
instrument will fluctuate because of changes in market interest rates.

Financial environment :-The company operates in a regulated environment,
Tariff of the company is fixed by the Central Electricity Regulatory Commission
(CERC) through Annual Fixed Charges (AFC) comprising the following five
components:

Return on Equity (RoE),

Depreciation,

Interest on Loans,

Operation & Maintenance Expenses and
Interest an Working Capital Loans.

In addition fo the above, Foreign Currency Exchange variations and Taxes are
also recoverable from Beneficiaries in terms of the Tariff Regulations. Henes
variation in interest rate, currency exchange rate variations and other price rigk
variations are recoverable from tariff and do not impact the profitability of the

company

0o oo
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Management of those Risks {mitigation)-

1. Tha Company extends credit to customers in normal course of business, The
Company monitors the payment frack record of the customers, Cutstanding
customer receivables are regularly menitored and any expected losses are
provided for as waell.

2. The Company has used ECL (expected credit loss) madel while provision of
any bad debt cases or expected provisions,

3. The Company evaluates the concentration of risk with respect lo frade
receivables as low. as its customers are mainly state owned PSU DISCOM's,

4. CERC tariff regulations 2019-24 allows the Company to raise bills aon
beneficianes for late-payment surcharge, which adequately compansates the
Company for tme value of money arising due to delay in paymant.

3, Further, the facl thal beneficiaries are primarily State Govemnments!' State
DISCOM's and considering the historical credit loss experience for trade
receivables, the Company does not envisage either impairment in the value
of receivables from beneficianies or loss due to time value of money due to
delay in realization of rade receivables.

6. The Company assesses outstanding trade receivables on an ongeing basis
considering changes in operating results and payment behaviour and
provides for expected credit loss on cass-to-case basis.

/. As at the reporting date, company does not envisage any default risk on
accourt of non-realization of trade receivables due to holding of Letters of
Cradit & TPA,

42.2 Impairment of financial assets:

In accordance with Ind AS-109.the Company has applied Expected Credit Loss
(ECL) model in the FY 2021-22 (previously it was carried out in the FY 201 B-18)
for measurement and recognition of impairment lose on the fallowing financial

assals:
&) Financial assets that are debt instruments and are measured st amortized
cast.

b) Financial asseis that are debt instruments and are measured as at FVTOCL
c) Trade Receivables under Ind AS 115, Revenue Recognition,
d) Lease Receivable under Ind AS 116, Leases

The ECL model allows either of the 2 approaches- General approach or the
Simplified approach. The company has followed "simplified approach” for the
above cases. This required the expected life ime losses to be recognized from
initial recognition of the receivables.

For recognition of impairment loss on other financial assets, the company assess
whether there has been a significant increase in the credit risk since initial
recagnition, If credit nsk is not increased significantly, Lifetime EGL is used. For
assessing increase in credit risk and impaiment loss, the Company assesses the
credit risk characteristics on item by item basis. If, in a subsequent peniod, credit
quality of the instrumentitern improves such that there is no longer a significant
increase in credit risk since initial recogniion, then the entty reverts 1o
recognizing the impairment loss allowance bazed on the 12-month ECL.Based on
such assessment further ECL provision is not required,
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42.3 Impairment of assets:

==

As required by Ind AS 36, an asessement of impairment of assets was carried
out for the projects Tehri Stage-1 (1000 MW ) & Koteshwar (400 MW) having
CODs of Projects 09.07.2007 and 01.04.2012 resepectively during FY 2020-21.
Based on such assessemeant, there was no impairment of asseis as the "value in
use’ of both the projects exceeds the “carrying amount” of fixed assets, Further.
In the opinion of the management there is no indication of any significant
impairment of assets during the year as per Ind AS 36.

Other explanatory notes on accounts:

Estimated amount of contracts remaining to be executed on capital account
mncluding R & R and environment demands, not provided for (net of advances) is
T 3077.06 Cr. (PY ¥ 446236 Cr.).

Contingent Liabilitias —
Claims against the Company not acknowledged as debts

(i} Capital Works
Some of the Contractors for supply & installation of equipment and execution of
vanous Capital works i.e. construction of Dam, Spillways, Power House ete, have
lodged claims aggregating to T 2744.71 Cr. (PY % 438541 Cr) againet the
Company on account of rate & quantity deviation, cost relating to extension of
time and idling charges due to stoppage of work/delays in handing over the site
etc. These claims are being contested by the company as being not admissible in
terms of provisions of the respective contracts.

The Company is pursuing various cptions under the dispute resolution
meachanism available in the contracts for setilement of these claim. It is not
practicable to make a realistic estimate of the ouiflow of resources if any, for
sattlernent of such claims pending resolution.

(i} Land compensation cases

In respect of land acquired for the projects, the erstwhile land owners have
claimed higher compensation etc. amounting to 2 35.81 Cr.(PY ¥ 71.38 Cr)
before various authorities/courts which are yet to be settled

(iii) State | Central Govt Dept/Authorities

Claims in respect of Water Tax.Green Cess Royalty , Labour Cess, House Tax
elc. aggregafing to ¥ 133860 Cr. (PY ¥ 131483 Cr) have been lodged by
various State/Cenfral Government deparmentsiAuthorities ete before various
authorties /forums and pending for settiement

FPossible reimbursament in respect of {i) to (iii) above

In respect of claims included in (i) & (i) above payments, if any, by the Company
on saftlement of the claims would be eligible for inclusion in the capital cost for
the purpose of determination of tariff as per CERC Tarifl Regulations subject ot
prudence check by the CERC.n case of (iiijthe estimated possible
reimbursement by way of recovery through as per Regulatiens is Rs 1,096.07 Cr
(FY Rs 1,059.78 Cr)
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{iv) Disputed Tax Matters

Disputed Income Tax, Sales Tax Service Tax matters pending before various
forum amounting to ¥ 2.15 Cr, (PY ¥ 2.15 Cr.) The proceedings of these cases
are stll in progress for disposal.

{v) Others

Claims on acount of other miscellaneous matters amounting to ¥ 5.84 Cr.(PY ¥
8.33 Cr.) are pending before various forums,

The above iz summarisad as under

(F inGr.)
Sl As at
No. Pl 31.03.2024 | 31.03.2023
A. | Capital Works 274471 438541
B Land Compensation cases 35.81 _71.38
C State/Central Govi. deptt/Authorities 1338.60 1314.93
D | Disputed Tax Matters 1 245] 2148
E | Others 5.84 B.33
F |Total 412711 57822
G Amount deposited by the Company in differen 1471.48 462 35
| Arbitration [ Court cases [ Income Tax!' Trade
| | Tax etc.against the above

Contingent Assets :

CERC Tariff Regulations provide for levy of Lale Payment Surcharge by
generating companies in case of delay in payment by beneficiaries beyond
specified number of days from the date of presentation of bill. However, in view
of significant uncerainties in the ultimate collection of the said surcharge from
some of the beneficiaries against partial bills as estimated by the company, an
amount of ¥ 2.34 Cr(FY Rs 3,70 Cr.) has not bean recognised.

Company has been receiving FORs/ CDRs with right to present before bank /
financial institutions for claiming face value only against EMDY SD. The company
has FDRs/ CDRs amounting to 2 438 Cr, and ¥ 5,56 Cr. (PY #2.09 Cr. and ¢
4.892 Cr.] towards EMD and security deposit rezpectively besides this deposits
maney from contractors amounting to ¥ 90715 Cr. (PY ¥ 69665 Cr.) as
disclosed in Note 23 & Note 28 The same have been fair valued on the basis of
effective intarast rate and the same are accounted as well.

The amaunt of borrowing cost capilalized and transferred to EDC  pending for
allocation during the year ¥ 880.78 Cr, & ¥ 32.25 Cr. respectively as per note 36
(PY T 62543 Cr. & ¥ 75.72 Cr. ) after adjustment of an amount of ¥ 1.48 Cr. (PY
¥ 0.83 Cr.) towards interest earned on short term deposit of surplus barrowed
funds during the year. Further as per the provisions of Ind AS 21, Deferral
Account Balances- Debit balance have been recognised ¥ 19.20 Cr. (PY ¥ 78.52
or.)

(I} Construction of Tehri Hydro Complex was commenced by the Irrigation Dept.
of the then Litar Pradesh State Govl in mid seventizs. As the project area is
inclusive of forest area, clearance for diversion of forest land for non forest use
was sought from the MoEF, Govi of India. The MoEF, Gol has conveyed
clearance for diversion of 2682 9 ha of forest land (2311.4 ha Civil Soyam Land
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and 271.50 ha reserve forest land) vide their letter No, B-32/06-FC dated 09"
June 1987 addressed to Secretary Forest, Govt of Uttar Pradesh for construction
of Tehri Dam. The sald order was partially modified vide letter No. 8-32/86-FC.
dated 24/25™ June 2004 of MoEF, Govt of India with directives to the Principal
Secretary of Forest, Govt. of Uttarakhand for declaring the non forest land
cleared for submergance as Reserve Forest / Protected Forest U/s.4 or Sec 29 of
thi Indian Forest Act, 1927 or the State Forest Act. In view of the above facts the
aforesaid land cannot be mutated in the name of the company. The said land
remains the property of the State Govi. as Reserved Forest/ Pratected Forest.
Relying upon clearance of the MoEF, dam reservoir water has been allowed to
submerge the said area which has been daclared a5 Reserved Forest.

Besides above 44.428 ha of Civil Soyam land subject to Forest Consarvation Act
on which siores, workshop, staff guarters and other utilites efc were constructed
by the lrigation Dept, of the then UP Govt as basic requirement forming integral
part of the Tehri Hydro Project. Relying upon office order vide No, 585/Tehri Dam
Froject/23-C -4/T-18 dated 29.05.1989 issued by the Imigation Dept of the then
UF Govt. {issued for transferring assets of Imigation Dept in favour of THDC India
Ltd) the company has taken possession of the said assets.

() Initially land was acquired by the then UP Irrigation Dept, and land records
were in the name of Tehri Dam. Oustees handed over the land to the then UP
Irrigation Drepartment as mutation was not completed. Subseguent to formation of
Tehn Hydro Development Corporation of India Lid, land was acquired in the
name of the company. Consequent upon change in the name of the company as
THDC India Ltd, process of converting few of the land records in the presant
name of the company is under process,

Details of title deeds of immovable properties not  held in the name of the
Company are as under:

As on 31.03.2024

1 i
Raelevant Ghosd t:‘:a;:a&; Reason for
line tem | Description s | éumat Tithe deeds hekdar i a Property nol being

in the ofitemof | re3 ﬂﬂ"g held in the oter | heldsince | held in the
Balance property | (Hac.) | value ( name of promotar, date name of the
Sheat in Cr.) director or s
relative of pany
1 2 3 4 5 8 7 B
' Transfer of
Bra Private land In Acguired in | tille deed in
Flapn:r?' Land 545 thie mamwe of No betwesan the name of
Equi t Fraehold ' ditferani 18760 | corporation |s
E{RATIED vilkagers 2006 51l under
process
{ 318 InCeption
Property, Land Government / Trom the
: Plant & Fraehold .48 Forest Degpt MNa formation Narn-
duipment of the transferable
company |
2t of total
; land of 5.974
Privaba land in i
Pé?aﬁ? Land 2068 | 1.2 e name of N Atcr?e 4 :aa';:f: ll]:l?
Fraehold ) ' differan| . i
Equipmant 2012 3.874 hac.
vikagers has already
bean
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| fransferred
and for
balance land
of 2,088 hac
is under
process,
This kand i
ik in tha
name of
THDCIL, it
Frapery, Land wa;;ﬁed
Plant & Fraahald 7.28 0.50 Govt Land Mo 31.10.2006 THOGIL
5 on
Equipment adhoe basis
by Deractor
Rehabilftation
an
= 31.10.2006.
Transier fram
Property, i UP Irrigation
Plant & Froaheld | IedE, 0.M Government / Mo Jul 1988 Dapt 2=
Equipment Forest Depd asset transfar
Tranefer of
Prapesty Private land in Acquired in | tihe deedin
Plant & ' | Land under 41178 | 3883 the name of No batween the name of
Equipment submergencs ; different 197610 | corporabon is
villagers 2006 still under
Process
Property, Lease dead
Plant& | RolU Assets |44.420| (9 m"a:"; No "‘“‘:ﬂ;" M s yat o be
Equipmernt signed
By B i 14,12,2013
sels | 46588 | 30949 | GoUP/URSIDC Mo Under
Equipment process |
Property, Man-
Plant & RoU Assets | 17813 48 85 Govl. Land g [] 13.09.2021 | transferable
Equipment CBA Land
Property,
Plant & Roll Assale | G.BB (.96 Mo Man-
| Equipment Govt. Land 20012.2021 transferable
Property,
Plant & Roll Azzats 19.54 a7y Private Land Mo Mon=
Equipmant | Al LS 2IE) transferable
FIopery, Hor-
Flantd | -RotlAsson | 81 864 Gowt Land No | p1.042022 | tansferable
Equipment CBA Land
Transfer of
FF'?F'EW' Title Deed is
ant & RoU Assats | 336,59 | 261.88 Privala Land Mo 06.07.2023 g
Equipment et | peocess

(*) Provision for ¥ 49.03 Cr. made in the FY 2020-21 reversed in FY 2021-22.
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As on 31.03.2023

