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Awareness Session on Implementation of New Labour Codes Conducted at Amelia Coal
Mine Project

An awareness session on the implementation of the new Labour Codes was conducted at the Amelia Coal
Mine Project on 16" May, 2026 with the objective of enhancing awareness and ensuring statutory
compliance among contractors, Engineers-in-Charge (EICs), HR officials, and associated agencies engaged
at the project. The session was addressed by Shri Rajendra Singh Rajput, Assistant Labour Commissioner
(Central), Shahdol, who shared valuable insights on the provisions of the new Labour Codes, digital labour
administration systems, and evolving compliance requirements. Key topics discussed included timely
payment of wages, issuance of appointment letters, maintenance of digital records, registration through
the Shram Suvidha Portal, and implementation of statutory benefits such as PF, ESI, gratuity, maternity
benefits, and worker welfare measures. The session also highlighted occupational safety provisions, annual
medical examinations, and the new inspection framework under the Labour Codes. Senior officials,
representatives of M/s ACML, contractor agencies, contract workers, and engineering personnel
participated in the program. The session proved highly informative and reinforced the commitment

towards statutory compliance, worker welfare, and transparent labour management practices at the
project.
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A significant milestone has been achieved in strengthening the nation’s clean energy transition with the
signing of a long-term Power Purchase Agreement (PPA) between THDC India Limited and Gujarat Urja
Vikas Nigam Limited for sale of power from the THDCILs upcoming Kalai-Il HEP (1200 MW) located in the
North-Eastern region of India.

The agreement demonstrates the continued commitment of both organizations towards enhancing
regional cooperation in the power sector, collaborative growth, sustainable development and
strengthening of the national power sector especially in the green energy.

On this occasion, Shri Sipan Kumar Garg, Chairman & Managing Director, THDCIL, appreciated the
dedicated efforts of the teams of both organizations for successfully concluding the agreement. He stated
that the partnership reflects a shared commitment towards development of clean energy infrastructure
and strengthening the nation’s energy security.

Shri Garg further highlighted that the Kalai-ll HEP shall provide long-term environmental and economic
benefits, besides supporting the Government of India’s vision for increasing the share of renewable and
sustainable energy sources in the national energy mix.

The Power Purchase Agreement was signed by Shri R K Verma, GM(Commercial) on behalf of THDC India
Limited and Shri Sanjay Mathur, GM (Commerce) on behalf of GUVNL. On this occasion Sh. Hemang Patel,
Deputy Engineer (Commerce) from GUVNL, Sh. Neeraj Kumar AGM (Commercial-Finance) and other
officers from THDCIL, GUVNL were also present.
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Meeting regarding Rehabilitation & Resettlement of Project Affected Families (PAFs) of
Kalai-Il HEP

—— =" 1
1 @ It it 10
||I |I | % ,J’J I
1 seruT SRR ISSioNER (RN ":
| A=y Ell_ | l‘ &
| I ] 1

=

J

é

|

The 1200 MW Kalai-Il Hydro Electric Project (HEP), being developed by THDC India Limited in the
ecologically rich and strategically significant region of Arunachal Pradesh, is envisaged as a major
contributor to India’s renewable energy capacity expansion and the socio-economic development of the
North Eastern Region. The project recently achieved a significant milestone with the grant of Stage-I Forest
Clearance on 26 May, 2026, following the investment approval accorded by the Cabinet Committee on
Economic Affairs (CCEA) on 08 April, 2026 under the chairmanship of the Hon’ble Prime Minister of India.

In continuation of the stakeholder consultation process and in accordance with the provisions of the Right
to Fair Compensation and Transparency in Land Acquisition, Rehabilitation and Resettlement Act, 2013
(LARR Act, 2013), a meeting on the Rehabilitation & Resettlement (R&R) framework for Project Affected
Families (PAFs) was convened on 03 June, 2026 at the DC Conference Hall, Hawai. The meeting was chaired
by Shri Milo Kojin, Deputy Commissioner, Anjaw District, and witnhessed active participation from village
representatives, public leaders, and stakeholders from the nine villages, namely 5 KM Camp/Pranlung,
Chiquenty, Krosam, Pranju, Samdul, Pranju Labour Camp, Blui, Nukung, and Sanglang.

The meeting was attended by Officials of District Administration, Anjaw namely Sh.Dakli Gara, SDO,
Sh. Vikhelum Bellai, AC, Sh. Budhi Gyaty, DLR&SO, Sh. Baroum Massong, ZPM Hawai North & Sh. A.K Tiwari,
Liaision Officer.

Senior officials of THDC India Limited, including Sh. Prem Singh Rawat, General Manager (APP),
Sh. T.K. Kotiyal, Deputy General Manager (Civil), Sh A.K. Vidyarthi, DGM (APP) and Shri S.S. Rana, Manager
(HR & Administration), participated in the deliberations and presented a detailed overview of the proposed
Rehabilitation & Resettlement package through an interactive presentation highlighting the proposed
rehabilitation measures.

This was in line with the exposure visits undertaken by village representatives, public leaders, and officials
of the Department of Hydropower Development (DHPD), Government of Arunachal Pradesh, to the iconic
Tehri Hydro Power Complex and New Tehri Township in Uttarakhand. These visits provided stakeholders
with first-hand insights into THDCILUs experience in large-scale hydroelectric development and the
comprehensive Rehabilitation & Resettlement measures implemented across various dimensions, including
township development, livelihood generation, environmental conservation, infrastructure creation, and
community welfare.

THDC India Limited reiterated that the interests of local communities remain integral to project
Implementation & that it remains committed to developing the project in a manner that balances national
energy security objectives creating opportunities for infrastructure development, enhanced connectivity,
employment generation, and long-term economic growth in the region.

The meeting concluded on a positive and constructive note, with stakeholders appreciating the shared
commitment of the District Administration, local communities, and THDC India Limited towards all Project
Affected Families.
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HRD Corner A 02-Day Training Program on “Planning for Superannuation: Retire to
Re-Attire”

©® TAKSHSHILA

SUSTAINABLE LIVELIHOOD & COMMUNITY .
DEVELOPMENT CENTER, THDC INDIA, LTD RISHIKESH [

A 02-day training program on “Planning for Superannuation: Retire To Re-Attire” was successfully organized
from 11* to 12*" May 2026, at THDCIL’s Takshshila- Sustainable Livelihood & Community Development Centre,
Rishikesh, for 52 executives from E2 to E9 level who were due for retirement during the period from May 2026
to December 2026. The program was designed to address the emotional, financial, social, and psychological
aspects associated with superannuation. The initiative helps participants build clarity, confidence, and
preparedness to manage lifestyle changes, health, family responsibilities, financial planning, and personal
aspirations after retirement. The sessions were conducted by experienced faculty members
Sh. Sudeep Malhotra and Sh. Amit Panday from M/s Strategic HR & Training, New Delhi, who delivered
insightful and interactive sessions on retirement planning, emotional well-being, stress management, health
consciousness, financial discipline, productive ageing, and maintaining a positive mindset.

A 03-Day Training Program on “Intermediate and Advanced MS Excel”

SUSTAINABLE LIVELIHOOD & COMMUNITY
DEVELOPMENT CENTER, THDC INDIA, LTD RISHIKESH

A 03-day training program on “Intermediate & Advanced Excel” was successfully organized from
20th to 22nd May, 2026 at THDCIL’s Takshshila- Sustainable Livelihood & Community Development Centre,
Rishikesh, for 40 executives of E2 and E3 level, including newly appointed executives.

The program was designed to enhance the technical, analytical, and data management capabilities of
participants through advanced application of MS Excel for effective office functioning, reporting, and data-
driven decision-making. The training was particularly significant for newly appointed executives as it helped
them develop practical digital skills required for efficient professional performance within the organization,
reflecting the organization’s continuous commitment towards capacity building, digital skill enhancement, and
professional development of its employees in alignment with modern organizational and technological
requirements. The sessions were conducted by Sh. Vijay Agarwal, Expert Trainer of Excel from M/s Champ Excel
Consulting, who delivered highly engaging and hands-on sessions with a strong focus on practical learning. The
training methodology included live demonstrations, practical exercises, problem-solving activities, and real-
time applications, enabling participants to directly relate the learning to their workplace requirements.

STehRBTEHTIS 7 et fafR )
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A 03-Day Leadership Development Program on “Leadxcel - Empowering Corporate
Excellence”

| A~
© TAKSHSHILA

COMMUNITY
SUSTAINABLE LIVELIHOOD &
DEH‘ELGPMEHT CEHTER THDC lHDlﬁ LTD HIEHIHEEH [

A 03-day intensive leadership development program on “Leadxcel — Empowering Corporate Excellence” was
successfully organized by HRD Centre in collaboration with M/s Ontological Leadership Foundation, from
6" to 8™ May, 2026 at THDCIL’s Takshshila- Sustainable Livelihood & Community Development Centre,
Rishikesh. The program was designed with the objective of nurturing transformational leadership capabilities,
enhancing managerial effectiveness, strengthening interpersonal competencies, and fostering a culture of
excellence, innovation, and collaborative growth among participants.