458

|
Relevant holder is Re
; ) Gross ason for
Iil;;;lt::m n:r‘ft:r]l:{“ Area | carrying Title deeds a Property not being
(Hac.) | value (€ held inthe | promoter, | held since | held in the
B;hm:l property in Cr.) name of director date name of the
heet or Company
relative
_ of
1 2 3 4 5 B 7 =8
_ Pk Trarsfer of
= . {0 fi Acquired in | tite deed In
F'Ilaunpleﬁw Land 515 the name of No between | the name of
Equipment Freehold different 1876 lo | corporation is
villagers 2006 still under
0.78 | process
Property Ift:cmﬁnp:fn M
i Land G 1/ il s
Plant & 0.48 FICEEITTE No formation | transferabie
Enuipment Freeshold Forest Dept i oy
company
Out of total
kand of 5.974
has., title:
deeds of
. 3574  hac.
Pr : Private land in } .
P‘hurﬁ?f Lird — - Hetrmme el Acquired in | hag  already
; Freehold : : differant Ng the year | Gean
Equipment - 2012 transfarrad
and Firur
balance |and
af 2,088 hac
i5 undear
DrOCass.
Thiz land is
net  in the
names of
THDCIL, it
Fmpm-hll P Was hEI‘Id&d
Plant & 728| 0S50 | Gout Land N 1 e
Equipmeani Freehold B 2100000 THOCIL o
adhoc  hasis
by  Direcior
Rehabilitation
an
31102006,
Property, Transfer from
Land a3 L/ i
Plant & 34 548 0.0 CWEFNITIEN UP Irrigaticn
Equipment Freshold Forest Dept Ho S0 Dept as
asemt transfer
Transfer of
: ; oo | e deed in
Property. Private land in Acquired in
Plant & Land under | 4.y 75| 3gp3| thenameaf No between ’f..’!"‘ “Zi"if.’n?i
Eguipment | */omergence different 1975 to iﬂrlpu' o
villagers 2006 i
procass




Property, .. | Lease deed
| Plant & Rol Assets | 44428 | ") ﬂsz No ""“1‘;{;? " s yet o be
| Equipment signed
| Property,
Plant & Roll Assets | 48595 | 309.49 | GoUP/UPSIDC Mo 14.12.2013 | Under
lvKuq:me:nl process
| Property, Govi.Land 13.08.2021 | Nan-
i Plant & Roll Assets | 176.13 48.85 Na ransferabie
| Equipmart CBA Land
| Property,
| Plant & Roll Assets &.88 0.86 | Govt Land Pl 20122021 | Mon-
| Equipmant lransferable
Froperty,
Plant & Roll Azzetz | 11.54 877 | Private Land Mo 20122021 [ Non-
| Equipment | ransierable
;[;Efg’r ' | Rou Assets 51 gy Boviland No | OT042022 :::E-feml:lﬁ
Equipment CBA Land

(*) Prevision for ¥ 49.03 Cr. made in the FY 2020-21 reversed in FY 2021-22.

6. 12 Flats (PY 16 Flats) net valued % 0.02 Cr. (PY % 0.04 Cr) on the land
acquired by the company are in unauthorized occupation of various persons.
Freehold land includes 0.458 Hectares costing ¥ 0.001 Cr. located at Sautiyal
village encroached by unauthorized occupants

7. (i) Due to slow progress of VPHEP project owing the various faciors beyond
control of company i.e. adverse geciogical conditions, stoppage of work by local
and financial crisis of civil work contractor Mis HCC the work progress could not
achieved al required level. Considering the acute financlal crisis of contractor
THDC's Board has approved arrangement for financial regulation of gap funding
to Mis HCC for expeditious completion of VPHEP project,

A loan of US$ 257 93 million has been drawn as on 31st March 2024 from the
Waorld Bank as against original loan sanction amount ta US$ 848 million. Due to
change in dollar conversion rate, an amount of US$ 200 million has been
cancelled by World Bank on the request of the company. Therefore, armount
available for disbursement is USS 448 million. The disbursement schedule has
been extended by World Bank upto Dec 2024. However, the debt senvicing has
been made as per original loan agreement.

(ii} Due to slow progress of Tehri PSP project owing the various factors beyond
control of company e, adverse geological conditions, delay in permission for
mining of aggregate from Asena Quarry, chstruction in dumping of muck,
financial crisis of civil work contractor M/s HCC the work progress could not
achieved at required level. Considering the acute financial crises of contractor.
THDC's Board has approved armangemant for financial regulation of gap funding
to Mis HCC for expeditious completion of PSP project.

(i) Amelia coal mine has staried exiraction of coal reserves on 18.02.2023.
Commercial Operation Date (COD) of Coal Mine shall be declared after
fufillment of condition stated in CERC Regulation. As per agreement, Mine
Developer & Operator (MDO), M/s Amelia Coal Mine Limited is responsible for
fulfiliment of obligations towards expenditure to be incurred on land raclamation,
decomissioning of structure and mine closure (progressive and final) activities
required as per approved mine closure plan. Accordingly an amount of ¥ 4.14
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ciore worked out as per approved mine closure plan has been deposited in
escrow account by MDO,

{iv) Claims of Rs 176.80 Crore consisting of Principal amount Rs 113.70 Crore
and Interest Rs 63.10 Crore paid/payable under "Vivad se Vishwas' scheme &
“Conciliation Committee of Independent Experts” scheme settled during the year
hae been accounted for by capitalising principal amount of Rs 113.70 crore under
“Property plant & equipment” and interest amount of Rs B3.10 Crore under
"Generation Administration and Other expenses”. Further, for interest amount of
Rs £3.10 Crore, Regulatory deferral account debit balance has been created.

B. (i) Ageing Schedules of CWIP as at 31.03.2024 & 31.03.2023 are as under
Amount in CWIP for a period of
Less Total
Pl"ﬂjﬁ:t than 1 v:;ﬂm 2.3 years Hﬂ;r:xﬂ a {® in ':f-l

: Yeur

As al 31.03.2024

Project in progress 524287 | 4541.36| 2398228 6,226.94 | 1890545

Project temporarily suspended T - - - =

A= at 31.03.2023

Project in progress 463400 | 3,161.53] 1421.38 | 482051 | 1403751
| Project tem porarily suspended - - - | - =

(i) The Completion schedules for the projects which have exceeded their original cost
& completion schedule as on 31,03.2024 & 31.03.2023 are as under:

ores To be completed in Total j
rojoc L":::::" 1-2 years | 2-3 years “";:':_" 3 | (rincr)
As at 31.03.2024
PSP {1000 MW) 569.00 - - . 568.00
VPHEP (444 M) 1279.44 BRD.OD| 47851 - 2oua. 95
_As at 31.03.2023 .
PSP (1000 MW) 850.00 298 BE . -| 114988
| VPHEP (444 M) 560.00 47000 |  316.05 - 1346.05

460




9. Trade Receivables ageing schedule as at 31.03.2024 & 31.03.2023
As on 31.03.2024

(¥inCr.)

Particulars
(A)

Total
Qutstanding
(B}

Unbilled
<)

Billed

Billed and Due (E)

but
Mot
Due
(upto
45
days)
(D)

than &
months

months
-1 year

1-2
years

2-3
years

More
than
3
YEars

Total
(Fi=
(C+
D+E})

(i} Undisputed
Trade
recaivablas —
considered

| good

374,89

141.28

(i)
Undisputed
Trade
Receivables
= which have
significant
increases
eracdit sk

in

100,89

118.83

10.61

0.43

0.91

1.95

374.88

(i
Undisputed
Trade
Receivables

= credit
impaired

{iv) Disputed
Trade
Receivables—
considerad
good
(v} Disputed
Trade
Receivables
= which have
significant
increase in
credif risk

farae

718

a2.40

0.28

19.99

75,74

{vi)
Trade
Receivables
- credit
impaired

Disputed |

Total

450.68

141.28

108.06

171.23

10.61

0.7

0.91

17.80

450.68

“After receipt of Rs 15.11 Cr against total disputed debtors of Rs 80.90 Cr.
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As on 31.03,.2023

{gincCr,)

Particulars
(A)

Total
Outstanding
(B8)

Unbilled
(C)

Billed

Billed and Due (E)

but
Mot
Due
{upto
45
days)
(D}

Less
than 6

months

1-2

manths years

-1 year

2-3
years

Total

(F}=
(C+

D+E)

Morne
than

years

(1}

Undisputed
Trade
recevables —
considensd

| good

6.34.46

234 46

247.73

36.48

41.48

0.03

1.95 | 634 46

{1
Undisputed
Trade
Receivables
— which have
significant
increase  in
| credil risk

(i)
Undisputed
Trade
Receivables
- credit
impaired

{iv] Disputed
Trade
Raceivables—
considersd

| good

61.46

v} Disputed
Trade
Receivables
= which have
significant
increase In
credit risk
i) Disputed
Trade
Receivables
- credit

45.51

13.85 | 61.46

695,92

234.46

247.73

81.99

41,49 | 72.32

0.03 |

17.90 | 685.92

462



10. Trade Payables ageing schedule as at 31.03.2024 & 31.03.2023
As on 31.03.2024

(% inCr))
| | Outstanding for following periods from due
date {date of transaction) of payment
Particulars Less than 1 1-2 S | More than Tote! .
year years y 3 years
{1l MSME 1.51 - - - 41.581]
(i) Others 51.28 0.50 0.3 0.51 | 52.42
| (i} Disputed dues -MSME - - - - -
(iv) Disputed dues - Others . . - - | .
As on 31.03.2023
FinCr.)
Qutstanding for following pariods from due
Farticulars date (date of transaction) of payment
Less than 1.2 |m"+-:l=3 Mora than Total
1 year ye i 3 years
(i} MSME 2.38 - - - 238
(i} Others B 40.18 1.11 0.66 0.51 | 4266
(ill) Disputed dues — MSME - - - — | -
{iv) Disputed dues - Others == = = - =
11. Detail of transactions with the struck-off companies -
Nature of Balance outstanding # in | Relationship with
Name of Struck off | transactions with Cr. _| Struck off
company (PAN) Struck off company, if any, to
i ik 31-03-2024 | 31.03-2023 ke dlccionad
Anantzhn Industral
Security (Opc) Private Payables 0.0z 0.02 Trada Payable
Limited (AAPCA3824.)
Mewvali Décor Private
Limited Payables - - Trade Payable
| (AAFCNBT798K) _

12. Being a Government Company as per the provison of Sec.2(45) of the
Companies Act, 2013, the provisons of dause (87) of Section 2 of the Act read
with the Companies (Restrictions on number of Layers) Rules 2017 are not
applicable,

13. Additional disclosures w.r.t. borrowings on security of current assets -

{Fin Cr.)
Particulars of Securities provided
FY Nisina Amount Amount as Amount Reason for
2023- of Bank Description of as per reported in the of Material
24 Securities books of Quarterly Differance  Discrepancies
accounts Statement |
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Trade Receivables |
SBl |dof Koteshwar |  163.52 163.52 MIL

Project

Trade Receivables
Jun-23 of Patan & Dwarka

Wind Project,
HOFC | B i SHP me| 1027 11.27 ) NIL

Kasargod Solar
Project

Trade Receivables
SBI al Koteshwar 178.23 178.23 MIL
Project

Trade Receivables .ﬂ:ﬁ;ﬁ;

Sep-23 of Patan & Dwarka ind Projects
Wind Project, 7 0.00 |IIII“h' FEJE

HOEC | Dtwikian SHP and | 43 ' 4.37 WhED vy

Kasargod Solar accounted for
Project

atlatars:aqg__
Trade Receivables
s8I of Koteshwar 143.77 143.77 MIL
Project
Trade Receivables
Dec-23 of Patan & Dwarka
Wind Project,
HDFC Dhukwan SHP and a2:12 512 ~ MNIL
Kasargod Solar
Project :
Trade Receivables
S8l of Koteshwar 131,52 131.52 NIL
Project
Trade Raceivables
Mar-24 of Patan & Dwarka
Wind Project,
HOFC Dhukwan SHP and 251 251 o MIL
Kasargad Sclar
Project

14. [usclosures under Ind AS-24 "Related Party Disclosures™.-
(A) List of Related Parties.

(n  Parent
| Name of Companies/entity Principle place of operation
NTPC Limited india
| Gevt. of Uttar Pradesh India

(i) Subsidiary company : TUSCO Limited

TREDCO Rajasthan Lim#ed (incomporated on
25.03.2023)

464




: THDC UJVNL Energy Company Limited (incorporated
on 01.12,.2023)

(i} Key Managerial Personnal:

8l. Mo. Name Position held Period
A. | Whole Time Directors ]
1 Shri R.K. Vishnoi Chairman & Managing Director* | Continue
"2 |'ShriJBehers | Diector (Finance) Upls 28.02.2024
3 Shri Eh;iH-inder Singh Kaushal | Director (Personnel) W.ef 06.06.2023
4. Shn Bhupender Gupta Director (Technical) W.ef 09.06.2023
B. |Nominee Directors
1 Shri UK. Bhattacharya Non-executive Director Upto 30,11.2023
2 | Shri Jaikumar Srinvasan Non-executive Director Continue =
3 Shri Jitesh John Mon-gxecutive Director Upto 30.11.2023
4 | Shri Anil Garg Non-exacutive Director Continua
5 Shri Ajay Tiwari Non-axecutive Director W.ef 20022024
c Independent Directors
1 amt. Sajal Jha Independent Director Continwe
2 5r._ Bajalakaria Jaya Prakash | Independent Director | Cantinue
ai
3 Shrl Kesridevsingh | Independent Direcior Lpto 11.07.2023
Digvijaysingh Jhala
D. | Chief Financial Officer and Company Secretary
1 Shri J. Behera Chiaf Financial Officer Upto 29.02 2024
2 Smt. Rashmi Sharma Campany Secrelary Continue
3 | Shri Ajay Kumar Garg | Chief Financial Officer W.e f31.03.2024
Subsidiary Company-TUSCO Ltd.
1 Shri R.K., Vishnaol Chairman Continue
2 Ehri ). Behera Mominee Director Upto 28 02,2024
3 | Shii Anupam Shukla ' Nominee Directar Continue
4 | ShA Atul Jain Nominee Directar Uplo 31.12.2023
5 Shrl Manoj Sardana Chief Executive Officer wef 15.04.2023
i Shn Mridul Dubey CFQ Confinue
7 | shn Himanshu Bajpai Company Secretary Confinve |
Subsidiary Company-TREDCO Rajasthan Limited
1 Shri Hmaa':l Vishnod Chairman wef 2503.2023
2 Shri Lallt Verma Mominee Dirgclor ;';é 02:;& gfjmﬂ
Mominee Drector woaf 25032023
3 ahiri Dinesh Kumar Sharma o 27.04.2023,
wef 21.03.2024
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4 Shri Kumar Sharad Momines Direclor waf 25032023
: Mamines Direcior wef 25032023
5 Shrl Al Jain i5 3112 2023
Shri Neara) Vermsa Nominee Director w.ef 23012024
Shri Deckinandan Sharma Nominee Director wef 21032024
Momi irecto
8 | ShiHR Shah ominee [ r w.ef 28042023

o 20.03.2024

Subsidiary Company-THDC UJVNL Energy Company Limited

1 | =niR. K Vishnoi Chairman wef 01122023 |
Shei A8, Goel Mominee Directar ;.E._ n? i]_irgﬁnza

3 | Shri Bhupender Gupta | Nominee Director w.ef 01122023

4 | Shri Laxmi Prasad Joshi Mominee Director wef 01122022

& | Shn Sandeep Singhal Mominee Director wal 01.12 2023

& .Ehri Suresh Chandea Baluni Mominee Director w.ef 01,12 2023

T Shri Sandeep Kumar CEO | wef 14.12 2023

8 | ShriAF. Bajpai CFO w.el 1412 2023

9 | Ms. Shakshi Negi Company Secretary wel 14122023

("} Holding additional charge of Director (Finance) w.e.f. 01.03.2024.
{Iv) Past Employment Benefit Plans:

Name of Related Parties ”’“:'PF:L!"::‘ o
THOC Employees Provident Fund Trust india
THDCIL Employees Defined Contribution India
| Suparannuation Pension Trust
THDCIL Post Retiremnent Madical Benefit Fund India
Trust
(v) Other

SEWA-THDC, a Company Sponsered Mot for Profit Society, registered
under Societies Act 1860, to undertake THDCIL's CSR obligation Ufs 135 of
Companies Act 2013,

Summary of transactions with related parfies (other than for contractual
obligations) - ¥ 34.28 Cr. disbursed to SEWA-THDC for CSR aclivities.

{vi) Others entities with joint control or significant influence over the Company.

The Company is a subsidiary of Central Public Sector Undertaking (CPSL)
w.ef 27.03.2020 controlled by Central Government by holding majority of
shares. Pursuant to Paragraph 25 & 26 of Ind AS 24, entities over which the
same government has control or joint control of, or sigrificant influance, then
the reporling entty and other entities shall be regarded ac related parfies.
The Company has applied the exemption available for government related
entities and have made limited disclesures in the financial siaterments.

Mame and nature of relationship with Government

Sl | Name of Related Partiee | Nature of Relationship
1. Government of India Shareholder in Holding Company hawing
coniral over company |
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2 | NTPC Limited

Halding Enmparr_gr"t_?q_dﬂﬁﬂij

3 Govl of Litar Pradesh

Shareholder (25.504%)

(B8) Transactions with the related parties:
(i) Transactions (contributions made) with the related parties  (Post
Employment Benefit Plans.) are as follows
iTinCr.)
Name of Related Parties 2023-24 | 2022-23
THOC Employees Provident Fund Trust 30.89 | 46.28
THDCIL Employees Defined Contribution 33.56 4026
Superannuation Pension Trust _
THODCIL Post Retirement Medical Benefil 8T7 5,96
Fund Trust
{if) Compensation to Functional Directors & Key Managerial Persennsl:
Remuneration and alliowances, other bensfits and expenses to key
managerial personnel including Independent director's fees & expenses are
¥ 5.04 Cr. (Previous period 7 2 67 Cr.).
{TinCr.)
| Yearended | Year ended
byt | i 31.03.2024 | 31.03.2023
1 | Shorl Term Employes Benafits 4.54 230
2 | Pozl Retiremernt & Other Lang Term Employes Benefits 040 0.37
3 | Tarmination Bencfits = =
4 | Share-Based Payment £ =
Total 5.04 2.67
(i) Transactions with related parties under the control of the same government
are as follows;
(%N Cr.)
Mature of Far m_npedndﬂg_
Name of the Company Transactions by the | 31.03.2024 | 31.03.2023
Company
Uttar Pradesh Power Corporatian Sale of electricity and TG7.64 801.06
Lirmited ather charges
BHEL Purchase of 701.82 559.77
Equipments & Spares
with servica contract
NTPGC Limited Dividend 351.20 408,20 |
NTPC Lid. Sale of Coal 358 86 -
NTPC Limited Consuitancy Service 14.72 20.45
 NTPC Lid. e Publicity expenses 0.38 -
Central Transmission Utility Of India ISTS and other charges 45 86 112,64
Lirmibad
PGCIL Shiftng of HT Ines, 28.07 727
Consultancy charges,
Power Line Diversion .
Erlar Pradesh Rajkiya Nirman Nigam | Construction works 50.16 62.76
irmited
| Uttarakhand Power Corporation Water & Electricity 24,24
Limited | Charges
Uttarakhand Purv Sainik Kalyan hanpower supply 13.86 -
| Migam Limited Swervices
Pashchimanchal Vidyut Vitran Nigam | Electricity charges 7.36 .73 |
Lirmnited
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U.P. Purva Sainix Kalyan Nigam Security services 7.32 4.45
Limited
Dakshinanchal Vidyut Vitran Nigam Electricity charges 0.32 0.45
Limibed
Uttar Pradesh Power Transmission SLDC charges 0.07 0.01
Corporation Limited
RITES Consultancy Service 14,45 2318
indian Renewable Energy Generation Based 4.22 1045
Development Agency Limited Incentive "
Utiity Powertech Lid. JW of NTPC & Manpower Supply 13.12 .87
Reliance sl
IOCL Purchase of Fuel 2,46 .74
BFCL Purchase of Fuel 0.27 0.9
| CMPDIL s Consultancy 4,86 0.60
Rajasthan Renewable Energy Solar park registration 020 0.00
| Corporation Limited foes =t
NTPC VIDYLIT VYAPAR NIGAM Subscnption Fees 0.0z .02
LIMITED
Solar Energy Corporation of India Consultancy 0.00 o
Limited (SECI) _ o
Othar Relsted Parties Misc. 8.28 5.54
(C) Outstanding balances with related parties are as follows:
{¥inCr.)
Particulars 31-Mar-2024 31-Mar-2023 |
A. Amount Recoverable/(Payable) for sale/purchase of goods and services
-NTPC Lid. {Parent company] {31.74) Mil
-Subsidiaries Nil Nil
B. Amount recoverbale
—HMF" Q.18 0.29
-Subsidiares 9.21 2.07
-Othars 1.32 0.33
C. Amount payable to
-Fost Emplayment Benefit Plans 30,20 19.898
-NTPC Lid. (Dividend) 201.14 N

(D) Terms and conditions of transactions with the related parties:

(a} Transactions with the related parbies are made on normal commercial terms
and condition and at market rates,

(b} The company has assigned consultancy jobs to parent company prior to
strategic sale of Gol Equity to Mis NTPC Lid. on 27.03.2020, for Khurja Super
Thermal Power Project on cost plus basis after mutual discussion and after
taking into account the prevailing market condition

15. Disclosure as per Ind As 110 Consolidated Financial Statements’

During the year 2020-21, M/s TUSCO Limiled has been promoted on
12.09.2020 a&s JV with UPNEDA with the Equity participation in the ratio 74:26
with 74% held by THDC and 26% held by UPNEDA.
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During the year 2022-23, M/s TREDCO Rajasthan Limited has been promoted
on 23.03.2023 as JV with RRECL with the Equity participation in the ratic 74:26
with T4% held by THDC and 26% held by RRECL.

During the year 2023-24, Mis THDC UJVNL Energy Company Limited has besn
promoted on 01.12.2023 as JV with UJVNL with the Equity participation in the
ratio 74:26 with 74% held by THDC and 26% held by UJUNL .

Complying the provisions of Ind AS 110 and Companies Act 2013, THDC has
compied Consalidated Financial Statements(CFS) during the year

The CFS includes: Consolidated Balance Sheet Consolidated Statement of
Profit & Loss Consolidated Cash Flow Statement Statement of changes in
equity; and Notes on Accounts.

16. Disclosure as per Ind As 112 ‘Disclosure of Interest in Other Entities’

(a) i) Mis TUSCO Limited, a subsidiary of THOC India Ltd., has been promoted
with UPNEDA with the Equity participation in the ratio 74:26 between the
Company & UPNEDA. The country of incorportion or registration = also its
principal place of business,

# Details of significant restrications

Save and excepl as agreed through mutual consuitation with UPNEDA,
THDCIL shall not take any action that may result in shareholding in the
subsidiary falling below 51%,

i} Mis TREDCO Rajasthan Limited, a subsidiary of THDC India Ltd. has
been promoted with RREGL with the Equity participation in the ratio 74:26
between the Company & RRECL. The country of incorportion or registration
Is also its principal place of business.

» Details of significant restrications

Save and except as agreed through mutusl consultation with RRECL,
THOCIL shall not take any action that may result in shareholding in the
subsidiary falling below 51%.

iii) M/ THDC UJVNL Energy Company Limited, a subsdiary of THDG India
Lid. has been promoted with UJVNL with the Equity participation in the ratio
f4:36 between the Company & UJVNL. The country of incorportion or
registration is also its principal place of business,

* Details of significant restrications

Save and except as agreed through mutual consultation with LIJWNL,
THOCIL shall not take any action that may result in shateholding in the
subsidiary falling below 51%.

{b) Non-controlling interest (NCI)

The following is summarised financial information for subsidiarias that have
non-controliing interest. The amounts disclosed for Mis TUSCO Limited, Mfs
TREDCO Rajasthan Lid & M's THDC UJWNL Energy Company Lid are
before inter-company eliminations:
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Summarised Balance Shest

(¥ in Cr.)
| TREDCO THDC UJVN
TUSCO Ltd Rajasthan Lid* | Energy Company
Particulars . Ltd*
Az at As al As at 31.03,2024 | As at 31.03.2024
31.03.2024 | 31.03.2023
;urremt Assets 16.91 | 22.00 .59 10,00
Current Liabilites 15.08 10.70 E_42_ 252
Met  Current Assets | (2.18) 11.39 (5.83) 7.48
(Liabilities)
I"«Inniun-anl agsels 228.73 137.949 9.80 2.02
Mon-currant Iiab_n@![lies 185.67 112.22 .00 0.00
Met assets a7.88 a7 16 308 a.50
Accumulated MO 8.85 | .Es 70 1.03 247
Summarised Statement of Profit & Loss
{€inCr.)
TUSCO Lid "TREDCOD THDC UJVN
Rajasthan Ltd® Energy
Company Ltd™
Particulars FY 2023-24 FY 2022-23 FY 1023-24 FY 2023-24
Total incorne 0.53 0.41 0.00 .00
Profitfiloss) for the year (0.58) (0.25) (1.02) (050
Other comprehensive income/ 2 = ) i
[expense) B
Profitfless) allocated o NG (0.15) (0.06) (0.27) (0.13)
Dividends paid to NCI 5 = = =
Summarised cash flow for the period ended
(TinCr.)
TREDCO THODC LLIVN
FY 2023-24 | FY 202223 = FY 2023-24 FY 2023-24
Cash flows fromMused in) operating
aﬂmm 3520 43,18 502 1.88
Cazh flows fromfused in) i H
o b flused in) investing (71.89) (77.56) (.44 (1.88)
Cash flows from/used in) financng
activities 3670 29 84 5.00 N 10.00
Met increasefdecrease) in cash and
cash equivalents 0.01 (2.68) 0.58 10.00

*TREDCO Rajasthan Lid incorporated on 25.03.2023.
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(e} Changes in parent's ownership interest in Subsidiary -

(ZFinCr)
[ Owners interest Minority interest Total
Share Dﬂ’?' Share ﬂth;r Share Gm_ur
capital equity capital equity capital agquity
jother d : (other . : {other
_ inchuding than including Wi including S
Particulzars share ahekcis share Fia share e |
application sppitation application piation application pliati
money monay | 2P money | 2PPSton
maney : money ; Moy
oo, | pending | PeRANG | ponyny | pending | oo
Ll allotrmant . aliotment S allotment
| As at 1 April 2023 20.E60 (1.14) .10 (0.40} 38.70 | {1.54)
Equity investment during
 tha period - 11.10 520 16.30
Share in staternent of profit
and loss for the period (148 {0.55) (2.10)
Impact of change in
| ownership interest .
As at 31 Mar.2024 40.70 (2 59} 14.30 {0.95) 55.00 {3.64)

17. Disclosures as per Ind AS 33 'Earnings per share'
The elements considered for calculation of earnings per share (Basic & Diluted)

18,

dare as under;

E 2023-24 2022-23 ]
Net Profit after Tax but excluding Regulatory BHD.5E B29.61
Income used as numerator (¥ Cr.
Net Profi after Tax including Regulatory 507 52 872.81
Income used as numerator (¥ Cr.)
Weighted average no, of equity shares used as | Basic | 36558817 | Basic - 36658817
| denominator Diluted : 38658817 | Diluted : 38853817
Earnings per Share excluding Regulatory
Incame
? Basic 185,65 171.75
¥ Diluted 185,65 171.75
Eamings per Share including Regulatory
Income
¥ Basic 163.00 183.55
# Dilusted 163.00 183.55 A
Nominal Value per share # 21000 #1000 ]
(a) Income tax expense
Income tax recognized in the statement of profit and loss
(FlnCr.)

Particulars

Current fax expense

For the year ended

31 March 2024 | 31 March 2023

Current year BE,04 145.72
Adjustment of earlier years

Pertaining to regulatory deferral account i7.58 (9.17)
balances (A)

Total current tax expenses (B) 103.62 136.55
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(B} In comphance to the Ind AS 12 "Income Taxes" issuad by the Ministry of
Company Affairs, The net increase in the deferred tax liability of 2 15.82 Cr. (PY
Z 17.61 Cr.) has been booked to Siatement of Profit & Loss.