The program witnessed enthusiastic participation of senior and mid-level executives from leading
organizations, including NTPC, GAIL, PGCIL, SECI, NHPC, NSPCL, and THDCIL. The diverse participation added
immense value to the deliberations and enriched the overall learning experience of the attendees.

The sessions were delivered by eminent and highly experienced faculty members comprising
Sh. Prabhat Kumar Sinha, Ex-Executive Director (NTPC), Sh. Ambika Prasad Dash from I|IM-Ahmedabad,
Sh. A.N. Verma, Founder Director, and Sh. Yogi Balakrishna, Spiritual Teacher & Founder Director, Ontological
Leadership Foundation. Distinguished faculty members delivered insightful sessions on visionary leadership,
emotional intelligence, self-awareness, communication excellence, organizational transformation, team
dynamics, mindfulness, and value-based leadership practices through experiential learning and spiritual
dimensions of personal growth.
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Beyond the Desk Battery Energy Storage System: A Leap towards India’s Power Vision

In India’s path to greener energy, Battery Energy Storage System (BESS) is
progressively becoming a key component. They advocate for more adaptable
and demand-responsive energy systems or grids while simultaneously
encouraging greater integration of renewable sources like solar and wind. A BESS
is basically a combination of batteries, power conversion devices, and control
software that stores electricity when it is cheap or available in large amounts R

, , i Sh. Mohit Goel
and then release when demand and costs are high. This technology will probably Manager (Vigilance)
change how India manages peak demand, integrates renewable energy, and how Khurja STPP

both utilities and customers approach electricity pricing and dependability.
What is a Battery Energy Storage System?

A Battery Energy Storage System (BESS) stores electricity energy in chemical form mostly utilizing
lithium-ion (Li-ion) or lithium-iron-phosphate (LFP) cells and transforms it back into electricity as
required, through a power-conversion system (inverter/PCS). Its key parts are Battery modules or racks
with a built-in battery management system that keep track of voltage, temperature, and state of charge to
make sure batteries are safe and last longer, An inverter-based power conversion system (PCS) converts
the DC output of the batteries into AC for local loads or the grid and Monitoring and supervisory control
system running the BESS according to grid signals, power price, or predictions of renewable production.
BESS are installed at different scales depending on use, like Residential: a few kWh to tens of kWh behind
the meter, Commercial and industrial (CCl): from hundreds of kWh to Multiple MWh, and Utility-scale:
from multiple MWh to multiple GWh, often located at substations or generation sites.

Containerized or modular BESS units with capacities ranging from 500 kWh to 5 MWh are becoming
popular in India for grid-scale and industrial uses. This is because they are easy to set up and work with
existing infrastructure.

How BESS Works in the Grid?

A Battery Energy Storage System(BESS) works as a “Shock absorber” for the grid from a system point of
view. When demand is met by solar and wind generation (like during mid-day solar overproduction), the
extra energy may be stored in the BESS instead of being used to limit grid capacity. To handle demand
surges in the evening or morning, the BESS releases stored energy, thereby lowering reliance on
expensive diesel generators or thermal stations.

BESS responds in milliseconds to changes in frequency or voltage on an operational level, therefore
offering crucial auxiliary services, including Frequency regulation: maintaining a real-time equilibrium
between supply and demand, Ramp-rate control: reducing the impact of rapid shifts in renewable energy
output, and supporting voltages: strengthening unstable areas of the distribution network.

Putting BESS close to substations can help distribution firms (DISCOMs) put off costly feeder and
transformer upgrade by lowering local peak loads. Onsite BESS allows companies to store cheaper off-
peak or solar energy and utilize it during high-tariff periods, hence lowering energy costs and alleviating
grid congestion for industrial clusters.

BESS Adoption Drivers in India

Along with fast expanding peak power consumption, India’s ambitious goal of reaching 500 GW of non-
fossil fuel capacity by 2030 signals the grid cannot rely only on traditional thermal backup. Studies
indicate that by 2030 India will need at least 60 GW of grid-level energy storage, with around half of that
(42 GW, or 200-250 GWh) projected to come from Battery Energy Storage System (BESS).