8 No Particulars 31.03.2024 | 31.03.2023
Deferred tax Assets (A)
(i) ::ID:E?L?:?:;:;:: book depreciation and 1ax 857.02 687.02
(i} | Opemng Ir;d As adiustment 4 87 4 87
{iii) | Actuarial gainfloss classified to OCI -4 56 -2.0:4
M | e nome e cooputnton o | war| e
(vl | Prowision for Doubtful debts & stores 48,56 48 56
{vi) | Provision for employee benefit schemes 56.64 4L52_
(vity | MAT credit arrti:tl.emem 199-44. -
il Efﬂ:'llnary expenses allowable as deductible in G2 nod
{ix) | Unabsorbed losses allowable in future 0.80 0.60
Sub total A 1,032,486 B48.94
Deferred tax liability (B)
0 ﬂéﬁ:ﬁnr book depreciation and tax 35.72 3573
B | e v | m| e
i) | Provision for Doubtful debis & stores -0.01 -u.m_
(W) | Provision for employee benefit schames -1.24 -1.24
i Sub Total B 29.75 29.75
l Met Deferred tax (Liability)/Assets (A-B) 1,002.71 819.19
18. The Company has Input Tax Credit under the provision of Goods & Service Tax

lying in different locations, The said input tax creditiiTC) has been claimed over
the GST Portal which will be utilised in future suject to the applicable provisons
of GST and same has not been recognised as ITG available for utlisation in the
books of accounts.

(i} Disclosure related to Corporate Social Responsibility (CSR)

a. In accordance with the Companies (Corporate Social Responsibility Policy)

Amendment Rules, 2021 notified wef 22012021, any unspent amount

pursuant to any ongoing project shall be transferred to unspent CSR Account in
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any scheduled bank within a period of thity days from the end of the financial
year, to be ulilised within a period of three financial years from the date of such
fransfer. Any unspent CSR amount, other than for any ongoing project, shall be
transferred to a Fund specified in Schedule VII, within a peried of six months of
the expiry of the financial year, Further, if the Company spends an amount in
excess of the requirement under statute, the excess amount may be carried
forward and set off in three succeeding financial years against the amount 1o be

spent,

b. Details of amount required to be spent and spent in cash by the company on
CSR achivibes during the year are as under

(2 in Cr.)
=18 Particulars FY 2023- | FY 2022. |
24 23
a __Opening Balance- Excess amount 0.45 0.97
b, | Opening Balance-unspent amount 0,558 -
c. | Amount required to be spent as per section 135 22.35 23.61
|| {5) of Companies Act, 2013
d. | Amount considered for set off against opening 0.20 0.52
Excess amgunt durng the year
e. | Amount approved by the Board out of (c) above 22.15 23.08
to be spent during the year
f. | Addtional budget approved by Board- 10.15 -
Adjustable in Subsequent Years -
g. | Additional budget approved by Board- Mon- 1.97 -
Adjustable in Subsequent Years
h. | Surplus arising out of the CSR Projects 0.00 =
i. | Amount required to be spent after set off excess 34,27 2309
spent of earlier year (g to h) _ N
I | Amount spent in cash during the year against (i} 34.27 22.11
k. | Amount spent in cash during the year out of (b} 0.91 -
-against opening unspent _amount
Total Amount spent in cash during the year 35.18 221
(k)
. |Closing unpsent amount agains! ongoing 0.00 0.98
project-to be spent in future out of the current
year budget (i-j)
m. | Closing unpsent amount against ongoing 0.07 -
project-to be spent in future out of op.unspent
amt. (b) ; g
Total Closing unpsent amount against 0.07 0.98
ongoing project (1+m}) s
Total Closing (Excess) amount to be sat off 10,40 (0.45)
| in future (a-d-+f)

Neote - The set off available in the succedding year is not recognisad as an
asset as a matter of prudence.considering the uncertainty involved in the
adjustment of the same in future years.

¢. Details of Unspent CSR amount as per requirment of Section 135(6) of
Companies Act, 2013,
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(in Cr.}

Opening Balance Ao Amount spent during Closing Balance
Ason 01042023 | 3::-:.5 the year As on 31.03.2024
In to be From From In Details of
with | Separate | gnon, | Company's | Separate With Separate ongoing
Company | . ©5R |during | BankAlc | CSR |, © 7 CSR projects
Unspent | 40 year Unspent pany Unspent
Alc Alg Alc -
Various
projects to
support
solar power,
0.00 088 | 3427 | maz27 0.91 0.00 0.07 e
developmant,
Heaalth care,
Livelincod
etc.
(Tin Cr.)
Opening Balance | , [ Amountspentduring [ Closing Balance
As on 01.04.2022 mqﬁﬁ:ﬂ the year As on 31.03.2023
In to be From From In Uﬂtﬂ"‘ of
With Separate spent Company's | Separate With Separate ongoing
Company | %R |during | BankAlc | CSR |, = 0 CSR projects
Unspent | ¢q year Unspent i Unspent
Alc Alc Alc
Various
projects to
support
snl.ar_ power,
Nl N 2309 | 2211 Nil 0.98° Nil SARtALOD.
development,
Health care,
Livefihood
| ake.

(*) Transferred on 26 04.2023 to unspent CSR Account with Punjab National Bank

d. Activity wise detail of amount spent during the year on CSR activities is under:

(TinCr)
sl. Particulars 2023-24 | 2022-
23

Sanitation, Health Care & Drinking Water 5.89 288
Education & Livelihood Programme 1250 10.34
Women Empowering & Setfing up old Age Homes eic. 0.20 0.22
Faorest & Environment, Animal Welfare stc. 1.39 0562

__|Ant & Culture, Public libraries 10.28 0.72
Measures for the benefit of Armed forces Veterans, -
War window et
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7 [ Promotion of Sporis 1.4 | 008
8 | Prime Minister's National Relief fund etc, 0.00 4.00
9 | Welfare of 5C = . =
10 | Rural Development Projects 1.96 238
11__| Calamity/Disaster -
12 | C5R Administrative Exps 1.02 0.88
Total amount spent during the year (1 to 12) | 3818 | 2211
Amount spent by the Company - Directly 11.61 0.00
Amount spent by the Company- through Company 2357 2211
sponsored Not for Profit Society (SEWA-THDC)

(¥) Disclosure related o Research & Development Expenditure

The Company has incurred an amount of ® 597 Cr. (Capital ® 2.24 Cr &
Revenue ¥ 3.73 Cr) PY ¥ 2.70 Cr. (Revenue ¥ 2.70 Cr.)] towards Research &
Development expenditure during the current financial year 2023-24 as per the
RE&D plan.

21, Information in respect of micro and small enterprises as at 31* March 2023 as
required by Micro, Small & Medium Enterprises Development Act, 2006 (MSMED
Act) and the said outstanding is less than 45 days,

{(FinCr.)

2023-24 | 2022-23

a. Amount remaining unpaid to any supplier:

il Principal amount 4,14 3.27

ii) Interest due thereon - -

b. Amount of interesl paid In terms of Section 16 of the MSMED Act o -
along-with the amount paid to the suppliess beyond the appointed day

e. Amount of interest due and payable for the period of defay in making - -
payment (which have been paid but beyond the appointed day during
the year) but without adding the interest specified under the MSMED
Act,

| d. Amount of Interest accrued and remaining unpaid = =

8. Amount of further interest remaining dus and payable even in the - -
succeeding years, untill such date whan the interest dues as above are
achually pad to the small enterprises, for the purpose of disallowances
3% a deductable expenditure under Section 23 of MSMED Act

22. Disclosure as per Ind AS 116 ‘Leases’

Effective from 1% April 2019, THDCIL has adopted Ind AS 116 'Leases’ and
applied the standard to all lease contracts existing on 1 April 2018, using tha
modified retrospective method. The same are adhered in the current fiscal year,

The Company's significant leasing arrangements are in respect of the following
assels:

(a) Premises for residential use of employees. Offices and guest houses/ transit
Camps are on lease which are not non-cancellable and are usually renewable on
mutually agreeable terms,

(b} The Company has taken certain vehicles (other than electrical) on lease for a
penicd of three years, which can be further extended at mutually agreed terms.
Thers are no escalations in the lease rentals as per terms of the agreement,
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However, the Company has purchase option for such vehicles at the end of the
l2ase term.

(c) The Company acquires land on leasehold basis for a peried generally ranging
from 05 years to 99 years from the government authorities which can be renewed
further based on mutually agreed terms and conditions, The leases are non
cancellable. Thesa |eases are capitalized at the present value of the total
minimum lease payments to be paid over the lease term. Future lease rentals are
recognised as 'Lease liabilities' at their present values. The Right-of-use land is
amortized considering the significant accounting policies of the Company.

In respect of leases at (k) & (c) above, the carrying amount of the right-of-use
asset and the lease liability at the date of initial application is the carrying amount
of the lease asset and lease liability immediately before that date measured
applying Ind AS 17.

ii. The following are the carrying amounts of lease liabilities recognised and the
mavements during the period:

i®mCr.)
Particulars For the Year ended 31 | For the Year ended
March 2024 31 March 2023
Opening Balance 132.03 B5.68
- Additions in lease liabilites 26.08 4927
= Interest cost during the year | 12,42 11.04
| - Payment of lease llabilities 14.87 13.05
Closing Balance 156.57 132.94
| Currant 14.97 .49
Non Current 14160 12345

i, Maturity Analysis of the lease liabilities:

Contractual undigcounted cash flows | As at 31 March 2024 | As at M1 March 2023
3 months or less 3.82 FRE|
3-12 Months 11.75 8.83
1-2 Years 16.25 13.88 |
2.5 Years 48,31 20,42
Mora than & Years 270.87 237.83
Lease liabilities 35211 293.50
iv.  The following are the amounts recognized in profit or loss:

_?_grﬁr.:ullrs Ag at 31 March 2024 | As at 31 March 023
Depreciabion expense for right-of-use assets | 2006 18.50
Interest expense on lease liabilities 13.20 11.04
Expense relating to short-term leasas 21 2,26

v.  The following are the amounts of cash flow against leases:
For 317 For 31¥
ERMcWans March 2024 | March 2023
Cash Oulflow from leases 14.87 13.05
| Cash gulllow relating to short-term leases 2,11 2.26
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23. Disclesures under the provisions of IND AS 19 —Employse Benefits are as undear-
a. Defined contribution Plan: -Pension

The company has Defined Contribution Pension Scheme as approved by Ministry
of Power (MoP).The liability for the same is racognised on accrual basis. The
scheme is funded and managed by a separate trust formed for this purpose.

b. Defined benefit plans:
(i) Employers contribution to Provident Fund:

The Company pays fixed contribution to Prevident Fund at predetermened ratas to
2 separate trust, which invests the fund in permitted securities. The obligation of
the company is limited to such fixed contribution and to ensure a minimum rata of
return to the members as specified by GOI. Based on the actuarial valuation,
present Value of Obligations exceeds the Fair Value of Plan Assets by * 6.69 Cr,
(PY ® 10.25 Cr.) and the same has been provided in the books. Further,
coniribution to employee pension scheme iz paid to the appropriate authorities.,

(if) Gratuity:

The Company has a defined benefit Gratuity Plan, which is regulated as per the
provisions of Payment of Gratuity Act, 1972, The liability for the same is
recognized on the basis of actuarial valuation.

(iii) Leave encashment:

The Company has a defined benefit leave encashment plan for its Employees.
Under this plan they are enfitled to encashment of eamed leaves and meadical
leaves subject to limits and other conditions specified for the same. The liability
towards leave encashment is recognised on the basis of actuarial valuation

(iv) Post Retirement Medical Benefit (PRM B):

The Company has Post Retirement Medical Benefit Scheme. under which refirad
employee, spouse of retired employee are provided medical facilities in the
Company hospilalslempanelied hospitals, They can also avail treatment as Out-
Patient subject to a ceiling fixed by the Company. Further, a trust has been
created fo manage the scheme and fully functional . The liability towards the
same is recognised on the basis of actuarial valuation. The obligation of the
company is limited to the payment of the shortfall of Present Walue of Plan
Assets over the Present Value of Obligation as ascertained through Actuarial
Valuation Based on the actuarial valuation, present Value of Obligations exceeds
the Fair Value of Plan Assets by ¥ 11.81 Cr. (PY ¥ 965 Cr.) and the same has
bean provided in the books,

(v} Uther benefit (Baggage/LSA/FBS) plans:

Other retirement benefit plans include baggage allowance for settlement at any
other place where he / she may like, memento at the time of retirement and
monetary assistance to the legal heir(s) in the event of desih and Total
Permanent Disablement leading to separation of employee as a Social Security
Measure .These schemes are unfunded and liability for the same is recognised
on the basis of actuarial valuation.

Provision for employee benefits has been made for the current period using the
Actuarial Valuation done as at 31.03.2024. Ascordingly, disclosure under the
provision of Ind AS 19 on "Employes Benefits” for the Financial Year ended
31.03.2024 is given below:
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Table -1: Key Actuarial assumption & Risk exposures for Actuarial Valuation

as at;

Particular | 31.03.2024| 31.03.2023 31.03.2022] 31.03.2021] 31.03.2020
Mortality Table IALM IALM IALM IALM IALM
. (2012-14) | [(2012-14) | (2012-14) | (2012-14) | (2012-14)
Discount Rate TA0% | 7.40% 7.00% 6.75% 8.75%
Future Salary B.50% 6.50% 6.50% 5.50% 6.50%
Increase | |

Description of Risk Exposures; Valuations are based on certain assumptions,
which are dynamic In nature and vary over time. As such company Is exposed to
vanous risks as follow -

A) Salary Increases- Actual salary increases will increase the Flan's liabslity,
Increase in salary increase rate assumption in future valuations will slsg
increase the liability,

B) Investment Risk — If Plan is funded then assets liabilties mismatch & actusl
investment return on assets lower than the discount rate assumed at the st
valuation date can impact the Hability.

C) Discount Rate : Reduction in discount rate in subsequent valuations can
increase the plan's liability,

D} Mortality & disabikty — Actual deaths & disability cases proving lower or higher
than assumed in the valuation can impact the liahilities.

E} Withdrawals — Actual withdrawals proving higher or lower than assumed
withdrawals and change of withdrawal rates at subsequent valuations can
impact Plan’s liability.

Table - 2: Change in Present Value of Obigations (PVO)

(¥inCr.)
(Figures in Parenthesis represent Previous Year Balances) =
' ' o Others-
ost Baggage
Earned Sick Retirerment Al
Particular Gratuity Leave Leave Madical Long
(EL) (HFL) Benefit Sarvice
(PRMB) | awardFBs
PVO at the 174.78 B85.27 117.13 105.80 14.33
beginning of the {183.38) | (76.88) {118.84} [95.51} {14.26)
year ]
Interast cost 12,823 8.3 B.ET 7.83 1.06
{12.84} {5.38) {8.30) [6.65} {1.00}
Pasi service cost | |
Current service cost J.62 19.86 6.55 310 2.36
(328 |  {18.00} {4.51)} [2.64) {1.20}
Benefit paid (19.08) (19227) (7.47) (7.80) {(1.90)
{{19.85)} | ({20.33)} {{5.86)} {(7.56)} {{1.7930}
Actuarial 1.12 2.90 (8.43) B4& (1.17)
(Gain)floss {(4.900} {5.34) {(B.36)} (B 52] {(0.35)}
PVO at the end of 173.38 §5.08 115.46 | 11738 14.88
the year (17476} | {8527} ({11713} {105.80) {14.33}
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Table - 3: Amount recognized in Balance Sheet
{Figures in Parenthesis represent Previous Year Balances)

_ (Fin Cr)
Post Others-
Earnad Sick Retiremen Baggage
Particular Gratuity | Leave Leave t Medical Allowance/
(EL}) (HPL) Benefit Long Service
- {(PRMB) Award' FBS
PVO at the end of 173.36 | 85.08 115.46 117.38 14.68
the year {174.76} | {85.27) {117.13} {105.80} {14.33}
Fair Value of Plan M, MA MNA, 105.78 NA,
Assets at the end {96.15}
of year :
Funded Lalb./Prov Nil Mil Mil 105.78 Nil
. {96.15)
Unfunded 173.36 95.08 115,48 11.61 14 68
Laib/Prov {174.78) | {8527} {117.13} {9.65} {14.33}
Linrecognised
actuarial
gain(loss) |
Met hability 173.38 95.08 115.46 11.61 14,68
recagnized in the | {174.78)} | {85.27) {117.13} {9.65) {14.33}
Balance Sheet

Table - 4. Amount recognized in Statement of Profit & Loss, OCI & EDC .
(Figures in Parenthesis represent Previous Year Balances)
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(¥ InCr.}
Post Others-
Earned Sick Retiremant Aﬁ“ﬂ?ﬂ:ﬂ
Particular Gratuity Leave Leave Medical ?_w o
(EL) (HPL) Benefit ang
(PRMB) Service
.2 _Award/FBS
Current Service 362 19,86 6.55 a1n 238
Caost = {3.25} {18.00} {4.51} {2.64} {1.20}
Past Service - - - - 0,00
Cost - {0.00}
IMterest Cost 1293 8.31 B.E7 1 1.08
{12.84) {5.38} {8.30} {0.00] {1.00}

Met Actuarial 1142 2,90 (9,43 8.50 {(1.17)
igainfloss {{4.20)} {5.34} {(8.36)} {7.01} {(0.35)}
recognized for

the year in OC]

Expense

recognized 16.55 289.07 5.78 3.10 3.42
Statement in {16.13} (28.72} {4.485} {2.64) {2:20}
Profit &

Loss/EDVC for
the year,




Table - 5: Sensitivity analysis

— {%InCr.}
Impact Eamed Leave Sick Leave
A di Gratuity (EL) (HPL] FRME Others
310324 (31.0323 |31.00.24 [31.02.23 [31.03.24 $1.03.23 51.03.24 [31.03.23 [310324 | 31.03.29
Discount rate - -
Increase
of 0,500 -3.86 =109 -2.58 | -236 =206 -2.72 | -14.56 | -13.14 -0.34 | 0.35
of 0.50% | £ 08 4.30 275 | 252 2B8B | 2BE| 1565 14.10 035 0.37
Salary rate
Increasa
of 0.50% 0.76 0.81 276 252 268 287 MNA P MA, A
Decrease
Medical cost isettlement cost rate
‘Increase | i
of 0.50% M& kA, NA A LA, WA | 1504 . 14,56 013 016
Decrease
of 0.50% MA kg, MA, MA, MA N.ﬁ.l 1521 | -13F 13 -0.14
Other disclosures:
B __{InCr)
| Gratuity 31.03.2024| 31.03.2023] 31.03.2022] 31.03.2021| 31.03.2020
Present value of obligation at 173.36 174.76 183.38 188.99 191.04
the and of the year N
Actuarial (Gain)loss 12 {£.90) (2.89) {1.05) 8.74
Actuarial (Gain)/loss 12 {4.80) (2.83) (1.08) 8.74
recognized through Statement
of OCI
Expense recognized in 16.55 1613 16.77 17.97 19.68
Statement of Profit &
Loss/EDC for the year |
' Earned Leave (EL) 31.03.2024| 31.03.2023| 31.03.2022| 31.03.2021] 31.03.2020
Present value of obligation at 85.08 85.27 T6.88 B6.18 56.07
the end of the year .
Actuarial (Gain)/loss 2.90 5.34 B.15 8.26 11.60
Expense recognized in 29.07 28.72 2628 2342 27.71
Staterent of Profit & Loss/EDC
for the year
Sick Leave 1Hﬁ'l__j 31.03.2024 | 31.03.2023 | 31.03.2022 | 31.03.2021 | 31.03.2020 |
Present value of obligation at 115,46 117.13 11864 116,12 108.06 |
_the end of the year =
Actuarial (Gain)/loss {9.43) (8.36) (3.21) {0.88) 0.B3 |
Expense recognized in 5.79 4 46 8.85 11.18 13.00
Statement of Profit & Loss/EDC
for the year
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| Post Retirement Medical 31.03.2024 | 31.03.2023 | 31.03.2022 | 31.03.2021 | 31.03.2020
Benefit (PRMB) -
Fresent value of obligation at 117.39 105.80 95,51 E7.30 T79.85
| the end of the year
Recognised Actuarial 8.0 7.0 3. 29 1.34 276
(Gain)loss
Expense recognized in 3.10 2564 261 2.95 307
Staternent of Profit & Loss/EDC
for the year | |
| Others-Baggage Allowance/ | 31.03.2024 | 31,03.2023 | 31.03.2022 | 31.03.2021 | 31.03.2020
Long Service Award/IFBS
Present value of abligation at
the end of the year 14 68 14.33 14,26 14.29 12.63
Actuanal (Gain)floss (117} (0.35) [ Q.22 (0.20) 0.43
Actuarial (Gain)loss recognized
through Statement of OCI (1.17) (0.35) 0.22 (0.20) 0.43
Expense recognized in ‘
Statement of Profit & Loss/EDC 342 2.20 209 318 214
for the year

24. a) The Company has a system of obtaining periodic confirmation of balances
from banks and cther parties. There are na unconfirmed balances in respect of
bank accounts and borrowings from banks & financial instilutions. With regard o
receivables for energy sales, the Company sends demand intimations to the
baneficiaries with details of amount paid and balance outstanding which can be
said fo be automatically confirmed on receipts of subsequent payment fram such
beneficiaries. In addition, reconciliation with beneficiaries and other customers
are generally done on 31" December. So far as trade/other payables and loans
and advances are concernad, the balance confirmation letters with the negative
assertion as referred in the Standard on Auditing (SA) 505 (Revized) “External
Confirmations’, were sent to the parties. Some of such balances are subject to
confirmation/reconciliation. Adjustment, if any will be accounted for on
confirmation/recenciliation of the same, which in the opinion of the management
will not have a material impact.

&) In the opinion of the management. the value of assets. other than property,
plant & equipment and non-current investments, on realisation in the ordinary
course of business, will not be less than the value at which these are stated in tha

Balance Sheet.
25. Payment to Auditors (including GST) (B nCr)
sl. | Description 2023-24 | 202223
I Statutory Audit Fees 0.21 017
Il.__ | For Taxation matter (1ax Audif) 0.03 0.02 |
For Company Law matter ' -

I,
| V.| For Management services -
V. | For ather Services(Certfication) 0.12 012
W, For Reimbursement of expendilure 0.05 0.05
Payment ta the Auditors includes 2 NIL (PY # NIL) relating to earier year,

26. a) Reconciliation of Cash & Cash Equivalents between Cash Flow Statement and
Balance Sheet is as under:
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(% In Cr.)

I Particulars Mote No | 31.03.2024 | 31.03.2023
Cash And Cash Equivalents 12 106,21 23.66
Lass: Over Draft Balance axcl STL 26 TT7.04 945 33
Cash & Cash Equivalent as per Cash {870.83 [854.67)
Flow Statement

In March 2017 the Ministry of Corporate Affairs issued the Companies (Indian
Accounting Standards) (Amendments) Rules 2017 notifying amendments to Ind
AS T 'Staternent of cash flows' These amendments are in accordance with the
recent amendments made by International Accounting Standards Board (lASE)
to IAS 7 ‘Statement of cash flows',

The amendments are applicable to the company from April 1 2017 and they
introduce additional disclosures that will enable users of financial statements to
evaluate changes in liabilities arising from financing activities including bath
changes arising from cash flows and non-cash changes suggesting inclusion of a
reconciliation between the opening and closing balances in the balance sheet for
liabelities arising from financing aciivities to meet the disclosure requirement

(TinCr.)

ﬂ":ﬁgﬂ:;’:?;ﬂﬁ';m" Opening G::‘:_“t Closing | Change Remarks

Share Cagital Issued 3665.88 -| 3B65.88 -

(Including pending

allotment) —

Borrowings-Mon Current | 10289.09 -| 14608.21 | 431912 | Addition- Bonds -7

(Bonds & other secured 1542,00 Cr.Termn Loan

Loana) (BOB) ¥ 182500 Cr.,
Term Loan (PNB) #
&600.00 Cr, Term Loan
{(REC) Rs 2041 Cr,
World Bank (Net ) ¥
461.50 Cr.,
Repayment — Term Lcan
(BOB) - 125.00 Cr,,
Term Loan (PMB) #
75.00 Cr., Word Bank #

L 38.79 Cr

Borrowings- Currant 28514 - 1320.46 84542 | Additlon= Short  Term
Loan (PMB) Rs 500.00
Cr, Shot Term Loan
{BoB) Rs 50000 Cr,
Term Loan (PNB) ¥
100.00 Cr, World Bank
{Met) ¥ 30.14 Cr,,
Repayment — Term Loan
(PFC) -# 45.14 Cr,, Term
Loan [PMB} ¥ 139,68 Cr.

Lease Liahility - (14.87) = (14.87) | Payment of leace liability

Interest & Finance charges = [ {1108.14) = [ {1108.14) | Payment of Intarest &
firance charges

Granls : - | 2380 - 2380

Capital Contribution from - 465 = 4 65

 Non Contrelling Interest

Dividend paid - [171.44) - | (171.44) | Dividend

Net Cash flow from 3897 54

financing
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27. Disclosure as per Schedule |l to the Companies Act, 2013
Net Assets, ie., total | Shareinprofitor | onare in other Share in jotal
comprehensive comprehensive
assets minus total loss for the year
iabilities as at ity income for the | income for the year
year ended ended
Mame of As
the entity age of As %
in the As 'f:f'ﬂ' A E':f"““' consoli @in age of
Group e (?inCr.) it (% in Cr.) dllt‘ad cr.) total |[(¥ inCr.)
ated net ed profit otiar compreh
Gompre ensive
AR or loss hensive income
S income 0
| THOC India Limitad
3i-Mar24 | 9987% [ 1054359 10009% | 59752 100% | (9.74) [ 100.09% | 587.78
31-Mar-23 99.92% | 1042765 | 100.01% | 67291| 100% | (252)| 10001% | 67039
Subsidiary
TUSCO Ltd.
31-Mar-24 0.09% 5.85 -0.03% [0.15) - 003% | (0.15)
31-Mar-23 0.08% BYU| 007% | (0.08) - | 0m% ] (0.08)
TREDCO Rajasthan Limited
31-Mar-24 |  0.01% | 1.03 {1.05% (0.27) = -] -0Ds%| (0:27)
31-Mar-23 MA NA NA, NA NA|  NA N | NA |
THDC UJVNL Energy Company Limited
[3iMar24 | 002% 247 0.02% | [0.13) = T 02| (0.13)
31-Mar-23 ~NA NA NA NA NA NA NA NA |
Total L |
31-Mar-24 100% | 10657 34 100% | 50607 100% | (0.74) 100% | 587.23 |
31-Mar-23 100% | 10436.36 100% | 67285 100% | (252) 100% | 670.33 |

28. Previous Year figures have been regrouped/ reclassified wherever necessary o
make the figures comparable with the figures of the cumrent year.
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(Rashmi Sharma)
Company Secretary

For and on Behalf of Board of Directors
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(Ajay Kumar Garg)

Chief Financial Officer

Togrintly migerd by
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(R.K. Vishmoi)
Chairman & Managing Director

DIN : 08534217

As per our Report of Even Date Attached
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Chartered Accountants
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KISHORE ~ Spidvsets
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LALCHANDANT sare e vaaer

(CA. K. K. Lalchandani)

Partner
Membership No. : 0T4788

Date: 16.05.2024
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FORM NO. AOC.1

Statement containing salient features of the financial statements of
Subsidiaries/Associate Companies/Joint Ventures of THDC India Ltd.

{Pumsuant to first proviso o sulb-section (3} of SBecilion 129 read with Buls § of Comparies (Accounts] Rues, 2044)

Part "A": Subsidiaries

TinCr.