Important motivators for BESS adoption include renewable energy sources that vary in intensity — Solar
and wind power are naturally sporadic; BESS allows these sources to be “dispatchable”, therefore
enabling customers to access 24/7 renewable electricity contracts, Peak-demand pressure: fast
urbanization and industrial expansion are driving electricity demand beyond what the grid was built to
manage, therefore making it financially viable to reduce peak loads using energy storage(peak shaving) &
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Policy support: Central and state governments are encouraging BESS via storage mandates for solar and

wind projects, viability-gap financing (VGF) programs, and the creation of separate tariffs for energy storage.
Changing energy demand trends

BESS does more than just increase capacity; it alters the timing and method of meeting demand by shifting
consumption from off-peak to peak times. BESS helps customers and distribution companies (DISCOMs)
store inexpensive off-peak or surplus solar power, thereby replacing costly peak-hour generation or imports.
Avoiding time-of-use tariffs that spike in the evenings or during heatwaves can greatly lower electricity costs
in industrial environments. BESS also enables solar plants to provide electricity after sunset by releasing
stored energy and supports wind farms in maintaining a steady output during quiet wind periods. Corporate
off-takers and green grid agreements increasingly demand this round-the-clock (RTC) renewable energy
model, thereby lessening reliance on fossil-fuel backup. Further, cutting losses and grid congestion by
putting BESS close to congested feeders or densely populated cities allows utilities to inject power locally,
reducing the need to send more current across lengthy, overloaded lines. This voltage stability enhancement
reduces technical losses and postpones expensive network expansions. BESS-integrated mini-grids and
solar-diesel hybrid systems offer consistent 24x7 electricity in rural and semi-urban settings without central
grid expansion. For agricultural feeders, village clusters, and industrial parks prone to regular power failures,
this method is especially advantageous. BESS essentially changes India’s energy approach from one of “build
more generation to meet peak demand” to a more sophisticated approach stressing intelligence and
flexibility within the power system.

Technical Challenges and Considerations

Battery Energy Storage System (BESS) has a lot of potential, but putting them into action in India on a large
scale comes with several technological and financial difficulties.

o Lifespan of batteries and degradation: Naturally, lithium-based cells deteriorate over time, notably under
deep cycling and heat exposure. Maintaining financial viability requires effective heat management,
cautions management of the state-of-charge range, and planning grid-side duty cycles.

e Fire safety regulations and standards: Robust criteria for life detection, suppression, and ventilation
must advance in conjunction with deployment as containerized BESS expand to multi-MWh capacities. To
deal with these dangers, Indian producers and regulators are progressively following global safety
standards.

e Risk related to the Business model: The financial viability of BESS initiatives is quite sensitive to tariff
regimes, the length of peak hours, and policy stability. Alterations in top rates or supplementary service
incentives greatly affect project profitability.

Impact on India’s future energy landscape
Battery Energy Storage System (BESS) can totally change India’s energy future when they are used on a large
scale.

e Greater renewable ratio: BESS “firms” solar and wind power, allowing non-hydro renewables to become
the backbone of India’s energy mix, therefore lowering greenhouse gas emissions and reliance on
imported fossil fuels.

e More robust and dispersed network: Microgrids and industrial parks backed by local communities and
outfitted with BESS have the capacity to maintain functionality throughout short-term power failures,
hence strengthening operational and financial stability.

e Lower long-run costs: Although initial capital investment is high, BESS can defer costly transmission and
distribution upgrades, minimize fuel expenses for peaking plants, and reduce average power bills over
time.

In a country like India, where millions of people still experience intermittent power supply and urban points
face high demand pressure, BESS a strategic enabler of a cleaner, more flexible, and demand-responsive grid.
As policies become more clear and deployments expand from pilot project to real nationwide initiatives,
battery energy storage is poised to become as integral part of India’s power system as the turbines and
transmission lines it supports.
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Generating Power...Transmitting Prosperity...

Life is often compared to a journey, but it can also be viewed through the lens of sport.
In any sporting contest, the beginning and the end are defined, but what truly matters
is the effort, discipline, perseverance, and learning that unfold in between. Successes
and setbacks are both part of the game, and each experience contributes to personal
growth. For me, badminton has been more than a sport. Over the years, it has been a

source of learning, discipline, friendship, and resilience. The journey that began in 2013 \‘ - /
as an enthusiastic amateur gradually became an important part of my life, teaching SQL .
lessons that extended well beyond the badminton court. Ms. Bhawna Rawat

: : . : : : Sr. Manager (Planning)
My journey with badminton began in 2013. | was an amateur and inexperienced player, Khurja STPP

but enthusiastic. | barely understood positioning, the “hands” and often covered only
the net shots. My mixed doubles partner would scold me frequently, but always with the right intent, that is

to help me improve and to win as a team. Over time, | realized something important— it’s not what comes your
way, but how you receive it. Years later, | found myself in a similar role, guiding and sometimes scolding my
own students. | just hope they understood my intent the same way | eventually understood my partner’s!

| learned the game at Shipra Hall in Rishikesh. With encouragement from a senior who believed in building a
consistent routine, we formed a small group and managed to secure a 9 PM slot—the only one available at
that time. It wasn’t ideal, but we made it work. Over time, through consistency and commitment, we earned
better timing, from 9 PM to 7-9 PM. That shift wasn’t just about convenience; it was a reflection of discipline
and constancy paying off. | remain deeply grateful to the Badoni brothers of Rishikesh for their patience and
dedication in shaping our foundation.