! | Name of the Subsidiary L T Py ool
2 | phe date since when subsidiany wes | 12.09.2020° 25.03.2023* 01.12.2023°
1 : x Same as that of Same as that of Same as that of

S:rﬂmwfdﬁfMﬁ;ﬂﬁﬂ Holding Company | Holding Company Haolding Company

hokding company's feparting period [311 [?;223;3— 10104 20023 (01 04, 2023

X ) 31.03 2024) 31 03.2024)

4 | Reporing currency and exchange

E::vaa:ltugnl;: El_;? L’gtemﬂfmli;em“ af HA MA WA

foreign subsidiaries, e
9 | Share capital 40.00 .00 10,00
& E::;.]reg & surplus/{Accumulated (2.42) (1.02) (0.50)
7T | Total assets 242 64 10.38 12,02
& | Total iabilites 204.76 g4l | 2.52
2 | Investments .00 0.00 0.00
10 | TumoverOther income 0.53 0.00 | 0.00
11 | Tatal Expanses 127 1.34 .64
12 | Prafit /{loss|before taxation (0.74) (1.34) (0.64] |
13 | Pravision for taxation (0.16) 10.32) (0.14) |
14 | Profit /{lossafter taxation (0.58) (1.02) (0.50)
15 | Proposed dividend 0.00 0.00 0.00
18 | % of Shareholding 74% Td% 74%

i“) Crate of incorporation

Fart "B" : Associates and Joint Ventures

RASHM] — SeSraemil
mﬁm Do DL b

Vi e

(Rashmi Sharma)
Company Secretary

= e
e

By Kuurnint
darg

[Ajay Kumar Garg)

Chiel Financial Officer

For and on Behalf of Board of Directors

FAIEEY KA oy st b Rl
VISHIO!

T s n el
T

(R.K. Vishnoi)
Chairman & Managing Director

Az por our Report of Even Date Attached
For HCO & Ca.
Chartered Accountants
FRN D010BTC of KCAI
DSHORE HLIEAR ST

Date:16.05.2024

Place: Lucknow

LALTHANLA

S JREH 4.0 AT L
I

(CA. K. K. Lalchandani)

Partner

Membership Mo, : 074788
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HCO & Co ¢, s seamr
L] BUTLCR AROAD, LUCKSOW #2EIHIT

Med: B552-4231604a3

Transfomg Aromletie v Yk Emsall lafpdhr oca.com

INDEFENQENT AUDITORS REPORT

Ta,
The Memipers of THOC MDA LIMITED

Raport on the Audit of the Conssdldnied Financial Statemends

Spinien

We nave mudiled dhe stodmpanying Consolidted Financal Slalaments o THOS India Limited
{reiginaliel ideiad In a5 the Hokling Company’] ard ds subsdanes {ihe Holling Company and o5
subsidianes togarhar referred 10 25 "the Groop™, which conpize the Corggidated Balanee Sheel 23 at
M March, ¥0g4, the Corsdidated Stalement of Pralit and Loss (inching Ofrer Cormgrehensne
Insnne], the Congolijared Sakemenl of Chandges s Equry 21d the Consolitzied Stalemenl of Casth
Flows fod the year then ended. and aoles & the Congobdaled Financaal Slalemerils, iclidog &
summary ol Ihe sanincact aceouning palioes and ainer & planalory sifarmaion mareikster wlened 1
a5 Consolidste] Finarcia Slzlamanls)

In our cpnign and b the besl of oo imlarmaben and scooiming e Ihe &xpanalions gresa b s, The
Aloresad Coosohdaled Finamsia Slalaranls gree the infgrmalion reqwned by e Cormpames Ao, 2013
{ihe AQ™ in the mannes sa reyuired and give 3 rus and fair wew in cordgrmily weth (e Ingian
Ageounhng Siandards prescibed under section 133 of the Acl mad wih Ihe Compznies (Indian
Acsounling Standards) Rwes. 2015, &5 arwended, [fnd A5 and Ihe acoounting prcipes cenerally
accepled in Irndia, of The consrlidaled swie of #airs (hnansial pesimonp o the Grow 3s a kach 11
2024, and Ihew consold sted net prolil {irancal percrmance ncluding ciher camprehensive ncame .
Than SO 82 changes in eqlely 20d comstddatad creh Ao G the year enged on Thal dale

Basis for Opinicn

We conduclad oo dd of sk Consolizaled Swmancal Slalenienls in accordance will The Standaids oo
Audibing {545) specified meder sechan 13010 of dhe A Do responzibidizg unoer dhose Standasde
g fwller déscribec in the Audib's Fesponsibiies o0 the Sudit of (he Congolidaled Finsacil
Slalemenls seclion of our repon We are adegendenl ol the Grovp in ascosdznce wih e Coke o
Erfacs' stued by Ihe Insiiiule o Chartered Accaunlanlz of India fICAI Laqeiber wilh e eihical
requiraments |hal ae ralavant 1o our awdit o he Consolidsled Firanciad Stajemends peder bhe
prowssors of e Aft and Kie Rules madz thareundesr. and we hawe (dfilled car clher elhical
iESPONERIileE N accondancs wil lhese requirements ang he KCAI'S Cods of Elhce, We belave 1hat
e aldi ewdence we have chiginad is sutfgent and approgriala e prowvds a B tor oor aedil opinon
an ka2 Cansalifald? Financizl Slalemants

Mey Sudit Matters

kay audil maters @6 tasa maltess thel, inqur prodessional jucme, were of nigs] sipdcance in o
Al of e conzolidaled (nancial statements of e corment penod. Thege mallais ware addressed m
the conée=] of gur audiz of e corsohdatad Anancaal staemenis s 3 whole, and in tofm g nur crinisn
weieon, and we 00 ol pivide 3 sEparale opwion on fhesa maders. For each meder Halow, @
descripin ol how cw audil ancessed the matlen s provded in dhal conlest The below mertianed key
akal mafers pafains o Holding Cam»any as Ihe otwar audibr of the componant has rat iven any key
Al rrsflers o keI repon

New Db’ o Gorgkhpur « Aanch a Rewa » Mag » Prayagrai # Paing & Dehradun « BGNA
wivew hibgoa,com
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Key Audil Matlars

Addressing Ihe Key Audit Mattara

Recognitlon and Meazurement of Revenue
lar Sake af Enermqy

The Company réaoms revene frm sale o
energy & per lhe svingipkes enenceated urder
I &5 115, mased on lanfl rales appecved by
Ihe Central Efeciricity Regulaory Commisson
[CERZh

Thig is congiverad a5 kay auid matar due 1o
lhe nalure angd osdent ol estimales (1 amg)
made 25 per dhe JERC Tarfl Regulations,
whizh lzads b raongniion and measuremerd of
reenu o Sale of engngy bang comples and
judgmerias,

(Fefer Mats ko 33 o he Conseddaled
Fwiancial Stafements, read wilh Ing Zgnificant
Aacconhng Polgy Mo, 15

Wie 2 obtaenod an omderseandirgg ol ihe
CERC “anll Regulaliong, ofders, circalars,
gudehnes a21d the Company's  InlRrnE
virrellars and  peocadures in respect of
rECOpniliod and TRASUrRTEn] ol revens:
from sale of engigy comprsing of Capacey
and energy charges and afnpied  dhe
[lloowing awdd procedures

= Evalratad and festad [he checliveness
¢l e Company's design £ inlerngl
conirpis rRlalng o recogniticn  angd
mezscemanl of revenge from sale of
aneryy

Vrified 1he zotpinkng ol resene
from sake of en2igy bassd on Land
rales approved oy Ihe CERL

&ssessed Ihe adeguacy ol dischasures
made i lhe sladaline {finanas:
s1alemenls.

Based cn Ine abgwe groceduwes peromead,
the moognilion o evemge omo sale of
erergy & considersd o be adegoiate and
rgascnabie

Contingnt Llabiktias

There are 3 nuembar of liigaAions pending
belore variays forums agningt fhe company and
tne ranagements jusgran iz oreqered b
echiming Ing omrwn 10 be decosed o
coniwgenl Kby,

We identilies his a5 4 <&y audl maller
because e aslimates on wech INesa amounts
sre pased irvolve a mgnilicant cegres o
manggamen| [wWigmeanl noinlerpratirg the cazes
ond il ¥y be subject o mansgemen bias

[Refer Hgle Moo 422 10 lhe Corsobkialed
Financizl Z1alemenis. 23d e iha Sigrafican
Accounirg Falicy Mo 14]

W2 have oblainad an undessianding of rhe
Company's  imernal  ingtructions Ang
proceduras i respect of estimation and
dischesure  of  contingenl  lisbililies  and
adopied he [k g sudd prcedures;

s Assessad Ihe appropialeness ol the
Company's Accounling policies relating
3 provasions A contirgent lizhiy hy
comparng  wiF  Ihe  appreabke
Jocounting standards

Cuvalualed and leslad e design and
opersting affectivenass of cordrols 35
egfabizhed by Ihe manggemerd for
oblareng ail retevant indanmadion for
Senz] Iy alion Sases

= Dascusgsed wilh Ihe manzgement any
malanal  desehpmenls  ang  lalzsi
srafus of [0 malters,
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MHCD & Co.

= Read varws ooTespoadences ang
felated  dacumanls  pedaining 1o
Wizt Cages and rekevanl sxarnd
khal opniprs  oktaned ow Ihe
M NG mEM and peroime:d
s elandive procadures |
calcalatons speoning INE decksuns
ol zonlinpend leshhas.

* Examinel manggement's judgqedrents
ard aszessmenls whelRer Womzmis
ang requires

» Croncigdsnsd Ing: maragemenl
' assessmenls of Kinse mamers thar are
nob disclssd as e poobabd o
malerdl duificess o5 conseiad e be
e

= Aszecsed e adeduacy of disclosuret
made i Ihe  slardafee hnaneal
slalemends.

Enced on he abowe procedures cafgamed,
the estmalion and disckiSwe o coawngen
Fabiiles aa covesiderad ko be adequate ard
E ST 1Ay

Ernphags a1 Matter

!:unsi_:leﬂr-g e regaremanl af ddandand on Apiling {$SA 600} o L4ing Ihe wirk f Another A ko
inchagling makerahty, we drew afiention o the (ollowieg nafiers i e aobes o ihe Consolidske
rirtancial Staermes,

ar Para 7 Ohp aed (g of Mate Mo, 43 of e Consabdaled Finarcial Salamanls regaraing delay in
rompeion of VFHEP and Tehi PSP projects of the Holding Company cwang 1o fathes beynng
ronkcl ol company Fudber consdaring the acyte fnanoial cosls of Mg HCC, Board of Diepigrs of
e Coanpany nave appiseed amargament of gap fading 10 contrRelnn lar expedires Compenn
of pojezss wilh firdaraal regulafior.

B]  Fzra 3 (i} of Nole Mo. 43 of he Consclidaled Financial Siatamenls raqarling 1664 285 Ha: lard
acnured B varisus projects m being used fo projoc] werks by THOCIL The tille deed of such 1and
& ¥t [ be prenuled

Cour Cparibn 5 ol iR i sapec] o these malks

Oy Mater

We did et audil Ihe inancisl siakements § inanial nfarmescn of subsidianes company incuded in the
Consoidaled Financial S1aement, wnose [nancial slalereanls reflecis toid Assels of Rs. 26505 crede,
kolal Revinues of Rs. 53 crore and Wad Cash Inflows ammmting lo 85 10,59 eroe for the year cned
an 1hat dale, as crasidarad in e Consdidaled Esareal Slatemens. The @nancial slalemsnle of
subisiznies cminpang have Jeen audlled by iz respaetive ndependent audnce whose repor has bedn
furmshee o s by The managemen ars sur opiaan an tha Consolidsted Finsneal Slalamant, w5 (ar
a5 1l relalrs o the fwesand subskliares is Based soiely on Ine repat of The sihe: apdior dnd (he
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procedurs perdormed by uz ae 25 slaled in Audilors’ Responzdililty seciion afler considering Ihe
requeamenl H Slandard on Aedieng (54 BT on Usng the ek o Angdher Audiy anchding
rratenaliky

Ol npindce i= e madifed i respact of this maltar

Irfatinallen Other than 1he Consolldated Financial Slatements and Audilers’ Raport Tharean

The He'dirg Company's Boand of Direcloes s responsibie ko the preparation of the ofbar snfoarmanian.
The olner rhormascn cmgrises the afermation included in the dnugl Fepord relaed o ke
Cansalidales Financlal Suataments Tul does Ao incluce Be Consohdaled Finenoal Salerents ard our
awdrions repor therean. The eies milormalan is exgecrad |3 be made availabke t3 us afer Ihe Sate of
[his audiars rerart.

Cur agificet an ke Consobdaled Financa Slabeire s does wof cove e other irdonmalsn el we go
I e 3%y o of AS5uracE COrlasn IN&res

In connegkan wh gur 3udil of e Consclidated Financial Stalamanis, awe eesonsitbty s 1o raad he
e micemawan a4, m dany 2o, congdfar wieher de ol infoomanon e maenally insonsistaal wel
Ihe Corsokdaled Finansal SElemanls, of oo akdwkedgs solznad doreg e sooce of sm aodil of
alhernse appess b ma inggially missialed.

WRen we read [he olher infarmatan, o we consisde Rl here is 3 malensd messhdemenl IR, we
o fequnesd [ commurcale (he mated [0 those changed wilh govsrmanss and ke approplats achons,
d resuirsd

Reapanaibllty of Management and Those Charged wilh Governance for 1he Sonsolidaled
Financial S1alermants

The Haldirgy Cormpane 5 Boaad of Dweclors & responsible by he makers slaled o sechan 134)5) of Ihe
acd walh ressect 10 Me oeparawin and pesentalion of Ihese Consohdxed MNnaaca Stalemants, thal
qrae 3 ioe and lan vew od the consobdalked nancml pesilan, consobdaled fingacial perdrmancs
inchding ciher comarehenzsive mopme . conzoldated Slatemend of Changes in Equily and ronsaldalked
cash flows af he Groyp i eccargaice wilh lhe accounhing principks genarally agcepled o Indiz,
nchiding ke bd A% Acgeenling SHardards spedifed under sechan 133 o The ACl read wik the
OAMLEaS « Indlan Acsounting Stendards) Rulkes 2055 as amended

The sespaclive Boars of Direclors of Ihe companes nedoded o Ihe Grom ae espenssle o
mantenance of adequale Accountng records o aocordance Walh :he povisions of [he Ack e
seguanding Iha aszels of e Grup & fof Wevenng @nd deleckng f3ads ard alnar imegqulanies,
sedecdlon snd apphealon of Approprste 3cCOuning pobces, Makeng (UCamens and gslom a5 thal an
regsonable and prodenl and desnn, implemenialon ana mackenance ol adecuatd nkermal narcal
conbrols, shar were aperang efleclively lor ensunng Scouracy amd comglelengss o e 30000 ing
racards . ascvah | B he preparstion and prescatzion of 1he Consoldzted Foandel Slatsmeals thal gws
4 Irue and (25 view 230d af fes o malenal misslakemen, whether due b liaud & eror, wikch hawve
been used kor ihe purpsse of preparalias ol ke Corsokaaled Financial Slalemends By ike Direclors of
the Hoksng Sompany, 45 aloresad

In prepaing rhe Consoldakzed Financia Salements, the respectve doand of Direclars of Ihe compzsnies
inchiiest in the Sroup arg rssponsile 1or assessing e golity of Ihe Group in conlinug 3s a gaing
cennem, dischaing, a5 applicable maiers relAen 0 going concer anc Sing me gong concem hasis
af 3roaunting unkess managsment efierinignds & BUidale INe Group or 10 E235e nperatons, of has
g relislic @iematae bl ko da so

The respetiae Bodd of Cwecbss ol he companies Adeded 0 Hie Suop are responsbks la
overseen] (he Tnancial repsrng crosess of (e Grou.
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Auditor's Responsrb iles for the Audil of the Consolldated Finanglal Stalementa

Colr cfyoctives & |0 oblzin reaconable asclwarce abees whether the Consalidaled Foancia
BIEmEnLs 22 & whobe are Ireg fom material Msstalemed, whelher doe ko ieod o erion, anol e 2.8
30 audilor's repst Thai inshidas oar opinon. Reasonable assurance is 3 high eyal of Sesurance Bul is
Al a guaranlés dhal an il conducied o acordance with Sis will alwaye defec] o malenal
msslalemenl when it exisis Migslalements Cam anse from fEud or smo 30d ar Coatdared mataal i
irdradually of inthe aporegate, Iney Souk? radsonasly 28 axpacied 1o nllueno: e coAnomic decisions
of ugers 1aken an he basis of these Consolidalad Financial Statements,

A5 pan of & audil in ecordance wdl 54, we ererisa professiondl Lagrmenl ang marlan
profesucnal geeplicizm throughoul the audd. We alse.

 Ipemify and ossess the dsks of malend nissfalemenl of te Consoidaled Faanoal
Slateinetls, whether 1,2 53 fracd o ermon, dasen and peronm audil (Hoeadares resporeme i
t2sf Gk, and obEn aul endence hal 15 sullicierd and apoicpnale o paowda 3 bagies o
our apinidn The risk af nd detechirg 4 malerizl mestaement rosuling iz feswd is hgher
tan ior nne resylfng draim error, 23 fregd may irolie oaluson, largety, meenton al emesions,
Misearesenlalons, of e ceornide ol inemal copirgl

v {Witwn an undsrslanding o itemal candred relevand 1o the aun in onder 1o deswn ausil
Srocadures 1he Jre Apprcoriske in ihe arcomslances Order section $430300 of 1he Aol we
dre &0 respansible for Sxpaessing our ofmion onowhether he holong Company e s
WRGATes compdny Nave adequake Inlernd Financal Conlial syelem i plate and Inge
oparaiing effaclivencss of such caonimls

= Evaluxe Ihe appopizleness of accounbng poleies used and the reasonsblersss of
actpunhng exhmales 2nd relaled diclibsures mada by managemenl

»  Corglude on Mhe agproprabmess of managements oSk of (he gmng concssn bass of
accourding . based on lhe awil svidance obsaned, whedlwr 3 malenal 4icenainly eals
relaled [ evenls of condions thal mae cast signiicanl Zoubl on The sbdity of e LGroup b
CokeoE 35 & qoing concern. I we conclude thal 3 mabeal urcenainly BXsE We are e e
by drave atlerioan |oaur audilor's repan b e elged declosures in Ihe Corsolidated Finarcal
laberngnls o, il such dschsures e nxiequale, o moddy S0r opmion, QW coRCILSKNG e
Dased on Ma 2wl avidance obtaned up i ha dale of o adikee’s repot. o, koae
evanlt or condiions may cause 1he Group o ceate i Conlingg a5 a qolng concarm.

« Evale |he oeray preseniaben. stroclyre ang condene of dhe Constboaed Firgngial
Hazlerenls, mohdlng Ihe disciosuras, and wheler e Conscidaled Financial Staamenls
represenl e urdeting ransachions and events in & manner that achieves (2ir Mesenlaman.

o Qblain sulfcien] A30rOpLale Al seisece reganding Ihe financal mfanmgdm o) e business
Acinilies wihdn the Group b ceovess et an the corsokdaled fnancial slaten enis. We
ArE eEpOnSIHE Er e Arathin, copandaon ang perfumhance oF Ine audit of tha Dinangial
SEAEMEnts of <uch bisinass aclivilies inciuded in e cons=ndated Bnancial statemenls of
which we ar v ndependont auddnrs Forthe bugviess aolvibes ingludsd = the fonsolddhed
ingrcipl slatemears, which have been dudiled by ciher audiler. such olher audeor rerran
resoonsle Fa the directicn, supervisesn and pedoarance of the audil camad 20 by them. We
remain S8l responsdle [oF our aud oo
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W sorminuincalg wilh [hose sharged wih gueeingnce of the Halding Cangany and such alher antiies
sleded e the Consobdabed Financisd Sladenieds of which we are dhe ndepeden mdilors reganding.
anicew olfer mallers, Ihe plannes seape and wmng of te acdr and sgedicant audil mdings. inchding
any significanl deficipncies innlernal pankmgl thet we denlify durineg oyr aidil.

Wie BI% orovide INDEE charged wAlR govarnance wiah & slalemenl 1Al we kave camped wilh redgeas
alhvzal i esmrements reqarding wdaperdance, and b comimunizale wilh them all relignships angd alker
rrafiers Ihal may reasonably be Maoghl 16 Bear o om indgpesdenta, and wheie apdicable, melaled
calequad;.

From the matiers communicaled wilh hose changed wilh Josemanse. we Jeteoming [Rs2 malkes ha:
were o oSt simibcance in e audil of the Consoldaled Finarc® Slalerments of e corenl panod
and arg [Mevafare 11 key audil maltes, We desciube lhese matlers in our audilor’'s iepor unless bBw o
(Eqularee Arecluces robes dIstksdra duul Ihe mamer of whin 1f axtrmmey fan Hriumsionies, we
Jplerming ihal 2 Matier Shomd Aol ba CHTPCIed ifoear 1e0 Berause [he adwets consaquanoes
Al odong g owoukd reastnably be cxpedled b fobweiin IBe pubde oterest hemaiits £ such
CAMMUmRSEo.

Report on Other Legal and Regulatory Requirements

1 Acoreguied by Seclion 18303 o1 the 821 Gasad on oo awd snd on ihe Corsidenion of repod of
the other auditbor g dinancaal slalemant o1 soossdianes refemed 1o in Diher Moler paragidoh, we
repad, Inihe 2xlent 2pplicable. that:

d1 e heve saughl and oiained #l he inkanmelion 2nd explandlicns which 10 Ihe Besl o our
knowledie and hebel werg nezessawy for |he porposes of our auedit of ke aloresaa
Consaligzied Financial Salemenls,

b Ir & opnion, gropsl boaks of accounl 2 required by W relating 10 praparaion ol (ke
aloresad Consokdatad Fingnoiar Stalemems hawve bean kepl sC far ac if appesss iom tur
examinalion of Ihase books and dhe reports al 1he olher Judilors

¢l The Consohdarted Ealance Shesr, tie Consolw e Slarerant of Faofn 50d Loss (nclosang
Ciher Coraprehensiva [ncome), the Consohdaled Slaerenl of Chanoes in gy and e
Consalidated Slakermenl of Cash Siows daall wih Dy Bis Seoor are n agesmeanl with {ie
redevanil Books of accounl mardaced o the purpase ol pesgaralion ol Ba Consohdaled
Financial Sialemmsnls.

G Inoaur opiwon, ke alaresall Consohdaded Fova-osl Sieinerds omply wih e Incaan
ACCourling Slandards exacdied undey Soeclin 133 o the ACt reas wik the Companiss Snaesn
Actauring Mandads] Fubkes, 2015 25 mended.

& In lems of Molfcaion Mo G5 R JENE] daled O Jurg. 2015 esiad oy Ibe dAwnzdny of
Corooiale ARas, e provisaens oF Sechon 164 0F) of e Al regading disgqualieahon of
derachers, are ol apdlic able b3 Ine Boldirg campany and iLs sebSdianes Sompy.

T Wilh raspect G the adiqeacy o he Inksmal Finaincial Cenlrals #1h ielgente 10 chosshdaled
lingrasl slagments of |he Selding Comzany and i1z sebadiangs aod he operatins
Slechvenass of sechconiroks, refer [0 cur separake report i Annexure &,

g1 As per Molificalion Mo G5R 434E) daled S June 2015 s3med by (he ddnlstry of Somporale
Aflairs, Govammenl of ndia, Sechon 137 of Ihe &t 5 ael apphcatd: 10 the Gowseimimen]
CONTpANIES. Accorcangly. remariesy noacsoidance with o equiremend ol pesEens ol ssslion
1T 0] of Ine Aok 15 A appieabiz o 1he Hoking company and 112 subsidianes,

R YMh respeol 1 e olher maders K be ochsded R Audlor's Beped - atcotdance walh
Rule §1 of ihe Comaarnies (audd and 2odllors] Rlkes, X014, 25 amendad 1noour apingn aad 18
e 2es! ol purindornation and acoordng (o Ike g4panalsans green |0 us -
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The Cedsaldaled Fingncial Stademenls disckee he inpacl of gending likgatons on he
canzditiled financsal pasibon of ke Guoup - Reler Rte 412 1o The Gorsobdaled
Financizl Slatemens.

Ther Groupaid e havz any malerial vasesabhe lzses on bong -l conkcls sckuding
datieative conlracls

Theia wara o amounls which were rguired I By Irsfersd o he Investsr Education
arid Pralecksn Furd by tha Holging compary an ils subsidiags.

(a) Tha ragpedive managarmanlts o the Company and & subsitees whach & gompany
INCOTpOrA in India, whose Enancil staemeds hawe bien audited undan He A0 F3ve
repiesema] i us ard he alher suditar of sech Sebsadianes that, 1a the hesl of {hei
knowiecge ead beliel, o lunds have been 3dvanced of [0&1eS nr irverslad (eilker fom
Boarcimed TUnes or share pramium o0 ary coher sovces o knd al 'unds| by she company
of ry of such S dtehianes 4 arn any ol ber pesosls) or enlily (5 including forssn
izt CImenmsdianssT) wilh Be orocossaeding, whkatter recordog ino wrilma o
enerage, |Pal ne Inlerrediony Shae, anamshy or ingcecily gnd o ineest n olle phusees
ar enlihgs w2ndiies n pry angntar wkalsoever £y of 0 bedall of lee Cumpaey o 8-y o
sich sucsigzdes U 1ale Qenrhcianes™) or aromde any quarsnien scnnly or e e
ar kehall cf he Numale Banelmzdes

ity The ~gspectve maragemends o fhe Comgany and 15 subsidaras whch e ooy
incnrpamted in e, whose oandal sestemenls have been sudited under the Aol nawe
remesanied fo s and Ihe odher audilr of such subsdianias hat, 1o e besl ol their
kngwlecge and belief, ro (onds have bEsn rscewcd by Lhe commcany & any o such
subad 2025 fiom ary gaesonis) of enlizdiss) wcluding kezwn enlves | Fund ng
Parizs™, weh be undeslanging  whermer recommed mowiws of cihenwse, thal he
COMEATy or any o sikh srcs aEnes shah, dvecly o islvesily, Sl or svesl v olner
pErsans of SnmEs denbied n a0 manee whessosver by o o0 benall of Ite Fuading
Fary ("L m2e Senginanes™) of provie any QUAranies, securily or [N ke o behal of
e Jinrar Banehcianas

lK] Bazed ¢ lne aadil procodwes han boee beer rensidersd reasorable arg
aodopnale in IFe Girumadarces sedomed by _s ane hal parfonmed by e Sudilor of
subsidianas, wrick iS5 company victigoralad in india whose hnancial slalzments ks
Lewn sudiler singsr the Aol Rashing has comme o or olber uosors aol ce hal ks
canski ug or kg offer Judilo: 10 bahewd hal 10s reprs sentaliong wnder sub-clause |
an i) of Rute 11081 contae a%y mhetaingl ms-slaipren,

(o) Based o cur Examnalgn whith ccladee es! checks ana thal gerormed By ing
iespeceve acdilars ol lne subsidianes, whieh aie companes incgrporarad ir nd 3 whasi
manzial stalemenls havs boen asdie? ander Ihe Acl the company and Iha
sunsdianess. Pave psed 20 accouwing sofaare o maalaining s bocks o secpml
which biEs 2 feaiune o recincan Sudil dre dedi o) [Eokty ad Ihe zarme s opers e
lhrougioun Ine year ki Al relevan) iransacrons recon ted n Ihe sallwze ~uaher. dunne
ihe Courge 0f g 2ud | we did nnl GRTE CRTSS any inglance of audd e leAlre nesing
larpeiad valll Asdiarally whe Ao el has been predened by tha cempany a5 cor the
Sialuly fegLemenls fa el relenlion

ie) The deadersd pael by ime Hohing Company. during [he year In respael of the same

declarad for ihe Orewious year is in Accoraance wilh seclon 123 of the Act 1o tha exeanl |
dpmes la saymesl of dividend
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Tigr=seriop Koo sy

b5 =ialed in Hode 1810 the consobdaled Faanoial =lzlements, Ihe Bosed of Dineclors of
Ihe Helding Carpany bave prapased final dadend (or Ee year wich s Swbyect o the
appeedl 0f e membes 3 the ensuing Annud Genesal teeing. The drwdend dadarec
is m aocondance wilh =s=cliom 123 of the Act [o the sx'ent it apphes 10 declarzkon Gi
dividand