Those days were special. Beyond work discussions, we spent hours talking about strategy, analysing games,
sharing lessons. We were united by a shared excitement to learn and grow. In February 2014, | had the
opportunity to represent THDCIL in the 18th Inter-CPSU Badminton Tournament. That moment marked the
beginning of my journey in ICPSU tournaments. Back then, only five women’s teams participated—MOP,
THDCIL, SJVNL, PFC, and REC—each led by women who played not just to compete, but out of genuine
passion for the sport. That spirit left a lasting impression on me. Since then, the journey has continued—filled
with achievements, challenges, and countless lessons. I've always tried to represent my organization with
dedication, both through performance and through meaningful connections with fellow participants.

Between 2015 and 2017, | went through a phase of anger issues. It wasn’t an easy time, but badminton became
my refuge—my therapy. | committed myself to improvement, waking up at 5 AM, training consistently, and
channeling my energy into the game. And | can say this with conviction: “Badminton Therapy” truly works.
Then came 2020—the pandemic. The courts closed, but my determination didn’t. | turned to running at 6 AM
to stay physically prepared, holding onto the hope that | would soon be back on court, representing my
organization once again. That same year, | was transferred from Rishikesh to Tehri. One of my first priorities
was finding a new badminton group—and | did. Soon, | was back to early morning sessions at 5:30 AM,
rediscovering the rhythm of “Early to bed, early to rise”

So far, I’'ve spoken about the positive aspects of my journey. But no journey is ever perfectly smooth. Mine
had its share of setbacks, like severe back pain that kept me away from badminton for 2-3 months. It felt like
losing a part of myself, as the game had become my therapy. Missing the 26th and 27th ICPSU tournaments
due to unavoidable reasons. An accident just before the 28th tournament and a month-long struggle with
vertigo/balance problem in late 2024.

Over the years, participation in 11 Inter-CPSU tournaments has been a rewarding experience, bringing both
achievements (23 Gold Medals, 4 Silver Medals, and 1 Bronze Medal) and valuable learning opportunities.
However, if there is one thing that truly defines this journey, it is not the medals or results, but the lessons
learned along the way.
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Each tournament taught me something valuable:

-20th Tournament (2016): Eat light before a match. Confidence is good— overconfidence is not.

-21st Tournament (2017): Accept defeat gracefully. Stay composed, even when things feel unfair. Practice

humility.

-24th Tournament (2019): When options are limited, trust your instincts and enjoy the process.

-26th Tournament (2021): After a certain age, you don’t just play the game—you learn to respect your body. Warm-
up and stretching, before and after the match, are no longer optional; they become essential.

-28th Tournament (2024): No matter the situation, keep fighting. Apply everything you’ve learned—your time will
come.

-29th &30th Tournaments (2024-25). Comebacks are real. With age, you don’t slow down—you adapt and push
harder. This is my story. And I’m certain each of you has your own—perhaps not in sports, but in life, work, or
personal battles. Stories that are just as meaningful, just as inspiring.

From Tehri HPP, | was transferred to Khurja STPP in early 2026. At present, I’'m doing my best to stay connected
with the game despite the change, so my practice, my “therapy” continues in fragments, with frequent breaks. But
this time, there is no uncertainty—only belief that the game will continue.

No journey is complete without gratitude. | owe mine to my Teammates, THDC Management, my HOP, my HOD,
departmental colleagues, friends (inter-CPSU as well), and well-wishers who supported me at every step. And a
special thanks to the visionaries who introduced digitization in our workplaces, it truly made a difference in
balancing professional and personal pursuits. Looking back, one lesson stands out clearly: sports help shape not
only physical fithess but also character. The values of discipline, teamwork, resilience, respect for others, and the
ability to accept both victory and defeat gracefully are equally important in professional and personal life.

A true sportsperson is defined not merely by performance, but by sportsmanship, the attitude with which
challenges, successes, and setbacks are approached. Maintaining balance between health, work, family, and
personal interests is equally important for long-term growth and well-being.

In badminton, every match begins with the words “Love All”. It is a simple expression, but one that reflects
fairness, respect, and positivity. These are values that remain relevant far beyond the boundaries of a badminton
court. The game continues, and so does the journey.
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