As slaed o Male 19 i e canssdaled wanoal slalecenls,

A1 The nal deegland propozed for Ihe préviols vaar, oaclaned ar<d paid oo INe waar
By Ehe 2omupaneg 15 i coninghianee walh secion 123 af he Companigs Sol. 413

1 T=e wbafm diedond doclaca o AE company duineg e pear s 2000 300 wite
seEben 123 o0 e Canvsames Acl, 012 wheh renrand oneaid a5 o 31 00 5004

cl T Boaed of Caeclars of e oompany nawe croposed nal divdesd for Ihe year
wheh s subgect o the approval of Ihe sharehokfers al ke ensmng Annual Ganeral
bigcdlng. The amounl of deesdend groposed & n gooordancs wilh zeclon 125 of ke
ALl a5 appleab

& wiih regplcd [0 Lhe madlers specdied in para@aoh I ol ke Compameg [Ruditys Hapat)
Corder. 2020 4Ike "OrderPCARD} moued by Ine Cenlral Covernmenl in terms of Sachon 143 (17
ol lhe aed, Io b rloded i he Sudilors reoorl, AcCordng 1 Lhe infommadion and explanalion given
8 us. and cased on e CARD repors esusd by us o the Company and o3 subsidiaries mckided
i he consohdaled fnanclal slakemants of e Compary, B wich cpotyg unded CARD &
auphcable, v repot hal e an moqualifcebons or soverse ramarks in IRese SaRD (ops.,

For HCO & Ca.
Charsied Accountants
Fams ICA| Reg. Me. 0010870

KI5 RE Oigezly srgnes by
KLSALF KISHOIRE kAR

AlLCHAND
LALTHANDAM S 5026 ce 15

| 104337 S

CA. K. K. Lalchandanl
Parner

M_HD.: 074783

Plaza Lycknow

Datz- 15.03.2024

LIDIk 24074 VEEE%BXDEEST 1
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ANNEXURE "A~

Anmexure b [Refermed to i paragreph 14f} under the heading "Repert on CHher Legal and
Reaulatory Reagqulremanis™ of our report of even dafe to the member of THOC India Ltd on the
Consolidated Financial Stataments for the year ended 31 03, 2024)

Repart on the Intem el Financial Conlrols with reérence to Consolidated Financial Stalements
under Clauseli} ol sub section ) of Sectian 143 of the Companias act, 2013 "the Ac1"]

v conpmiclion vat oo 3odil of e Consditded FAnanzial Satements of te Givup 2: ol sed bpr e
ygar ended 37 sarch F)2d, we Save apdiled he aemal inarcia canbols wilh reference 1o
orsalidaef Fananaal Slalemens of THOC Inda Linuted jraisinatier mismed 5 3¢ he Hekfing
Compary'h and its sobgsdianies (he Holdng Company and ‘15 subsldanes togetter refamad o as Yhe
Grodp'}, 8% ol thal date

Managetrent’s Responsibiling for Intarnal Financial Conlrels

The mspecive Bodrd of Direclors af |he Holking Conepsny and ils subsidenes are resprnsiba ior
establishing ang mantaning nlercd financial conlrols wilh reference b sorsoldated finarcid
sltements ¢asad on (he mlcra conhiol sih ratersnce 10 consokdaknd fAancal slateenls ireia
eslatrished by the Holging Company consideng Ife essanhal omporenls o0 mlema eanal staed in
e Guidtwee Mole on Aoudit of Inbernal Fmsaicial vanlrals gwer Firanceal Resortog wsued by Ihe
Mslfule ol Chadersd dccoundanls of Inda CICAY These respoasilines wickde tha fesgs,
inkiemeni zhon amd maintenance ol adequale inlérmal inancial conlrts 11al weie operalng affechely
fea enguning the grierly ard eficen] conducs of ils business . including adherenee 10 canpany's polcies
ey sategwaiding o ils ass£15. the presankion and datachen of irsuds and 2mors, 1he accoracy and
cowmmelanéss of lhe acoounling reconds, and the lirmely preparalinn of rexable fingncal inlomal on, 22
ré] e ureded e St

Auditor's Reaponsi bility

Qr reapons ikl 15 b peprecs an apsnion an e Cargans inlernai inangial conl ols wa relerence be
the Consnkdaled FuaiciEl Stakemenl bases on gor avoe, We senducied cur aug | in aocordanca wilh
the Guidanoe Mate sn Aodil of Interal Financian Conleals over Financial Reparing (lhe "Gudance
moks] and ihe Slaadards on Sudding. both issoed by ¥2A) and desned b be sresw inen under seclon
143M]) of Ihe Compames &2 2313, 1o the exent apphcabls b & audit o inlemal hnarcial conlrols,
wili refgrenze o Cansandaled Financial Slzements Those Slamlacds and Ihe Gaidarce Bole raquire
lhal we cm@ly wih altwcal seguicmeantz and plan ard pedodn he awlil fp oktan s=asanable
sssurance aboul whelhdi adequake mlermd hnancial conlrols wilh refeience bo consolidated fnancial
slatements was eslablished and manizned and 8 such cordrols opetaled alcoiwaly s 2l maleiz
rescards

Qur aude invidvas petomming procedures b cblain awdil entence asgut [he adequaty of ke rdemal
financal Lol with reference | Consolidale Financia! SLaements and 1hair operating efeciwanass.
O Fudil of wleanal inancial conrpls wiln reference 10 Consaligsies Financial Slalemenls sickuded
oblaining an urdestlaoeng of iniemal fnznoat contrdE wilh reference fp Jonscddaled Financial
Slalements, a55€35N0 e risk Ihal 3 marsial weakiness exsls 3 12shng 39d evalualing Ihe desicn
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R [T T T ) WY

ang operaley slcchwenoss of Inlemal condicl based vn e assosssd sk, The podedures selecled
Aepend on e fadilars sdgerent, sickding the assessment o the risks of matznal resstatzment of ke
Conzohdiled Financul Slatesrents, whelhar doe [0 16z of &,

We believe “hat b it evideree we bave Dblained. and The amdil aviderce ohigined by Ihe char
aurilgrs ¢ Ihe subsidiares Mcrporated in Indig, w forms of dher ropprs sefened kg in the "Ohher
Rallars' caragraph 5 sollicenl ardd apprgcaale 1o wowde & basis for aur aul opinesn on ke
Cotpany's inlemal ilnancel canlrole syzbemn wilh relefzics | Cansalaled Fiaansial Slakemanls.

Meaning ol Internal Financial Conlsols with reference to Congolidated Financial Statements

A compary's snlemal financad cofleal wilh rederence b Cansalsated Foancial Staements is a process
Sesigied (0 prede FAAsONBHE ASSUMSCS fevanhek) the ieliatAry of inaecl repeing and i
pragaralen of Conscldaled Fonansial Staements fr eglanal prpases i S0 ance w.Ih geaaraly
accepbed accuunhng prircipks. & compacy's lenal Goaecal condrol wih refermrce [0 CangaliGaec
Financial 3lalemenis s hdes those policies ard procedures tha' (1) perdas ko e maineendnos of
ranprls that, 0 easonznle detail, soruralely and fairly reflzel the [ransactiong and JRsposdions of the
azsels nl 4 company, (2] movkle rrasonade assrance hal rransactions ara recorded 35 necassany
o pernw prepeiabon ¢f Consdidated Finangial Stabainents 0 wotoriance with geraraly accepled
sseeunimg principas, ard il receipls aed sxpeadilurey o e conpsty are besng made only in
aocordance b aulmenzalions of mangdemenl ard diseclors of ke company, and (3 provice
FEASHIE asalrarcs regarding prevenlas of sty delechon of or2athoned soquistes, usa. of
dispislion ol Ihe company's assels Ihal coud nave a malenal cliecl on Ihe Lonsordatad Finansial
Solements,

Inherenl Limllations of Internal Controls with referenc e to Consaolidatad Financial S1atemenis

Bacauss of e inherenl imilalions of srer1s Tnancial conlids wilh rekeance [0-Conselidated Foancia
Slatemenls. Mduding he passibilty of cHbgon oF IMproser managemenl dvemde of conlroe, maleng
masskatements due 1 ere or fraud may odcer and nol b2 celecked Also, wajeclns of any eraluskos
af the inkemal inangid confrels with reference e Jonsdidaleds FinanZial Jlakements (3 lulure penods
are subjesl b e rigk thzt the atemal linangial conird wath refarence 10 Consdlidated Fingngg!
Slaremerls may become madequale because of changes in condibgns o WAl dhe degres of
coumipl a2 wiih e plities o prcedures may delarinrae.

Cpinian

I Cul ks 3d [0 e Dozd of cur indormaion and according 10 ke exolanalans owen bo us the
Haldirg Company and (b5 subsidianess which are companies noarporaled n Inde have, in all malerial
respects, an adequale [nlemal Mnancal conbias wath wlarense 10 Conschdaied Finato Slalaments o
place and suck anbemal ingnedl conlncls wih relerence ko Congobdaled Fnancial Salemenls s
operating effechively 85 5111 Manch 2024, based o0 the iedeqal condrads over inancial repoing ontend

eolzshad by the Coampany consiceing Ihe 2ssenlial components of mtemal coabel slaled in he
Cuidance Hole on Audd of Inlerna Financial Controls Swer Fingnoal Ragoriag issues by IGA]
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Lo akvasaid regart Lndes Sechon 1430730 ¢ of 1ha Ack e tne aidequecy @nd pparalng affeckvensss o
Ine inlernal finangial cordrds wilh seference 1o Gonsoddaled Finarciz Slalemenls ol {he Holding
COMpany, w50 3 as i relaled 1o the srhsidiaries, & based on [he COMasSCORINY 18po Af (he Sudiiy of
Such Compsny Incorparalad in india

Qur repori i real nddeied inesec] af above malter.

For HCO B G
Carbered Accaunlants
Fure's BoAI Rgq Mo H004TC

EISH[:' RE Suzjild lp vigund Ly
.:uM lﬁ'ﬁ ) CHL ELMEAR

LALL HA MG A
LALCHANDA G arnion s
AR 845 TE 0510

CA K K Lalthandani
Faitaar

Bt STATRA

PMama Lucknowr

Piate: 16.060 2024

DI 24074 TSERE B OCED
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AT SrETaer 3 o faam
wratera et fadors s@itan (i) 7’.5;
7§ e &1 e A
— INDIAN AUDIT & ACCOUNTS DEPARTMENT I Hgld
i Office of the Director General of Audit (Energy}
New Delhi

Vated: | '}-{o?—’ 2024

e &,
AL g wayg TR,
EALE

e,

fraee- 31 &g 2024 @ @ g o ¥ AU Auaddl sRw RfYs, wRAGW S 2023-24¢
Consolidated Financial Statements T &#uafl NWTATH 2013 #f URr 143(6)(b) vd
QiIr 129(4) F FIE WG & SuFE va Ageanded & ool

ARET,
# Poodnd Rwr RERs, HASY F 31 FT 2024 @ WA T9 F Consclidated

Financial Statements U wordY HROEWE 2013 F Q0 143(6)(b) U GRT 129(4) & A
A & e vd sweEdes & Roafval srafe a @ §)

U g0 U7 i Fewaal dftd wig & mad a5 s

m;»mﬂﬂﬂl

065 7=\
(uw, @il usi)

e, v, W, wd et e, TR Gfn, e, 10, weng vee wET O, 7 fedt-110002
Sth, 6th, 7th & 10th Floor, C.AG, Bullding Annexe, 10, Bahadur Shah Zofar Marg, New Delhl - 110002
Tel, 011-23239213, 23239235, Fax: 011-23239211, Email: pdaenergydifcag.gov.in
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COMMENTS OF THE COMPTROLLER AND AUDITOR GENERAL OF INDIA
UNDER SECTION 143(6)(h) READ WITH SECTION 129(4) OF THE COMPANIES
ACT, 2013 ON THE CONSOLIDATED FINANCIAL STATEMENTS OF THDC INDIA
LIMITED FOR THE YEAR ENDED 31 MARCH 2024

The preparation of consolidated financinl statements of THDC India Limited for the year
ended 31 March 2024 in accordance wilh the financial reporting framework presceribed under the
Companies Act, 2013 is the responsibility of the management of the company. The statutory
auditor appointed by the Comptroller and Auditor General of India under section 13%5) read
with section 129 (4) of the Act is responsible for expressing opinion on the (inancial statements
under seetion 143 read with section 129 (4) of the Act based on independent audit in sccordance

with the standards on auditing preseribed under section 143(10) of the Act. This is stated to have
been done by them vide their Audit Report dated 16 May 2024,

I. on behalf of the Comptroller and Auditor General of India, have conducted a
supplementary audit of the consolidated financial statements of THDC India Limited for the
year ended 31 March 2024 under section 143(6)a) read with section 129(4) of the Act. We
conducted a supplementary audit of the financial statements of THDC India Limited but did nol
conduct supplementary audit of the financial statements of TUSCO Limited, TREDCO
Rajasthan Limited and THDC UJVNL Energy Company Limited for the vear ended on that
date. This supplementary audit has been carried out independently without access to the working
papers ol the statutory awditor and is limited primarily 1o inquiries of the statulory auditor and
company personnel and a selective examination of some of the accounting records,

On the basis of my supplementary audit nothing significant has come to my knowledge
which would give rise Lo any comment upen or supplement 10 staliiory auditor’s report under

section 143(6)(h) of the Acl

For and on behalf of the
Comptroller & Auditor General of India

Place: New Delhi (S. AhlladiniPanda)
Date | T[ o ?l 2024 Director General of Audit (Energy)
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